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Politicians, Customers 

and Public are behind 

our fight for job security 

Federal and State elected officials have 

been encouraging AT&T to negotiate fair 

labor agreements that include job security, 

and over 100,000 customers have signed on 

to the www.goodjobsatt.com petition.  

Have you heard the Good Jobs radio ads?  They are playing in several cities across the 

country, asking Politicians who voted for the tax reform to hold AT&T accountable for 

their jobs promise!  

http://www.goodjobsatt.org/radio-ads-atts-tax-breaks-and-broken-promises 

 

We are NOT in this fight alone! The first wave of signatures was delivered to 

AT&T Headquarters in Dallas during the Broken Promises Jobs Tour that made stops at 

several locations where thousands of AT&T call center workers were employed before 

their work disappeared, mostly off shored to countries overseas.  

Customers and supporters continue to sign on to the petition.   If you haven’t signed on 

yet, please go to www.goodjobsatt.com.  Forward the link to your friends and family and 

share in email and on social media; tell our story at your place of worship, post it on the 

community board at the grocery store.  Its our future that is on the line.  

Locals are doing pretty Amazing things!  Billboards like these are on dozens of 

busses in the Syracuse NY area where they will remain for several weeks. 

http://www.goodjobsatt.com/
http://www.goodjobsatt.org/radio-ads-atts-tax-breaks-and-broken-promises
http://www.goodjobsatt.com/
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Locals have been educating the public in front of some of AT&T’s largest customers, 

like Wells Fargo, Costco, 7-11 and CVS.   

CVS (caremark) should 

have a bigger interest in 

our negotiations, as the 

current provider of our 

prescription plan, they 

stand to lose money 

when 50% of us are laid 

off (under the final offer) 

since we will no longer be 

part of the AT&T 

prescription drug plan if 

we don’t have jobs.  

Members have been 

talking with people at 

sports events, festivals 

and fairs all across the 

country.  Ask your Local 

for flyers so you can help!  

 

About the only place it hasn’t been Poppin’ is at the bargaining table! 

Here is a snapshot of what has been happening across the country:  

Local 1051 members received red union shirts to wear Thursdays.  The Local finalizing 

plans to talk to the public before a Sox game at Fenway.  Techs are working to rule.  

Local 1058 members proudly wear our colors on Thursdays and Fridays.  They are 

clicking daily at 1058 and 1150 in solidarity with another Local.  They distributed the 

dice flyers to educate workers about the company proposal to cut jobs in half under the 

final offer.  Outside the workplace Politicians have been contact including the NJ  

Governor.  Members are reaching out to the Alliance Board of Trustees.   

AT&T It’s time to 

step up to the plate! 
Local 1150 has been working with elected officials on our 

jobs fight. Members are distributing information to the public 

at minor league baseball games, train and ferry stations in the 

NYC area.  On the job members continue inside actions like 

wearing red and black, clicking and working to rule.  They will 

continue working with Local 1058 on actions and events.  
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Local 1152 held a member appreciation day.  They updated members with strike 

information, played a dice game to see which employees would remain employed under 

AT&T’s final offer.  Member wore their pink slips the rest of the day so people would be 

able to see the devastating effect of eliminating 50% of the workers. Half the people got 

Chocolate kisses to kiss the job goodbye, the other half who got to keep jobs received a 

100 grand bar.  Inside, workers are standing every hour and chanting. They are meeting 

with Local Politicians to further discuss AT&T’s jobs promise. They are educating 

customers and the public also. Workers wear red Thursdays, black Fridays, and remain 

united for a fair contract.  

.  

                                                                                              

Locals 2100, 2106, 2107, 2252, 13000, 13500 & 

13552 in District 2/13 have continued educating 

people at public events don AT&T’s broken jobs 

promise.  Members are coordinating actions.  

Members remain focused on a fair contract with real 

job security.  Inside they are wearing red Thursdays 

and Black Fridays and walking into work together.  

Several elected officials have written letters to AT&T 

to protect US jobs.  They continue to circulate the 

jobs petition and workers are contacting the Alliance 

Board of Trustees to release reserve funding so 

Alliance education programs can continue for 

workers.  

