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MONDAY MORNING SESSION 

June  22 ,  2009 

  The  71 s t  Annual  Convent ion  of  the  Communica t ions  Workers  

of  Amer ica ,  meet ing  June  22  thru  24 ,  2009,  a t  the  Hi l ton  Washington  

Hote l ,  Washington ,  D.C. ,  convened a t  9 :00  a .m. ,  Michae l  Harr i s ,  

Execut ive  Vice  Pres ident ,  CWA Local  2336,  Temporary  Chai r ,  p res id ing .  

  TEMPORARY CHAIR MICHAEL HARRIS (Local  2336):   

Good morning ,  de lega tes  and  gues ts .   We have  a  very  fu l l  agenda  th is  

morning ,  so  p lease  take  your  sea ts .   I  ask  a l l  de legates  to  t ake  the i r  sea t s  

so  we  can  begin .  

  . . .  Br ie f  pause  whi le  the  de legates  were  sea ted  . . .  

  TEMPORARY CHAIR HARRIS :   Good morning ,  de lega tes  

and gues ts .   Welcome to  your  na t ion 's  capi ta l .   We have  a  very  fu l l  

schedule  th is  morning ,  so  p lease  take  your  sea ts .   Le t ' s  a l l  t ake  our  sea ts  

so  we  can  begin  on  t ime .   Thank you.  

  We have  very  impor tant  bus iness  to  take  up  th is  week,  here  

and on  Capi to l  Hi l l .   So ,  aga in ,  I  ask  tha t  everyone  be  sea ted  so  tha t  we  

can  ge t  underway.    

  The  of f ic ia l  c lock here  in  Washington ,  D.C. ,  ind ica tes  tha t  

i t ' s  9 :00  a .m.   I  ask  everyone  to  be  sea ted  as  I  ca l l  the  71s t  Annual  

Convent ion  of  the  Communica t ions  Workers  of  Amer ica  to  order .   

(Cheers  and applause)  
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  I  am Michael  B.  Harr i s ,  Pres ident  of  CWA Local  2336,  r ight  

here  in  Washington ,  D.C.   My loca l  represents  more  than  1 ,200  members  

and re t i rees  in  te lecom,  char i table  and soc ia l  programs,  a  union  

insurance  company,  the  Psychia t r ic  Ins t i tu te  of  Washington ,  and  even  a  

group of  technic ians  who work  for  the  Screen  Actors  Gui ld .  

  L ike  many CWA loca ls ,  we  are  a  d iverse  group of  workers .   I  

was  e lec ted  Pres ident  l as t  year  and am so  proud of  the  work  we do  every  

day  to  make  th ings  be t te r  for  our  CWA fami l ies  and a l l  working  fami l ies  

in  the  Metropol i tan  area .  (Applause)  

  I t  i s  an  honor  to  serve  as  Temporary  Chai r  and  to  welcome 

you to  Washington ,  D.C.   For  the  f i r s t  t ime  in  15  years ,  we have  a  

worker - fr iendly  House  and  Senate ,  and  an  Adminis t ra t ion  tha t  i s  proud 

to  s tand  wi th  working  Amer icans .   That  makes  a l l  the  d i f fe rence .   

(Applause)   On behal f  of  Local  2336 and  a l l  o f  CWA Dis t r ic t  2 ,  I  

welcome you to  Washington ,  D.C. ,  and  the  71s t  Convent ion  of  the  

Communica t ions  Workers  of  Amer ica .   (Applause)  

  As  i s  our  prac t ice ,  we wi l l  open  our  Convent ion wi th  a  

prayer .   I t ' s  my pr iv i lege  to  ca l l  on  Reverend  Jane t  Vincent  of  St .  

Columba 's  Episcopal  Church  of  Washington  for  today 's  invocat ion .   

Reverend Vincent  has  been a  va lued  member  of  our  communi ty  s ince  

moving  here  f rom her  Whi te  P la ins ,  New York ,  par i sh  in  October  2006.   

She  was  one  of  the  pas tors  who spent  many months  comfor t ing  v ic t ims '  
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fami l ies  and  rescuers  a t  Ground Zero  af te r  the  September  11th  a t tack .   

P lease  jo in  me in  welcoming Reverend Vincent .   (Applause)  

  REVEREND JANET VINCENT (St .  Columba's  Episcopal  

Church of  Washington):   Good morning ,  everyone .   I t ' s  wonderfu l  to  be  

here  and  to  see  a l l  o f  your  br ight  faces  in  Washington ,  D.C.   I  would  l ike  

to  thank Yvet te  Herrera  for  inv i t ing  me to  do  the  invocat ion  th i s  

morning .    

  I  want  to  ask  the  group of  people  whose  f i r s t  word  in  your  

organiza t ion ' s  name is  "Communica t ions"  to  do  the  near ly  imposs ib le .   

I 'm going  to  invi te  you to  hold  one  fu l l  minute  of  s i lence  wi th  me,  such  a  

s i lence  tha t  we can  hear  a  p in  drop  in  th is  room.   So  i f  you wi l l  agree  to  

do  tha t  wi th  me,  we wi l l  hold  tha t  minute .   And wi thin  tha t  minute  we 

wi l l  a l low some space  for  a l l  o f  us  to  be  fu l ly  present  to  th i s  room,  to  be  

fu l ly  present  to  each  o ther ,  to  be  fu l ly  present  to  the  God who crea ted  us  

and sus ta ins  us  in  our  l i fe  and  in  our  work .   So i f  you  would  jo in  me,  we  

wi l l  begin  tha t  minute  r ight  now.  

  . . .  The  de legates  observed  one  minute  of  s i lence  . . .   

  REVEREND VINCENT:   Almighty  God,  you have  so  l inked  

our  l ives  one  wi th  another  tha t  a l l  we do  af fec t s  - -  for  good or  ev i l  - -  a l l  

o ther  l ives .   So  guide  us  in  the  work  we do  tha t  we  may do  i t  no t  for  se l f  

a lone ,  but  for  the  common good.    

  And as  we  seek  a  proper  re turn  for  our  own labor ,  make  us  
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mindful  of  the  r ight fu l  aspi ra t ions  of  o ther  workers  and  arouse  our  

concern  for  those  who are  out  of  work .   May the  s i lence  we shared  th i s  

morning  open our  imagina t ions ,  fue l  our  pass ions ,  and  s t rengthen  our  

resolve  to  es tabl i sh  jus t ice  for  a l l .   

  Wi th  th i s  prayer  and  in  these  meet ings ,  may God 's  Holy  

Name be  b lessed .   Amen.  

  God b less  you a l l  and  have  a  wonder ful  t ime .  (Applause)  

  TEMPORARY CHAIR HARRIS:   Thank you,  Reverend 

Vincent .  

  Now we would  l ike  to  have  everyone  s tand  for  the  

presenta t ion  of  the  Colors .   The  Colors  today  are  be ing  presented  by  

CWA members  Jose  G.  Or tega ,  Vice  Pres ident  of  UPAGRA, car ry ing  the  

Puer to  Rican  f lag ;  Chr i s  Carolan ,  Pres ident  TNG-CWA Local  30223,  

car ry ing  the  Canadian  f lag ;  and  Michael  Vivi r i to ,  Pres ident  of  CWA 

Ret i red  Members '  Counci l  Dis t r ic t  2  and  a  ve teran  of  the  U.S .  Naval  

Reserve ,  car ry ing  an  Amer ican  f lag .    

  Fol lowing the  presenta t ion  of  the  Colors  wi l l  be  the  s inging  

of  the  Nat ional  Anthems of  the  Uni ted  Sta tes ,  Canada ,  and  Puer to  Rico .   

They wi l l  be  sung in  tha t  order  by  Jeanet te  J .  Spoor ,  Pres ident ,  Ret i red  

Members  Chapter  1103;  Debbie  Thomas,  a  re t i ree  of  the  TNG-CWA; and 

Luis  Quintana ,  Secre tary-Treasurer  of  UPAGRA in  Puer to  Rico ,  TNG-

CWA Local  33225.  
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  . . .  The  de lega tes  a rose  for  the  presenta t ion  of  the  Colors ,  

fo l lowed by  the  s inging  of  the  Nat iona l  Anthems of  The  Uni ted  Sta tes ,  

Canada  and Puer to  Rico . . .  (Applause  and cheers)  

  TEMPORARY CHAIR HARRIS:   Thank you,  Jeanet te ,  

Debbie ,  and  Luis .   And p lease  jo in  me in  g iv ing  another  round of  

applause  for  our  t a lented s ingers .   (Applause  and cheers)  

  Now i t  i s  my honor  to  in t roduce  one  of  Washington 's  grea t  

l abor  leaders ,  a  man I  have  had  the  p leasure  of  working  wi th  dur ing  h is  

long  tenure  as  Pres ident  of  the  Met ropol i tan  Washington  Counci l  of  the  

AFL-CIO.   Josh  Wi l l iams i s  a  longt ime union ac t iv i s t  and  serves  on too 

many counci l s  and  boards  to  count .   His  ext raordinary  career  inc ludes  

be ing  an  e lec t ion  observer  in  South  Afr ica .    

  P lease  he lp  me g ive  an  enthusias t ic  welcome to  Metropol i tan  

Washington  Counci l  Pres ident ,  Josh  Wil l iams .   (Applause)  

  JOSLYN "JOSH" WILLIAMS (Pres ident ,  Metropol i tan 

Washington Counci l ,  AFL-CIO):   Thank you very  much,  Mike  Harr i s .   

I t  i s  jus t  so  grea t  and  exci t ing  to  look across  th is  ha l l .   As  Mike  sa id ,  I  

am Pres ident  of  Metropol i tan  Washington  Counci l ,  AFL-CIO,  and  a lso  

the  2nd  Vice  Pres ident  of  the  Maryland Sta te  and  Dis t r ic t  of  Columbia  

AFL-CIO.  

  My s ta te  fed  pres ident  cannot  be  here  th i s  morning,  and he  

has  asked me to  a l so  br ing  gree t ings  on  behal f  of  Maryland Sta te  and the  
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Dis t r ic t  of  Columbia  AFL-CIO.   So  on behal f  of  those  two organiza t ions ,  

I  want  to  say  to  each and  every  one  of  you:   Welcome to  Libera t ion  Ci ty .   

(Applause)  

  I  want  to  thank you for  everyth ing  tha t  you d id  to  l ibera te  

the  na t ion 's  capi ta l .   For  the  pas t  e ight  years ,  i t  has  been  under  a  hos t i le  

force ,  more  hos t i le  than the  Br i t i sh  who invaded Washington  in  1812.   

But  because  of  your  e f for t s  across  thi s  count ry ,  I  can  now rea l ly  say  to  

you  tha t  I  welcome you to  your  na t ion 's  capi ta l ,  the  capi ta l  tha t  you 

helped  in  November  to  se t  f ree .   So  brothers  and s is ter s ,  g ive  yourse lves  

a  hand.   (Applause)  

  I  am here  th i s  morning because  I  fee l  rea l ly  connected  to  

CWA in  more  ways  than  one .   And le t  me  jus t  s imply  say ,  for  those  of  

you who keep  ask ing  me what ' s  wrong wi th  my r ight  a rm,  le t  me  se t  the  

record  s t ra ight .   Pres ident  Cohen,  I  dec ided  to  h i re  a  former  s ta f f  

member  of  yours ,  Gwend Johnson.   And what  you forgot  to  te l l  me i s  

tha t  Gwend Johnson i s  one  of  the  a rchi tec ts  of  a rm- twis t ing .   (Laughter )   

So  I  am here  as  an  example  tha t  you  do  not  say  "no"  to  Gwend Johnson,  

but  you guys  knew tha t .   I  had  to  learn  i t  the  hard  way.   (Applause)  

  I  am a lso  here- -  and  I  know tha t  you are  going  to  be  here  for  

a  long  per iod  of  t ime and tha t  you are  here  to  rea l ly  work--  but  l e t  me 

a lso  say  to  you,  jus t  f ind  some t ime to  rea l ly  en joy  your  na t ion ' s  capi ta l .   

Spend some money and he lp  the  s t imulus  of  the  na t ion 's  capi ta l .   Also ,  
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as  you work  le t  us  not  forge t  tha t  there  i s  a l so  a  lo t  of  work  to  be  done--  

and  I  th ink  you wi l l  be  hear ing  about  tha t  f rom your  Pres ident - -  but  l e t  

me  take  th is  oppor tuni ty  to  make  a  p lea  to  you and  to  Pres ident  Cohen,  

one  of ,  in  my opin ion ,  the  be t te r  leaders  of  an  a i l ing  labor  movement .   

Yes ,  go  ahead  g ive  h im a  hand .   (Applause)  

  Le t  me begin  by  asking  a  ques t ion .   How many of  you here  

a re  members  of  S ta te  Feds  and  Cent ra l  Labor  Counci l ;  tha t  i s ,  your  local  

be longs  to  Sta te  Feds  and Cent ra l  Labor  Counci l .    

  . . .  Many de lega tes  ra i sed  the i r  hands  . . .  

  BROTHER WILLIAMS:   That  i s  an  exce l lent ,  exce l lent  

percentage .   Le t  me share  wi th  you  a  fac t .   There  are  three  In ternat ionals  

tha t  have  the  h ighes t  percentage  of  a f f i l i a t ion  in  the  AFL-CIO,  and those  

three  In terna t ionals  are  CWA, AFT and AFSCME.   Here  in  the  na t ion 's  

capi ta l  and  in  Maryland ,  and  D.C. ,  every  one  of  your  locals  be longs  to  

S ta te  Feds  and  Cent ra l  Labor  Counci l s .  

  I  am here  to  make  a  p lea  to  you .   The  work tha t  you are  

doing  now cannot  be  successfu l  wi thout  the  S ta te  Federa t ions  and  the  

Cent ra l  Labor  Counci l s .   Four  years  ago ,  the  AFL-CIO recognized  the  

impor tance  of  Sta te  Federa t ions  and  Cent ra l  Labor  Counci l s  and  passed  a  

resolut ion indica t ing  the i r  commitment  to  the  s t rength  and v i ta l i ty  and  

impor tance  of  Cent ra l  Labor  Counci l s .   

  Wel l ,  th i s  was  years  a f ter  CWA had  recognized the  value  and  
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the  work tha t  CLCs have  had  to  do ,  and  we have  had  to  do  i t  over  the  

pas t  four  years  in  sp i te  of  a  labor  movement  tha t  has  been f rac tured  and 

i s  f ight ing ,  not  over  ideologies ,  but  rea l ly  over  who wi l l  cont rol  the  

sandbox.  

  We a t  the  loca l  leve l  a re  your  foot  so ld iers ,  Pres ident  Cohen 

and I  a re  here  today to  thank you for  the  suppor t  tha t  you g ive  us  and  to  

p ledge  to  you tha t  we wi l l  cont inue  to  work  for  a l l  those  va lues  tha t  

CWA s tands  for .    

  You s ta r ted  wi th  your  f i r s t  and  founding  Pres ident  to  

recognize  the  value  of  the  Trade  Union Movement ,  and  i t  was  a  

movement  of  many for  the  benef i t  o f  a l l - -  not  of  many for  the i r  own 

benef i t ,  but  for  the  benef i t  o f  a l l .    

  And whi le  the  In terna t ionals  a re  f ight ing  over  te r r i tory  and 

jur i sdic t ions  a t  the  na t ional  leve l ,  the  S ta te  Feds  and CLCs have  had to  

cont inue  the  f ight  wi th  respec t  to  the  Employee  Free  Choice  Act ,  the  

Heal th  Care  & Family  Medica l  Leave  Act ,  the  s t imulus  package  and 

employment .   We are  the  ones  who have  been  tak ing  the  message  in to  the  

communi ty .   We are  the  ones  who,  in  sp i te  of  a l l  o f  those  In ternat ionals  

f ight ing ,  keep  on ,  keep  on  not  only  ta lk ing  the  ta lk ,  but  walk ing  the  

walk .   And today we are  ta lk ing  about  reuni f ica t ion whi le  the  Cent ra l  

Labor  Counci l s  and  s ta te  federa ls  can  te l l  the  In ternat ionals  what  i t  i s  

l ike  to  have  a  uni f ied  and reuni f ied  labor  movement  because  we have  i t  
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a t  the  loca l  level .   (Applause)  

  Whi le  unions  le f t  the  AFL-CIO,  the i r  loca ls  d id  not  leave  the  

local  cent ra l  bodies .   In  fac t ,  they are  an  in tegra l  par t  of  the  f ight  for  the  

labor  movement .   Whi le  the  NEA does  not  be long to  a  uni f ied  cent ra l  

in ternat ional ,  the  NEA belongs  to  the  S ta te  Feds  and  Centra l  Labor  

Counci l s .   We have  done  what  the  AFL-CIO and Change  to  Win and NEA 

ta lk  about ,  but  haven ' t  been  ab le  to  implement .    

  So  In terna t ionals  watch  us .   We are  the  present ,  we  a re  the  

fu ture .   And,  Lar ry  Cohen,  you know i t  and  I  know i t .   You have  been  

suppor t ing  me.   You have  been  support ing  us .   And I  am here  today  to  

say  to  Larry  Cohen and CWA:  Whatever  i t  i s  tha t  comes  out  of  th is  

Convent ion ,  the  f i r s t  g roup of  people  tha t  wi l l  be  there  to  he lp  you 

implement  what  i t  i s  tha t  you need wi l l  be  the  Sta te  Federa t ions  and the  

Cent ra l  Labor  Counci ls .   (Applause)    

  We wi l l  be  there  wi th  you on Thursday.   We wi l l  be  there  

wi th  you on  the  fo l lowing days  and months  to  come.   So  brothers  and 

s i s te rs ,  thanks  for  coming to  your  c i ty .   Thanks  for  he lping us  to  l ibera te  

th i s  c i ty .   And thanks  for  the  work tha t  you are  ye t  to  do  and which  I  

know tha t  CWA wi l l  do  because  you are  a  movement  tha t  be l ieves  in  

what  was  sa id  by  one  of  our  founding  Pres idents ,  Samuel  Gompers .   "As  

the  labor  movement  s tands ,  what  do  we want?   We want  more  

schoolhouses ,  less  ja i l s ;  more  books ,  less  a rsenals ;  more  learn ing ,  less  



 

 

11

vice ;  more  cons tant  work ,  less  c r ime;  more  le i sure ,  less  greed;  more  

jus t ice ,  l ess  revenge .   In  fac t  what  Labor  wants  i s  more  of  the  

oppor tuni t ies  to  cu l t iva te  our  be t te r  na ture ."  

  Thanks  for  he lp ing  us  be  there .   Welcome and good luck .   

(Applause  and cheers)  

  TEMPORARY CHAIR HARRIS:   Thank you so  much for  

be ing  wi th  us  today,  Josh .    

  As  Josh  sa id  ear l ie r ,  Fred  Mason,  Pres ident  of  Maryland 

Sta te  and Dis t r ic t  of  Columbia  AFL-CIO won ' t  be  wi th  us  today.   He  has  

jus t  been  re leased  f rom the  hospi ta l ,  and  we wish  h im wel l .   He  i s  a  

va luable  a l ly  for  a l l  o f  us  in  Maryland and Washington ,  D.C.   And we 

miss  h im today.  

  F ina l ly  i t ' s  my grea t  honor  and  pr iv i lege  to  in t roduce  the  

Vice  Pres ident  of  CWA Dis t r ic t  2 ,  Ron Col l ins .   (Applause)   Ron was  

e lec ted  Vice  Pres ident  a t  l as t  year ' s  CWA Convent ion .   And we in  

Dis t r ic t  2  are  very  proud of  a l l  he  has  accompl ished .    

  Ron jo ined  CWA in  1981 whi le  working  for  C&P Telephone  

and became a  shop s teward  and Vice  Pres ident  of  Local  2101 in  

Bal t imore ,  Maryland.   He  has  a  laser  focus  on  organiz ing  and he lped  

br ing  CWA representa t ion  to  many workers  in  d iverse  sec tors- -  f rom US 

Airways  to  AT&T Mobi l i ty ,  to  the  Communi ty  Col lege  of  Bal t imore  

County .    
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  In  2003,  Ron became Adminis t ra t ive  Direc tor  under  Vice  

Pres ident  Pe te  Catucci .   We are  proud  to  have  h is  l eadership  in  Dis t r ic t  

2 ,  and  I  am very  proud to  in t roduce  h im to  you today .   Please  jo in  me in  

welcoming Dis t r ic t  2  Vice  Pres ident  Ron Col l ins .  (Applause  and cheers)  

  VICE PRESIDENT RON COLLINS (CWA Distr ict  2) :   

Good morning ,  s i s te rs  and  bro thers .    

  . . .  Cr ies  of  "Good Morning"  . . .  

  VICE PRESIDENT COLLINS:   Good morning ,  s i s te rs  and  

bro thers .   Wake  up!   You are  in  D.C.   We have  a  lo t  of  work  to  do .    

  Le t  me te l l  you the  t ru th  about  Brother  Wi l l iam's  a rm.   He  

got  in to  a  f ight  wi th  the  Mayor  of  Washington ,  D.C. ,  Mayor  Fenty ,  for  

the  a t tack on  the  teachers .   (Laughter )    

  Thank you,  Mike ,  for  tha t  in t roduct ion  and thank you for  

your  leadership  and  a l l  o f  the  leadersh ip  of  Local  2336 here  in  

Washington ,  D.C.   For  the  work  tha t  they  do  to  suppor t  our  union  and 

our  movement ,  we  apprecia te  a l l  tha t  you  do .  

   I  am glad  to  have th is  oppor tuni ty  to  welcome a l l  o f  you  to  

CWA Dis t r ic t  2  and  to  our  na t ion 's  capi ta l .   We are  here  a t  exac t ly  the  

r ight  t ime  to  make  a  d i f fe rence  on  some of  the  b igges t  i ssues  tha t  we 

have  been  f ight ing  for  for  a  long  t ime,  and  to  help  the  members  of  CWA 

and o ther  unions  and  non-union  employees  a round the  count ry .   We are  

here  to  make  a  rea l  d i f fe rence  and to  pass  the  Employee  Free  Choice  Act  
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and to  pass  rea l  hea l th  care  re form.   I  know we wi l l  no t  le t  th i s  

oppor tuni ty  s l ip  away.  

  Our  next  speaker  i s  rea l ly  the  reason  tha t  we have  come so  

fa r .   Lar ry  Cohen,  our  Pres ident ,  has  a lways  had a  v i s ion  for  our  union 

and for  the  ent i re  labor  movement .   He  i s  a lways  f ive  s teps  ahead  of  

everyone ,  whether  i t ' s  organiz ing ,  or  leg is la t ive ,  pol i t ica l  ac t ion .   So  i t  

i s  no  surpr i se  tha t  we  are  here  today as  Congress  i s  ready to  take  up the  

Employee  Free  Choice  Act .   That ' s  been  on  Larry ' s  mind,  and  Larry  has  

been  working  for  th is  s ince  1993.  

  In  jus t  the  four  years  s ince  Lar ry  was  e lec ted  Pres ident ,  

Lar ry  has  pushed our  union  forward  in  many ways .   Lar ry  Cohen made  us  

ready  for  the  fu ture ,  but  tha t  was  only  the  beginning.   Larry  would  say  

tha t  i t ' s  a l l  o f  us  working  together  tha t  makes  the  accompl ishments  

poss ib le .   But  I  know,  as  many of  you do  too ,  tha t  Lar ry ' s  unders tanding  

of  what  must  be  achieved  and how to  ge t  i t  done  are  the  s ta r t ing  poin t  of  

every th ing  we have  accompl ished  in  CWA over  the  pas t  four  years  and 

every th ing  tha t  we  wi l l  accompl i sh  over  the  next  severa l  years .  

  Now,  I 'm not  say ing  tha t  we  take  Larry  for  granted ,  but  

somet imes  i t ' s  good to  take  a  s tep  back  and look  a t  how other  unions ,  the  

g lobal  labor  movement ,  and  e lec ted  of f ic ia l s  on  Capi to l  Hi l l  see  our  

Pres ident .   Lar ry  i s  known as  a  person  wi th  b ig  ideas .   That ' s  no t  a  

surpr i se .   Lar ry  not  only  th inks  b ig ,  but  he  conceptua l izes  exac t ly  what  
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is  needed to  make  the  impor tant  ideas  a  rea l i ty .    

  He  knows how to  br ing  people  toge ther .   He works  through 

d i f ferences .   From the  beginning ,  he  a lways  has  h is  eye  on  the  pr ize .   He  

knows exac t ly  how to  ge t  there ,  and  how to  br ing  people  together .   I t  

was  Larry ' s  fores ight  tha t  got  the  ent i re  labor  movement  uni ted  behind  

the  Employee  Free  Choice  Act .   And now we are  a t  the  end  game,  ready  

for  the  f ina l  push  tha t  wi l l  make  Employee  Free  Choice  and rea l  

barga in ing  r ights  a  rea l i ty  for  mi l l ions  of  workers  across  th is  count ry .    

  I t  i s  Larry ' s  deep  be l ie f  in  coming together  and  making  rea l  

change  tha t  c rea ted  Jobs  wi th  Jus t ice ,  Amer icas  Rights  a t  Work ,  and  

o ther  organiza t ions  tha t  suppor t  the  work  we do  to  br ing  fa i rness  to  the  

workplaces .   I t ' s  Larry  Cohen who is  one  of  the  leading  forces  behind the  

uni f ica t ion  of  the  Amer ican  Labor  Movement .    

  His  unique  sk i l l  in  br inging  people  together  and  media t ing  

and reso lv ing  di f fe rences  means  we wi l l  come out  s t ronger  on  the  o ther  

s ide .   That ' s  been  the  path  of  the  e f for t  to  reuni te  the  American  Labor  

Movement ,  and  i t s  success  wi l l  be  due  in  la rge  par t  because  of  Larry  

Cohen.    

  Among the  many members  of  congress  wi th  whom he  works  

on  te lecommunica t ions ,  t rade  pol icy ,  hea l th  care  re form,  broadband and  

so  many more  i ssues ,  Larry  i s  respected  for  h i s  in te l l igence ,  h is  grasp  of  

complex  concepts ,  and  h is  ab i l i ty  to  dr ive  to  a  so lu t ion .    
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  What  mot iva tes  Lar ry?   A determinat ion  to  g ive  workers  a  

voice  and  to  make  sure  tha t  working fami l ies  can  fu l ly  par t ic ipa te  in  our  

economy,  our  count ry,  and our  socie ty- -  noth ing  less .   We are  very  

for tunate  to  have  Larry  Cohen leading  our  union .    

  Now i t  i s  my pr iv i lege  to  in t roduce  my f r iend ,  and  our  

Pres ident ,  Pres ident  Larry  Cohen--  Larry!   Larry!  

  . . .  Vice  Pres ident  Col l ins  led  the  de legates  in  c lapping  and 

chant ing  "Larry!  Larry!  Larry!  Larry!"  as  CWA Pres ident  Lar ry  Cohen 

approached the  podium . . .  (Cheers  and  applause)  

  PRESIDENT COHEN:   Thank you.   Welcome to  

Washington .   Ready to  rock  and ro l l ,  r ight?   Okay.   This  a in ' t  no  par ty .   

Actual ly ,  i t  might  be  a  par ty  a lso .  

  F i r s t  I  want  to  thank  Ron for  tha t  in t roduct ion.   I  rea l ly  saw 

i t  as  an  in t roduct ion  of  our  union ,  not  of  me,  but  I  hope  we can  l ive  up  

to  tha t  th i s  week.   We do  have  an  amazing  oppor tuni ty  here .   But  I  a l so  

want  to  thank Ron for  the  work  he  has  done .   As  you a l l  know,  he  was  

e lec ted  to  succeed  the  re t i r ing  Vice  Pres ident  Pe te  Catucc i .   We wi l l  

hear  more  about  Pe te  f rom Ron dur ing the  memoria l  se rv ice .   But  I  know 

tha t  Dis t r ic t  2  be l ieves  tha t ,  not  only  a re  we  car rying  on  tha t  sp i r i t ,  bu t  

we  are  ready in  Dis t r ic t  2  and  across  th is  union to  f ight  harder  than ever  

and to  car ry  on  in  the  bes t  va lues  tha t  we  have  learned  f rom each other ,  

and  wi th  the  uni ty  and  love  tha t  we  wi l l  need  in  these  ba t t les  ahead .   
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And Ron 's  work  i s  t i re less ,  as  the  Dis t r ic t  2  s ta f fe rs  know,  and  as  the  

Dis t r ic t  2  de legates  know.  

  I  want  to  a l so  acknowledge  my mentor ,  Pres ident  Emer i tus  

Mor ty  Bahr .   (Applause  and  cheers)  

  And i f  she  i s  not  here  now,  she  wi l l  be  here ,  Secre tary-

Treasurer  Emer i tus  Barbara  Eas ter l ing .   (Applause  and cheers )  

  They are  models  in  so  many ways .   When you ta lk  to  Mor ty ,  

as  you wi l l  ge t  a  chance  to  th i s  week ,  he  wi l l  te l l  you  tha t  he  i s  working  

harder  than  ever .   He heads  up  a  seniors  housing organiza t ion  ca l led  

EHDOC tha t  f ights  to  make  sure  tha t  the  o ldes t  among us  a re  not  the  

homeless  among us ,  and  many o ther  ac t iv i t ies  tha t  he ' s  involved  wi th .  

  And Barbara ,  as  our  re t i ree  leaders  know,  has  recent ly  been  

e lec ted  the  Pres ident  of  the  Al l iance  for  Ret i red  Americans ,  our  parent  

re t i ree  organiza t ion .   And these  a re  both  volunteer  pos i t ions ,  I  want  to  

make tha t  c lear .   At  a  t ime in  l i fe  when they could  both  be  enjoying  

fami ly  and f r iends ,  they recommit .   (Applause)  

   I  want  to  thank Annie  and Jef f .   I  could  never  say  enough 

about  what  i t  means  to  me to  work  wi th  them - -  we work  together ,  

together ,  together .   Every  delegate  knows here  how tough these  t imes  

are .   For  me working  wi th  them is  every th ing .   You wi l l  hear  a  lo t  f rom 

them as  wel l  th i s  week,  but  p lease  recognize  our  Secre tary-Treasurer  and 

Execut ive  Vice  Pres ident .  (Applause)  
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  Execut ive  Board ,  s tand up .   (Applause)    Because  we are  

c rammed in to  th is  room,  usual ly  they are  r ight  here  next  to  me,  and  I 'd  

fee l  be t te r  wi th  i t  tha t  way,  but  I  guess  I ' l l  have  to  ge t  used  to  th i s .   But  

the  p luses  outnumber  be ing l ike  a  fami ly  gather ing  here .    

  This  Execut ive  Board ,  for  Annie  and  Jef f  and  I ,  i s  

every th ing .   We work  rea l ly  hard  a t  our  uni ty .   The  Execut ive  Board ,  as  

you a l l  know,  ge ts  e lec ted  f rom the i r  reg ion  or  the ir  sec tor  or  d iv is ion  or  

a t - la rge ,  in  the  case  of  the  execut ive  board  members-a t - la rge .   But  what  

we work  hardes t  a t  i s  our  uni ty  and be ing  one  and be ing  together  and  

tak ing  up  for  each  o ther ' s  f ights - -  more  f ights  than we have  ever  had  to  

take  up  for .   We unders tand  what  uni ty  means .   I  jus t  want  to  thank  them 

for  the i r  work  and  the i r  commitment  for  bu i ld ing  this  union .   Regardless  

of  where  they  come f rom,  we a l l  s tand for  the  same th ings .  

  And I  jus t  want  to  acknowledge  our  own s taf f  in  my off ice  in  

our  of f ice  in  D.C.   Senior  Direc tors  - -  I  see  two out  of  three .   Where  i s  

the  th i rd  one?   Yvet te  Herrera ,  Ed  Sabol  and  George  Kohl .   Yvet te  i s  

busy  keeping  t rack  of  th is  Convent ion .   We are  a l l  shor t  s ta f fed .   We 

have  made a  commitment  to  the  f ie ld  f i r s t .   That ' s  meant  more  work  for  

us  wi thout  more  people ,  but  they  are  there  no mat te r  what  the  job  i s ,  

regard less  of  what  the i r  own job might  be .    

  And then  Shelena  Wil l iams,  who works  r ight  wi th  me,  I  

couldn ' t  imagine  th i s  work  wi thout  her .   And the  res t  of  the  Execut ive  
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Off ice  who I  th ink are  in  the  back  and over  here .  (Applause)  

  And then  our  genera l  counse l ,  Mary  K.  O 'Melveny,  who 

works  for  a l l  of  us ;  and  a lso  the  senior  s ta f f  who are  working for  Jef f  

and Annie ,  because  we  rea l ly  work,  I  th ink,  more  than ever  as  one  team.   

And so  thanks ,  a  b ig  shout -out  to  Ter i ,  Bi l l  and  Gai l .   I  hope  I  d idn ' t  

miss  anyone  there .   I f  I  d id ,  I  love  you very  much,  and  I 'm sor ry .  

  And then  to  the  s ta f f  who are  here  wi th  us  and  the  hundreds  

who are  not  here ,  th i s  s ta f f  work  i s  def in i te ly  harder  than  i t ' s  ever  been .   

The  pressure  in  barga in ing  and  a l l  the  o ther  a reas  where  our  s ta f f  he lped  

bui ld  and  lead  th is  union  has  never  been  grea ter ,  and  ye t  I  have  ye t  to  

her  a  s ingle  s ta f f  person - -  even secondhand - -  I  have  ye t  to  hear  a  s ingle  

one  say ,  " I 'm g iv ing  up"  or  " I 'm ge t t ing  out . "   So  th is  i s  a  shout -out  to  

a l l  the  s taf f  in  th i s  room.   Thank you.   (Applause)  

  But  most ly  to  a l l  o f  you:   You are  the  f ront  l ines .   This  i s  the  

toughes t  pressure  in  the  h i s tory  of  th is  union.   Management  cut t ing  jobs ,  

cu t t ing  pay ,  cu t t ing  benef i t s ,  and a l l  too  rare ly  say ing  to  us ,  "We ' re  in  

the  same boat .   Let ' s  work together  to  solve  the  problems."   Al l  too  

ra re ly  do  they  say  to  us ,  "Let ' s  work  together  for  government  ac t ion  on  

hea l th  care ,"  as  we wi l l  be  doing  th is  week.   Or  t rade ,  or  even more  

ra re ly ,  "Let ' s  he lp  workers  across  Nor th  Amer ica  get  a  sea t  a t  the  

barga in ing  table .   Let ' s  he lp  workers  ge t  more  involved and tackle  our  

problems together ."  
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  Now,  tha t  may be  a  p ipe  dream to  expect  tha t .   In  some ways ,  

tha t ' s  why we are  here .   But  tha t  i s  what  we are  saying to  the  

management  of  th i s  count ry :   "We are  not  here  to  a t tack  you.   But  we 

wi l l  a t tack  many of  the  things  you do ,  and  we wi l l  f ight  unt i l  we  change  

those  th ings  and unt i l  these  cuts  agains t  working  people  s top  and we 

s tar t  to  dream and have  a  be t te r  day  for  working  c lass  people  across  th is  

count ry ."   (Applause)  

  We wi l l  recognize  here ,  as  we  a lways  do ,  the  organiz ing  

work ,  our  work  to  bui ld  our  COPE program,  and many of  the  o ther  th ings  

tha t  a re  the  programs and  the  l i fe  of  our  union .    

  But  the  base  of  our  union,  the  base  of  the  Tr iangle  remains  

"Representa t ion  and Col lec t ive  Bargain ing."   So ,  I  want  to  f i r s t  

recognize  a t  the  beginning of  th i s  Convent ion a l l  the  s ta f f  and  delegates  

tha t  a re  involved  and  have  been involved  in  barga in ing  f ights  in  the  las t  

year .   I  want  everybody here  who has  been  on  a  barga in ing  team of  any  

k ind  to  s tand  up .   Stand  up  i f  you  were  bargain ing  a t  Ver izon  or  a t  

Qwest  or  a t  New Jersey  Sta te  workers ,  or  loca l  government  or  Uni ted  

Air l ines .   S tand up  i f  you  were  involved  in  any bargain ing- -  a t  GE,  a t  

NBC,  a t  GM, or  a t  Delphi ,  or  the  Pr in t ing  Sector ,  in  the  Newspaper  

Gui ld ,  a t  the  Boston  Globe ,  a t  the  Phi ladelphia  Inquirer .   S tand up i f  

you  are  involved  in  barga in ing  in  Canada  or  in  Puer to  Rico .   Stand  up .   

(Applause  and cheers)  
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  And to  a l l  o f  those  who are  ba rgain ing  r ight  now a t  home,  a t  

AT&T or  Uni ted  Ai r l ines  or  on  the  Boston  Globe ,  i t  was  recogni t ion  of  

what  i t ' s  l ike  in  2009.   And i t  was  a lso  recogni t ion  of  the  uni ty  tha t  i s  

symbol ized  by  us  be ing  here  th i s  week and  making  a  s ta tement ,  more  

than  we have  ever  made ,  tha t  we  are  uni t ing  our  bargain ing  work  and  our  

pol i t ica l  work  and our  organiz ing  work  l ike  never  before .   And tha t  

message  wi l l  go  out  across  th is  count ry  and  across  the  na t ion ' s  capi ta l  

th is  week so  everybody wi l l  know tha t  we  are  here ,  tha t  we are  s t rong,  

and tha t  we  are  uni ted .   (Applause)  

  Now,  as  Michael  and  Josh  sa id ,  we  a re  here  in  Washington a t  

an  amazing  t ime  a t  a  t ru ly  h is tor ic  t ime.   Thanks  to  your  work--  and  we 

wi l l  be  saying  a  lo t  more  about  i t ,  the  po l i t ica l  work  you d id  las t  summer  

and fa l l - -  we  have  an  incredible  new government  l ed  by Pres ident  Barack 

Obama.   (Applause)   And as  you a l l  know,  th is  week h i s  Vice  Pres ident  

wi l l  be  wi th  us  as  wel l  as  the  Secre tary  of  Labor  and severa l  leaders  

f rom the  Congress .   And,  most  impor tan t ly ,  you  have  made  a lmost  200  

appoin tments  wi th  members  of  Congress  who you wi l l  see  th is  week on  

the  i ssues  of  today  for  working  Amer icans ;  a lmost  200  appoin tments  - -  

more  than  we have  ever  made ,  and  more  people  here  to  see  them.  

(Applause)  

  But  as  Pres ident  Obama has  sa id ,  h i s  e lec t ion  was  only  a  

s ta r t ,  was  only  a  beginning .  This  i s  a  t ime  for  change .   And the  U.S .  
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Labor  Movement  and  CWA in par t icu lar  a re  here  this  week to  he lp  lead  

tha t  change .   He sa id  i t  so  many t imes .   He  can  open the  door ,  bu t  we 

need to  do  tha t  organiz ing .   We are  not  here  to  s i t  back;  we  are  not  here  

to  wai t ;  we  are  fu l l  o f  hope ,  and  we are  fu l l  of  energy.  

  CWA's  commitment  to  member  communica t ion  and 

involvement  and the  mobi l iza t ion  of  our  members  p laces  us  in  a  unique  

pos i t ion  to  impact  the  c r i t ica l  i ssues  of  the  day l ike  never  before  in  our  

h is tory .   In  a  much ear l ie r  t ime,  we were  la rge ly  crea ted  and led  by  the  

amazing  examples  of  o ther  indus t r ia l  workers ,  and  now we s tand  

shoulder- to-shoulder  wi th  them as  wel l  as  publ ic  sec tor  workers  as  

leaders  of  the  labor  movement ,  as  Josh  sa id ,  a t  the  local  l evel ,  s ta te  

l evel ,  and labor  counci ls  and  across  th i s  count ry .   We have  no  choice  but  

to  lead ,  or  we  wi l l  wai t  and cont inue  to  watch  our  l iv ing  s tandards  fa l l  

and  our  jobs  cut ,  one  uni t  a t  a  t ime ,  one  loca l  a t  a  t ime .  

  But  we  a re  not  here  to  watch  or  wai t .   We are  here  to  send 

tha t  s igna l  to  every  employer  and  to  every  member  of  Congress .   We are  

here ,  we are  f ight ing  back,  and we are  here  to  f ight  back  and  change  th is  

count ry .   (Applause)  

  Now,  you can  see  a  photo  there .   A few weeks  ago,  Pres ident  

Obama s tood  in  Normandy wi th  veterans  of  D-Day reca l l ing  the  

sacr i f ices  of  t ens  of  thousands ,  and  remember ing  tha t  day  65  years  ago .  

And D-Day was  a  c r i t ica l  turn ing  poin t  in  the  f ight  for  democracy  and  
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agains t  fasc i sm.  

  I  grew up in  the  f i f t i es  and s ix t ies  in  Nor th  Phi ladelphia  in  a  

house  and ne ighborhood f i l led  wi th  s tor ies  of  D-Day and Bataan  and 

Tr ipol i  and  Anzio ,  s tor ies  of  Libera t ion  Day in  concent ra t ion  camps .   My 

own fa ther  spent  four  years  in  the  Army.   My uncle  who l ived  wi th  us  

was  in  the  Navy,  and another  uncle ,  a  colonel  in  the  Mar ines ,  worked for  

Genera l  Eisenhower  in  secur i ty  for  the  p lanning of  D-Day.    

  But  my ne ighborhood was  a lso  ful l  o f  s tor ies  of  f ight ing  for  

democracy  a t  home;  s tor ie s  of  a  s i t -down s t r ike  a t  Budd,  a  GM assembly  

p lant ,  where  the  s t r ike  was  c rushed by pol ice  swinging c lubs  and 

cracking bones .   But  those  workers  d idn ' t  g ive  up .   And before  D-Day,  

tha t  p lant  was  union ,  and  near ly  every  o ther  p lan t  in  tha t  indust r ia l  

ne ighborhood.   Union  members  f rom those  p lants  h i t  the  beach  knowing 

there  was  a  be t te r  day acomin ' - -  not  only  because  they  were  he lp ing  to  

defea t  Hi t le r ,  but  because  they  had  a  union  back  home and they  could  

negot ia te  wi th  Genera l  Motors  and  the  o ther  companies  tha t  shaped the i r  

economy and the i r  l ives .   They were  conf ident  because  FDR and 

Congress  were  on  the i r  s ide- -  adopt ing  the  minimum wage ,  Socia l  

Secur i ty ,  food  s tamps ,  and  the  Nat ional  Labor  Rela t ions  Act  so  tha t  i t  

wouldn ' t  t ake  c racked  heads ,  s i t -down s t r ikes ,  and  mass ive  f i r ings  to  

have  a  sea t  a t  the  bargain ing table .  

  They  h i t  the  beach  a t  D-Day knowing they might  not  surv ive  
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but  they  were  f ight ing  for  the  s t ronges t  democracy  in  the  wor ld ,  leading  

the  way in  workplaces  as  wel l  as  the  ba l lo t  box .   Songwri te r  Woody 

Guthr ie ,  bes t  known for  "This  Land i s  Your  Land"  and  "Union  Maid ,"  

was  in  the  Merchant  Mar ines ,  l ike  our  Pres ident  Emer i tus ,  and  in  1944 

he  wrote  a  song ca l led ,  "Bet te r  Wor ld  A-Comin ' . "  

  . . .  Woody Guthr ie ' s  song "Bet te r  Wor ld  A-Comin '"  was  

p layed:  

  "There ' s  a  be t te r  wor ld  a -comin '   

  " I ' l l  t e l l  you  why,  why,  why.   

  "We ' l l  bea t  ' em on  the  land ,   

  "On the  sea  and  in  the  sky,  

  "There ' s  a  be t te r  wor ld  a -comin '  

  "Don ' t  you  see .  

  "When we ' l l  a l l  be  union ,   

  "And we ' l l  a l l  be  f ree .  

  "There ' s  a  be t te r  wor ld  a -comin '   

  " I ' l l  t e l l  you  why"  . . .   (Applause)  

  PRESIDENT COHEN:   In  case  you couldn ' t  see ,  h is  gui ta r  

sa id ,  "This  Machine  F ights  Fasc is t s ."    

  A be t te r  wor ld ' s  a -comin ' ,  tha t ' s  what  th i s  week i s  about  for  

us .   S ix ty- f ive  years  la te r ,  we  honor  those  who h i t  the  beach a t  

Normandy and a l l  o ther  ve terans .   (Applause)   But  we  a lso  must  honor  
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two of  those  who sacr i f iced  to  bui ld  our  movement  a t  home.   They 

fought  for  democracy  and won.   They fought  for  a  be t te r  wor ld  a -comin '  

and we need  to  honor  them by rededica t ing  ourse lves ,  here  and  a l l  o f  

CWA, to  bui ld ing  a  labor  movement  tha t  can  again  dream and ac t  about  

moving  forward .   Offense- -  not  jus t  defense .   We can ' t  ho ld  on  to  our  

s tandard  of  l iv ing  jus t  by  p laying defense .   I t  has  not  worked  for  the  las t  

25  years ,  and  won ' t  work  th i s  year .  

  At  the  bargain ing table ,  we  are  forced to  most ly  p lay  

defense- -  not  jus t  because  we have  the  worse  economy in  75  years ,  bu t  

because  the  pr iva te  sec tor  i s  7  percent  organized  in  the  U.S. ,  down f rom 

35 percent  when i t  peaked in  the  years  r igh t  a f ter  D-Day and before  Taf t  

Har t ley ,  and  60  years  of  cour t  dec is ions  tha t  s t rengthened  management  

cont rol  and weakened  bargain ing  and organiz ing  r ights .  

  Our  Canadian  s i s ter s  and brothers  here  are  much bet ter  

organized ,  but  the  same defens ive  t rend cont inues  a t  bargain ing tables  in  

Canada  as  our  members  there ,  for  ins tance ,  in  publ ic  broadcas t ing ,  have  

to  compete  wi th  pr iva te  unorganized in te rnet ,  radio  and broadcas t ing  

companies .   Even our  f l igh t  a t tendants ,  among the  bes t  organized  

occupat ion  in  the  U.S . ,  face  defens ive  ba t t les - -  le t ' s  hear  i t  for  the  f l ight  

a t tendants .   (Applause)   Imagine  th i s :   7 ,000  Nor thwes t  f l igh t  a t tendants  

now have  the i r  barga in ing  r ights  on  the  l ine  a f te r  60  years  of  co l lec t ive  

barga in ing .   Thei r  a i r l ine  merged  wi th  la rger  and  ant i -union  Del ta .   Now 
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the  combined 20,000 f l ight  a t tendants  a re  toge ther  organiz ing--  the  

la rges t  organiz ing  campaign in  the  Uni ted  Sta tes  th i s  year ,  wi th  a  

Nat ional  Media t ion  Board  e lec t ion  l ike ly  th i s  fa l l ,  l ed  by  Pat  Fr iend  and 

Veda  Shook,  and  an  incredib le  organiz ing  commit tee  a t  Nor thwest  

Air l ines  and  Del ta  Air l ines  and  CWAers  across  th is  count ry .  (Applause)  

  Or  even  in  the  publ ic  sec tor  where  the  organiz ing  coverage  

in  the  Uni ted  Sta tes ,  the  barga in ing  coverage ,  i s  35  percent .   What 's  

happened to  the  res t  o f  th i s  count ry  has  imploded back  onto  publ ic  sec tor  

barga in ing ,  whether  in  New Jersey or  anywhere  e l se .   Defens ive  ba t t les .   

Can we hold  onto  hea l th  care?   Can we hold  onto  the  pay?   Can we hold  

onto  our  jobs?    

  So  we a l l  know tha t  we can ' t  jus t  p lay  defense  one  cont rac t  

a t  a  t ime .   We have  to ,  th i s  week more  than  ever ,  pu t  th i s  un ion  together  

s t ronger  than ever ,  commit ted  to  of fense;  to  be  on  the  a t tack.   

(Applause)  

  We see  the  banners  tha t  you  brought  a round the  room,  and  

there  a re  hundreds  more  jus t  l ike  them.   For  f ive  years ,  as  Ron sa id  - -  

years  before  there  was  a  b i l l  - -  for  f ive  years  CWA has  he lped  lead  the  

ba t t le  for  the  Employee  Free  Choice  Act .   We have  done  - -  you have  

done  - -  we  have  done  an  amazing  job  of  bui ld ing  the  Mi l l ion  Member  

Mobi l iza t ion ,  s igning  up  in  CWA alone  120,000 out  of  the  1 .5  mi l l ion  

to ta l  commitments  f rom a l l  unions  and a l l ies  in  the  Mil l ion  Member  
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Mobi l iza t ion--  120,000 from CWA alone ,  twice  what  we se t  out  to  do  

one  year  ago.  

  And as  Ron ment ioned,  the  three  main  components  of  th is  

b i l l  a re :    

  *  Major i ty  s ign-up  so  when a  major i ty  s igns  up  for  a  union ,  

there  i s  a  union ,  and  we want  recogni t ion  tha t  we  are  a  union;   

  *  Fi rs t  cont rac t  a rb i t ra t ion .   We have  enough s tor ies  of  tens  

of  thousands  of  workers  in  our  union  a lone  who went  through the  tor ture  

of  an  NLRB e lec t ion  and then  never  got  a  f i r s t  cont rac t .    

  *  Thi rd ,  meaningful  penal t ies  for  the  employer ,  the  

management  l aw-breakers .    

  There  are  too  many s tor ies  of  your  incredible  work on th i s  to  

te l l  them a l l ,  so  I  want  to  jus t  h ighl ight  one- -  the  work  of  Dis t r ic t  13 ,  

mobi l iz ing  week af te r  week af te r  week af te r  week to  he lp  move Ar len  

Specter .   (Applause)   Even though Senator  Specter  was  an  or ig ina l  co-

sponsor  of  the  b i l l  wi th  Senator  Kennedy--  and  he  was  a  Republ ican  

then--  and  even though he  voted  for  c lo ture  to  put  the  b i l l  on  the  f loor  in  

2007,  on  March  24th  he  took the  podium in  the  Sena te  and  announced 

tha t  he  was  aga ins t  the  b i l l  and  agains t  c lo ture .   And s ince  March  24th ,  

our  loca ls  in  Pennsylvania  have  sent  a  message  to  Ar len  Spec ter :   "Stand  

wi th  us  or  we wi l l  s t and  agains t  you  when you run  for  e lec t ion  next  

year ."   (Applause)  
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  We worked  wi th  the  S tee lworkers  and  o ther  unions .   Think  

about  these  numbers :   In  a  mat te r  of  weeks ,  th ree  weeks ,  we  col lec ted  

60 ,000--  60 ,000 handwri t ten  le t te rs  f rom works i tes  across  Pennsylvania  

urg ing  Senator  Spec ter  to  suppor t  Free  Choice .    

  But  on  top  of  tha t - -  and you  can see  one  of  the  yard  s igns  in  

h is  ne ighborhood--  Dis t r ic t  13  has  led  the  way in  communi ty  

mobi l iza t ion  wi th  yard  s igns ,  banners  l ike  we 've  seen  across  Amer ica  

and  across  th is  room,  banners  on  overpasses .   Our  Mi l l ion  Member  

Mobi l izers  knocking  on  doors  in  Phi lade lphia ,  in  the  suburbs ,  and  across  

Pennsylvania ,  saying  to  working  fami l ies :   "Which  s ide  i s  Senator  

Spec ter  on ,  and wi l l  he  f ight  for  our  jobs ,  and  wi l l  he  f ight  for  our  

r ights?"  

  Now,  our  work  th is  week i s  not  jus t  about  Senator  Specter .   

Thanks  to  th is  work ,  he  i s  now cons ider ing  suppor t  for  the  b i l l .   And he  

i s  now a  Democra t .   He  changed par t ies  in  the  las t  few weeks .  And once  

Sena tor  Franken i s  sea ted  f rom Minnesota- -  who 's  here  f rom Minnesota?   

We expect  tha t  in  the  next  two weeks  there  wi l l  be  60  Democra t ic  

sena tors .   As  you a l l  know,  we need  60  votes  to  put  a  b i l l  on  the  f loor .   

Then we need ,  a t  a  minimum,  50 p lus  the  Vice  Pres ident  to  pass  a  b i l l .    

  But  there  a re  as  many as  12  Democra ts  who on any g iven day 

haven ' t  made  the i r  mind  up  under  pressure  f rom the  Chamber  of  

Commerce  in  the  wors t  assaul t ,  the  wors t  lobbying  e f for t  tha t  the  
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Chamber  has  run  in  decades- -  and  they  have  done  th i s  before .   And,  

obviously ,  s ince  there  are  60  Democra ts  and  the  Republ ican  par ty  has  

made  th is  a  uni ty  measure ,  even  though modera te  Republ icans  in  the  

Sena te  have  sa id  there  wi l l  be  par ty  uni ty  aga ins t  the  Employee  Free  

Choice  Act .   As  our  board  member  sa id  on  Fr iday  when we di scussed 

th i s ,  we  need to  use  th is  wi th  our  Republ ican  members .   Twenty-e ight  

percent  of  CWAers  a re  Republ icans  on  a  loca l  leve l ,  and  even in  the  

House  of  Representa t ives  there  a re  Republ icans  who suppor t  workers '  

r ights .   But  in  the  Uni ted  Sta tes  Senate ,  there  i s  not  one .  

  As  I  sa id ,  12  Democra ts - -  and  th i s  week  we have  meet ings  

wi th  a l l  12  of  them--  and  in  a  couple  of  cases  wi th  the i r  s ta f f ,  not  them.   

We have  got  to  make  i t  c lear  to  them tha t  the  whole  wor ld  i s  watching .   

The  whole  wor ld  unders tands  tha t  we  a re  behind the  g loba l  s tandard .  

  There  are  a  lo t  of  th ings  tha t  can  be  done  about  th is  

economy.   We can  aga in  ra i se  the  minimum wage ,  and tha t ' s  probably  a  

good th ing--  def in i te ly  a  good th ing .   The  Pres ident  cu t  taxes .   That  

might  be  a  good th ing .   There  i s  a  federa l  s t imulus  program and federa l  

jobs .   That ' s  a  good th ing .   But  we  cannot  res tore  the  middle  c lass  in  th i s  

count ry  wi th  tax  cuts  and  federa l  jobs  or  another  s t imulus ,  even  though 

those  may be  good ideas .   But  i f  workers  across  th is  country  again  have  

rea l  bargain ing  r ights ,  i t  would  t rans la te  in to  bargain ing  and buying  

power- -  bargain ing  and buying  power .   We are  going to  send th i s  week  a  
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message  to  Congress ,  loud  and  c lear ,  tha t  i t ' s  about  t ime we s tand  up  for  

union  cont rac ts  and  s top  worrying  about  bankers '  cont rac t s .   Let  the  

bankers  fend  for  themselves .   (Applause  and  cheers)  And le t  us  s tand  up  

for  each other .  

  Now,  as  I  sa id ,  th is  i s  a  g loba l  i ssue .   This  pos ter  here  shows 

70  f lags  of  count r ies  wi th  major i ty  s ign-up.   We have  had  th is  

d is t r ibu ted  in  the  packets  and i t ' s  been  in  the  CWA News  on  the  cover .   

But  one  democracy doesn ' t  have  major i ty  s ign  up--  our  democracy .   And 

our  Canadian  members  would  be  quick  to  te l l  us  tha t ,  yes ,  on  the  federa l  

leve l  in  Canada  there  i s  major i ty  s ign-up ,  but  some provinces  have  

major i ty  s ign-up  and some do  not ,  and  the  s t ruggle  goes  on  there  to  

improve  bargain ing r ights  as  wel l .   But  the  maple  leaf  i s  up  there  

because  they  do  have  i t  the  federa l  l eve l .    

  The  amazing th ing on  tha t  pos ter  to  look  a t  i s  a l l  the  f lags  

f rom Cent ra l  and  South  Amer ican  count r ies ,  f rom South  Afr ica  and  

count r ies  in  Asia .   The  same e lec ted  off ic ia ls  to  te l l  us  we need  to  

compete  in  the  g lobal  economy te l l  us  to  compete  s t r ipped  of  the  same 

r ights  tha t  workers  have  in  these  70  count r ies .  

  Now,  there  are  four  p ic tures  in  the  ha l l ,  four  fo lks  who we 

ca l l  our  heroes ,  who we ca l l  the  faces  of  the  f ight  for  the  Employee  Free  

Choice  Act .   These  are  our  own brothers  and s i s te rs ,  our  sons  and  

daughters .   And those  pos ters ,  50  fee t  by  50  fee t ,  hang on  bui ld ings- -  
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inc luding  CWA--  a round Washington ,  D.C. ,  and  there  are  severa l  o thers  

who are  not  CWAers .   On Wednesday we wi l l  have  a  pane l  here  and 

workers  wi l l  t e l l  the i r  own s tor ies - -  the  faces  of  the  Employee  Free  

Choice  Act .   And one  of  those  faces ,  John Pezzana ,  Comcas t  tech  and  

leader  of  loca l  13000,  wi l l  be  on  th is  panel  and te l l  h is  s tory  then .    

  But  I  want  to  br ie f ly  h ighl ight  th is  s i s ter ' s  s tory- -  Sara  

S tef fens ,  an  award-winning  journal i s t  a t  the  Contra  Costa  Times  where  

she  and  her  co-workers  formed an  Organiz ing Commit tee  and began 

working  wi th  o ther  journa l i s t s  in  Cal i fornia ' s  Eas t  Bay a t  Media  

Newspapers .   Despi te  a  to ta l  and  typica l  a l l -out  ant i -union campaign,  

wi th  the  predic t ions  by  management  of  c los ings  and layoffs - -  and under  

our  l aw now,  predic t ions  are  lega l .   You can ' t  th rea ten ,  but  you can  

predic t .   You can ' t  th rea ten ,  but  you can  predic t .    

  So  in  tha t  campaign in  the  Eas t  Bay,  or  a t  Comcas t  

campaigns  or  Ver izon  wi re less  campaigns  or  Del ta  Air l ines ,  i t ' s  not  

i l legal .   I t ' s  not  considered  in te r fe rence  for  the  employer  to  "predic t"  

tha t  there  wi l l  be  layoffs  i f  you  vote  for  the  union.   I t ' s  no t  i l lega l  for  

employers  to  "predic t"  tha t  they wi l l  shut  down the  Ver izon  wi re less  ca l l  

center ,  l ike  what  happened  a t  three  o thers  when they  organized .   I t ' s  no t  

i l l egal  for  Comcast  to  "predic t"  tha t  they  wi l l  cont rac t  out  work  when 

you vote  for  the  union or  you wi l l  lose  your  benef i t s .  

  In  th is  case ,  despi te  tha t  campaign ,  these  workers- -  led  by  
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Sara- -  s tayed  uni ted .   And r ight  before  our  Convent ion  las t  year ,  they  

won tha t  representa t ion  e lec t ion ,  and  she  jo ined  us  a t  our  Convent ion .   

(Applause)    

  But  the  a t tacks  never  s topped,  and  soon af te r  the  e lec t ion  

v ic tory ,  Sara  was  la id  of f  a long wi th  more  than  20 o thers .   But  she  never  

s topped organiz ing .   She  was  e lec ted  Chai r  of  the  Bargain ing Commit tee ,  

and she  worked a t  i t  for  ten  months .   She  a l so  became,  obvious ly ,  a  

leading  spokesperson  for  the  Employee  Free  Choice  Act ,  and  her  50-by-

50  foot  pos ter  hangs  on  the  AFL-CIO bui ld ing  on  16th  St ree t .  

  Two weeks  ago,  Sara  and  her  barga in ing  commit tee  

amazingly- -  wi th  incredib le  suppor t  f rom the  Gui ld  in  Dis t r ic t  9  and  

f rom e lec ted  off ic ia ls  l ike  George  Mil ler ,  because  tha t ' s  h i s  hometown 

paper ,  the  Chai r  o f  the  House  Labor  Commit tee ,  reached  a  tenta t ive  

agreement  wi th  th i s  employer .   Sara  was  now c lose  to  the  del ivery  date  

of  her  second chi ld .   She  had  a  two-year -o ld  daughter  as  wel l .   I  ca l led  

her  tha t  day  to  congra tula te  her .   She  was  e la ted ,  ecs ta t ic .   And I  sa id ,  

"Sara ,  what  about  your  job?"    

  And she  sa id ,  "We couldn ' t  ge t  any of  the  jobs  back."    

  I  sa id ,  "What  about  arbi t ra t ion?"  

  "We couldn ' t  ge t  a rb i t ra t ion  on  any  of  those  layoffs"- -  or  

f i r ings ,  as  I  would  ca l l  them.   She  sa id ,  "Larry ,  the  impor tant  th ing  i s  

the  union  wi l l  go  on ."    
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  And then  tha t  cont rac t  was  ra t i f ied  overwhelmingly ,  and las t  

week Sara  gave  b i r th  to  her  second daughter ,  June .  

  This  i s  a  v ic tory  s tory ,  yes ,  but  a t  what  cos t?   I s  th i s  what  i t  

should  take  to  ge t  a  sea t  a t  the  table?   I s  th i s  what  i t  should  take  to  ge t  a  

un ion  cont rac t?   And meanwhi le ,  Media  News,  the  second- larges t  cha in  

in  the  country ,  cont inues  to  campaign aggress ive ly  agains t  the  Employee  

Free  Choice  Act ,  tou t ing  the  sanct i ty  of  secre t  ba l lo ts  and the  hor ror  of  

f i r s t  cont rac t  a rb i t ra t ion .  

  So  why i s  i t  so  hard  to  ge t  the  Democra t ic  caucus  to  uni fy?   

We wi l l  hear  f rom Senator  Hark in ,  the  ac t ing  Chai r  o f  the  Commit tee ,  a  

t e r r i f ic  Senator  who wi l l  be  here  wi th  us  on  Wednesday .   He  leads  th is  

e f for t  in  the  Senate .   (Applause)  

  The  shor t  answer  i s :   the  Chamber  of  Commerce  and  the i r  

f ront  groups  and  the  $200 mi l l ion  tha t  they  have  a l ready spent  on  th i s .    

  But  go  back  to  tha t  h is tory  tha t  we s ta r ted  wi th  here- -  D-Day 

and the  Labor  Movement ,  which  had  i t s  b i r th  a t  tha t  same t ime.   In  1934,  

when the  Nat iona l  Labor  Rela t ions  Act  was  be ing  debated ,  the  Chamber  

of  Commerce  argued,  quote ,  "The  f reedom of  employers  as  wel l  as  

employees  to  ente r  in to  and  de te rmine  the  condi t ions  of  employment  

re la t ions  wi th  each  o ther  would  be  v i r tua l ly  des t royed."   We passed the  

b i l l  anyway.    

  Decades  la ter  in  the  '60s  when occupat ional  sa fe ty  and heal th  
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was  be ing  debated  in  Congress ,  the  Chamber  of  Commerce  sa id ,  quote ,  

"The  Occupat ional  Safe ty  and Heal th  Act  would  open the  door  to  

ex t reme harassment  of  bus iness .   Employers  would  be  t rea ted  worse  than 

cr imina ls ,  and  there  would  be  penal t ies  on  the  innocent ."    

  Or  la te r  when the  Chamber  weighed in  on  the  dangers  of  

ending pregnancy di scr iminat ion--  and we have  a  resolu t ion  re la ted  to  

th i s - -  the  Chamber  sa id ,  "The  Pregnancy Discr imina t ion  Act  i s  

unwarranted  government  in ter ference  in  the  col lec t ive  bargain ing 

process ."    

  And th i s  year ,  the  Chamber  warns  tha t  "Civi l iza t ion  i t se l f  i s  

a t  s take  wi th  the  debate  on  the  Employee  Free  Choice  Act ."  

  So  as  summer  now begins ,  i t ' s  up  to  us .   And what  we do  th is  

week wi l l  make  a l l  the  d i f ference .  As  Senator  Harkin  wi l l  t e l l  us ,  the  

e f for t  i s  in  fu l l  force  to  ge t  a l l  60  Democra t s  to  a t  leas t  vote  for  c lo ture ,  

procedura l  uni ty ,  on  a  key  par ty  i ssue  on  th is  b i l l .   And then  the  ones  

who are  aga ins t  i t  can  vote  no ,  and  i t  wi l l  pass  anyway.   But  we  don ' t  

have  tha t  uni ty  ye t .   And so  our  meet ings  th is  week are  absolute ly  

cr i t ica l .  

  Now,  we could  go  on  and on  here  wi th  the  l i s t  of  these  

bargain ing  f ights ,  and  I  want  to  honor  a l l  of  those ,  not  only  those  who 

are  a t  the  barga in ing  tables  but  a lso  those  who are  involved  in  the  

mobi l iza t ion .   And to  a l l  those  who in  the  las t  year ,  despi te  these  
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incredib ly  tough t imes ,  barga ined  amazing  cont rac ts ,  l ike  a t  Ver izon 

Eas t  where ,  in  addi t ion  to  hold ing  on to  our  s tandard  of  l iv ing ,  we  were  

able  to  negot ia te  barga in ing  r ights  for  the  f i r s t  t ime for  more  than  600 

workers  a t  Ver izon Business- -  the  incredib le  uni ty  there  a t  Dis t r ic t s  1 ,  2 ,  

and  13 .    

  Then a t  Qwest  l a te r  in  the  year ,  wi th  the  economy much 

worse  and a  company under  a  f inanc ia l  c loud to  say  the  leas t ,  our  team 

in  Dis t r ic t  7  s tayed wi th  i t  for  months .    

