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$600,000 thrown away on shady business 

dealings with Trump’s fixer and we still have 

retrogressive proposals at the table? 

    

(Someone has to pay for Stephenson’s “Mistakes”) 
 

Speaking of shady, what about that FINAL OFFER?  

AT&T’s FINAL OFFER is not a new contract with 

fair wage increases, affordable healthcare and 

JOB Security.   Trying to negotiate directly with 

members isn’t a new tactic; it is one they have 

used before in attempt to halt the amazing 

mobilization happening around the country.  

If you haven’t heard, CWA filed NLRB* charges 

against AT&T for Direct Dealing, something that is 

against the law when you are protected by a 

Union. 

STAY STRONG, STAY MOBILIZED! 

Workers around the country send AT$T strong messages 

NO JOBS NO DEAL 

FORGET YOUR FINAL OFFER 

BARGAIN AT THE TABLE 

Great things are happening across the country;  

this is just a few of them: 
 

Local 1051 members are working to rule # 

Local 1058 has been working with 1150 on actions, including informational pickets.  They have 

been calling and sending letters to Legislators+, talking one on one with members to make sure 

everyone stays up to date with what is happening at the bargaining table with info in the work 

sites. Members are careful to work to rule #  
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Local 1150 has been working with 1058.  Clickers have proven to be effective in multiple 

locations. Workers stand and click at 11:50 daily and whenever people get the urge.   Members 

are wearing red on Thursdays, Black on Fridays, staying informed on social media.  The local 

continues to provide information to members at their desks also. Members continue to turn in 

ATT163 – Request to View Personnel Records, and are working to rule # 

Local 1152 has been wearing red 

on Thursday and black on Friday.  

Members are standing up every 

hour making noise.  They have 

been holding informational pickets 

and workers hold mass walk ins at 

the start of their tour weekly.  The 

workers gathered shoes with signs 

and sent them to the bargaining 

team to share with the company, 

“Don’t put our feet to the street”.   

District 2/13 continues to coordinate efforts among Locals 2100, 2106, 2107, 2252, 13000, 

13500, and 13552.   They use the printed bargaining reports as desk drops to keep members 

informed and using them at tailgate and worksite meetings as well.  Members are wearing red 

Thursdays and black Fridays. As part of the National campaign, Locals distributed an 

information piece to let people know what it means to work without a contract.  Locals have 

continued to work on letters to Legislators+.  Technicians placed red shirts on the passenger 

seat of the company vehicles, and they have conducted 2 classes of virtual mobilization 

training~ for members across the district. Members who completed the training have sparked 

additional interest among coworkers, scheduling more classes. Clickers have been a huge 

success, leading to complaints from managers!  One of the Locals generated a social media 

image regarding the final offer to drive workers back to the Locals for information instead of 

relying on the company to provide bargaining info. 

Local 2100 members made posters for their 

informational pickets and coordinated walk 

ins. Clickers have been a huge hit with 

workers during huddles. Techs held ‘Forget 

Your Final Offer’ signs and Members have 

collectively turned their chairs around during 

meetings to face away from the manager to 

signify the company turning its back on the 

workers with its retrogressive proposals at the 

bargaining table.  Bulletin boards are covered 

with a sign reminding everyone how long we 

have been without a contract. 

Local 2252 members participated in a political 

education meeting with AFL-CIO and 
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continued to build support from other unions and community groups on our campaign for job 

security and keeping jobs in the U.S and our communities. The local continues with 

informational pickets. 

Local 3250 members continue to work to rule # and wearing red Thursdays and black Fridays.  

Information, like ‘working without a contract’, is delivered to workers desks, and members have 

been working on getting media to their informational pickets.  Members are standing and 

making noise hourly every day.  They continue to contact legislators, and are focused on 

bringing our jobs message out to the public.  3250 has continued to see more layoffs with every 

quarterly surplus announcement, so each day there are more members joining in our fight for 

job security.    

 

Local 3603 members wear red Thursdays and Black Fridays.  They have red balloons at their 

desks and are using clickers several times each day.  They continue one on ones with members 

to keep them engaged and informed.  They have put posters up in the front of the building.  

Members continue to turn in personnel records requests.   

Local 4050 members in Legacy T and Midwest are working together on mobilization actions.  

They held a huge rally on May 24 where workers and community supporters gathered to send a 

‘No Jobs, No Deal’ message to the company.  Members remain united in both contracts.  