 

Local 2100 members were able to beat 

back the companys attempt to violate the 

weekly overtime cap.  Though workers 

are still on 6 days, the company is limited 

to the amount of overtime they can force 

in a week.                                                                                             

Local 2252 continues to hold 

informational pickets at multiple AT&T 

locations, including near highly visible 

AT&T stores where it is easier to educate 

the public about our fight to maintain and 

protect U.S Jobs at AT&T.  Retirees are 

engaged in our fight for a fair contract and 

support our picket lines. The local has 

leafletted several baseball games and 

other public events and is planning 

several more actions.  



 

P
ag

e4
 

 

Local 3108 

members 

continue clicking 

and chanting 

hourly.  They 

have contacted 

the Alliance 

Board of 

Trustees to 

release reserve 

funding. 

Activists held 

informational 

pickets and 

participated in 

events to 

educate the public about AT&T’s broken jobs promise and pass out information on the 

jobs petition.  Workers wear red Thursdays in solidarity for a good contract.  

 

Local 3250 is doing something different every day of the week. Mobilizers try to keep it 

fresh by mixing up the actions including; bargaining bladder breaks, mental health 

breaks, clicking, and the flag pole rally in the pictured below. At one location, the 

company moved 

people around, and 

the new group 

doesn’t like the noise 

that is being made in 

support of a fair 

contract. Managers 

are trying to stop 

union actions.  The 

Local will file charges 

with the National 

Labor Relations 

Board if the 

interference with 

concerted actions continue.  Members continue to wear red Thursdays & black Fridays. 

The Alliance Board of Trustee emails have been going out.  The Local has been 

educating the pubic on AT&T’s broken jobs promise at malls and 6 Flags 

Local 3603 members continue to wear red Thursdays, black Fridays and make noise.  

They rolled the dice to see who was going to keep their jobs, everyone got candy for 

participating.  They held an informational picket in front of the building. 
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The AT&T Broken Promises 

road tour started in Detroit  

CWA members from several locals including Local 

4050/4090 kicked off the tour with a rally to keep 

jobs in the United States.  

The tour continued into Ohio, Indiana, Missouri and 

ended in Texas, where over 100,000 signatures 

from the www.GoodJobsATT.org were delivered to AT&T Headquarters. 

Illinois Locals 4250, 4252 & 4998 held an informational picket in Chicago to support of 

the Broken Promises Tour, and help draw attention to the thousands of jobs that left the 

United States for cheaper labor overseas.   

Local 4250 members continue 

to write emails to the Alliance 

Board of Trustees.  Activists 

are wearing red Thursdays, 

black Fridays and are making 

noise. The Local continues to 

engage elected officials in our 

fight for jobs.  

 

Local 4252 members are 

wearing red Thursdays.  Red 

balloons and Union signs are 

all over the office. Emails are 

being sent to the Alliance 

Board of Trustees. Members 

are working to rule.  

 

Local 4340 is proud of the member who went on the broken promise tour.  Local 

leaders went to Columbus to rally and support the tour stop there. The company sent 

out emails trying to counter the messages that were being delivered on the tour.  How 

do you justify thousands of layoffs, 

elimination of good US jobs and center 

closings while you are shipping jobs 

overseas? Members received yard 

signs from District 4 with the petition 

address, that are being distributed to 

the membership. Members are still 

wearing red Thursdays, black Fridays.  

The Local is engaged in public 

education events to tell AT&T to stop 

outsourcing.   

http://www.goodjobsatt.org/
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Local 4603 members received yard signs, and some have shirts with the same 

message.  Activists collected petition signatures at the Wisconsin State Fair, and have 

two additional major public actions planned in the next week.  Members are wearing red 

Thursdays, black Fridays.   

 

Local 4998 had members 

participate in the Broken Promise 

Road Tour rally in Indianapolis.  

Activists are collecting petition 

signatures on paper and member 

have been asking to review 

personnel records.  Despite the 

numerous office closings, layoffs, 

and title downgrades that workers 

in this Local have been through, 

the members remain solid and 

focused on a fair contract.  