  Or  in  New Jersey  where  40 ,000 s ta te  workers  and  20 ,000 

more  in  loca l  government  have  been  bargain ing a lmost  cont inuous ly ,  

faced  wi th  budget  cuts  l ike  publ ic  workers  are  across  the  count ry ,  

sav ing ,  in  the  case  of  New Jersey ,  saving our  jobs  and  preserv ing  our  

fu ture  and  our  barga in ing  r ights .    

  But  the  key  to  a l l  these- -  and  there ' s  hundreds  more- -  f igh ts  

for  f i r s t  cont rac ts  and  f ights  to  hold  onto  cont rac ts  tha t  a re  decades  o ld  

in  every  indus t ry ,  as  I  ment ioned ear l ie r .   The  key  to  a l l  o f  th is  i s  our  

uni ty .   And our  uni ty  ge ts  tes ted  in  every  loca l ,  in  every  bargain ing  uni t ,  

across  th is  ha l l .  Our  uni ty  ge ts  tes ted  in  tough t imes .  

  In  be t te r  t imes ,  we  are  cheer ing  ourse lves  forward  and 

ce lebra t ing  vic tor ies .   But  in  tough t imes ,  a l l  too  of ten ,  so l idar i ty  can  

turn  to  anger  and we forge t  about  our  ex terna l  opposi t ion  and turn  

inward  on  each  o ther .   So ,  among every th ing  e lse ,  th i s  week and in  the  
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months  ahead ,  as  we bui ld  our  movement ,  we need  to  work  a t - -  not  jus t  

hope  for - -  our  own uni ty .   I t  may be  tha t  ha l f  the  work each  person  in  

th is  room does  i s  to  ta lk  to  those  who are  angry .   I t s  okay to  d i sagree ,  

bu t  we don ' t  need  anger  among us .   And to  remind ourse lves  tha t  we 

have  to  f ind  ways  to  grow s t ronger  and to  bui ld  on  the  uni ty ,  and  to  

br ing  tha t  uni ty  and tha t  spi r i t  to  our  communi t ies ,  and  to  bui ld  a  

movement ,  no t  on ly  among organized  workers  in  Puer to  Rico  and Canada  

and in  the  Uni ted  Sta tes ,  but  among unorganized  workers  in  these  

toughes t  of  t imes .  (Applause)  

  Right  now we have  the  larges t  negot ia t ions  in  the  country  

th is  year  going  on  a t  AT&T--  more  than  90 ,000 ac t ive  workers ,  ac t ive  

members  of  our  union ,  and  10 ,000 a t  the  IBEW, and  tens  of  thousands  of  

re t i rees  whose  hea l th  care  i s  on  the  l ine  there  as  wel l .   Many of  those  

leaders  and  ac t iv is t s  a re  not  wi th  us ,  and some are  wi th  us .   We have  

sent  a  message  loud and c lear  to  AT&T management  tha t  we wi l l  be  a t  

the  barga in ing  table ,  we  wi l l  be  uni f ied  in  our  workplaces ,  and  we wi l l  

be  reaching  out  to  our  communi t ies  to  ta lk  about  i ssues  l ike  hea l th  care  

for  a l l  ins tead  of  hea l th  care  cu ts ,  for  as  long as  i t  t akes- -  as  long as  i t  

t akes .   (Cheers )  

  We know we are  in  a  recess ion ,  but  we a lso  know th is  i s  a  

prof i tab le  company.   And i f  companies  in  th is  count ry  cont inue  to  cu t  

jobs  and cut  benef i t s  and  cut  pay ,  th is  recess ion  wi l l  go on  and  on  and  
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on.   That  was  the  lesson  in  the  Great  Depress ion .   We learned tha t  lesson 

and we wi l l  not  forge t  tha t  lesson .   (Applause)  

  Whether  i t ' s  the  la rges t  barga in ing  uni t  a t  AT&T,  or  the  

smal les t  uni t  tha t  might  be  in  the  publ ic  sec tor  someplace  or  in  a  pr in t  

shop,  we  have  tha t  same message .   In te res t ingly  enough,  John Maynard  

Keynes ,  who was  the  bes t-known economis t  dur ing  the  Great  Depress ion ,  

wrote  a  le t te r  on  February  1 ,  1938,  to  Pres ident  Roosevel t .   He  sa id  tha t  

f inancia l  regula t ion  i s  impor tant .   He  had  crea ted  the  SEC,  the  Secur i t ies  

and Exchange  Commiss ion .   He  sa id  the  Jobs  programs were  impor tant .   

They had  the  Works  Progress  Adminis t ra t ion  put t ing  hundreds  of  

thousands  to  work .  

  But  he  sa id ,  quote ,  " I  regard  the  expans ion  of  co l lec t ive  

barga in ing  as  essent ia l . "   This  was  not  a  labor  leader .   He  wasn ' t  in  the  

Labor  Par ty  in  the  U.K.   "The  expans ion of  col lec t ive  bargain ing i s  

essent ia l"  because ,  wi th  barga in ing  r ights ,  we  can  s top  the  pay  cuts .   

And when you s top  the  pay  cuts ,  people  can  buy the  goods  they  produce .   

And wi th  a  s t ronger  labor  movement ,  we can  bui ld  a  pol i t ica l  movement  

tha t  we have  begun to  bui ld  a round those  same four  i s sues  tha t  we  have  

ta lked  about  a t  th is  Convent ion  for  four  years :    

  Heal th  care  for  a l l - -  and  we are  going to  ta lk  a  lo t  more  

about  tha t  on  Thursday.   And on  Thursday near ly  1 ,000  CWAers ,  the  

S tewards  Army and o ther  ac t iv is t s  wi l l  be  jo in ing  us ,  coming f rom e ight  
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and ten  hours  away by  bus  and  by  car  to  jo in  us  on  Thursday  as  10 ,000 

ra l ly  in  Upper  Senate  Park  for  rea l  hea l th  care  re form--  not  some paper-

th in  vers ion ,  but  rea l  hea l th  care  re form tha t  wi l l  have  a  mandate  in  i t  

tha t  a l l  employers  must  provide  heal th  care  for  the i r  employees- -  a l l  

employers .   (Applause)   And we wi l l  f ight  to  make  sure  tha t  the  hea l th  

care  benef i t s  tha t  we  have  to  f ight  for  so  hard  a re  not  taxed .   Taxing  

hea l th  care  benef i t s  i s  a  bad  idea ,  i t ' s  a  s ick  idea ,  and  we wi l l  be  

f ight ing  tha t  as  wel l .   (Applause)  

  We have  been  f ight ing  for  four  years ,  working for  four  years ,  

on  jobs  and  t rade- -  jobs  across  Nor th  Amer ica  and  a  t rade  pol icy  tha t  

recognizes  fa i r  t rade- -  not  f ree  t rade  where ,  not  only  do  we have  no  

r ights ,  bu t  u l t imate ly  we  end up  wi th  no  jobs  and i t ' s  a  race  to  the  

bot tom.    

  I  ment ioned one  par t icula r  f ight  tha t  rea l ly  l inks  together  

hea l th  care  and  t rade--  the  f ight  of  27 ,000 IUE-CWA re t i rees  who,  in  

bankruptcy  cour t  l as t  week ,  a re  now threa tened  wi th  the  removal  of  a l l  

the i r  hea l th  benef i t s  as  re t i rees ,  regardless  of  age .   At  the  same t ime tha t  

our  government  ta lks  about  hea l th  care  re form,  the  government  has  ye t  to  

s tep  up  and say  tha t ,  "As  we  inves t  in  the  new Genera l  Motors ,  we  

main ta in  the  p ledges  we have  made  to  those  who bui l t  Genera l  Motors ."   

Some of  those  GM re t i rees  a re  wi th  us  in  the  hal l .   Would  you s tand  up?   

(Applause  and cheers)  
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  As  we commit  th is  week to  f ight  for  the  Employee  Free  

Choice  Act  and  hea l th  care  and  Amer ican jobs  and Canadian  jobs ,  Nor th  

Amer ican jobs ,  we  a l so  commit - -  and i t  wi l l  be  in  your  packets - -  to  ask  

every  member  of  Congress  to  send  a  le t te r  to  the  Treasury  Depar tment  

tha t  says ,  "No more  s t r ipping  of  benef i t s  tha t  workers  worked and 

barga ined  for  decades  to  achieve ,"  tha t  a l l  o f  us ,  not  jus t  GM re t i rees ,  

wi l l  s tand  up  and  f ight  for  those  benef i t s .   (Applause)  

  As  we th ink  back  and we cher i sh  the  sacr i f ices  and 

commitments  of  those  who h i t  the  beach  a t  Normandy,  of  those  who bui l t  

our  movement ,  our  labor  movement ,  our  c iv i l  r igh ts  movement  in  the  

decades  s ince  then ,  and of  a l l  o f  those  in  th i s  room and in  the  s tewards  

a rmy a t  home,  we  are  here  wi th  the  toughes t  negot ia t ions  in  recent  years  

and  the  toughes t  economy.   But  we  are  more  de termined than  ever  to  

bui ld  our  uni ty  and  our  union .  

  These  a re  days  of  incredib le  po l i t ica l  poss ib i l i t i es .   We are  

bui ld ing  a  pol i t ica l  movement  for  working  fami l ies  and ,  when necessary ,  

we wi l l  f ight  and  f ight  aga ins t  corpora te  greed .   But  most  of  a l l ,  we 

come here  knowing tha t  the  work  we wi l l  do  here  th is  week i s  c r i t ica l ;  

tha t  we  are  leading  a  campaign to  revi ta l ize  the  economy;  tha t  we  must  

a l l  be  a  spark  of  hope even in  th is  t ime of  despai r  for  so  many.  

  We don ' t  have  to  h i t  the  beach  l ike  those  ve terans  of  D-Day 

65  years  ago ,  but  we do  need to  be l ieve  tha t  there ' s  a  be t te r  wor ld  a-
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comin ' .   We need  to  be l ieve  i t ,  we  need to  commit  to  i t ,  we  need to  work  

for  i t ,  and we need  to  f ight  for  i t ,  day  and n ight  fo r  i t .   This  i s  the  t ime 

and th is  i s  our  t ime ,  CWA.  (Applause)    

  Thank you.  

  . . .  The  de legates  a rose  and applauded a t  length . . .  

  TEMPORARY CHAIR HARRIS:   I  ment ioned ear l ie r  tha t  

th i s  week i s  go ing  to  be  an  exc i t ing  week,  and  there  wi l l  be  a  thr i l l  up  

on  the  Hi l l .   (Laughter )  

  I  want  to  thank you again  for  the  pr iv i lege and  honor  of  

serv ing  as  your  Temporary  Chai r .   I  am very  proud to  be  a  par t  of  th i s  

grea t  union  and to  work  wi th  grea t  leaders  l ike  Pres ident  Cohen.  

  I  now turn  the  gave l  over  to  Pres ident  Cohen who wi l l  

assume the  pos i t ion  of  permanent  Chai r  under  the  ru les  of  the  

Convent ion .   (Applause)  

  . . .  Pres ident  Cohen assumed the  Chai r . . .             

  PRESIDENT COHEN:   Thank you,  Michael .   And I  want  to  

ment ion ,  as  Jef f  ra i sed  a t  our  board  meet ing  on  Fr iday ,  th i s  i s  a l so  the  

45th  anniversary  of  the  passage  of  the  Civ i l  Rights  Act  of  1964.   

(Applause)  Michae l  and  his  fa ther - -  h is  fa ther  was  an  incredible  c iv i l  

r ights  leader - -  even  a t  h i s  young age  was  very ac t ive  in  the  movement .   

And on  tha t  law,  as  Jef f  reminded us ,  to  pass  tha t  b i l l ,  there  was  a  

f i l ibus ter  of  some 83  days ,  day  and  n ight ,  because  there  weren ' t  enough 
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votes  to  cu t  of f  debate .   At  tha t  t ime you needed 66 .   So  hopeful ly  a l l  o f  

us  wi l l  be  inspi red  by  what  went  on  in  1964.  I  know Michael  has  never  

forgot ten  i t  and  wi l l  car ry  on  our  f ight  th is  week.  

  I  would  l ike  the  Credent ia l s  Commit tee  to  come to  the  

p la t form.   As  they  are  coming up ,  I  want  to  descr ibe  the  use  of  

microphones .   Many of  you have  heard  th is  before ,  bu t  we  wi l l  do  i t  

aga in .   Microphone  No.  1 ,  s t ra ight  in  f ront  of  me,  "Mot ions ,"  for  

de legates  to  make  mot ions .   The  te lephone  associa ted  wi th  tha t  mike  i s  

connec ted  d i rec t ly  to  the  par l iamentar ians .   They are  sea ted  r ight  behind 

me.   Wi l l  the  par l iamentar ians  s tand as  I  ca l l  the i r  names :    

  . . .  As  the  par l iamentar ians  were  in t roduced ,  the  de lega tes  

responded wi th  a  s ingle  c l ap  of  recogni t ion . . .   

  Richard  Rosenbla t t ,  Pr in t ing ,  Publ i sh ing  and Media  Workers  

Sector  in  Dis t r ic t  7 ,  Denver ,  Colorado;  

  Pe ter  Mi tchel l ,  IUE-CWA genera l  counse l ,  Dayton ,  Ohio ;  

  Pa t  Shea ,  Headquar ters  genera l  counsel .  

  When you p ick  up  the  te lephone ,  you  are  to advise  the  

par l iamentar ian  of  the  mot ion  you wish to  make .   They wi l l  g ive  you 

pre l iminary  par l iamentary  ru l ing .   I f  your  mot ion  i s  in  order ,  the  Chai r  

wi l l  be  advised  and you wi l l  be  recognized.   A mot ion  i s  in  order  dur ing  

the  repor t  o f  the  commit tee  to  which  the  mot ion i s  re la ted .    

  For  example ,  resolu t ions  can  be  received dur ing  the  
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Resolut ions  Commit tee  repor t .   They come up  severa l  t imes .   

Cons t i tu t ional  proposa ls  can  only  be  rece ived  dur ing  the  Const i tu t ion  

Commit tee  repor t ,  e t  ce tera .  

  I f  you d isagree  wi th  a  pre l iminary  ru l ing,  advise  the  

par l iamentar ians .   They wi l l  br ing  tha t  d isagreement  to  the  a t ten t ion  of  

the  Chai r .   The  Chai r  wi l l  then  make a  ru l ing,  a f ter  which,  i f  there  i s  

s t i l l  d i sagreement ,  the  mat te r  can  be  p laced  before  the  Convent ion  to  

de termine  whether  or  not  the  ru l ing  i s  proper  by  vot ing  on  whether  or  

not  to  sus ta in  the  Chai r ' s  ru l ing .    

  There  i s  a  microphone des ignated as  the  "Pr iv i lege”  mike ,  

Mike  2 .   Use  i t  to  ra ise  a  point  of  order  or  personal  pr iv i lege .   I t ' s  a l so  

connec ted  to  the  par l iamentar ians .    

  Mike  3  i s  the  "For"  mike .   Use  i t  to  be  recognized  to  speak  

for  any mot ion  before  the  Convent ion .    

  Mike  4  i s  the  "Agains t"  mike .   Use  i t  to  speak  agains t  an  

i ssue .    

  At  the  back  of  the  hal l  i s  Microphone  No.  5 .   I t  i s  des ignated  

"Ques t ions ."   Use  tha t  phone  and mike to  be  recognized for  the  purpose  

of  asking  ques t ions ,  c l a r i fy  an  i ssue  before  the  Convent ion ,  or  ge t  

in format ion .    

  We ro ta te  those  microphones  under  our  rules .   The  maker  of  

mot ion  may speak  for  the i r  mot ion  f rom Microphone  1 .   Under  our  ru les ,  
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there  i s  a  f ive-minute  l imi t  on  any  speech.   The  Chai r  wi l l  endeavor  to  

tap  the  gavel  l ight ly  a t  four  minutes  to  indica te  you have  one  more  

minute ,  a f te r  which  the  microphone  i s  turned  of f .   In  ro ta t ion ,  the  

movement  wi l l  be  f rom the  Mot ions  mike  to  Mike  No.  4 ,  then Mike  3 ,  e t  

ce tera .   The  ro ta t ion  cont inues  unt i l  a t  l eas t  two people  have  had  an  

oppor tuni ty  to  speak  for  and  agains t ,  a f te r  which  a  mot ion  to  c lose  

debate  i s  in  order .    

  As  you go  to  any  of  the  microphones ,  swipe  your  badge ,  l i f t  

the  te lephone  and  te l l  the  a t tendant  your  name.   You wi l l  be  recognized  

in  the  order  ca l led  for  under  our  ru les .   S tar t  of f  wi th  your  name and 

loca l  number .    

  Le t  me in t roduce  the  people  who wi l l  be  answer ing  your  ca l l .   

They advise  the  Chai r  to  recognize  you.   On my le f t :  

  S teve  Mil le r ,  CWA Rep,  Dis t r ic t  1 ;    

  L inda  Rasmussen,  CWA Rep,  Dis t r ic t  7 ;    

  Carol  Summer lyn,  CWA Rep,  Dis t r ic t  2 ;   

  Shannon Ki rk land,  CWA Rep,  Dis t r ic t  4 ;  

  Mar ian  Needham,  TNG-CWA Sector  Rep and Chai r .    

  For  the  Five-Minute  Rule :  

  L iz  Roberson CWA Staf f ,  Dis t r ic t  3 ;  

  Laura  Unger ,  CWA Staf f ,  Communica t ions  & Technology.  

  Dur ing  the  course  of  our  Convent ion ,  a  verbat im record  i s  
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kept .   A comple te  se t  of  Convent ion Proceedings  wi l l  be  e -mai led  to  you.   

You have  30  days  to  review the  record  and repor t  to  us  any  er rors  you 

may wish  to  have  correc ted .  

  To help  us  wi th  who is  to  be  recognized  and be  sure  tha t  we  

fo l low procedures  as  provided  in  the  Const i tu t ion ,  each  day  we have  two 

de lega tes  coming from the  f loor .   For  tha t  purpose ,  we  have  two 

de lega tes ,  and  I  wi l l  in t roduce  them a t  th i s  t ime:  

  Mike  Smith ,  Pres ident ,  Local  4103;   

  Deborah  Zabarenko,  Uni t  Chai r  of  Reuters ,  TNG-CWA Local  

31003.    

  Okay,  I  th ink  I  d id  i t .   I  should  have  tha t  memor ized that  

a f te r  a l l  these  years .  

  Now I  am pleased  to  in t roduce  the  Credent ia l s  Commit tee .   

They do  amazing  work  for  hours  and  hours .   Again ,  we  wi l l  recognize  

them wi th  the  one-c lap  t rad i t ion ,  as  we ca l l  i t .    

  . . .  As  the  members  of  the  Credent ia l s  Commit tee  were  

in t roduced,  the  de legates  responded wi th  a  s ingle  c lap  of  recogni t ion . . .   

  Kath leen  For te ,  Pres ident ,  Local  1023;  

  Wi l l iam Stee le ,  Vice  Pres ident ,  Local  2222;  

  Helen  Durant ,  Execut ive  Vice  Pres ident ,  Loca l  2300;   

  Horace  Skinner ,  Pres ident ,  Loca l  3108;  

  Richard  Honeycut t ,  Pres ident ,  Local  3605;  
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  Ani ta  Blackwel l ,  Secre tary-Treasurer ,  Local  4340;  

  Richard  Pearson,  Vice  Pres ident ,  Local  4603;  

  John  Kol lmeyer ,  Pres ident ,  Local  6313;  

  Cra ig  Cammara ta ,  Pres ident ,  Local  7400;  

  L isa  Kermish ,  Vice  Pres ident ,  Local  9119;  

  Mi tch  Crooks ,  Pres ident ,  Local  9414;  

  Yvonne  Mel ton ,  Vice  Pres ident ,  Local  9586;  

  Barbara  Tobin ,  Pres ident ,  Local  13301;  

  Michae l  Pe terson ,  Pres ident ,  NABET-CWA Local  59053;  and  

  Barbara  Bradley ,  Secre tary ,  TNG-CWA Local  33091.  

  Now I  recognize  the  Chai r  of  the  Commit tee ,  Adminis t ra t ive  

Direc tor  Marge  Krueger ,  Dis t r ic t  13 .   

  DELEGATE MARGE KRUEGER (Distr ict  13 ,  Chair ,  

Credent ia ls  Committee) :   Good morning .  

  Pres ident  Cohen,  Delegates ,  Ret i rees ,  and  Gues ts :   I  am 

pleased  to  announce  on  behal f  of  the  Credent ia l s  Commit tee  tha t  the  

commit tee  has  regis te red over  1 ,724 de legates ,  a l te rna tes ,  and  gues ts  to  

th is  71s t  CWA Annual  Convent ion .   (Applause)  

  The  Commit tee  apprec ia tes  the  ass i s tance  rendered by the  

Secre tary-Treasurer ' s  of f ice ,  especia l ly  the  he lp  of  the  Informat ion  

Sys tems and  Membership  Dues  depar tments .   With  the  ass i s tance  of  the  

two depar tments  ment ioned ,  we are  cont inuing  to  improve  serv ice  for  our  
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delegates ,  a l te rna tes ,  re t i rees ,  and  gues ts .    

  The  Commit tee  a l so  wishes  to  thank the  s ta f f  who are  

ass igned  to  the  Commit tee  for  a l l  the i r  able  ass i s tance ,  and  we especia l ly  

apprec ia te  the  coopera t ion  and ass is tance  of  the  de legates  over  the  las t  

three  days  as  the  Commit tee  has  worked to  comple te  i t s  ass ignments .  

  S ince  our  convent ion ,  new locals  have  been  added to  our  

ranks .   These  loca ls  a re :  3965,  23090,  27077,  and  24067.   Le t  us  

welcome these  new loca ls .   (Applause)  

  We sha l l  be  repor t ing  on  credent ia l s  in  the  fo l lowing 

ca tegor ies :    

  Ca tegory  1 ,  those  credent ia ls  proper ly  executed  and rece ived 

on  t ime;   

  Ca tegory  2 ,  c redent ia ls  proper ly  executed  but  la te ;    

  Category  3 ,  improper ly  executed;   

  Ca tegory  4a ,  proxy c redent ia ls  proper ly  executed but  la te ;    

  Category  4b ,  proxy credent ia l s  improper ly  executed;  and    

  Category  5 ,  unusual  c i rcumstances .    

  There  are  1 ,078 credent ia ls  proper ly  rece ived  and  executed  

on  t ime .   The  Commit tee  moves  tha t  these  de legates  be  sea ted .  

  PRESIDENT COHEN:   There  i s  a  mot ion  before  you to  sea t  

the  delega tes .   Al l  those  in  favor  of  the  mot ion  s igni fy  by  ra is ing  your  

hand.   Down hands .   Opposed .   Mot ion  adopted .   (Applause)  
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  CHAIR KRUEGER:   There  are  no  Category  2 ,  3 ,  4  or  5  

c redent ia l s  to  repor t  on .  

  The  Credent ia l s  Commit tee  wi l l  be  in  sess ion  each day  one-

ha l f  hour  pr ior  to  the  opening  of  the  Convent ion  for  the  convenience  of  

the  de legates  and a l terna tes  in  regis ter ing la te  ar r iva ls ,  rep lac ing  los t  

badges ,  and  handl ing  o ther  problems.   Gues ts  wi l l  cont inue  to  be  

reg is te red  immedia te ly  pr ior  to  and  dur ing each  sess ion  for  the  

remainder  of  the  Convent ion .   Those  de lega tes  o ther  than  Category  1  

who have  been not  sea ted  by  the  ac t ion  of  th is  Convent ion  may present  

themselves  to  the  commit tee  and obta in  the i r  proper  badges .   Other  

de lega tes  who may have  ar r ived  la te  wi l l  a l so  be  served;  g ive  the  

Commit tee  some t ime,  they  wi l l  shor t ly  be  a t  the  regis t ra t ion  counters  in  

the  lobby .  

  Mr .  Pres ident  and  delegates ,  th i s  comple tes  the  Commit tee ' s  

repor t  a t  th is  t ime .   (Applause)  

  PRESIDENT COHEN:   I  want  to  aga in  thank  the  Credent ia l s  

Commit tee  and  a lso  some of  the  s taf f  tha t  worked  wi th  them - -  Marge  

Krueger ,  Be t ty  Wi t te ,  and Don Rice .   I t ' s  hours  and  hours  of  work ,  and 

we apprec ia te  a l l  o f  you .   Thank you.   (Applause)  

    As  they  exi t ,  we  wi l l  get  ready  to  welcome the  Resolu t ions  

and Rules  Commit tee  to  the  p la t form.             

  PRESIDENT COHEN:   The  Chai r  recognizes  a t  Microphone 
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2 ,  the  Pr iv i lege  mike ,  Delegate  Stevenson.  

  DELEGATE ROBERT STEVENSON (Local  14200):   The  

purpose  for  me r i s ing  i s  tha t  we are  v io la t ing  our  own laws  here .   We 

have  a  law wi th in  the  CWA that  there  wi l l  be  no  l i te ra ture  put  on  any 

de lega te ' s  desk  or  handed  out  in  the  ha l lway tha t  doesn ' t  have  the  union  

label .   (Applause)    

  When I  not iced  i t ,  I  approached the  lad ies  and  gent lemen in  

the  ha l l  and asked them to  qui t  handing i t  out .   I  a l so  went  to  the  

Sergeants-a t -Arms and asked them to  remove the  l i te ra ture  f rom the  

desks  and  the  ha l l .   One  of  the  delegates  s i t t ing  wi th  us ,  I  asked  for  her  

name,  and  she  was  de lega te  Roeder ,  and  I  expla ined  to  her  tha t  tha t ' s  a  

v io la t ion  of  our  law and i t  shouldn ' t  be  done .   The  answer  I  go t  was ,  

"Wel l ,  we d idn ' t  have  t ime  to  get  the  union  label  on  there ."    

  I sn ' t  i t  i ron ic  tha t  one  of  the  f i r s t  th ings  we  are  doing  i s ,  

Pres ident  Cohen and the  res t  of  the  people  who are  s taying  for  the  

leg is la t ion  conference ,  we are  going  before  them asking  to  make  i t  eas ie r  

to  unionize .   We have  in  the  PPMWS Sector ,  the  typers  and  mai le rs  have  

s ta r ted  a  websi te ,  a  CWA labe l  websi te .   We have  our  own labe l  now.   So  

we can  make i t  easy  for  anybody who wants  a  labe l ,  even  i f  they  come 

f rom the  smal les t  town in  th i s  count ry ,  we  can  make  sure  tha t  they can  

ge t  l i t e ra ture  tha t  has  a  labe l  on  i t .    

  I  would  hope  tha t ,  wi thout  any  mot ions  having  to  be  made ,  
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tha t  ins t ruc t ions  would  be  g iven  to  remove th is  l i te ra ture  f rom the  desks  

of  the  de legates .   (Applause)   And a l so  remove i t  f rom the  ha l lways .   We 

fought  for  th is  for  a  number  of  years .  This  has  taken  money out  of  the  

fami l ies  of  my workers ,  and  we are  cont inual ly  f ight ing  i t .   As  you 

know,  in  the  newspaper  indus t ry  r ight  now we are  having  an  ext remely  

hard  t ime .   I t  a f fec t s  a t  l eas t  two i f  not  three  sec tors  of  the  CWA.  So  I  

would  hope  tha t  ins t ruc t ions  would  be  made  to  remove th is  l i te ra ture .   

Thank you very  much.   (Applause)  

  PRESIDENT COHEN:   Thank you.    

  I t ' s  a  p leasure  to  in t roduce  the  hard-working Resolut ions  

Commit tee ,  s tar t ing  wi th :  

  J im Marshal l ,  Shop Steward ,  TNG-CWA Local  31003;  

  Car l  Mayers ,  Pres ident ,  NABET-CWA Local  52031;  

  Anet ra  Sess ion ,  Pres ident ,  CWA Local  6327;  

  Rober t  Santucc i ,  Execut ive  Vice  Pres ident ,  CWA Local  3806;  

and 

  Gregg Gibson,  Pres ident ,  Loca l  9586,  Commit tee  Chai r  and  

wear ing a  ha t  wi th  the  Union Label  made  in  Buffa lo ,  New York ,  by CWA 

members  there .   (Applause)  

  I  recognize  the  Chai r  o f  the  Commit tee .  

  DELEGATE GREGG GIBSON (Local  9586,  Chair ,  

Resolut ions  & Rules  Committee) :   Thank you,  Mr .  Pres ident .   Wi l l  the  
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delegates  p lease  turn  to  the  repor t  of  Resolut ions  and Rules  Commit tee .    

  The  Resolu t ions  and  Rules  Commit tee  met  in  the  c i ty  of  

Washington ,  D.C. ,  beginning  on  June  18 ,  2009,  for  the  purpose  of  

rev iewing and  consider ing  any  proposed  amendments  to  the  Permanent  

Rules  Governing  the  Conduct  of  CWA Convent ions .   This  can  be  found 

in  your  CWA Const i tu t ion  beginning  on  Page  24  and ending  on  Page  26 .  

  There  were  no  proposed amendments  rece ived  by  the  

Commit tee .   I t  i s  the  opin ion  of  the  Commit tee  tha t  the  Permanent  Rules  

adequate ly  assure  the  democra t ic  funct ioning  of  the  Union 's  Convent ion .   

Therefore ,  the  Resolut ions  and  Rules  Commit tee  of  the  71s t  Annual  CWA 

Convent ion  recommends  no  changes  be  made  in  the  Permanent  Rules .  

  I  wi l l  read  the  reso lu t ion  on  the  Hours  of  Convent ion .    

Hours  of  the  Convent ion 

  Rule  VI  (Hours  of  the  Convent ion)  of  the  Permanent  Rules  

Governing  Conduct  of  CWA Convent ions  provides  tha t  the  hours  of  the  

Convent ion ,  recesses ,  and  o ther  a r rangements  re la t ing  to  the  Convent ion  

sha l l  be  es tab l i shed  by  resolu t ions  or  mot ion  by each Convent ion .  

  BE IT RESOLVED:  That  the  regular  sess ions  of  the  71s t  

Annual  CWA Convent ion  sha l l  be  as  fo l lows:  

  On Monday,  June  22 ,  2009,  the  Convent ion  sha l l  be  ca l led  to  

order  a t  9  a .m.   The  Convent ion  shal l  be  in  recess  for  one  and one-ha l f  

hours  beginning  a t  approximate ly  12:00  noon and  sha l l  cont inue  unt i l  the  
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business  of  the  day has  been  concluded.  

  On Tuesday,  June 23 ,  2009,  the  Convent ion  sha l l  reconvene  

a t  8 :30  a .m.   The  Convent ion  wi l l  be  in  recess  for  one  and  one-hal f  hours  

beginning a t  approximate ly  12:00 noon and sha l l  cont inue  unt i l  the  

bus iness  of  the  day has  been  concluded.  

  On Wednesday,  June  24 ,  2009,  the  Jo in t  Convent ion/LP 

Conference  sha l l  reconvene  a t  8 :30 a .m.   The  Convent ion/LP Conference  

sha l l  cont inue  unt i l  a l l  bus iness  has  been  concluded,  but  not  la ter  than  

1 :00  p .m.  

  Respect fu l ly  Submit ted .  

  Mr .  Pres ident ,  the  Resolu t ions  Commit tee  moves  the  

adopt ion  of  the  Hours  of  the  Convent ion .  

  . . .  The  mot ion  was  duly  seconded from the  f loor . . .  

  PRESIDENT COHEN:   You have  heard  the  mot ion ,  

seconded f rom the  f loor .   Al l  those  in  favor  of  the  mot ion  p lease  indica te  

by  ra i s ing  your  hand.   Down hands .   Opposed by  l ike  s ign .   I t  i s  adopted .    

  Thank you.   They wi l l  be  back .   (Applause)  

  The  Chai r  recognizes  a t  microphone  f ive ,  Delegate  Young.  

  DELEGATE KIM YOUNG (Local  1104):   Pres ident  Cohen,  

I  would  l ike  to  ask  you what  the  response  to  the  bro ther  on  the  Pr iv i lege  

mike  was?  

  PRESIDENT COHEN:   Wel l ,  he  was  on  the  Pr iv i lege  mike ,  
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so  I  don ' t  respond to  Pr iv i leges .  

  DELEGATE YOUNG:   I  unders tand ,  but  I  am asking  the  

ques t ion:   Are  s teps  going to  be  taken  to  remove the  l i te ra ture  tha t  does  

not  have  the  union  bug on  i t?  

  PRESIDENT COHEN:   The  answer  i s ,  yes .   We only  have  

union  l i te ra ture  a t  th i s  Convent ion .  (Applause  and  cheers )   I  would  ask  

delegates  to  recycle .   We passed the  resolut ion  las t  year  about  recyc l ing ,  

so  hopeful ly  we  have  recycl ing  here  somewhere .   So recycle  i t .   And the  

Sergeants -a t -Arms are  aware  tha t  for  decades  here ,  i f  not  forever ,  for  

decades  we  only  have  l i te ra ture  a t  th is  Convent ion  wi th  a  union  bug.  

  Microphone  2 ,  Delegate  Woods .  

  DELEGATE TEREZ WOODS (Local  4209):   Good morning ,  

Pres ident  Cohen,  bro thers  and s i s te r s .   Pres ident  Cohen,  do  we have  

AT&T management  in  the  house  th is  morning?  

  PRESIDENT COHEN:   Wel l ,  you ' re  not  rea l ly  a t  the  

Ques t ions  mike ,  but  tha t ' s  okay .   Anyone  can  come to  our  Convent ion .   

That ' s  the  way we have  i t .   I  don ' t  know the  answer .   So  l i te ra l ly  anyone  

can come as  a  gues t  to  th i s  Convent ion .   Nobody par t icu lar ly  was  

invi ted ,  tha t  I  know of  anyway,  f rom management ,  so  I  couldn ' t  t e l l  you  

whether  they  are  here  or  not .   

  DELEGATE WOODS:   Wel l ,  Pres ident  Cohen,  i f  they  are  

here ,  I 'm going  to  ask  tha t  they  p lease  ident i fy  themselves  and  then  
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remove themselves  (applause) ,  because  I 'm going  to  ask  tha t  as  a  point  

of  personal  pr iv i lege ,  i t  i s  of fens ive  to  me and a l l  o f  our  members  tha t  

our  bargain ing  team i s  to i l ing  away,  s t ruggl ing  to  br ing  home a  cont rac t ,  

and tha t  we  are  here  on  beha l f  of  our  members ,  and  tha t  management  

would  s i t  here  as  we  conduct  the  bus iness  of  our  members .    

  So  i f  they  are  here ,  they  need  to  ident i fy  themselves  

(applause  and cheers) ,  and  as  a  poin t  of  personal  pr iv i lege ,  I  ask  tha t  

they  vaca te  our  Convent ion .  

  . . .  The  de legates  a rose  and applauded a t  length . . .  

  PRESIDENT COHEN:   Okay.    

  I  now want  to  in t roduce  the  Const i tu t ion  Commit tee :  

  Vicki  Hur ley ,  Pres ident ,  IUE-CWA Local  82161;  

  J im Gardler ,  Pres ident ,  CWA Local  13000;  

  Ron Gay,  Vice  Pres ident ,  Local  4300;  

  George  Jackson,  President ,  Local  1084;  and  

  Chai r  of  the  Commit tee ,  Les  Evans ,  Pres ident ,  Loca l  2108.    

  I  now recognize  the  Chai r .  

  DELEGATE LES EVANS (Local  2108,  Chair ,  Const i tut ion 

Committee) :   Once  again ,  thank you,  Mr .  Pres ident .    

  . . .  The  members  of  the  Commit tee  took turns  reading  the  

repor t ,  as  fo l lows:  . . .  

  The  Cons t i tu t ion  Commit tee  met  in  the  c i ty  of  Washington,  
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D.C. ,  beginning  Apr i l  28 ,  2009,  for  the  purpose  of  rev iewing and 

consider ing  proposed  amendments  to  the  CWA Const i tu t ion .  

  The  Cons t i tu t ion  provides  under  Ar t ic le  XVI,  Sec t ion  2 ,  tha t  

the  Const i tu t ion  Commit tee  i s  "charged  wi th  the  duty  of  consider ing  and  

repor t ing  to  the  Convent ion  and to  the  Execut ive  Board  on  proposals  to  

change  th is  Cons t i tu t ion ."   Ar t ic le  XXVIII ,  Sec t ions  2  & 3 ,  provide  tha t  

amendments  submi t ted  to  the  Const i tu t ion  Commit tee  s ix ty  (60)  days  or  

more  in  advance  of  the  Convent ion  wi l l  requi re  a  major i ty  vote  of  the  

Delegates  present  to  be  enac ted .   Al l  o ther  amendments  to  the  

Const i tu t ion  proposed  a t  the  Convent ion  shal l  requi re  th ree- four ths  (3 /4)  

vote  of  those  vot ing  to  e f fec tua te  such  proposed  amendments ,  bu t  in  no  

event  shal l  the  three- four ths  (3 /4)  vote  of  those  vot ing  thereupon be  less  

than  a  major i ty  vote  of  the  approved  de legates  a t  the  Convent ion .  

  The  Cons t i tu t ion  Commit tee  he ld  meet ings  in  Washington ,  

D.C. ,  beginning  June  19 ,  2009,  to  cons ider  addi t iona l  proposa ls  rece ived  

af te r  the  pre l iminary  repor t  was  i ssued  on Apr i l  30 ,  2009.  

  One  addi t iona l  proposed  amendment  has  been  rece ived:   

Ar t ic le  XII I  -  Locals .   This  proposal  shal l  requi re  th ree- four ths  (3 /4)  

vote  of  those  vot ing  to  e f fec tua te  such  proposed  amendment ,  bu t  in  no  

event  shal l  the  three- four ths  (3 /4)  vote  of  those  vot ing  thereupon be  less  

than  a  major i ty  vote  of  the  approved  de legates  a t  the  Convent ion .  

  This  repor t  se t s  for th  a l l  proposed  amendments  tha t  have  
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been  rece ived  by  the  Commit tee  to  da te .   A s t r ikeout  denotes  de le t ion  of  

language;  boldface  and underl ined type  denotes  inser t ion  of  new 

language .  

  Amend Ar t ic le  V -  Membership ,  Sec t ion  5  -  Ret i red  

Members '  Chapter  and  Sect ion  6  -  Ret i red  Members '  Counci l  as  fo l lows:  

  Sec t ion  5  -  Ret i red  Members '  Chapter ,  amend as  fo l lows:  

  ( a )  Al l  CWA Counci l  Li fet ime members’  associa tes  or  

dues-paying  members  of  the  Union  who are  or  may be  re t i red  by  reasons  

of  age  or  d isabi l i ty  sha l l  be  e l ig ib le  to  jo in  a  CWA Ret i red  Members '  

Chapter .  Wi th  such r ights  and prerogat ives  as  granted  here in  or  may be  

granted  by  the  Convent ion  or  Execut ive  Board .   Ret i red  members  may 

a t tend  the  Convent ion ,  wi l l  be  i ssued  appropr ia te  c redent ia ls ,  and  be  

sea ted  in  space  reserved for  such  members .  

  (b)  Appl ica t ion for  membersh ip  in  a  Chapter  sha l l  be  made  

to  the  appropr ia te  Ret i ree  Chapter .  

  (e )  Chapters  sha l l  be  ident i f i ed  by  number .  Chapter  

jur i sdic t ion  shal l  be  ass igned and descr ibed  a t  the  t ime Char te rs  a re  

i ssued .  

  (h)  Chapters  char te red  af te r  January  1 ,  1989,  sha l l  become 

af f i l ia ted  wi th  the  Ret i red  Members '  Counci l .   Chapter  char tered  before  

January  1 ,  1989,  sha l l  have  the  opt ion  of  becoming  af f i l i a ted  wi th  the  

Ret i red  Members '  Counci l .  
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  Sect ion 6  -  Re t i red  Members '  Counci l  -  New (a) ,  re-

a lphabet ize  (a ) ,  (b) ,  (c ) ,  (d) ,  and  (e) ,  and de le te  ( f ) .  

  (a)   Al l  dues  paying members  of  the  Union who are  or  may 

be  ret ired by reason of  age  or  disabi l i ty  shal l  be  e l ig ible  to  become 

CWA Ret ired Members '  Counci l  Li fet ime members .  

  (a) (b)   The Ret i red  Members '  Counci l  sha l l  be  a  uni t  of  the  

Union  and  shal l  consis t  o f  l i fe t ime members .  Representa t ives  of  Ret i red  

Members '  Chapters  which aff i l ia te  wi th  the  Ret i red  Members '  Counci l .  

  (b) (c)   The  Counci l  sha l l  adopt  bylaws and  rules  consis tent  

wi th  federa l  and  provinc ia l  laws ,  the  Cons t i tu t ion  and pol ic ies  of  CWA. 

  (c) (d)   A Counci l  Execut ive  Board  sha l l  be  e lec ted  which  

wi l l  cons is t  o f  one  representa t ive  f rom each  of  the  CWA Dis t r ic ts  and 

one  a t  la rge  Sector  member  who sha l l  be  e lec ted  f rom the  Pr in t ing ,  

Publ ish ing  and Media  Workers  Sector ,  NABET-CWA, TNG-CWA, IUE-

CWA, AFA-CWA, and any o ther  groups  tha t  may merge wi th  the  CWA 

may merge  wi th  inc luding  TNG-CWA.  The  Dis t r ic t  representa t ives  on  

the  Counci l  Execut ive  Board  sha l l  be  e lec ted  by  secre t  ba l lo t  among the  

Counci l  Li fet ime members  in  good s tanding  of  the  Ret i red  Members '  

Chapters  wi th in  each  the  appropriate  CWA Dis t r ic t  which  have  

a f f i l i a ted  wi th  the  Counci l .   The  a t  l a rge  Sector  representa t ive  shal l  be  

e lec ted  by  secre t  ba l lo t  among the  Counci l  Li fet ime members  in  good 

s tanding  of  the  Ret i red  Members  Chapters  who are  re t i red  f rom the  
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Pr int ing ,  Publ ish ing  and Media  Workers  Sector ,  NABET-CWA ,  TNG-

CWA, IUE-CWA, AFA-CWA, or  any o ther  groups  tha t  may merge  with  

the  CWA may merge  wi th  inc luding  TNG-CWA.  Terms of  of f ice  sha l l  

be  cons is ten t  wi th  those  of  Local  of f icers .   The  e lec t ions  sha l l  be  

conducted  in  accordance  wi th  Counci l  bylaws,  federa l  and  provinc ia l  

l aws  and th i s  Const i tu t ion .   Any chal lenge  to  the  Counci l  Execut ive  

Board  e lec t ions  or  Counci l  of f icers '  e lec t ions  sha l l  be  reso lved in  

accordance  wi th  the  Counci l  by laws.  

  (d) (e)   The  of f icers  of  the  Ret i red  Members '  Counci l  sha l l  be  

a  an Execut ive  Pres ident ,  Execut ive  Vice  Pres ident  Chairperson,  Vice  

Chai rperson and Secre tary-Treasurer  or  Secre tary  and Treasurer .   Such 

off icers  shal l  be  e lec ted  f rom the  Counci l  Execut ive  Board  by  the  

Ret i red  Members '  Counci l  in  accordance  wi th  Counci l  bylaws.   

Beginning  in  2002,  the   The t e rm of  the  of f ice  for  Counci l  of f icers  sha l l  

be  three  years  or  unt i l  the i r  successors  have  been  duly  e lec ted  and 

qual i f ied .  

  ( e ) ( f )   The  Counci l  Execut ive  Board  members  sha l l  a l so  

serve  as  de legates  to  a l l  CWA Convent ions  dur ing  the i r  te rm of  off ice  

and sha l l  each  car ry  one  (1)  vo te .   As  delegates  to  the  CWA Convent ion ,  

Counci l  Execut ive  Board  members  shal l  have  the  r ight  to  vo te  in  

e lec t ions  of  the  CWA Pres ident ,  Execut ive  Vice  Pres ident  and Secre ta ry-

Treasurer .  
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  ( f )   Each Chapter  a f f i l ia ted  wi th  the  Counci l  sha l l  pay  a  per  

capi ta  of  10  cents  per  member  per  month  to  the  Counci l  beginning 

January  1 ,  1989.   Commencing  January  1 ,  1991,  the  per  capi ta  sha l l  be  

15  cents  per  month .  Thereaf te r ,  the  Counci l  sha l l  de termine  any increase  

in  per  capi ta  in  accordance wi th  the  Counci l  bylaws.  

  (Submi t ted  by  Bobby Brown,  Chai rperson,  for  the  CWA 

Ret i red  Members '  Counci l . )  

  The  purpose  of  these  amendments  i s  to  update  the  language  

in  the  Const i tu t ion to  match  the  changes  enacted  by the  CWA Execut ive  

Board  and  the  Ret i red  Members '  Counci l  which  took ef fec t  on  January  1 ,  

2007.   These  changes  re f lec t  the  s t ruc ture  cur rent ly  in  p lace .  

  THE COMMITTEE RECOMMENDS ADOPTION OF THIS 

PROPOSAL.  

  PRESIDENT COHEN:   Any speakers  on  the  mot ion?   

There ' s  a  ques t ion  a t  the  Quest ions  mike ,  Delegate  Tayloe .  

  DELEGATE RANDY TAYLOE (IUE-CWA Local  84800):   

My ques t ion  i s ,  wi th  sec t ion  5(b)  as  wel l  as  Sect ion  6(a) .   I  am 

wonder ing  i f  I  was  a  re t i red  member  and s topped paying  dues  to  the  

loca l  union ,  and  s ix  months  goes  by  or  two years  go  by ,  whatever  the  

per iod  of  t ime  i s ,  and  I  want  to  become a  member  of  the  Ret i rees '  

Counci l ,  am I  a l lowed to  do  tha t?  

  CHAIR EVANS:   I  be l ieve  tha t ,  as  long you pa id  your  
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l i fe t ime membership  to  the  Counci l ,  you  wi l l  a lways  be  a  member  to  the  

Counci l .   Whether  or  not  you be long to  a  loca l  chapter  and pay the  dues  

associa ted  wi th  be longing to  tha t  local  chapter ,  tha t  would  be  up  to  the  

loca l  chapter .   But  as  a  member  of  the  Counci l ,  as  long as  those  l i fe t ime 

dues  were  pa id ,  you would  a lways  remain  a  member  of  the  Counci l ,  

  DELEGATE TAYLOE:   My second ques t ion  i s  then ,  i f  I  

become a  l i fe t ime member  in  the  Counci l  and  I  cont inue  to  not  pay  dues  

to  the  loca l ,  am I  v iewed by  the  In terna t ional  as  a  member  in  good 

s tanding  of  the  Union  l ike  a  dues-paying  member  of  the  loca l?  

  CHAIR EVANS:   I  be l ieve  you would  be  considered a  

member  in  good s tanding  as  a  l i fe t ime member  of  the  Counci l .   The  loca l  

membership  would  be  a  separa te  th ing .  

  DELEGATE TAYLOE:  Okay,  thank you.  

  PRESIDENT COHEN:   I 'm sor ry ,  I  was  gree t ing  our  

speakers .   I  jus t  want  to  add  to  tha t  explana t ion ,  i f  i t ' s  okay ,  Chai r ,  tha t  

th i s  i s  not  about  be ing  a  member  of  the  Union.   I t ' s  about  be ing  a  

member  of  the  RMC,  which  we cons ider  a  par tner  organiza t ion .   I t ' s  

obvious ly  par t  of  our  Union fami ly ,  but  i t ' s  not  about  union  membership .  

  At  the  Quest ions  mike ,  de lega te  Winton.  

  DELEGATE TONY WINTON (Local  31222):   Thank you,  

Pres ident  Cohen.   I  have  a  ques t ion  about  Sec t ion  6(a)  and  the  

in terpre ta t ion of  i t .   Occas ional ly  in  the  previous  sec t ion ,  Sec t ion  5(b) ,  
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there  have  been  some ques t ions  about  people  who have  worked for  many 

years  in  a  union-covered  job but  they  didn ' t  ac tua l ly  leave  the  job  a t  

re t i rement .   Maybe  they  took an  in ter im job ,  maybe  they  were  la id  of f .   

They  d idn ' t  go  out  the  door  as  a ,  quote ,  " re t i ree ."   And the  ques t ion  i s  

whether  or  not  the  e f fec t  of  Sect ion  6(a)  would  be  to  a l low those  people  

who didn ' t  ac tua l ly  go  out  the  door  as  a  dues-paying  re t i ree  to  s t i l l  be  

ac t ive  in  the  organiza t ion .  

  CHAIR EVANS:   I 'm not  sure  I  unders tand  the  ques t ion .   I f  

they--  a re  you saying  tha t  they  d idn ' t  re t i re?  

  DELEGATE WINTON:   You worked 20  years  but  you  

haven ' t  reached re t i rement  age  yet .   You take  another  job  not  a t  a  union  

shop for  some reason or  you are  la id  of f .   You are  employed for  a  per iod  

of  t ime  and then  you h i t  re t i rement  age .   You aren ' t  a  re t i ree  because  

you ' re  s t i l l  working ,  but  then  eventua l ly  you do  h i t  re t i rement  age  and  

you dec ide  you want  to  be  par t  of  a  re t i ree  group,  because  tha t  was  the  

bulk  of  your  career .   That ' s  the  ques t ion .  

  CHAIR EVANS:   I  would  have  to  say ,  reading  6(a) ,  i t  s ta tes  

"who are  or  may be  re t i red  by  reasons  of  age  or  d isabi l i ty . . . "   So  i t  reads  

to  me tha t  you would  need to  be  a  re t i ree .  

  DELEGATE WINTON:   You wouldn ' t  necessar i ly  have  to  be  

out  the  door  or  in  t rans i t ion  d i rec t ly  f rom a  union  job  to  re t i rement  f rom 

a  CWA uni t .   You would  s t i l l  be  able  to  be  e l ig ib le  
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  CHAIR EVANS:   Yes ,  tha t ' s  f ine .  

  PRESIDENT COHEN:   Again ,  I  th ink  Tony,  or  Delegate  

Winton ,  i s  ask ing  a  de ta i led  ques t ion  beyond what ' s  in  f ront  of  us ,  bu t  

the  Secre tary-Treasurer  be l ieves  tha t  the  Ret i rees '  chapters  would  

welcome the  membersh ip ,  cor rec t?  

  SECRETARY-TREASURER RECHENBACH:   Correc t .  

  PRESIDENT COHEN:   I  hope  tha t  answers  the  ques t ion .  

  DELEGATE WINTON:   Thank you.  

  PRESIDENT COHEN:   Anything  e lse  on  th is?  

  Again ,  as  the  Commit tee  has  ind ica ted ,  th i s  i s  an  update  of  

language .   There ' s  a  lo t  o f  language  here ,  but  i t ' s  jus t  upda t ing .    

  I f  there  i s  no  more  d iscuss ion  on  i t ,  a l l  those  in  favor  of  the  

amendments ,  p lease  indica te  by  ra i s ing  your  hands .   Al l  those  opposed.   

They are  adopted.  

  We are  going to  keep  the  Commit tee  up  here ,  but  we  have  

two ter r i f i c  speakers  who are  here  to  ta lk  about  a  uni ted  labor  

movement .   So  i f  you  could  a l l  remain  up here .  

  I t ' s  a  grea t  honor  and  pr ivi lege  for  me to  in t roduce  the  

Pres idents  of  two of  the  larges t  unions  in  the  wor ld- -  the  Nat ional  

Educat ion  Associa t ion  and the  American  Federa t ion  of  Teachers .   

Between them,  the i r  membership  i s  a lmos t  f ive  mi l l ion .   I 'm going  to  

in t roduce  them joint ly ,  even though they  wi l l  speak one  a t  a  t ime ,  
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because  s ince  January ,  as  we heard  ear l ie r  today ,  we have  been  working  

together  week by week to  t ry  to  help  bui ld  a  uni ted  labor  movement  in  

th is  count ry .   A uni ted  labor  movement  in  th is  count ry  would  br ing  us  

under  one  house  of  labor ,  15  mi l l ion  members  s t rong.    

  Current ly  we  have  NEA,  proud of  i t s  independence  for  more  

than  a  hundred years ,  the  AFT l ike  the  CWA in  the  AFL-CIO,  and  then  

four  mi l l ion  members  in  Change  to  Win unions .   Both  of  these  leaders  

have  incredible  ba t t l es  on  the i r  hands .   Defending  educat ion  in  th is  

country  dur ing  th i s  recess ion  i s  bru ta l ;  defending  the  working  condi t ions  

of  the i r  mi l l ions  of  members  near ly  imposs ib le .   But  they  do  i t ,  and  a lso  

provide  leadership  for  a l l  of  us .  

  Both  were  e lec ted  Pres ident  for  the  f i r s t  t ime  las t  year .   But  

both  a re  longt ime leaders  of  our  movement ,  and  both  have  made  i t  a  

pr ior i ty  in  the i r  f i r s t  year  in  of f ice  not  to  s i t  back  and wai t  and  hope ,  but  

to  commit  to  a  uni ted  labor  movement  a t  th i s  h i s tor ic  t ime in  th is  

country .  

  Dennis  comes  or ig ina l ly  f rom Ar izona ,  and Randi  f rom New 

York .   But  they  are  on  the  same miss ion ,  as  you wi l l  hear ,  and  our  

Resolu t ion  1 ,  which  we wi l l  cons ider  a f te r  they  speak ,  i s  to  bui ld  and 

work  for  tha t  uni ted  labor  movement .  

  So  wi th  tha t ,  i t ' s  my pr iv i lege  to  f i r s t  in t roduce  Randi  

Weingar ten ,  the  newly-e lec ted  Pres ident  of  the  1 .4  mi l l ion-member  
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Amer ican  Federa t ion  of  Teachers ,  and  then  Dennis  Van Roekel ,  

Pres ident  of  the  3 .2  mi l l ion-member  Nat ional  Educat ion  Associa t ion .   

My s is ter ,  Randi .  (Applause  and cheers )  

  RANDI WEINGARTEN (Pres ident ,  American Federat ion 

of  Teachers) :   Thank you,  Larry .   Thank you,  brothers  and s i s ter s .   

Thank you,  Dennis .    

  So ,  what  do  you th ink ,  I  had  my Wheat ies  th i s  morning?   

(Laughter )   You know,  I  do  somet imes  fee l  l ike  Larry ,  Dennis  and  

myse l f  a re  in  a  church or  synagogue.   We have  been  very  pass ionate  

about  uni t ing  the  labor  movement ,  and we could  ac tual ly  t a lk  in  

a l te rnat ive  sentences  or  verses .   But  as  impor tant  as  sp i r i tua l i ty  i s ,  and 

as  impor tant  as  prayer  i s - -  and i t  i s - -  we  need more  than  prayer  to  br ing  

back  the  musc le  of  the  labor  movement .   We need uni ty .   (Applause)   

And Larry  i s  one  of  the  most  a rdent  suppor ters  of  uni ty .   As  he  knows,  I  

am in  the  middle  of  a  couple  of  major  th ings .   You know,  New York  i s  

a lways  so  quie t .   (Laughter )   Anybody who has  watched,  Albany i s  l ike  

the  pantheon of  good government  these  days .   (Laughter )   So  we are  in  

the  middle  of  some s tuf f  up  there  in  the  next  few days .    

  But  I  was  not  going  to  miss  th i s  for  the  wor ld  because ,  

u l t imate ly ,  I  need  to  te l l  you  tha t  your  leadership  in  the  CWA,  I  watch 

them vi r tua l ly  every  day .   They are  some of  the  most  amazing  people  on  

ear th ,  and  thank you,  Larry ,  for  l e t t ing  us  be  here  to  address  your  
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incredibly  grea t  de legates .   Thank you.   (Applause)  

  That  same Larry  who i s  l ike  so  ca lm--  i s  tha t  the  same Larry  

you know?  (Laughter )   Col lec ted?   Look,  Lar ry  has  led  the  la rger  labor  

movement  wi th  the  same br i l l i ance  and dedica t ion  tha t  has  made h im 

such  an  e f fec t ive  leader  of  the  Communica t ions  Workers .   Your  

S tewards '  Army has  become a  model  throughout  the  labor  movement  for  

how to  engage  local  l eadership  and  the  rank-and-f i le  members  in  the  

impor tan t  work  of  our  union  and your  union .    

  To  a  lo t  of  people ,  you  have  been  the  consc ience  of  the  work  

toward  the  Employee  Free  Choice  Act .   Your  en t i re  union  has ,  bu t  the  

rea l  mover  and shaker  has  been the  one  and only  Larry  Cohen.   I  th ink  

s ingle-handedly ,  he  has  made  sure  tha t  no  one--  no  one- -  can  forge t  the  

impor tance  of  the  Employee  Free  Choice  Act .   He  has  made  i t - -  and  I 've  

sa id  th is  before  and I ' l l  say  i t  aga in- -  a lmost  s ingle-handedly  wi th  tha t  

re len t less  focus  and  force .   He  ge ts  i t ,  as  you do ,  why we need  an 

Employee  Free  Choice  Act ,  why we need to  leve l  the  p laying f ie ld  so  

tha t  once  and for  a l l  the  labor  movement  can  be  back  to  what  we a lways  

wanted  i t  to  be .   (Applause)  

  In  tha t  same way,  he  has  been one  of  the  most  a rdent  

suppor ters  of  ge t t ing  a l l  o f  us  toge ther  as  a  uni ted  labor  movement .   And 

u l t imate ly  I  th ink  both  Dennis  and I  a re  here  today  to  speak  wi th  tha t  

one  voice  about  how impor tant  i t  i s  to  uni te  us .  
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  And speaking  of  un i ty ,  l e t  me  jus t  t a lk  about  Dennis  for  a  

few minutes  and  about  the  Nat ional  Educat ion  Associa t ion .   I t  i s  no  

secre t  tha t  the  AFT and  the  NEA once  engaged in  the  ba t t l es  royále  

across  th is  country .   I  would  say  tha t  the  Bat t le  of  the  Roses  was  nothing  

compared to  the  bat t les  tha t  we  engaged in .   And the  d i s t rac t ion  i t  d id ,  

and  the  minimiza t ion  and margina l iza t ion  of  t eachers  across  the  count ry  

i t  d id  was  something  tha t  we  both  have  learned to  not  do  inasmuch as  we  

can.    

  What  do I  mean  by  tha t?   We now have  four  of  our  s ta tes  

uni ted  as  NEA and AFT toge ther .   Why?  (Applause)   That ' s  600,000 of  

our  members  who are  uni ted  as  AFT and NEA af f i l ia tes .   The  AFT has  

suppor ted  the  oppor tuni ty  of  NEA loca ls  to  a f f i l ia te  wi th  the  AFL-CIO 

in  what  i s  ca l led  Labor  Sol idar i ty  Par tnersh ip  Agreements ,  and  a  number  

of  NEA loca ls  have  done  so .    

  Why do  we do  th is?   Even though we are  two labor  unions  

working for  teachers ,  we  do th is  because  we  unders tand  a t  our  gut  leve l  

tha t  l abor  uni ty  i s  rea l ly  impor tant .   We unders tand  what  a  union  i s  and  

i s  supposed  to  do .   We unders tand  tha t  a  union  i t se l f  i s  about  provid ing  

representa t ion  on  a  job ,  g iv ing  workers  a  voice ,  a f f i rming the  d igni ty  of  

work ,  enabl ing  workers  to  both  earn  a  decent  l iv ing  and make a  va luable  

cont r ibut ion  to  the  workplace .  

  But  we  know tha t ,  i f  we  are  a l l  i s lands  doing  jus t  tha t ,  we  
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would  not  do  the  grea ter  good because  a l l  th ree  of  our  unions  unders tand 

tha t  unions  a l so  work  to  bui ld  a  cer ta in  k ind  of  soc ie ty ,  one  tha t  fos ters  

soc ia l  and  economic  jus t ice ,  one  tha t  respec ts  c iv i l  and  human r ights ,  

one  tha t  promotes  access  to  my pass ion--  qua l i ty  educat ion--  and  to  a l l  

o f  our  pass ions- -  qual i ty ,  a f fordable  hea l th  care ,  one  tha t  c rea tes  a  

hea l thy  envi ronment ,  and  one  tha t  va lues  a  safe  and secure  re t i rement .  

  Al l  of  us ,  a l l  of  us ,  every  s ingle  day have  t r ied  to  make  

t remendous  progress  toward these  goals .   And many t imes  in  many areas  

we have .   But  these  days ,  be tween the  lamiae  of  the  g lobal  economy and 

the  g lobal  recess ion ,  i t  a lways  fee ls  l ike  we are  taking two s teps  

backward for  every  s tep  we take  in  f ront  of  us .   And tha t  i s  why we need  

a  uni ted  labor  movement ,  every  s ingle  member  together  to  f ight  for  the  

goals  of  bas ic  working  people ,  to  f ight  for  qua l i ty  educat ion ,  to  f ight  for  

qua l i ty  hea l th  care ,  to  f ight  for  safe  and  secure  re t i rement .   We need 

everyone  together  in  order  to  do  tha t .   (Applause)  

  The  sp l i t  in  the  labor  movement  tha t  occurred  in  2005 was  

t rag ic ,  and  a  lo t  of  i t  was  borne  out  of  the  f rus t ra t ion  tha t  I  know you 

fee l  and  I  know my 1 .4  mi l l ion  members  fee l .   Yes ,  we have  coopera ted  

on  pol i t ica l  campaigns  s ince  then .   Yes ,  we 've  worked on  leg is la t ive  

in i t ia t ives  s ince  then .   Yes ,  we  are  doing  qui te  a  b i t  o f  work together  in  

the  s ta tes ,  but  we are  not  together .   And when we are  not  together ,  there  

can be  d i f fe rent  vo ices ,  they can have  d i f ferent  agendas ,  and i t  makes  
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the  work  we do  much more  compl ica ted .  

  Think  about  what ' s  happening  in  te rms  of  the  Employee  Free  

Choice  Act .   Look a t  i t .   AT&T pos ted  a  $3 .1  b i l l ion  prof i t  for  the  f i r s t  

three  months  of  th is  year .   Did  I  ge t  tha t  r ight?    

  PRESIDENT COHEN:   Yep.  

  SISTER WEINGARTEN:   Dur ing  roughly  tha t  same per iod ,  

the  company reduced  i t ' s  workforce  by  8 ,000 people .   Now,  I 've  spent  a  

lo t  o f  t ime  ta lk ing  to  Larry  when he 's  spent  s leepless  n ights  in  th i s  

horr ib le ,  rancorous ,  uphi l l  ba t t le  tha t  you a l l  have  been having  in  te rms  

of  AT&T.   Let ' s  ge t  this  r ight ,  $3 .1  b i l l ion--  now,  remember ,  I 'm a  

teacher  but  not  a  math  teacher- -  $3 .1  b i l l ion  in  prof i t s ,  8 ,000 e i ther  

layoffs  or  reduct ions  in  force ,  and  asking  for  g ivebacks  in  a  horr ib le ,  

pro t rac ted  labor  negot ia t ion .    

  Hey,  i t ' s  Amer ica .   They have  tha t  r igh t .   But  i t  i sn ' t  r ight  

what  they  are  doing ,  and we need a  uni ted  labor  movement  so  tha t  a l l  of  

us  can  he lp  the  CWA every  s ingle  day to  s top  tha t .   (Applause)   We need  

labor  law reform tha t  g ives  workers  vo ice  and  r ights  for  the i r  

asp i ra t ions .   We are  not  ask ing  for  a  b i l l ion-dol lar  golden  parachute .   

We are  asking  for  the  r ight  to  decent  hea l th  care ,  the  r igh t  to  decent  

re t i rement ,  the  r ight  to  decent  wages .   That ' s  a l l  we  are  ask ing  for .   

(Applause  and cheers)  

  That  i s  the  d igni ty  we  need,  and  tha t ' s  why we need  a  uni ted  
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labor  movement ,  and  tha t ' s  why we need  EFCA.    

  . . .  The  de legates  a rose  and  applauded a t  length  . . .  

  SISTER WEINGARTEN:   And tha t  i s  why the  employers  

f ight  us  tooth  and  na i l .   Do you th ink  they  want  us  to  have  more  than  7  

percent  of  the  Uni ted  Sta tes  of  Amer ica  organized  in  the  labor  

movement?  

  . . .  Cr ies  of  "No!" . . .  

  SISTER WEINGARTEN:   So  they  wi l l  f igh t  us  tooth  and  

na i l ,  because  they  know tha t  i f  we  ge t  the  Employee  Free  Choice  Act ,  

workers  in  th i s  country  are  mad and f rus t ra ted  and they want  a  union and 

they  want  a  col lec t ive  voice .   And tha t ' s  why they  are  f ight ing  us  tooth  

and  na i l ,  and  tha t ' s  why I  honor  Lar ry  and  the  CWA for  be ing the  

consc ience  of  th i s  Act ,  and  tha t ' s  why we wi l l  ge t  EFCA,  because  we are  

r igh t  and  we are  s t rong and we are  pass ionate ,  and  we are  mot iva ted  to  

ge t  i t ,  r igh t?    

  . . .  Cr ies  of  "Right !"  . . .  

  SISTER WEINGARTEN:   I  can ' t  hear  you.  Right?  

  . . .  Louder  shouts  of  "Right !"  . . .  

  SISTER WEINGARTEN:   They  can ' t  hear  you  a t  the  

Capi to l ,  r ight?   