Local 4250 leaders and members have contacted Elected Officials with the letters to 

Legislators+.  Members have 

submitted requests to review 

personnel records.  The Local 

has ordered shirts for 

members, and they are 

wearing red Thursdays and 

black Fridays.  They continue 

to work to the rule # and are 

participating in a “click it” 

campaign each time they pick 

up a ticket.  They are also 

boycotting support for 

company fundraisers. They 

passed out flyers supporting 

the bargaining team.   
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Local 4252 has been holding one on one meetings to keep 

members informed on what is happening at the bargaining 

table.  Members have been asking the Local questions about 

the company’s “final offer” email, and understand that the 

company didn’t talk about the bad parts of the offer.  They 

Local passed out buttons and other Union material. Members 

wear red Thursdays and black Fridays and are still turning in 

Personnel Records requests.  

Local 4603 members are united in their fight to secure fair 

contracts with Job Security in both the Legacy T and the 

Midwest contracts.   

Local 4998 members in the field continue to work to rule # and are focused on safety.   

Local 6143 is keeping members informed on issues at the bargaining table.  Members are 

participating in mobilization actions, wearing red Thursdays and black Fridays.  They are 

keeping up the pressure with management and using the clickers.   

Local 6150 has been battling potential Unfair Labor Practices. They are keeping members 

informed and educated with handouts at desks and one on one conversation.   Many more 

members have become outraged and active in union actions since AT&T’s controversial final 

offer.  Members are wearing red and black, and using clickers in the work area often. As a thank 

you for wearing red, the 6150 & 6215 passed out hot dogs with a message, “Don’t’ be a wiener, 

wear red”. They have held informational pickets & members understand that the company isn’t 

going to GIVE us anything; we are going to have to continue to fight.  Workers from other Locals 

under the Southwest contract have been supporting actions as well.  In the field techs are 

focused on safety and working to rule #.  

Local 6215 has members using clickers, and made door hangers for inside the offices with 

creative messages around bargaining.  Members are participating in informational pickets and 

wearing red Thursdays and black Fridays.  They are working with 6150 on some of the internal 

actions, and have AT&T Southwest members participating in support.  

Local 6350 and Local 6300 have been working in solidarity. They 

continue one on one discussions with members to ensure everyone 

is up to date on what is happening in bargaining even though the 

Local mobilizers create and distribute multiple information pieces at 

the members’ desks each week.  Members continue to work to 

rule#, to ensure there are no mistakes and are wearing red and 

black.  They have held several informational pickets both inside and 

outside the building, including the funeral procession which included 

carrying a casket through the aisles. They hung RIP signs at the 

desks of the managers who were recently invited to the 

unemployment line by the company.  They laminated CWA 

STRONG magnets for the techs to use on the company 

trucks.   Poop Emoji is still visible throughout the office. They have grievances over 
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managers creating a hostile work environment. They educated the members on outsourcing 

jobs and the division of workers with the “profit sharing” package offering a full package of 

ramen noodles to some workers and a partial package to others (like the company does with 

CBA/ BCB2 and medical plan premiums with new & transferred workers and newer articles of 

the contract like 43, 45, Appendix A and Puerto Rico).  This week they rewrote the safety dance 

song to the pee pee dance because of an issue with an area manager over people using the 

bathroom. At the informational picket people dressed in black, they had people inside the 

building clicking and chanting and they passed out flavor drink powder and water warning 

workers not to drink the company Kool-Aid (the final offer email).   

Local 6450 member continue to click at random times and added cow bells to make it louder to 

keep members motivated in mobilization.  The company email is creating great dialog, people 

are encouraged to talk about the offer, and what is missing for our members. It’s a wakeup call 

to some members.  They continue to hold lunch time rallies/informational pickets and workers 

are wearing red Thursdays and black Fridays.  Follow up to personnel records requests, one 

manager only brought a photocopy of last 12 months of entries only and is not allowing 

employee to view the whole file. Workers are amending their records requests to specifically 

state ENTIRE personnel file.  Distributed water and flavored drink mix to members’ desks 

advising not to drink the company kool aid.  

Local 7050’s unfair labor practice 

issue was promptly resolved by the 

company to prevent a ULP strike by 

the members.  The Local ordered t-

shirts for the members.  Techs are 

ready to strike, and operating under 

business as usual, Red Thursdays, 

Black Fridays and working to rule #.  

Techs are mobilizing to turn phones 

off outside work hours since the 

company refuses to pay anyone to be 

on call. The workers remind the 

company we could strike at any time. 

