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STEP

Brightspeed PREAMBLE

WAGE SCHEDULE - CWA3871

EFFECTIVE:TDafe oARSHIEHRIER® made this 15t day of October

2020, by.@rdeestveen UNITED TELEPHONE-
SOUTHEAST LLC, a Virginia corporation, d/b/a

GenturjLinks theips Jucpgssprs and assigns,

hereinafter referred to as the "COMPANY," and the

Start oY MUBIGATIONSs WQRIKERS OF AMERICA,
6 Months ber@inaftetaeferretste as thee"UNION”.
12 Months $13.13 $16.29 17.07 17.52
18 Months 31407 pEFINITIORS ANB-APPLICATIONS
24 Months $17.23 $19.65 20.63 21.14
30 Months $21.61 22.66 23.22
36 Months Able and;Eit; 2488 2553
42 Months The emplyee meets all taesminimum requirements
48 Months for enterifgg-the jobrahd isPHysically able to performr
54 Months the job. $3'%his #HMuded®but is not limited to
Group 101 H&gé;é,e?v?czlstﬂe}é%l|||J|cL|U|| of-appropriate tests, etc.
Group 104 Lineworker
Group 105 h Customer Svc Tech
Group 106 Eq'l}aeenspms.e,qafmmh blood brothers or sisters and
the blood brothers and sisters of your spouse.

*“Effective the first day of the pay period cIosEI tolthe effective W
ale eek:

CWA 3871 TN/VA

The perlod of time between Sunday at 12:01 A.M.
and the following Saturday at 12:00 Midnight.

Call-Out:

A request by the Company to the employee during
non-scheduled hours of the employee to report to
work: (1) as soon as possible or (2) for an
unspecified period of time.

It is recognized that due to the nature of our
business and the necessity of providing continuous
service, employees may be called upon to work call
out and overtime hours. Call outs after hours are a
normal part of the business and employees are
expected to be available and accept call outs.

Compensation:

a) Pay — Applicable Rate of:
The rate of pay for hours worked which may be
subject to differential pay and/or overtime pay
all of which shall be in accordance with the
terms of the Labor Agreement.

b) Pay-Basic Rate of;
The ratés of pay for a givSH & 2¥%et forth in
the wage schedule of the Labor Agreement

P L Y S | B BT < Sy L Y S



Brightspeed

WAGE SCHEDULE - CWA3871
EFFECTIVE: October 1, 2024

WAGE SCHEDULE

STEP 101 104 105 w6 | |
Start $10.89 $13.86 14.50 14.83
6 Months $12.30 $15.21 15.91 16.29
12 Months $13.46 $16.70 17.50 17.96
18 Months $14.42 $18.36 19.21 19.73
24 Months $17.66 $20.14 21.15 21.67
30 Months $22.15 23.23 23.80
36 Months $24.33 25.50 26.17
42 Months $26.75 28.05 28.75
48 Months $29.42 30.83 31.58
54 Months $32.34 33.87 34.76
Group 101 House Services Person
Group 104 Lineworker
Group 105 Cable Tech, Construction Tech, Customer Svc Tech
Group 106 Equipment Installer, Network Tech

*Effective the first day of the pay period closest to the effective date

CWA 3871 TN/VA
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Start

& Months
12 Months
18 Months
24 Months
30 Months
36 Months
42 Months
48 Months
94 Months

Group 101
Group 104

Group 105
Group 106

Brightspeed

WAGE SCHEDULE - CWA3871
EFFECTIVE: Octaber 1, 2025

WAGE SCHEDULE

[ o1 o4 | 105 ws | |
$11.16 $14.21 1486 15.20
1261 $15.59 16.M1 16.70
$13.80 $1712 17 .94 18.41
$14.78 31882 19.68 2022
$18.10 32064 2168 2221

$2270 238 24.40
$24 04 2614 2682
$2742 28.75 29.47
$30.16 Med 3237
$3315 72 3563

Lineworker

House Senvices Person

Cable Tech, Construction Tech, Customer Swe Tech
Equipment Installer, Nelwork Tech

*Effeciive the first day of the pay period dosest to the effecive date
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Brightspeed

WAGE SCHEDULE - CWA3871
EFFECTIVE: October 1, 2026

WAGE SCHEDULE

101 104 105 06 | |

Start $11.49 $14.64 15.31 15.66

6 Months $12.99 $16.06 16.80 17.20

12 Months $14.21 $17.63 18.48 18.96

18 Months $15.22 $19.38 20.28 20.83

24 Months $18.64 $21.26 22.33 22.88

30 Months $23.38 2452 25.13

36 Months $25.69 26.92 27.62

42 Months $28.24 29.61 30.35

48 Months $31.06 3255 33.34

54 Months $34.14 35.76 36.70
Group 101 House Services Person
Group 104 Lineworker
Group 105 Cable Tech, Construction Tech, Customer Svc Tech
Group 106 Equipment Installer, Network Tech