  . . .  Cr ies  of  "Right !"  . . .  

  SISTER WEINGARTEN:   See ,  th i s  i s  what  i t ' s  l ike  to  be  a  
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teacher .   (Laughter )  

  So ,  my f r iends ,  jus t  as  publ ic  educat ion  i s  the  grea t  equal izer  

for  our  s tudents ,  the  labor  movements  i s  the  grea t  equal izer  for  working  

people .   As  your  Convent ion theme sugges ts ,  the  labor  movement  i s  

cent ra l  to  rebui ld ing  Amer ica ' s  middle  c lass  and for  providing economic  

mobi l i ty  and secur i ty  to  a l l  Amer icans .    

  I  look  forward  to  the  day  when union dens i ty  i s  no t  10  

percent ,  no t  25  percent ,  not  50  percent .   I  look  forward  to  the  day  when 

we as  a  labor  movement  a re  synonymous  wi th  the  asp i ra t ions  and  the  

dreams and v is ions  of  the  grea t  people  of  the  Uni ted  Sta tes  of  Amer ica ;  

when we can speak wi th  one  voice ;  when we won ' t  have  to  go  on  s t r ike  

for  decent  wage ,  for  decent  hea l th  care  or  decent  re t i rement  benef i t s ;  

when people  in  the i r  golden  years  won ' t  have  to  go  back to  work  a t  Wal -

Mar t ;  or  when people  a re  one  check  away or  one  job  away f rom 

devas ta t ion  i f  they have  cancer .    

  I  look  forward  to  the  day  when our  dreams and  Amer ica ' s  

d reams are  the  same.   We are  par t  o f  the  same cause .   We are  par t  of  the  

same movement .   We wi l l  un i te  our  movement  and  br ing  d igni ty  and  

jus t ice  for  a l l  to  a l l  Amer icans .    

  God b less  you and thank you.  

  . . .  The  de legates  a rose  and  applauded and cheered  a t  length . . .  

  PRESIDENT COHEN:   Thanks ,  Randi .    
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  And now we wi l l  hear  f rom an  amazing math  teacher- -  and 

Dennis  does  know ca lculus  i f  anybody wants  any  he lp- -  but  as  Randi  sa id  

and as  I  sa id  ear l ie r ,  i t ' s  what  we  can  do  together ,  these  three  unions  and  

o thers  commit ted  to  a  uni ted  labor  movement .   And Dennis  has  made  i t  

a l ready  in  h is  f i r s t  year  a  major  commi tment  to  he lp  us  uni te  the  

Amer ican Labor  Movement .   Dennis .  

  DENNIS VAN ROEKEL (Pres ident ,  Nat ional  Educat ion 

Associat ion):   Thank you very  much.   I 'm sure  you are  a l l  s i t t ing  there  

wishing  you could  fo l low Randi  as  a  speaker .   (Laughter )   I  don ' t  know 

i f  you  know th is ,  bu t  we  were  s i t t ing  up  here  ta lk ing  beforehand and,  as  

usual ,  we  th ink  so  much a l ike  tha t  we  sa id ,  "Why don ' t  we  jus t  swi tch  

speeches?"   So  she  gave  mine ,  and  I  know how much you l iked  i t .   I  jus t  

hope  you l ike  hers  as  much.   (Laughter )  

  We work  a l l  toge ther  and  i t  makes  a l l  the  cha l lenges  

wor thwhi le .   I t ' s  so  much  be t te r  to  be  together  in  f ight ing  for  what  we  

a l l  care  about  so  deeply .   I  want  to  thank you,  Larry ,  for  the  invi ta t ion  

and the  k ind  in t roduct ion .   I  am honored  to  be  here .    

  I t ' s  k ind  of  i ronic  for  me to  be  wi th  CWA in  tha t ,  when I  

became pres ident  o f  the  Ar izona  Educat ion Associa t ion ,  one  of  the  f i r s t  

un ions  I  went  in to  par tnersh ip  wi th  was  CWA.  We had  a  Cons t i tu t iona l  

amendment  we  were  t ry ing  to  pass  in  Ar izona ,  and AEA and CWA 

worked toge ther  and we succeeded.  
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  I  want  to  make  two quick  poin ts  before  I  ta lk  about  l abor  

uni ty .   Number  one ,  I  want  to  te l l  you  how proud NEA is  to  s ign  on  wi th  

CWA on the  Speed Mat ters  in i t ia t ive .   I t ' s  abou t  t ime .   (Applause)   I  

mean,  i f  we  want  to  be  compet i t ive  in  th i s  ever -changing  wor ld ,  we  need  

to  s tep  up  and we need federa l  pol icy  on  th i s .   Jus t  as  in  the  19th  century  

we  could  bui ld  cana ls  and roads ,  and  in  the  20th  century  we bui l t  

in ters ta te  h ighways ,  te lephone  networks  and  a i rpor ts ,  now is  t ime  to  

bui ld  an  In te rne t  sys tem tha t  leaves  no Amer ican wi thout  i t .   (Applause)  

  The  second th ing  I  would  l ike  to  say ,  I  need  to  a l so  say  what  

Randi  sa id  about  Lar ry .   I  know of  no  person  in  those  meet ings  who was  

more  pass ionate  or  commit ted  about  the  power  and potent ia l  for  

Amer ica ' s  working  fami l ies  than to  f ind  a  way for  the  labor  movement  to  

come together- -  so l id ,  uni f ied  in  a l l  tha t  we  do.  

  And,  you know,  uni ty  so  mat te rs .   David  Stockman was  a  

Budget  Direc tor  for  Ronald  Reagan many years  ago ,  and  a t  tha t  t ime they  

were  cu t t ing  budgets  r ight  and  le f t .   Most  of  them were  soc ia l  programs.   

Someone  sa id  to  David  Stockman,  "Don ' t  you  fee l  gu i l ty  about  cu t t ing  

a l l  these  programs?"   David  Stockman looked a t  h im and s imply  sa id ,  

"The  unorganized  can ' t  p lay .   The  unorganized  can ' t  p lay ."  

  Now,  there  a re  two ways  you can be  unorganized.   One  i s  not  

to  have  a  union  represent ing  you.   And in  th is  count ry ,  we  have  way too  

many people  who are  wi thout  a  un ion  to  represent  them.   S ince  1974,  we 
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have  seen tha t  rapid  decl ine  in  the  percentage  of  workers  enrol led  in  

unions .   We have  a lso  seen what  should  come as  no  surpr i se  and no 

acc ident :   tha t  the  whole  economic  growth  in  th i s  count ry  has  sh i f ted  

f rom the  working  fami l ies  to  the  o ther  s ide .   The  Economic  Pol icy  

Ins t i tu te  sa id  in  1965 tha t  CEO compensat ion was  24  t imes  the  average  

worker - -  24  t imes  the  average  worker ' s  sa lary  in  1965.   By 2005,  i t  was  

262 t imes  as  h igh  as  the  average  worker .   Now, i f  you  subt rac t  out  

weekends ,  what  tha t  means  i s  tha t  a  CEO makes  in  one  day  what  the  

average  Amer ican worker  makes  in  an  ent i re  year .    

  And i t  d idn ' t  happen by acc ident .   I t ' s  because  there  were  not  

unions  there  to  represent  those  people .   We need to  change  tha t ,  and  

what  we need  to  do  i s  to  increase  the  number  of  people  in  unions .   And 

in  order  to  do  tha t ,  we  need  the  Employee  Free  Choice  Act .   Absolu te ly ,  

wi thout  a  doubt ,  we need  tha t .   There  are  too  many in  Congress  r ight  

now who are  fee l ing  a  l i t t le  weak-kneed.   I  can ' t  be l ieve  how much fun  i t  

would  be  to  jo in  you when a l l  o f  you  head  to  Congress  for  a  l i t t l e  Lobby 

Day.   I  hope  you put  on  pressure  ga lore .   I t  i s  t ime for  the  Employee  

Free  Choice  Act  r ight  now.  (Applause)  

  Ear ly  in  Obama 's  tenure  as  Pres ident  o f  the  Uni ted  Sta tes ,  he  

s igned  three  Execut ive  Orders ,  a l l  having  to  do  wi th  labor ,  and  he  

invi ted  a l l  the  labor  leaders  there .   So  Larry  and  Randi  and  I  and  a l l  

these  labor  Pres idents  were  there .   But  as  we  were  wai t ing for  the  th ing 
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to  s ta r t ,  we  were  a l l  say ing ,  "So how long has  i t  been  s ince  you were  in  

the  Whi te  House?"  

  "About  e ight  years ."   (Laughter )   

  Except  for  John Sweeney,  he  had the  bes t  answer .   He 

ac tual ly  was  invi ted  there  one  t ime  dur ing  the  Bush  adminis t ra t ion ,  and a  

repor ter  sa id  to  h im,  "How did  you,  as  Pres iden t  of  the  AFL-CIO,  get  

invi ted  to  a  Bush Whi te  House  event?"  

  John looked a t  h im and sa id ,  "The  Pres ident  d idn ' t  invi te  me.   

The  Pope  d id ."   (Laughter )   I  love  tha t  s tory .   I  t e l l  i t  everywhere .   

  But  remember ,  I  sa id  there  were  two ways  to  be  unorganized .   

The  second way i s  to  be long to  a  union ,  but  not  use  the  potent ia l  tha t  we  

have  by  be ing  uni f ied .   Jus t  because  we  have  16 mi l l ion  people  in  unions  

and we ought  to  double  or  t r ip le  tha t  over  the  next  t en  years ,  i t  doesn ' t  

mean  we ' re  organized.   We have  to  do  tha t .   We have  to  make  sure  tha t  

what  we do  makes  a  d i f ference .  

  In  the  2006 and 2008 e lec t ions ,  we  came a  long  way.   The  

"Behind  the  Wal l  Gang,"  in  f inding  ways  to  maximize  the  use  of  our  

dol lars  in  inf luencing and e lec t ing  pro-union and pro-educat ion  

pol icymakers  was  c r i t i ca l .   Working Amer ica  was- -  wow,  what  a  success  

tha t  was  in  2008.    

  But  now we must  take  advantage  of  what  we s ta r ted .   I  mean,  

i t  pa id  of f  in  2008.   We got  Barack  Obama as  Pres ident ,  Joe  Biden as  
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Vice  Pres ident .   We 've  got  a  major i ty  in  the  House  and  Senate .   Now we 

have  to  turn  tha t  and make  something  happen.   And tha t  i s  to  pass  the  

Employee  Free  Choice  Act  and  to  bui ld  a  so l id ,  uni f ied  labor  movement .   

(Applause)  

  I  want  to  g ive  you,  in  te rms  f rom NEA's  perspec t ive ,  why 

th i s  i s  so  impor tant .   Number  one ,  we  recognize  tha t  the  labor  movement  

has  been  the  hear t  and  soul  of  advocat ing  for  publ ic  educa t ion  r ight  

a long wi th  us .   As  you look back  in  the  h is tory  of  the  Uni ted  Sta tes ,  the  

ending  of  ch i ld  labor  and  the  pro tec t ion  of  workers ,  i t  a l l  came f rom the  

labor  movement  and we recognize  tha t .  

  Secondly ,  for  those  of  us  in  the  publ ic  sec tor ,  we  d idn ' t  s ta r t  

th i s  on  our  own.   Almost  a l l  tha t  we have ,  a l l  tha t  we bargained for  and 

organized for  came f rom the  pr iva te  sec tor  unions  f i r s t .   We owe you 

and,  f rankly ,  we  can ' t  survive  wi thout  you.   We need a  s t rong labor  

movement  in  the  publ ic  sec tor  and in  the  pr iva te  sec tor .   (Applause)   

  And in terna l ly ,  Randi  ment ioned  how much i t ' s  changed jus t  

in  the  las t  ten  years  s ince  1998,  the  four  s ta tes  tha t  a re  merged be tween 

NEA and AFT.   I t  s ta r ted  wi th  Minnesota ,  Montana ,  Flor ida ,  and  New 

York .   So be tween those  c lose  to  650,000,  we  have  17  loca ls  tha t  a re  

merged  wi th  NEA and AFT for  another  50 ,000,  and  we have  18  loca ls  

who are  doing Sol idar i ty  Par tnerships  for  another  22 ,000 members ,  and  

there  a re  s ix  in  the  cue  to  be  approved.   That  comes  to  a  to ta l  of  NEA 
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members  to  about  719 ,000 members  who are  par t  o f  a  union  tha t ' s  in  the  

AFL-CIO.  

  So  t imes  have  changed.   We unders tand .   But  most  of  a l l ,  

what  we unders tand  i s  the  power  of  16  mi l l ion  people .   We unders tand  

what  i t  means  to  pol i t i c ians  when a l l  o f  us  s i t  toge ther  in  tha t  room.    

  Some of  you  may be  in  Washington  for  the  f i r s t  t ime ,  and  i f  

you  have  a  few ext ra  moments ,  i f  Lar ry  le t s  you out  jus t  a  l i t t l e  b i t  ear ly  

one  day ,  you  might  want  to  check  out  the  FDR memoria l .   I t ' s  become 

one  of  my favor i te  spots  in  Washington ,  D.C.   F i rs t  of  a l l ,  i t ' s  very  

d i f fe rent  f rom a l l  the  o ther  memor ia l s .   I t ' s  a  rea l  t r ibute  to  a  t ime  in  our  

h is tory .    

  The  f i r s t  t ime  I  ever  went  there- -  there  are  a  lo t  of  quotes  

carved  in to  the  s tone .   I  d idn ' t  have  a  penci l  or  paper ,  but  I  saw one  tha t  

so  s t ruck me.   S ince  I  d idn ' t  have  a  penci l ,  I  took a  p ic ture  of  i t  so  I  

could  have  i t  and wri te  i t  down la ter .   I f  ever  there  was  a  quote  tha t  was  

g iven in  a  much di f fe rent  t ime  tha t  appl ies  to  what  i s  going  on  r ight  now 

in  America ,  I  would  put  for th  th is  one .   He  was  ta lk ing  about  Amer ica .   

And he  sa id ,  "The  tes t  of  our  progress  i s  no t  whether  we  add  more  to  the  

abundance  of  those  who have  much.  I t  i s  whether  we  provide  enough for  

those  who have  too  l i t t le . "   (Applause)  

  Now,  the  answer  to  doing tha t  i s  a  uni f ied  labor  movement .   

That ' s  how we do tha t .   There  are  too  many working  Amer icans  who have 
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too  l i t t le  hea l th  care ,  too  l i t t le  so l id  sa lar ies  and  benef i t s ,  too  l i t t l e  

re t i rement  secur i ty ,  too  l i t t l e  of  every th ing  they  ought  to  have  and 

deserve .   The  union  movement  i s  par t  of  tha t .   I f  you  look a t  the  las t  

e ight  years  in  our  country ' s  h i s tory ,  i t  was  a l l  about  adding more  to  the  

abundance  of  those  who have  much.  

  So  for  us ,  we  need  to  move on .   We need  to  uni te ,  be  a  rea l  

voice  a t  a  tab le .   We ought  to  be  ta lk ing  about  rea l  i ssues  and  making  a  

d i f ference  for  our  members .    

  You know,  I  th ink  some days  tha t  one  day  I  know I  ge t  to  

re t i re .   I  keep  saying  I 'm c loser  to  tha t  than  I  have  ever  been  before  

because  when I  s ta r ted  th i s  I  had  brown ha i r .   So  I  envis ion  mysel f  

s i t t ing  on  a  porch  somewhere  in  my rocking  cha i r ,  maybe  a  g lass  of  

bourbon--  not  maybe ,  probably  l ike ly .   (Laughter )    

  I  d ream of  th inking back  to  the  fa l l  o f  2008 and the  years  

tha t  fo l lowed because ,  you  see ,  they  wi l l  be  ta lk ing  about  us ,  those  of  us  

in  th is  room r ight  now.   People  wi l l  be  ta lk ing  about  what  we chose  to  

do  wi th  the  oppor tuni ty  tha t  we had .   You know,  i t ' s  been  a  long ,  long  

t ime  s ince  the  labor  movement  had  th is  k ind  of  potent ia l ,  poss ib i l i ty ,  

oppor tuni ty .   But  i t  won ' t  jus t  happen.   We can ' t  s i t  back  now and wai t  

for  i t  to  happen .   We have  to  do something.   We have  to  make i t  happen.    

  But  I  hope  20  years  f rom now when they  ta lk  about  us ,  those  

of  us  who are  ac t ive  r ight  now,  I  hope  they  never  say  we were  t imid  and  
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shy.   I  hope  they say  we had  the  audaci ty  to  dream big ,  dream rea l  b ig  

for  Amer ica ' s  working  fami l ies .   I  hope  they  say  we  had the  courage  to  

ac t .   I  hope  they say  we had  the  power  to  make  i t  happen.    

  Brothers  and s i s te rs  of  CWA, together  we wi l l  make  th is  

happen.   Thank you very  much.  

  . . .  The  de legates  a rose  and  applauded a t  length  . . .  

  PRESIDENT COHEN:   Before  Dennis  and  Randi  have  to  

run,  I 'm going  to  br ing the  Resolu t ions  Commit tee  back  up ,  and  we are  

going  to  look  a t  and  cons ider  Resolu t ion  No.  1 ,  "Uni ty  in  the  Labor  

Movement ."    

  Jus t  l ike  our  own uni ty ,  th i s  won ' t  fa l l  f rom the  sky .   We a l l  

need  to  carefu l ly  cons ider  no t  only  th i s  idea ,  bu t  what  we  might  do  about  

i t .   But  before  I  b r ing up the  Commit tee ,  we have  a  de legate  a t  

Microphone  1 ,  De legate  Bruno.  

  DELEGATE JUDY BRUNO (Local  3406):   Good morning,  

Pres ident  Cohen.   I  would  l ike  to  make a  mot ion  to  only  read  the  

resolved  on  the  res t  of  the  resolu t ions .  

  PRESIDENT COHEN:   You have  heard  tha t  mot ion .   I s  

there  a  second?  

  . . .  The  mot ion  was  duly  seconded . . .  

  PRESIDENT COHEN:   Seconded from the  f loor .   Any 

debate  or  d iscuss ion?   Do you want  to  say  anything?   No?   No discuss ion  
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on the  mot ion .    

  Al l  those  in  favor  of  tha t  mot ion to  read  only  the  Resolves ,  

indica te  by  ra i s ing  your  hand.   Down hands .   Opposed by  a  l ike  s ign .   

I t ' s  adopted .  

  I  recognize  the  Chai r  o f  the  Commit tee .  

  CHAIR GIBSON:   Thank you,  Mr .  Pres ident .   

  Would  the  de legates  p lease  turn  to  page  three  the  

Resolu t ions  repor t  and  look a t  Resolut ion  71A-09-1  en t i t led  "A Uni ted  

Labor  Movement :  Together  We Are  St ronger ."  

[Ful l  tex t  of  Resolu t ions  inc luded for  the  record]  

RESOLUTION 71A-09-1   

A Uni ted  Labor  Movement :  Together  We Are  St ronger  

  This  i s  a  t ime  of  grea t  oppor tuni ty  for  our  labor  movement .   

For  the  f i r s t  t ime in  decades  we  have  the  promise  of  rea l  change ,  

res tored  barga in ing  r ights  through the  Employee  Free  Choice  Act ,  rea l  

hea l th  care  re form,  and the  s ta r t  of  rebui ld ing  our  economy and bui ld ing  

a  soc ie ty  where  workers  have a  p lace  a t  the  table .  

  I t  has  never  been more  importan t  for  the  union  movement  to  

be  uni ted  so  tha t  we  can  fu l ly  take  advantage  of  these  oppor tuni t ies .   

Together ,  we  a re  s t ronger .   That  i s  t rue  for  those  of  us  wi th in  CWA and 

t rue  for  the  en t i re  l abor  movement .  

  Al l  of  us- -  AFL-CIO unions ,  Change  to  Win (CTW) unions ,  
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and the  Nat ional  Educat ion  Associa t ion  (NEA)- -  worked together  to  e lec t  

Pres ident  Obama and  Vice  Pres ident  Biden;  a  House  of  Representa t ives  

wi th  a  Speaker  and s t rong major i ty  tha t  suppor t  working  fami l ies ;  and a  

Sena te  tha t  g ives  us  the  f i r s t  rea l  oppor tuni ty  in  years  to  advance  needed 

leg is la t ion  wi thout  the  threa t  of  f i l ibus ter .  

  The  h i s tor ic  accompl i shments  of  Labor  2008 showed what  we  

can  achieve  working  together .   In  many ways ,  tha t  success  bols te red  the  

ef for t  to  achieve  labor  reuni f i ca t ion  tha t  a l ready was  underway.  

  CWA has  been  a  l eader  in  th is  e f for t  to  br ing  uni ty  to  our  

labor  movement .   The  process  has  encouraged and advanced  subs tant ive  

d iscuss ion  by  leading  unions  in  the  AFL-CIO and  Change  to  Win ,  the  

two federa t ions ,  and especia l ly  impor tan t ,  the  Nat ional  Educat ion  

Associa t ion ,  a l l  wi th  the  goa l  of  moving  toward  a  uni ted  labor  

movement .  

  The  Nat ional  Educat ion  Associa t ion  (NEA),  wi th  more  than  

three  mi l l ion  members ,  i s  an  impor tant  a l ly  in  everyth ing  we do.   The  

NEA al ready has  been  working wi th  cent ra l  l abor  counci l s  and  o ther  

union  organiza t ions .   A uni ted  labor  movement ,  wi th  NEA as  a  fu l l  

par tner ,  can  only  increase  our  e f fec t iveness  in  s ta tes  and  communi t ies  

and enable  a  uni ted  movement  tha t  i s  16  mi l l ion  members  s t rong to  speak 

wi th  a  s ingle  voice .  

  Together ,  we  a re  s t ronger ,  whether  we are  working in  
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communi t ies ,  th rough loca l  labor  counci l s ,  lobbying  s ta te  leg i s la tures ,  or  

tak ing  our  message  to  Congress  and the  Adminis t ra t ion .  

  The  f i r s t  s teps  a re  underway.   In  Apr i l  2009,  the  AFL-CIO,  

Change  to  Win,  and  the  NEA es tabl i shed a  Nat ional  Labor  Coordinat ing  

Commit tee  wi th  representa t ives  f rom each organiza t ion ,  which  has  been  

meet ing  and  working  toward  uni f ica t ion  and  for  passage  of  the  Employee  

Free  Choice  Act .  

  There  i s  more  work  to  do  to  reach  our  goal .  We need  a  labor  

movement  tha t  can  speak  and ac t  na t ional ly  on  the  cr i t i ca l  i ssues  fac ing  

working  Amer icans ,  one  tha t  wi l l  c rea te  the  pol i t ica l  and  economic  

c l imate  tha t  enables  working  fami l ies  to  thr ive .  

  Resolved:   That  we  are  in  a  unique  moment  in  h i s tory  having 

e lec ted  a  Pres ident  and Vice  Pres ident  who suppor t  workers ,  as  wel l  as  a  

House  of  Representa t ives  and Senate  wi th  major i ty  suppor t  for  the  

Employee  Free  Choice  Act .  

  Resolved :   To  change  our  na t ion  and crea te  a  soc ie ty  in  

which  workers  have  a  rea l  vo ice  and  a  sea t  a t  the  tab le ,  we  must  change  

ourse lves .  That  means  explor ing  new ways  of  working  toge ther  wi th  the  

AFL-CIO,  Change  To Win,  and  Nat ional  Educat ion  Associa t ion ,  and  new 

ways  of  suppor t ing  each  o thers '  campaigns .  

  Resolved :   CWA leadersh ip  on  every  leve l  wi l l  work  together  

wherever  poss ib le  wi th  the  AFL-CIO,  Change  to  Win,  and  the  NEA.  
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  Resolved :   CWA leadership  cont inues  to  par t ic ipa te  in  

d iscuss ions  to  reuni te  the  AFL-CIO,  Change  To Win and NEA wi th  the  

goal  of  c rea t ing  a  uni f ied  labor  movement  tha t  advances  the  in teres ts  of  

a l l  working  fami l ies .  

  Resolved :   We urge  CWA loca ls  to  move s imi lar  bold  Labor  

Uni ty  reso lu t ions  in  the i r  Cent ra l  Labor  Counci l s  and  Sta te  Federa t ions ,  

bui ld ing  the  house  of  labor  to  a  s t rength  tha t  cannot  be  ignored.  

  Mr .  Pres ident ,  the  Resolu t ions  Commit tee  moves  the  

adopt ion  of  Resolu t ion  71A-09-1 .  

  . . .  The  reso lu t ion  was  duly  seconded f rom the  f loor  . . .  

  PRESIDENT COHEN:   Thank you.   The  reso lu t ion  has  been 

made  and seconded f rom the  f loor .    

  Microphone  No.  1 ,  Delegate  Black--  Microphone  No.  3 ,  I 'm 

sor ry .  

  DELEGATE CHRISTINE BLACK (AFA-CWA Local  

29011):   Good morning ,  Pres ident  Cohen and fe l low delegates .   I  speak  

s t rongly  in  favor  of  th is  reso lu t ion  and  ask  tha t  you adopt  i t  

unanimously .  This  i s  an  h is tor ic  moment  for  Amer ica ' s  un ions .   The  t ime 

i s  now tha t  we must  have  a  uni ted  labor  movement  f rom coas t  to  coas t ,  

f rom Maine  to  Hawai i .    

  A d iv ided  house  of  labor  means  tha t  the  voice  of  Amer ica 's  

working  fami l ies  i s  f rac tured.   Pres ident  Obama and  th i s  Congress  
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perce ive  Labor ' s  pos i t ion  on  key  leg is la t ion  f rom mul t ip le  union  

federa t ions  who produce  a  mixed  bag  of  messages  on  our  landmark  

agenda .   This  i s  wrong.  

  Amer ica ' s  working  fami l ies  a re  bes t  served  by  a  uni f ied  labor  

voice- -  one  voice ,  one  message .   We need to  be  ab le  to  say ,  "Mr.  

Pres ident ,  Madam Speaker ,  and  Senator  Reid ,  the  House  of  Labor  i s  

uni ted  once  aga in ."   (Applause)    

  I f  the  House  of  Labor  i s  no t  uni ted ,  i t  means  tha t  corpora te  

Amer ica  gets  a  f ree  pass  to  send  the i r  uni f ied  message .   Uni ted  Air l ines  

San Francisco  f l ight  a t tendants  have  an  h is tor ic  and ac t ive  re la t ionship  

wi th  our  cent ra l ,  county  and s ta te  counci l s  and  federa t ions .   We know 

tha t  when labor  i s  un i f ied  we  ge t  th ings  done  to  ra i se  the  l iv ing 

s tandards  for  our  members  and  a l l  workers  in  our  communi ty .  

  Fe l low delegates ,  I  urge  you to  take  th i s  resolut ion  back  to  

your  s ta te  and  local  labor  organiza t ions  and  pass  i t  resoundingly ,  and  

ins is t  tha t  we  put  our  labor  movement  back  together  again  Amer ican  

working  fami l ies  a re  count ing  on i t .   Thank you.   (Applause)  

  PRESIDENT COHEN:   I  th ink  we have  another  de lega te  

wishing  to  speak ,  so  we are  wai t ing  as  he  ident i f ies  h imsel f .   On 

microphone  No.  3 ,  Delega te  Maldonado.  

  DELEGATE STEVE MALDONADO (Local  9573):   

Pres ident  Cohen,  Off icers ,  Delegates ,  Guests ,  Brothers  and Sis ters :   I  
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s tand  before  you today  wi th  a  miss ion .   I  be l ieve  we  have  been ca l led  

upon once  aga in  to  de l iver  th is  message .   We must  se t  the  example .   We 

must  prove  tha t  we  can s tep  up  to  the  p la te  and take care  of  bus iness  

once  aga in .    

  The  l ine  has  been drawn in  the  sand .   Corpora te  Amer ica  has  

no  respect  for  the  labor  movement .   Over  the  years ,  our  work has  been 

outsourced  to  a  grea t  abundance  of  cont rac tors  whi le  our  numbers  have  

dwindled .   We must  prove  to  corpora te  greed  tha t  we are  not  going  to  be  

pushed around.    

  I t ' s  t ime to  reach out  to  our  o ther  a f f i l ia tes  in  the  labor  

movement ,  bu t  we  must  se t  our  d i f fe rences  as ide .   I t ' s  t ime to  reuni te  the  

labor  movement  once  again .   We must  go  back and reacquain t  ourse lves  

wi th  our  labor  counci l s  and s ta te  federa t ions .   We need  to  mobi l ize  the  

labor  movement  aga in .  

  This  i s  our  t ime  in  h is tory  to  make  change .  The  working  

people ,  our  fami l ies ,  our  chi ldren ,  our  f r i ends- -  they are  count ing  on  us  

to  crea te  the  pa th  to  a  be t te r  fu ture .   We must  show uni ty  in  order  to  

f ight  for  our  cause .   Therefore ,  I  ask  tha t  you s tand wi th  me today and 

suppor t  th is  reso lu t ion .   Thank you.   (Applause)  

  PRESIDENT COHEN:   Microphone  No.  1 ,  Delegate  

Huggins .  

  DELEGATE CHRISTINA HUGGINS (Local  9415):   I  ca l l  
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for  the  ques t ion .  

  PRESIDENT COHEN:   That ' s  a  non-debatable  mot ion ,  

obvious ly .   Al l  those  in  favor  of  the  mot ion  to  c lose  the  ques t ion ,  p lease  

indica te  by  ra is ing  your  hands .   Down hands .   Opposed by a  l ike  s ign .   I t  

i s  adopted .  

  Now on the  main  mot ion ,  Resolu t ion  1 ,  "A Uni ted  Labor  

Movement :  Together  We Are  St ronger ,"  a l l  those  in  favor  of  tha t  mot ion  

indica te  by  s tanding.   I t  i s  adopted .   (Applause)   Thank you.  

  I  want  to  thank Randi  and Dennis ,  the  NEA and AFT for  the i r  

l eadership  on th i s ,  and  the  o ther  unions  tha t  have  jo ined together  to  form 

the  Nat ional  Labor  Coordinat ing  Commit tee .   And as  the  reso lu t ion  says  

tha t  we jus t  adopted ,  th i s  i s  something  we wi l l  have  to  work  for  and  

f ight  for ,  because  there  are  unfor tunate ly  those  who th ink i t  comes  la te r .   

We need  to  wai t .   And i t ' s  going  to  be  up  to  us  in  th is  room and these  

grea t  unions  to  say ,  th i s  summer  and  fa l l  tha t  th is  i s  the  t ime for  uni ty .  

This  i s  the  t ime to  f ight  back.  

  Thank you so  much for  jo ining  us ,  Randi  and  Dennis ,  NEA 

and AFT.   We love  you foreve r .   (Cheers  and  applause)  

  PRESIDENT COHEN:  And the  Resolu t ions  Commit tee  wi l l  

be  back ,  bu t  r ight  now we br ing back the  Const i tu t ion  Commit tee .   I  

recognize  the  Chai r .  

  CHAIR EVANS:  Thank you,  Larry .  
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  I  would  l ike  to  ca l l  on  George Jackson to  read  the  next  

amendment .   And th is  i s  our  Cons t i tu t ion .  Quie t  in  the  ha l l ,  p lease .  

  COMMITTEE MEMBER GEORGE JACKSON (Local  

1084):   AMEND Art ic le  VII I  -  Convent ions ,  Sect ion  4 ,  Composi t ion  of  

Convent ion ,  add  (e) .  

  (e )   No Local  wi l l  be  ent i t led  to  representa t ion  a t  the  

Convent ion  and i t s  de legates  sha l l  not  be  sea ted  i f  the  Loca l  i s  

cons idered  to  be  more  than  n ine ty  (90)  days  de l inquent  in  any  per  capi ta  

payments  to  the  In terna t ional  Union  a t  the  t ime  of  the  Convent ion ,  

except  those  local s  tha t  have  es tabl i shed and remained cur rent  on  a  

formal  payment  a r rangement  wi th  the  In te rna t iona l  Union.  

  Locals  sha l l  be  not i f ied  of  such  de l inquency not  l ess  than  

n ine ty  (90)  days  pr ior  to  the  f i r s t  day  of  Convent ion .  

  (Submi t ted  by  2009 CWA Finance  Commit tee  members :  Pam 

Siefers ,  Loca l  4900,  Chai r ;  Monica  Eason,  Local  6016;  Mi tche l l  

McMurry ,  Local  37083;  and  Chr is  Lane ,  Local  2201)  

  The  purpose  of  th i s  amendment  i s  to  provide  a  tool  for  

co l lec t ing  de l inquent  per  capi ta  dues  separa te  f rom those  enumera ted  

under  the  CWA Const i tu t ion ,  Ar t ic le  XII I ,  Sec t ion  5(a) .   The  CWA 

Const i tu t ion  under  Ar t ic le  VI ,  Sec t ion  2(a)  requi res  tha t  locals  pay  per  

capi ta  dues  to  the  Union  wi th in  the  t ime  and  manner  se t  for th  by  the  

Convent ion  or  the  Execut ive  Board .   The  amendment  requi res  Loca ls  be  
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not i f ied  a t  leas t  90  days  in  advance  tha t  they  may not  be  represented  a t  

the  Convent ion  due  to  the  de l inquency.  

  THE COMMITTEE RECOMMENDS ADOPTION OF THIS 

PROPOSAL.  

  . . .  The  mot ion  was  duly  seconded . . .  

  PRESIDENT COHEN:   The  mot ion has  been made .  

Seconded f rom the  f loor .   At  Microphone  No.  3 ,  Delega te  Tayloe .  

  DELEGATE RANDY TAYLOE (IUE-CWA Local  84800):   I  

s tand  in  favor  of  th is  change  for  the  fo l lowing:   Under  the  IUE 

Const i tu t ion ,  we  had  a  cur rent - in-per -capi ta  provis ion  s ince  i t s  

incept ion .  I t  worked wel l ,  and  a l l  locals  unders tood i t .   I f  there  were  any  

problems in  the  recordkeeping ,  the  t rus tees  a lways  resolved  the  problem.  

  This  i s  a  provis ion  tha t  speaks  to  fa i rness  and  equi ty .   Our  

per  capi ta  runs  the  union ,  and  i t  i s  only  fa i r  tha t ,  as  the  par t ic ipants  in  

the  a f fa i rs  o f  the  union  a t  i t s  h ighes t  l evel ,  we  should  demand equa l  

par t ic ipa t ion.   We requi re  our  members  to  be  cur rent  to  par t ic ipa te  in  the  

local  l evels .   We should  expect  no  less  a t  the  in te rnat ional  leve l  a t  our  

Convent ion .   To  be  union  i s  to  tender  your  dues  in  a  t imely  manner .   

Thank you.  

  PRESIDENT COHEN:   At  the  Ques t ions  mike ,  Delegate  

Bul lock .  

  DELEGATE CRAIG BULLOCK (Local  7906):   The  
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ques t ion  I  have  i s :   How many loca l s  current ly  are  over  90  days  la te  or  

de l inquent  in  paying the i r  dues  to  the  In terna t ional?  

  CHAIR EVANS:   I 'm going  to  defer  tha t  to  the  Secre ta ry-

Treasurer .  

  SECRETARY-TREASURER RECHENBACH:   As  of  r ight  

now,  and  we are  in  the  process  of  put t ing  a l l  these  records  together ,  we 

show tha t  there  are  72  process ing  uni t s  tha t  a re  de l inquent .   But  a  

number  of  those ,  we be l ieve ,  a re  uni t s  tha t  have  gone  out  of  bus iness  

tha t  dues  a re  no  longer  col lec ted  f rom.    

  I  would  expect  in  any  g iven  year  the  number  shouldn ' t  be  

more  than  f ive  or  ten  loca l s  tha t  would  be  de l inquent  more  than  a  90-day 

per iod .  

  DELEGATE BULLOCK:   Thank you.  

  PRESIDENT COHEN:   I  th ink  we have  another  ques t ion .   

We wi l l  wai t  un t i l  the  de legate  ca l l s  in .   

  Microphone  5 ,  Delegate  Linehan.   

  DELEGATE SEAN LINEHAN (Local  2252):   I  jus t  have  a  

ques t ion  on  the  90-day  not ice  to  the  loca l .   I s  tha t  90  days  pr ior  to  the  

90  days  before  Convent ion ,  or  a re  they  not i f ied  on  tha t  day  and they  

have  to  make i t  r igh t  on  tha t  one  day?   

  CHAIR EVANS:   The  in ten t ion  there  i s ,  number  one ,  in  

ta lk ing  to  the  Secre tary-Treasurer ' s  o ff ice  about  th i s  proposal ,  the  
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in ten t ion  would  be  for  any local  in  ar rears  to  know wel l  in  advance ,  but  

the  90-day  t ime  f rame means  that ,  a t  leas t  90  days  in  advance  of  the  f i r s t  

day  of  Convent ion ,  the  loca l  would  be  not i f ied  tha t  they  are  in  a r rearage  

and tha t  they needed  to  do  something  to  e i ther  make  ar rangements  or  

rec t i fy  the  s i tua t ion .   So  i t  would  be  a t  leas t  90  days  in  advance  of  the  

f i r s t  day  of  Convent ion .  

  DELEGATE LINEHAN:   Thank you.  

  PRESIDENT COHEN:   I s  there  another  de legate  a t  the  

Ques t ions  mike?   Please  p ick  up  the  phone .   Also ,  delegates ,  p lease ,  

when you begin  to  speak ,  g ive  your  name,  your  fu l l  name,  and  your  loca l  

number .  

  On the  Ques t ions  mike ,  Delegate  Grogan.  

  DELEGATE SANDY GROGAN (Local  6301):   On the  per  

capi ta  dues ,  a re  we ta lk ing about  jus t  membership  dues ,  or  does  th is  

inc lude  the  Women 's  Commit tee ,  the  Divers i ty  Commit tee?  

  CHAIR EVANS:   This  i s  jus t  the  40  percent  per  capi ta  tha t ' s  

owed to  the  In terna t ional .   

  DELEGATE GROGAN:   Tha t ' s  a l l  i t  means ,  thank you.   

  PRESIDENT COHEN:   Did  you have  a  second ques t ion ,  

Sandy?  

  DELEGATE GROGAN:   I  guess  tha t  rea l ly  d idn ' t  answer  my 

ques t ion .   The  40  percent  per  capi ta ,  a ren ' t  a l l  of  our  quotas  based  on 40 
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percent?  

  CHAIR EVANS:   This  i s  not  the  Pedia t r ic  AIDS or  the  

Union- to-Union Fund;  th i s  i s  s imply  the  per  capi ta  dues  payments .  

  DELEGATE GROGAN:   Thank you.   

  PRESIDENT COHEN:   The  l ight ing  i s  not  good or  I  would  

have  recognized  de legate  Chel io tes .  

  DELEGATE ARTHUR CHELIOTES (Local  1180):   Sor ry  

for  the  g la re .   (Laughter )  

  Ques t ion:   For  uni t s  where  we  have--  we negot ia te  12  

d i f ferent  cont rac t s  and have  12  d i f ferent  employers  sending us  dues ,  or  

sending  you dues ,  I  should  say .   What  happens  i f  one  of  those  i sn ' t  done  

r ight?   Does  tha t  mean the  whole  de legat ion  i s  out?  

  CHAIR EVANS:   That ' s  why the  language  i s  in  there  tha t  

says ,  " . . . cons idered  to  be  more  than  90  days ."   I t  leaves  some f lex ib i l i ty  

ava i lab le  so  tha t ,  i f  you  have  one  of  your  process ing  uni t s  where  there  i s  

an  i ssue ,  you would  then  be  in  touch  wi th  the  Secre tary-Treasurer ' s  

of f ice  and work  through tha t ,  whatever  the  case  might  be .   Ul t imate ly ,  a t  

the  end  of  the  day ,  i t  would  be  the  Credent ia l s  Commit tee  tha t  would  

u l t imate ly  decide  whether  or  not  to  sea t  you.   That ' s  why i t ' s  no t  a  hard  

and fas t  90  days  and why tha t  "cons idered  to  be"  language  was  inser ted  

in  there .  

  DELEGATE CHELIOTES:   Okay.   Second ques t ion?  
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  PRESIDENT COHEN:   Yes ,  s i r .  

  DELEGATE CHELIOTES:   Do we ge t  ex t ra  de legates  i f  we  

overpay?   (Laughter  and applause)  

  PRESIDENT COHEN:   Jus t  keep  organiz ing,  Ar thur ,  l ike  

you have  been  doing .  

  There  are  no  more  speakers ;  therefore ,  the  ques t ion  i s  before  

us .   Al l  those  in  favor  of  th is  amendment ,  p lease  indica te  by  ra is ing  your  

hand.  Down hands .   Opposed  by  a  l ike  s ign.   I t  i s  adopted .  (Applause) .  

  At  the  Mot ions  mike ,  Microphone  No.  1 ,  Delegate  Santora .  

  DELEGATE T.  SANTORA (Local  9000):   Thank you,  Lar ry .   

I  move  the  adopt ion  of  the  Const i tu t ional  amendment - -  i t ' s  not  

numbered--  beginning  on  l ine  217,  "Amend Ar t ic le  XII I  -  Locals ,  

Sec t ion  8  -  Temporary  Adminis t ra t ion ,  (b) ,  to  read  as  fo l lows:  

  (b)   The  Execut ive  Board  may appoint  a  t emporary  

adminis t ra tor  to  temporar i ly  conduct  the  a f fa i rs  o f  a  Local  a f te r  

rece iv ing  a  reques t  f rom the  Off icers  or  membership  of  a  Local  for  such  

ac t ion .  

  PRESIDENT COHEN:   I s  there  a  second f rom the  f loor?  

  . . .  The  mot ion  was  duly  seconded . . .  

  PRESIDENT COHEN:   Okay.   You may speak  on  the  

mot ion.  

  DELEGATE SANTORA:   Thank you,  Delegates .   I  f i r s t  
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want  to  commend the  Commit tee .   They  spent  a  lo t  o f  t ime  wi th  me on  

th i s .   We had grea t  conversa t ion ,  and  I  jus t  want  to  say  you guys  are  

doing  an  awesome job ,  and  I  apprec ia te  i t .     

  Having sa id  tha t ,  I 'm s t i l l  here .    I  would  l ike  to  ask  the  

de lega tes  to  look  a t  the  las t  page ,  Page  7 ,  where  the  Commit tee  says  tha t  

the i r  f i r s t  reading  of  thi s  proposed  amendment  sounded l ike  a  reasonable  

idea .   And I  jus t  commend fo lks  to  remember  your  f i r s t  impress ion  i s  

usua l ly  the  bes t  one .  

  Having sa id  tha t ,  I  want  to  s ta r t  ou t  by  saying  tha t  th is  

proposed  Cons t i tu t ional  amendment  i s  not  des igned  to  cas t  aspers ions  on  

anybody in  the  pas t .   I t  i s  looking  forward .   And wi th  tha t ,  I  would  l ike  

to  expla in  a t  leas t  my percept ion  of  th is  sec t ion  of  the  Cons t i tu t ion  and  

the  reasons  why I  th ink  i t  would  be  a  good move for  us  to  make  going  

forward.   And tha t  i s  tha t ,  when a  loca l  i s  put  in  t rus teeship ,  i t ' s  a  very  

t raumat ic  event ,  and  the  loca l  of f icers  have  a  r ight  to  appea l .   They do  

so  to  the  Pres ident  who then  has  the  obl iga t ion  to  se lec t  a  hear ing  

of f icer  to  de termine  whether  or  not  the  Execut ive  Board  made  the  proper  

dec is ion  in  put t ing  tha t  local  in  t rus teeship .  

  Now,  pr ior  to  tha t  happening ,  of  course ,  the  Execut ive  Board  

i s  the  one  tha t  voted  on  the  t rus teeship .   So  the  f i r s t  p roblem that  I  see  i s  

tha t  someone  who has  a l ready voted  on  the  t rus teeship  i s  now going  to  

be  appoin ted ,  according  to  our  Cons t i tu t ion ,  to  be  a  hear ing  of f icer  to  
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determine  i f  they  made  the  r ight  dec is ion ,  which ,  you know,  wi th  these  

Execut ive  Board  members  I  have  no  doubt  they  would  be  to ta l ly  fa i r  and 

open minded.   However ,  I  know these  fo lks .   Not  every  member  does  and  

not  every  loca l  of f icer  does .   So  the  percept ion  a t  tha t  poin t  i s  a  l i t t l e  b i t  

c loudy.  

  The  next  process  i s  tha t  the  hear ing  takes  p lace  and the  

hear ing  of f icer ,  the  Execut ive  Board  member  wi l l  make  a  repor t  back  to  

the i r  col leagues  on the  Execut ive  Board  who wi l l  once  aga in  vote  on  

whether  or  not  they made  the  deci s ion  cor rec t ly  in  the  f i r s t  p lace .   So  

here ' s  the  second oppor tuni ty  for  what  appears  to  be  a  poss ib le  conf l ic t  

of  in teres t .    

  I  grappled  wi th  th is  for  a  long  t ime .   The  Commit tee  poin ted  

out  cor rec t ly :   Why d id  I  wai t  beyond the  60  day  per iod to  submi t  th i s ,  

g iv ing  a  h igher  bar  for  approval  today .   The  reason i s ,  we have  been a  

l i t t le  b i t  busy  wi th  some contrac t  negot ia t ions  wi th  a  couple  of  

companies ,  inc luding  AT&T--  not  tha t  tha t ' s  an  excuse ,  but  f rankly  i t  d id  

ge t  in  the  way.   So  i t  i s  a  h igher  bar ,  and  I  recognize  tha t ,  and  tha t ' s  why 

I  am speaking on  th is .  

  So  going  forward ,  we do  have  a  mechanism in  p lace  in  the  

Cons t i tu t ion  now.   We have  e lec ted  t r ia l  panel i s t s .   This  recommendat ion  

would  s imply  say  tha t ,  i f  a  local  decides  to  appeal  the  dec is ion  of  a  

t rus teeship ,  the  Pres ident  can  s t i l l  appo in t  somebody who would  g ive  a  
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l i t t l e  b i t  more  appearance  of  not  be ing b iased ,  and tha t  i s  f rom the  

e lec ted  t r ia l  panel .   So  we  have  these  fo lks  e lec ted  to  do  hear ings ,  to  s i t  

on  t r ia l  panels ,  and to  be  in  a  sense  judges  and  hear ing  of f icers  in  o ther  

forums.  

  I t  seems to  me to  make  good sense  to  use  one  of  these  fo lks ,  

no t  f rom the  same dis t r ic t  as  the  loca l  tha t ' s  been  put  in  t rus teeship ,  and  

a l low them to  be  an  unbiased  arb i ter  and make  a  repor t  back to  the  

Execut ive  Board .   I t ' s  r ea l ly  jus t  tha t  s imple .  

  Wi th  tha t ,  I  would  l ike  us  to  ser ious ly  cons ider  th is  change  

going  forward ,  add  a  l i t t l e  b i t  more  c lar i ty  and t ransparency to  our  

process  and  ge t  on  wi th  the  good bus iness  of  the  union .   Thank you.  

(Applause)  

  PRESIDENT COHEN:   As  Delega te  Santora  pointed  out ,  

because  of  the  date  a t  which  th i s  was  sent  in ,  th is  would  need a  three-

quar te rs  vote- -  and  I  should  have  ment ioned tha t  pr ior - -  as  opposed  to  a  

major i ty  vote .   I t  has  to  do  wi th  our  Cons t i tu t ion  and the  t ime per iods  

when the  Commit tee  meets  and  rev iews  amendments  pr ior  to  tha t  t ime.   

  We have  a  ques t ion  f rom Delegate  Bachelor  a t  the  Quest ions  

mike ,  Mike  No.  5 .  

  DELEGATE JOHN BACHELOR (Local  2111):   Good 

morning .   Has  a  hear ing  of f icer  ever  reversed  or  modif ied  the  Execut ive  

Board  appointment  of  a  temporary  adminis t ra tor?   
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  PRESIDENT COHEN:   Aha!  

  CHAIR EVANS:   Could  you repea t  the  ques t ion ,  John?  

  DELEGATE BACHELOR:   Yes .   Has  a  hear ing  of f icer  ever  

reversed or  modi f ied  the  Execut ive  Board  appointment  of  a  temporary  

adminis t ra tor?  

  CHAIR EVANS:   We d id  ask  tha t  ques t ion ,  and we have  

been to ld ,  yes ,  tha t  has  happened .   After  the  inves t iga t ion ,  the  

recommendat ion  came back  to  reverse  the  Board ' s  dec is ion .  

  PRESIDENT COHEN:   I  can  jus t  add tha t  tha t  d id  happen 

th is  year .   In  one  of  the  two cases  where  we had  hear ing  of f icers ,  there  

was  a  modif ica t ion  made  by  the  Board on  the  recommendat ion  of  the  

hear ing  of f icer .  

  CHAIR EVANS:   I  would  jus t  l ike  to  ask  for  i f  everyone  

would  take  a  minute  to  read  the  Commit tee  recommendat ion ,  I  know 

somet imes  on  one  where  we  don ' t  recommend,  tha t  may not  happen.  

  PRESIDENT COHEN:  That ' s  on  Page  7 ,  cor rec t?  

  CHAIR EVANS:   Correc t .  

  PRESIDENT COHEN:   We can  take  a  minute  for  everybody 

to  indulge  in  tha t .   The  Commit tee  only  repor ts  on  what  they repor t  out  

on ,  jus t  for  those  who are  bewi ldered  here .   Anyone can  send in  

amendments  and the  Commit tee  considers  them,  no  mat ter  when they  are  

sent .  
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  Whi le  you are  reading ,  Microphone  No.  4 ,  Delegate  Nato l i .  

  DELEGATE JOHN NATOLI (Local  9510):   Pres ident  

Cohen,  Execut ive  Board  Members ,  Delega tes ,  Re t i red  Members ,  and  

Gues ts :   I  s tand  before  you in  oppos i t ion  to  the  Cons t i tu t iona l  

amendment  to  have  the  t r i a l  panel  handle  t rus tee  hear ings .    

  From an  exper ience  in  our  loca l ,  Local  9510,  in  the  mid  '90s  

there  was  a  temporary  adminis t ra tor  hear ing which  las ted  mul t ip le  days .   

Opponents  to  the  temporary  adminis t ra t ion  were  represented  by  a  lawyer .   

The  lawyer  presented  compl ica ted  i ssues ,  many not  re levant  to  the  i ssue .   

The  hear ing  of f icer  a t  the  t ime was  M.E.  Nichols .   He  had  to  ru le  on  

some evident ia ry  ques t ions  tha t  were  brought  up .    

  CWA Convent ions  have  e lec ted  competent  leaders ,  and  I  

th ink  we should  cont inue  to  use  the  exper ience  tha t  these  Execut ive  

Board  members  have .   I  be l ieve  the  sys tem is  not  broken.   I  don ' t  rea l ly  

th ink  there  i s  a  reason  to  f ix  i t .    

  P lease  suppor t  the  recommendat ion  of  the  Cons t i tu t ion  

Commit tee  and  not  suppor t  th i s  change .   Thank you very  much.   

(Applause)  

  PRESIDENT COHEN:   At  the  Ques t ions  mike ,  Delegate  

Bul lock .  

  DELEGATE CRAIG BULLOCK (Local  7906):   My ques t ion  

i s :   What ,  i f  any ,  lega l  l i ab i l i ty  the  t r ia l  court  hear ing  of f icer  would  
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incur?  

  CHAIR EVANS:   I 'm not  sure .   I 'm not  sure  there  would  be  

any.   I  mean ,  i t  would  be  the  same s i tua t ion ,  whether  i t ' s  an  Execut ive  

Board  member  or  a  t r i a l  pane l  member .   I f  there  were  to  be  a  lega l  

l iab i l i ty ,  i t  doesn ' t  rea l ly  mat te r  the  pos i t ion  of  the  person  who he ld  the  

hear ing .  

  PRESIDENT COHEN:   I  can  add  to  tha t .   In  the  cur rent  

d ispute  in  Local  1034,  the  hear ing  of f icer ,  Vice  Pres ident  Rosen ,  has  

been  sued.   There  are  two lawsui ts  based on tha t  hear ing ,  and  the  hear ing  

of f icer  i s  indiv idual ly  l iab le  because  he  was  the  hear ing  of f icer .  

  You are  ent i t led  to  another  ques t ion  on  tha t ,  i f  tha t  d idn ' t  

suf f ice .   You okay?  

  Al l  r igh t .   We go  then  to  Microphone  No.  4 ,  Delegate  

Trementozz i .  

  DELEGATE DON TREMENTOZZI (Local  1400):   I  be l ieve  

tha t  the  Execut ive  Board  i s  e lec ted  by  the  de legates  in  th is  room,  and  

they  have  the  exper ience  necessary  not  to  have  another  change  where  

they  have  a  t r i a l  body or  another  process .   The  process  i s  working wel l ,  

and I  suppor t  the  Commit tee 's  recommendat ion  to  not  adopt  th i s  

proposal .  (Applause)  

  PRESIDENT COHEN:   There  are  no  more  de lega tes  ask ing  

for  the  f loor .   Therefore ,  the  ques t ion  i s  ca l led.   The  amendment  i s  now 
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before  us .   So  i f  you are  vot ing ,  I  jus t  want  to  c la r i fy  the  vote .   One  

minute .  

  . . .  Br ie f  pause  . . .  

  PRESIDENT COHEN:   You are  not  vot ing  for  or  aga ins t  the  

Commit tee ;  you are  vot ing  for  or  agains t  the  amendment .   So  i f  you vote  

for ,  you ' re  vot ing  for  the  amendment  to  change  the  Cons t i tu t ion  and 

procedure  on  hear ing  of f icer  appoin tment .   And th i s  does  requi re  a  three-

quar te rs  vote .    

  Al l  those  in  favor  of  the  amendment ,  p lease  indica te  by 

ra is ing  your  hand.   Down hands .   Opposed by a  l ike  s ign .   I t  i s  defea ted .   

(Applause)  

  I  want  to  thank the  Const i tu t ion  Commit tee  for  the i r  work ,  

and  the  Convent ion  i s  in  recess  unt i l  1 :30 .    

  . . .  Thereupon,  the  Convent ion  recessed  for  lunch a t  12:05  

p .m.  . . .  
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MONDAY AFTERNOON SESSION 

 

  The  Convent ion  reconvened a t  1 :30  p .m. ,  CWA Pres ident  

Larry  Cohen pres id ing .  

  PRESIDENT COHEN:   Delegates ,  take  your  sea ts ,  p lease .   

Thank you.   Delega tes ,  p lease  take  your  sea t s .   Sergeants-a t -Arms over  

a t  the  door ,  can  you p lease  ask  the  de legates  to  come in  so  we can  ge t  

s ta r ted .   

  Delegates ,  good af te rnoon.   I f  you  could  take  your  sea ts  and  

le t ' s  have  quie t  in  the  ha l l .   Thank you.    

  Actual ly ,  I  meant  to  te l l  the  sound fo lks  tha t  apparent ly  i t  i s  

too  loud up here .   Where  i s  Nelson?   Apparent ly  people  r ight  here  th ink  

i t ' s  too  loud.   In  the  back  i t ' s  f ine ,  but  r ight  here  i t ' s  too  loud.   So i f  we  

can take  care  of  tha t .   Now I 'm sure  I  wi l l  ge t  50  d i f ferent  opin ions  on  

tha t ,  bu t  tha t ' s  okay .   I  am t ry ing to  be  sof ter  and  gent le r .   (Laughter )  

  Okay.   Thank you,  everybody,  and  welcome back .   We have  a  

grea t  pr iv i lege  now.   We are  going  to  hear  f rom Vice  Pres ident  Ralph  

Maly  for  purposes  of  an  in t roduct ion .   Vice  Pres ident  Maly .   

  VICE PRESIDENT RALPH MALY (COMTECH):   Good 

af te rnoon,  bro thers  and s is te r s .    

  Le t  me t ry  tha t  aga in .   Good af te rnoon,  bro thers  and s is ter s .  

  . . .  Cr ies  of  "Good af te rnoon!"  . . .  
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  VICE PRESIDENT MALY :   Are  you ready?  

  . . .  Cr ies  of  "Yes"  . . .  

  VICE PRESIDENT MALY:  Are you ready to  go  to  the  Hi l l  

and kick  some ass  and take  some names?  

  . . .  Cr ies  of  "Yes!"  . . .  

  VICE PRESIDENT MALY:   That ' s  good.  

  I t  i s  my pr iv i lege  and  pleasure  to  in t roduce  our  next  speaker ,  

CWA's  Secre tary-Treasurer ,  Je f f  Rechenbach.   Many of  us  have  heard  

Jef f  in t roduced  over  the  years ,  and many of  those  in t roduct ions  focused  

on  h is  age .   Somet imes  i t  was  " the  youngest  loca l  union pres ident  ever  

e lec ted  f rom a  b ig  loca l"  or  " the  youngest  Dis t r ic t  4  Vice  Pres ident  ever  

e lec ted ."   So  today  I 'm not  go ing  to  ta lk  about  Je f f ' s  age .   But  I  do  want  

to  ta lk  about  the  t remendous  cont r ibut ions  Jef f  Rechenbach makes  to  our  

union  in  so  many ways .    

  Je f f  has  put  h i s  hear t  and soul  in to  everyth ing  he ' s  done  in  

CWA, f rom his  ear ly  days  as  local  union  pres ident  to  h i s  curren t  pos i t ion  

as  Secre tary-Treasurer .   He 's  the  guy you know you can  count  on  for  

so l id  advice ,  for  suppor t  on  a  p icket  l ine ,  for  working  through tough 

i ssues ,  or  for  rea l  f r i endship .  

  As  a  member  of  the  CWA Budget  Commit tee ,  I  have  

personal ly  wi tnessed  Jef f ' s  l eadersh ip  f i r s thand as  we dea l  wi th  the  

wors t  economic  cr i s i s  we have  seen  in  our  l i fe t imes .   Wi th  pens ion  p lans  
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los ing  mi l l ions  and bad  inves tments ,  membership  dec l ines  cont inuing  in  

every  uni t  we  represent ,  i t  has  been  Jeff ' s  l eadership  as  Secre ta ry-

Treasurer  tha t  has  he lped  s teer  CWA through these  t roubled  waters ,  

keeping  us  f rom becoming a  union  of  the  pas t .  

  Je f f  i s  a  smar t ,  t a len ted  leader ,  who ear ly  in  l i fe  could  have  

taken h is  ski l l s  and abi l i t ies  anywhere .   But  Jef f  chose  the  union  

movement  and  our  CWA fami ly .   Al l  of  us  who ca l l  h im a  f r iend  and  a  

co l league--  and  tha t ' s  probably  everyone  in  our  union--  a re  very  happy 

about  tha t .  

  I 'm proud now to  in t roduce  Cos tco 's  number  one  cus tomer  

( laughter ) ,  my f r iend ,  our  Secre tary-Treasurer ,  Jef f  Rechenbach.   

(Applause  and cheers)  

  . . .  The  de legates  a rose  and  applauded a t  length  . . .  

  SECRETARY-TREASURER JEFF RECHENBACH:   Thank 

you.   And I  have  to  thank Ralph .   When I  f i r s t  moved to  Washington ,  

D.C. ,  before  I  ac tua l ly  moved here  I  came and s tayed wi th  Ralph  for  a  

couple  n ights .   He  brought  me in to  the  c i ty  to  look a t  p laces  to  l ive .   

And the  very  f i r s t  p lace  he  took  me to ,  as  we  were  s tepping  out  of  the  

car ,  there  were  these  spent  she l l s  a l l  over  the  ground.   So tha t ' s  my good 

f r iend .   (Laughter )   

  Good af te rnoon.   I t ' s  an  honor  to  once  again  s tand  before  th is  

Convent ion ,  and  thank you especia l ly  to  a l l  o f  you who looked a t  the  
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schedule  and saw that  I  was  up f i rs t  a f ter  the  break and  dec ided  not  to  

take  an  extended lunch break .   I  apprecia te  i t .    

  Unl ike  some of  us  in  the  Midwest ,  I  enjoy l i s tening to  

Garr i son  Kei l lor ' s  "Pra i r ie  Home Companion,"  and  each  week he  re la tes  

a  l i t t l e  b i t  o f  what ' s  been  going  on  in  a  f ic t ional  Minnesota  town,  and  

Kei l lor  a lways  begins  h is  s tory  wi th  the  phrase ,  " I t ' s  been a  quie t  week 

in  Lake  Woebegone ."   I  wish  I  could  te l l  you i t ' s  been  a  quie t  year  in  the  

CWA Secre tary-Treasurer ' s  of f ice ,  bu t  i t ' s  been  anyth ing  but  tha t .   And 

for  those  of  you  who know me,  th is  would  be  r ight  on  t rack  wi th  most  of  

my career  wi th in  CWA.   

  I  became a  s teward in  1971.   One  week la te r ,  we  went  on  a  

na t ionwide  s t r ike  aga ins t  the  Bel l  Sys tem.   I  was  f i r s t  e lec ted  Pres ident  

of  Local  4309 in  Cleveland on  the  day  in  1973 when Pres ident  Nixon 

f i red  the  spec ia l  Waterga te  prosecutor ,  prompt ing  res ignat ion  of  h is  

At torney  Genera l .   E ight  years  la te r  in  1981,  I  jo ined  the  CWA s taf f  on  

the  week tha t  Ronald  Reagan took  of f ice .   I  became Vice  Pres ident  of  

Dis t r ic t  4  the  week tha t  Newt  Gingr ich  and  the  Conserva t ive  Coal i t ion  

took  cont rol  o f  Congress  for  the  f i r s t  t ime  in  40  years .   And on  August  

23 ,  2005,  I  was  e lec ted  Execut ive  Vice  Pres ident  of  CWA on the  day--  

(applause)  Thank you.   I  knew somebody voted  for  me.   (Laughter )   I  

was  e lec ted  Vice  Pres ident  of  CWA on the  very  day  Hurr icane  Kat r ina  

made  landfa l l  in  New Orleans .   
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  So  i t  should  come as  no  su rpr i se  to  you tha t  not  long  af te r  

you  e lec ted  me Secre tary-Treasurer ,  our  na t ion  would  fa l l  in to  an  

economic  depress ion ,  the  l ikes  of  which  we  haven ' t  seen in  a  l i fe t ime.   

(Laughter )   You wi l l  be  re l ieved  to  know I  have  no  p lans  to  seek any  

o ther  e lec ted  of f ice  wi th in  CWA.  (Laughter  and  applause)  

  Wi th  tha t  knowledge  in  your  pocket ,  now le t  me  take  the  

next  few minutes  to  rev iew where  we  have  been over  the  pas t  year  and  

where  I  would  l ike  to  take  us  over  the  next  one .   You know,  Pres ident  

Cohen of ten  ta lks  about  the  opera t ion  of  our  union  l ike  a  wr is tband.   

Everybody sees  the  outs ide  of  i t ,  bu t  you  can ' t  o r  you rare ly  see  the  

ins ide .   But  each of  us  has  a  ro le  to  f i l l - -  the  outs ide  to  send a  message ,  

the  ins ide  to  hold  th ings  together  and  enable  the  ou ts ide  to  do  i t s  job .   

  Wel l ,  the  Secre tary-Treasurer ' s  job  i s  an  awful  lo t  l ike  the  

ins ide  of  tha t  wr is tband.   We have  to  make  cer ta in  tha t  the  inner  

workings  of  the  union  are  opera t ing  as  smoothly  and  ef f ic ien t ly  as  

poss ib le .   That ' s  a  dynamic  s ta te  which  has  us  cons tant ly  dea l ing  wi th  

changing condi t ions  and processes .   I t  requi res  us  to  t ry  and pos i t ion  

ourse lves  ahead of  the  curve  ins tead  of  behind i t .   

  Now,  for tunate ly ,  I  have  had  some very  ta len ted  people  who 

he lped  me over  the  pas t  year ,  and  I  would  l ike  to  recognize  a  few of  

them thi s  a f te rnoon.   I t  hard ly  seems l ike  a  CWA Convent ion  wi thout  the  

guidance  of  Ei leen  Brackens  and Vera  McGee .   Both  of  them re t i red  a  
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few months  ago af te r  a  combined  93  years  of  serv ice  to  CWA.   

(Applause)   I  know Ei leen  i s  here  and  I  would  l ike  to  ask  her  to  s tand  up  

and be  recognized  by  the  Convent ion .   She  i s  somewhere  out  here .   

E i leen ,  thank you.   She 's  h id ing  out  on  the  s ide  over  there .   (Applause)  

  You know,  i f  they  combine  the i r  serv ice  wi th  our  former  

Secre tary-Treasurer ,  Barbara  Eas ter l ing ' s  years  of  serv ice ,  I  would  be  in  

b ig  t rouble  because  you might  ge t  a  h in t  as  to  Barbara ' s  age .   But  suf f ice  

i t  to  say ,  i t  would  add up  to  qui te  a  b i t .   A hundred  and for ty  comes  to  

mind,  but  tha t ' s  ba l lpark .   (Laughter )  

  So  whi le  they  can ' t  be  replaced ,  he lp ing  to  f i l l  the  void  are  

two newcomers  to  my of f ice :   Ter i  Plu ta  out  of  Dis t r ic t  4 ,  by  way of  the  

te lecom off ice ,  (applause)  and  Gai l  Gannon.   Ter i  br ings  years  of  

exper ience  in  ge t t ing  th ings  done  in  CWA, and  Ga i l  br ings  us  an  MBA 

and a  CPA to  the  equat ion  for  us ,  and  both  have  been t remendous  asse ts  

to  the  Secre tary-Treasurer ' s  opera t ion .    