 

 

                                               

Local 6143 in San Antonio 

members continue to stay 

educated and motivated through 

one on one conversations.  They 

are wearing red Thursdays, black 

Fridays, and making lots of noise.  

They have engaged Elected 

Officials in our fight to keep jobs 

in the U.S. They held an 

informational picket that received 

much support from Labor, Allies 

and the Community. It was a 

great show of solidarity and sent a 

good message to AT&T that this 

isn’t just a CWA fight!  

 

 

 

Local 6150 members participated in the rally in Dallas for the Broken Promise Road 

Tour. CWA delivered over 100,000 petitions to Headquarters in Dallas. Activists remain 

engaged for a fair contract, wearing red Thursdays and black Fridays, making noise and 

focused on quality and safety on the job.  Members are sending emails to the Alliance 

Board of Trustees in support of the release of reserve funding to continue Alliance 

programs.  
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Local 6300 members were busy defeating Right to Work in Missouri (Way to Go!) while 

members did double duty focusing on mobilization around the contract. Members work 

in solidarity on actions with 6350 like distribution of leaflets at a Grizzly’s game and 

continue to wear red Thursdays and black Fridays.  

The Broken Promises Road Tour continued from CWA District 4 (Midwest) into District 6 

(Southwest) with a stop in Kansas City, MO where members from Legacy T Locals 

6350 and 6450 rallied with community supporters, Elected Officials & allies.  

Local 6350 Leadership went to Kansas 

City for the Broken Promise Road Tour 

rally.  Members are still excited about 

defeating the Right to Work in Missouri.  

Activists have been taking the jobs 

message to the public often and were the 

first Local to strategically begin educating 

the public with our jobs message in front of 

AT&T’s customers.  Workers take lunch at 

the same time to handbill the public and 

hold conversations about jobs. Members 

are wearing red and black and continue to 

incorporate duck calls and whistles with clickers in noise actions. Members enjoy health 

breaks, solidarity breaks and office walks.  They worked with 6300 to collect petition 

signatures at a Grizzly’s game.  Members have signed commitment forms to do actions 

outside of work hours and have launched a social media challenge to help spread our 

jobs message. Members are updating their career path profiles.   

 

Local 6450 proudly 

hosted a stop on the 

Broken Promise Road 

tour.  Public Officials 

spoke, and Local leaders 

educated the public on 

our jobs fight. Members 

took break to participate 

in the rally, and they 

received support from 

other Labor organizations 

and the community.  On the job members are wearing red Thursdays, black Fridays, 

and making a lot of noise including clicking and chanting, and doing mass walk ins.  In 

the public they are distributing fliers and collecting petition signatures at many events 

including Royals baseball games. Healthcare Tuesdays continue, members have been 

contacting the Alliance Board of Trustees. Members and activists are sharing 

information about our jobs fight on social media to help raise awareness.  
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Local 7050 members are writing emails to the Alliance Board of Trustees to release 

reserve funding, they are wearing red Thursdays, black Fridays, and following policy 

closely.  

 

Local 7200 has been 

working with Local 7250 

on informational pickets 

weekly.  Members are 

wearing red Thursdays 

and black Fridays. They 

appreciate the solidarity 

walk throughs by 

members of 7250. Local 

leaders are planning an 

informational day in the 

lunchroom for 

members. Members are 

collecting job petition 

signatures at the 

Minnesota State Fair. 

The Local hosted a 

solidarity rally and informational picket at one of their Century Link locations downtown 

Minneapolis in support of bargaining at AT&T.  

 

 

Local 7250 Members are 

wearing red Thursdays 

and black Fridays, 

standing and clicking, 

health breaks and 

continue daily office walks 

through all departments. 