Local 7200 members have been 

wearing red on Thursdays, black 

Fridays and participating in weekly 

informational pickets with 7250 while 

on break and lunch.  Workers started 

their clicker campaign in concert with other Locals across the country.  Management threatened 

to discipline workers over the clicking in attempt to shut it down in the Teleconference Center in 

Minneapolis.  When a Steward asked to see the policy the manager was citing being violated, 

the Steward was threatened with discipline over the concerted action.  The Local is pursuing 

NLRB* charges.    
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Local 7250 members walked off the job in the Minneapolis Credit and Collections Center for the 

day after the Local filed charges against the company for their unilateral implementation of a 

Minneapolis sick and safe policy that forces workers to use contractual vacation days instead of 

contractual illness time, without negotiating with the Union.  The one day strike received much 

attention from media, support from the community, allies and City leaders including Minneapolis 

Mayor Jacob Frey.  Informational pickets are gaining member and community support as well.  

Members have continued inside click parades and elevator rallies on several floors.  After 

building security threatened and/or called the Police on the Union members several times, 

workers complied with property management’s request of with no horns or whistles during the 

inside actions. The company falsely reported the threat of eviction by property management to 

VP Bolton and the Bargaining Chair. The Local leadership delivered information to all the 

building tenants “Sorry for the noise, it’s the sound of Freedom” and had discussions with many 

of them regarding the Locals protected concerted actions. Two issues with the company 

unilaterally discontinuing joint Alliance meeting, and interference with our right keep our 

members informed were reversed after NLRB* charges were threatened. Several elected 

Officials have responded to AT&T regarding keeping their promise of jobs in the U.S. Members 

are wearing red Thursdays (some all week) and black Fridays, the Local holds a red shirt 

drawing weekly.  T-shirts have been distributed to members.  Techs are continuing to focus on 

safety in the field and are working to rule # to ensure no possible discipline.  The new chant 

after the $600,000 scandal exposed:  

 “Randall Randall Rich and Rude, We don’t like when you Collude!” 

Local 7750 members continue to hold flag pole rallies and informational pickets outside daily.  

They are gaining more community support every day.  The Local is keeping members educated 

by passing out information at each of the member’s desks, plastering desk walls with Union info 

and holding one on one discussions with workers.  Many members submitted requests to review 

personnel records and are waiting for the company to respond. Members are clicking, wearing 

red Thursdays, black Fridays and Union buttons supporting bargaining and our negotiators.  

Members aren’t fooled in Colorado by the company’s attempt to direct deal with the members 

through their final offer email. Outside techs continue focus on safety and work to the rule #.  
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Local 7906 members continue to ramp up mobilization actions every day.  Techs are riding 

around with red shirts on the passenger seat of the van, wearing red in team huddles and 

walking into work together.  Since expiration they have had a large sign posted on the Union 

board with the expiration date.  The company has pushed back on concerted actions.  Records 

request were done scattered time frames location by location.  Some of the time frames are 

quickly approaching without response from the company.  The Local has multiple grievances.  

The company threatened workers over wearing red union shirts on company time.  The Local is 

pursuing NLRB* charges. One Team One Dream.   

Local 9415 members held a funeral procession with women wearing veils and the grim reaper 

and clown making appearances.  The Local ordered black shirts.  They have grievance issues 

over funeral leave.  The Local handed out pens and clickers.  Members continue to wear red 

Thursdays and black Fridays and participate in lunchtime informational pickets.  They continue 

to hold small group and one on one discussions to keep members informed on the issues.  

Local 9510 members are continuing what has become business as usual including working to 

rule #, making noise, lunchtime rallies, wearing red and black.  The local continues to educate 

members on the issues.  

 

 

 

 

 

If you haven’t been part of it, it’s not too late!    

 

Contact your Local to find out what’s going on in your area, or how to participate in virtual 

mobilization training class.  

 

Send reports and pictures to CWAmobilization2018@gmail.com, like us on FB @CWALegacyT, 

or text LegT to 69866 

 

 

 
Glossary of Terms in this Report:  

 

 *NLRB = National Labor Relations Board (federal agency that upholds the National Labor Relations Act) 

 

# Working to Rule = following company policies and procedures to the letter.  This is important for our members after 

contract expiration, because we no longer have Arbitration Rights^ as part of our grievance process 

 

^ Arbitration Rights = the ability to take a case, like discipline, suspension or termination in front of a neutral third 

party, an arbitrator, to decide if the discipline was too severe or even justified 

 

+ Letters to Legislators = letters to elected officials to let them know about Stephenson’s broken promise of 7000 new 

jobs once the 2017 corporate tax break passed, and instead AT&T laid off over 1000 workers. 

 

~Virtual Mobilization Training = 4 hour mobilization training conducted over the computer and phone, available to 

Legacy T members throughout the country to learn more about what we can do as members and why it’s important.     

mailto:CWAmobilization2018@gmail.com
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