  We a lso  have  the  secre tar ia l  s ta f f  f rom the  Secre ta ry-

Treasurer ' s  of f ice  here ,  inc luding my secre tary ,  Robin  Chi ldress .   

(Applause)   And jus t  a  whole  bunch of  people  behind the  scenes  in  the  

Secre tary-Treasurer ' s  opera t ion  tha t  he lped  th i s  Convent ion  come 

together :   Mel issa  Ferguson--  I  be t te r  s ta r t  l i s t ing  everybody now--  two 

Beths ,  two Pams,  a  Sand i ,  a  Karr ie ,  Mark ,  Cheryl ,  Laura ,  Grace ,  John,  

Cherry ,  Krys ta l ,  Eoin ,  Blandon,  Theressa .   I  know I  have  forgot ten  
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somebody,  but  those  and  many,  many more  have  helped to  br ing  th i s  

Convent ion  together .   

  We a lso  have  some secre tar ia l  s ta f f  f rom the  Secre tary-

Treasurer ' s  of f ice  here  in  the  bui ld ing  wi th  us .   We have  opened up  the  

oppor tuni ty  for  our  headquar ters  suppor t  s ta f f  working  in  Fac i l i ty  

Services ,  Membersh ip  Dues ,  and  Account ing  to  come over  here  in  two-

hour  sh i f t s  and  see  f i r s thand  th i s  grea t  democra t ic  exper ience ,  and  some 

of  them are  in  the  gues t  sec t ion  r ight  now and o thers  wi l l  be  here  

throughout  the  next  three  days .   

  Al l  in  a l l ,  I  am for tunate  to  be  sur rounded by  te r r i f ic  people  

and ,  g iven  the  cha l lenges  we face ,  we a re  going to  need a l l  the  help  we  

can ge t .   

  In  an  economic  mess  s temming f rom years  of  mindless  

deregula t ion  of  the  f inancia l  indus t ry ,  we  f ind  ourse lves  confront ing  a  

f i sca l  c r i s i s .   Like  each  of  you t ry ing  to  ba lance  your  budgets  wi th  

decl in ing  membership  and  revenues ,  the  task  we face  i s  not  an  easy  one .   

I t  br ings  us  d i f f icul t  choices ,  but  choices  tha t ,  as  s tewards  of  our  

members '  money,  must  be  made ,  and  must  be  made  wi th  an  eye  towards  

the  long- te rm viabi l i ty  of  our  union .   

  Now,  the  inc l ina t ion  may be  to  jus t  hunker  down,  wai t  ou t  

th is  economic  s torm,  ba t ten  down the  ha tches ,  and  hope  tha t  we wi l l  

survive .   But  le t  me  sugges t  tha t  the  be t te r  course  would  be  to  lean r ight  
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into  i t .   Af ter  a l l ,  i f  we  a re  going  to be  " ready for  the  fu ture ,"  we need  

to  take  advantage  of  the  moment  and push harder  than  ever  for  the  k ind  

of  change  tha t  would  a l te r  the  makeup of  our  movement  for  genera t ions  

to  come,  and,  of  course ,  noth ing would  do  tha t  more  comple te ly  or  more  

dramat ica l ly  than passage  of  the  Employee  Free  Choice  Act .   As  you 

have  a l ready heard  th is  morning,  i t  won ' t  be  easy ,  a l though having a l l  of  

you here  th is  week wi l l  be  the  s ingle  la rges t  push  for  the  Employee  Free  

Choice  Act  tha t  th is  town has  ever  seen .   So  thank you a l l  for  be ing  here  

(Applause) .   

  Al l  of  us  a re  going  to  be  headed up  to  Capi to l  Hi l l  to  t ry  and  

undo some of  the  damage tha t  has  been  done  on  repea ted  f ly- ins  by  the  

Chamber  of  Commerce  in  an  a l l -out  $100 mi l l ion  ef for t  to  defea t  the  

Employee  Free  Choice  Act .   Yes ,  as  we  heard  ear l i e r  today f rom 

Pres ident  Cohen,  the  same Chamber  of  Commerce  tha t  opposed  OSHA; 

tha t  opposed S-Chip ,  the  Chi ldren 's  Heal thcare Bi l l ;  the  same Chamber  

of  Commerce  tha t  fought  aga ins t  the  Family  Medica l  Leave  Act  and  sa id  

matern i ty  benef i t s  shouldn ' t  be  pa id  because  "pregnancy i s  voluntary" ;  

the  same Chamber  of  Commerce  tha t  kept  the  minimum wage  f rozen for  

more  than  ten  years ;  and  the  same Chamber  of  Commerce  tha t  opposed  

the  extens ion of  unemployment  benef i t s .   

  So ,  no  surpr i se ,  they  are  once  again  on  the  wrong s ide  of  

angels .   Corpora te  Amer ica  wi l l  s top a t  nothing in  the i r  e f for t s  to  hang  
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onto  the  power  they have ,  power  in  the  workplace--  power  tha t  has  

de l ivered  them incredible  weal th ,  weal th  they  d idn ' t  work for ,  but  they  

wi l l  do  everyth ing  poss ib le  to  hold  onto  and  accumula te  more  of  i t .  

  To  show you how out  of  whack our  economic  sys tem is ,  a l l  

you  have  to  do  i s  look  a t  the  400 weal th ies t  Americans  and  how they  are  

ge t t ing  by .   In  1992,  the  top  400 weal th ies t  Amer icans  had  an  average  

weal th  of  $620 mi l l ion--  over  ha l f  a  b i l l ion  dol la rs .   By  1995,  tha t  f igure  

had  doubled ,  f rom $620 mi l l ion  to  $1 .2  b i l l ion .   And now in  2009,  the  

top  400 average  over  $3.9  b i l l ion  each--  and  tha t ' s  a f te r  the  market  

c rash .   That ' s  more  than  a  t r i l l ion  and a  ha l f  dol la rs  in  the  hands  of  400 

people  in  the  Uni ted  Sta tes  of  Amer ica .   

  To  put  i t  in  perspec t ive ,  the  average  individual  in  the  top 

400 could  wr i te  a  $1  mi l l ion check to  each  de legate ,  a l te rna te ,  and  gues t  

in  th is  ha l l - -  don ' t  wr i te  one  to  the  company people- -  each  a l te rna te  and  

de legate  and  gues t  in  th is  ha l l ,  and  s t i l l  be  wor th  over  $2  b i l l ion .   I t ' s  no  

wonder  they  wi l l  do  anyth ing  they  can  to  keep  workers  f rom get t ing  a  

voice .   

  You know,  i t ' s  never  enough for  these  greedies t  in  our  

na t ion .   They wave  the  f lag  and  they  c ry  c rocodi le  tears  over  the  a l leged  

loss  of  democra t ic  pr inc iples ;  which ,  of  course ,  in  and of  i t se l f  i s  an  

out r ight  l ie .   As  a l l  o f  us  know,  no  one 's  r ight  to  a  vote  i s  be ing  taken  

away;  ra ther ,  workers  a re  be ing given the  opt ion  of  dec id ing  whether  
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they  want  to  vote ,  not  the i r  bosses .   (Applause)  

  So  whi le  Corpora te  Amer ica  pre tends  to  tout  democracy ,  we 

know bet te r .   This  i s  noth ing  but  democracy  hypocr isy  on  the i r  par t .   I  

don ' t  hear  any  of  them put t ing  the i r  dec is ions  on  where  to  re loca te  work  

to  a  vote .   Unless  you have  a  union  cont rac t ,  you  are  not  going  to  ge t  a  

vote  on  what  your  wages  a re  going  to  be .   Heal th  care ,  pens ions ,  do  any 

non-union  workers  ge t  a  vote  on  these?   How about  who the i r  boss  i s?   I f  

they  are  for  democracy in  the  workplace ,  sure ly  they are  going  to  le t  us  

s ta r t  vo t ing  on  who the i r  boss  i s  going to  be .   Who here  would  l ike  to  

have  a  hand in  vot ing  for  who the i r  bosses  a re?   Hands  up .   Hands  down,  

those  of  you in  the  Secre tary-Treasurer ' s  of f ice .   (Laughter )   Those  a re  

the  f i r s t  hands  up .   

  Wel l ,  i f  the  Chamber  of  Commerce  is  so  dedica ted  to  the  

cause  of  democracy  in  the  workplace ,  I 'm sure  they  wi l l  ra l ly  to  our  s ide  

on  the  idea  of  vot ing  for  bosses .   Despi te  th is  democracy  hypocr isy ,  we  

have  heard  some of  the  most  out rageous  s ta tements  coming f rom CEOs 

about  Employee  Free  Choice .   Most  of  you heard  the  s ta tements  f rom 

Bernie  Marcus  a t  Home Depot  or  Lee  Scot t ,  the  CEO of  Wal-Mar t .    

  But  the  most  ou t rageous  was  by  Sheldon Adelson.   Adelson  

owns  the  Sands  and  Vene t ian  cas inos  in  Las  Vegas .   He  to ld  the  Wall  

S tree t  Journal  tha t  Employee  Free  Choice  Act  i s ,  quote ,  "one  of  the  two 

fundamenta l  threa ts  to  our  soc ie ty ."   The  o ther ,  he  expla ined ,  i s  rad ica l  
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Is lam.   

  . . .  Cr ies  of  "Ooohh"  . . .  

  SECRETARY-TREASURER RECHENBACH :   When our  

Convent ion  re turns  to  Las  Vegas  in  two years ,  your  new membership  

cards  have  been programmed to  burn  a  hole  in  your  pocket  i f  you  en ter  

the  Sands  or  Venet ian  Hote l .   (Laughter )    

  So  imagine  how di ffe rent  a l l  o f  our  negot iat ions  would  be  

today i f  one- th i rd  of  working Amer icans- -  which  i s  what  i t  was  when I  

was  born--  i f  one- th i rd  of  working  Amer icans  versus  the  7  percent  of  the  

pr iva te  sec tor  i t  i s  today ,  had  col lec t ive  barga in ing .   Wages  and  benef i t s  

would  be  out  of  compet i t ion  in  a l l  the  indus t r ies  tha t  we hold  cont rac ts  

in ,  and  as  fa r  as  hea l th  care ,  there  i s  absolu te ly  no  doubt  in  my mind  that  

we would  have  a  na t ional  s ingle-payer  hea l th  care  sys tem i f  one- th i rd  of  

the  workforce  were  in  unions .   (Applause)   

  By the  way,  the  opponents  of  re forming the  hea l th  care  

sys tem are  ro l l ing  out  the  o ld  Larry  and Louise  a rgument ,  tha t  hea l th  

care  dec is ions  should  be  made  by  doctors  and pa t ient s  and  not  by  the  

government .   We a l ready know tha t  dec is ions  a ren ' t  made  by  pa t ien ts  and  

doctors ,  or  even  government .   They are  made by  insurance  companies ,  

which ,  as  we a lso  know,  insurance  companies  a re  a  lo t  l ike  hospi ta l  

gowns .   Chances  a re  ne i ther  one  i s  going  to  cover  your  ass .   (Laughter )   

  I  could  go  on  and  on  about  the  ways  th ings  would  be  
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di f ferent  i f  un ion  members  made  up  a  la rger  por t ion  of  the  workforce- -  

t rade ,  employment  secur i ty ,  pens ions- -  but  tha t ' s  what  the  f ight  for  the  

Employee  Free  Choice  Act  i s  a l l  about .   They have  the  power .   And i f  we  

want  i t ,  we  are  going to  have  to  take  i t .   So  whi le  th is  might  be  a  l i t t l e  

more  c rowded than  usua l  ins ide  th i s  hote l  ba l l room,  we  s imply  could  not  

have  p icked a  be t te r  t ime  to  be  here  in  Washington ,  D.C.   

  Le t  me fo l low up on  a  ques t ion  I  rece ived  f rom the  f loor  las t  

year  on  the  potent ia l  sav ings  to  our  union  tha t  the  Convent ion  here  in  

Washington ,  D.C.  might  represent .   For  the  Nat ional  Union ,  the  f igure  

wi l l  exceed  a  quar te r  of  a  mi l l ion  dol la rs .   For  locals ,  i t ' s  a  l i t t l e  more  

d i f f icu l t  to  ca lcula te  because  there  are  no  two a l ike ,  but  l e t ' s  projec t  a  

local  tha t  has  500  members  tha t  would  have  sent  three  de legates  to  the  

convent ion ,  tha t  probably  would  have  sent  two delegates  to  the  

Legis la t ive  and  Pol i t ica l  Conference ,  and  le t ' s  assume tha t ,  ou t  of  those  

f ive ,  one  person would  have  a t tended both .   The  Pres ident  of  the  local  

would  have  gone  to  the  Convent ion  and  the  LP Conference  perhaps .   

  Us ing  a  conserva t ive  ca lcula t ion and  assuming a l l  the  

Convent ion  de lega tes  s tayed over  for  the  LP Conference  wi th  an  

addi t ional  de legate  coming to  jo in  the  LP Conference ,  the  savings  per  

loca l  would  be  $2,085 each .   I t  may not  sound l ike  much,  but  cons ider  

tha t  average  across  a  few hundred  locals  in  th is  count ry ,  and  you can  see  

the  savings  overa l l  i s  wel l  in to  s ix  f igures ,  and  surpasses  the  savings  
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even achieved  by  the  Nat ional  Union.    

  But  perhaps  a  be t ter  measure ,  I  took  the  to ta l  room nights  

booked for  the  2008 Convent ion  and  the  2008 LP Conference ,  mul t ip l ied  

them t imes  the  e f fec t ive  room ra te ,  and  came up  wi th  a  to ta l .   Then I  

took the  to ta l  number  of  room nights  tha t  have  been booked here  for  th i s  

Convent ion/LP Conference  and appl ied  the  e f fec t ive  ra tes  to  tha t .   In  

room charges  a lone ,  the  savings  were  $362,434,  wi th  near ly  90  percent  

of  tha t  going to  loca l  unions .   And tha t  does  not  inc lude  reduct ions  in  

the  number  of  pa id  days  of  wage  loss ,  t ranspor ta t ion ,  fewer  days  of  per  

d iem,  and the  e l imina t ion  of  the  Legis la t ive  Pol i t ica l  Conference  

regis t ra t ion  fee .   

  More  impor tan t ly ,  the  grea tes t  va lue  i s  having  2 ,000 CWA 

members  and suppor ters  marching up to  Capi to l  Hi l l  on Wednesday and 

demanding  ac t ion  on  the  Employee  Free  Choice  Act .   (Applause)   As  the  

Master  Card  commerc ia ls  say ,  "pr ice less ."   

  But  unt i l  we  ge t  the  60th  vote- -  and  a t  th i s  po int  we  should  

be ,  as  Pres ident  Cohen to ld  us  ear l ie r  today ,  jus t  days  away f rom Al  

Franken be ing  sea ted  as  the  senator  f rom Minnesota- -    

  You know,  le t  me  d igress  for  jus t  a  moment  on  tha t  poin t .   I  

have  been fo l lowing th i s  cour t  ba t t le  sur rounding  the  f ight  to  sea t  

Franken,  and my favor i te  quote- -  and some of  you probably  heard  th is - -  

was  one  by  Norm Coleman when he  said- -  and th i s  i s  a  quote- -  "God 



 

 

110

wants  me to  se rve ."   Real ly?   How bad a  candida te  mus t  Coleman be  i f  

supposedly  the  creator  of  the  universe  i s  on  h is  s ide ,  and  he  can ' t  win?   

(Laughter )  

  Of  course ,  we have  heard  th is  morning the  dr ive  to  60  votes  

doesn ' t  end  wi th  the  swear ing  in  of  Al  Franken.   We have  a  number  of  

Democra ts  who need a  sp ina l  t ransplant  to  ge t  the  60  votes  we need for  

c lo ture .   (Applause)   And whi le  tha t  may seem daunt ing  a t  t imes ,  I  

would  turn  back  the  c lock  and remind you,  as  Larry  ment ioned,  what  

happened 45 years  ago th is  pas t  Fr iday.   Af ter  83  days  of  f i l ibus te r ,  jus t  

a  couple  mi les  f rom here  in  the  chambers  of  the  Uni ted  Sta tes  Senate ,  

the  f i l ibus ter  was  broken and the  Civi l  Rights  Act  of  1964 was  passed.   

(Applause)   

  Unl ike  today,  when not  one  s ingle  Republ ican  has  the  guts ,  

one  s ingle  Republ ican  Senator - -  I  should  correc t  tha t ;  there  are  a  few in  

the  House .   When not  one  s ingle  Republ ican  Senator  has  the  guts  to  

suppor t  the  s ingle  mos t  impor tant  l eg i s la t ion  on  the  road  to  rebui ld ing  

the  middle  c lass ;  in  1964 for ty-s ix  Democra t s  and twenty-seven  

Republ icans  voted  to  pass  the  Civi l  Rights  Act .   I  am cer ta in  there  are  

t imes  dur ing  those  83  days  when suppor ters  of  the  Act  were  ready to  

throw in  the  towel  and say ,  "Let ' s  t ry  again  next  year .   We have  an  

e lec t ion  th is  fa l l  and  maybe we ' l l  ge t  be t ter  numbers  and  we can  t ry  i t  

aga in ."   But  they  d idn ' t  do tha t .  They hung in  there ,  they  drove  i t ,  they  
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drove  i t ,  they  drove  i t ,  and  they  prevai led ,  and  so  can  we.   (Applause)   

  At  any  ra te ,  unt i l  the  day  when Pres ident  Obama is  put t ing  

h is  name on  the  bot tom of  the  Larry  Cohen Act - -  some of  you  may refer  

to  i t  as  the  Employee  Free  Choice  Act - -  we s t i l l  have  p lenty  of  

cha l lenges  fac ing  us  as  a  union .   In  the  f i r s t  quar te r ,  we  averaged a  drop  

in  membersh ip  of  near ly  4 ,000 a  month .   Our  2009-2010 f i sca l  budget  

was  put  toge ther  forecas t ing  a  reduct ion in  revenue  of  near ly  $6  mi l l ion .   

And th is  i s  fur ther  compounded by  market  losses  in  our  pens ion  p lan  

which  necess i ta ted  us  cont r ibut ing  $4  mi l l ion ,  the  f i r s t  cont r ibu t ions  we  

have  had to  make  in  many years .   

  Adding  a l l  tha t  toge ther  and  s t i l l  coming up  wi th  a  ba lanced 

budget  was  a  tough task .   Only  wi th  the  coopera t ion  of  the  Execut ive  

Board  and  the  work  of  th is  year ' s  F inance  Commit tee  were  we able  to  do 

jus t  tha t .    

  As  wi th  any  chal lenges  in  l i fe ,  there  a re  oppor tuni t ies ,  and  

in  keeping  wi th  the  spi r i t  o f  " ready for  the  fu ture ,"  the  Secre tary-

Treasurer ' s  opera t ions  are  be ing  evaluated  as  we  look  to  the  fu ture .   We 

are  looking  toward s t ruc ture  i ssues  wi th in  our  union ,  as  wel l  as  ways  to  

take  advantage  of  some 21s t  Century  technologies .   Towards  tha t  end ,  we  

have  been  making  changes  in  the  Secre tary-Treasurer ' s  o ff ice  to  improve 

our  e f f ic iency  and our  serv ice .   We have  reorganized  the  Account ing  

Depar tment ,  which  unfor tunate ly  had become too  dependent  on  outs ide  
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contrac t  he lp  to  ge t  a l l  the  books  and  repor t s  tha t  come wi th  the  te r r i to ry  

comple ted .   

  Next  up ,  tackl ing  dues  process ing .   I  have  put  together  a  task  

force  to  s i t  down and  evalua te  the  how's  and  why 's  o f  our  cur rent  sys tem 

wi th  an  eye  toward  not  only  making  i t  more  ef f ic ien t ,  but  l inking  i t  

d i rec t ly  to  an  onl ine  da tabase ,  a  database  which  you can  access  as  wel l  

as  the  Nat ional  Union .   (Applause)  

  Two weeks  ago,  I  sent  out  a  survey ,  and  I  want  to  thank over  

200 loca l  union  of f icers  who responded as  we col lec t ive ly  t ry  and carve  

a  pa th  in to  the  fu ture .   This  project  i s  going to  take  some t ime,  and I  

would  ask  you to  be  pa t ien t  as  we wade  through a l l  the  i ssues  tha t  have  

to  be  deal t  wi th .   The  informat ion  about  our  members  and more  t imely  

ways  to  communica te  though i s  good for  CWA locals  and  i t ' s  good for  

CWA.  

  In  c los ing ,  le t  me for  a  moment  go  back  to  tha t  day  in  the  

Rose  Garden when Pres ident  Obama i s  handing Larry  a  pen tha t  he  used 

to  s ign  the  Cohen Act .   Are  we as  a  union  ready for  what  happens  next?   

Wel l ,  I  can  te l l  you th i s  much:   Every  o ther  major  union  in  the  Uni ted  

S ta tes  of  Amer ica  i s  in  the  process  of  put t ing  together  the i r  p lans  for  a  

pos t -Employee  Free  Choice  Act  wor ld .   

  Comcas t ,  now the  th i rd- la rges t  res ident ia l  phone  serv ice  

provider  in  the  count ry  wi th  a  ha l f  mi l l ion  more  voice  cus tomers  than  
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Qwest ,  i s  s i t t ing  out  there .   Do you th ink  for  a  moment  tha t  the  IBEW 

wi l l  s i t  back  and wai t  for  us  to  organize  the  Comcas ts  of  the  wor ld?   

What  about  the  T-Mobi les  or  Ver izon  Wire less  workers?   Would  

Teamsters  be  in teres ted  in  them?  Or  the  SEIU?  Wil l  they  be  content  to  

wai t  for  us  to  t ra in  a  new organiz ing  force  and decide  what  our  t a rge ts  

might  be?   I  can  promise  you,  they  a l l  have  p lans  underway to  bui ld  the i r  

barga in ing  power  of f  of  the  passage  of  th i s  l egis la t ion ,  and  shame on  us  

i f  we  don ' t  as  wel l .   

  One  person 's  opinion here ,  bu t  I  be l ieve  we need to  be  

mobi l iz ing  now,  ident i fy ing  and  t ra in ing  local  un ion  organizers ,  pu t t ing  

together  a  l i s t  of  pr ime targets ,  and f igur ing  out  s t ra tegies  to  g ive  those  

workers  an  oppor tuni ty  to  enjoy the  benef i t s  of  a  co l lec t ive  barga in ing  

agreement .   (Applause)    

  I f  there  ever  was  a  ca l l  to  be  " ready for  the  fu ture ,"  th i s  i s  i t .   

We shouldn ' t  hes i ta te ,  but  to  look  to  our  St ra tegic  Indus t ry  Funds  to  

contempla te  ways  to  ge t  more  loca l  act iv i s t s  on  the  s t ree t  and organiz ing 

for  our  union.   Imagine  how di f ferent  our  negot ia t ions  would  be  i f  we  

represented  a  major i ty  of  the  workers  in  a l l  the  indus t r ies  tha t  touch  

CWA?  I t  changes  the  dynamics  a t  the  barga in ing  table  in  ways  tha t  

harkens  back to  the  days  when we were  ab le  to  p lay  of fense  a l l  the  t ime  

ins tead  of  cons tant ly  be ing  on defense .   

  We can  do th i s .   I t ' s  no  longer  a  p ipedream for  us .   Wi th  the  
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leadersh ip  tha t  you have  provided wi th  th i s  Convent ion ,  which  th is  

Convent ion  has  a lways  provided  for  CWA, you can  show the  way to  

make  th is  happen again .    

  I f  I  can  leave  you wi th  one  thought  i t ' s  to  take  some t ime 

over  the  next  few days ,  le t  your  imagina t ion  run ,  le t  i t  t ake  you to  a  

p lace  where  our  union  has  renewed s t rength  a t  the  bargain ing  table ,  

where  i t  has  unmatched pol i t ica l  c lout ,  and where  union members  once  

again  have  a  powerful  and dominant  voice  in  workplaces  across  Amer ica .    

  Together  we can  make tha t  happen.   Thank you very  much.   

  . . .  The  de legates  a rose  and  applauded,  c lapping in  unison  as  

Secre ta ry-Treasurer  Rechenbach assumed the  Chai r  . . .  

  SECRETARY-TREASURER RECHENBACH:  While  the  

Finance  Commit tee  ge ts  se t t led  in ,  l e t  me  make  a  shor t  announcement  

here .   There  a re  three  th ings  you can  do  to  he lp  expedi te  the  process  of  

recogniz ing  those  who want  to  speak .   As  you saw th is  morning ,  there  

were  some delays  in  making tha t  happen.   Remove your  de legate  badge 

f rom i t s  ho lder  before  you swipe  i t ,  make  sure  the  bar  code  i s  fac ing  

away f rom you when you swipe  i t ,  and  a f te r  you  have  swiped i t ,  s tep  to  

the  s ide  of  the  podium to  a l low other  de legates  space  to  p ick  up  the  

phone  and  swipe  the i r  badge .   You don ' t  have  to  wai t  unt i l  one  speaker  i s  

done  before  you swipe  your  badge  and get  recognized to  be  in  l ine  to  

speak  af te r  tha t  person .   This  process  wi l l  move much more  quickly  i f  we  
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can check  in  wi th  the  phone  opera tors  before  you wish  to  speak.   So  

thanks  for  doing tha t  and he lping to  expedi te  th ings  and s top  some of  the  

de lays .   

  I t  i s  now my pr iv i lege  to  in t roduce  the  members  of  the  

Finance  Commit tee :    

  From Local  2201,  i t ' s  Pres ident ,  Chr is  Lane;   

  Execut ive  Vice  Pres ident ,  Local  6016,  Monica  Eason;    

  Absent  for  some fami ly  i ssues ,  the  Treasurer  of  TNG-CWA 

Local  37083,  Mi tche l l  McMurry;  and  

  The  Chai r  o f  the  Commit tee ,  Pam Sei fers ,  the  Secre tary-

Treasurer  of  Local  4900.   

  The  Chai r  recognizes  the  Chai r  of  the  Finance  Commit tee .   

  . . .  The  commit tee  members  took  turns  reading  the  repor t  o f  

the  Finance  Commit tee ,  as  fo l lows:  . . .   

  DELEGATE PAM SEIFERS (Local  4900,  Chair ,  Finance  

Committee) :   I f  the  delegates  would  turn  to  the  repor t  o f  the  Finance  

Commit tee ,  p lease .   

  Dear  Si s te rs  and Brothers :  

  Your  Finance  Commit tee  met  in  Washington ,  D.C.  on  Apr i l  

15 ,  16 ,  and  17 ,  2009,  to  rev iew and recommend the  2009-2010 budget .   

The  Commit tee  reviewed the  Budget  Commit tee  Repor t  tha t  was  adopted  

by  the  Execut ive  Board ,  a long wi th o ther  suppor t ing  documenta t ion .  
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  Every  reques ted  book,  record ,  or  repor t  of  the  Union  was  

made  ava i lab le  to  us .   The  Commit tee  rev iewed the  Consol ida ted  

Financ ia l  Audi t  Repor t  prepared  by  the  Cer t i f ied  Publ ic  Account ing  f i rm 

of  Cal ibre  CPA Group for  the  f i sca l  year  ending  May 31,  2008.   The  

Audi tors  conducted the i r  audi t  in  accordance  wi th  genera l ly  accepted  

account ing  pr inc ip les .   In  the  Accountant ' s  opin ion ,  the  f inanc ia l  

s ta tements  reviewed fa i r ly  represen t ,  in  a l l  mater ia l  respects ,  the  

f inancia l  pos i t ion  of  the  Communicat ions  Workers  of  Amer ica  as  of  May 

31 ,  2008.  

  As  s ta ted  in  las t  year ' s  repor t ,  each  adminis t ra t ive  uni t  

should  focus  on  l iv ing  wi th in  the  dues  income tha t  i t  genera tes ,  and  we 

commend those  who have  successfu l ly  done  so .   Pas t  Convent ion  ac t ions  

d i rec t  Finance  Commit tees  to  rev iew the  expendi tures  of  each  

adminis t ra t ive  uni t  and requi re  any  uni t  overspent  a t  the  end  of  the  

previous  budget  year  to  g ive  a  de tai led  explana t ion to  the  Commit tee .   

The  Commit tee  d i rec ted  those  adminis t ra t ive  heads  who exceeded the i r  

2007-2008 and/or  2008-2009 budgets  by  more  than  1  percent  to  provide  a  

de ta i led  wr i t ten  explanat ion  document ing  the  reasons  why they  exceeded 

the i r  budget .   When rece ived  and  reviewed,  the  Commit tee ,  as  

empowered  by  convent ion  ac t ion ,  may recommend tha t  these  

adminis t ra t ive  heads  make an  account ing  to  the  convent ion .  

  The  Commit tee  has  submi t ted  a  proposa l  to  the  Const i tu t ion  
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Commit tee  wi th  regard  to  loca ls  who are  de l inquent  in  remi t t ing  the i r  

dues  to  headquar ters .   These  de l inquencies  crea te  a  negat ive  impact  on  

budgetary  p lanning  and execut ion .   The  goal  of  our  proposa l  i s  to  

encourage  d ia logue  be tween the  locals ,  the i r  adminis t ra t ive  heads ,  and 

the  Secre ta ry-Treasurer ' s  of f ice  in  order  to  reso lve  de l inquency problems 

before  they  become unmanageable .  

  The  Commit tee  notes  the  Const i tu t ional  requi rement  as  

amended by  the  1996 Convent ion  ac t ion ,  tha t  not  less  than  10  percent  of  

the  overa l l  annual  budget  be  dedica ted  to  organiz ing  ac t iv i t ies ,  and 

applauds  the  e f for t  o f  the  Budget  Review Commit tee  to  meet  th i s  

commitment  through a  combinat ion of  adminis t ra t ive  uni t  resources ,  and 

Nat ional  Programs '  a l loca t ions .  

  The  Finance  Commit tee  i s  recommending  the  2009-2010 

Budget  as  one  tha t  shows f i sca l  responsib i l i ty  whi le  main ta in ing  a  h igh  

leve l  of  representa t ion  and organiz ing commitment ,  as  out l ined  above .   

The  Commit tee  applauds  the  work and ef for t s  of  the  Budget  Review 

Commit tee  reducing  the  overa l l  budget  by  5  percent .   F inancia l  s tabi l i ty  

wi l l  requi re  overs ight  of  in terna l  cont ro ls  to  meet  budgetary  compl iance .   

The  Commit tee  recognizes  the  p lanning  and  implementa t ion  of  

progress ive  changes  to  maximize  e f f ic iency  and improve cos t  

conta inment ,  whi le  cont inuing  to  provide  necessary  service  to  the  

membership .  
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  The  2009-2010 Finance  Commit tee  would  l ike  to  thank 

Pres ident  Larry  Cohen,  Secre tary-Treasurer  Je f f  Rechenbach,  Execut ive  

Vice  Pres ident  Annie  Hi l l ,  Ass is tan t  to  the  Secre tary-Treasurer  Ter i  

P luta ,  and CWA Staf f  for  the i r  t ime  and  ef for t  in  a id ing  the  Commit tee  

in  the  review,  development  and prepara t ion  of  th is  year ' s  repor t .  

  The  Commit tee  wishes  to  thank a l l  representa t ives  in  CWA 

Dis t r ic t s ,  Nat ional  Uni t s  and Headquar ters  for  the i r  ongoing  ef for t s  to  

achieve  the  f inancia l  ta rge ts  out l ined  in  the  2009-2010 budget .    

  We respec t fu l ly  reques t  de legate  approval ,  in  so l idar i ty .   

Wi th  the  approval  of  the  de lega tes ,  we  would  l ike  to  suspend the  reading 

of  the  fu l l  repor t ,  bu t  we would  l ike  to  br ing  to  your  a t ten t ion  on  Page  2  

under  "Members '  Re l ie f  Fund,"  a  cor rec t ion  in  the  las t  paragraph to  the  

MRF f loor ,  which  should  read  $377,494,108.  

  SECRETARY-TREASURER RECHENBACH:   You have  

heard  the  recommendat ion  of  the  Finance  Commit tee .   

  . . .  The  mot ion  was  duly  seconded . . .  

  SECRETARY-TREASURER RECHENBACH:   There  i s  a  

second f rom the  f loor .   At  the  Ques t ions  microphone ,  Delegate  Henning .   

  DELEGATE BILL HENNING (Local  1180):   My ques t ion  

i s :   Effec t ive  July  1 ,  2009,  what  wi l l  be  the  sa lar ies  of  our  e lec ted  

of f icers- -  the  Pres ident ,  Secre ta ry-Treasurer ,  and  the  Vice  Pres idents?   

  SECRETARY-TREASURER RECHENBACH:   I  don ' t  have  
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the  exac t  numbers  here .   We forecas t  a  two percent  increase  in  the  

sa lar ies .   I  can  g ive  you the  current  sa la r ies ,  and i f  you want  to  do  the  

math  and add two percent  on  top  of  tha t ,  we  can  do  tha t .   For  Pres ident ,  

i t ' s  $182,956;  Secre tary-Treasurer ,  $163,824;  Execut ive  Vice  Pres ident ,  

$156,264;  Vice  Pres idents ,  $142,867.   So  add  two percent  on  top  of  a l l  

those .   

  DELEGATE HENNING:   Thank you.   

  SECRETARY-TREASURER RECHENBACH:   At  the  

Ques t ions  mike ,  Microphone  No.  5 ,  Delega te  Winton .   Before  I  ca l l  on  

you,  le t  me  make  one  cor rec t ion .   The  Vice  President  represent ing  the  

AFA,  Pat  Fr iend ,  her  sa lary  i s  de termined  by  the  AFA Const i tu t ion and  

i s  s ign i f icant ly  lower  than  the  sa lar ies  of  a l l  the  o ther  Vice  Pres idents .   I  

should  have  made tha t  note  when I  made the  or ig inal  announcement .   

  At  Microphone  No.  5 ,  Delegate  Winton ,  s ta te  your  name and 

loca l  number .   

  DELEGATE TONY WINTON (Local  31222):   My ques t ion  

i s  about  page  6 ,  Exhib i t  B,  on  Income.   I  am jus t  wonder ing--  I  seem to  

remember  in  previous  years  there  was  a  be t te r  breakdown on the  dues  

income by di s t r i c t  and by  sec tor ,  which  seems to  be  miss ing f rom th is  

repor t .   And,  you  know,  in  looking  a t  a  budget ,  i t ' s  impor tant  to  look a t  

the  income s ide  a long wi th  expense  s ide  which  i s  de ta i led  on  Exhib i t  A.   

So  I  am jus t  wonder ing  i f  tha t  in format ion  i s  avai lable  or  was  i t  jus t  
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omit ted  or  what?   

  SECRETARY-TREASURER RECHENBACH:   We could  

ac tua l ly  break  i t  down by each  of  the  d is t r ic t s  and adminis t ra t ive  uni t s .   

You ' l l  see  the  number  on  the  top  of  the  page ,  $105,467,000,  tha t ' s  the  

income we pro jec t  for  the  en t i re  union  for  the  2009-2010 budget  year .   

Then we base  a l l  the  s t ruc ture  of f  of  tha t .   Does  tha t  he lp  c la r i fy ,  or  do  

you want  more  de ta i l?   

  DELEGATE WINTON:   I  jus t  seem to  remember  that  de ta i l  

be ing  provided  in  previous  years ,  so  I  am wonder ing  i f  there  was  a  

reason why i t  changed.   

  SECRETARY-TREASURER RECHENBACH:   I  can ' t  t e l l  

you  the  reason  why i t  changed.   We are  t ry ing  to  make  the  repor t  more  

readable  and eas ie r  to  fol low by  the  de legates .   I f  people  th ink  tha t ' s  a  

va luable  p iece  of  informat ion ,  I  can  inc lude  tha t ,  but  we thought  the  

overa l l  income number  was  the  s igni f icant  number  in  th is  ins tance .   

  DELEGATE WINTON:   Thank you.   

  SECRETARY-TREASURER RECHENBACH:   There  

appear ing  to  be  no  o ther  de legates  wish ing  to  speak  on the  mot ion ,  the  

mot ion i s  to  adopt  the  repor t  o f  the  F inance  Commit tee .   Al l  those  in  

favor  of  adopt ing the  Finance  Commit tee  repor t ,  s ign i fy  by  ra i s ing your  

r ight  hand.   Down hands .   Those  opposed  by  l ike  s ign .   The  Finance  

Commit tee  repor t  i s  adopted,  and  I  thank the  F inance  Commit tee  for  
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the i r  serv ice .   Thank you very  much.   (Applause)   

  Would  the  Defense  Fund Overs ight  Commit tee  come to  the  

p la t form in  the i r  usual  sar tor ia l  sp lendor .   

  I  would  l ike  to  int roduce  the  members  of  the  Defense  Fund 

Overs ight  Commit tee :  

  . . .  As  each  member  of  the  Defense  Fund Overs ight  

Commit tee  was  in t roduced ,  the  de lega tes  responded wi th  a  s ingle  c lap  of  

recogni t ion  . . .  

  From CWA Local  1101,  Terry  Daly ;  

  Secre tary-Treasurer  of  CWA Local  2202,  John  Wil l s ;    

  From CWA Local  3802,  Mark  Ledford;    

  From CWA Local  4340,  Ed Phi l l ips ;    

  From CWA Local  6215 James  Al len ;    

  Secre tary-Treasurer  of  CWA Local  7026,  Ceci l ia  Valdez ;    

  From Local  9505,  Joan  Gi f ford ;    

  From Local  13500,  Sandy Kmetyk,  Pres ident ;    

  From IUE-CWA Local  83761,  John Lewis ;  and   

  The  Chai r  o f  the  Commit tee  and  Pres ident  of  CWA Local  

1180,  Ar thur  Chel io tes .   

  At  Microphone  No.  1 ,  Delegate  Luzzi .   S ta te  your  name and 

loca l  number ,  p lease .   

  DELEGATE AL LUZZI (Local  1101):   Good af ternoon.   I  
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would  l ike  to  make  a  mot ion  on  the  repor t  of  the  Defense  Fund Overs ight  

Commit tee ,  tha t  they  revise  the i r  repor t  to  a  h ighl ighted  vers ion ,  

summar iz ing the  repor t  ra ther  than  go  through a l l  the  numbers .   Those  of  

us  who f ind  numbers  to  be  deadly  bor ing ,  we  might  f ind  a  few corpses  in  

the  room af te r  the i r  repor t  i s  read.   (Applause)   

  SECRETARY-TREASURER RECHENBACH:   There  i s  a  

mot ion on the  f loor .   I s  there  a  second?   

  . . .  The  mot ion  was  duly  seconded . . .  

  SECRETARY-TREASURER RECHENBACH:   You can  

speak  on  the  mot ion ,  or  have  you sa id  enough a l ready.     

  DELEGATE LUZZI:   I  sa id  enough a l ready.   

  SECRETARY-TREASURER RECHENBACH:   There  appear  

to  be  no  de legates  to  speak  on  behal f  of  the  mot ion .   The  mot ion  before  

you i s  for  the  Commit tee  to  summarize  the i r  repor t .    

  There  i s  somebody agains t ,  a l l  r ight .   The  l ight ing  i s  even  

worse  up  here  wi th both  Ar thur  and  me up  here .   

  At  Microphone  No.  4 ,  Delegate  Winton .   

  DELEGATE TONY WINTON (Local  31222):   I  speak  in  

oppos i t ion  to  th is  mot ion .   We are  making  a  huge  dec is ion  here ,  

spending  hundreds  of  mi l l ions  of  dol la rs  tha t  a re  pa id  by  our  members  in  

dues .  Informat ion  i s  c r i t ica l  to  any  democracy .   CWA should  s tand--  or  

remain ,  I  should  say- -  in  the  forefront  of  be ing  democra t ic  and  provid ing  
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informat ion  to  i t s  members  so  i t  can  be  reviewed,  and  I  would  ask  tha t  

th i s  mot ion  be  defea ted .   (Applause)   

  SECRETARY-TREASURER RECHENBACH:   Now there  

appear  to  be  no  o ther  de legate  wishing  to  speak  on  the  mot ion .    

  The  mot ion  before  you i s  to  summarize  the  repor t  of  the  

Defense  Fund Overs ight  Commit tee .  Al l  those  in  favor  of  summar iz ing  

the  repor t  s igni fy  by  ra is ing  the i r  r ight  hands .   Opposed by  a  l ike  s ign .   

The  mot ion  i s  defea ted .   Rol l  ca l l?  (Laughter )   Sorry .   I  s ta r ted  tha t .   

  The  Chai r  o f  the  Commit tee .   

  CHAIR CHELIOTES:   Can you hear  me okay?    

  The  de legates  should  know tha t  in  the i r  packets  they 

rece ived a  rev ised  edi t ion  of  the  Rules  of  the  Defense  Fund and the  

St ra teg ic  Indus t ry  Fund.   They should  take  them back  to  the i r  loca ls  and  

keep  them as  a  re ference  in  the  event  they  need  them to  e i ther  apply  for  

defense  fund grants  or  for  MRF or  engage  in  St ra teg ic  Indus t ry  Fund 

pro jec ts ,  so  they should  keep  tha t  in  mind.   

  In  order  to  begin  our  formal  repor t ,  I  would  l ike  to  turn  i t  

over  to  Terry  Daly  f rom Dis t r ic t  1 .   

  . . .  The  members  of  the  commit tee  took turns  reading  the  

repor t ,  as  fo l lows:  . . .  

Report  of  the  Defense  Fund Overs ight  Committee   

  Through reso lu t ions  and  rules  adopted  by  var ious  CWA 
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convent ions ,  the  Defense  Fund Overs ight  Commit tee  (DFOC) i s  charged 

wi th  the  respons ib i l i ty  to  review ac t iv i t ies  assoc ia ted  wi th  the  Defense  

Fund,  the  Rober t  Li l ja  Members '  Rel ie f  Fund and the  St ra teg ic  Indus t ry  

Fund.   The  DFOC is  author ized  to  examine  rece ip ts ,  d i sbursements ,  

inves tments  and the  adminis t ra t ive  pol ic ies  associa ted  wi th  the  funds .   

The  DFOC may a lso ,  wi th  a  2 /3  vote ,  a f f i rm CWA Execut ive  Board  

ac t ions  tha t  a re  cons is tent  wi th  the  ru les  governing  cer ta in  funds .   The  

DFOC is  requi red  to  repor t  i t s  f indings  to  each Convent ion  and make  

recommendat ions  to  the  Convent ion  where  appropr ia te .  

  The  Defense /Members '  Rel ie f  Fund Overs ight  Commit tee  met  

on  November  17-19,  2008,  and  March  30-31 ,  2009,  in  Washington ,  D.C.   

We met  aga in  pr ior  to  the  Convent ion .   The  Commit tee  rev iewed 

ac t iv i t ies  associa ted  wi th  the  Rober t  Li l ja  Members '  Rel ie f  Fund,  the  

Defense  Fund and  St ra teg ic  Indus t ry  Fund.  

INVESTMENTS 

  In  Washington ,  D.C. ,  we  reviewed the  repor t  f rom 

"Moni tor ing  and Evalua t ion  Services ,  Inc .  -  Inves tment  Consul tants"  for  

the  year  ending  December  31 ,  2008.   Pr ior  to  the  Convent ion  we 

rev iewed the  repor t  ending  March  31 ,  2009.   This  f i rm was  respons ib le  

for  moni tor ing  and ver i fy ing  tha t  fund inves tments  a re  made  in  

accordance  wi th  guide l ines  es tabl i shed  by  the  Pres ident  and  Secre ta ry-

Treasurer  who are  the  t rus tees  of  the  funds .   We were  informed tha t  the i r  
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moni tor ing  serv ices  were  te rminated  ef fec t ive  May 31 ,  2009.   We were  

furnished  wi th  in format ion  regarding the  spec i f ic  amounts  inves ted ,  the  

in teres t  ra tes  and re turns  and the  dura t ion  of  each  of  these  inves tments .   

S ince  our  las t  repor t ,  which  covered  the  per iod ending  March  31 ,  2008,  

the  fund inves tments ,  inc luding  mor tgages  he ld  by  the  fund,  los t  12 .14  

percent  over  the  las t  twelve  month  per iod .   This  i s  a  dol la r  decrease  of  

$51,277,312 br inging  the  market  va lue  of  the  por t fo l io  to  $370,843,313 

as  of  March  31 ,  2009.  

  Dur ing  the  course  of  the  year ,  due  to  the  economic  downturn ,  

asse ts  fe l l  be low the  f loor  of  $377,494,108.   Beginning  in  October ,  the  

quar ter  hour  dues  sent  to  the  St ra tegic  Indust ry Fund were  re ta ined  by  

the  Rober t  Li l ja  Members '  Rel ie f  Fund for  a  tota l  of  $8 ,890,621.   Dues  

were  kept  in  the  RLMRF unt i l  the  balance  went  above  the  f loor  dur ing  

Apr i l ,  2009.  The  quar te r  hour  dues  a re  now being  d i rec ted  to  the  SIF.  

  We a l so  met  wi th  John  Marco  of  the  Marco  Consul t ing  Group 

(MCG),  who was  recent ly  re ta ined  by  the  t rus tees  as  the  inves tment  

manager  of  a l l  o f  CWA's  funds .   The  Commit tee  commended the  t rus tees  

for  t aking th is  ac t ion  g iven the  d iverse  na ture  of  our  inves tments .   A 

draf t  o f  a  new s ta tement  of  inves tment  pol icy ,  wi th  current  and projec ted  

asse t  a l locat ions ,  was  submi t ted  to  the  Commit tee  for  our  in format ion.   

The  inves tment  manager ,  MCG,  has  consol ida ted  our  accounts  in to  one  

depos i tory  bank and negot ia ted  fee  reduct ions  es t imated  a t  $260,000 
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annual ly .  

THE ROBERT LILJA MEMBERS'  RELIEF FUND 

  The  ba lance  of  the  MRF as  of  March 31 ,  2009,  i s  

$370,843,313.  

  The  Commit tee  reviewed mor tgages  and voted  to  keep the  

cur rent  mortgage  ra te  of  7 .73  percent .  

  Mor tgage  loans  he ld  by  the  MRF as  of  March  31 ,  2009 are :  

            Local  Amount  

 1033 $  112,345  
 1107 $  183,128 
 1109 $  513,540 
 1118 $  218,577 
 1133 $  966,618 
 2101 $  254,231 
 2108 $  677,419 
 2222 $  169,344 
 3112 $  44 ,178 
 3314 $  53 ,686 
 3406 $  89 ,847 
 4008 $  54 ,382 
 4123 $  150,848 
 4340 $  980,462 
 4501 $  118,700 
 6222 $  3 ,973,822 
 6300 $  1 ,521,280 
 7704 $  78 ,745 
 7708 $  203,451 
 7803 $  169,938 
 9415 $  37 ,159 
 9423 $  1 ,073,150 
 9503 $  116,631 
 9509 $  848,508 
 39521 $  93 ,944 
 
TOTAL LOCAL MORTGAGE LOANS = $12,703,933 
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THE ROBERT LILJA MEMBERS'  RELIEF FUND EXPENDITURES 
Apri l  1 ,  2008 -  March 31 ,  2009 

 
STRIKE-RELATED: 

 LOCAL 33225 -  UPAGRA 631,000 
 LOCAL 7500 -  QWEST 132,500 
 LOCAL 81313 -  DRESSER RAND 301,300 
 
 TOTAL $1,064,800 

VICTIMS OF COLLECTIVE BARGAINING: 

 LOCAL 1180 $19,580 
 
 TOTAL $19,580 
 
 
DEFENSE FUND: 
 
  The  ba lance  of  the  Defense  Fund as  of  March  31 ,  2009,  i s  

$13,256,014 .  

 
DEFENSE FUND EXPENDITURES 
Apri l  1 ,  2008 -  March 31 ,  2009 
 
  Al locat ions  and expendi tures  which  were  approved by the  

Execut ive  Board and  the  Commit tee :  

Local  Al loca ted         Spent  
 
IDEARC Locals  1301 & 1302 610,000 68 ,795 
 
Local  39521 CAL Fed-In terpre ters  60 ,000 0  
 
AT&T Contrac t  Fight  3 ,608,642 0  
 
S ta te  of  NJ  Publ ic  Workers  1 ,981,825 1 ,902,042 
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Sta te  of  NJ  Publ ic  Workers  1 ,970,985 0  
 
NABET-CWA Local  51025 100,000 17 ,007 
 
AFA-CWA Nor thwest  Air l ines  590 ,000 181,336 
 
Colorado Bargain ing   355,000 334,000 
 
Local  1133 Cathol ic  Heal th  Care  43 ,000 20 ,000 
 
TNG-CWA Local  39117 34 ,000 32 ,893 
 
TNG-CWA Local  33225-UPAGRA 95,285 5 ,350 
 
NABET-CWA Locals  51021 & 51026 40 ,500 25 ,795 
 
TNG-CWA Times  100,000 0  
 
CWA Local  30111 31 ,920 0  
  
TOTAL $2,278,750 $1 ,078,479 
 
STRATEGIC INDUSTRY FUNDS (SIF)  

  The  ba lance  of  the  S t ra teg ic  Indus t ry  Fund as  of  March  31 ,  

2009,  i s  $34,218,428 .  

  The  St ra teg ic  Indus t ry  Fund campaigns  adopted  by  the  

de legates  a t  the  2006 Convent ion  cont inue  to  increase  our  leverage  a t  the  

barga in ing  tab le  and  fur ther  our  major  pol icy  in i t ia t ives .  

  The  campaigns  opera te  wi th  spec i f ic  budgets  and  c lear  

measurable  benchmarks  a t  s ix-month  evalua t ions .  We current ly  have  14 
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ac t ive  SIF  campaigns .   Al l  SIF  campaigns  cont inue  to  s tay  wel l  wi th in  

the i r  budgets .  

SIF BUDGET AS OF 3/31/09:  

CAMPAIGN   BUDGETED    EXPENSE    BALANCE 

Ver izon SIF 6 ,330,000 4 ,599,027 1 ,730,972 
 
Speed  Mat ters  SIF 3 ,975,000 2 ,288,975 1 ,686,024 
 
Alca te l -Lucent  550,000 133,658 416,341 
 
Telecom Indus t ry  5 ,900,000 1 ,693,996 4 ,206,003 
 
Media  News 792,402 541,288 251,113 
 
News Indus t ry  Jobs  284,591 205,324 79 ,266 
 
Canadian  SIF 573,000 42 ,753 530,246 
 
PPMWS SIF 132,250 32 ,742 99 ,507 
 
Heal thcare  Workers-  
comple ted   101 ,181 67 ,836 33 ,345 
 
GE Light ing  360,500 195,826 164,673 
 
Lean/High Per formance  1 ,413,000 345,740 1 ,067,259 
 
Green  Jobs  1 ,182,500 134,491 1 ,048,008 
 
Heal thcare  for  Al l  12 ,000,000 5 ,022,086 6 ,977,913 
 
Employee  Free  Choice  Act  8 ,400,000 2 ,947,724 5 ,452,275 
 
F inancia l ly  Dis t ressed   
Employers  1 ,493,750 79 ,309 1 ,414,441 
 

TOTAL $43,488,174 $18,330,775 $25,157,393 
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TOTAL SIF INCOME  $52,549,210 

TOTAL SIF EXPENSE  $18,330,775 

TOTAL SIF BALANCE  $34,218,428 

TOTAL SIF BUDGETED  $43,488,174 

TOTAL SIF UNBUDGETED  $  9 ,061,035 

SIF CAMPAIGNS: 

Current ly  there  are  four teen  SIF campaigns :  

  1 .  Speed  Mat ters :   A bold  program to  advocate  for  a  na t ional  

pol icy  on  h igh-speed  broadband universa l  access  wi th  bui ld-out  

t imetable .  

  2 .  Ver izon:   A s t ra teg ic  campaign to  change  the  envi ronment  

in  which we  negot ia te .  

  3 .  Future  of  News Indus t ry  Jobs :   Aims  to  br ing  a t tent ion  to  

the  s ta te  of  the  indus t ry  and have  TNG-CWA members  take  the  lead in  

shaping i t s  fu ture .  

  4 .  GE Light ing:   Seeks  to  educa te  IUE-CWA and CWA 

members ,  the  publ ic  and  e lec ted  of f ic ia ls  to  the  fac t  tha t  a l l  GE energy 

ef f ic ient  l ight  bulbs  are  manufactured  in  China  and  pressure  GE to  

manufacture  "green"  in  the  Uni ted  Sta tes .  

  5 .  Media  News:   Campaign to  bui ld  union  power  and 

u l t imate ly  c rea te  a  g lobal  co l lec t ive  bargain ing s t ra tegy a t  Media  News.  
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  6 .  Alca te l -Lucent :   Aims to  expose  and  a l te r  the  company 's  

behavior  toward  the  union and workers  and  to  change  "Medicare  D"  rules  

so  tha t  re imbursements  can  go back in to  the  pens ion  fund or  VEBA.  

  7 .  Lean  Manufac tur ing:   I s  developing a  corps  of  IUE-CWA 

lean  manufac tur ing  exper t s  who can  t ra in  and  implement  the  program in  

order  to  save  and grow jobs .  

  8 .  Heal th  Care  for  Al l :   An ambi t ious  campaign  to  t ra in  f ive  

percent  of  the  CWA membership  on  the  current  s ta te  of  hea l th  care  and 

the  need  for  passage  of  rea l  hea l th  care  re form,  and  bui ld  a  pol i t ica l  

s t ruc ture  of  S ta te  and Congress iona l  Dis t r ic t  Coordina tors  to  run  

campaigns  focused  on  lobbying  Congress  on  the  Employee  Free  Choice  

Act  and hea l th  care  reform.  

  9 .  Telecom:   I s  focused  in i t ia l ly  on  developing and 

de l iver ing  t ra in ing  which  c lear ly  presents  the  changes  in  the  

te lecommunica t ions  indus t ry  and how they  impact  our  barga in ing .  The  

growth  of  the  Steward 's  Army is  a  major  goa l .  

  10 .  Employee  Free  Choice  Act :   In i t ia l ly  focused  on  

educat ing  members  on  the  Employee  Free  Choice  Act  and  obta in ing  15  

percent  of  our  membership  s igned on  to  suppor t  and work  for  passage .  

  11 .  PPMWS Union Label :   Seeks  to  asser t  and  promote  the  

new CWA Label .  

  12 .  CWA/SCA Canada:   Aims  to recru i t  the  publ ic  to  demand 
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qual i ty  journa l i sm and keep media  respons ib le  for  serv ing  the  people  in  

the i r  loca l  a rea  and to  preserve  f ree  access  TV s ignals  across  Canada  

af te r  the  2011 t rans i t ion  to  d ig i ta l .  

  13 .  CWA Financia l ly  Dis t ressed  Employers :   Es tabl i shes  a  

jo in t  indus t ry /sec tor  SIF  fund  to  cover  a l l  necessary  resources  requi red  

to  ident i fy  and analyze  the  f inanc ia l  s ta tus  of  CWA employers  and  to  

develop s t ra tegies  and ac t ion  p lans  to  protec t  our  members '  jobs  and 

secur i ty .  

  14 .  Green  Jobs :  Push  new indus t r ia l  po l icy- -  an  

envi ronmenta l  economic  development  pol icy  tha t  p laces  manufactur ing  

and t rade  a t  the  center  of  a  green economy program,  and  uses  domest ic  

inves tments  to  save  and crea te  jobs .  

SOME CAMPAIGN SUCCESSES 

  Speed Matters :   The  Speed  Mat te rs  campaign achieved 

remarkable  success .   Al l  of  the  benchmarks  se t  in  2008 have  been  met .   

The  Obama Adminis t ra t ion embraced  the  goal  of  universa l  h igh-speed  

broadband;  we  passed  the  Broadband Data  Improvement  Act  in  2008,  and  

in  February  2009 Congress  inc luded $7 .2  b i l l ion  for  broadband funding  

in  the  economic  s t imulus  package .   Other  benchmarks :  ra ised def in i t ion  

of  "high-speed"  In te rnet ,  inc luded  Speed Mat ters  in  the  Nat ional  

Democra t ic  Par ty  Pla t form,  passed  Connected  Nat ion  legi s la t ion  in  

Washington  Sta te ,  Wes t  Vi rginia ,  and  Minnesota .   We have  col lec ted  
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over  188,000 e-mai l  addresses  and  over  4 ,000 people  subscr ibe  to  the  

Speed Mat ters  weekly  b log .   In  addi t ion ,  over  530,000 people  have  taken  

our  speed tes t .  

  Verizon:   Broke  down the  wal l  be tween union  and non-union  

technic ians  ins ide  the  Eas t  Coast  Ver izon  footpr in t .   Hundreds  of  

technic ians  in  Ver izon Business  jo ined the  union as  a  resul t  o f  ga ins  

consol ida ted  dur ing  our  cont rac t  negot ia t ions .  

  Media News:   The  SIF  campaign  in  th is  newspaper  cha in  

cont r ibuted  to  new contrac ts  be ing  achieved a t  Long Beach Press-

Telegram,  St .  Paul  P ioneer  Press ,  Denver  Newspaper  Agency,  and  

Denver  Pos t .   In  addi t ion ,  the  workers  a t  the  Bay Area  News Group 

successfu l ly  won union  representa t ion  and are  negot ia t ing  a  f i r s t  

cont rac t .   Al though the  SIF funds  d id  not  pay  for  the  organiz ing  i t se l f ,  

the  in terac t ion  between the  San  Jose and Nor thern  Cal i fornia  Media  

Workers  Locals  i s  what  a l lowed for  the  v ic tory .  

  Lean Manufacturing:   Saved/crea ted  70  jobs ,  inc luding in-

sourc ing  f rom China ,  and  won $1 mi l l ion  in  new inves tments  a t  

Appl iance  Park .  

  Health Care  For  Al l :   Appoin ted  100 Sta te  and  

Congress ional  Dis t r ic t  coordina tors  who t ra ined  13 ,600 members ;  

recru i ted  13 ,350 members  in to  the  S tewards  Army;  secured  2 ,200  f i r s t  

t ime  COPE cont r ibutors  and  680 who increased  COPE cont r ibut ion  
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amounts .  In  addi t ion ,  16 ,300 hea l th  care  pos tcards  were  col lec ted  and 

sent  to  members  of  Congress .  

  Employee  Free  Choice  Act:   Col lec ted  120,000 Employee  

Free  Choice  Act  suppor t  cards  and  4 ,000 photos  f rom CWA members .   

CWA members  were  e f fec t ive  spokespersons  in  suppor t  of  the  Act ,  

tes t i fy ing  before  Congress ,  "meet ing  wi th  e lec ted  leaders ,  and  speaking  

a t  ra l l ies .   CWA members  have  col lec ted  thousands  of  handwri t ten  

le t te rs  to  ta rge ted  Senators  and  worked in  coa l i t ion  wi th  major  unions  

suppor t ing  a  major  media  campaign in  ta rge ted  s ta tes  fea tur ing  CWA 

members .   CWA has  cont inued to  p lay  a  c r i t i ca l  leadership  ro le  in  

bui ld ing  suppor t  for  passage  of  the  Employee  Free  Choice  Act .  

  The  Commit tee  reques ts  tha t  the  fo l lowing recommendat ions  

be  approved by  the  delegates :  

  1  -  In  the  event  tha t  a  newly organized bargain ing uni t  

cer t i f ied  to  the  CWA is  on  s t r ike  for  a  f i r s t  cont rac t  and they  a re  

o therwise  e l ig ib le  to  par t ic ipa te  in  the  Members '  Rel ie f  Fund and the  

Defense  Fund,  those  s t r ikers  sha l l  be  e l igib le  for  benef i t s .  

  2  -  A Defense  Fund grant  wi l l  expi re  af ter  one  year  of  the  

date  of  author iza t ion  for  the  speci f ic  projec t s  author ized in  the  grant .  

  Respec t fu l ly  Submit ted ,  the  Defense  Fund Overs ight  

Commit tee .  

  SECRETARY-TREASURER RECHENBACH:   The  
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commit tee  repor t  i s  now before  you.   Delegates  may speak for  or  agains t .   

At  microphone  No.  5 ,  Delegate  Roeder .   

  DELEGATE RAE ROEDER (Local  1033):   I  would  l ike  to  

ask  the  fo l lowing ques t ion:   On Page  4  of  the  Defense  Fund repor t ,  

people  I  was  s i t t ing  wi th  a t  the  tab le  asked me what  i s  meant  by 

"Vic t ims  of  Col lec t ive  Bargain ing ."   Could  you jus t  def ine  i t  for  us?   

  CHAIR CHELIOTES:   I  th ink  you are  re fer r ing  to  Page  3?   

  DELEGATE ROEDER:   Page  4 ,  Ar thur .   

  CHAIR CHELIOTES:   Page  4 ,  got  i t .   Vic t ims  of  col lec t ive  

barga in ing  are  those  who engage  in  mobi l iza t ion  ac t ions  in  which  the  

employer  then  takes  adverse  ac t ion  aga ins t  them and they  f ind 

themselves  wi thout  paychecks .   We have  had  many ins tances  where  tha t  

has  occurred .   We a l l  know tha t  when members  engage  in  mobi l iza t ion ,  

i t ' s  l ike  put t ing  a  ta rge t  on  your  back  and we thought  i t  was  impor tan t  

tha t  we immedia te ly  g ive  them the  fu l l  benef i t s  in  the  event  they engage  

in  those  k ind  of  ac t iv i t ies .   

  DELEGATE ROEDER:   Thank you for  tha t  explanat ion .   

  SECRETARY-TREASURER RECHENBACH:   You are  

en t i t led  to  a  second quest ion .   I f  not ,  de legate  Sae ther ,  Microphone  No.  

5 .   

  DELEGATE KEN SAETHER (Local  7906):   My ques t ion  i s ,  

a t  the  end of  your  repor t  wi th  your  recommendat ion  for  Members '  Rel ie f  
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and Defense  Fund money to  potent ia l  members .   As  I  unders tand  i t ,  on ly  

members  can ge t  Member  Rel ie f  money.   So  i f  we  are  t rea t ing  potent ia l  

members  as  members ,  are  the  loca ls  going  to  have  the  vot ing  s t rength  

dur ing  these  campaigns  a t  meet ings  such  as  th i s?   For  example ,  I  have  a  

campaign  going  on  wi th  1 ,500 people .   Do I  ge t  an  ext ra  1 ,500 votes  

dur ing  tha t  campaign  i f  they  are  out  on  s t r ike?   

  CHAIR CHELIOTES:   I  can ' t  speak  to  the  ques t ion  wi th  

respect  to  vot ing s t rength ,  bu t  wi th  respect  to  the  whole  idea  of  who 

would  ge t  these  benef i t s ,  th i s  i s  for  uni t s  tha t  have  been  cer t i f ied  to  the  

union and are  a t tempt ing  to  ge t  a  f i r s t  cont rac t  and have  no o ther  way to  

do  i t  bu t  to  go  out  on  s t r ike .   They might  not  even  be  able  a t  th i s  point  

to  reach  an  agreement  wi th  the  employer  because  they  don ' t  have  a  

cont rac t  to  even begin  deduct ing  dues ,  but  the i r  in tent ion  i s  to  do  so  

once  they are  in  the  union and have  a  cont rac t  for  which  they have  dues  

check-off .   

  DELEGATE SAETHER:   Then  in  a  r ight - to-work  s ta te ,  how 

do you envis ion  tha t  wi th  the  s ta tement  you  jus t  made?   

  CHAIR CHELIOTES:   Wel l ,  we  have  had  exper ience  wi th  

r ight - to-work  s ta tes  where  we have  people  who are  non-members  who,  

r ight  before  a  s t r ike ,  wi l l  s ign  on  to  the  union  to  ge t  the  benef i t .   The  

goal  in  a  s t r ike  i s  to  keep people  out ;  to  keep  people  on  the  p icke t  l ine .   

So  we accept  the i r  check-of f  cards  even  in  tha t  ins tance ,  because  we 
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want  to  have  a  success fu l  s t r ike .   So  anything tha t  wi l l  ge t  people  out  on  

the  p icke t  l ine  wi th  us  we want  to  suppor t ,  and  tha t ' s  what  we have  done  

wi th  the  way we have  s t ruc tured  the  fund and  the  benef i t .   

  DELEGATE SAETHER:   Thank you.   

  SECRETARY-TREASURER RECHENBACH:   There  

appears  to  be  no  de legates  wishing  to  speak  for  or  aga ins t .   I  wi l l  put  the  

ques t ion .   Al l  those  in  favor  of  adopt ing  the  Defense  Fund Overs ight  

Commit tee ' s  repor t  s igni fy  by  ra is ing  your  r ight  hands .   Opposed  by  a  

l ike  s ign .   The  repor t  i s  adopted  wi th  the  thanks  of  the  Convent ion .   

Thank you very  much.   

  I  would  l ike  to  ca l l  the  Ret i red  Members’  Counci l  to  the  

podium.   And whi le  they  come up  here ,  we  have  a  b i t  o f  supplementa l  

c redent ia ls  bus iness  to  t ake  care  of ,  so  I  wi l l  recognize  the  Co-chai r  of  

the  Credent ia ls  Commit tee  for  a  supplementa l  repor t ,  Don Rice .    