*Effective the first day of the pay period closest to the effective date

CWA 3871 TN/VA

October 1, 2023



Brightspeed

WAGE SCHEDULE - CWA3871
EFFECTIVE: October 1, 2027

WAGE SCHEDULE
[ o1 104 105 s | |
Start $11.83 $15.08 16.77 16.13
6 Months $13.38 $16.54 17.30 17.63
12 Months $14.64 $18.16 19.03 19.43
18 Months $15.68 $19.96 20.89 21.35
24 Months $19.20 $21.90 23.00 23.45
30 Months $24.08 25.26 25.76
36 Months $26.46 27.73 28.31
42 Months $29.09 30.50 31.11
48 Months $31.99 33.53 34.17
54 Months $35.16 36.83 37.80
Group 101 House Services Person
Group 104 Lineworker
Group 105 Cable Tech, Construction Tech, Customer Svc Tech
Group 106 Equipment Installer, Network Tech

*Effective the first day of the pay period closest to the effective date
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APPENDIX B
UT of Southeast - CWA 3871
PENSION PLAN
FLAT DOLLAR BENEFIT UNITS

VANL LL8E VAD

MONTHLY BENEFIT PER YEAR OF SERVICE

Job Wage AGES
Classification ~ Schedule  65-70 64 63 62 61 60 59 58 57 56 55

&
September1,2023 TO _ September 30, 2028

Schedule 1 101 3160 3000 2840 2690 2530 2370 2210 2050 19.00 1740 15.80

Schedule 3 107 4160 3950 3740 3540 3330 3120 2910 2700 2500 2290 20.80
g Schedule 5 102 4530 4300 4080 3850 3620 3400 3170 2940 2720 2490 2270
g Schedule 6 103 50.10 4760 4510 4260 4010 3760 3510 3260 30.10 2760 2510
% Schedule 7 110 5280 5020 4750 4490 4220 3960 3700 3430 31.70 2900 26.40
g Schedule 8 104 5790 5500 5210 4920 4630 4340 4050 3760 3470 31.80 29.00
N Schedule 9 105 6060 5760 5450 51.50 4850 4550 4240 3940 3640 3330 30.30

Schedule 10 11 6130 5820 5520 5210 49.00 4600 4290 3980 36.80 3370 30.70

Schedule 11 106 6220 5910 5600 5290 4980 4670 4350 4040 3730 3420 31.10

CWA 3871 TN/VA 8 October 1, 2023



Letter of Agreement

September 22, 2023

Michael Dolan
CWA Representative
5074 Bluff City Highway
Bluff City, TN 37618

Dear Mike,

The following job title listed below is not necessary in this collective
bargaining agreement.

In the event the Company elects to hire employees back into one of the
below listed job title, this agreement will be opened to negotiate the
wage rates for this affected job title formerly listed in the 2020-2023

Labor Agreement.

Engineering Clerk-Drafting

Brightspeed Communications Workers of America

- COotTwrrs a8
%5,_‘_,_)@\ ol P

Joseph A. Basile Michael Dolan
Labor Relations Negotiator CWA Representative

CWA 3871 TN/VA 9 October 1, 2023



MEMORANDUM OF AGREEMENT
Between Brightspeed
And
Communications Workers of America, Local 3871

In keeping with our current Collective Bargaining Agreement, Article
40 — Cooperation, the Company and the Union agree to establish a
local committee to discuss matter of mutual interest. The purpose of
this committee is to maintain harmonious working relations between
management and employees. The Committee is to discuss, explore
areas of mutual concern and study problems referred to it by the
parties to this Agreement.

Jospeh A. Basile Michael Dolan

Labr Relations Negotiator CWA Representative

CWA 3871 TN/VA 10 October 1, 2023



Letter of Agreement

December 11, 2014

Richard Feinstein
CWA Representative
2275 Vanstory Street
Suite 106

Greensboro, NC 27403

Dear Rick,

The following job classifications listed below are not necessary in this
collective bargaining agreement.

In the event the Company elects to hire employees back into one of the
below listed classifications, this agreement will be opened to negotiate
the wage rates for these affected classifications formerly listed in the
2011-2014 Labor Agreement.

Frameperson

Public Access Technician
Facilities Engineer

United Telephone-Southeast  Communications Workers of America

%f*‘*‘?(‘gﬂ”“ Leohset, Frimatiae

Joseph A Basile Richard Feinstein ‘
Labor Negotiator CWA Representative

CWA 3871 TN/VA 1 October 1, 2023
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