Leaders contacted State 

Senators and 17 sent 

letters to AT&T demanding 

they keep their jobs 

promise.  The Local held 

their weekly picket during 

the company’s thank you 

lunch and had much 

participation from members, they are distributing leaflets to the public every week during 

the info pickets and educating the public. Hundreds of petition signatures were collected 

by the AFL-CIO at the Game Fair (hunting/fishing show).  
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Local 7750 members 

continue informational 

pickets at the new office 

location.  They are taking 

the opportunity to 

educate their new 

neighbors on our fight to 

keep jobs in the U.S. 

Members made a big 

sign for their rallies, 

check out the picture! 

Inside members are 

wearing red Thursdays, 

black Fridays, working to 

rule, communicating 

through desk drops, taking mini ergo breaks and daily walks. They are planning to 

leaflet and collect more petition signatures at Rockies and Broncos game. They are 

working on new ways of targeting our message through social media, and getting 

Elected Officials engaged in our fight.   

 

Local 7906 held mobilization training for Activists. Mobilization ramping back up in all 

locations. Members wrote emails to the Alliance Board of Directors. They are wearing 

red on pallet days and everyone has a red buddy on the passenger seat of the company 

rig. They are mobilizing around local issues with management and standing strong for a 

fair contract.  
 

Local 9415 members wore union strong shirts to company training. Over the 100th day 

without a contract members received money with a pink slip attached educating on the 

final offer watermark being cut in half and how it will impact our membership. They are 

collecting petition signatures and continue with their social media campaign. Elected 

Officials have been contacted to write letters to AT&T.  Activists are leafletting baseball 

games with our jobs message. Members continue to wear red Thursdays and black 

Fridays.  

 

IDC Techs have been told by several levels of management that they are frozen both 

out of ATS (AT&T Transfer System) and NTP (National Transfer Plan) with the pending 

Data Center sale to Brookside (an investment firm).  When CWA asked AT&T about 

that, the company denies that any of the IDC techs are locked out of ATS.  We have 

language in the contract on page 297 preventing AT&T from freezing workers out of 

ATS in the event of a sale.  The company says most IDC techs do not have an updated 

profile making them ineligible to look at or bid on jobs. IDC technical specialists should 

have received an email last week with instructions on how to update your profile in 

career path so you can look for jobs through ATS.   
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Bargaining Resumes Monday! The bargaining team will be back to the table on 

Monday August 27. After many weeks of waiting, the company finally notified CWA they 

are ready to get back to bargaining.  

Make a sign showing your support for our CWA bargainers and send pictures (with your 

sign, you and/or your coworkers) to CWAmobilization2018@gmail.com.   We will post 

them on social media and make sure the bargaining gets them!   Our CWA team will be 

ready to spend however long it takes to negotiate an agreement containing job security, 

affordable benefits that we all work hard for and deserve.  

Remember, the company wants to eliminate the Alliance, a program that most  of our 

members utilize through pre paid tuition, on company time initiatives, Article 43 

certification, Alliance Live, Centers for Independent Learning, and other programs that 

have been brought to your worksite by the Alliance.   You can earn real degrees using 

the Alliance.  Unlike a “Nanodegree”, degrees and certifications earned through Alliance 

funding are recognized across the United States, because they are real degrees from 

accredited organizations and schools. Reach out to the Board of Trustees before 

September 10th to tell them how important the Alliance is to you.   

This is OUR fight. Join us in action.   

Contact your Local to find out what’s going on in your area and what you 

can do to help.  Also find out how to participate in virtual mobilization 

training~ class.  This is a 4-hour instructor lead computer based 

interactive, energizing and empowering learning experience.   

 

STAY Connected: 

Like us on FB @CWALegacyT  

      

text LegT to 69866 to receive updates directly to 

your phone 

 

Call 855-553-4489 to tell your Member of 

Congress to stand up for American Workers 

and Jobs, and hold AT&T accountable for their 

tax scam lies.  

 

Send mobilization reports and pictures from events to 

CWAmobilization2018@gmail.com.  Pictures may be used on social media 

or a future report.  

 

mailto:CWAmobilization2018@gmail.com
mailto:CWAmobilization2018@gmail.com
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Stay Strong in your mobilization.  We need to continue to send the 

message:  
 

One Day Longer, the Union is Stronger! 

 

 

 

 

 

 