  DELEGATE DON RICE (Co-Chair ,  Credent ia ls  

Committee) :   Thank you.    

  Pres ident  Cohen,  Delegates ,  and Guests :   The  Credent ia l s  

Commit tee  would  l ike  to  repor t  c redent ia ls  in  Category  2 ,  p roper ly  

executed  but  la te ,  for  the  fo l lowing loca l :  24051.   The Commit tee  moves  

tha t  the  de legates  be  sea ted .   

  . . .  The  mot ion  was  duly  seconded . . .  

  SECRETARY-TREASURER RECHENBACH:   The  mot ion  
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is  before  you.   There  has  been  a  second.   There  appears  to  be  no  

speakers  wishing  the  oppor tuni ty  to  speak on  the  mot ion .   I  wi l l  pu t  i t  

before  you .   Al l  those  in  favor ,  s igni fy  by  ra is ing  your  r ight  hands .   

Opposed  by  a  l ike  s ign .   I t  i s  adopted .   Thank you very  much.   

  Now for  the  purpose  of  ca l l ing  on  the  Ret i red  Members  

Counci l ,  I  wi l l  ca l l  on  Vice  Pres ident  Andy Milburn .   

  VICE PRESIDENT ANDY MILBURN:   Thank you,  Jef f .   

Good af te rnoon.    

  I  couldn ' t  he lp  but  th ink ,  when  the  delegate  went  to  the  

microphone  and asked for  the  def in i t ion  of  "Vic t ims  of  Col lec t ive  

Barga in ing ,"  a f te r  four  months  a t  the  tab le  wi th  AT&T,  I  would  th ink  i f  

you  work  there  you are  a  v ic t im of  co l lec t ive  barga in ing .   (Applause  and  

cheers)   

  I  d idn ' t  have  a l l  these  ca tas t rophic  th ings  happen to  me when 

I  got  e lec ted  to  var ious  union  of f ices  l ike  Jef f  d id ,  but  I  have  a lways  

been  cur ious  why,  in  2000,  when Vice  Pres ident  Ben Turn  gave  two 

weeks  not ice  tha t  he  was  going  to  re t i re  a t  the  end  of  March ,  tha t  Mor ty  

Bahr  asked  me to  come to  Washington,  D.C. ,  to  be  sworn  in  on  Apr i l  1s t ,  

2000.   I  a lways  thought ,  " I s  th is  a  co inc idence  tha t  you are  doing  th is  on  

Apr i l  1s t ,  on  Apr i l  Fools '  Day?"   But  I  never  could  ge t  a  s t ra ight  answer  

out  of  Mor ty  on  tha t .   (Laughter )  

  I  want  now to  in t roduce  the  members  of  our  Ret i red  Members  
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Counci l ,  but  before  I  do  I  want  to  say  a  couple  words  about  how I  fee l  

about  our  re t i rees .   I  have the  grea tes t  respec t  and  gra t i tude  for  these  

re t i rees .   These  are  fo lks  who not  only  bui l t  the  union  tha t  we have ,  tha t  

we  inher i ted ,  but  a lso  they fought  the  ba t t l es  and made  the  sacr i f ices  for  

our  col lec t ive  bargain ing .    

  I  know I  h i red  on  wi th  Southwestern  Bel l  Telephone--  which  

i s  now the  new AT&T--  back  in  1974 as  a  l ineman,  and  the  pay was  only  

about  $96 a  week.   But  what  was  most  s igni f icant  was  tha t  they had  a  

cont rac t  wi th  gr ievance  and arb i t ra t ion .   And I  promise  you ,  wi thout  tha t  

cont rac t  wi th  gr ievance  and arbi t ra t ion ,  I  would  not  be  s tanding  before  

you today .   So  you have  my thanks  and gra t i tude .   

  We wi l l  g ive  them the  one-hand CWA clap as  we  recognize  

them.  

  . . .  As  each  member  of  the  Ret i red  Members '  Counci l  was  

in t roduced,  the  de legates  responded wi th  a  s ingle  c lap  of  recogni t ion:  . . .    

  Chai r ,  Bobby Brown,  Dis t r ic t  6  Pres ident  and  Execut ive  

Pres ident  of  the  Counci l ;  

  Addie  Br inkley ,  Dis t r ic t  9  Pres ident  and  Secre ta ry-Treasurer  

of  the  Counci l ;  

  Ray  Myers ,  Dis t r ic t  13  Pres ident  and Execut ive  Vice  

Pres ident  of  the  Counci l ;  

  Pa t r ick  Welsh ,  Dis t r ic t  1  Pres ident ;  
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  Adele  Rogers ,  Dis t r ic t  1  Vice  Pres ident ;  

  Michae l  Vivi r i to ,  Dis t r ic t  2  Pres ident ;  

  Jenny Sylves ter ,  Dis t r ic t  2  Vice  Pres ident ;  

  I r re l  "Fuzzy"  Finch,  Dis t r ic t  3  Pres ident ;  

  Jorge  "Dusty"  Winters ,  Dis t r ic t  3  Vice  Pres ident ;  

  Annie  Flack ,  Dis t r ic t  4  Pres ident ;  

  Marcy  Gregory,  Dis t r ic t  4  Vice  Pres ident ;  

  Ray  Kramer ,  Dis t r ic t  6  Vice  Pres ident ;  

  Judy Fr ies ,  Dis t r ic t  7  Pres ident ;  

  Peggy Dewey,  Dis t r ic t  7  Vice  Pres ident ;  

  Chuck Lat imer ,  Dis t r ic t  9  Vice  Pres ident ;  

  Bi l l  Ahrens ,  Dis t r ic t  13  Vice  Pres ident ;  

  Lar ry  Combs,  Merger  Par tner  Sector  Pres ident ;  and 

  Bi l l  Freeda ,  Merger  Par tner  Sector  Vice  Pres ident .  

  I  now recognize  the  Chai r  o f  the  commit tee ,  Bobby Brown 

for  the  purpose  of  the  repor t .   

  DELEGATE BOBBY BROWN (Distr ict  6 ,  Chair ,  Ret ired 

Members'  Counci l ) :   You know,  I  ha te  l ike  he l l  to  read  a  damn speech ,  

but  they  handed me one ,  so  I  guess  I  wi l l  s ta r t  reading .    

  You know,  Andy was  ta lk ing  about  when he  h i red  on  wi th  the  

te lephone company.   I  went  to  work  the  th i rd  day  of  January  for  

Southwestern  Bel l  back  in  1950.   A union  s teward ,  when I  go t  of f  tha t  
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af te rnoon,  sa id  to  me,  "Come out  here  to  the  car ."   He got  me out  in  the  

back  sea t .   He  sa id ,  " I  want  to  ta lk  to  you."    

  I  sa id ,  "What  about?"    

  He  sa id ,  " I 've  got  th i s  p iece  of  paper  I  need  you to  s ign .   I t ' s  

a  union  card ."    

  I  sa id ,  "What  the  heck  i s  a  union  card?   I 'm an  o ld  fa rm boy 

ra i sed on the  fa rm,  a in ' t  been  to  a  b ig  c i ty  or  nothin '  e l se ,  okay?"   

  He  sa id ,  "Wel l ,  th i s  r igh t  here  says  you ' l l  jo in  the  union,  and 

a l l  o f  us  in  your  c rew are  union  people .   I  jus t  thought  I 'd  le t  you  know,  

i f  you  don ' t  s ign  thi s  p iece  of  paper  we  are  not  going  to  t ra in  you to  be  a  

l ineman,  so  you are  not  going to  have  a  job  very  long."   

  You know,  tha t ' s  what  we are  miss ing  now.   (Applause)   

There ' s  cer ta in  th ings  you can ' t  say  now by law l ike  we could  back  in  

those  years .   They could  take  me out  and  k ick  my but t  and  make  me l ike  

i t ,  bu t  you  can ' t  do  those  th ings  any  longer .    

  Le t  me s ta r t  in  on  th is  speech,  and then  we wi l l  f in i sh  up .   

  Good af te rnoon.   Welcome to  Washington ,  D.C.   My name i s  

Bobby Brown,  and  I  am the  new Chai rman of  the  CWA Ret i red  Members '  

Counci l .   We are  42 ,000 incredib le  re t i rees  who are  some of  the  bes t  

f r iends  you can  have  i f  your  loca l  needs  suppor t  a t  the  Sta te  House ,  

Capi to l  Hi l l ,  a t  the  barga in ing  tab le .   We are  concerned  about  re t i rees '  

i s sues ,  of  course ,  bu t  Employee  Free  Choice .   Bel ieve  me,  on  th is  
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Employee  Free  Choice ,  whatever  you do ,  i f  you 've  got  an  ounce  of  b lood 

le f t  in  you ,  ge t  ou t  there  and f ight  for  i t .   (Applause)   

  Heal th  care  i s  something  we  a l l  need ,  I  don ' t  care  who you 

are .   In  the  pas t ,  I 've  heard  young people  say ,  " I  don ' t  l ike  Socia l  

Secur i ty .   I t ' s  no t  going  to  be  there  when I  ge t  there ."  

  And you know what  I  te l l  them?   I  sa id ,  "Okay,  le t ' s  say  we 

go  back  l ike  i t  was  70  years  ago .   No Socia l  Secur i ty ,  so  whenever  your  

parents  and  people  ge t  o lder ,  you  are  going  to  have  to  provide  the  home 

for  them.   Your  mother - in- law is  going  to  move in  the  house  wi th  you,  

and  who do  you th ink  i s  going  to  be  the  boss?"  

  And a l l  the  i ssues  tha t  mat tered  to  CWA--  I  am coming off  of  

th i s  speech,  okay?    

  I 'd  l ike  to  ask  de legates  f rom the  190-plus  tha t  have  re t i red  

chapters ,  to  s tand  and be  recognized .   Al l  you locals ,  i f  you have  an  

RMC club,  I  would  l ike  for  every  one  of  you to  s tand .   (Applause)   

  Now then,  whi le  they  are  s tanding ,  a l l  you people  who are  

s tanding ,  I  want  you to  look a t  the  ones  tha t  a re  s i t t ing  and see  why 

they ' re  not  car rying out  the i r  union  s tuff  and  why they don ' t  have  an  

RMC club  in  the i r  loca l .   That ' s  the  people  I  want  you to  look a t .   They 

are  not  doing  the i r  damn job--  I 'm sor ry .   (Laughter )   They may not  be  

doing everyth ing  they  poss ib ly  can .    

  Some of  you have  been  doing  th is  for  more  than  20  years  and  
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are  jus t  beginning  to  reap  the  many benef i t s  of  having an army of  

re t i rees  ready  and eager  to  he lp .   I  know many o ther  loca ls  represented  

in  th is  room are  ta lk ing  wi th  RMC leaders  about  s ta r t ing  chapters .    

  F l ip  the  damn page- -  I  mean--  (Laughter )  

  I  hope  next  year  you wi l l  be  jo in ing  those  who are  s tanding  

now.   For  gosh  sakes ,  don ' t  be  s i t t ing  down there  when I  ask  you th is  

same ques t ion  next  year ,  okay?   One of  the  reasons  we 've  had  impress ive  

growth,  no t  jus t  in  chapters  bu t  in  members ,  i s  because  some of  your  

locals  have  g iven your  new members  a  g i f t  of  Li fe t ime RMC 

membership .   For  a  one- t ime inves tment  of  $25 per  re t i ree ,  you  can  he lp  

keep  re t i ree  members  in te res ted  and act ive  in  your  loca l  in  our  la rge  

unions  and  in  our  RMC.   Twenty- f ive  dol lars .   

  We s ta r ted  a  new th ing  here  about  two years  ago or  

something  l ike  tha t ,  in  order  for  you to  be  an  RMC member ,  there ' s  got  

to  be  $25  sent  to  the  In ternat ional  to  make  them Li fe t ime Members  to  the  

RMC.   And so  I  am asking  you,  l ike  so  many o thers  locals  out  there ,  

when they  re t i re  make  tha t  par t  of  the  package  you g ive  to  re t i rees .   Give  

the  $25,  send i t  to  the  Nat ional  RMC for  them.   That  wi l l  make  them a  

Li fe t ime Member ,  and they  have  to  be  tha t  so  they can  be  a  member  of  

your  chapter  and  your  loca l .   Whatever  you do ,  make  tha t  one  of  your  

th ings .   Take  i t  back  to  your  E-Board  and  every th ing ,  and  ge t  i t  okayed .   

  I  want  to  thank those  loca ls  tha t  a re  g iv ing $25 Li fe t ime 
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Memberships  to  the i r  re t i rees .   They are :   Locals  1089,  1150,  2108,  

3201,  3290,  7471,  7500,  7803,  9511,  and  13000.   P lease  g ive  those  ten  

loca ls  a  round of  applause .   (Applause)  

  Hey,  my darn  loca l  i s  not  on  tha t  l i s t .   I  wonder  what  

happened.   My local ,  rea l ly  and t ru ly ,  they  have  an  expendi ture  for  the  

re t i rees  tha t ' s  somewhere  c lose  to  $5 ,000 they  g ive  to  the  re t i rees .   So  

they  g ive  the i r  par t ,  and  us  re t i rees ,  our  chapter ,  makes  sure  tha t  

whenever  they  re t i re  and  they  want  to  jo in  our  RMC chapter ,  we  wi l l  pay  

for  them.   

  So  what  k ind  of  th ings  are  our  CWA re t i rees  doing?   We are  

marching and ra l ly ing for  the  Employee  Free  Choice  Act ,  hea l th  care  

re form,  and  we are  wr i t ing  le t te rs  and  making  phone  ca l l s  to  our  

members  of  Congress .   Be l ieve  me,  we jus t  got  through doing tha t .   We 

do  tha t  cons tant ly .   We are  contac t ing  pol i t ic ians  back home who need to  

know there  a re  groups  of  people  who won ' t  s tand  id le .   

  They jus t  gave  me 3204--  oh ,  I  missed  one .   They a lso  g ive  

Li fe t ime memberships .   Thank you.   I t  wasn ' t  on  my l i s t .   I  d idn ' t  wr i te  

my l i s t ,  so  tha t  way I  can  say ,  hey ,  somebody e lse  was  a t  fau l t .   

(Laughter )   But  thank you.   

  We were  tes t i fy ing  and  demonst ra t ing  in  shareholders '  

meet ings .   You know,  there ' s  qui te  a  few of  us  up  here  tha t  go  to  these  

shareholders '  meet ings .  I  jus t  got  back--  AT&T had a  shareholders '  
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meet ing  there  in  Dal las  and I  l ive  in  For t  Worth ,  Texas .   I t ' s  about  a  50-

mi le  dr ive .   We had  a  bus  going  over .   There  were  a round 600 AT&T 

people  who went  to  tha t  s tockholders '  meet ing .   I t  was  red  sh i r t s  a l l  over  

everywhere .   Some of  the  s tockholders  couldn ' t  ge t  in  because  there  

weren ' t  enough sea ts ,  so  they  le f t .   

  I  have  been  speaking  a t  the  s tockholders  meet ing  for  a  

number  of  years ,  and  so  when I  ge t  in  there ,  I  say ,  " I  wi l l  be  going  to  the  

mike ."    

  They say ,  " I  don ' t  know whether  you can  ge t  tha t  mike  or  

not . "    

  I  say ,  "Wel l ,  l e t ' s  ge t  one  th ing s t ra igh t .   Poss ib ly  you  don ' t  

know me.   I  wi l l  be  going  to  the  mike  or  I  wi l l  be  up  on  the  podium,  one  

or  the  o ther .   I 'm a  s tockholder . "   I  wi l l  t a lk  about  the  CWA and I  wi l l  

be  ta lk ing  about  the  re t i rees .   You can  be t  on  tha t .   (Applause)  

  The  CEO met  me beforehand and he  sa id ,  "We wi l l  take  care  

of  the  re t i rees ."   He ge ts  on  the  podium,  so  when I  got  up  to  the  mike  I  

asked h im again  in  f ront  of  everyone  about  the  re t i rees '  hea l th  care .   And 

he  sa id ,  "AT&T wi l l  take  care  of  the i r  hea l th  care ."   

  That  sounds  pre t ty  good,  but  he  d idn ' t  g ive  us  what  we 

wanted .   He  d idn ' t  say  what  he  would  do .   Does  tha t  mean tha t  he  i s  

going  to  use  a  new rope  to  hang us?   I  don ' t  know.   But  they  had  a l l  

these  d i rec tors  there ,  so  I  asked him,  I  asked h im,  " I  would  l ike  to  have  
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al l  the  d i rec tors  s tand  up ,  turn  around,  and  address  th is  group of  

s tockholders  here  and  te l l  them that  they  are  going  to  make  sure  tha t  the  

re t i rees  are  taken care  of ."   

  He  looked over  and  g lanced  a t  them twice  and sa id ,  " I  wi l l  

repor t  to  you tha t  they  a l l  a re  saying  they  wi l l  take  care  of  the  re t i rees ."    

  Now then ,  i f  he  doesn ' t  car ry  th is  out ,  does  th is  make  him a  

l i a r?   I s  he  a lso  speaking for  a l l  of  those  d i rec tors?   I s  he  making them a  

l ia r  i f  he  doesn ' t  t ake  care  of  the  re t i rees?   We wi l l  on ly  f ind  out  when 

tha t  cont rac t  comes  out .   

  We are  tes t i fy ing and demonst ra t ing  a t  the  s tockholders '  

meet ings .   We are  p icke t ing  wi th  you in  f ront  of  workplaces  where  

employees  a re  re fus ing  to  barga in  the i r  cont rac t .   We are  there  when you 

need us ,  and  we are  gra tefu l  to  know tha t  you are  there  wi th  us .    

  Thank you for  a l l  you have  done  to  he lp  our  re t i rees’  

chapters  grow.   (Applause)  

  Now then ,  tha t  i s  my wr i t ten  s tuf f ,  okay?   Now then,  Dis t r ic t  

6  wants  me to  ta lk  to  y 'a l l  l ike  I  t a lk  to  them.   So  you  a l l  a re  going to  be  

home fo lks  now,  okay?    

  I  don ' t  l ike  a  damn scab .   (Applause  and  cheers )   I  have  no  

need  for  a  damn scab ,  even  i f  he  i s  your  bro ther  or  your  s i s te r  and  your  

mother  and  your  fa ther ,  o r  who they  are .   I  have  no  need for  a  scab .   And 

i t ' s  t ime for  these  union people  to  s tar t  s tanding up  and saying ,  " I  don ' t  
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l ike  a  scab ."   Once  you ge t  a  scab ,  they ' re  there  f rom now on.   I t ' s  jus t  

l ike  a  brand on  you.   I  don ' t  want  to  work wi th  them,  but  I  have  to ,  

okay?   That ' s  one  of  the  th ings  we  have  to  do .    

  But  i f  you  are  a  scab ,  jus t  think  what  i t  does  to  your  whole  

fami ly .   My kids  a re  not  going  to  p lay  wi th  your  damn kids .   They a in ' t  

go ing  to  have  noth ing  to  do  wi th  them.   (Applause)  

  Le t  me te l l  you  something  tha t  happened back in  For t  Worth  

a  bunch of  years  back .   We went  on  s t r ike ,  and  Southwestern  Bel l  ca l led  

those  managers  to  come in .   They wanted  to  ta lk  to  them about  going  to  

work .   We had  a  th i rd  l ine  superv isor  who went  in  there .   He  came back  

and  sa id ,  "Hey,  they  was  in  there  asking  us  to  go  to  work wi th  y 'a l l  as  

scabs  and do  the  work for  them.   I  to ld  them there  i s  no  way I  would  

c ross  a  p icke t  l ine  and go to  work  on  anyth ing ."   

  One  of  the  men in  there ,  he  was  a  union  member  a t  one  t ime.   

He  was  pre t ty  darn  good.   He pa id  h is  dues  but  wasn ' t  rea l  ac t ive  or  

anyth ing  e lse .   Then he  went  to  superv isor .   He  wasn ' t  a  bad  supervisor .   

People  got  a long wi th  h im.   He  d id  fa i r ly  wel l  and  every th ing .   But  he  

went  to  work for  them.   He  d idn ' t  need  the  damn money.   Why d id  he  go  

to  work?   

  Needless  to  say ,  i t  wasn ' t  long  unt i l  the  cont rac t  was  se t t led .   

And af te r  tha t  cont rac t  was  se t t led ,  he  had  been going  to  a  group 

meet ing .   Every  week there  was  a  group of  re t i rees ,  bo th  management  
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and union  people .   They had  the i r  cof fee ,  one  th ing  and  another .   Af ter  

the  cont rac t  was  se t t led ,  he  came out  there  to  jo in  them wi th  a  b ig  smi le  

on  h is  face ,  and they  sa id ,  "Hey,  you  goddamn scab- -  I 'm sor ry ,  I  

shouldn ' t  say  tha t .   Anyway,  "What  a re  you  doing  here?"  

  He  sa id ,  "Wel l ,  I  come out  here  to  have  coffee  wi th  a l l  of  

you ."    

  They  sa id ,  "You are  the  lowest  son-of-a -gun  there  ever  was .   

You are  never  s i t t ing  a t  th is  tab le  aga in ."   (Applause)   

  You know,  he  was  never  invi ted  to  anyth ing .   The  th ing  

about  i t  was ,  he  had rea l ly  a  n ice  wife .   He  put  a  brand on  her  and  

nobody would  have  anyth ing  to  do  wi th  her  or  tha t  person .   When he  

d ied ,  no  one  he  ever  worked wi th  or  anything e lse  went  to  h i s  funera l  or  

anyth ing  e lse .   His  own kids  had  noth ing  to  do  wi th  h im.   He  was  a  scab  

and no  good,  and  tha t ' s  what  we got  to  remember .   That ' s  exac t ly  what  

they  are .   

  And a lso ,  I  l ive  in  a  s ta te  tha t ' s  a  r ight - to-work s ta te .   I  have  

come up wi th  a  new word tha t  I  have  been  us ing .   And tha t ' s  a  "scable t . "   

What  in  the  heck  i s  a  scable t?   That ' s  tha t  darn  person tha t  won ' t  jo in  the  

union ,  s i t s  r ight  next  to  you,  has  a  contrac t ,  probably  knows more  about  

i t  than  you do ,  and  the  union  has  to  car ry  on  and  make  sure  tha t  tha t  

person i s  t rea ted  wel l .   I t  jus t  makes  you madder  than  everything.   

  So  I  say ,  ge t  in  there .   I f  they  haven ' t  s igned  up  to  be  a  union  
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member ,  I  a in ' t  l e t t ing  one  s i t  a t  my tab le .   Kind  of  l ike  a  scab,  as  fa r  as  

I  am concerned ,  they  a re  scabs .   You can  ca l l  them what  you want  to .   

They are  scable t s  un t i l  they  s ign  tha t  union  card .   My fami ly  i s  not  

having  anyth ing  to  do  wi th  them and no one  e lse  wi l l  e i ther .   I  have  no  

need  for  them.   (Applause)   

  The  th ing  of  i t  a l l  i s - -  I 'm going  to  k ind  of  take  i t  easy  on  

you.   I  am not  going  to  te l l  you  every th ing  I  do  in  Dis t r ic t  6 .   I 'm going  

to  take  i t  l i t t l e  b i t  eas ier  on  y 'a l l .   I  want  you a l l  to  repeat  a f te r  me.   The  

RMC--  

  . . .  The  de legates  repea ted  "The  RMC" . . .   

  BROTHER BROWN:   - - i s  about - -   

  . . .  Cr ies  of  " i s  about"  . . .  

  BROTHER BROWN:   Ser ious  bus iness .   

  Have  a  grea t  t ime .   (Applause  and cheers)   

  . . .  The  de legates  a rose  and  applauded a t  length  . . .   

  VICE PRESIDENT MILBURN:   I  love  Bobby Brown.   When 

I  go  to  a  ra l ly  in  Dal las  or  San Antonio ,  i f  I 'm on  a  p icke t  l ine ,  even  

when I  went  to  the  shareholders '  meet ing  in  Ohio ,  Bobby Brown is  

a lways  there .   I f  he  could  ge t  over  h is  shyness ,  he  would  be  a  grea t  

l eader .   (Laughter )    

  P lease  jo in  me in  thanking  the  Ret i red  Members  Counci l .    

  . . .  Pres ident  Cohen resumed the  Chai r  . . .  



 

 

150

  PRESIDENT COHEN:   Thank you,  guys .   

  Welcoming back  our  Resolu t ions  Commit tee ,  check out  your  

resolut ions  books .   I  recognize  the  Chai r  o f  the  Resolut ions  Commit tee .   

  CHAIR GIBSON:   Thank you,  Mr .  Pres ident .   

  The  Chai r  recognizes  J im Marshal l .   

  COMMITTEE MEMBER JIM MARSHALL (TNG-CWA 

Local  31003):   Thank you,  Mr .  Chai r .   

  Would  the  de legates  p lease  turn to  Page  5  of  the  Resolut ions  

repor t  and  look a t  Resolu t ion  71A-09-2  ent i t led  "Employee  Free  Choice :  

I t ' s  Our  Time."    

RESOLUTION 71A-09-2  

Employee  Free  Choice :  I t ' s  Our  Time 

  Our  campaign  to  win  passage  of  the  Employee  Free  Choice  

Act  has  come down to  the  wire .  

  We have  an  overwhelming major i ty  in  the  House  of  

Representa t ives ,  wi th  b i -par t i san  suppor t  in  tha t  chamber ,  and  a  

pres ident  who wi l l  s ign  the  Employee  Free  Choice  Act  wi th  pr ide .  We 

a lso  have  major i ty  suppor t  for  the  leg is la t ion  in  the  Senate .  However ,  we  

need  60  Senators  to  br ing  the  b i l l  to  the  f loor  of  the  Senate  for  a  vote .   

That  vote  wi l l  be  a long s t r ic t  par ty  l ines ,  and  there  remain  some 

"wobbly"  Democra ts .  

  Working wi th  the  labor  movement- -  AFL-CIO unions ,  
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Change  to  Win unions ,  the  Nat ional  Educat ion  Associa t ion- -  and the  

hundreds  of  organiza t ions  tha t  have  s tood  up  to  suppor t  Employee  Free  

Choice ,  we  need  to  make  the  f ina l  push  to  ge t  th is  measure  passed  by  

Congress  and sent  to  Pres ident  Obama for  h is  promised  s ignature .  

  This  i s  i t .  This  i s  our  t ime .  

  Over  many,  many months ,  we  have  proven the  case  for  the  

Employee  Free  Choice  Act .   We have  made  the  connec t ion  be tween 

s t rong barga in ing  r ights  and  a  s t rong  middle  c lass .  

  The  publ ic  overwhelmingly  suppor ts  rea l  barga in ing  and 

organiz ing  r ights  for  workers .  Nobel -pr ize  winning  economis ts ,  b ig  and  

smal l  bus iness  leaders ,  and  publ ic  pol icy  ana lys t s  a l l  agree  tha t  

Employee  Free  Choice  i s  the  key to  turn ing  around our  s t ruggl ing  

economy.   St rong major i t ies  in  the  House  of  Representa t ives  and  the  

Sena te ,  not  to  ment ion  Pres ident  Obama and  Vice  Pres ident  Joe  Biden,  

a re  s tanding  up  for  working  fami l ies  and  Employee  Free  Choice .  

  Not  surpr i s ingly ,  some corpora te  in te res t s  l ike  the  Chamber  

of  Commerce  do  not  qui t e  see  i t  th i s  way.  The  Chamber  of  Commerce  

a lone  has  spent  $200 mi l l ion  t ry ing to  f ight  Employee  Free  Choice .  I t s  

l a tes t  t ac t ic  i s  to  hos t  " f ly- in  days"  for  corpora te  execut ive  of f icers  

whom they take  to  meet ings  wi th  the i r  senators  to  lobby agains t  the  Act .   

For  example ,  the  Chamber  of  Commerce  jus t  recent ly  f lew in  300 

execut ives  to  meet  wi th  Cal i forn ia  Senator  Dianne  Feins te in .  
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  Clear ly ,  the  Wal l  St ree t  and  f inancia l  in te res ts  tha t  have  run  

our  economy in to  the  ground cannot  be  a l lowed to  control  our  economic  

fu ture .   Greed  and overreaching by Wal l  S t ree t  and inves tment  banks  

caused  our  economic  cr i s i s  and  the  ex t reme income inequal i ty  tha t  has  

been  rampant  in  th i s  count ry  for  severa l  decades .  

  The  resu l t  i s  an  economy in  which  people  do  not  have  hea l th  

care ,  qua l i ty  jobs ,  or  the  ab i l i ty  to  move  forward  confident ly  in to  the  

fu ture .   That  i s  why bargain ing  r ights  and  the  Employee  Free  Choice  Act  

top  our  agenda  for  working  fami l ies .  

  E ighty-e ight  percent  of  Amer ican  workers  do  not  have  

bargain ing  r ights .   This  means  workers  do  not  have  a  sea t  a t  the  tab le  

wi th  the i r  employers  and  do  not  have  the  ab i l i ty  to  f ind  so lu t ions  to  

workplace  and  economic  problems.   As a  d i rec t  resul t ,  working  fami l ies  

in  the  Uni ted  Sta tes  lag  fa r  behind  working fami l ies  in  the  wor ld ' s  o ther  

indus t r ia l  democracies ,  according  to  the  Organiza t ion  for  Economic  

Coopera t ion  and  Development ,  which  t racks  economic ,  envi ronmenta l  

and socia l  condi t ions  in  30  developed count r ies .  

  The  Employee  Free  Choice  Act  serves  as  the  foundat ion  upon 

which  we wi l l  address  a l l  the  cr i t i ca l  chal lenges  fac ing  workers  and  the i r  

fami l ies  today .   Wi thout  barga in ing  r ights ,  our  na t ion  t ra i l s  the  o ther  

advanced economies  on  every  soc ia l  and economic  indica tor .  

  Heal th  care .  The Uni ted  Sta tes  now spends  more  than 17 
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percent  of  our  gross  domest ic  product  on  hea l th  care- -  twice  tha t  of  

o ther  indus t r ia l  democrac ies .  Yet  46  mi l l ion  Amer icans  have  no  heal th  

insurance .   U.S .  bus inesses  tha t  do  provide  coverage  for  employees  face  

a  compet i t ive  d isadvantage compared  to  o ther  U.S .  employers  who of fer  

inadequate  or  no  hea l th  benef i t s .   S imi lar ly ,  U.S.  corpora t ions  tha t  

provide  heal th  coverage ,  incur  cos t s  tha t  fore ign  corpora t ions  located  in  

na t ions  wi th  na t ional  hea l th  pol ic ies  do  not  bear ,  ra i s ing  the  cos t  of  U.S .  

goods  and  serv ices  re la t ive  to  our  fore ign  compet i tors .  

  Pensions  and re t i rement  secur i ty .   For  working  fami l ies ,  the  

percentage  of  income replaced  by  Socia l  Secur i ty  and  pr iva te  pens ions  i s  

lower  in  the  Uni ted  Sta tes  than  in  any  o ther  indus t r ia l  na t ion  wi th  the  

except ion  of  Mexico.  

  Jobs  and fa ir  t rade .   In  the  Uni ted  Sta tes ,  our  t rade  prac t ices  

have  been  based  on  an  imbalanced  not ion  of  " free  t rade"  tha t  ignores  the  

impact  on  working  people .   In  the  wor ld ' s  o ther  indus t r ia l  democracies ,  

workers '  in te res ts  car ry  weight  in  se t t ing  na t iona l  t rade  pol icy .  

  Bargaining r ights .   Trade  union  representat ion  has  dec l ined  

to  12  percent  of  the  U.S .  labor  force ,  and  only  seven percent  of  the  

pr iva te  sec tor .   The  Uni ted  Sta tes  has  the  wors t  record  of  any democracy  

in  protec t ing workers '  r ights- -  wi th  the  except ion  of  Colombia .  

  The  Employee  Free  Choice  Act  t ies  a l l  these  i ssues  together .   

That  i s  why we must  take  th is  oppor tuni ty ,  push harder  than  ever ,  and  
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pass  th is  c r i t ica l  leg is la t ion .  

  Our  representa t ives  and  senators  must  be  on  not ice  tha t  we  

are  watching  the i r  vo tes  and tha t  we  wi l l  hold  them accountable  for  the i r  

vo te  on  Employee  Free  Choice .   I t  i s  t ime tha t  our  e lec ted  of f ic ia l s  

dec lare  "which  s ide  they ' re  on ."  

  Resolved:   CWA members  must  do  every thing poss ib le  to  

ensure  tha t  Congress  passes  the  Employee  Free  Choice  Act  and  sends  i t  

to  Pres ident  Obama for  h i s  s ignature .   CWA members  mus t  be  a  mass ive  

presence  on  Capi to l  Hi l l  a t  our  June  24  Lobby Day.   CWA members  and  

locals  mus t  cont inue  to  contac t  the i r  senators  and  representa t ives  and  

the i r  s ta f f ,  schedul ing  meet ings  in  d i s t r i c t  of f ices  over  the  next  severa l  

weeks  to  press  for  passage  of  the  Employee  Free  Choice  Act .   CWA 

members  mus t  send a  de luge  of  personal  le t te rs  to  members  of  Congress  

to  make  sure  tha t  our  voices  a re  heard  on  Employee  Free  Choice .  

  Resolved:   We wi l l  focus  our  e f for t s  on  Democra t ic  Senators  

th is  week and every  week  unt i l  passage  of  the  Employee  Free  Choice  

Act ,  s ince  we need  a l l  60  to  vote  for  c lo ture  to  ge t  a  f loor  vote .   

Par t icular ly  in  key Sena te  s ta tes ,  we  wi l l  make  sure  tha t  every  s teward  i s  

engaged in  mobi l iz ing  l ike  never  before .   CWA members  wi l l  make sure  

tha t  our  e lec ted  of f ic ia ls  know they  wi l l  be  he ld accountable  for  the i r  

vo te  on  the  Employee  Free  Choice  Act .  

  Mr .  Pres ident ,  the  Resolu t ions  Commit tee  moves  the  
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adopt ion  of  reso lu t ion 71A-09-2  ent i t led  "Employee  Free  Choice :  I t ' s  

Our  Time."   

  PRESIDENT COHEN:   A mot ion  has  been  seconded f rom 

the  f loor .   At  microphone  No.  3 ,  Delegate  Gendron.   

  DELEGATE MICHAEL GENDRON (Local  1108):   Good 

af te rnoon,  s i s te rs  and  brothers .   I  am speaking on behal f  of  the  

reso lu t ion ,  "The  Employee  Free  Choice  Act :  I t ' s  Our  Time."   The  

membership  of  organized  labor  has  been  on  the  s teady  dec l ine  for  the  

las t  30  to  40  years  to  the  point  tha t  i t  i s  today .   We are  a t  12  percent  of  

the  working  men and women of  th is  count ry  who enjoy  the  pro tec t ion  of  

a  union.   I t  i s  no  coincidence  tha t  we have  seen  a  dec l ine  in  the  middle  

c lass  in  our  count ry  dur ing  th i s  t ime.   

  This  d id  not  happen by  acc ident .   Corpora te  Amer ica  has  had  

a  p lan  they  have  been  fo l lowing.   Wel l ,  now i t ' s  our  t ime.   Today we 

have  a  p lan  to  make  th ings  fa i re r .   Unfor tunate ly ,  30  percent  of  

employers  f i re  union  organizers ,  49  percent  of  employers  threa ten  to  

c lose  works i tes ,  91  percent  of  employers  force  employees  to  a t tend  

capt ive-audience  meet ings .   

  Wel l ,  I  say  i t ' s  t ime for  a  change .   The  Employee  Free  

Choice  Act  wi l l  b r ing  tha t  change .   I t  wi l l  re turn  the  choice  to  form a  

union  back  to  the  employees .   Under  the  Employee  Free Choice  Act ,  

there  wi l l  be  mandatory  media t ion  and f i r s t  cont rac t  a rb i t ra t ion .   Over  
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40 percent  of  the  t ime,  there  i s  no  f i r s t  cont rac t .   

  Brothers  and s i s te rs ,  imagine  a  wor ld  where  the  employer  

ac tua l ly  ge ts  f ined  for  the i r  i l lega l  ac t iv i t i es .   We are  l iv ing  through a  

per fec t  s torm of  having  a  House  and  Senate  a long wi th  a  Pres ident  who 

suppor t  the  Employee  Free  Choice  Act .   We cannot  a f ford  to  s i t  back  and 

wai t  for  i t  to  happen.   We must  be  out  there  as  a  cons tant  reminder  tha t  

we  wi l l  not  res t  unt i l  we  res tore  the  middle  c lass ,  res tore  respect  and 

d igni ty  back  to  the  working men and women of  th is  country .   

  So  when you look back  on  today,  when you look  a t  your  

ch i ldren ,  wi l l  you  be  able  to  say  you d id  a l l  tha t  you  could  to  br ing  rea l  

change  in  the  U.S .?    

  S i s te rs  and brothers ,  i t ' s  our  t ime .   Thank you.   (Applause)   

  PRESIDENT COHEN:   At  the  Ques t ions  mike ,  Delegate  

Walker .   

  DELEGATE ERIC WALKER (Local  3290):  Pres ident  

Cohen,  the  ques t ion  i s :   Wil l  the  Employee  Free  Choice  Act  pr inc ip les  

apply  to  a l l  pr iva te  sec tors  employees ,  inc luding unions?   

  PRESIDENT COHEN:   Yes .   

  DELEGATE WALKER:   I  have  a  fo l low-up  ques t ion.   Wi l l  

the  b inding arb i t ra t ion  provis ion  apply  regardless  of  i s sues  remaining 

af te r  three  months?   

  PRESIDENT COHEN:   The  t ime  per iod  I  don ' t  have  in  f ront  
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of  me here .   Does  the  commi t tee  have  tha t?   And tha t  i s  under  

d iscuss ion ,  tha t  t ime  per iod .   But  the  bas ic  answer  i s  tha t  a l l  mandatory  

subjec ts  would  have  the  b inding a rb i t ra t ion .   The  media t ion  per iod ,  I  

th ink  tha t ' s  three  months ,  and  then  I  th ink  the  b inding  arb i t ra t ion  comes  

in  four  months .   But  we  can check  tha t  and  ge t  back  to  you on  tha t  i f  you 

want  to  see  me.   I  don ' t  want  to  say  exact ly  the  t ime  per iod .   I  don ' t  have  

i t  in  my head .    

  DELEGATE WALKER:   Thank you.   

  PRESIDENT COHEN:   Thank you.   Microphone  No.  3 ,  

Delegate  Perez .   

  DELEGATE JUDY PEREZ (Local  9400):   Mr .  Pres ident ,  

Execut ive  Board ,  Delegates ,  Al terna tes :   I  r i se  in  suppor t  of  th i s  

reso lu t ion .   In  2008,  we not  only  e lec ted  Barack Obama as  Pres ident ,  but  

a l so  e lec ted  to  the  Congress  and Senate  a  major i ty  of  Democra ts .   CWA 

put  a  lo t  of  money,  t ime ,  and  an  endless  number  of  volunteers  in to  races  

across  th is  count ry- -  and  we won.   Our  prayers  were  answered ,  we 

thought .   L i fe  was  going  to  be  good.   We could  f ina l ly  pass  the  

Employee  Free  Choice  Act  and  dream of  organiz ing  the  unorganized ,  

unencumbered  by  res t ra in ts  and  in t imidat ions .    

  But  now we are  hear ing  tha t  nothing  has  rea l ly  changed.   

Those  Democra ts  whom we e lec ted  have  forgot ten  about  us .   In  fac t ,  they  

forgot  very  quickly  tha t  they  were  e lec ted  to  represent  us ,  working 
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Amer icans .   So ,  bro thers  and s i s te r s ,  I  guess  we 've  been  too nice .   We 

need  to  ge t  mad.   We don ' t  need  to  k ick  but t ;  we need  to  k ick  ass .  

(Applause)   

  We need  to  go  to  the  Hi l l  th i s  week and remind them that  

they  work  for  us .   We pay  the i r  sa la ry .   They a lso  have  good hea l th  care  

benef i t s  tha t  we got  for  them.   So ,  e i ther  they need to  suppor t  the  

Employee  Free  Choice  Act ,  o r  we  wi l l  b r ing  them down.   Jus t  having  

"Democrat"  next  to  the i r  names  wi l l  no  longer  pro tec t  them.   (Applause)  

  Brothers  and s i s te rs ,  we  need to  f ight  hard .   My fa ther  had  

an  o ld  saying ,  " I t ' s  be t te r  to  ge t  p issed of f  than p issed  on ."   Wel l ,  we 've  

been  p issed  on  for  too  long.   We need  to  ge t  p i ssed  of f !   F ight !   

(Applause  and cheers)   

  PRESIDENT COHEN:   No o ther  de lega te  wishes  to  speak  

on  the  mot ion .   The  mot ion  i s  before  you.   Al l  those  in  favor  of  

Resolu t ion  No.  2 ,  "Employee  Free  Choice  Act :  I t ' s  Our  Time,"  p lease  

indica te  by  ra i s ing  your  hand.   Down hands .   Opposed.   I t  i s  adopted .  

(Applause  and cheers)   

  CHAIR GIBSON:   The  Chai r  recognizes  Rober t  Santucc i .  

  COMMITTEE MEMBER ROBERT SANTUCCI (Local  

3806):   Thank you,  Mr .  Chai r .    

  Wi l l  the  de legates  p lease  turn  to  Page  8  of  the  Resolut ions  

repor t  and  look a t  Resolu t ion  71A-09-3  en t i t led ,  "CWA 2009 
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Mobi l iza t ion  for  Nat ional  Heal th  Care  Reform."    

RESOLUTION 71A-09-3  

CWA's  2009 Mobi l iza t ion  for  Nat ional  Heal th  Care  Reform 

  "So  le t  there  be  no  doubt :   Heal th  care  re form cannot  wai t ,  i t  

must  not  wai t ,  and  i t  wi l l  not  wai t  another  year ."   With  those  bold  words  

Pres ident  Barack  Obama se t  the  s tage  for  enact ing  heal th  care  re form in  

2009.   And he  has  s tood by  tha t  bold  chal lenge .  His  2010 budget  

submit ted  to  Congress  inc luded a  $600 b i l l ion  down payment  on  hea l th  

care  re form.   Since  then ,  he  has  reached out  to  insurance  company 

representa t ives ,  bus iness  execut ives ,  and  most  recent ly  to  the  American 

Medica l  Assoc ia t ion- -  t rad i t ional  foes  of  the  expans ive  re forms.   

Pres ident  Obama has  cha l lenged  those  fac t ions  to  s tand  down,  be  par t  of  

the  so lu t ion ,  and  he lp  make hea l th  care  re form a  rea l i ty .  

  The  Pres ident ' s  e f for t  i s  suppor ted  in  both  the  House  and  the  

Sena te  by energet ic  Commit tee  Chai rs  de termined  to  ge t  the  job  done  in  

2009.   As we meet  a t  th i s  Convent ion ,  the  Sena te  Finance  Commit tee  and  

Senate  Heal th ,  Educat ion ,  Labor ,  and Pens ion  Commit tee  have  draf ted  

b i l l s  and  are  consider ing  them in  commit tee  mark-up hear ings .   The  three  

House  commit tees  wi th  jur i sd ic t ion  over  heal th  care  have  merged  the i r  

e f for t s  and jus t  re leased  the i r  common b i l l .   Along wi th  H.R 676 

in t roduced by  Rep.  John Conyers ,  each  of  these  proposals  has  se t  the  

goal  of  achieving  hea l th  care  for  a l l .  
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  In  spi te  of  th i s  pos i t ive  momentum,  the  ba t t le  l ines  a re  

drawn.   Bus iness  res i s t s  the  no t ion  tha t  they  must  pay  the i r  fa i r  share .   

Heal th  insurance  companies  res i s t  the  no t ion  tha t  the  American  people  

should  be  of fe red  the  choice  of  a  publ ic  p lan ,  fear ing  a  cos t -ef f ic ien t  

p lan  might  dr ive  them out  of  bus iness .   Heal th  care  providers  res i s t  the  

not ion  tha t  cos ts  might  be  cont ro l led  by  implement ing  bes t  prac t ices .   In  

shor t ,  s takeholders  a re  and  wi l l  cont inue  to  lobby hard  to  make  sure  tha t  

hea l th  care  re form does  not  come a t  the i r  expense .  

  CWA has  a  huge  s take  in  the  outcome of  th is  h is tor ic  

oppor tuni ty .   Our  members  have  had  to  f ight  hard  jus t  to  keep  the  hea l th  

care  benef i t s  we  have ,  but  most  of  us  have  been los ing  ground.   Heal th  

care  i s  soaking up a  b igger  and b igger  por t ion  of  our  to ta l  compensa t ion ,  

but  the  benef i t s  packages  a re  shr inking .   We can  no  longer  expect  to  

solve  our  hea l th  care  problems a t  the  bargain ing table .   We must  take  our  

f ight  for  a f fordable ,  qual i ty  hea l th  care  for  a l l  to  the  ha l l s  of  Congress .  

  Our  message  to  Capi to l  Hi l l  i s  tha t  f ix ing heal th  care  i s  

c ruc ia l  to  f ix ing  the  economy.  The  h igh  cos t  of  hea l th  care  i s  hur t ing  our  

fami l ies ,  our  bus inesses ,  and our  government .  I f  we  a re  to  bui ld  a  new 

foundat ion  for  economic  growth ,  we need  to  f ix  our  hea l th  care  sys tem 

to  cont ro l  cos t s  and guarantee  good,  a ffordable  hea l th  care .  

  I t  i s  very  l ike ly  tha t  a  heal th  care  re form bi l l  wi l l  be  passed  

th i s  year ,  and CWA members  mus t  he lp  the  f ina l  push  for  passage  so  tha t  



 

 

161

this  h i s tor ic  oppor tuni ty  i s  no t  missed .   We do  not  want  jus t  any  reform 

bi l l ;  we  want  the  r ight  re form bi l l .   As  the  b i l l  i s  be ing  wr i t ten  and  

moves  through Congress ,  i t  i s  impor tan t  tha t  we speak  out  for  our  

pr ior i t ies ,  so  we ge t  heal th  reform tha t  works  for  working  fami l ies .  

  Resolved:   CWA wi l l  engage  a t  every  leve l  to  work  for  

passage  of  a  hea l th  care  re form bi l l  th i s  year  tha t  addresses  our  top  

pr ior i t ies :   a l l  employers mus t  pay toward coverage  for  the i r  workers ;  

pre-Medicare  re t i rees  must  be  guaranteed  af fordable ,  qua l i ty  care ;  there  

must  be  a  choice  be tween a  publ ic  and pr iva te  hea l th  insurance  p lan;  and 

the  hea l th  benef i t s  for  working  fami l ies  must  not  be  taxed .  

  Resolved:   CWA wi l l  jo in  wi th  coal i t ions  who share  our  

pr inc iples  in  order  to  mul t ip ly  our  power .   "Heal th  Care  for  Amer ica  

Now!"  i s  the  la rgest  coa l i t ion  uni t ing labor  unions  and o ther  progress ive  

groups  working  for  comprehens ive  hea l th  care  re form.   We wi l l  l ink  our  

e f for t s  where  we can ,  beginning  wi th  the  June  25th  Nat ional  Heal th  Care  

Ral ly  and Lobby Day and in  s ta te  and loca l  coal i t ions  thereaf ter .  

  Mr .  Pres ident ,  the  Resolu t ions  Commit tee  moves  the  

adopt ion  of  Resolu t ion 71A-09-3  ent i t led  CWA 2009 Mobi l iza t ion  for  

Nat ional  Heal th  Care  Reform.   

  PRESIDENT COHEN:   You have  heard  the  mot ion .  I t ' s  been  

seconded f rom the  f loor .   At  microphone  No.  3 ,  Delega te  Blackburn .   

  DELEGATE DAVID BLACKBURN (Local  7050):   Brothers  
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and Sis te rs ,  Delegates ,  Al terna tes ,  and Guests :   I  s tand  before  you 

asking  for  a l l  o f  us  a t  th i s  meet ing ,  our  fami l ies  and  our  f r iends ,  to  make  

a  commitment  to  do  the  fo l lowing:   Engage  a t  every  leve l  to  work  for  the  

passage  for  a  Heal th  Care  Reform Bi l l  th i s  year  tha t  addresses  our  top  

pr ior i t ies :   Al l  our  employers  must  pay  toward coverage  for  the i r  

workers’  pre-Medicare ,  and re t i rees  must  be  guaranteed af fordable ,  

qua l i ty  care .   There  must  be  a  choice  be tween a  publ ic  and a  pr iva te  

hea l th  care  insurance  p lan .   And on  hea l th  care  benef i t s ,  working  

fami l ies  mus t  not  be  taxed .   I  repea t ,  MUST NOT BE TAXED.   

  Jo in  wi th  our  fami l ies ,  our  co-workers ,  and f r iends  to  work  

wi th  the  coal i t ions  who share  our  pr inc ip les  in  order  to  mul t ip ly  our  

power .   For  any  representa t ive  of  an  employer  who has  the  s tupid i ty  to  

s t i l l  be  in  th is  room,  I  ask  them to  ge t  of f  your  duffs  and  s ta r t  today  to  

he lp  wi th  heal th  care  re form and to  join  wi th  us  in  f ix ing  i t ,  not  jus t  

g iv ing  us  l ip  serv ice .   We have  been  ge t t ing  l ip  service  a t  AT&T from 

the  beginning.   (Applause)   

  Heal th  care ,  Amer ica ,  i s  a  r ight .   I t ' s  not  a  pr iv i lege .   And 

every  worker  and re t i ree  in  Amer ica  deserves  tha t  r ight .   We cannot  have  

l i fe ,  l iber ty ,  or  the  pursu i t  o f  happiness  i f  we  don ' t  have  af fordable  

na t ional  hea l th  care .   We can  no  longer  reso lve  our  problems a t  the  

barga in ing table .   We must  f ight  for  a f fordable  qual i ty  hea l th  care  for  a l l  

in  the  ha l l s  of  Congress .   
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  As  a  member  of  the  CWA Legacy-T barga in ing  team,  I  know 

f rom exper ience  tha t  AT&T,  one  of  the  r iches t  corpora t ions  in  the  wor ld  

tha t  made  $12.8  b i l l ion  las t  year  and  i s  pro jec ted  to  make  even more  th is  

year ,  as  i t s  f i r s t  pr ior i ty ,  i s  to  sh i f t  hea l th  care  cos ts  to  i t s  workers  in  

the  tune  of  a t  l eas t  an  18  percent  increase ,  and re fuses  to  even d iscuss  or  

barga in  for  re t i ree  hea l th  care .   

  So  when re t i rees  asked the  ques t ion  of  AT&T,  "How are  they  

going  to  take  care  of  us ,"  I  would  sugges t  you s i t  down before  you ge t  

the  answer .   

  So  wi th  the  passage  of  a  comprehens ive  Heal th  Care  Reform 

Bi l l ,  wi th  a  choice  be tween pr iva te  and  publ ic  p lans ,  we  wi l l  be  able  to  

barga in  for  th ings  tha t  we need to  bargain  for - -  wages ,  hours  of  work ,  

working  condi t ions ,  benef i t s ,  respec t  a t  work .    

  Brothers  and  s i s te r s ,  I  u rge  you to  vote  for  th is  reso lu t ion .   

Thank you very  much.   (Applause)   

  PRESIDENT COHEN:   Microphone  No.  3 ,  Delegate  Tafol la .   

  DELEGATE JAKE TAFOLLA (Local  6137):   Thank you for  

a l lowing me to  be  heard  on  th is  c r i t ica l  i ssue .   

  The  CWA must  cont inue ,  renew,  and s t rengthen  our  e f for t s  

for  na t iona l  hea l th  care  re form.   The  de ter iora t ion  and eros ion  of  hea l th  

care  benef i t s  for  mi l l ions of  Amer icans  i s  evident  by  looking  a t  the  s ta te  

of  today 's  economy.   The  CWA is  amongst  the  las t  l ine  of  defense  for  
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working  c lass  Amer ica .   Our  ef for t s  today can  have  an  enormous  impact  

on  our  ch i ldren  tomorrow.   I t ' s  t ime  for  a l l  o f  us  to  ca l l  upon our  

lawmakers  to  des ign  and suppor t  leg is l a t ion  tha t  wi l l  save  America  f rom 

drowning in  the  h igh  cos t  of  today 's  hea l th  care  sys tem.   

  Brothers  and  s i s te rs ,  I  u rge  you today  to  s tand  wi th  me in  

suppor t  of  th i s  resolut ion ,  and a lso  to  engage  yourse l f  in  the  campaign  to  

f ix  the  hea l th  care  c r i s i s  tha t  we  are  fac ing  today .   I t  t akes  more  than  

jus t  agree ing  wi th  the  i ssue .   I t ' s  go ing  to  take  hard  work  f rom a l l  of  

you.    

  Thank you for  your  t ime  and ef for t s .   (Applause)   

  PRESIDENT COHEN:   No o ther  de legate  wishes  to  go  

speak,  the  mot ion  i s  before  us .   Al l  those  in  favor  of  Resolu t ion  3 ,  

p lease  indica te  by  ra is ing  your  hand.   Down hands .   Opposed by  a  l ike  

s ign .   I t  i s  adopted .   (Applause)   

  CHAIR GIBSON:   The  Chai r  recognizes  Car l  Mayers .   

  COMMITTEE MEMBER CARL MAYERS (NABET-CWA 

Local  52031):   Thank you,  Mr .  Chai r .   

  I  would  ask  the  de legates  to  p lease  turn  to  Page  10  of  the  

Resolu t ions  repor t  and  look a t  Resolu t ion  71A-09-4  ent i t led ,  "Bargain ing  

Sol idar i ty . "   I  would  a lso  l ike  to  say  tha t  the  commit tee  would  l ike  you  

to ,  i f  you  haven ' t  read  a l l  of  the  resolu t ions ,  even  though we are  reading  

the  Resolves ,  tha t  you take  t ime  to  do  tha t ,  e i ther  when you go  home or  
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dur ing  th is  Convent ion ,  because  we put  a  lo t  o f  work in to  i t .    

RESOLUTION 71A-09-4  

Bargain ing Sol idar i ty  

  For  the  las t  18  months ,  working  fami l ies  have  suf fered  

through the  most  cha l lenging  economic  envi ronment  s ince  the  1930s .   In  

May 2009,  the  na t ional  unemployment  ra te  h i t  9 .4  percent  wi th  over  14 .5  

mi l l ion  workers  out  of  a  job .  

  Not  only  i s  the  economic  downturn  the  most  severe  s ince  the  

Great  Depress ion ,  employers  a re  wie ld ing  the i r  economic  power  to  

reverse  years  of  cont rac t  ga ins .   CWA-represented  employees  see  th i s  

behavior  in  pr iva te  and publ ic  sec tor ,  b ig  and  smal l  companies ,  service  

and manufac tur ing  companies .   This  i s  t rue  both  in  the  Uni ted  Sta tes  and 

Canada .   Workers  wi thout  union  representa t ion  and  wi thout  co l lec t ive  

barga in ing  coverage  are  be ing h i t  even harder .  

  AT&T is  among the  most  prof i tab le  companies  in  the  wor ld ,  

and  near ly  100,000 of  our  members  have  been  working  s ince  Apr i l  4  

wi thout  a  cont rac t .   We suppor t  the  uni ty  of  those  members  and  re t i rees  

and the i r  f ight  aga ins t  cu ts  and  for  a  h igher  s tandard  of  l iv ing .  

  In  the  newspaper  indus t ry ,  where  f ive  CWA employers  have  

f i led  for  Chapter  11  pro tec t ion ,  employers  a re  forc ing  fur loughs  and 

wage  cuts  on  TNG-CWA members .   In  June  2009,  management  a t  the  St .  

Louis  Pos t -Dispa tch  asked  employees  to  take  a  23  percent  cut  over  the  
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course  of  a  three-year  cont rac t .   Also  in  June 2009,  management  a t  the  

Bos ton  Globe  imposed  a  23  percent  wage  cut  on  TNG-CWA members .   

Severa l  employers  a re  demanding  tha t  local  unions  reopen cont rac ts  in  

mid- te rm.  

  Job  loss  in  manufac tur ing--  wi th  to ta l  employment  down 30  

percent  s ince  January  2001--  has  had  a  consequent  impact  on  col lec t ive  

barga in ing  and IUE-CWA-represented employees .   At  Dresser  Rand,  an  

o i l  dr i l l ing  suppl ie r  tha t  has  f lour ished wi th  the  for tunes  of  the  o i l  and  

gas  indus t ry ,  management  e l imina ted  re t i ree  heal th  care  and uni la tera l ly  

ev iscera ted  f i f ty  years  of  work  ru les  in  2007 and 2008.   At  Moment ive  

Per formance  Mater ia l s ,  employees '  wages  were  cut  by  25  percent  in  

January  2009.   In  the  au tomobi le  indus t ry ,  Genera l  Motors  appears  in  

June  2009 to  be  us ing  bankruptcy  to  renege  on funding re t i ree  heal th  

benef i t s  for  27 ,000 IUE-CWA re t i rees .  

  At  Nat iona l  Publ ic  Radio ,  management  forced NABET-CWA-

represented  employees  to  accept  in  Apr i l  2009 a  ne t  reduc t ion  in  to ta l  

compensa t ion  in  excess  of  $16,000 per  employee  on  the  sole  bas is  of  

budgetary  pro jec t ions- -  wi th  no  pro tec t ion  in  the  event  the  pro jec t ions  

were  f lawed.  

  The  s lash ing  of  wages  and  benef i t s  i s  threa tening  middle-

c lass  jobs  a t  prec ise ly  the  same t ime Pres ident  Obama i s  seeking to  

s t imula te  the  economy.   Not  only  does  employer  behavior  threa ten  CWA 
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members ,  i t  threa tens  the  na t ion 's  economic  recovery .   Sol idar i ty  wi th in  

the  union  and across  the  labor  movement  i s  now more  impor tant  than  a t  

any other  t ime  in  recent  memory.  

  Two recent  se t t lements  show how sol idar i ty  s t rengthens  the  

union  in  tough economic  t imes .   New Jersey  publ ic  sec tor  workers  

demonst ra ted  the  concre te  benef i t s  of  so l idar i ty  in  June  2009,  when,  

through mobi l iza t ion ,  member  educat ion ,  and  out reach ,  publ ic  sec tor  

loca ls  reached  an  agreement  tha t  provides  job  protec t ion  for  CWA 

members  and preserved the  in tegr i ty  of  co l lec t ive  barga in ing .  

  L ikewise ,  in  May 2009,  Cal i forn ia  newspaper  employees  

reached  a  f i r s t  cont rac t  a t  the  Bay Area  Newspaper  Group af ter  f i r s t  a  

denia l  of  recogni t ion  to  the  uni t ,  then  a  year  of  organiz ing  tha t  involved  

f i r ings ,  then  a  d i f f icul t  year  of  barga in ing  aggrava ted  by the  

deter iora t ing f inancia l  condi t ion  of  the  parent  company Media  News.   

This  ga in  could  only  take  p lace  because  of  the  commitment  of  un ion  

ac t iv i s t s  to  member  communica t ion and educat ion  and he lp  f rom an  

adjacent  CWA loca l .  

  Resolved:   In  response  to  the  a t tacks  we  a l l  face  a t  the  

barga in ing  tab le ,  CWA members  must  cont inue  to  s tand  s t rong and 

uni f ied  in  suppor t  of  each  o ther ' s  col lec t ive  barga in ing regardless  of  

indus t ry ,  sec tor ,  or  region.  

  Resolved:   CWA wi l l  jo in  together  in  so l idar i ty  wi th  o ther  
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unions ,  Jobs  wi th  Jus t ice ,  progress ive  e lec ted  off ic ia ls ,  and o ther  a l l i es  

to  fos ter  coa l i t ions  tha t  suppor t  our  co l l ec t ive  barga in ing  agenda;  bui ld  

publ ic  unders tanding  tha t  s lash ing  workers '  wages ,  benef i t s ,  and  jobs  

wi l l  no t  lead  our  count r ies  ou t  o f  the  cur rent  recess ion  nor  re -bui ld  the  

middle  c lass ;  and  suppor t  publ ic  pol ic ies  tha t  improve  the  s tandard  of  

l iv ing  and col lec t ive  voice  of  working  people .  

  Mr .  Pres ident ,  the  Resolu t ions  Commit tee  moves  the  

adopt ion  of  Resolu t ion 71-A-09-4  ent i t led ,  "Bargain ing  Sol idar i ty ."   

  PRESIDENT COHEN:   Thank you.   A mot ion  has  been  made  

and seconded f rom the  f loor .   At  Microphone  No.  1 ,  Delegate  Thomas .   

  DELEGATE MAURICE "MO" THOMAS (NABET-CWA 

Local  52031):   Good af te rnoon,  Mr .  Pres ident .  Brothers  and  s i s te rs  of  

NABET-CWA, union  movement  a t  l a rge ,  I  would  l ike  to  make a  mot ion 

to  amend Resolu t ion  4  a t  Line  35 ,  inser t ing  the  fo l lowing language:   

"Negot ia t ions  for  2 ,500 NABET-CWA members  working  a t  NBC 

Universa l  in  New York ,  Chicago,  Washington ,  D.C. ,  and  Burbank,  

Cal i fornia ,  have  taken p lace  agains t  a  backdrop of  increas ingly  hos t i le  

behavior  f rom management .   The  company i s  de termined to  scut t le  a  75-

year  re la t ionship  by  ins is t ing  on  proposals  tha t  inc lude  gut t ing  the  

senior i ty  sys tem and removing  a  number  of  union  jobs  f rom the  

barga in ing  uni t . "    

  That  i s  the  language .   I  wi l l  provide  tha t  to  the  Chai r .   
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  . . .  The  mot ion  was  duly  seconded . . .  

  PRESIDENT COHEN:   Thank you.   You can  speak on  your  

mot ion.   I s  there  a  second?   Yes ,  there  was .   

  DELEGATE THOMAS:   Mr .  Pres ident ,  you know th is  i s  

very  reminiscent  of  another  move  we saw some years  ago  a t  CNN where  

the  company made  uni la tera l  changes  by  t ransfer r ing  the  work tha t  we  

used  to  be  doing  for  many,  many years  to  jus t  another  group,  change  the  

job  t i t le ,  to ld  everybody they  had  to  reapply  for  the  very  same job  they  

had  been  doing  for  years .   Here  again ,  NBC Universa l  i s  t ry ing the  same 

tac t ic .   Of  course ,  we  are  not  going to le t  them get  away wi th  i t  a t  the  

barga in ing  tab le ,  and  our  members  a re  not  going to  l e t  them get  away 

wi th  i t  on  the  s t ree t .   We are  going  to  make  i t  very  c lear .   These  a re  our  

jobs ,  we  have  barga ined for  these  jobs ,  we have  had  these  jobs  for  a  

long ,  long  t ime .   

  As  you have  sa id  many t imes ,  Larry ,  th is  i s  another  race  to  

the  bot tom by Corpora te  Amer ica ;  another  way of  e l imina t ing  union  

pro tec t ions ,  union  representa t ion .   And I  th ink  in  these  economic  t imes ,  

i t ' s  exac t ly  what  th is  count ry  does  not  need .  We need  more  members .   

These  members  had these  jobs ;  they  deserve  the  work;  they  deserve  

representa t ion .   I  ask  the  Convent ion  for  support  o f  the  amendment .   

(Applause)   

  PRESIDENT COHEN:   Wi th  no  one  wishing  to  speak  on  the  
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amendment ,  we  are  now vot ing  on  adding those  l ines .   Bas ica l ly ,  th i s  i s  

the  f ight  a t  NBC,  which  i s  done  by  GE Universa l .   We 've  got  GE,  NBC,  

Universa l ,  bu t  we  know who they  are .   And tha t ' s  the  language ,  as  

Delega te  Thomas  jus t  read .   

  Al l  those  in  favor  of  the  amendment- -  jus t  the  amendment- -  

p lease  indica te  by  ra is ing  your  hands .   Down hands .   Opposed  by  a  l ike  

s ign .   I t ' s  adopted .   (Applause)  

  Now we are  on  the  main  mot ion .   At  Microphone  No.  3 ,  

Delegate  Green .   

  DELEGATE BILL GREEN (AFA-CWA Counci l  23057):   I  

speak for  the  unanimous  adopt ion  of  th is  reso lu t ion  in  AFA-CWA.   

Almost  every  a i r l ine  i s  in  negot ia t ion  in  some form,  inc luding  media t ion .   

In  1998,  Air t ran  Airways  f l ight  a t tendants  were near ing  a  s t r ike  and  

negot ia t ions  were  d i f f icul t ,  to  say  the  leas t .   I f  no t  for  the  suppor t  and  

so l idar i ty  of  At lanta  and  the  Georgia  house  of  labor ,  we  would  not  have  

reached  our  f i r s t  agreement  wi thout  a  horrendous  s t r ike .   The  labor  

so l idar i ty  sent  management  a  s t rong message  tha t  labor  was  in  the  house  

in  At lan ta ,  and  management  had  to  dea l  wi th  us .   

  We are  now negot ia t ing  our  th i rd  agreement ,  and las t  year  

the  Ai r t ran  AFA-CWA leaders  a l l  became delega tes  to  the  Cent ra l  

Georgia  Labor  Counci l  because ,  whether  i t ' s  a  cont rac t  f ight  a t  AT&T,  

Ver izon,  Uni ted  Ai r l ines ,  At lan t ic  Southeas t  Ai r l ines ,  we  are  a l l  in  th i s  
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together .   Our  CWA goal  here  i s  to  rebui ld  the  grea t  Amer ican  middle  

c lass ,  and s tanding together  and  col lec t ive  barga in ing  i s  the  f i r s t  s tep .    

  Le t ' s  send  management  a  resounding message  today by  

pass ing  th is  resolu t ion  in  one  voice .   (Applause)   

  PRESIDENT COHEN:   At  Microphone  No.  3 ,  Delega te  

Duffy .   

  DELEGATE SHANNON DUFFY (Local  36047):   Brothers  

and s i s te rs ,  we  are  in  the  most  d i f f icul t  barga ining  c i rcumstances  in  my 

l i fe t ime.   I  know there  a re  a  lo t  o f  brothers  and  s i s te rs  out  there  se rving 

on  barga in ing  commit tees ,  t ry ing  to  walk  through a  minef ie ld .   They are  

dea l ing  wi th  corpora t ions  tha t  have  economic  d i f f icu l t ies .    

  But  there  a re  a l so  loca ls ,  l ike  mine--  and my local  i s  l i s ted  

in  th is  reso lu t ion ,  the  St .  Louis  Newspaper  Gui ld ,  St .  Louis  Pos t  

Dispatch - -  where  they want  23  percent  in  wage  concess ions  when the  

Post  Dispatch  made  a  prof i t  l as t  year .   As  a  mat ter  of  fac t ,  the  Post  i s  

owned by  Lee  Enterpr i ses .   They have  54  da i ly  newspapers .   Al l  of  the i r  

newspapers  send  them $207 mi l l ion  col lec t ive ly  up  the  corpora te  cha in .   

In  prof i t s  they  made  a  19 .6  percent  re turn .   How would  you l ike  to  ge t  

19 .6  percent  on  your  401(k)?   

  Yet ,  because  they  have  made  such bone-headed corpora te  

dec is ions  in  borrowing a l l  k inds  of  money to  buy more  and  more  

newspapers ,  they  have  over  a  b i l l ion  dol la rs  wor th  of  debt .   So  they  have  
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made rea l ly  s tupid  manager ia l  dec is ions ,  and  they  want  to  take  i t  out  on  

the i r  employees ,  on  the  backs  of  the ir  employees .   They want  to  se t t l e  

the i r  books .   

  F ina l ly ,  there  i s  the  corpora te  greed  of  the  h ighly-prof i table  

AT&T,  which  i s  jus t  us ing  th is  economic  downturn  as  an  excuse  to  go  

af te r  the i r  union  employees .   (Applause)    

  No mat te r  what  your  c i rcumstances ,  i f  you  work  for  or  

represent  employees  a t  a  p lace  tha t  i s  rea l ly  having d i f f icul t  problems 

or ,  l ike  me,  you are  dea l ing  wi th  a  company tha t  has  managed to  jus t  

make  some rea l ly  incredib ly  s tupid  mis takes ,  or  whether  you are  dea l ing  

wi th  the  aggress ive  greed  of  AT&T,  we  need to  s tand toge ther .    

  So  I  want  everyone not  jus t  to  adopt  th is  reso lu t ion ,  bu t  I  

encourage  you to  read  and ac tua l ly  fo l low i t s  mandate .   Le t ' s  no t  jus t  

s tand  shoulder - to-shoulder  in  the  CWA; le t ' s  reach  out  to  o ther  unions ;  

and  le t ' s  make  sure  we reach  out  to  o ther  communi ty  organiza t ions .   

  Bro ther  Cohen,  I  sa lute  you  for  having  the  idea  and fores ight  

to  come up  wi th  Jobs  wi th  Jus t ice  years  ago.   In  St .  Louis ,  I  am the  labor  

co-chai r  of  J  wi th  J .   I t ' s  a  coa l i t ion  of  labor  groups ,  fa i th  groups ,  

communi ty  groups ,  and  s tudent  groups .   We have  about  40  chapters  

a round the  Uni ted  Sta tes .   I f  you  are  not  a  member  of  J  wi th  J ,  I  urge  

you when you go  back  to  jo in  i t .   I f  you  don ' t  have  one  in  your  

communi ty ,  I  u rge  you to  form one .    
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  Let ' s  s tand  toge ther .   Let ' s  mobi l ize  together .   Le t ' s  f igh t  

together ,  and  by  God,  le t ' s  win  together .   Thank you.   (Applause)   

  PRESIDENT COHEN:   Microphone  3 ,  Delegate  Hayes .   

  DELEGATE TONY HAYS (Local  86782):   Thank you,  

Pres ident  Cohen.    

  Las t  week we concluded cont rac t  negot ia t ions  a t  our  p lant .   I  

th ink  you saw tha t  there  was  a  great  deal  of  d i f f icul ty  in  negot ia t ing  

wi th  Dresser  Rand.   Let  me te l l  you  today ,  i f  you  are  in  the  

te lecommunica t ions  indus t ry ,  i f  you  are  in  the  manufactur ing indust ry ,  

no  mat te r  where  you work  in  the  Uni ted  Sta tes  of  Amer ica ,  you  are  under  

a t tack .   (Applause)  

  I  saw corpora te  greed  in  i t s  mos t  v i le  form:   no  respect  for  

workers  who had g iven them the  bes t  years  of  the i r  l ives .   Hea l th  care  i s  

under  a t tack ,  pens ions  are  under  a t tack ,  and  as  GM goes ,  don ' t  you th ink  

they  are  not  s tanding up and tak ing  not ice .   I t ' s  t ime  for  us  to  s tand up 

and uni te  and f ight .   (Applause)   

  These  CEOs are  enjoying  record paydays .   I  say  today,  tha t  

enough i s  enough.   The  Amer ican publ ic  i s  bra inwashed today by these  

g iants  in to  be l iev ing  tha t  we  are  lucky  jus t  to  have  a  job .    

  Today I  say  we  have  the  tools  to  make  i t  happen.   We need  to  

uni te  as  never  before .   The  Amer ican  Dream is  evapora t ing  before  our  

very  eyes .   Let ' s  s tand s t rong.   Le t ' s  s tand  uni ted .   Let ' s  adopt  th i s  
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resolu t ion .   Thank you.   (Applause)   

  PRESIDENT COHEN:   No o ther  de lega te  wishing to  speak ,  

the  mot ion  i s  before  us ,  "Bargaining Sol idar i ty ."   Al l  those  in  favor  of  

the  resolut ion ,  p lease  indica te  by  ra i s ing  your  hand.   Down hands .  

Opposed  by  a  l ike  s ign .   I t  i s  adopted .   (Applause)   

  At  th i s  t ime I  recognize  the  Co-chai r  of  the  Credent ia l s  

Commit tee  for  a  repor t .   

  DON RICE (Co-Chair ,  Credent ia ls  Committee) :   The  

Credent ia l s  Commit tee  would  l ike  to  submi t  a  supplementa l  repor t  to  the  

71s t  Annual  Convent ion  in  Category  2 ,  c redent ia l s  proper ly  executed but  

la te ,  to  the  fo l lowing  loca l :  3140.   The  Commit tee  moves  tha t  the  

de legates  be  sea ted .   

  . . .  The  mot ion  was  duly  seconded . . .  

  PRESIDENT COHEN:   You have  heard  the  mot ion .   The  

mot ion  has  been seconded.   Al l  those  in  favor  of  the  supplementa l  

repor t ,  p lease  indica te  by  ra i s ing  your  hand.   Down hands .   Opposed  by  a  

l ike  s ign .   I t  i s  adopted .   

  I  recognize  the  Chair  o f  the  commit tee .   

  CHAIR GIBSON:   Thank you,  Mr .  Pres ident .   

  The  Chai r  recognizes  J im Marshal l .   

  COMMITTEE MEMBER JIM MARSHALL:   Would  the  

delegates  turn  to  Page  12  of  the  Resolu t ions  repor t  and  look a t  
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Resolu t ion  71A-09-05  ent i t led ,  "The  Path  To Economic  Recovery:  Good 

Jobs  and Fai r  Trade ."   I  wi l l  read  the  reso lved  of  the  reso lu t ion .    

RESOLUTION 71A-09-5  

The Pa th  to  Economic  Recovery:   

Good Jobs  and  Fai r  Trade  

  The  cur ren t  recess ion  has  been long and deep .   We cont inue  

to  suf fer  f rom the  devas ta t ing  impact  of  the  Bush  Adminis t ra t ion ' s  

f inancia l  pol icy  on  our  labor  markets .  Years  of  misguided deregula t ion  

spurred  reckless  specula t ion  in  f inancia l  markets ,  d iver t ing  capi ta l  

inves tment  in to  exot ic  and now toxic  f inancia l  ins t ruments  ra ther  than  

sus ta inable  growth  based  on  the  rea l  economy.   When the  bubble  burs t  in  

2008,  Amer ican  consumers  and  companies  los t  access  to  necessary  

c redi t ,  p rec ipi ta t ing  the  wors t  recess ion  and unemployment  s ince  the  

Great  Depress ion  of  the  1930s .  

  We have  los t  over  s ix  mi l l ion  jobs  s ince  the  beginning  of  

th is  recess ion  in  December  2007,  the  la rges t  job  loss  in  50  years .   

Unemployment  now s tands  a t  9 .4  percent .   Weaknesses  in  the  

manufac tur ing  and hous ing  sec tors  sugges t  tha t  unemployment  wi l l  

cont inue  to  r i se  for  severa l  months .  

  Concurrent  wi th  job  loss ,  employers  have  taken advantage  of  

the  economic  c r i s i s  to  cu t  compensat ion  for  workers .   CWA employers  

across  a l l  sec tors  a re  us ing  the  recess ion  as  an  excuse  to  s lash  wages  and 
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benef i t s .   The  col lapse  of  job  growth means  tha t  the  recess ion  a f fec ts  not  

only  the  unemployed but  a l so  those  who keep the i r  jobs ,  put t ing  

downward  pressure  on  l iv ing  s tandards ,  consumpt ion ,  and  consequent ly  

de laying  demand-dr iven  na t ional  economic  recovery .   Meanwhi le ,  

execut ives  a t  Amer ica ' s  top  companies  cont inue  to  be  paid  excess ively- -  

the  average  For tune  500 CEO raked in  $7 .7  mi l l ion  las t  year .  

  Res t r ic ted  access  to  c redi t  has  been  d isas t rous  for  the  

automobi le  indust ry  wi th  the  resul t ing  bankruptc ies  a t  two of  the  top  

three  companies .   Manufac tur ing  as  a  whole  has  been  ravaged  by  the  

g lobal  recess ion .   Meanwhi le ,  s ta tes  and  local i t ies  have  cut  back  

employment  and  serv ices  as  the i r  t ax  revenues  have  decl ined.  

  At  the  same t ime,  despi te  weak domest ic  demand,  the  U.S .  

t rade  def ic i t  cont inues  to  be  a  drag  on  employment  oppor tuni t ies ,  

espec ia l ly  in  the  manufac tur ing  sec tor .  

  The  Amer ican Recovery  and  Reinves tment  Act  tha t  Pres ident  

Obama s igned  in  February  i s  a  good s ta r t  in  spur r ing  the  inves tment  

necessary  for  Amer ica ' s  economic  recovery .   By expanding  employment  

oppor tuni t ies  for  working  Amer icans- -  espec ia l ly  in  c r i t ica l  a reas  l ike  

broadband bui ld-out ,  o ther  inf ras t ruc ture  inves tment ,  and  suppor t  to  

s ta te  and  loca l  governments - -  th i s  p lan  i s  an  impor tant  f i r s t  s tep  in  

ge t t ing  the  economy moving  again .   However ,  i t  i s  c lear  tha t  a  second 

s t imulus  package  wi l l  be  necessary  to  s t imula te  domest ic  demand and 
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s tem the  t ide  of  unemployment .  

  F lawed t rade  agreements  have  h is tor ica l ly  been the  source  of  

job  loss  for  hundreds  of  thousands  of  Amer ican  workers .   CWA suppor ts  

ba lanced  t rade  agreements  tha t  c rea te  genuine  oppor tuni ty  for  the  expor t  

of  goods  made  here  in  the  Uni ted  Sta tes  and  make  i t  more  d i f f icul t  for  

mul t ina t iona l  corpora t ions  to  move product ion  out  of  the  Uni ted  Sta tes  

to  take  advantage  of  non-exis tent  or  lax  labor ,  envi ronmenta l ,  and  hea l th  

and safe ty  enforcement  in  fore ign  count r ies .  

  CWA suppor ts  passage  of  the  Trade  Reform,  Accountabi l i ty ,  

Development  and  Employment  (TRADE) Act  of  2009.  The  TRADE Act  

ca l l s  for  a  long overdue  comprehens ive  review of  U.S .  t rade  pol icy .  This  

b i l l  shapes  a  new U.S.  t rade  s t ra tegy--  one  tha t  puts  a  pr ior i ty  on  the  

in teres ts  of  working  fami l ies ,  fa rmers ,  the  envi ronment ,  and  domest ic  

manufac turers ,  not  jus t  mul t ina t ional  corpora t ions .  

  Employers  cont inue  to  o f fshore  and ou tsource  Nor th  

Amer ican jobs  as  they pursue  the  low-wage  employment  s t ra teg ies  tha t  

des t roy  good jobs  for  Nor th  Amer ican  workers  and  undermine  s t rong 

communi t ies  and  our  na t ion .   We must  cont inue to  f ight  tax  and o ther  

pol ic ies  tha t  c rea te  perverse  incent ives  to  des t roy  Amer ican  jobs ,  and  we 

must  suppor t  Buy Amer ican provis ions  in  the  s t imulus  and  o ther  

leg is la t ion .   CWA applauds  the  Obama adminis t ra t ion for  extending  

Trade  Adjus tment  Ass i s tance  (TAA) to  cus tomer  service  profess ionals  
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and high- tech  and publ ic  sec tor  workers  who lose  the i r  jobs  due  to  of f -

shor ing ,  impor t s ,  and o ther  t rade  pract ices .   Unt i l  now,  these  workers  

had  been  excluded f rom receiving  TAA benef i t s .  

  Concurrent  wi th  our  economic  cr i ses ,  our  nat ion  must  take  

bold  s teps  to  address  the  cha l lenge  of  g lobal  warming and  energy  

dependence .   The  Uni ted  Sta tes  i s  the  most  energy- in tens ive  na t ion  in  

the  wor ld  and  one  of  the  lead ing  emi t te rs  of  greenhouse  gas .   Our  

country  can  lead a  new technologica l  revolut ion  in  the  deve lopment  of  

new energy technologies  tha t  can  a l so  serve  as  a  foundat ion  for  the  

rev iva l  of  our  na t ion 's  middle  c lass .   CWA has  jo ined  the  Blue  Green  

Al l iance ,  a  labor-envi ronmenta l  coa l i t ion  tha t  suppor ts  measures  to  

address  our  envi ronmenta l  problems whi le  crea t ing  good jobs  for  Nor th  

Amer ican  workers .   The  Obama Adminis t ra t ion  has  taken a  number  of  

pos i t ive  s teps  in  the  s t imulus  b i l l  to  fund  green  jobs ,  inc luding  the  

development  of  broadband-enabled  smar t  gr ids  tha t  wi l l  dr ive  energy 

ef f ic iency and  reduce  greenhouse  gas  emiss ions .  

  Resolved:   The  Communica t ions  Workers  of  Amer ica  ca l l s  on  

Congress  to  pass  the  Trade  Reform,  Accountabi l i ty ,  Development  and  

Employment  (TRADE) Act  of  2009.   This  leg is la t ion  represents  a  fa i r  

t rade  pol icy  tha t  puts  a  pr ior i ty  on  the  in teres ts  of  workers ,  fa rmers ,  the  

envi ronment ,  and  domest ic  manufacturers ,  not  jus t  mul t ina t ional  

corpora t ions .  
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  Resolved:   The  Communica t ions  Workers  of  Amer ica  ca l l s  on  

our  government  to  pass  another  round of  s t imulus  spending  to  increase  

domest ic  demand and  crea te  jobs  for  Nor th  Amer ican  workers .  

  Resolved:   The  Communica t ions  Workers  of  Amer ica  wi l l  

cont inue  to  work  wi th  the  Blue  Green  Al l iance  and o ther  coal i t ions  of  

envi ronmenta l  and  socia l  jus t ice  tha t  incorpora te  workers '  in teres t s  in to  

the  green  jobs  agenda .  

  Mr .  Pres ident ,  the  Resolu t ions  Commit tee  moves  the  

adopt ion  of  Resolut ion 71A-09-5  en t i t led ,  "The Path  To Economic  

Recovery:  Good Jobs  and Fai r  Trade ."    

  PRESIDENT COHEN:   A mot ion  has  been  made .  Seconded 

f rom the  f loor .   Microphone  No.  3 ,  Delega te  Campbel l .   

  DELEGATE BOB CAMPBELL (Local  3176):   Brothers  and 

s is ter s ,  I  r i se  to  speak in  favor  of  th i s  resolut ion.   The  passage  of  the  

Trade  Reform Accountabi l i ty  and  Development  and  Employment  Act  of  

2009,  coupled  wi th  labor  and  hea l th  care  re form issues  a re  v i ta l  to  our  

co l lec t ive  fu tures  and  those  of  our  fu ture  genera t ions .    

  Corpora te  Amer ica ,  for  the  f i r s t  e ight  years  of  th i s  decade ,  

through i t s  greed  has  crea ted  a  recess ion  never  seen by  most  of  us .   S ix  

mi l l ion  jobs  have  been los t  in  the  las t  two and a  ha l f  years  due  to  th is  

greed .   Corpora te  Amer ica  has  used th i s  as  an  excuse  to  demand wage  

cuts ,  hea l th  care  cos t  increases ,  a l l  whi le  CEO pay keeps  increas ing .   
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  An example  of  th i s  i s  the  Rowe AMI where  our  brothers  and 

s i s te rs  wi th  IUE-CWA Local  84981 - -   even  though they negot ia ted  wage  

concess ions  in  2007,  they  are  now los ing  the i r  jobs  a t  a  100-year -o ld  

manufac tur ing  company which  had  400 members  in  1980,  down to  65  in  

2009.   I t ' s  c los ing  i t s  opera t ions  and  moving  to  Mexico  where  the  top  

wage  i s  $1 .58 an  hour .   

  This  has  been  repea ted  too  many t imes  in  the  las t  decade  and  

must  be  s topped,  s ta r t ing  here  today wi th  us  by  suppor t ing  th i s  

reso lu t ion .   I  thank you.   

  PRESIDENT COHEN:   Microphone  No.  4 ,  Delegate  Taylor .   

  DELEGATE MICHAEL TAYLOR (Local  9477):   I  am in  

oppos i t ion  not  to  the  whole  mot ion  but  the  green  job  a l l iance .   From the  

exper ience  in  Europe ,  for  every  one  green  job  produced,  you lose  two 

and a  ha l f  regular  jobs .   Do you want  $8-a-ga l lon  gas?   I f  you  go  a long 

wi th  th is ,  I  assume you are  suppor t ing  the  Waxman-Markey Bi l l .   I f  you  

want  $8-a-ga l lon  gas ,  go  for  i t .    

  I f  you  go  for  the  whole  reso lu t ion--  and  I  a lso  don ' t  be l ieve  

tha t  CO 2  i s  a  pol lu tant .   I f  you  do  go  for  th is  for  the  green  jobs ,  a l l  your  

jobs  wi l l  go  overseas  as  soon as  the  companies  f ind out  tha t  China  

doesn ' t  go  a long wi th  the  CO 2  reduct ion  p lan .   

  And as  I  l ike  to  say ,  i f  Hanson and Al  Gore  had  any tes t ic les ,  

the  former  would  res ign ,  the  la t te r  would  g ive  back h i s  Nobel  Pr ize .   
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And by the  way,  the  polar  bears  a re  doing  f ine .   (Applause)  

  PRESIDENT COHEN:   Microphone  No.  3 ,  Delegate  Cupp.   

  DELEGATE WAYNE CUPP (Local  84765):   Thank you,  

bro thers  and  s i s te rs ,  for  g iv ing  me the  oppor tuni ty  to  speak .    

  IUE-CWA s tands  in  s t rong suppor t  of  th is  reso lu t ion .   Bad 

t rade  deals  have  devas ta ted  our  membership ,  los t  tens  of  thousands  of  

jobs  each  year ,  as  companies  outsourced  our  work  to  count r ies  wi th  no  

workers '  r ights  or  pro tec t ions ,  and  no  envi ronmenta l  pro tec t ion .   

  I  am on  the  IUE-CWA Steer ing  Commit tee  for  Green  Jobs .   I  

be l ieve  our  na t ion  can so lve  i t s  energy  and economic  cr i s i s ,  p roblems 

tha t  we  face  today ,  by  bui ld ing  a  c lean  energy economy.   This  goal  

cannot  be  accompl ished  by i t se l f .   We must  work  wi th  our  a l l ies  to  

organize ,  such  as  the  Blue  Green  Al l iance ,  to  ensure  tha t  green  jobs  a re  

good jobs ,  good union  jobs .    

  Thank you,  bro thers  and  s i s te rs .   P lease  suppor t  th i s  

reso lu t ion .   

  PRESIDENT COHEN:   Microphone  No.  1 ,  Delegate  

Venable .   

  DELEGATE SALLY VENABLE (Local  9415):   Pres ident  

Cohen,  I  ca l l  for  the  ques t ion .   

  PRESIDENT COHEN:   The  ques t ion  has  been  ca l led .   I t ' s  

non-debatable .   Al l  those  in  favor  of  ca l l ing  the  ques t ion ,  p lease  indica te  
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by ra is ing  your  hand.   Down hands .   Opposed  by  a  l ike  s ign .   The  

ques t ion  has  been  ca l led .    

  Now on the  main  mot ion ,  Resolu t ion  5 ,  "The  Path  To 

Economic  Recovery:  Good Jobs  and Fai r  Trade ."   Al l  those  in  favor  of  

the  mot ion ,  p lease  indica te  by  ra i s ing  your  hand.   Down hands .   Opposed  

by  a  l ike  s ign .   I t ' s  adopted .   (Applause)  

  I  now recognize  the  Chai r  o f  the  Credent ia l s  Commit tee  for  a  

supplementa l  repor t .   

  MARGE KRUEGER (Chair ,  Credent ia ls  Committee) :   

Pres ident  Cohen,  Delegates ,  and Guests :   The  Credent ia l s  Commit tee  

would  l ike  to  repor t  c redent ia l s  in  Category  2 ,  proper ly  executed but  

la te ,  for  the  fo l lowing loca l :  23089.    

  The  Commit tee  moves  tha t  the  de lega tes  be  sea ted .   

  . . .  The  mot ion  was  duly  seconded . . .  

  PRESIDENT COHEN:   A mot ion  has  been  made  and 

seconded f rom the  f loor .   Al l  those  in  favor  of  the  supplementa l  

c redent ia l s  repor t ,  p lease  indica te  by  ra is ing  your  hand.   Down hands .   

Opposed  by  a  l ike  s ign .   I t  i s  adopted .   

  I  recognize  the  Chair  o f  the  commit tee .   

  CHAIR GIBSON:   The  Chai r  recognizes  Anet ra  Sess ion .   

  COMMITTEE MEMBER ANETRA SESSION (Local  6327):   

Thank you,  Mr .  Chai r .    
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  Wi l l  the  de legates  p lease  turn  to  Page  14  of  the  resolu t ions  

repor t  and  look a t  Resolu t ion  71A-09-6  ent i t led ,  "St ra teg ic  Organiz ing  

and St ra tegic  Indus t ry  Fund."   I  wi l l  read  the  reso lves  of  the  reso lu t ion .   

  PRESIDENT COHEN:   Quie t  in  the  ha l l ,  p lease .  

  DELEGATE SESSION:   

RESOLUTION 71A-09-6  

Stra tegic  Organiz ing  and St ra tegic  Indus t ry  Fund 

  Delegates  to  the  CWA Convent ion  es tabl i shed the  Member  

Rel ie f  Fund in  1990 to  ensure  tha t  CWA had the  necessary  resources  to  

suppor t  our  members  who were  defending  our  union  in  approved s t r ike  

ac t ion .   In  2006,  Delegates  es tabl i shed the  St ra tegic  Indus t ry  Fund so  

tha t  our  union  could  u t i l ize  a  wide  range  of  s t ra tegic  opt ions  to  reshape  

the  economic  landscape  in  which  we  bargain  and improve  the  l ives  of  our  

members .   We es tab l i shed  s t r ic t  ru les  governing  SIF monies  so  tha t  these  

resources  would  be  used  wise ly  and  in  the  bes t  in te res t s  of  our  members .   

The  SIF was  not  se t  up  to  fund organiz ing ,  and  i t  has  never  been  used  for  

tha t  purpose .  

  Labor  2008 marked  a  rea l  turn ing point  for  working fami l ies .   

The  hard  work  of  CWA members  and  o ther  Union  ac t iv i s t s  across  the  

count ry  he lped  e lec t  a  Pres ident  who s tands  wi th  working  and middle  

c lass  fami l ies  on  our  c r i t i ca l  i ssues .   Our  e f for t s  produced a  s t rong 

major i ty  in  the  House  of  Representa t ives  of  members  who suppor t  
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worker  i ssues  and,  in  the  Sena te ,  our  ef for ts  he lped br ing  about  a  near ly  

f i l ibus ter -proof  Senate .   Our  hard  work  has  changed the  na t iona l  agenda  

and has  put  renewed emphas is  on  the  need to  res tore  Amer ica ' s  middle  

c lass .   We have ,  for  the  f i r s t  t ime  in  a  decade ,  a  rea l  oppor tuni ty  to  

re form our  labor  laws ,  increase  the  voice  and power  of  workers  wi th in  

indust r ies  and  increase  working  fami l ies '  s tandard  of  l iv ing .  

  The  Employee  Free  Choice  Act  wi l l  p rovide  an  

unprecedented  oppor tuni ty  to  grow our  union  and spread col lec t ive  

organiz ing  coverage  in  our  indus t r ies  through s t ra tegic  organiz ing .   

Across  the  labor  movement ,  un ions  a re  s igni f icant ly  expanding  

organiz ing  s ta f f  and programs to  take  advantage  of  the  cur rent  

oppor tuni t ies .   CWA has  p layed  a  major  leadersh ip  ro le  in  br inging  

about  these  changes ,  and  we don ' t  want  to  be  le f t  behind .   Using  SIF 

funds  to  pro tec t  and  expand our  union  by  increas ing  col lec t ive  

barga in ing  coverage  in  our  indus t r ies  i s  a  wise  use  of  our  members '  

money.  

  CWA's  organiz ing  program is  bui l t  a round working  wi th  

Local  unions  and mobi l iz ing  rank  and  f i le  members .   I t  has  been  an  

ef fec t ive  program in  d i f f icul t  t imes ,  but  i t  i s  not  b ig  enough to  take  

advantage  of  the  cur rent  oppor tuni t i es  tha t  exis t  and  those  tha t  wi l l  be  

c rea ted  by  the  passage  of  the  Employee  Free  Choice  Act .   We need  to  

t ra in  hundreds  of  members  through the  CWA Organiz ing  Ins t i tu tes  and 
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internships .   We need  more  75/25  Local  organizers ,  more  Specia l  

Ass ignment  Organizers  and  more  los t  t ime  organizers  in  the  f ie ld .  We 

need these  organizers  working wi th  unrepresented  workers  in  s t ra tegic  

campaigns ,  to  he lp  them join  our  union.  

  By funding  our  organiz ing  program,  we  can ac tua l ly  t ake  

charge  of  our  fu ture  and  bui ld  our  barga in ing  power  in  every  major  

indus t ry  group.  

  Resolved:   The  St ra teg ic  Indus t ry  Fund (SIF)  monies  may be  

used for  s t ra tegic  organiz ing in  a  manner  cons is ten t  wi th  and  in  

compl iance  wi th  the  exis t ing SIF ru les .  

  Resolved:   Monies  f rom indus t ry  SIF funds  (Telecom,  

Manufac tur ing ,  Media  and  Heal thcare)  wi l l  only  be  used  for  s t ra teg ic  

organiz ing  wi th in  tha t  indus t ry .   As  wi th  any SIF  proposa l ,  the  

appropr ia te  Vice  Pres idents  wi l l  prepare  a  proposal  wi th  a  budget  and 

goals  and  present  tha t  p lan  to  the  Execut ive  Board  for  approval .   The  

Defense  Fund Overs ight  Commit tee  wi l l  cont inue  to  have  overs ight  

responsib i l i t i es .  

  Resolved:   SIF funds  used  for  organiz ing  wi l l  be  used  in  

s t ra tegic  campaigns  wi th  the  goal  of  increas ing  col lec t ive  bargain ing  and 

union  representa t ion  wi th in  our  indus t r ies .  

  Mr .  Pres ident ,  the  Resolu t ions  Commit tee  moves  the  

adopt ion  of  Resolut ion 71A-09-6  en t i t led  St rategic  Organiz ing and 
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Stra tegic  Indus t ry  Fund.   

  . . .  The  mot ion  was  duly  seconded . . .  

  PRESIDENT COHEN:   Ques t ions  f rom the  f loor ,  

Microphone  No.  3 ,  Delegate  Wynn.   

  DELEGATE GREGORY WYNN (Local  4100):   Thank you.  

  Pres ident  Cohen,  Execut ive  Board ,  Delegates ,  Al terna tes ,  

Ret i rees  and Gues ts ,  S is te rs  and Brothers :   I  r i se  in  suppor t  of  th is  

reso lu t ion .   The  members  of  my loca l  have  seen  the  k ind  of  obs tac les  

employers  have  put  in  p lace  whi le  t ry ing  to  organize .   Comcas t  

Cablevis ion  has  gone  to  grea t  d is tance  and expense  to  b lock  workers  

f rom organiz ing .   The  Employee  Free  Choice  Act  could  change  tha t .    

  We s tand a t  a  moment  in  h i s tory  where  we can win  the  s ingle  

grea tes t  legi s la t ion  tha t  would  improve  the  l ives  of  working  people ,  but  

a l l  the  hard  work  we put  in to  pass ing  the  Employee  Free  Choice  Act  wi l l  

be  was ted  i f  we  are  not  ready.  (Applause)   

  When organiz ing ,  Speed  Mat te rs .   I f  we  do not  t ra in  

hundreds  of  CWA members  to  do  the  organiz ing  work  necessary ,  we can  

win  the  ba t t le  on  paper ,  but  lose  the  war  in  the  workplace .   We must  

organize  on  a  mass ive  sca le  i f  we hope  to  turn  around the  dec l ine  of  the  

middle  c lass  and  the  wages  and benef i t s  our  members  have  fought  for .    

  The  way I  unders tand  th is  resolu t ion ,  i t  would  not  take  away 

f rom the  Members '  Re l ie f  Fund or  Defense  Fund.   I t  would  a l low money 
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a l ready  se t  as ide  as  par t  of  the  SIF to  be  used  to  organize .   

  S is te rs  and  bro thers ,  I  hope  tha t  you  wi l l  jo in  me to  suppor t  

th i s  resolu t ion  to  make  sure  tha t  we  not  only  ge t  EFCA passed ,  but  we 

make sure  the  CWA is  ready to  organize  the  unorganized workers .   

Thank you.  (Applause)   

  PRESIDENT COHEN:   Microphone  No.  4 ,  Delegate  Stanley .   

  DELEGATE GLYNNE STANLEY (Local  6214):   Pres ident  

Cohen,  Members  of  the  Execut ive  Board ,  Fe l low Brother  and Sis ter  

Delegates :   I  r i se  in  oppos i t ion  to  Resolu t ion  71A-09-6--  not  because  I  

am in  oppos i t ion  to  organiz ing ,  but  the  way the  Nat ional  Union i s  t ry ing  

to  go  in  the  back  door  to  ge t  S t ra tegic  Indus t ry  Fund monies .   (Applause)  

  This  resolu t ion  i t se l f  says ,  quote ,  "We es tabl i shed s t r ic t  

ru les  governing  SIF  funds  so  tha t  these  resources  would  be  used  wise ly  

in  the  bes t  in te res ts  of  our  members .   The  SIF was  not  se t  up  to  fund 

organiz ing  and has  never  been  used for  tha t  purpose ,"  end  of  quote .   

  Again ,  the  SIF  was  not  se t  up  to  fund organiz ing .   For  those  

who were  not  here  in  1990,  the  SIF monies  come f rom the  Members '  

Rel ie f  Fund which ,  by  the  way,  was  se t  up  to  ensure  tha t  CWA had the  

necessary  resources  to  suppor t  our  members  who are  defending  our  union  

in  approved  s t r ike  ac t ions .   This  i s  funded by  one-quar ter  of  our  dues  

pa id  by  a  major i ty  of  our  members .    

  I t  was  supposed to  be ,  " i f  you  don ' t  pay ,  you  don ' t  p lay ."   
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We found out  a f ter  the  SIF  fund was  es tab l i shed  in  2006 tha t  the  ru le  

was ,  in  fac t ,  no t  honored .   We found out  las t  year  tha t ,  yes ,  members  

could  p lay  even i f  they  d idn ' t  pay .   We were  promised in  1990 tha t  the  

Members '  Rel ie f  Fund would  only- -  and  I  repea t  only- -  be  used  by  

members  on  lega l  au thor ized  s t r ike ,  and  those  of  us  who were  here  in  

1990 went  back  home and made  tha t  promise  to  our  members .   

  In  2006,  the  de lega tes  es tab l i shed  the  S t ra tegic  Indust ry  

Fund.   We were  to ld  tha t  the  fund would  not  be  used  for  organiz ing .   So  

here  we  go  again .    

  Ear l ie r  in  th is  Convent ion,  the  budget  was  approved wi th  

Exhibi t  B,  l ine  i tem expense  029 -  Organiz ing  Fund--  I  repea t ,  

Organiz ing  Fund- -  a t  $5 ,100,000.   That ' s  $5 ,100,000 in  a  dedica ted  fund.  

This  i s  on  Page  6  of  the  Finance  Commit tee  repor t .   Page  2  of  the  same 

repor t  shows a  to ta l ly  separa te  fund ca l led  "St ra teg ic  Indus t ry  Fund."    

  Delegates ,  we have  separa te  funds  for  a  purpose .   Page  1  of  

the  same repor t  shows we have  s ix  funds .   Af ter  the  Finance  Commit tee  

repor t  i s  accepted and the  budget  i s  se t ,  we cannot  go  back  to  

in termingle  funds .   We accuse  Congress  of  us ing  smoke  and mirrors  to  

h ide  how money i s  budgeted  and  spent .   Let ' s  not  put  ourse lves  in  the  

same scenar io .    

  I  don ' t  know about  you ,  but  I  am s ick  and  t i red  of  te l l ing  my 

members  and promis ing  my members  one th ing ,  and  then  having  to  go  
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back  and te l l  the  same members  that  re l ie f  money went  to  the  St ra teg ic  

Indus t ry  Fund tha t  now wi l l  go  to  organiz ing .   

  Hel l ,  wi th  the  way barga in ing  i s  going  wi th  AT&T,  we 

should  put  money from the  SIF  Fund back  in  the  Members '  Rel ie f  Fund 

(applause) ,  and  we should  do  tha t  today.    

  Brothers  and  s i s te rs ,  $5 ,100,000 can  do  a  lo t  of  organiz ing .   

I t  was  approved by  th is  Convent ion  for  organiz ing  and  only  organiz ing .   

I f  the  Execut ive  Board  wants  the  money for  organiz ing ,  ask  for  a  dues  

increase  and  le t ' s  vo te  up  or  down on  the  money i t se l f .   

  Resolu t ions  cannot  be  used  for  moving money around af te r  

the  budget  i s  se t .   We had a  Finance  Commit tee  repor t  and  i t  was  passed .   

Le t ' s  do  what  i s  r ight .   Let ' s  keep our  word to  our  members ,  and  le t ' s  

vo te  th is  reso lu t ion  down.   (Applause)   

  I  know personal ly  tha t  I  can  do  a  lo t  o f  th ings  in  organiz ing  

wi th  over  $5  mi l l ion .   Vote  "no"  on th is  reso lu t ion .   Le t ' s  do  what  i s  

r ight  for  our  members .   Ear l ie r  in  th is  Convent ion ,  someone  made  the  

s ta tement ,  " I f  i t  a in ' t  b roke ,  don ' t  f ix  i t . "   The  MRF and SIF  are  not  

broke .   We have  p lenty  of  money for  organiz ing .   Let ' s  do  the  r ight  

th ing .  Let ' s  vote  "no ."   Thank you.   Applause .   

  PRESIDENT COHEN:   Microphone  No.  1 ,  Delegate  

Linehan.   

  DELEGATE SEAN LINEHAN (Local  2252):   I  would  l ike  
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to  make  a  mot ion  to  pos tpone  the  vote  on  th is  reso lu t ion .   

  PRESIDENT COHEN:   Okay.   This  i s  a  mot ion  to  pos tpone  

indef in i te ly ,  correc t?   

  DELEGATE LINEHAN:   Yes .   

  PRESIDENT COHEN:   That  requi res  a  second,  and i s  

debatable .    

  . . .  The  mot ion  was  duly  seconded . . .  

  PRESIDENT COHEN:   The  mot ion  requi res  a  major i ty  vote .   

The  ef fec t  of  th i s  mot ion  i s  to  remove th is  ques t ion  f rom th is  year ' s  

Convent ion .    

  . . .  Cr ies  of  "No"  . . .  

  PRESIDENT COHEN:   I  am saying  tha t ' s  the  e ffec t  o f  the  

mot ion .   I  am expla in ing  the  mot ion.   Wai t  a  minute ,  wai t  a  minute .   

Wai t  a  minute .   We t rea t  each o ther  wi th  uni ty  and respec t  here .   The  

mot ion  has  been proper ly  made ,  and  you may speak  to  the  mot ion ,  

de lega te .   

  DELEGATE LINEHAN:   Bro thers  and  s i s te r s ,  I  th ink  

everybody in  th is  room is  a  good unionis t ,  has  good ideas  on  what  they  

want  to  do .   I  th ink  everybody in  th is  room is  for  organiz ing .   I  th ink  a t  

th i s  t ime ,  especia l ly  wi th  the  AT&T s t ruggles ,  the  amount  of- -  we 

a l ready saw in  the  mot ion  tha t  the  Members '  Rel ie f  Fund a l ready was  

under- funded.  I f ,  God forb id ,  the  AT&T and some of  these  o thers  end up 
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going  on  s t r ike ,  we may need  th is  money down the  road.   I  th ink  i t  i s  

premature  to  take  money out  of  the  SIF Fund to  put  toward  organiz ing  

when we have  a  very  la rge  poss ib i l i ty  of  needing  tha t  money to  be  put  

back  in to  the  Members '  Rel ief  Fund i f  we  end  up  going on s t r ike .   

(Applause)   

  PRESIDENT COHEN:   We are  now debat ing  for  and agains t  

the  mot ion  to  pos tpone  indef in i te ly .   

  So  a t  the  "For"  mike  would  be  those  who want  to  speak in  

favor  of  pos tponing indef in i te ly ,  and a t  the  "Agains t"  mike  would  be  

speakers  aga ins t  pos tponing  indef in i te ly .   You don ' t  have  to  move 

necessar i ly ,  jus t  g ive  people  room.   

  Af ter  th i s  i s  decided ,  we go  back  to  the  main  mot ion .   Okay,  

so  we  a re  debat ing  whether  or  not  to  pos tpone  indef in i te ly .   And I  have  

one  speaker  a t  Microphone  No.  4 ,  Delegate  Henning .   

  DELEGATE BILL HENNING (Local  1180):   I  r i se  in  

oppos i t ion  to  th is  mot ion .   We cannot  a f ford  to  de lay  any longer  

bui ld ing  our  union .   (Applause  and  cheers)   The  t ime i s  now.   We cannot  

cont inue  to  f ight  the  defens ive  ba t t les .   I f  we have  a  s t r ike  of  mass ive  

propor t ions  tha t  l as ts  a  long per iod  of  t ime ,  the  chances  of  our  winning  

are  grea t ly  decreased .   What  we should  be  doing  i s  avoid ing  s t r ikes  by  

be ing so  s t rong the  employer  can ' t  p rovoke i t .   (Applause)    

  I t  i s  t ime  for  us  to  come to  gr ips  wi th  the  rea l i ty  tha t  7  
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percent  of  the  workforce  organized  in to  unions  doesn ' t  cu t  i t .   We cannot  

have  s t ra teg ic  defea ts .   We have  got  to  have  s t ra teg ic  v ic tor ies .   The  way 

to  do  tha t  i s  put  th is  money as  an  inves tment  in  the  fu ture  of  CWA.   

  I  u rge  you to  vote  down th is  amendment .   (Applause  and  

cheers)   

  PRESIDENT COHEN:   Microphone  No.  4 ,  Delegate  Woods .   

  DELEGATE TEREZ WOODS (Local  4309):   Brothers  and 

s i s te r s - -  sor ry  I  am los ing  my voice .   You know,  normal ly ,  i f  I  want  to  

speak agains t  something ,  I  come very  wel l  prepared .   I 'm not  prepared  

th is  t ime  because  I  guess  I  jus t  never  thought  tha t  I  would  be  s tanding  

here  having  to  speak  aga ins t  th i s  k ind of  amendment ,  because  I  jus t  

never  thought  tha t  there  would  be  th is  k ind  of  amendment .   But  

somet imes  we jus t  have  to  make sense  of  ourse lves .    

  We are  s i t t ing  here  and  we are  dying .   We are  dying  in  th i s  

count ry .   Unions  are  dying .   And we s i t  here  and we come here  every  

year ,  and  we ta lk  about  th i s  grand p lan  of  how we are  going to  revi ta l i ze  

ourse lves ,  how we are  going  to  sus ta in  ourse lves ,  and how we are  going 

to  t ry  to  crea te  a  be t te r  fu ture  for  our  chi ldren.   That ' s  what  i t ' s  

supposed  to  be  about .   

  I  don ' t  have  any  chi ldren .   I t ' s  about  you and yours ,  

hopefu l ly .   I  don ' t  have  many more  years  to  inves t  in  th is  f igh t .   That ' s  

why,  when we s ta r t  to  ta lk  about  St ra teg ic  Indus try  Funds  and  a l l  these  
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dreams and p lans ,  and  are  f ina l ly  ac tual ly  able  to  v i sual ize  them being 

doable ,  i t  i s  such  a  remarkable  th ing.    

  I  am a  skept ic .   I  have  gr i l led  and  pawed and inves t iga ted  

and  looked up  under  the  rug  and every  o ther  th ing .   You know,  in  the  

d is t r i c t  board  meet ing ,  I  wanted  to  make  sure  i t  i s  doable ,  be l ievable .   I  

have  g iven  i t  the  sn i f f  tes t ,  the  scra tch  tes t ,  the  l i tmus  te s t ,  and  f ina l ly  

had  to  accept  the  fac t  tha t  th is  th ing  i s  rea l ;  tha t  the  money i s  not  funny;  

tha t  everyth ing tha t  they say  i t  i s ,  i s .   

  At  what  poin t  in  t ime do  we face  the  fac t  tha t  we  need  to  ge t  

on  wi th  the  bus iness  of  the  day ,  and  the  bus iness  of  the  day i s  fac ing  the  

fac t  tha t  you can  have  a  Members '  Rel ie f  Fund,  you can  have  a  St ra teg ic  

Indus t ry  Fund.   We can  ge t  out  there .   We can  organize .   We can  bui ld  

up  our  union.   We can s t i l l  pro tec t  our  members .   We can  be  mul t i face ted  

in  what  we  do .   We can  have  more  than  one  room in  the  house .   We can  

pro tec t  ourse lves .   We can  grow,  and  we don ' t  have  to  s t ick  our  heads  in  

the  sand l ike  os t r iches  and  cont inue  to  lose  momentum in  th is  f igh t .   

(Applause)  

  Brothers  and s i s te rs ,  i f  I ,  one  of  the  most  cynica l  people  out  

here ,  can  lay  down my sword  and say tha t  there  comes  a  point  in  t ime 

when we have  to  be  be t te r  than what  we  have  been,  p lease ,  I  ask  you  to  

jo in  in  tha t  rea l i ty .   Over turn  th i s  amendment  so  tha t  we  can ge t  on  wi th  

the  bus iness  of  be ing bet ter  than ,  growing bigger  than ,  and  moving  our  
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future  forward ,  not  tak ing  another  ten  s teps  backwards .   

  Let ' s  ge t  i t  done .   Le t ' s  change  people ' s  minds .   (Applause  

and cheers )   

  PRESIDENT COHEN:   Microphone  No.  1 ,  Delegate  

Venable .   

  DELEGATE SALLY VENABLE (Local  9415):   I  ca l l  the  

ques t ion .   

  PRESIDENT COHEN:   Okay.   This  i s  ca l l ing  for  the  

ques t ion  to  pos tpone  indef in i te ly ,  not  the  main  mot ion.   So  th i s  i s  no t  

debatable .   Al l  those  in  favor  of  ca l l ing  the  ques t ion  on the  mot ion  to  

pos tpone  indef in i te ly  p lease  indica te  by  ra i s ing  your  hand.   I  can  see  i t  

for  now.   I f  i t ' s  c lose ,  we ' l l  move .   Down hands .   Opposed  by  a  l ike  s ign .  

The  ques t ion  i s  ca l led .   

  The  ques t ion  before  you i s  to  pos tpone  th i s  mot ion,  

Resolut ion  6 ,  indef in i te ly .   Al l  those  in  favor  of  pos tponing  indef in i te ly ,  

p lease  indica te  by  ra is ing  your  hand.   Down hands .   Agains t  pos tponing  

indef in i te ly .   Mot ion i s  defea ted .   

  We are  back  to  the  main  mot ion ,  Resolu t ion  6 ,  and  I  need  to  

check here  on  the  order  and get  mysel f  organized here .   Give  me a  

second.   

  Okay.   We are  a t  the  Ques t ions  mike ,  Microphone  5 ,  

Delega te  Blackburn .   
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  DELEGATE DAVID BLACKBURN (Local  7050):   On l ine  

46  i t  s ta tes :   "The  Defense  Fund Overs ight  Commit tee  wi l l  cont inue  to  

have  overs ight  respons ib i l i t ies . "   My ques t ion  i s :   does  the  Defense  Fund 

Overs ight  Commit tee  approve  these  expendi tures ,  or  do  they  only  review 

them af ter  the  fac t  which  would ,  in  my opinion,  be  "af ters i te"?   

  CHAIR GIBSON:   They  do not  have  approval .  They have  

overs ight .   

  PRESIDENT COHEN:   I t ' s  the  same as  every  S t ra tegic  

Indus t ry  Fund campaign .   The  proposa l  has  to  f i r s t  come through the  

indus t ry  group,  and  they ' re  each  a  l i t t l e  b i t  d i f fe rent .   And then  the  Vice  

Pres idents  f rom tha t  group have  to  br ing  i t  to  the  Execut ive  Board ,  and  

then  i t  must  be  adopted .   In  some cases ,  there  i s  obvious ly  more  than  one  

v ice  pres ident ,  so  tha t  group of  VPs  has  to  br ing  i t  to  the  Board .   I t ' s  

then  sent  out  to  every  loca l ,  and  then  the  Board  cons iders  i t .   

  I f  the  Board  adopts  i t ,  i t  then goes  to  the  Defense  Fund 

Overs ight  Commit tee .   And then  the  Defense  Fund Overs ight  Commit tee ,  

jus t  as  the  Board  and  the  Execut ive  Commit tee  get  a  to ta l  record  of  a l l  

expendi tures  a t  the  same t ime,  the  Defense  Fund Overs ight  Commit tee  

ge ts  tha t  same review.   That ' s  the  cur rent  prac t ice .   This  resolut ion 

would  have  i t  be  the  same as  any  o ther  SIF  proposa l .   

  You are  en t i t led  to  a  second ques t ion .   

  DELEGATE BLACKBURN:   In  2006,  when the  St ra tegic  
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Indus t ry  Fund was  adopted ,  d id  not  the  minutes  ref lec t  tha t  in  the  debate  

and d i scuss ion over  the  St ra tegic  Indus t ry  Fund,  i t  was  made  c lear  tha t  

S t ra teg ic  Indus t ry  Fund money would  not  be  used  for  organiz ing?   

  PRESIDENT COHEN:   Who has  the  minutes?   

  CHAIR GIBSON:   What  I  am looking  a t  i s  Resolut ion  68A-

06-2 ,  and  spec i f ica l ly  I  am looking  a t  Line  11 ,  which  says ,  "The  fund i s  

not  focused  pr imar i ly  on  organiz ing  or  mere ly  media ,  but  ra ther  on  

campaigns  which  a im to  change  the  employers '  an t i -union ,  ant i -worker  

behavior  and cont r ibute  to  our  barga in ing  power ."   

  PRESIDENT COHEN:   And tha t ' s  why,  I  wi l l  jus t  add ,  

tha t ' s  why th i s  reso lut ion  i s  before  us ,  because  of  tha t  sen tence .   

  DELEGATE BLACKBURN:   That ' s  not  my ques t ion .   My 

ques t ion  was :   what  do  the  minutes  ref lec t  f rom the  2006 Convent ion  in  

Las  Vegas  on  the  d i scuss ion  of  the  St ra tegic  Indus t ry  Fund?   I  d id  read 

the  proposal .   

  PRESIDENT COHEN:  That ' s  not  the  proposal .   That ' s  the  

minutes .   Le t  me check here .   Okay.   We are  going to  ge t  the  minutes  

and we wi l l  read  them to  you.   

  DELEGATE BLACKBURN:   Thank you.   

  PRESIDENT COHEN:   As  soon as  we ge t  them,  we wi l l  

read them to  the  Convent ion .   

  At  Microphone  No.  3 ,  de lega te  St rong.   
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  DELEGATE TIM STRONG (Local  4900):   Thank you,  

Pres ident  Cohen.   Thank you,  bro thers  and  s i s te rs ,  fe l low delegates .    

  The  ques t ion  i s :   Can we af ford  not  to  pass  th is  reso lu t ion?   

That ' s  the  ques t ion  we should  ask .   (Applause)   Wi th  a l l  the  work  and  

sacr i f ice  tha t  we  have  made to  ge t  the  Employee  Free  Choice  Act  enac ted  

in to  law--  and  i t  wi l l  be  law--  can  we af ford  not  to  pass  th is  reso lu t ion?   

  We must  be  prepared  to  organize  l ike  no  o ther  t ime  in  our  

h is tory .   This  i s  a  unique  t ime,  bro thers  and s is ter s ,  and we must  be  

prepared.   We can ' t  wai t .   We must  pass  th i s  reso lut ion .   I  ask  you to  

s tand wi th  us ,  suppor t  th is  resolu t ion ,  and  pass  i t  today .   Thank you.   

(Applause)   

  PRESIDENT COHEN:   Microphone  4 ,  Delegate  Bloom.   

  DELEGATE GEORGE BLOOM (Local  1104):   Thank you,  

Pres ident  Cohen.   

  Brothers  and s i s te rs ,  I  come before  you today  to  speak  

agains t  the  amendment  for  s t ra tegic  organiz ing  and St ra tegic  Indus t ry  

Fund.   Let ' s  look  back  a t  our  pas t .   We used  to  have  a  Defense  Fund.   We 

used  to  cont r ibute  25  cents  a  week.   Once  we accumula ted  a  s igni f icant  

amount  of  money in  there ,  our  Execut ive  Board  would  use  tha t  money for  

organiz ing ,  to  buy bui ld ings ,  or  jus t  to  ba lance  the  budget .    

  The  Members '  Rel ie f  Fund was  es tab l i shed  to  avoid  these  

types  of  abuses .   My former  Pres ident ,  Bob Li l ja ,  la id  out  the  p lan ,  and  
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i t  was  to  protec t  these  types  of  abuses  f rom happening  and so  we would  

be  ready when we had  a  s t r ike  to  suppor t  the  s t r ik ing  people  tha t  would  

be  out  there  in  need  so  they  wouldn ' t  be  los ing  the i r  homes .   

  I  be l ieved a t  the  t ime,  in  2006 when we es tab l i shed  the  

St ra tegic  Indus t ry  Fund,  the  Chai r  sa id  tha t  th is  fund was  to  "put  

employers  on  not ice ,  tha t  every  minute ,  every  hour ,  every  day ,  tha t  they  

would  be  on  not ice  not  to  mess  wi th  the  CWA."   They would  be  a f ra id  of  

us .   We would  be  f ight ing  them every  minute  of  every  day .   

  In  case  anyone  has  not iced ,  I  don ' t  see  AT&T shaking  in  

the i r  boots .   I  don ' t  see  Ver izon  shaking  in  the i r  boots .   As  a  mat te r  of  

fac t ,  I  th ink  we are  get t ing  our  asses  k icked every  day  out  there .   

(Applause)   

  I  would  l ike  to  say  tha t  I  be l ieve  in  organiz ing;  tha t  I  jus t  

organized  a  group of  a lmost  800 people .   I t  took me f ive  years  in  cour t  

to  ge t  the  r ight  to  organize  them.   I  spent  a  ton  of  money,  so  I  know how 

expens ive  i t  i s  to  organize .   But  I  th ink  before  we go out  and  spend a l l  

o f  our  money on  organiz ing  o ther  people ,  I  th ink  we have to  t ake  back 

our  count ry  and ,  more  important ly ,  we have  to  take  back our  bargain ing  

tab le  and  s top  submi t t ing  to  these  bul l sh i t  o f fers  tha t  we  ge t  f rom these  

people  out  there ,  and  s tand  up  for  what  we r ight ly  deserve .   (Applause  

and cheers )   

  Thank you.   I  ask  you to  vote  aga ins t  th i s .   (Applause)   
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  PRESIDENT COHEN:   We have  a  de legate  a t  the  Mot ions  

mike .   Before  I  recognize  her ,  I  am t ry ing  to  ge t  an  answer  to  tha t  

ques t ion ,  so  they  a re  reading  the  minutes .   We have  the  minutes  f rom the  

2006 Convent ion .   Apparent ly ,  tha t ' s  no t  the  cor rec t  year .   So  now they  

have  to  go  and  get  the  book for  2005.   But  meanwhi le ,  there  i s  a  mot ion  

a t  Microphone  1 ,  Delegate  Venable .   

  DELEGATE SALLY VENABLE (Local  9415):   Cal l  for  the  

ques t ion .   

  . . .  Cr ies  of  "No"  . . .  

  PRESIDENT COHEN:   That ' s  why we have  de legates  here ,  

and  tha t ' s  why you vote .    

  We may have  the  answer ,  so  maybe we wi l l  ho ld  tha t ,  i f  

tha t ' s  okay ,  Delegate  Venable .   

  I t  was  2006,  and  they  are  reading  every  word .   So  far  they  

haven ' t  found any reference ,  so  they  are  cont inuing  to  read .   We have  

had four  people  read  the  minutes  on  tha t  sec t ion  where  we adopted  the  

St ra teg ic  Indus t ry  Fund,  and there  i s  no  reference  in  the  minutes  to  

organiz ing one  way or  the  o ther .   

  We have  the  mot ion  tha t  was  jus t  made  by  Delegate  Venable .   

I t ' s  no t  debatable .   This  i s  a  mot ion  to  c lose  deba te .   Al l  those  in  favor  

of  c los ing  debate  on  Resolu t ion  6 ,  p lease  indica te  by  ra is ing  your  hand.   

Down hands .   Opposed by  a  l ike  s ign .   Debate  i s  c losed .   
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  We are  now vot ing  on the  main  mot ion .   I  ask  the  de legates  

to  take  your  sea t s .   Al l  de legates  t ake  your  sea ts ,  p lease .   

  We need  to  conduct  a  vote  here  on  th is  resolu t ion ,  and  i t ' s  

very  hard  to  v isua l ize  in  th is  room unless  you  are  s i t t ing  down.   Okay,  

we are  now vot ing  on  Resolut ion  6 ,  "St ra tegic  Organiz ing  and St ra tegic  

Indus t ry  Fund."   Al l  those  in  favor  of  the  mot ion ,  p lease  indica te  by  

ra is ing  your  hand.   Down hands .   Opposed by a  l ike  s ign .   I t  i s  adopted .  

(Applause  and cheers)   

  I  recognize  the  Chai r .   

  CHAIR GIBSON:   Thank you,  Mr .  Pres ident .   

  The  Chai r  recognizes  Rober t  Santucc i .   

  . . .  Cry  of  "Rol l  Cal l"  . . .  

  COMMITTEE MEMBER ROBERT SANTUCCI:   Thank 

you,  Mr .  Chai r .    

  Wi l l  the  de legates  p lease  turn  to  Page  16  of  the  Resolu t ions  

repor t  and  look a t  Resolu t ion  71A-09-7  ent i t led ,  "Suppor t  for  Amer ica ' s  

Publ ic  Safe ty ."  

  PRESIDENT COHEN:   Hold  up ,  hold  up .   There  i s  ca l l  for  a  

ro l l  ca l l  here .   Okay.   We know how to  do  th is ,  r ight?   There  was  a  ca l l  

for  a  ro l l  ca l l  vo te .   That  requi res  20  percent  vot ing  in  favor .   

  Al l  those  suppor t ing  a  ro l l  ca l l ,  p lease  indica te  by  ra is ing  

your  hand.   Down hands .   Opposed  by  a  l ike  s ign .   
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  Okay,  hey .   Jus t  remember ,  we  are  CWA here .   We don ' t  need  

to  have  a l l  k inds  of  demonst ra t ions  on i ssues  l ike  th i s .   There  wi l l  be  a  

ro l l  ca l l .   (Applause)    

  I  would  l ike  the  Secre ta ry-Treasurer  to  expla in  the  procedure  

for  a  ro l l  ca l l .   Secre ta ry-Treasurer  Rechenbach .   

  SECRETARY-TREASURER RECHENBACH:   Okay.  Before  

we  begin  the  ro l l  ca l l ,  l e t  me  expla in  to  you the  genera l  procedures .   I  

wi l l  wai t  unt i l  we  ge t  quie t  before  I  s ta r t .    

  We are  going  to  be  us ing  our  computers  to  conduct  the  ro l l  

ca l l  s imul taneous ly  a t  two separa te  loca t ions  on  each  s ide  of  the  

p la t form here .   You wi l l  be  us ing  the  bar  code  on  the  back  of  your  

de lega te  badge  to  cas t  your  ro l l  ca l l  vo te .   This  procedure  wi l l  he lp  

reduce  the  t ime i t  t akes  to  vote .    

  This  i s  impor tant  s tuf f ,  so  i f  we  can keep  i t  quie t  in  the  ha l l ,  

a  lo t  of  de lega tes  haven ' t  been  here before  and  haven ' t  done  th is .   

  Dur ing  the  ro l l  ca l l ,  the  Sergeants -a t -Arms  wi l l  be  ass i s t ing  

you.   I f  you have  any ques t ions  regard ing  your  vot ing  s t rength  or  have  

problems vot ing ,  the  Credent ia l s  Commit tee  wi l l  a l so  be  s tanding  by  to  

my r ight  to  ass is t .   A fu l l  audi t  record  of  each vote  cas t  wi l l  be  made ,  

and  the  pr in tout  wi l l  be  inc luded in  the- -  you are  l in ing  up  a t  the  wrong 

p lace .   I  know you want  to  ge t  a  jump on  th is .   

  A fu l l  audi t  record of  each  vote  cas t  wi l l  be  made  and  the  
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pr in tout  wi l l  be  inc luded  in  the  Convent ion  Proceedings .   The  procedures  

a re  as  fo l lows:   You wi l l  present  your  de legate  badge  and photo  

ident i f ica t ion  to  the  Sergeant -a t -Arms for  ver i f ica t ion .   The  Sergeant -a t -

Arms i s  respons ib le  for  ver i fy ing  the  photo  ID for  the  person  present ing  

the  badge.    

  Af ter  swiping  your  badge  through the  card  reader ,  your  name 

and local  number  wi l l  be  d i sp layed on  the  computer  screen .   You may 

then  cas t  your  vote  by  press ing  yes ,  the  "Y" key  or  the  "N" key  for  no .   

Those  vot ing  in  favor  of  the  resolut ion would  vote  "yes ."   Those  vot ing  

aga ins t  would  vote  "no ."   

  Once  you have  made your  vote  se lec t ion ,  you wi l l  have  the  

oppor tuni ty  to  rev iew your  vote  before  i t  i s  f inal ized .   You may cancel  

or  change  your  vote  pr ior  to  conf i rming i t .   You must  conf i rm your  vote  

by  touching "okay."   Af ter  you have  conf i rmed your  vote ,  i t  i s  f ina l ized  

and  you wi l l  no t  be  permi t ted  to  change  i t  or  vote  again .    

  I f  an  a l te rna te  i s  vot ing  on  a  delega te ' s  beha l f ,  the  a l te rna te  

must  go  to  the  Credent ia l s  Commit tee  s ta t ion  loca ted  a t  the  s ide  of  the  

podium and present  both  the  de legate  and a l terna te  badges .   The  vot ing  

s ta t ion  wi l l  remain  open for  two minutes  a f te r  the  las t  de legate  in  l ine  

has  s tepped forward  to  vote .   The  vot ing  s ta t ions  wi l l  then  be  c losed .   

The  resu l t s  wi l l  be  announced f rom the  podium.    

  You wi l l  be  not i f ied  when to  l ine  up  on  each s ide  of  the  ha l l .   
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We wi l l  do  tha t  in  a  moment .   I t  wi l l  t ake  us  about  15  minutes  to  ge t  the  

computer  s ta t ions  up  and  opera t ing .   

  For  the  s ta t ion  on  th is  s ide ,  you are  going  to  go  a l l  the  way 

to  where  the  Employee  Free  Choice  Act  s ign  i s ,  Local  9412,  and  come 

around th is  d i rec t ion ,  and  you wi l l  be  exi t ing  over  here .  Likewise  on  th is  

s ide ,  you wi l l  be  going  to  "CWA Says  Now -  Employee  Free  Choice  

Act ,"  up  tha t  way around and back  down.    

  I t ' s  going to  t ake  us  a  few minutes  to  ge t  the  computers  up  

and  running .   We wi l l  announce  when we are  ready to  begin .   

  . . .  The  Convent ion  s tood a t  ease  . . .   

  SECRETARY-TREASURER RECHENBACH:   The  

computers  a re  ready  so  le t  the  vot ing  begin .   

  . . .  The  de legates  proceeded to  the  vot ing  s ta t ions  to  cas t  

the i r  ba l lo t  . . .   

  SECRETARY-TREASURER RECHENBACH:   The  l ines  are  

winding  down,  so  th is  i s  your  l as t  chance  to  ge t  your  vote .   No wai t ing  

on  Regis te r  2 .   (Laughter )  

  . . .  The  vot ing  cont inued . . .  

  SECRETARY-TREASURER RECHENBACH:   The  pol l s  

wi l l  c lose  in  two minutes ,  two minutes .   

  . . .  The  vot ing  cont inued . . .  

  SECRETARY-TREASURER RECHENBACH:   The  pol l s  a re  
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now c losed .   The  de legates  wi l l  t ake  the i r  sea t s .   As  soon as  we  get  the  

resu l t s ,  we  wi l l  make  the  announcement .   

  In  the  meant ime,  I  wi l l  make  a  couple  of  br ie f  

announcements .   Local  3509 in  Hanaford ,  Miss i ss ippi ,  says  they  pay for  

a l l  re t i red  members '  fees ,  and they chal lenge  o ther  loca l s  to  do  l ikewise .   

(Applause)  

  There  wi l l  be  a  meet ing  for  AT&T Mobi l i ty  de lega tes  

tomorrow morning ,  Tuesday,  a t  7 :30  a .m.    

  . . .  Cr ies  of  "Oooohh"  . . .  

  SECRETARY-TREASURER RECHENBACH:   I  jus t  read 

' em,  fo lks- -  a t  7 :30 a .m.  in  the  Lincoln  Room here  in  th i s  ho te l .   That ' s  

AT&T Mobi l i ty ,  7 :30  a .m. ,  in  the  Lincoln  Room.   

  Los t  and  found:   This  bag  has  a  bunch of  CWA s tewards  p ins  

in  i t .   I f  somebody bought  some of  these  and  la id  th is  down somewhere ,  

come on  up  and c la im i t .   

  . . .  The  Convent ion  s tood a t  ease  . . .   

  SECRETARY-TREASURER RECHENBACH:  The ha l l  wi l l  

come to  order .   We have  the  resul t s  of  the  ro l l  ca l l  vote .    

  E l ig ib le  to  vote ,  422 ,751.    

  Vot ing  in  favor  of  the  reso lu t ion,  268,383.   

  Agains t ,  113 ,725.   I t  i s  adopted .   

  We are  about  ready to  recess  for  the  day,  but  I  have  a  very  
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specia l  announcement  I  have  to  make .   I  thank the  Resolu t ions  

Commit tee  for  the i r  repor t  today  and we wi l l  see  you back  tomorrow.   

  As  you know,  we have  got  two Dis t r ic t  e lec t ions  to  be  

conducted th i s  evening.   I  need  to  read the  ins t ruc t ions  for  those .   These  

a re  very  impor tan t  ru les  for  the  de lega tes  f rom these  two d is t r ic t s ,  so  I  

would  ask  you to  bear  wi th  us  on  th is .    

  Ar t ic le  XV of  the  CWA Const i tu t ion  provides  for  an  e lec t ion  

a t  the  next  CWA Convent ion  fo l lowing a  vacancy in  the  of f ice  of  

Dis t r ic t  Vice  Pres ident .   Two e lec t ions  wi l l  be  he ld  in  Dis t r ic t  3  and 

Dis t r ic t  9  a t  th is  Convent ion .   The  te rm of  of f ice  sha l l  be  for  the  

unexpi red  te rm for  the  Dis t r ic t  Vice  President  unt i l  the  2011 

Convent ion .    

  The  e lec t ions  wi l l  be  conducted  in  accordance  wi th  the  

fo l lowing procedures :   Nominat ions  for  Dis t r ic t  3  and  Dis t r ic t  9  Vice  

Pres ident  wi l l  t ake  p lace  15  minutes  af ter  the  Convent ion recesses  today 

in  the  ass igned di s t r ic t  meet ing  room.   That ' s  the  Lincoln  Eas t  and West  

room for  Dis t r ic t  3 ,  and  the  Jef ferson  Eas t  and  West  room for  Dis t r ic t  9 .   

  The  e lec t ion  wi l l  begin  30  minutes  a f te r  the  Convent ion 

recesses  and  the  pol l s  wi l l  be  open for  approximate ly  one  hour .   They 

wi l l  c lose  a t  approximate ly  7 :10 p .m.    

  The  ru les  a f fec t ing  e l ig ib i l i ty  of  nominees  and  voters  s ta te ,  

f i r s t ,  only  those  members  of  the  union  in  good s tanding  who are  not  
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barred  by  law shal l  be  e l ig ib le  to  hold  e lec t ive  of f ice .   Second,  only  

de lega tes  to  the  Convent ion  who had  been  e lec ted  by  secre t  ba l lo t  among 

the  members  of  thei r  loca ls  and  who had  been  duly  cer t i f ied  by  the  

Credent ia l s  Commit tee  to  the  Judge  of  Elec t ions  shal l  be  e l ig ib le  to  

vote .   

  Nominat ing  speeches  sha l l  be  l imi ted  to  three  minutes  in  

length  and  one  seconding speech ,  one  minute  in  length .   A nominee  wi l l  

be  cons idered  nominated  only  upon acceptance  of  the  nominat ion  by  the  

nominee .   When there  i s  only  one  nominee  to  an  of f ice ,  the  nominee  can  

be  dec lared  e lec ted  upon a  mot ion  made  f rom the  f loor  e lec t ing  tha t  

of f icer  by  acc lamat ion .   

  The  fo l lowing provis ions  apply  to  vot ing  procedures .   Al l  

vo t ing  sha l l  be  on  a  per  capi ta  bas i s  as  cer t i f i ed  by  the  Credent ia l s  

Commit tee  to  the  Judge  of  Elec t ions .   A de legate  may not  sp l i t  h i s  or  her  

vote .   Proxies  may be  voted  only  as  these  a re  cer t i f i ed  by the  Credent ia l s  

Commit tee  to  the  Judge  of  e lec t ions .   Al te rna tes  who expect  to  vote  in  

any one  of  the  e lec t ions  must  apply  to  the  Credent ia l s  Commit tee  for  

cer t i f ica t ion  to  the  audi tors  for  each  of  those  e lec t ions .   The  Commit tee  

wi l l  be  avai lab le  in  the  des ignated  vot ing  area for  tha t  purpose .   

  Al l  vot ing  wi l l  take  p lace  in  the  Georgetown Eas t  and West  

rooms which  i s  loca ted  here  on  the  concourse .   The  pol l s  wi l l  be  open  30  

minutes  af ter  the  Convent ion  recesses  and ,  as  I  sa id  ear l ie r ,  wi l l  remain  
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open for  one  hour .   Delegates  must  ident i fy  themselves  to  the  te l le r  a t  

the  vot ing  booth .   A de legate ' s  convent ion  badge  and photo  

ident i f ica t ion sha l l  se rve  as  the  ver i f ica t ion  of  the i r  ident i ty  for  the  

purpose  of  de termining  the i r  r ight  to  vote .   Delegates  a re  not  permi t ted  

to  use  the  badge of  another  de legate .   

  I f  the  te l le r ' s  record  shows tha t  a  de legate  has  voted ,  the  

de legate  sha l l  be  cons idered  as  having  voted .   The  te l le r  wi l l  in form the  

de legates  of  the i r  duly  accredi ted  votes  and  present  each vot ing  de legate  

wi th  the i r  ba l lo t s .   I f  a  ques t ion  ar i ses  as  to  the  delegate ' s  ident i ty  or  the  

number  of  votes  they  are  ent i t l ed  to  cas t  or  any o ther  mat ters ,  the  

delegate  shal l  be  d i rec ted  to  the  Judge  of  Elec t ions  who sha l l  consul t  

wi th  the  Credent ia l s  Commit tee ,  i f  necessary ,  before  dec id ing  a  

ques t ion .   

   Only  one  de legate  a t  a  t ime wi l l  be  a l lowed in  the  vot ing  

booth .   Upon rece iv ing  a  ba l lo t ,  the  de legate  wi l l  go  to  the  vot ing  booth ,  

check  only  the  nominee  of  choice  on  the  ba l lo t ,  fo ld  the  ba l lo t  once .   

The  vot ing  de legate  wi l l  then  depos i t  the  bal lo t  in  the  appropr ia te  vo t ing  

box in  the  presence  of  the  te l le r .   

  I f  a  de lega te  makes  a  mis take  in  marking the  bal lo t ,  the  

de legate  should  obta in  a  new bal lo t  f rom the  te l le r .   The  ruined  bal lo t  

mus t  be  sur rendered  to  the  te l le r  before  any o ther  ba l lo t  i s  i ssued  any 

erasure ,  c ross-outs ,  changing  numbers  of  vote ,  or  o ther  a l te ra t ions  wi l l  
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cause  the  ba l lo t  to  be  voided and  dec lared  inval id .   The  de legates  a re  

reminded tha t  the  pol l s  wi l l  open 30 minutes  af ter  recess - -  th ink  we have  

sa id  tha t .   

  The  fo l lowing provis ions  apply  to  the  use  of  observers  by  

candida tes .   No more  than  two observers  wi l l  be  a l lowed for  each  

candidate  a t  the  pol l ing  and/or  ba l lo t  count ing  s i tes .   Observers  wi l l  be  

res t r ic ted  to  speci f ic  a reas  des ignated  for  observers .   Those  des igna ted 

a reas  wi l l  a l low the  observers  to  note  the  names  of  those  vot ing  and  to  

observe  the  ac tua l  count ing of  the  ba l lo ts .   However ,  the  observers  wi l l  

be  p laced  so  tha t  they  do  not  obs t ruc t  the  vot ing  or  vote  tabula t ion  

processes .   Observers  must  remain  in  the  ba l lo t -count ing  area  unt i l  the  

count  i s  comple ted .   No ce l lphone  use  wi l l  be  permi t ted  in  the  vote  

tabula t ion  area .   The  observers  do  not  have  the  r ight  to  count  the  ba l lo t s .   

  In  order  to  be  a l lowed in to  the  des ignated  areas  as  an  

observer ,  indiv iduals  must  regis ter  wi th  the  Chai r  of  the  Credent ia l s  

Commit tee .   Only  indiv idua ls  present ing  evidence  of  the i r  reg is t ra t ion  

wi th  the  Credent ia l s  Commit tee  wi l l  be  a l lowed in to  the  area  des ignated  

for  observers .   

  Af ter  a l l  e l ig ib le  de legates  have  had  an  oppor tuni ty  to  vote ,  

the  ba l lo ts  wi l l  be  counted  and the  resu l t s  of  e lec t ion- -  th i s  i s  impor tant  

now--  the  resu l t s  of  the  e lec t ion  wi l l  be  pos ted  in  the  lobby of  the  

Convent ion  hote l  and  announced by  the  Chai r  on  Tuesday  morning .   
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  I f  no  one  nominee  rece ives  a  major i ty  on the  f i rs t  ba l lo t ,  a  

runoff  e lec t ion  sha l l  be  conducted ,  and  the  two nominees  rece iv ing  the  

grea tes t  number  on  the  votes  on  the  f i r s t  ba l lo t  shal l  be  the  nominees  on  

the  second ba l lo t .   I f  no  one  nominee  rece ives  a  major i ty  on  the  f i r s t  

ba l lo t  and there  i s  a  t i e  for  second place ,  a  runoff  e lec t ion  shal l  be  

conducted ,  and  the  nominee  rece iv ing  the  grea tes t  number  of  votes  on  

the  f i r s t  ba l lo t  and  the  two nominees  who t ied  for  second shal l  be  

nominees  on  the  second ba l lo t .   

  I f  a  runoff  e lec t ion  i s  necessary ,  i t  wi l l  be  pos ted  a t  

approximate ly  8 :30  p .m.  in  the  regis t ra t ion  a rea  where  de legates  rece ive  

the i r  badges .   The  vot ing  area  for  the  runoff  e lec t ion  wi l l  be  open one  

hour  a f te r  the  c lose  of  in i t ia l  ba l lo t ing  a t  approximate ly  8 :30  p .m.  unt i l  

9 :30  p .m.   

  The  e lec t ion  wi l l  requi re  the  wholehear ted  coopera t ion  of  the  

Convent ion  de legates  to  run  smoothly  and  ef f ic ien t ly .    

  I f  there  a re  no  ques t ions  on the  vot ing  procedures ,  we wi l l  

proceed on wi th  the  res t  of  the  orders  of  the  day.    

  I  d id  rece ive  a  ques t ion about  the  ro l l  ca l l  vo te  we  jus t  took .   

One  of  the  de lega tes  wanted  to  know whether  or  not  we wi l l  ge t  the  

resu l t s  of  tha t .   Those  resu l t s  wi l l  be  publ i shed ,  as  i s  our  pol icy  in  the  

pas t .   Al l  the  votes  tha t  were  cas t  and  who cas t  them wi l l  be  publ i shed  in  

the  Convent ion  record .   



 

 

210

  There  be ing  no  fur ther  bus iness  coming before  th is  

Convent ion  a t  th i s  t ime ,  we  s tand in  recess  unt i l  8 :30  a .m.  tomorrow 

morning .   

  Thereupon,  the  Convent ion  recessed  a t  5 :42  p .m.  . . .  
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TUESDAY MORNING SESSION 

June  23 ,  2009 

  The  Convent ion  reconvened on Tuesday,  June  23 ,  2009,  a t  

8 :33  a .m. ,  Pres ident  Larry  Cohen pres id ing .  

  PRESIDENT COHEN:   Delegates  be  sea ted ,  p lease .   Good 

morning .    

  For  purposes  of  an  invocat ion ,  i t  i s  a  rea l  honor  for  me to  

in t roduce  Reverend Cle te  Ki ley ,  the  Pres ident  of  The  Fai th  and Pol i t ics  

Ins t i tu te  here  in  Washington ,  D.C.   For  a l l  o f  us  who work  wi th  Fa i th  

and Pol i t ics- -  and our  Secre tary-Treasurer  Emer i tus  i s  here  today,  

Barbara  Eas ter l ing  (applause) ,  who has  worked for  years  wi th  Fai th  and  

Pol i t ics ,  as  does  our  cur rent  Secre tary-Treasurer ,  and  ac tua l ly  a l l  three  

of  us  here  do .   

  But  those  of  us  who know him know tha t  h is  commitment  to  

socia l  jus t ice  and h i s  be l ie f  tha t  we can  change  Amer ica  and  can change  

our  wor ld  are  hear t fe l t ,  and  you fee l  i t  ins tan t ly .    

  He  spent  years  on  the  South  Side  of  Chicago,  l ike  the  

Pres ident  of  the  Uni ted  Sta tes ,  and l ike  the  Pres ident  of  the  Uni ted  

S ta tes ,  Barack Obama,  i s  an  organizer .   Before  assuming the  pres idency  

of  Fa i th  and  Pol i t ics ,  he  f requent ly- -  not  once  or  twice- -  f requent ly  

worked wi th  union  organizers ,  not  only  in  Chicago but  a round the  

count ry .   And when we say  we  hope  tha t  God is  on  our  s ide ,  we  get  
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pre t ty  c lose  wi th  Fa ther  Ki ley .    

  I t  i s  an  honor  for  me to  welcome h im here  today,  Fa ther  

Ki ley .   

  REVEREND CLETUS KILEY (The  Fai th  and Pol i t ics  

Inst i tute) :   Thank you,  Pres ident  Cohen.   

  I  love  th is  union .   I  love  your  energy ,  your  d ivers i ty ,  and  

your  commitment .   (Applause)   And i t  i s  a  specia l  pr iv i lege  for  me to  

of fe r  a  prayer  th i s  morning .   And in  a  moment ,  I 'm going  to  say ,  "Let  us  

pray ,"  and  I  do  not  mean "Let  me pray ."   I  mean "Let  us  pray ."    

  You see ,  when we jo in  our  vo ices  together  in  some way or  

another ,  l e t  our  bodies  get  involved  in  i t  a  l i t t le  b i t ,  tha t  prayer  goes  to  

heaven.   We be l ieve  i t .   But  more  so ,  we  be l ieve  tha t  the  sp i r i t  o f  God 

ge ts  unleashed here  in  our  mids t ,  and  we want  to  see  some tes t imony,  

some wi tness  of  th i s  sp i r i t  loose  among us  today .   

  That  sp i r i t  might  speak through you and jus t  say ,  "Mm-hmm" 

as  I  am praying.   I t  might  say  an  "AMEN!"   I  know i t ' s  not  going to  say  

[sof t ly]  "amen."   I t ' s  going  to  say  "AMEN!"   Maybe a  "Hal le lu jah"  or  

" Insha 'Al lah"  or  "Alabamos  a l  Señor ."   But  tha t  spi r i t  i s  go ing  to  go  

loose  in  here .   I t  might  make  you put  your  hand up ,  might  make  your  

hands  c lap  together .    

  So  I 'm going  to  invi te  you--  you a l l  look  very  p ious  l ike  we 

are  in  church .   (Laughter)   The  only  d i f fe rence  i s  there  a re  ac tua l ly  
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people  s i t t ing  in  the  f ront ,  unl ike  usua l ly  in  the  back.   (Laughter )    

  I 'm going  to  ask  you to  s tand  up  for  a  minute .   I  know you 

can do tha t .   See ,  we  are  ga thered here  in  a  Convent ion ,  in  a  Legis la t ive  

Conference .   We 've  got  some th ings  to  do  here  and we can ' t  do  i t  s i t t ing  

on  our  duffs ,  can  we?   We can ' t  even  pray  doing tha t .   So  I 'm going  to  

say ,  "Let  us  pray"  now,  and  I  mean "Let  us  pray."   

  Sovere ign  of  a l l  Crea t ion ,  Spi r i t  o f  Li fe ,  You of  many names  

who we a l l  imagine  wi th  yearn ing  hear t s ,  we  invoke  Your  presence  over  

th i s  Convent ion .   We are  working  people  ga thered  here  in  Convent ion ,  

communica t ions  workers ,  and we recognize  tha t  i t  i s  through our  very  

work as  communica t ions  workers  tha t  ideas  can  be  exchanged and  people  

can  be  brought  toge ther ;  tha t  your  t ru th  i s  to ld ,  and  the  human fami ly  i s  

s t rengthened.  

  You see ,  th is  i s  the  way,  Lord ,  of  our  union .   I t  i s  the  

u l t imate  goal  of  a l l  un ions  because  i t  i s  a  b i t  of  Your  v is ion  for  our  

wor ld .  This  makes  our  work  here  a  sacred  work,  and  so  th i s  morning  we 

seek  Your  s t rength  before  the  cha l lenges  we  face .   We need  Your  

s t rength  and  Your  sp i r i t  to  f i re  up  our  own commitment  to  rebui ld  the  

economy of  Amer ica  and  to  rebui ld  the  middle  c lass .   This  i s  our  purpose  

in  th is  Convent ion .   We know tha t  wi th  Your  help ,  Lord ,  we can  make  

change  happen,  change  we can  be l ieve  in .    

  The  Employee  Free  Choice  Act  i s  before  us  now,  Lord .   I t  
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has  our  focus ,  our  fu l l  a t ten t ion .   We are  a t  a  th reshold  moment ,  the  

f ina l  push .   For  our  sake and  for  the  sake  of  a l l  working  people ,  we 

be l ieve  EFCA wi l l  s t rengthen  our  unions ,  s t rengthen  our  na t ion ,  and  

make l i fe  be t te r  for  mi l l ions .   We need  to  s t rengthen  our  unions  so  tha t  

together  we can  take  one  more  s tep  toward  the  fu l f i l lment  of  Your  d iv ine  

p lan .   So  s t rengthen us  now,  Lord .   Fi re  us  up  wi th  your  Spi r i t .   

  I f  you are  fee l ing  tha t  sp i r i t ,  f r i ends ,  ra ise  a  hand.    

  F i re  us  up  wi th  Your  spi r i t ,  Lord.   F i re  us  up .   Le t  us  each  

know tha t  our  work  here  these  days  i s  not  jus t  CWA work .   I t ' s  no t  jus t  

union  work .   I t  i s  Your  work .   I t  i s  holy  work ,  and  we p ledge  to  g ive  i t  

our  a l l .    

  Spi r i t  o f  l i fe ,  put  some f i re  in  us  th i s  morning .   Wake us  up  

th i s  morning.   This  i s  our  appointed hour .   I t ' s  t ime .   I t ' s  t ime ,  Lord ,  to  

secure  the  r ights  of  working people  to  have  the  f reedom and choice  to  

form and s t rengthen  the i r  unions .   I t ' s  t ime .   

  Wake up!   I t ' s  t ime  to  make  sure  tha t  a l l  people  in  our  na t ion  

have  hea l th  care .   (Applause)   I t ' s  t ime .   Wake us  up ,  Lord ,  th i s  morning  

to  ac t  on  our  economy and to  rebui ld  th is  na t ion 's  middle  c lass .    

  I t ' s  t ime .   Wake  us  up ,  Lord ,  th is  morning  to  ensure  tha t  

those  who have  shared  the  burden of  work wi l l  now be  secure  in  the i r  

re t i rement .   I t ' s  t ime ,  Lord ,  th i s  morning .   So  wake  us  up  wi th  Your  

sp i r i t  to  leve l  the  p laying  f ie ld  and ,  wi th  Your  he lp ,  c rea te  a  sp i r i t  tha t  
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we are  going to  make  i t  happen.    

  Do I  hear  an  Amen to  tha t?   (Applause  and cheers)   Do I  hear  

a  Hal le lu jah  to  tha t?   Do I  hear  an  Amen to  tha t?    

  . . .  Cr ies  of  "Amen"  . . .  

  So  b less  us ,  Lord ,  b less  Pres ident  Cohen,  b less  our  

leadership ,  and bless  and  s t rengthen every  one  of  us  as  we  go  out  f rom 

th is  Convent ion  Hal l  across  th is  town.   Make our  voice  s t rong.   Make  us  

loving ,  make  us  wise ,  march  us  out  of  here  wi th  Your  sp i r i t ,  and le t  us  

change  th is  land .   Amen.   (Applause  and cheers )   

  PRESIDENT COHEN:   Thank you,  Fa ther  Ki ley .   That  was  

more  than- -  i f  there  can  be  someth ing  more  than an  invocat ion ,  tha t  was  

cer ta in ly  a  ca l l  to  ac t ion .   And I  can  assure  you tha t  these  de lega tes  and  

the i r  sp i r i t  wi l l  be  fe l t  here  a l l  week,  no t  only  in  th i s  ha l l ,  but  across  

Capi to l  Hi l l .   

  I  want  to  thank yes terday 's  Pla t form Observers- -  Mike  Smith ,  

Pres ident  of  Local  4103,  and  Debora  Zabarenko,  Uni t  Chai r  of  Reuters ,  

TNG-CWA Local  31003.   

  Today 's  Pla t form Observers  a re :   Lynn Conwel l ,  Vice  

Pres ident  of  Local  2101,  and  Bobby Maida ,  Pres ident ,  Chicago Mai le rs  

Union  No.  2 ,  Local  14430.   

  Okay.   We have  some e lec t ion  resu l t s .  Dis t r ic t  9  e lec t ion ,  

J im Wei tkamp was  unopposed  and e lec ted  by acc lamat ion .    
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  . . .  The  de legates  a rose  and  applauded and cheered ,  c lapping  

in  unison  . . .  

  PRESIDENT COHEN:   I  have  a  fee l ing  they  would  jus t  keep  

c lapping  a l l  morning .   (Laughter )   

  Dis t r ic t  3  e lec t ion  resul t s :   J immy Donohue ,  6 ,306;  Bever ly  

Hicks ,  15 ,370;  Judy Dennis ,  36 ,061.   Judy Dennis  i s  e lec ted .    

  . . .  The  de legates  a rose  and  applauded and cheered ,  c lapping  

in  unison  . . .  

  PRESIDENT COHEN:   For  purposes  of  the  Ins ta l la t ion ,  I  

ca l l  Judy and J im to  the  p la t form.   We have  the  paparazz i  here ,  the  union  

paparazzi .   

  . . .  The  newly-e lec ted  of f icers  came to  the  podium and 

Pres ident  Cohen adminis tered  the  Oath  of  Off ice ,  as  fo l lows:  . . .  

  PRESIDENT COHEN:   Do you,  on  your  honor ,  accept  the  

of f ice  of  Vice  Pres ident ,  and thereby the  t rus t  of  Execut ive  Board  

Member  of  the  Communicat ions  Workers  of  America?    

  Do you so lemnly  swear  tha t  you  wi l l  fa i thfu l ly  fu l f i l l  the  

responsib i l i t i es  of  your  of f ice  and  car ry  out  dec is ions ,  orders ,  and  

regula t ions  of  the  duly  cons t i tu ted  author i t ies  of  the  Communica t ions  

Workers  of  Amer ica?   

  Do you hereby p ledge  yourse l f  to  ass is t  your  fe l low Vice  

Pres idents  and  In terna t ional  Off icers  who compr ise  the  Execut ive  Board  
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of  the  Union ,  and  to  uphold  the  Cons t i tu t ion  of  the  Communica t ions  

Workers  of  Amer ica  a t  any  and  a l l  t imes?    

  Do you so lemnly  swear  to  work  t i re less ly  to  bui ld  our  Union  

by  organiz ing  the  unorganized?    

  Do you swear  tha t  you  wi l l  fa i thfu l ly  preserve  the  

fundamenta l  pr inc ip les  and  t rad i t ions  of  a  f ree  and independent  labor  

movement  and  p ledge  yourse l f  to  defend our  na t ions  and the i r  

const i tu t ions?    

  Raise  your  r ight  hand,  and  answer ,  both  of  you together .   

  . . .  Bro ther  Wei tkamp and Sis te r  Dennis  responded " I  do"  . . .   

  PRESIDENT COHEN:  Will  each  of  you,  s ta r t ing  wi th  Judy,  

p lace  your  l e f t  hand upon the  Bib le  and  ra i se  your  r ight  hand,  p ledge  

yourse l f  to  the  oa th ,  and  s ign  the  CWA Const i tu t ion ,  which  i s  r ight  here ,  

symbol iz ing  your  convic t ion  to  the  Oath .   

  VICE PRESIDENT JUDY DENNIS:   To  th is ,  I ,  Judy 

Dennis ,  Vice  Pres ident  of  the  Communica t ions  Workers  of  Amer ica ,  do  

so lemnly  swear ,  so  he lp  me God.   (Applause  and  cheers )   

  VICE PRESIDENT WEITKAMP:   To  th is ,  I ,  J im Wei tkamp,  

Vice  Pres ident  of  the  Communica t ions  Workers  of  Amer ica ,  do  so lemnly  

swear ,  so  he lp  me God.   (Applause  and  cheers )   

  PRESIDENT COHEN:   At  the  Pr iv i lege  mike ,  Delega te  

Perkey .   
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  DELEGATE JAMES PERKEY (Local  7102):   Good 

morning ,  Pres ident  Cohen,  bro thers  and  s i s te rs  of  CWA.  Yes terday  a  

t ragedy happened  here  in  Washington,  D.C.   I  was  k ind  of  d isappoin ted  

tha t  the  good Father  d idn ' t  ment ion  tha t .   That  inc ident  yes terday  

af fec ted  each  and every  one  of  us .   We los t  a  bro ther  and a  s i s te r  and 

o thers .   I  am reques t ing  tha t  my union,  my brothers  and s is ter s ,  t ake  a  

moment  of  s i lence  to  respect fu l ly  remember  tha t  i t  can  happen to  each  

and every  one  of  us .   Thank you.   

  PRESIDENT COHEN:   We wi l l  do  tha t .   

  . . .  The  de lega tes  observed  a  moment  of  s i len t  t r ibute  to  the i r  

fa l l en  col leagues  . . .  

  PRESIDENT COHEN:   Thank you.    

  And now for  purposes  of  int roducing  our  Execut ive  Vice  

Pres ident ,  we  br ing  to  the  podium Execut ive  Board  Member  Madelyn 

Elder .   (Applause)  

  MADELYN ELDER (At-Large  Divers i ty  Board Member):   

Thank you,  Pres ident  Cohen.   Good morning ,  s i s te rs  and  bro thers  of  

CWA. 

  . . .  The  de legates  responded "Good morning" . . .   

  SISTER ELDER:   Al l  r ight !   This  i s  a  very  exc i t ing  t ime  for  

the  labor  movement .   The  years  of  work  and s t ruggle ,  educat ion  and 

learning have  led  us  to  th i s  point  in  h is tory .   Our  Execut ive  Vice  
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Pres ident  Annie  Hi l l  exempl i f ies  a l l  tha t  i s  bes t  about  the  modern  labor  

movement .   She  i s  my s i s te r  f rom Oregon,  having  been  born  and  

schooled  there .   She  i s  a  graduate  of  Oregon Sta te  Univers i ty- -  go 

Beavers- -  Beavers?   She  s ta r ted  a t  Pac i f ic  Nor thwest  Bel l - -  hey ,  i t ' s  

beavers  or  ducks  in  Oregon,  okay?   That ' s  your  choice  there ,  fo lks .   

(Laughter )  

  She  s ta r ted  a t  Pac i f ic  Nor thwest  Bel l  a t  the  tender  age  of  23  

a t  f i r s t  as  a  p lant  se rvice  c le rk ,  but  soon became an  I&M technic ian ,  in  

par t  due  to  the  ground-breaking consent  decree  wi th  AT&T tha t  gave  

women an  oppor tuni ty  to  become technic ians  in  the  f ie ld ,  which  up  to  

then  were  for  men only .   

  She  was  very  ac t ive  in  the  Sa lem,  Oregon Local ,  becoming 

Pres ident  of  Local  7904,  then  a  S taf f  Rep in  Minneapol i s ,  then  

Adminis t ra t ive  Ass is tant  to  Dis t r ic t  7  Vice  Pres ident  Sue  P isha .   Then  

she  was  the  ass i s tan t  to  the  Dis t r ic t  7  Vice  Pres ident  John Thompson.   

  As  Dis t r ic t  7  Vice  Pres ident ,  Annie  ins t i tu ted  measurable  

goals  in  Dis t r ic t  7 .   I  hear  a  moan f rom over  there .   We loca ls  worked 

hard  to  meet  those  goals .   The  resul t s  inc luded gr ievance  and arb i t ra t ion  

handl ing  t imes  tha t  improved immensely ,  and  Dis t r ic t  7  won many 

organiz ing awards ,  jus t  some of  the  achievements  tha t  we  gained  under  

her  l eadership .   

  Because  Dis t r ic t  7  i s  so  geographica l ly  d iverse  and broad,  
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we loca ls  tended to  s i t  wi th ,  you  know,  our  own s ta tes  a t  the  Dis t r ic t  7  

meet ings ,  k ind  of  s tuck  wi th  our  own groups .   Annie  mixed tha t  up .   She  

made  us  s i t  a t  d i f fe rent  tab les .   She  made us  have  smal l  g roup 

d iscuss ions .   And she  gave  us  workshops  tha t  bui l t  our  ski l l s  and  

addressed new issues .   

  Annie  a lways  has  a  v is ion  for  the  fu ture- -  a  v is ion  tha t  

inc ludes  organiz ing  campaigns ,  educat ing  leaders ,  winning bargain ing  

s t ra teg ies ,  and  inc lus iveness .   She  i s  a lways  looking  for  leaders  and  

l ikes  to  of fer  growth  oppor tuni t i es  to  chal lenge  those  whom she  bel ieves  

can cont r ibu te  even more  to  CWA and our  movement .   

  She  has  taken  the  lead  in  re -evalua t ing  and  improving  our  

c iv i l  r ights  and  human r ights  work ,  br inging  toge ther  members  of  the  

Women 's  Commit tee ,  Commit tee  on  Equi ty ,  Minor i ty  Caucus ,  

exper ienced s ta f f ,  At -Large  Divers i ty  Board  Members  and  o ther  Board  

Members  to  c rea te  new and bolder  ways  to  develop  labor  leaders  f rom a l l  

walks  of  l i fe .   Her  exper ience  a t  bargain ing  a t  "U.S.  Wors t"  and  "Even 

Worse  Qwest ,"  g ives  her  the  background to  coordinate  our  union 's  

Telecom work .   

  But  what  I  rea l ly  l ike  about  Annie  i s  tha t  she  a lways  keeps  

her  cool  when others  around her  a re  in  a  panic .   She  makes  the  bes t  out  

of  some rea l ly  imposs ib le  s i tua t ions ,  something  we can  a l l  re la te  to  in  

the  cur ren t  economic  and  pro-corpora te  c l imate .   She  i s  savvy and  quick  
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to  unders tand the  pol i t ica l  compl ica t ions  of  any  s i tua t ion .   Her  pass ion 

for  the  labor  movement  and  her  ext raordinary  focus  make  her  a  dynamo.   

Annie  p icks  her  pr ior i t ies  and  ge ts  resu l t s .    

  Our  EVP,  Annie  Hi l l .  

  . . .  The  de legates  a rose  and  applauded a t  length  . . .   

  EXECUTIVE VICE PRESIDENT ANNIE HILL:   Good 

morning  and  thank you.   Good morning ,  bro thers  and  s i s te rs .    

  . . .  The  de legates  responded wi th  "Good morning"  . . .  

  EXECUTIVE VICE PRESIDENT HILL:   Wel l ,  you  can  do  a  

l i t t le  be t te r  than  tha t .   C 'mon.   Good morning!   

  . . .  Shouts  of  "Good morning"  . . .   

  EXECUTIVE VICE PRESIDENT HILL:   Al l  r igh t .   That ' s  

be t te r .    

  Thank you,  Madelyn .   I  sa id  to  Jef f ,  I  d idn ' t  know who she  i s  

ta lk ing  about .   And somehow I  don ' t  th ink  I  wi l l  ever  l ive  down the  

mascot  of  where  I  gradua ted  f rom col lege ,  but  we  wi l l  move  on  f rom 

there .   

  I  want  to  thank everyone .   What  a  year  i t  has  been  s ince  I  

was  so  honored  to  become your  Execut ive  Vice  Pres ident .   I  knew tha t  i t  

would  be  nons top ,  espec ia l ly  for  the  f i r s t  year ,  bu t  i t  cer ta in ly  exceeded 

a l l  my expecta t ions .   

  I  want  to  s ta r t  by  thanking  Larry  and Jef f  for  a l l  of  the i r  
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suppor t  and guidance  and pa t ience  and pa t ience  and pa t ience .   There  a re  

days  tha t  I  s t i l l  can ' t  imagine  how I  got  here .   I  look  out  and  I  see  the  

Capi to l  and the  Washington Monument  and  th ink ,  "How the  he l l  d id  

someone  f rom Suther land ,  Oregon,  popula t ion  2 ,500 and  no  s topl ights ,  

f ind  her  way here?"   But  I  am glad  I  d id ,  and I  thank you so  much for  a l l  

your  he lp .   

  I  a l so  want  to  thank my suppor t  person,  Yvet te  Taylor ,  who 

has  he lped  more  than  she  wi l l  ever  know,  and  the  senior  s ta f f  I  work  

c lose ly  wi th ,  especia l ly  Yvet te  Herrera ,  George  Kohl  and  Bi l l  Bates .   I  

know we occas ional ly  bump heads ,  but  your  col lec t ive  wisdom and 

suppor t  a re  beyond compare .   And there  are  many others .   I t  t ru ly  takes  a  

v i l lage  to  do  the  work  tha t  we  do ,  and  I  thank a l l  o f  them very  much.    

  Many of  you  know tha t  my respons ib i l i t ies  inc lude  

te lecommunica t ions  and  leg is la t ion  and  pol i t ics ,  which  I  wi l l  t a lk  about  

tomorrow.   Fewer  of  you  may know,  as  Madelyn  indica ted  a  few minutes  

ago,  tha t  my respons ib i l i t ies  a l so  inc lude  working  wi th  our  Human 

Rights  and  Civi l  Rights  Depar tment .   I t  i s  work  tha t  I  am proud to  be  

par t  of .    

  This  morning I  would  jus t  l ike  to  spend a  couple  of  minutes  

ta lk ing  about  tha t  work  before  you hear  f rom the  Commit tee  on  Equi ty  

and the  Women 's  Commit tee ,  two CWA commit tees  tha t  cont r ibute  

grea t ly  to  the  human and c iv i l  r igh ts  work  of  our  grea t  union .   
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  Many names ,  words ,  and  phrases  come to  mind when we 

th ink  about  c iv i l  r igh ts ,  women r ights ,  gay  r igh ts ,  and  human r ights .   

Some represent  what  we  want - -  respect ,  equal i ty ,  equal  pay  for  equal  

work,  jus t ice ,  col lec t ive  barga in ing  r ights .   Some what  we want  to  

change  or  e l iminate- -  wor ld  hunger ,  genocide ,  pover ty ,  d iscr iminat ion ,  

pregnancy d iscr iminat ion ,  ha te  c r imes ,  v io lence ,  and  the  g lass  ce i l ing .   

And some are  names  and  phrases  tha t  represent  a  s tory- -  Mar t in  Luther  

King,  Rosa  Parks ,  Cesar  Chavez ,  Nelson  Mandela ,  Li l ly  Ledbet te r ,  " I  

Have  A Dream,"  and  Mat thew Shepherd .   

  The  names- -  espec ia l ly  the  names--  can  s t i r  up  v iv id  

thoughts ,  fee l ings ,  and  images .   Rosa  Parks  makes  me th ink  not  of  a  

b lack  woman,  but  a  b lack  woman who had  had  enough.   She  was  t i red  but  

had  the  courage  not  to  g ive  her  sea t  up  on  the  bus  and  move to  the  back  

as  was  expected  of  her .    

  Cesar  Chavez  was  not  jus t  a  Lat ino  man,  but  one  tha t  fought  

for  immigrant  r ights  unt i l  the  day he  d ied .   

  Nelson  Mandela  - -  not  jus t  a  b lack  man in  South  Afr ica ,  bu t  

someone  who went  to  ja i l  for  many years  of  h is  adul t  l i fe  to  f ight  

apar the id .    

  L i l ly  Ledbet ter  - -  a  woman who took her  case  on  pay  

d iscr imina t ion  a l l  the  way to  the  Supreme Court  and los t  because  of  a  

technica l i ty ,  but  d idn ' t  g ive  up .   She  became the  pos ter  woman for  th i s  
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cause ,  and  now has  a  law bear ing  her  name.   She  herse l f  rece ived  no  

monetary  ga in .   Her  ins tant  case  was  not  reso lved ,  bu t  she  has  sa id  tha t  

i t  i s  enough to  know this  wi l l  not  happen  to  o ther  women.   

  Mat thew Shepherd  i s  not  jus t  a  young whi te  man f rom 

Wyoming,  bu t  a  young man who d ied  a lone ,  t ied  to  a  fence ,  a f te r  having  

been  bea ten  to  dea th  jus t  because  he  was  gay .    

  And Mar t in  Luther  King - -  so  many th ings  come to  mind.   

His  amazing  " I  Have  a  Dream" speech and h i s  quie t ,  v ig i lant  approach 

provides  h im a  p lace  in  c iv i l  r igh ts  h is tory  tha t  wi l l  never  go  away,  

despi te  h im be ing  taken  away f rom us  before  h is  t ime.   

  This  i s  on ly  a  smal l  p iece  of  the  p ic ture .   There  a re  many 

o ther  famous  and  not - tha t - famous  who made a  b ig  and  smal l  d i f ference  

and brought  us  to  the  p lace  we are  today.    

  And what  about  CWA?  We have  our  very  own s tor ies ,  our  

very  own h is tory .   Some might  say  th is  h is tory  and  work  culminated  in  

the  appoin tment  and  ul t imate  e lec t ion  of  our  four  a t - la rge  d ivers i ty  

pos i t ions  on  the  Execut ive  Board .   Madelyn ,  Claude ,  Carol ine ,  and 

Nes tor ,  would  you p lease  s tand .   (Applause)   

  Af ter  a l l ,  the  face  of  the  Execut ive  Board  has  been a  topic  of  

conversa t ion  and  a  concern  f rom the  Commit tee  on  Equi ty ,  the  Women 's  

Commit tee ,  the  Minor i ty  Caucus ,  and  many CWA members  and  de lega tes  

for  years .   F ina l ly  we have  a  Board  tha t  i s  beginning  to  look more  l ike  
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our  membership .   

  I s  tha t  enough?   The  answer  i s  tha t  i t  i s  c lear ly ,  absolu te ly  

not .   The  repor t  f rom the  or ig inal  Divers i ty  Commit tee  tha t  prepared  the  

recommendat ion  sa id  very  c lear ly  tha t  th i s  s tep  was  meant  as  a  f i r s t  s tep .   

This  was  not  in tended to  be  an  end  poin t ,  bu t  ye t  a  beginning .   

  So  how do we take  those  next  s teps?   What  a re  they ,  and  who 

wi l l  develop  the  next  pa th  for  par t  of  our  journey?   In  mid-Apr i l ,  we  

brought  jus t  such  a  group together .   About  25  of  us  met  for  a  day  and  a  

ha l f  in  Washington ,  D.C.  to  ge t  s ta r ted .   We had  representa t ives  f rom the  

Commit tee  on  Equi ty ,  the  Women 's  Commit tee ,  and  the  Minor i ty  Caucus .   

We had  f ie ld  s ta f f  tha t  work  in  the  f ie ld ,  and the  Execut ive  Board  

Divers i ty  Commit tee ,  which  inc ludes  a l l  four  a t - la rge  members ,  p lus  

Brooks  Sunket t ,  Bever ly  Hicks ,  and  mysel f .   And,  of  course ,  we inc luded 

our  Washington  s ta ff  who lead  our  c iv i l  r igh ts  and  human r ights  work--  

Les l ie  Jackson,  Al fonso  Pol la rd ,  and  Yvet te  Herrera- -  who do  a  grea t  job  

and  I 'd  l ike  to  thank them,  and  I  would  l ike  you to  jo in  me in  thanking 

them as  wel l .   (Applause)   

  Before  we begin  the  d iscuss ion  of  where  we go  f rom here ,  we 

took t ime to  rea l ize  where  we  have  been  and what  we have  accompl ished .   

We a lso  looked  a t  some of  the  cur ren t  resources  and  informat ion  tha t  a re  

avai lable  to  d i s t r ic t s  and loca l s ,  and  we heard  f rom other  unions  about  

the i r  human and c iv i l  r ights  work .   Because ,  as  we  a l l  know,  before  we 
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know where  to  go  next ,  i t  i s  very  impor tant  to  know where  we have  been  

and what  we have  learned ,  and ,  yes ,  even  to  ce lebra te  the  s teps  tha t  have  

been  made so  far .   

  I t  was  a l so  impor tan t  to  use  our  co l lec t ive  knowledge ,  

exper iences ,  and  thoughts  to  s ta r t  to  def ine  the  next  s tep  of  our  journey .   

One  of  the  most  amazing  th ings  tha t  happened was  the  exchange  of  

informat ion  about  the  cur rent  work  be ing  done  in  CWA by d i f ferent  

groups .   One  would  th ink ,  s ince  we are  one  union ,  we  would  be  more  

aware  of  what  we are  a l l  doing  and how our  agendas  intersec t  and  are  

common and,  yes ,  may even  col l ide .   I  be l ieve  we  a l l  l earned  a  lo t  and  

we p lan  to  cont inue  th i s  shar ing of  informat ion.   

  We then  asked  ourse lves  a  ser ies  of  ques t ions .   What  were  

both  the  s t rengths  and  weaknesses  of  the  work  we current ly  do?   And 

what  would  we  l ike  to  work  on?   What  do  we  want  the  fu ture  to  look  

l ike?   What  do  we th ink  needs  to  be  changed?   What  needs  to  be  le f t  the  

same?   I  know one  common theme was  tha t  we needed to  do  a  be t te r  job  

of  in tegra t ing  our  work  on c iv i l  and human r ights  in to  the  to ta l  work  of  

the  union .   The  work  needs  to  be  represented  on  a l l  s ides  of  the  CWA 

t r iangle- -  representa t ion ,  organiz ing ,  and  pol i t ica l  and  communi ty  

ac t ion .   

  Out  of  tha t  broad exchange  of  ideas ,  we  have  ident i f ied  three  

very  speci f ic  th ings  tha t  we  wi l l  work  on  for  the  next  12  months .   The  
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f i rs t  one  i s  to  c lear ly  ident i fy  a l l  of  the  resources ,  both  f inancia l  and  

people ,  used to  do  the  work cur rent ly .   We know there  i s  s ta f f  in  the  

f ie ld .   We do  conferences .   We have  the  Minor i ty  Leadership  Ins t i tu te .   

We make cont r ibut ions  to  ex terna l  organiza t ions .   We par t ic ipa te  

formal ly  and informal ly  wi th  cons t i tuency groups ,  and  more .   We want  

to  not  jus t  ident i fy  but  quant i fy  a l l  our  cur rent  resources  and  

expendi tures .    

  Next  we wi l l  evalua te  how we use  our  resources  and make  

recommendat ions  for  potent ia l  change .   One  of  the  th ings  tha t  we 

d iscovered  i s  tha t  we have  mater ia l  and  informat ion  ava i lab le  tha t  some 

don ' t  even  know exis t s .   Even people  in  the  room tha t  work  on  these  

i ssues  a lmost  every  day  were  surpr i sed  a t  the  amount  of  informat ion  tha t  

we  a l ready  had  ava i lable .   Yes ,  some of  i t  needs  to  be  updated ,  and ,  yes ,  

there  are  gaps ,  but  we  have  a  s tar t .   

  So  our  second task  i s  to  ident i fy  a l l  o f  the  in format ion  

avai lable  and what  needs  to  be  added or  modi f ied .   But  mos t  impor tant  

wi l l  be  to  make recommendat ions  on  how th is  informat ion  can  be  

d isseminated  and  communica ted  so  loca l  s ta f f  and  members  wi l l  know i t  

i s  ava i lab le .   We want  to  make  sure  tha t  locals  and s ta f f  have  the  

resources  they  need,  and we want  to  provide  rea l ,  t angib le ,  meaningful  

pro jec ts  tha t  they  can  be  par t  of  to  make  a  d i f fe rence .   

  Thi rd ly ,  we  want  to  explore  d i f ferent  ideas  for  the  



 

 

228

Commit tee  on  Equi ty  and  the  Women 's  Conferences .   There  were  many 

ideas  f loa ted--  some to  combine  conferences ,  some to  do  more  regional  

conferences .   Many d i f ferent  approaches  were  ta lked  about ,  and  we want  

to  ta lk  about  each  of  them.   The  pr imary  objec t ive  wi l l  be  to  g ive  as  

many people  as  poss ib le  the  oppor tuni ty  to  a t tend  these  conferences .   

  Our  next  s teps  wi l l  inc lude  crea t ing  three  smal le r  groups  

f rom our  la rge  commit tee ,  each  to  address  one  of  those  i tems.   They wi l l  

begin  th i s  work  over  the  summer  and ear ly  fa l l ,  and  we wi l l  meet  aga in  

as  a  la rger  group to  d iscuss  the  progress .   

  Yes ,  we  know there  i s  even more  work  to  be  done ,  but  we  

wanted  to  begin  wi th  very  tangible ,  measurable  i tems.   By next  year ' s  

Convent ion ,  we  are  confident  we  wi l l  have  both  concre te  resu l t s  and  new 

plans  to  repor t .   We are  exc i ted  about  th i s  s ta r t  and  hope  you are  too .   I f  

you  have  ideas  or  thoughts  to  cont r ibute ,  we  would  l ike  to  hear  f rom 

you.   

  Now I  would  l ike  to  ca l l  the  Women 's  Commit tee  to  the  

p la t form.   (Applause)   I t  i s  my pleasure  to  turn  the  Chai r  over  to  Dis t r ic t  

7  Vice  Pres ident  Louise  Caddel l  to  in t roduce  the  CWA Women 's  

Commit tee  for  the  purpose  of  present ing  the i r  repor t .   (Applause  and  

cheers)   

  VICE PRESIDENT LOUISE CADDELL:   Thank you.   I  

would  l ike  to  in t roduce  the  Nat ional  Women's  Commit tee :    
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  . . .  As  each  member  of  the  Commit tee  was  in t roduced ,  the  

de legates  responded wi th  a  s ingle  c lap  of  recogni t ion  . . .  

  Kath leen  Hernandez ,  Execut ive  Vice  Pres ident ,  Local  1031,  

Chai r ;    

  Claudia  Cole ,  Vice  Pres ident ,  Local  2336;    

  Vonda  Hardy,  Pres ident ,  CWA Local  3640;   

  Angie  Mi l le r ,  Execut ive  Vice  Pres ident ,  CWA Local  4108;   

  Judy Dowdy,  CWA Local  6222;   

  Sus ie  McAl l i s te r ,  Secre tary-Treasurer ,  CWA Local  7704;   

  Gai l  Crawley ,  Pres ident ,  Loca l  9410;  and   

  Mary  Behl ing ,  Vice  Pres ident ,  Local  133301.    

  I  recognize  the  Commit tee  for  the  purpose  of  the i r  repor t .  

  . . .  The  members  of  the  Nat ional  Women 's  Commit tee  took 

turns  reading por t ions  of  the  var ious  sec t ions  of  the  repor t .   The  fu l l  t ex t  

of  the  repor t  i s  inc luded for  the  record ,  as  fo l lows:  . . .  

REPORT OF THE NATIONAL WOMEN'S COMMITTEE TO THE 

LILLY LEDBETTER FAIR PAY ACT 

  On January  29 ,  2009,  President  Obama s igned the  Li l ly  

Ledbet te r  Fa i r  Pay  Res tora t ion  Act  in to  law.   This  was  the  f i r s t  ac t  he  

s igned  as  Pres ident ,  and  i t  fu l f i l led  h is  campaign  p ledge  to  nul l i fy  

Ledbet ter  v .  Goodyear .    

The History:  
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  Li l ly  Ledbet te r ,  now a  rea l  fo lk  hero ,  was  a  wi fe  and  mother  

in  1979 when she  began her  career  as  a  superv isor  a t  a  Goodyear  Ti re  

p lant  in  Alabama.   Dur ing her  19-year  tenure ,  Ms.  Ledbet te r  was  

subjec ted  to  da i ly  sexual  d iscr iminat ion  and  harassment .   She  f i led  a  

complaint  wi th  the  Equal  Employment  Oppor tuni ty  Commiss ion  which  

resul ted  in  management  re ta l ia t ion  and i so la t ion .   In  spi te  of  these  

obs tac les ,  she  mainta ined her  work e th ic  and was  g iven per iodic  pay 

increases .   Subsequent ly ,  she  was  presented  wi th  a  "Top Performance  

Award"  in  1996.  

  Shor t ly  before  her  ear ly  re t i rement  in 1998,  Ms.  Ledbet te r  

rece ived an  anonymous  note  f rom a  co-worker  tha t  d i sc losed  the  sa lar ies  

of  three  of  her  male  counterpar t s .   Ms.  Ledbet te r  was  be ing  pa id  

considerably  less  than her  male  counterpar t s  who were  per forming the  

same dut ies .  

  Ms.  Ledbet te r  f i led  an  EEOC c la im and eventua l ly  sued  

Goodyear ,  charg ing  wage  d iscr iminat ion  under  Ti t le  VII  of  the  Civ i l  

Rights  Act  of  1964.  

  Goodyear  c la imed tha t  Ledbet te r ' s  pay  d iscr iminat ion  

charges ,  which  were  a l leged  to  have  taken p lace  before  September  1997,  

were  t ime-barred  because  they  occurred  more  than  180 days  pr ior  to  her  

f i l ing  a  charge  wi th  the  EEOC.   The  180-day  f i l ing  deadl ine  i s  a  s t r ic t ly  

enforced EEOC deadl ine .  
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  Ledbet te r  a rgued tha t  each  t ime Goodyear  gave  her  a  

paycheck which ,  due  to  gender  d iscr iminat ion  was  smal le r  than i t  should  

have  been ,  the  180-day window to  f i le  a  charge  wi th  EEOC was  rese t .   

Therefore ,  she  was  not  ac t ing  outs ide  the  s ta tu te  of  l imi ta t ions  when she  

f i led  her  c la im.  

  The  cour ts  made  cont radic tory  dec is ions ;  f i r s t  suppor t ing  the  

p la in t i f f  and  la te r  oppos ing .   F ina l ly ,  the  case  went  to  the  Supreme 

Cour t .   In  2007,  the  Supreme Cour t  (by  a  5-4  major i ty  vote)  s ided  wi th  

Goodyear  and  ru led  tha t  Ledbet te r ' s  compla int  was  t ime-bar red  because  

the  d iscr iminatory  dec is ion  re la t ing  to  pay  had  been  made  more  than  180 

days  pr ior  to  the  da te  she  f i l ed  her  charge .  

  Wi th  her  legal  opt ions  cut  off ,  Ledbet ter  turned to  Capi to l  

Hi l l .   Democra ts  pushed for  leg is la t ion  bear ing  Ledbet ter ' s  name to  

over turn  the  Supreme Cour t  ru l ing  and change the  180-day window.  

The Legis lat ion:  

  The  new law over turns  the  Supreme Cour t ' s  Ledbet te r  ru l ing .   

I t  a l so  amends  the  Civi l  Rights  Act  of  1964,  the  Amer icans  wi th  

Disabi l i t ies  Act ,  and  the  Age Discr iminat ion  in  Employment  Act ,  

expanding  the  poss ib i l i t ies  for  employees  to  chal lenge  pay  

d iscr iminat ion  based  on  race ,  gender ,  age  or  d isabi l i ty .  

  The  law changes  how pay d i scr imina t ion  c la ims  are  t rea ted  

in  the  fo l lowing ways :  
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  *  I t  rese ts  the  s ta tu te  of  l imi ta t ions  c lock  for  f i l ing  a  wage  

c la im each  t ime  an  employee  rece ives  a  paycheck,  benef i t s ,  o r  "o ther  

compensat ion,"  a l lowing  an  employee to  sue  for  a l leged di scr iminat ion  

based  on  when he /she  i s  a f fec ted ,  ra ther  than  when the  dec is ion  

occur red .  

  *  I t  appl ies  to  a l leged d i sc r imina tory  pay prac t ices  based  on 

a l l  pro tec ted  ca tegor ies ,  inc luding race ,  gender ,  age ,  color ,  d i sabi l i ty ,  

na t iona l  or ig in  and re l ig ion .  

  *  I t  expands  the  def in i t ion  of  an  unlawful  employment  

prac t ice  to  inc lude  not  only  d iscree t  "dec is ions"  regarding  compensa t ion ,  

but  a l so  any  "o ther  prac t ice"  tha t  a f fec t s  an  employee ' s  compensat ion .  

  Af ter  n ine  years  of  a rgument ,  many rounds  of  l i t iga t ion  and 

legal  chal lenges  and  in tense  lobbying in  the  ha l l s  of  Congress ,  

Ledbet te r ' s  cont r ibut ion  to  the  long  s t ruggle  for  women 's  r ights  and 

equal  pay  f ina l ly  pa id  of f .   Al though Ms.  Ledbet te r  contends  she  may 

never  rece ive  monetary  compensa t ion  for  the  in jus t ices  she  suffered ,  her  

reward  i s  the  knowledge  tha t  those  who come af te r  her  wi l l  never  

exper ience  the  d iscr iminat ion  she  d id .   

  I t  was  t ru ly  a  "wonderfu l  day"  on  the  morning  of  January  29 ,  

2009,  when a  few s t rokes  of  Pres ident  Obama 's  pen  over turned  the  

Uni ted  Sta tes  Supreme Cour t ' s  ru l ing and enac ted  the  "Li l ly  Ledbet te r  

Fa i r  Pay  Act ."  
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  Through the  wonders  of  technology and a  l i t t le  ass is tance  

f rom our  NABET fami ly ,  le t  us  take  a  moment  to  wi tness  th i s  h i s tor ic  

event .  

  . . .  A v ideo  was  shown of  Pres ident  Obama s igning  the  Li l ly  

Ledbet te r  Fa i r  Pay  Res tora t ion  Act  in to  law.   Sis te r  Ledbet te r  was  

present  a t  the  ceremony as  the  Pres ident  spoke  on  behal f  of  th is  h is tor ic  

leg is la t ion ,  as  fo l lows:   

  PRESIDENT BARACK OBAMA:   This  i s  a  wonderfu l  day .   

(Applause)  

  F i rs t  o f  a l l ,  i t  i s  f i t t ing  tha t  the  very  f i r s t  b i l l  tha t  I  s ign ,  the  

“Li l ly  Ledbet te r  Fa i r  Pay  Res tora t ion  Act , "  uphold ing  one  of  th is  

na t ion 's  founding  pr inc ip les- -  tha t  we are  a l l  c rea ted  equal  and  each  

deserve  a  chance  to  pursue  our  own vers ion  of  happiness .   I t  i s  a l so  

f i t t ing  today by  the  woman af te r  whom th is  b i l l  i s  named,  someone  whom 

Michel le  and I  have  had  the  pr iv i lege  to  get  to  know ourse lves .    

  Now,  Li l ly  Ledbet te r  d id  not  se t  ou t  to  be  a  t ra i lb lazer  or  a  

household  name.   She  i s  jus t  a  good,  hard  worker  who d id  her  job .   And 

she  d id  i t  wel l  for  near ly  two decades  before  d iscover ing  tha t  for  years  

she  was  pa id  less  than her  male  co l leagues  for  doing  the  very  same work .   

Over  the  course  of  her  career ,  she  los t  more  than  $200,000 in  sa lary ,  and  

even more  in  pens ion  and Socia l  Secur i ty  benef i t s ,  losses  tha t  she  s t i l l  

fee ls  today .  
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  Now,  Li l ly  could  have  accepted  her  lo t  and moved on .   She  

could  have  decided tha t  i t  wasn ' t  wor th  the  hass le  and the  harassment  

tha t  would  inevi tab ly  come wi th  speaking  up  for  what  she  deserved .   But  

ins tead ,  she  dec ided  tha t  there  was  a  pr inc ip le  a t  s take ,  something wor th  

f ight ing  for .    

  So  she  se t  out  on  a  journey tha t  would  take  more  than  ten  

years ,  t ake  her  a l l  the  way to  the  Supreme Cour t  of  the  Uni ted  Sta tes ,  

and  lead  to  th is  day  and th i s  b i l l  which wi l l  he lp  o thers  ge t  the  jus t ice  

tha t  she  was  denied .   Because ,  whi le  th i s  b i l l  bears  her  name,  Li l ly  

knows tha t  th is  s tory  i sn ' t  jus t  about  her .   I t ' s  a  s tory  about  women 

across  th is  count ry  s t i l l  earn ing  jus t  78  cents  for  every  dol la r  men earn ,  

women of  co lor  even  less ,  which  means  tha t  today ,  in  the  year  2009,  

count less  women are  s t i l l  los ing  thousands  of  dol lars  in  sa lary ,  income 

and re t i rement  savings  over  the  course  of  a  l i fe t ime.   

  Equal  pay  i s  by  no  means  jus t  a  women 's  i s sue .   I t ' s  a  fami ly  

i ssue .   I t ' s  about  parent s  who f ind  themselves  wi th  less  money for  tu i t ion  

and chi ld  care ;  couples  who wind up  wi th  less  to  re t i re  on ;  households  

where  one  breadwinner  i s  pa id  less  than  she  deserves  and i t ' s  the  

d i f ference  be tween af fording  a  mor tgage  or  not ,  be tween keeping the  

hea t  on  or  paying  the  doctor  b i l l s  or  not .   And in  th i s  economy when so  

many fo lks  a re  a l ready working  harder  for  less  and  s t ruggl ing  to  ge t  by ,  

the  las t  th ing they  can  a f ford  i s  los ing  par t  of  each  month 's  paycheck to  
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s imple  and p la in  d iscr iminat ion .  

  So  s igning  th is  b i l l  today  i s  to  send a  c lear  message  tha t  

making  our  economy work  means  making  sure  i t  works  for  everybody;  

tha t  there  are  no  second-c lass  c i t i zens  in  our  workplaces ;  tha t  i t ' s  no t  

jus t  unfa i r  and  i l lega l ,  i t ' s  bad  for  bus iness  to  pay  somebody less  

because  of  the i r  gender  or  the i r  age  or  the i r  race ,  the i r  e thnic i ty ,  

re l ig ion  or  d isabi l i ty ;  and  tha t  jus t ice  i sn ' t  about  some abs t rac t  lega l  

theory  or  a  footnote  in  a  case  book;  i t ' s  about  how our  laws  af fec t  the  

da i ly  l ives  and  the  da i ly  rea l i t ies  of  people  who are  bui ld ing  to  make  a  

l iv ing  and care  for  the i r  fami l ies  and achieve  the i r  goa ls .  

  Ul t imate ly ,  equal  pay  i sn ' t  jus t  an  economic  i ssue  for  

mi l l ions  of  Amer icans  and the i r  fami l ies ;  i t ' s  a  ques t ion  of  who we are  

and whether  we  are  t ru ly  l iv ing  up to  our  fundamenta l  ideals ;  whether  we  

wi l l  do  our  par t  as  genera t ions  before  us  to  ensure  tha t  those  words  put  

on  paper  some 200 years  ago rea l ly  mean something--  to  brea the  new l i fe  

in to  them wi th  a  more  enl ightened  unders tanding tha t  i s  appropr ia te  for  

our  t ime.   . . .  (Applause)  

Conclus ion:  

  Whi le  the  passage  of  the  "Li l ly  Ledbet ter  Fai r  Pay  Act"  i s  a  

c r i t ica l  s tep  forward ,  the  bat t le  for  pay  equi ty  i s  not  over  for  women.   

This  ac t  does  not  change the  law in  te rms of  assur ing  fa i r  pay ,  but  

changes  when the  s ta tu te  of  l imi ta t ion  begins  to  run  on  lawsui t s  
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involv ing  c la ims  of  unlawful  compensa t ion .   Women s t i l l  earn  only  78  

cents  for  every  dol la r  earned  by  men for  doing  equiva lent  jobs  and for  

women of  color ,  the  numbers  a re  even worse .  

ACTION:  

  The  Nat ional  Women 's  Commit tee  proposes  tha t  CWA: 

  *  Pursue  leg is la t ion  to  s t rengthen  the  Equal  Pay Act  to  

ensure  tha t  i t  provides  e f fec t ive  protec t ion  agains t  sex-based pay 

discr imina t ion .  

  *  Suppor t  the  Paycheck Fai rness  Act  (S .182/HR.12)  which ,  i f  

enacted ,  would  de te r  wage  d i scr iminat ion  by  c los ing  loopholes  in  the  

Equal  Pay  Act  and  bar r ing  re ta l ia t ion  agains t  workers  who di sc lose  the i r  

wages .  

  *  Urge  the  Senate  to  f ight  aga ins t  wage  d iscr iminat ion  by  

ac t ing  swif t ly  to  pass  the  Paycheck Fa i rness  Act  (S .182/HR.12) .  

DOMESTIC PARTNERSHIP 

  We l ive  in  a  d iverse  soc ie ty  wi th  many di f ferent  types  of  

people .   We are  s ingle ,  marr ied ,  d ivorced ,  widowed,  gay ,  t ransgender ,  

o ld ,  young--  you ge t  the  p ic ture .   The  laws  have  changed regarding the  

r ights ,  pro tec t ions  and  ent i t lements  of  this  changing  soc ie ty .  

  In  the  ear ly  1980 's ,  l eg is la t ion  was  deve loped to  address  the  

r ights  of  same-sex  couples .   This  was  ca l led  a  Domest ic  Par tnership .   In  

some s ta tes ,  a  Domest ic  Par tnersh ip  has  progressed  to  inc lude  opposi te-
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sex couples .   Domest ic  Par tnership  i s  a  lega l  or  personal  re la t ionship  

be tween two indiv iduals  who l ive  together  and  share  a  common domest ic  

l i fe  but  a re  not  jo ined  by  marr iage .  

  Legis la t ion  on  Domest ic  Par tnership  var ies  f rom s ta te  to  

s ta te ,  wi th  the  genera l  in tent  to  gran t  r ights  s imi lar  i f  no t  ident ica l  as  

those  conveyed  by marr iage .   A Domest ic  Par tner  Agreement  i s  en te red 

in to  for  par tners  to  obtain  many of  these  r ights ,  and Domest ic  Par tners  

should  reg is te r  as  such .   Each  s ta te  has  guide l ines  regarding  how to  

regis ter .   Of ten ,  regis t ra t ion  takes  p l ace  wi th  the  Regis t ra r  a t  munic ipa l  

o f f ices  in  the  town in  which the  couple  res ides .  

  S ta te  l aws  vary  on Domest ic  Par tnersh ip  and  some s ta tes  

have  provided  for  Civ i l  Unions ,  a  l ega l ly  recognized  union  s imi lar  to  

marr iage .   Other  s ta tes  have  expanded Domest ic  Par tnership  r ights  to  

inc lude  oppos i te -sex  couples  and  even re la t ives  l iv ing  wi th in  the  same 

household  ( there  may be  age  requi rements  for  th i s  r ight ) .  

  Domest ic  Par tners  who are  reg is te red  may be  of fered  the  

fo l lowing r ights :  hospi ta l  v is i ta t ion  r ights ;  the  abi l i ty  to  make  dec is ions  

af te r  a  par tner ' s  dea th ;  hea l th  insurance  coverage;  use  of  leave  for  the  

b i r th  or  adopt ion  of  a  ch i ld  or  to  care  for  a  par tner ;  inher i tance ;  

guardianship ;  ch i ld  cus tody and o ther  r ights  accorded a  spouse .   The  

Sta te  of  Cal i forn ia  has  developed an  Onl ine  Sel f  Help  Center  to  ass is t  

Domest ic  Par tners  wi th  such i ssues  as  how to  f i le /d i ssolve  par tnerships ,  
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parent ing ,  tax  i ssues ,  and  more .   The  s i te  i s  www.  

cour t info .ca .gov/se l fhe lp / fami ly/overview/endingdp/ .   I t  provides  

helpful  informat ion to  those  looking in to  a  Domest ic  Par tnership .  

  In  today 's  wor ld ,  many women are  not  mar r ied  but  are  in  

commit ted  re la t ionships  and  would  l ike  to  share  hea l th  benef i t s ,  t ax  

savings ,  and  o ther  r ights  s imi la r  to  marr iage .   They  should  review the  

Domest ic  Par tnersh ip  laws  in  the i r  s ta te  and  regis ter  i f  the i r  s ta te  

recognizes  Domest ic  Par tners .   This  wi l l  provide  them protec t ions .  

ACTION:  

  Add Domest ic  Par tnersh ip  language  to  your  loca l ' s  cont rac ts  

and provide  your  membership  wi th  informat ion  on  domest ic  par tnership  

r ights  in  your  s ta te .  

AFL-CIO CHARTER OF RIGHTS OF WORKING WOMEN 

  At  i t s  recent  winter  meet ing ,  the  AFL-CIO Execut ive  Counci l  

took  severa l  ac t ions  re la ted  to  In terna t ional  Women 's  Day.   I t  ca l led  for  

es tabl i shment  of  a  g loba l  char te r  guarantee ing  the  r ights  of  working  

women around the  g lobe .  

  Throughout  the  wor ld ,  women are  hardes t  h i t  by  the  g lobal  

economic  cr i s i s .   Most  women work  in  low-ski l l  and  low-wage  jobs .   

They are  pa id  less  than  men in  near ly  every  count ry  and they  work  

longer  hours .  Thei r  work  i s  of ten  dangerous ,  and  many women r i sk  the i r  

l ives  every  t ime  they go  to  the i r  jobs .  
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  Women work  every  day .   No mat ter  where  they l ive ,  the i r  

economic  ac t iv i ty  i s  v i ta l  to  the  economy and soc ie ty  a t  l a rge ,  the i r  

communi t ies ,  the i r  fami l ies ,  and the i r  personal  autonomy and growth  as  

human beings .  

  They care  for  the  young,  the  s ick and  the  e lder ly ,  of ten  

wi thout  due  recogni t ion  of  the i r  work .   They make up  more  than  40  

percent  of  the  g lobal  labor  force ,  and  whether  they are  t eachers ,  sa les  

c le rks ,  p i lo ts  or  p lumbers ,  women f i l l  many profess ions  and  per form 

many jobs .   Al though they  speak  d i f ferent  l anguages ,  women share  the  

v is ion  of  a  wor ld  founded on  respect ,  peace ,  equal i ty  and  so l idar i ty ,  and  

wi thout  v io lence ,  harassment  and  d iscr iminat ion .  

  To  th i s  end ,  the  AFL-CIO wi l l  do  a l l  in  i t s  power  to  secure  

for  women the  r ights  se t  down in  thi s  Char ter  of  Rights  of  Working 

Women.  

* The Freedom to  Organize  and Bargain Col lect ive ly  

  Par t icular  a t tent ion  should  be  pa id  to  organiz ing  young 

women,  immigrant  workers  and  women in  the  in formal  economy,  and  to  

ensure  the i r  fu l l  par t ic ipa t ion  in  t rade  union ac t iv i t ies  and 

responsib i l i t i es .  

* Access  to  Employment  and Promotions  

  Equal  pay  for  work  of  equal  va lue  should  inc lude  any 

addi t iona l  re imbursements  wi th  a l l  soc ia l  r ights  and  benef i t s  l inked to  
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the  employment  re la t ionship .  

  Discr imina t ion  aga ins t  women in  soc ia l  secur i ty  schemes  

must  be  abol ished,  par t icular ly  provis ions  in  pens ions  tha t  penal ize  

career  breaks  for  materni ty  reasons  or  to  provide  care  to  dependent  

persons .  

  Employers  must  be  he ld  respons ib le  for  ensur ing  tha t  women 

have  a  sa fe  workplace  f ree  f rom a l l  forms of  v io lence  and  sexual  

harassment .  

  Governments  should  take  ef fec t ive  measures  to  prevent  and  

combat  human t ra ff ick ing  by  devot ing  par t icula r  a t t ent ion  to  protec t ing  

women and  ch i ldren and  by  prosecut ing the  t ra f f ickers .  

  Women and g i r l s  should  have  equa l  access  to  vocat ional  

guidance  and  t ra in ing  inc luding  on- the- job  t ra in ing in  technica l  sk i l l s .  

  Pos i t ive  ac t ion  programs and gender  mains t reaming programs 

for  women and men should  be  put  in to  opera t ion  wi th  a  v iew to  changing 

s te reotyped a t t i tudes  and  address ing  the  e f fec ts  of  d i scr imina t ion .  

* Maternity  Protect ion 

  Matern i ty  pro tec t ion  i s  a  duty  of  soc ie ty .   Women must  have  

the  r ight  and  the  oppor tuni ty  to  p lan  the i r  fami l ies  and  to  choose  

motherhood f ree ly .   These  protec t ive  measures  should  not  negat ive ly  

a f fec t  women 's  promot ions  a t  work or  the i r  pens ion  and re t i rement  

r ights .  
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  Women on  matern i ty  leave  should  be  provided  wi th  cash  

benef i t s  a t  a  l evel  a l lowing  them to  meet  the i r  own needs  and  the i r  

chi ldren 's  needs ,  and  to  mainta in  good hea l th .  

* Family  Responsibi l i t i es  

  Fami ly  respons ib i l i t ies  should  be  shared  be tween women and 

men on  equal  te rms .   F lexible  working  hours  and  reduct ions  in  working  

hours  a re  needed to  he lp  parents  combine  work  and fami ly  l i fe .  

  Parents  should  have  the  r ight  both  before  and a f ter  materni ty  

leave  or  leave  taken  for  the  adopt ion  of  a  chi ld ,  to  take  parenta l  leave  

wi thout  for fe i t ing  any employment  and  re la ted  r ights .  

* Educat ion and Training 

  Inequal i t ies  in  access  to  educat ion ,  t ra in ing  and programs 

must  be  e l iminated ,  as  should  curr iculum content  tha t  he lps  perpetua te  

the  concept  of  a  d iv is ion  of  labor  be tween women and men,  and  thereby  

d iscr iminat ing  aga ins t  women.  

  Access  to  f ree ,  good-qual i ty  publ ic  educa t ion  i s  a  

prerequis i te  for  the  e radica t ion  of  ch i ld  labor .  Parents  need  access  to  

decent  jobs  and a  l iv ing minimum wage .  

* Integrat ion of  Women in  Trade Unions  

  To  ac t ive ly  promote  the  goal  of  women 's  in tegra t ion  in  union  

organiza t ions  and  gender  par i ty  in  t rade  union ac t iv i t i es  and decis ion-

making  bodies  a t  a l l  l evel s ,  appropr ia te  cons t ruc ts  should  be  se t  up  to :  
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analyze  the  problems fac ing  women workers ;  propose  so lu t ions ;  

e l imina te  d iscr imina t ion ,  and encourage  par t ic ipa t ion .  

  A gender  perspec t ive  should  be  incorpora ted  in  t rade  union  

work ,  inc luding  schedul ing  of  union ac t iv i t ies  and chi ld  care  a t  union 

meet ings  and events .  

  Tra in ing  programs for  women should  be  organized  wi th in  

unions  wi th  the  goal  of  t ra in ing  women to  move in to  pos i t ions  a t  a l l  

l evels .  

  Tra in ing  on  equal  oppor tuni t ies  for  men and women should  

be  inc luded in  the  t ra in ing  provided  to  ac t iv is t s .  

* Sol idari ty  Amid Divers i ty  

  As  a  dr iv ing  force  for  promot ing  so l idar i ty  among women 

and be tween women and men,  unions  should  in i t ia te  ac t iv i t i es  des igned 

to  remove the  bar r ie rs  tha t  women face  owing to  fac tors  such as  c iv i l  

conf l ic t  and  occupat ion ,  race ,  language ,  e thnic i ty ,  cu l ture ,  re l ig ion ,  age ,  

d isabi l i ty ,  sexual  or ien ta t ion  or  soc ioeconomic  c lass ,  or  because  they  are  

indigenous  peoples ,  immigrants ,  d isplaced women or  re fugees .  

  The  AFL-CIO cal l s  on  i t s  a f f i l ia ted  organiza t ions  and o ther  

progress ive  forces  to  commit  themselves  to  the  promot ion  and  

implementa t ion  of  the  pr inc iples  se t  out  in  th i s  Char ter .  

ACTION:  

  The  CWA Women 's  Commit tee  i s  commit ted  to  enforce  the  
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recogni t ion  of  fa i rness  to  women.   Our  miss ion  wi l l  be  to  protec t  and 

secure  equal  r ights  and  economic  oppor tuni t ies  for  a l l  women.  

Domest ic  Violence  in  America  

  Domest ic  v io lence  or  in t imate  par tner  abuse  i s  not  a  pr iva te  

mat ter .   I t  i s  a  ser ious  c r ime and publ ic  hea l th  concern  tha t  can  inc lude  

phys ica l ,  sexual ,  psychologica l ,  or  emot ional  abuse .   Domest ic  v io lence  

i s  not  an  i so la ted ,  ind iv idual  event ,  but  ra ther  a  pa t te rn  of  repea ted  

behaviors  in  any re la t ionship  tha t  i s  used  by  one  par tner  to  ga in  or  

main ta in  power  and  cont ro l  over  another  in t imate  par tner .  

  Domest ic  v io lence  i s  not  res t r ic ted  by  race ,  age ,  sexual  

or ienta t ion ,  re l ig ion  or  gender .   I t  doesn ' t  only  a f fec t  those  who s t ruggle  

f inancia l ly ,  but  a f fec ts  people  of  a l l  soc ioeconomic  backgrounds  and 

educat ion  leve ls .   Domest ic  v io lence  occurs  in  both  oppos i te -sex  and 

same-sex re la t ionships ,  and can  happen to  in t imate  par tners  who are  

marr ied ,  l iv ing together  or  da t ing .  

  Each  year ,  women exper ience  approximate ly  4 .8  mi l l ion  

phys ica l  assaul t s  and  rapes  f rom in t imate  par tners .   Men are  the  v ic t ims  

of  about  2 .9  mi l l ion  phys ica l  assaul t s  f rom in t imate  par tners .  

Unfor tunate ly ,  these  assaul t s  a re  on the  r i se  and some wonder  i f  the  

economy is  res t r ic t ing  couples  f rom spl i t t ing  up ,  resu l t ing  in  increas ing  

and of ten  dangerous  f rus t ra t ion .   The Nat ional  Domest ic  Abuse  Hot l ine  

repor ted  a  21  percent  increase  in  ca l l s  be tween 2007 and 2008.  
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  On September  17 ,  2008,  78  percent  of  ident i f ied  domest ic  

v io lence  programs in  the  Uni ted  Sta tes ,  or  1 ,553 out  of  2 ,000,  

par t ic ipa ted  in  the  2008 Nat ional  Census  of  Domest ic  Vio lence  Serv ices .   

This  was  the  th i rd  consecut ive  year  tha t  the  Nat ional  Network  to  End 

Domest ic  Violence  conducted  the  census  and the  resul t s  a re  eye  opening .   

Dur ing  the  24-hour  survey  per iod ,  more  than  60 ,000 v ic t ims  rece ived  

ass is tance ,  inc luding counse l ing ,  lega l  advocacy,  chi ldren ' s  suppor t  

groups ,  emergency she l te r  or  t rans i t ional  hous ing .    

  On the  same day ,  more  than  21 ,000 hot l ine  ca l l s  were  

answered to  ass i s t  v ic t ims  by provid ing  suppor t ,  informat ion  and safe ty  

p lanning .   However ,  a  s igni f icant  number  of  reques ts ,  near ly  9 ,000,  went  

unanswered  due  to  a  lack  of  resources .   More  than  50  percent  of  those  

unmet  reques ts  for  services  were  f rom vic t ims  seeking  emergency shel te r  

or  t rans i t ional  hous ing .    

  Programs repor ted  wai t ing  l i s t s  of  more  than  a  month  for  

every th ing  f rom hous ing  and emergency  shel ter  to  counse l ing  and lega l  

a id .   Unfor tunate ly ,  some v ic t ims  dec ided to  s tay  wi th  the i r  abusers  

because  the i r  only  o ther  choice  was  to  be  homeless .  

  On September  17 ,  2008,  a  she l te r  repor ted :  "One of  our  

c l ien ts  miscar r ied  las t  week af te r  be ing  beaten  by  her  abuser .   We have  

absolu te ly  no  room for  her  in  our  shel ter  and  the  neares t  shel te r  i s  too  

far  for  her  t rave l  to ."  
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  Ass is tance  was  provided  on  tha t  day  to  a  woman who sought  

a  protec t ion  order  f rom her  ex-husband who had  been re leased  on  parole  

a f te r  be ing  in  ja i l  for  n ine  years .   When the  judge  asked her  i f  she  was  

s t i l l  a f ra id  of  h im,  she  rep l ied ,  "Yes .   The  only  reason I 'm s t i l l  a l ive  

today i s  because  h is  gun jammed."  

  Domest ic  v io lence  not  only  a f fec ts  those  who are  abused  but  

has  a  s igni f icant  e f fec t  on  fami ly  members ,  f r iends ,  co-workers ,  o ther  

wi tnesses  and  the  communi ty  a t  l a rge .   Chi ldren  who grow up wi tness ing  

domest ic  v io lence  are  among those  most  ser ious ly  af fec ted  by  th is  c r ime.   

Frequent  exposure  to  v io lence  in  the  home not  only  predisposes  ch i ldren  

to  numerous  soc ia l  and  phys ica l  prob lems,  but  a l so  teaches  them tha t  

v io lence  i s  a  normal  way of  l i fe  and  increases  the i r  r i sk  of  becoming 

soc ie ty ' s  next  genera t ion  of  v ic t ims  and  abusers .  

  I f  you  or  someone  you know is  a  v ic t im of  domest ic  v io lence  

or  abuse ,  p lease  contac t  the  Domest ic  Violence  Hot l ine  a t  1-800-799-

SAFE (7233) .  

ACTION:  

  The  CWA Nat ional  Women 's  Commit tee  s t rongly  

recommends  tha t  de legates  commit  indiv idual ly  and  col lec t ive ly  to  

engage  in  educa t ing  members  about  domes t ic  v io lence  and the i r  r ights ,  

wi th  the  goal  of  empower ing  them to  do  what  i s  necessary  to  secure  the i r  

safe ty  and the  safe ty  of  o thers  wi th in  the i r  communi t ies .   By address ing 
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domest ic  v io lence ,  we can make a  s igni f icant  and ,  in  some cases ,  l i fe  

saving  d i f fe rence  in  the  l ives  of  our  CWA s is te rs  and  bro thers  and  the  

communi t ies  in  which  they  l ive .   

  We fur ther  recommend tha t  de legates  encourage  the  dona t ion  

of  t ime  and money to  ass i s t  she l te rs  in  c rea t ing  an  independent  l i fe  f ree  

of  v io lence  for  each  and every  v ic t im of  domest ic  v io lence  and abuse .  

THE UNION ADVANTAGE 

  Women make up  46  percent  of  the  labor  force ,  and  they  a re  

a lmost  as  l ike ly  as  a  man to  be  the  pr inc ipa l  suppor ters  of  the i r  fami l ies .   

More  than  70  percent  of  both  marr ied  and s ingle  mothers  hold  jobs  

according to  the  Depar tment  of  Labor .   They earn  money tha t  i s  v i ta l  to  

paying mortgages  and put t ing  food on  the  tab le .   Thei r  cont r ibut ion  i s  

espec ia l ly  va luable  to  working  fami l ies  as  the  na t ion  faces  the  wors t  

recess ion  in  decades .  

  Women are  on  course  to  become the  major i ty  of  unionized  

workers .   The  most  recent  da ta  f rom the  Center  for  Economic  and Pol icy  

Research  sugges ts  tha t  even a f te r  cont rol l ing  for  d i f ferences  be tween 

union  and non-union  women,  unioniza t ion  subs tant ia l ly  improves  the  pay  

and  benef i t s  rece ived  by  women workers .   In  today 's  economy,  tha t  could  

make  a l l  the  d i f fe rence .   

  According  to  the  2007 Census  Bureau ,  more  than  one  of  

every  three  female-headed households  i s  l iv ing  in  pover ty .   Near ly  one-
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quar te r  of  the  na t ion 's  workers  have  jobs  tha t  pay  less  than  the  $8 .85  an  

hour  needed to  keep  a  fami ly  of  four  out  of  pover ty .   S ix ty  percent  of  

such  low-wage workers  a re  women,  and  unioniza t ion  provides  a  way to  

ensure  a  l iv ing  wage  for  the  mi l l ions  of  women who provide  the  

educat ion ,  soc ia l  services  and heal thcare  tha t  a re  an  essent ia l  par t  of  a  

product ive  labor  force .  

  Obvious ly ,  be t te r  pro tec t ion  of  workers '  r ights  to  unionize  

would  have  a  subs tant ia l ly  pos i t ive  impact  on  the  pay  and benef i t s  of  

women in  the  workforce  overa l l .   The  Employee  Free  Choice  Act ,  

cur rent ly  under  cons idera t ion  by  Congress ,  should  remove most  of  the  

impediments  corpora t ions  have  p laced  in  the  way of  workers  a t tempt ing  

to  form or  jo in  a  un ion .  Employee  Free  Choice  represents  the  bes t  

oppor tuni ty  we  have  to  rebui ld  the  middle  c lass  and  put  workers  on  the  

r ight  t rack  to  a  be t ter  l i fe .  

  According  to  the  Center  for  Economic  and  Pol icy  Research  in  

2007,  women made  up  45  percent  of  union  members .   I f  the  

representa t ion  of  women in  unions  cont inues  to  grow at  the  same ra te  

tha t  i t  has  over  the  las t  25  years ,  women wi l l  be  the  major i ty  of  the  

unionized  workforce  by  2020.   Compar ing  union  and non-union  workers ,  

un ion  representa t ion  substant ia l ly  improves  the  pay  and  benef i t s  of  

women workers .   On average ,  unioniza t ion  ra ised  women 's  wages  by  11  

percent ,  o r  about  $2 .00 an  hour ,  more  than  non-union  women wi th  
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s imi la r  charac ter is t ics  and  employment .   Among women workers ,  about  

19  percent  of  those  in  unions  were  more  l ike ly  to  have  employer-

provided  hea l th  insurance ,  and  about  25  percent  were  more  l ike ly  to  have  

an  employer-provided  pens ion .   In  fac t ,  according  to  an  ar t ic le  in  the  

San  Diego Tr ibune  (2008) ,  jo in ing  a  union  i s  twice  as  e f fec t ive  as  

earning  a  four -year  col lege  degree  in  te rms  of  increas ing  a  woman 's  

l ike l ihood of  having heal th  insurance  and a  pens ion .  

  The  union ef fec ts  a re  la rge  by any  measure .  For  the  average  

woman,  jo in ing  a  union  has  a  much grea ter  e f fec t  on  l iv ing  s tandards .  

  Union women earn  subs tant ia l ly  more  than  the i r  non-union  

counterpar t s .   The  median  wage  for  unionized women was  $18.77  per  

hour ,  compared  to  $13.30  an  hour  for  non-union  working  women.   The  

benef i t s  of  unioniza t ion are  a l so  s igni f icant  for  women in  low-wage  

occupat ions ;  for  women in  the  15  lowes t  pa id  jobs ,  unioniza t ion  ra ised  

wages  14%.  

ACTION:  

  The  CWA Nat ional  Women 's  Commit tee  s t rongly  

recommends  a  cont inued  ef for t  to  encourage  women in  the  workforce  to  

jo in  a  union  and to  expla in  the  benef i t s  and  va lue  of  the  Employee  Free  

Choice  Act  and  union  membership  in  te rms  of  increased  pay,  benef i t s ,  

and job  secur i ty .  
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WHITE HOUSE COUNCIL ON WOMEN AND GIRLS 

  On March  11 ,  2009,  Pres ident  Barack  Obama s igned  an  

Execut ive  Order  es tabl ish ing a  Whi te  House  Counci l  on  Women and 

Gi r ls .   We have  made  t remendous  progress  in  e l iminat ing  some of  the  

bar r ie rs  to  women 's  success ;  however ,  inequal i t ies  s t i l l  ex is t :  Amer ican  

women,  on  average ,  earn  78  cents  for  every  dol la r  pa id  to  men.   Women 

are  under represented  in  the  sc ience ,  engineer ing  and technology f ie lds .   

More  than  17  mi l l ion  women have  no  heal th  insurance .   One  in  four  g i r l s  

drops  out  of  h igh  school  resul t ing  in  an  average  annual  income tha t  i s  

$9 ,100 be low even  the  lowes t  wages  earned  by  male  h igh  school  

dropouts .   Vio lence aga ins t  women and gi r l s  remains  a  g lobal  epidemic .   

These  i ssues  do  not  only  a f fec t  women,  they  a ffec t  the  en t i re  fami ly ,  the  

communi t ies  we  l ive  in  and our  economy.  

  By es tab l i sh ing  the  Whi te  House  Counci l  on  Women and 

Gir l s ,  the  Pres ident  in tends  to  "es tabl i sh  a  coord inated  Federa l  response  

to  i s sues  tha t  par t icular ly  impac t  the  l ives  of  women and  gi r l s  and  to  

ensure  tha t  Federa l  programs and  pol ic ies  address  and  take  in to  account  

the  d is t inc t ive  concerns  of  women and g i r l s ,  inc luding  women of  co lor  

and those  wi th  d isabi l i t ies ."  

  The  miss ion  and funct ions  of  the  Counci l  a re  as  fo l lows:   

"The  Counci l  sha l l  work across  execut ive  depar tments  and agencies  to  

provide  a  coordinated  Federa l  response  to  i ssues  tha t  have  a  d is t inc t  
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impact  on  the  l ives  of  women and g i r l s ,  inc luding ass is t ing  women-

owned bus inesses  to  compete  in terna t ional ly  and  working  to  increase  the  

par t ic ipa t ion  of  women in  the  sc ience ,  engineer ing ,  and  technology 

workforce ,  and  to  ensure  tha t  Federa l  programs and pol ic ies  adequate ly  

take  those  impacts  in to  account .    

  "The  Counci l ,  whose  funct ions  a re  advisory ,  sha l l  be  

responsib le  for  providing recommendat ions  to  the  Pres ident  on  the  

ef fec ts  of  pending  leg is la t ion and  execut ive  branch  pol icy  proposa ls ;  for  

sugges t ing  changes  to  Federa l  programs or  pol ic ies  to  address  i ssues  of  

spec ia l  impor tance  to  women and g i r l s ;  for  reviewing and  recommending  

changes  to  pol ic ies  tha t  have  a  d is t inc t  impact  on  women in  the  Federa l  

workforce ;  and  for  ass i s t ing  in  the  development  of  leg is la t ive  and pol icy  

proposa ls  of  spec ia l  impor tance  to  women and g i r l s . "  

ACTION:  

  The  CWA Nat iona l  Women 's  Commit tee  encourages  a l l  locals  

to  read  the  Pres ident ' s  Execut ive  Order  a t  h t tp : / /www.whi tehouse .gov 

and share  th i s  impor tant  in format ion wi th  members .   The  Nat ional  

Women 's  Commit tee  wi l l  fo l low the  progress  of  the  newly formed 

counci l  and  keep our  union  up- to-da te  on  the  counci l ' s  work.  

FINAL REGULATIONS TO THE 
FAMILY AND MEDICAL LEAVE ACT 

 
  On November  17 ,  2008,  the  Bush  adminis t ra t ion  re leased  i t s  
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f ina l  changes  to  the  Fami ly  and Medica l  Leave  Act  regula t ions .   Those  

changes  went  in to  e f fec t  on  January  16 ,  2009.   Though there  i s  good 

news in  the  regula t ions ,  the  overa l l  e ffec t  i s  to  make  i t  harder  for  

workers  to  take  the  leave  they  need .  

I .  Direct  Contact  wi th  Worker's  Health  Care Provider  

  Workers  have  to  fo l low the  employer ' s  ru les  regard ing  when 

vaca t ion  leave  can  be  used  whi le  on  FMLA leave .  For  example ,  i f  an  

employer  requi res  a  cer ta in  amount  of  not ice ,  or  tha t  vaca t ion  leave  must  

be  used  in  four  (4)  hour  b locks ,  a  worker  mus t  abide  by  those  ru les  in  

order  to  use  vacat ion  leave  whi le  on  FMLA leave .   This  ru le  wi l l  make  i t  

harder  for  workers  to  be  pa id  whi le  on  FMLA leave ,  especia l ly  in  

s i tua t ions  of  unforeseeable  or  in te rmi t tent  leave .  

II .  More  Frequent  Medical  Vis i t s  

  Employers  can  requi re  workers  to  recer t i fy  the i r  medica l  

condi t ion  every  s ix  months ,  even i f  the  or ig ina l  cer t i f i ca t ion  made c lear  

tha t  the  condi t ion  wi l l  las t  longer  than  s ix  months  (e .g . ,  in  the  case  of  a  

chronic  condi t ion) .  

III .  Not ice  Provis ions:  Shorter  for  Workers ,  Longer  for  Employers  

  Foreseeable  Leave  -  Workers  mus t  g ive  th i r ty  (30)  days '  

no t ice  i f  poss ib le  and ,  i f  they  fa i l  to  do  so ,  the  employer  can  requi re  tha t  

workers  expla in  why th is  requi rement  was  not  met .   I f  the  th i r ty  (30)  day  

not ice  i s  not  poss ib le ,  workers  have  jus t  one  day a f ter  they learn  they  
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need leave  to  g ive  not ice .  This  t ime frame may be  extended depending  

on  the  fac ts  and  c i rcumstances  of  the  case .  

  Unforeseeable  Leave  -  Workers  wi l l  have  to  meet  the i r  

employer 's  ru les  about  when to  ca l l  in  and g ive  not ice  (e .g . ,  ca l l  in  the  

n ight  before) .  This  t ime  f rame may be  extended depending  on  the  fac ts  

and c i rcumstances  of  the  case .  

  Meanwhi le ,  for  a l l  types  of  leave ,  the  regula t ions  increase  

the  per iod  of  t ime in  which  employers  have  to  respond to  workers '  

reques ts  for  FMLA leave  f rom two days  to  f ive  days .   For  both  types  of  

leave ,  workers  must  fo l low the i r  employer ' s  regular  not i f i ca t ion  

procedures  ( i . e . ,  wr i t ten  not i f ica t ion ,  contac t  a  speci f ic  person)  unless  

unusual  c i rcumstances  exis t .  I f  workers  fa i l  to  meet  these  ru les ,  FMLA 

leave  can  be  de layed or  denied .  

IV.  Specia l  New Rules  for  Intermittent  Leave  and Certain Jobs  

  Phys ica l  Imposs ib i l i ty  -  I f  the  worker  uses  in te rmi t ten t  leave  

and cannot  re jo in  her /h is  shi f t  (e .g . ,  i f  the  bus  or  t ra in  has  le f t ) ,  the  

worker  must  use  FMLA leave  for  the  ent i re  t ime of  the  sh i f t .   Under  th i s  

ru le ,  workers  wi l l  exhaus t  the i r  FMLA leave  very  quickly ,  even  i f  they 

only  need  a  smal l  amount  of  t ime  for  the  ac tua l  leave .  

  F i tness  for  Duty  -  Workers  us ing in termi t ten t  leave  must  

provide  a  medica l  cer t i f ica te  tha t  shows they  a re  f i t  to  re turn  to  duty  i f  

the  pos i t ion  and the  condi t ion  ra i se  " reasonable  sa fe ty  concerns"  and  i f  
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the  employer  usua l ly  requi res  f i tness  for  duty  cer t i f ica t ions .  

V. Waiver  

  Waivers  of  FMLA cla ims  need  not  be  rev iewed by  the  

Depar tment  of  Labor  or  the  cour t .  

Posi t ive  Regulatory  Changes  for  Workers  that  the   
Bush Administrat ion Did Not  Inc lude  in  the   

F inal  Regulat ions  
 

  One  of  the  pos i t ive  changes  in  the  proposed  regula t ions  was  

tha t  workers ,  once  they  s tar ted  the  FMLA reques t  process ,  would  receive  

more  in format ion f rom thei r  employers ,  inc luding:  the  reasons  FMLA 

leave  was  denied;  how much FMLA leave  they had  lef t ;  and  whether  

the i r  hea l th  care  provider  had  re turned  the  medical  cer t i f ica t ion .   In  

addi t ion ,  employers  who do  not  provide  hand books  (cur rent ly  8% of  

employers)  would  have  been  requi red  to  inform the i r  employees  about  

the  FMLA annual ly .  In  the  f ina l  regula t ions ,  the  Bush adminis t ra t ion  

modif ied  these  proposed changes  so  tha t  employers  now have  fewer  

respons ib i l i t i es  in  these  areas  and less  obl iga t ion  to  provide  informat ion  

to  employees .  

Proposed Regulatory  Changes  that  Were   
Modif ied  in  the  Final  Regulat ions  to   

Respond to  Workers '  Concerns  
 

  Because  of  the  concerns  ra i sed  by workers  and the i r  

advoca tes ,  the  Bush adminis t ra t ion  modi f ied  the  proposed regula t ions  so  

tha t  the  f ina l  regula t ions :  
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  *  Limi t  which  employer  representa t ives  can  have  d i rec t  

contac t  wi th  the  worker ' s  hea l thcare  provider .  

  *  Do not  requi re  workers  to  have  sworn s ta tements  to  prove  

fami ly  re la t ions .  

  *  Al low work  done  over  seven years  ( ra ther  than f ive)  to  

count  towards  the  12  months  of  employment  requi red  for  the  employee  to  

show e l ig ib i l i ty .  

  *  Do not  a l low employers  to  force  workers  who used  

unscheduled  in te rmi t tent  leave  to  t ransfer  to  another  pos i t ion .  

AFA-CWA Fl ight  Attendants  FMLA Coverage:  

  The  Associa t ion  of  F l ight  At tendants -CWA was  p leased  tha t  

the  U.S.  House  of  Representa t ives  passed the  Air l ine  Fl igh t  Crew Fami ly  

and  Medica l  Leave  Act  (H.R.912) .   (Applause)   That  Act  was  passed  by  a  

unanimous  vote  on  February  9 ,  2009.   Current  FMLA language  denies  

f l ight  a t tendants  FMLA coverage  because  of  the  way the  a i r l ine  indus t ry  

ca lcula tes  worker  hours .   The  next  s tep  i s  passage  by the  U.S.  Senate .  

ACTION:  

  The  CWA Nat ional  Women 's  Commit tee  recommends  tha t  

every  Loca l  make  i t s  membership  aware  of  the  harmful  changes  made  by  

the  Bush  adminis t ra t ion  to  the  exis t ing  FMLA regula t ions .   The  CWA 

Nat ional  Women 's  Commit tee  recommends  tha t  a l l  CWA locals  suppor t  

the  Fl ight  At tendants  by contac t ing  the i r  U.S.  Senators  to  co-sponsor  and 
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to  suppor t  l egi s la t ion  to  provide  AFA-CWA members  wi th  th i s  impor tant  

FMLA coverage .   (Applause)  

A GLOBAL PHENOMENON -  GLOBAL VIOLENCE AGAINST 

WOMEN 

  " Imagine  a  wor ld  in  which  three  to  four  mi l l ion  people  a re  

suddenly  s t ruck by a  ser ious ,  recur r ing  i l lness .   There  i s  chronic  pa in ,  

t rauma and in jury .   Au thor i t ies  fa i l  to  draw any connect ion  be tween 

individual  bouts  wi th  the  d i sease  and  the  grea ter  publ ic  threa t .   Many 

suf fer  in  s i lence ."  

  Everywhere  and  in  a l l  age  groups ,  women have  been  v ic t ims  

of  v io lence .   They have been  raped ,  mut i la ted ,  ba t te red  and murdered .   

Gender-based  v iolence  has  long been  to lera ted  in  most  soc ie t ies  

throughout  the  wor ld ,  le t t ing  the  perpe t ra tors  go  unpunished .   Based  on  

the  popular  v iew tha t  a  wife  i s  the  proper ty  of  her  husband and tha t ,  

therefore ,  he  may do  wi th her  whatever  he  th inks  f i t ,  l egal  sys tems  in  

some countr ies  have  recognized a  husband 's  r ight  to  chas t i se  or  even  k i l l  

h i s  wi fe  i f  she  i s  cons idered  d isobedient  or  i s  thought  to  have  commit ted  

adul tery .  

  S tudies  f rom a  var ie ty  of  count r ies  show that  a t  l eas t  one  

quar ter - -  and of ten  more  than  ha l f - -  of  women repor t  having  been  

phys ica l ly  abused  by  a  cur rent  or  former  par tner .  Many more  are  

subjec ted  to  ongoing emot iona l  and  psychologica l  abuse .  



 

 

256

  Dowry-re la ted  abuse  i s  common in  some countr ies .   In  India ,  

"br ide-burning"  i s  a  known pract ice .   Women are  k i l led  because  of  the i r  

fami l ies '  inabi l i ty  to  meet  the  demands  for  money and  goods .   In  Grea ter  

Bombay,  one  out  of  every  f ive  dea ths  among women aged  15  to  44  were  

repor ted  as  "accidenta l  burns ."  

  Female  infant ic ide  and se lec t ive  abor t ion  of  female  fe tuses  

has  increased in  severa l  Asian  count r ies .   Geni ta l  mut i la t ion  i s  a  

t rad i t ional  prac t ice  tha t  a f fec ts  women 's  hea l th  and  i s  cur rent ly  be ing  

prac t iced  in  par t s  of  Afr ica ,  As ia ,  and  among immigrants  in  the  U.S.  and  

Europe .   In  Sao  Paulo ,  Braz i l ,  70  percent  of  a l l  repor ted  cases  of  

v io lence  agains t  women took p lace  in  the i r  homes .   In  Sant iago,  Chi le ,  

near ly  three  quar te rs  of  a l l  assaul t - re la ted  in jur ies  to  women were  found 

to  be  caused  by  fami ly  members .   Violence  dur ing  pregnancy i s  

ident i f ied  as  a  major  reason  for  miscar r iage  and  low bi r th-weight  

chi ldren.  

Why Women Are  At  Risk  

  "A wife  i s  l ike  a  pony bought .   I  wi l l  r ide  her  and  whip  her  

as  I  l ike ."   This  proverb ,  no  mat ter  how old ,  in  many p laces  i s  s t i l l  in  

force .   Whether  i t  i s  bea t ing  a  wi fe  a t  the  end of  a  bad  day,  or  preying on 

an  unsuspect ing  evening jogger  in  a  c i ty  park ,  most  gender -based 

v iolence  aga ins t  women i s  l inked  to  male  power ,  pr iv i lege ,  and cont rol .   

Cul ture  and  t rad i t ion ,  which  of ten  are  re f lec ted  in  na t ional  laws ,  only  
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help  to  perpe tuate  the  idea  of  male  dominance .  

  A more  universa l  reason behind gender -based  v io lence  i s  the  

s t ruc tura l  inequal i ty  be tween men and women in  the  fami ly  as  wel l  as  in  

soc ie ty .   S tudies  f rom both  developed and developing  count r ies  show 

vio lence  to  be  a  by-product  of  the  soc ie ta l  s t ruc ture  in  which  men make  

a l l  o f  the  dec is ions  and women are  expected  to  obey.   As  a  Uni ted  

Nat ions  s tudy on  domest ic  v io lence  concludes ,  v io lence  aga ins t  women 

is  a  funct ion  of  the  be l ie f ,  fos te red in  a l l  cul tures ,  tha t  men are  super ior  

and tha t  the  women they l ive  wi th  are  the i r  possess ions ,  which  they  may 

t rea t  as  they  wish  and as  they  cons ider  appropr ia te .  

A Plat form for  Act ion 

  *  Use  educat ional  sys tems to  in f luence  values  and  a t t i tudes .  

  *  Recognize  v iolence  aga ins t  women.  

  *  Publ ic ize  v io lence  agains t  women.  

  *  Emphas ize  prevent ing  v io lence  agains t  women.  

  *  Review exis t ing  laws  re levant  to  v io lence  aga ins t  women.  

  Violence  agains t  women der ives  f rom the  lower  s ta tus  

accorded  to  women in  the  fami ly  and in  socie ty .   I t  i s  a ided  by  

ignorance ,  the  lack  of  laws  to  prohib i t  v io lence ,  inadequate  e f for t s  by  

publ ic  au thor i t ies  to  enforce  exis t ing laws  and  the  absence  of  educa t ion  

and other  means  to  address  th i s  cause .   Women's  par t ic ipat ion  in  the  

development  process  especia l ly  in  such  areas  as  fami ly  p lanning ,  
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envi ronmenta l  pro tec t ion  and educat ion  i s  c rucia l .  

ACTION:  

  The  CWA Nat ional  Women 's  Commit tee  encourages  CWA 

members  a t  a l l  l evels  to  jo in  the  f ight  to  s top  g lobal  v io lence  agains t  

women.  Each soc ie ty  needs  to  look a t  i t se l f  and chal lenge  those  values  

and be l ie fs  tha t  re inforce  v io lence  aga ins t  women.  

  The  commit tee  would  l ike  to  thank and  recognize  Judy  

Dowdy of  Dis t r ic t  6  who i s  ro l l ing  of f  the  Women 's  Commit tee  a f te r  th i s  

Convent ion ,  Gwend Johnson who re t i red  th is  year ,  and  Les l ie  Jackson 

for  the i r  ass i s tance  and  guidance  to  the  Women 's  Commit tee .    

  The  Nat ional  Women 's  Commit tee  moves  the  acceptance  of  

th i s  repor t .   

  VICE PRESIDENT CADDELL:   A mot ion  has  been made  

and seconded to  accept  the  Commit tee ' s  repor t .   I  would  l ike  to  

recognize  Mel issa  P ike  on  the  "For"  mike  f rom Local  3204,  At lan ta ,  

Georgia .   Mel i ssa?  

  DELEGATE MELISSA PIKE (Local  3204):   Good morning ,  

y 'a l l .   I  go t  up  here  las t  year ,  and I  chas t i sed  y 'a l l  who fe l t  l ike  you 

could  ge t  up  and wander  around and chi t -chat  dur ing  these  par t icular  

speeches .   You d id  a  much be t ter  job  th i s  year .   (Applause)  

  I  want  to  thank you,  fe l low de legates ,  for  g iv ing  these  union  

ac t iv i s t s  the  respec t  they have  earned for  the i r  smar t  work on  i ssues  we  
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may not  a l l  rea l ize  af fec t  us  every  day .   And I  would  l ike  to  ra i se  my 

metaphor ica l  g lass  to  you,  Vice  Pres ident  Caddel l ,  o f  our  Women 's  

Commit tee .   I  ge t  up  and  cheer  tha t  we now have  a  U.S .  Pres ident  who 

wi l l  pay  more  than  l ip  se rv ice  to  these  i ssues ,  and not  jus t  because  

Michel le  sa id  so .   (Applause)   

  VICE PRESIDENT CADDELL:   I  would  l ike  to  recognize  

Anne Hol land-McCauley  f rom Local  1106.   

  DELEGATE ANNE HOLLAND-McCAULEY (Local  1106):   

Good morning ,  de lega tes ,  and good morning  to  the  Women 's  Commit tee .   

Again ,  my hat  i s  of f  to  you as  wel l  for  a l l  the  wonderfu l  work  you have  

done .   As  a  proud former  member  of  the  Women 's  Commit tee  appoin ted  

by  both  Larry  Mancino  and Chr is  Shel ton ,  I  r i se  to  suppor t  th i s  

Commit tee ,  and I  recommend the  ac t ions  of  the i r  repor t  to  the  

de legat ion .    

  Of  par t icu la r  in teres t  to  me i s  the i r  recommendat ion  tha t  the  

delegates  commit  to  "engage  in  educa t ing  the i r  members  about  domest ic  

v io lence  and empower ing  them to  secure  the i r  sa fe ty  of  themselves  and  

the i r  communi t ies ."   I  am ext remely  proud to  say  in  Dis t r ic t  1 ,  we  have  

not  only  walked  the  walk ,  bu t  we  ta lk  the  ta lk .   We have  educated  

thousands  and thousands  of  our  members  on  domest ic  v io lence  and  

empower ing  them on how to  keep  themselves  and  the i r  fami l ies  safe .   

  My hat  i s  o f f  to  the  delegat ion .   My ha t  i s  o f f  to  the  
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Women 's  Commit tee ,  and  I  s t rongly  suppor t  th i s  resolu t ion .   Thank you.   

(Applause)   

  VICE PRESIDENT CADDELL:   There  a re  no  o ther  

de lega tes  wish ing  to  speak  on  the  mot ion to  accept  the  Commit tee 's  

repor t .   Al l  those  in  favor  indica te  by  ra is ing  your  hands .   Down hands .   

Opposed .   The  repor t  i s  accepted .   Thank you for  your  work ,  and  thank 

you for  your  vote .   

  EXECUTIVE VICE PRESIDENT HILL:   I  would  l ike  to  

thank the  Women 's  Commit tee  again  and Vice  Pres ident  Caddel l .   Let ' s  

g ive  them another  round of  applause .   (Applause)   

  I  would  l ike  to  ca l l  the  Commit tee  on  Equi ty  to  the  podium,  

p lease .   I  would  l ike  to  ca l l  At -Large  Board  Member  Claude  Cummings  

to  the  podium for  purposes  of  in t roducing the  commit tee  and  the  

presenta t ion  of  the i r  repor t .   

  AT-LARGE DIVERSITY VICE PRESIDENT CLAUDE 

CUMMINGS:   Good morning,  de legates .   Let ' s  g ive  th i s  commit tee  a  

round of  applause  as  they  come up th is  morning .   (Applause)  I  would  

l ike  to  in t roduce  the  Nat ional  Commit tee  on  Equi ty :    

  . . .  As  each  member  of  the  Commit tee  was  in t roduced ,  the  

de legates  responded wi th  a  s ingle  c lap  of  recogni t ion:  . . .  

  Glor ia  Middle ton ,  Secre tary-Treasurer ,  Local  1180,  the  

Chai r ;    
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  Daisy  Brown,  Pres ident ,  Loca l  2300;    

  Es ther  Pond,  Area  Rep,  AT&T Mobi l i ty ,  CWA Local  3806;   

  Pam Wynn,  Ret i red ,  CWA loca l  4309;   

  Michele  Luce ,  Ret i red ,  Local  6215;   

  Michael  Lynch,  Pres ident ,  CWA Local  7800;    

  L iz  Sorenson,  Execut ive  Vice  Pres ident ,  CWA Local  9413;  

and  

  Michael  Biddle ,  Representa t ive-a t -Large ,  CWA Local  13100.   

  I  recognize  the  Commit tee  for  the  purpose  of  present ing  the  

repor t  of  the  Nat ional  Commit tee  on  Equi ty .   

  . . .  The  members  of  the  Commit tee  took turns  summariz ing  

the  var ious  sec t ions  of  the  Repor t .   The  fu l l  repor t  i s  inc luded here  for  

the  record ,  as  fo l lows:  . . .  

REPORT OF THE CWA NATIONAL COMMITTEE ON EQUITY  

  Commitment ,  awareness ,  to le rance ,  v ig i lance ,  organiz ing ,  

and sol idar i ty- -  these  a re  but  a  few of  the  corners tones  tha t  se rved  as  the  

foundat ion  for  the  work done  by  CWA and the  CWA Commit tee  on  

Equi ty  th is  pas t  year .   In  par t i cu lar ,  our  recogni t ion  of  the  impor tance  of  

the  work  done  by  CWA minor i ty  leaders  in  the  pas t ,  a long wi th  the  work  

done  by  our  Members  today,  he lped  crea te  a  v i s ion  for  our  communi ty- -  

a  v is ion  of  a  br ighte r  fu ture  for  our  grea t  union.  

  Amer ican labor  p ioneer  A.  Phi l ip  Randolph ,  s ta ted ,  "A 
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communi ty  i s  democrat ic  only  when the  humbles t  and weakes t  person can 

enjoy  the  h ighes t  c iv i l ,  economic ,  and  socia l  r ights  that  the  b igges t  and  

most  powerfu l  possess ."   As CWA and Amer ica  reached for  Change  in  

2008,  th is  par t icu lar  v is ion  of fered  by  one  of  the  most  dynamic  labor  

leaders  of  our  t ime  became the  f ramework  upon which  working  men and 

women of  our  movement  organized  to  f ight  the  t i re less  ba t t le  tha t  

marked  the  end  of  e ight  years  of  pol i t ica l  and  legis la t ive  d iscontent .    

  E ight  years  of  an  Adminis t ra t ion  tha t  d id  very  l i t t l e  for  the  

leas t  of  us  became too  much for  th is  na t ion  to  bear .   Americans  f ina l ly  

fe l t  the  pa in  of  a  na t ion  when they  wi tnessed  suf fer ing in  New Orleans  

tha t  was  met  wi th  publ ic  indi f ference  by  the  "most  powerfu l"  of  our  

na t ion .   This  c rue l ty  became the  f ina l  s t raw.  

  Wi th  h i s tory  as  our  teacher ,  the  Amer ican  Labor  movement  

recommit ted  i t se l f  to  break  the  bonds  tha t  d iv ided  us  as  a  na t ion .   Each  

year ,  the  Commit tee  on  Equi ty  made Convent ion  de lega tes  aware  of  

i ssues  tha t  needed our  union 's  undiv ided  a t ten t ion .   In  response ,  the  

union  honored  Commit tee  on Equi ty  f indings  and suppor ted  i t s  p la t form.  

Moving forward ,  CWA leadership  made members  aware  of  the  fac t  tha t  

the  bat t le  for  equal i ty ,  jus t ice ,  and  economic  f reedom could  indeed  be  

won.   The  union 's  co l lec t ive  journey toward  Change  required  each and 

every  member  to  unders tand  tha t  we  must  move  beyond to lerance  of  one  

another ' s  d i f fe rences  and  become a  s ingle  force  for  good.   Vig i lance  
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a l lowed us  to  keep  our  eye  on the  pr ize  even when the  momentum 

seemed to  move  in  an  adverse  d i rec t ion .   But  more  impor tan t ly ,  our  

adaptabi l i ty  to  workplace  pol i t ica l  organiz ing  he lped  se ize  the  day  when,  

on  November  4 th ,  2008,  th i s  na t ion  overwhelmingly  turned  the  corner  

and  embraced  a  new kind  of  democracy .  

  This  i s  the  work  of  the  Commit tee  on  Equi ty .   Examples  of  

th is  work  can  be  found t ime and t ime again  in  every  CWA Dis t r ic t  and  a t  

every  Commit tee  on  Equi ty  meet ing  across  the  count ry .   As  def ined  th i s  

year  a t  the  CWA Dis t r ic t  3  Equi ty  Conference ,  "Equi ty  means  fa i rness .   

I t  means  tha t  management  and the  union t rea t  workers  fa i r ly  and equa l ly  

regard less  of  the i r  race ,  color ,  sex ,  age ,  re l ig ion ,  na t ional  or ig in ,  sexual  

or ienta t ion ,  handicap ,  or  ve te ran  s ta tus ."   Conference  organizers  

promoted  those  examples  through educat ion ,  teaching  respec t  for  the  

l ives  and  opin ions  of  o thers .  

  The  Commit tee  i s  commit ted  to  l inking  the  impor tan t  work  of  

our  union ,  barga in ing ,  hea l th  care ,  re t i rement  secur i ty ,  expanded 

broadband and In terne t  access ,  and worker  r ights  to  i t s  miss ion.  Wi th  

new oppor tuni t ies  to  bui ld  a  be t te r  fu ture ,  the  Commit tee  on  Equi ty  wi l l  

cont inue  to  provide  enl ightenment  through v ig i lance  and  respec t  for  the  

r ights  of  o thers .   We thank  the  Convent ion  for  i t s  cont inued suppor t  and  

par t ic ipa t ion in  th i s  impor tan t  work .  
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MAKING CHANGE HAPPEN IN CWA 
2009 REPORT ON DIVERSITY WITHIN OUR UNION 

 
  At  the  2007 Convent ion  CWA delegates  made  an  h i s tor ic  

dec is ion  to  expand the  CWA Execut ive  Board  wi th  the  addi t ion  of  four  

a t - la rge  d ivers i ty  sea ts .  In  2008 the  e lec t ion  of  the  four  a t - la rge  

d ivers i ty  board  members  became a  rea l i ty  and the  Execut ive  Board  

Divers i ty  Commit tee  was  es tabl i shed.  

  I t  has  been  the  duty  of  the  four  a t - la rge  members  and the  

Execut ive  Board Divers i ty  Commit tee  to  work  wi th  the  Nat ional  

Execut ive  Board ,  the  Civi l  Rights  and  Human Rights  and  Women 's  

depar tments .   The  goal  i s  to  look  wi th in  our  union  and seek  change 

wi th in  our  own ranks :  a  l eadership  that  re f lec t s  the  membership .   The 

par t ies  involved  reques ted demographic  informat ion  f rom the  Nat ional  

union  so  tha t  we would  a l l  be t te r  unders tand  who we are  and  who we 

represent .   Subsequent ly ,  a  na t ional  review commit tee  a l so  reviewed the  

s t ruc ture  of  the  Civ i l  Rights  Depar tment  and  the  Women 's  Commit tee  to  

de termine  what  we  are  doing  wel l  and  what  changes  need to  be  made so  

we can  do  be t te r .  

  The  Execut ive  Board  Divers i ty  Commit tee  a long wi th  the  a t -

la rge  d ivers i ty  members  asked  the  Civ i l  Rights  Depar tment  and  the  

Women 's  Commit tee  to  make  a  repor t  on  es tab l i shed  Local  Equi ty  and  

Women 's  Commit tees .   This  was  to  ascer ta in  the  number  of  Locals  in  
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each  d is t r i c t  tha t  had ac t ive  commit tees  and to  see  what  programs they  

had l i s ted  on  the i r  agendas .  

  On Apr i l  16-17 ,  2009,  the  CWA Human and Civi l  Rights  

Review Commit tee  met  in  Washington ,  D.C. ,  to  d iscuss  our  f indings  and 

begin  to  de termine  where  we  go f rom here .   Chai red  by  Execut ive  Vice  

Pres ident  Annie  Hi l l ,  the  meet ing inc luded members  of  the  Execut ive  

Board  Divers i ty  Commit tee ,  representa t ives  f rom the  Commit tee  on  

Equi ty ,  the  Women 's  Commit tee ,  the  CWA Minor i ty  Caucus ,  and  the  

Minor i ty  Leadership  Ins t i tu te .   Headquar ters  Human and Civi l  Rights  

s ta f f ,  a long wi th  addi t ional  s ta f f  f rom the  Pres ident ' s  Off ice ,  were  a lso  

in  a t tendance .    

  CWA Pres ident  Larry  Cohen addressed  the  group.   He  

commended the  review commit tee  for  tak ing  th is  progressive  s tep  toward  

improving  our  programs and urged  them to  inc lude  current  CWA 

in i t ia t ives  such  as  the  Employee  Free  Choice  Act ,  hea l th  care ,  and Speed 

Mat ters  in  the i r  de l ibera t ions .  

  The  Review team looked a t  the  h is tory  of  Civ i l  Rights  and  

Women 's  programs whi le  rev iewing previous  convent ion  repor ts .   A 

v igorous  d iscuss ion  ensued about  what  we wanted  these  depar tments  to  

focus  on  in  the  fu ture .  

  A key  f inding  revealed  current  CWA demographics :  
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CWA DEMOGRAPHICS 

        2005  2008 
       ( + / - 4 % )            ( + / - 3 . 7 % )  
 
 MALE 52% 59% 
 FEMALE 48% 41% 
 
 WHITE 76% 80% 
 BLACK 11% 8% 
 HISPANIC 4% 5% 
 ASIAN 2% 2% 
 OTHER 4% 2% 
 REFUSED 4% 4% 
 
 18-39  20% 18% 
 40-49  28% 24% 
 50-54  22% 20% 
 55  & OVER 28% 30% 
 REFUSED 2% 8% 
 

(*Source :  Independent  Pol l ing  for  CWA)  

  Outs ide  gues t  presenters  inc luded Fos ter  S t r inger ,  Direc tor  

Human Rights  Depar tment  of  the  American  Federa t ion  of  Teachers  and  

Connie  Cordovi l la ,  Associa te  Di rec tor  of  the  Human Rights  Depar tment  

a t  AFT.   Each gues t  out l ined  the  s t ruc ture  of  the i r  respect ive  union ' s  

c iv i l  and  human r ights  depar tment  d i scuss ing programmat ic  prac t ices  

they  ins t i tu te  to  ge t  the i r  Locals  on board  wi th  the i r  Human Rights  

programs.   Es ter  Lopez ,  In te rnat iona l  Di rec tor  Civi l  Rights  and 

Communi ty  Act ion  a l so  a t tended f rom the  UFCW to  te l l  us  about  her  

Union 's  involvement  wi th  var ious  immigrant  groups ,  focus ing  on  

organiz ing  the  next  genera t ion  and making i t  unders tand  what  unionism 
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is  a l l  about .  

  Present  on  a  te lephone  conference  l ine  was  Glor ia  Br imm,  

Direc tor  of  the  Women 's  Program f rom the  Uni ted  Auto  Workers .   Glor ia  

spoke  about  the  union 's  organiz ing  ef for t s  wi th  women around voter  

reg is t ra t ion  and the  2008 Obama pres ident ia l  campaign .  

  Later ,  the  review commit tee  he ld  fur ther  d i scuss ions  on  the  

f indings  of  the  Local  Equi ty  and Local  Women 's  Commit tees .   A common 

thread  was  found among the  groups .   The  groups '  work  genera l ly  

involved  communi ty  serv ices ,  which  i s  not  a  bad th ing ,  ra ther  than  

tak ing  on  pol i t ica l  i ssues  sur rounding  c iv i l  r ights ,  human r ights ,  and  

women 's  r ights .  

  Af ter  two days  of  de l ibera t ions  in  smal l  and  la rge  group 

se t t ings ,  we se t  the  fo l lowing pre l iminary  goals :  

  *  Es tabl i sh  a  t rue  l ine  of  communicat ion  be tween the  

Nat ional  Execut ive  Board ,  the  Divers i ty  Commit tee ,  the  Dis t r ic t  

Coordina tors ,  the  Civ i l  Rights  and  Human Rights  Depar tments ,  the  

Nat ional  Commit tee  on  Equi ty  and  the  Women 's  Commit tee .  

  *  Encourage  the  Nat ional  and Local  Commit tees  on  Equi ty  to  

focus  agendas  on  the  CWA Tr iangle :  Pol i t ics ,  Organiz ing  and 

Communi ty .  

  *  Implement  a  program tha t  wi l l  br ing  Off icers  of  Locals  and 

Commit tee  Chai rs  together  to  educa te  them on having  more  member  



 

 

268

involvement  as  wel l  as  how to  form commit tees .  

  *  Cont inue  to  look  wi thin  CWA from the  Loca l  to  the  

Nat ional  leve l  on  d ivers i ty  appoin tments .  

  The  Commit tee  on  Equi ty  dur ing  i t s  meet ing  a lso  reviewed 

d ivers i ty  a t  the  Nat ional  and Dis t r ic t  levels ,  s t ar t ing  wi th  the  Execut ive  

Board .   The  resu l t s  here  re f lec t  Vice  Pres idents ,  and ass i s tants  to  Vice  

Pres idents .   Our  f indings  revea l  the  fo l lowing s ta t i s t ics :  

 

Execut ive  Commit tee :   2  whi te  males   
     1  whi te  female  
Dis t r ic t  Vice   
Pres idents :     6  whi te  males   
     1  gay  male  
     2  whi te  females  
Sec tor /Divis ion   
Vice  Pres idents :    6  whi te  males  
     1  Afr ican-Amer ican  male   
     1  whi te  female  
 
At -Large-Seats :    1  Afr ican-Amer ican  female   
     1  Afr ican-Amer ican  male   
     1  whi te  lesbian 
     1  Lat ino  male  
 
Ass i s tant  to  Vice  Pres idents :  
 
Dis t r ic t  Level :    5  whi te  males  
     2  Afr ican-Amer ican  females   
     1  Lat ina  female  
 
Sec tor /Divis ion  Level :   3  whi te  males  
     1  Afr ican-Amer ican  male   
     1  gay  male  
     3  whi te  females  
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  CWA has  made  grea t  s t r ides  improving  the  d ivers i ty  of  

Off icers  and  ass i s tan ts  a t  the  na t ional  leve l .   This  has  occurred  wi th  the  

preva i l ing  e f for t s  of  the  CWA Minor i ty  Caucus ,  the  Commit tees  on  

Equi ty ,  the  Women 's  Commit tees ,  the  Civi l  Rights  and Human Rights  

Depar tments  as  wel l  as  the  Leadersh ip  of  our  great  union working  

together  toward  one  v is ion .  For  those  accompl ishments ,  the  union  should  

be  proud of  i t se l f .   More  impor tant ly ,  CWA is  recognized throughout  the  

labor  movement  for  i t s  e f for t s  and  i t s  commitment  to  promote  s t rong ,  

d iverse  leadership .  

  However ,  bro thers  and s i s te rs ,  there  i s  s t i l l  much more  work 

to  be  done ,  especia l ly  a t  the  Local  l eve l .   We must  see  more  inc lus ion  of  

a l l  minor i t ies  in  the  leadersh ip  ranks  of  the  Locals .   We need  to  embrace  

the  format ion  of  more  Local  Equi ty  and Women 's  Commit tees .   We have  

to  dr ive  our  na t ional  programs deeper  in to  the  Locals .   We must  cont inue  

to  moni tor  our  leadership  a t  the  Nat ional  and Dis t r ic t  leve ls  to  ensure  

tha t  our  d ivers i ty  becomes even more  inc lus ive .   CWA must  be  the  

example  for  Labor  leaders  everywhere  to  show how inc lus ion  works  and 

only  makes  the  union  s t ronger .  

A Piece  of  the  Dream.. .  This  Histor ic  Moment  

  Our  grea t  count ry  and  some o ther  count r ies  a round the  wor ld  

were  in  awe on Tuesday,  November  4 ,  2008,  when Barack Obama became 
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the  f i r s t  Afr ican-Amer ican to  be  e lec ted  to  the  h ighes t  o ff ice  in  our  

na t ion  as  the  44th  Pres ident  of  the  Uni ted  Sta tes .   (Applause  and cheers)  

  November  4 th ,  2008,  was  the  imminent ,  i l lus t ra t ive  day  the  

la te  Dr .  Mar t in  Luther  King,  J r . ,  envis ioned when he  de l ivered  h is  " I  

Have  a  Dream" speech .   "This  wi l l  be  the  day. . .when a l l  God 's  ch i ldren  

wi l l  be  ab le  to  s ing  wi th  a  new meaning:  My country  ' t i s  of  thee ,  sweet  

land  of  l iber ty ,  of  thee  I  s ing .   When we a l low f reedom to  r ing ,  when we 

le t  i t  r ing  f rom every  v i l lage  and every  hamle t ,  f rom every  s ta te  and  

every  c i ty  we wi l l  be  able  to  speed up the  day when a l l  God 's  Chi ldren ,  

b lack  men and whi te  men,  Jews  and Gent i les ,  Protes tant  and Cathol ic  

wi l l  be  able  to  jo in  hands .   One  day  l i t t l e  ch i ldren wi l l  l ive  in  a  na t ion  

where  they  wi l l  no t  be  judged by  the  color  of  the i r  sk in  but  by  the  

content  of  the i r  charac ter ."   (Applause)    

  P res ident  Obama was  only  a  toddler  a t  tha t  t ime .   His  s tory  

begins  wi th  a  union between a  young man f rom Kenya and a  young 

woman f rom Kansas  who met  when they  were  both  s tudents  a t  the  

Univers i ty  of  Hawai i .  They were  marr ied  in  1960.   The  couple  be l ieved  

tha t  in  Amer ica ,  the i r  son  could  achieve  whatever  he  put  h is  mind to .   

  People  f rom around the  g lobe  recognize  tha t  in  th i s  count ry ,  

hard  work  and sacr i f ice  set  us  apar t .   Each of  us ,  espec ia l ly  our  ch i ldren  

and our  grandchi ldren ,  can  pursue  individual  dreams and s t i l l  come 

together  as  an  American fami ly .  
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  Pres ident  Obama i s  a  graduate  of  Columbia  Univers i ty  and  

Harvard  Law School .   He  served as  the  f i r s t  Afr ican-American Pres ident  

of  the  Harvard  Law Review.   He worked as  a  Communi ty  Organizer .   He 

jo ined  the  Davis ,  Miner ,  Barnhi l l  & Gal land  Chicago  law f i rm 

specia l iz ing  in  c iv i l  r ights ,  where  he  represented  Communi ty  organizers ,  

d iscr imina t ion  v ic t ims  and b lack  voters  who were  t ry ing  to  force  a  

redrawing of  c i ty  ward  boundar ies .   He served three  te rms  in  the  I l l ino is  

Senate  f rom 1992 to  2004.   He  a lso  taught  cons t i tu t ional  law a t  the  

Univers i ty  of  Chicago Law School .    

  In  2000,  he  los t  h is  b id  for  the  U.S .  House  of  

Representa t ives  to  Representa t ive  Bobby Rush.   He ran  for  the  U.S.  

Sena te  and was  v ic tor ious  in  the  pr imary  in  March ,  2004.   He  was  

e lec ted  to  the  Uni ted  Sta tes  Senate  in  November  2004 wi th  70% of  the  

vote .   He  announced h is  candidacy  for  Pres ident  o f  the  Uni ted  Sta tes  on  

February  10 ,  2007.   He  sa id ,  " I  know I  haven ' t  spent  a  lo t  o f  t ime 

learning the  ways  of  Washington,  but  I  have  been there  long enough to  

know tha t  the  ways  of  Washington  must  change ."  

  He  was  formal ly  nominated  as  the  Democra t ic  nominee  a t  the  

2008 Democra t ic  Nat ional  Convent ion  in  Denver ,  Colorado ,  on  Augus t  

28 ,  2008.   That  nominat ion  occurred  the  same day  45  years  ear l ie r  when 

Dr .  King gave  h is  " I  Have  a  Dream" speech .   Barack  Obama was  sworn  

in  on  January  20 ,  2009,  on the  h is tor ic  West  Steps  of  the  U.S .  Capi to l  
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Bui ld ing ,  in  Washington ,  D.C. ,  as  the  44th  Pres ident  of  the  Uni ted  

Sta tes .   Most  impress ive ly ,  Dis t r i c t  of  Columbia  c i ty  government  

of f ic ia l s  a long wi th  federa l  government  of f ic ia ls  repor ted  tha t  1 .8  

mi l l ion  v is i tors  f rom around the  count ry  and  around the  wor ld  came to  

the  Nat ion ' s  Capi ta l ,  and  s tood for  hours  in  the  b i t te r  co ld  to  wi tness  th is  

g lobal ,  h i s tor ic  moment .    

  Reid  Eps te in  and  Vern  Gay of  Newsday.com repor ted  tha t  

b i l l ions  watched around the  wor ld .   "Voice  of  Amer ica ,"  Amer ica 's  

of f ic ia l  government  g lobal  broadcas t  ne twork ,  repor ted  the  inaugura l  

proceedings  to  134  mi l l ion  people  a round the  wor ld  in  45  languages .   

And f ina l ly ,  the  Nie lsen  Wire ,  sponsored  by  the  na t ion ' s  foremost  media  

and  enter ta inment  pol l ing company,  repor ted  tha t  37 .8  mi l l ion  Amer icans  

watched  the  inaugura t ion  and  inaugura t ion  events  a t  home.   

  NABET-CWA and TNG-CWA members  p layed  an  impor tant  

ro le  broadcas t ing  and repor t ing  th is  h is tor ic  event  and  the  CWA 

Commit tee  on  Equi ty  would  l ike  to  congra tu la te  these  members  for  us ing  

the i r  t a len ts  to  br ing  th i s  h is tor ic  occas ion  in to  our  homes  l ike  no  one  

e lse  could .  

  The  CWA Commit tee  on  Equi ty  repor ted  to  the  69th  CWA 

Convent ion  on  the  need  for  d iverse  leadership .   The  ques t ion  was  asked ,  

"Wil l  Amer ica  in  2008 e lec t  ye t  another  male  Pres ident  of  nor thern  

European descent?"   The  ques t ion  was  a lso  asked ,  "Are  we  as  a  Union  
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ready  to  change  the  pa t te rn?"  

  CWA is  proud tha t  we  as  a  Union got  involved  in  the  

pol i t ica l  process ,  encouraging  our  ne ighbors ,  our  fami l ies  and  our  

f r iends  to  reg is te r  to  vote ,  work  phone  banks ,  and  g ive  donat ions  in  any 

amount ,  smal l  or  la rge .   But  most  impor tan t ly ,  we  voted .   Yes  CWA, we 

he lped  change  old  e lec tora l  pa t te rns  and  made  a  p iece  of  “The  Dream” 

come a l ive .   (Applause)  

  The  e lec t ion  of  an  Afr ican-Amer ican as  Pres ident  o f  the  

Uni ted  Sta tes  was  a  long  t ime coming.   I t  was  a  def in ing  moment  for  

Amer ica ,  bu t  change  had  come.   Senator  Ted  Kennedy whi le  de l iver ing  

h is  suppor t  of  Barack  Obama for  Pres ident ,  reminded us  tha t  in  1960,  

Harry  Truman s ta ted  publ ic ly ,  when  debat ing  the  wisdom of  e lec t ing  a  

young pres ident  versus  a  more  e lder ly  s ta tesman,  tha t  we  (Amer ica)  

needed  "someone  wi th  grea ter  exper ience ,"  and  added:   "May I  urge  you 

to  be  pa t ient ."   John F .  Kennedy who a t  tha t  t ime  was  running  for  

Pres ident  repl ied:   "The  wor ld  i s  changing.   The  o ld  ways  wi l l  not  do . . . I t  

i s  t ime  for  a  new generat ion  of  leadersh ip ."    

  CWA, the  change  begins  wi th  each  of  us .   From here ,  we  

must  embrace  tha t  change  and suppor t  our  Pres ident  and  h is  

adminis t ra t ion .    

  The  Obama Adminis t ra t ion 's  pr inc ipa l  forum on pol icy  and  

pol i t ica l  mat te rs  can  be  found a t  h t tp : / /www.whi tehouse .gov.   As  we 
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suppor t  th is  Pres ident ' s  goa l  of  improving  condi t ions  for  the  Amer ican 

middle  c lass ,  we  must  rea l ize  tha t  th i s  i s  only  the  beginning and  there  i s  

s t i l l  much to  be  done .   We must  encourage  th is  adminis t ra t ion  to  

promote  passage  of  the  Employee  Free  Choice  Act  

(h t tp : / / f reechoiceact .org)  and s ign  i t  in to  law once  i t  comes  to  Pres ident  

Obama 's  desk .   We must  s t r ive  to  make  hea l th  care  

(h t tps : / /www.cwahea l thcare .org)  a f fordable  to  everyone .   And we must  

provide  qual i ty  educat ion  for  a l l  ch i ldren .   And f ina l ly ,  each  member  of  

our  union must  cont inue  to  work d i l igent ly  to  improve  c iv i l  and  human 

r ights  wi th in  our  grea t  union and across  America .  

  Congra tu la t ions  to  every  member  of  our  union  for  the  

so l idar i ty  you showed to  promote  Change .   The Commit tee  on  Equi ty ,  as  

would  Dr .  King,  encourages  you to  make  a  da i ly  v i s i t  to  each  of  these  

websi tes  to  use  the  weal th  of  in format ion  each  provides  to  encourage  

member  par t i c ipat ion  in  every  CWA Local .  

The Employee  Free  Choice  Act  and Civi l  Rights:   
The Indist inguishable  Chal lenge  

 
  " I  have  a  dream tha t  one  day thi s  na t ion  wi l l  r i se  up  and l ive  

out  the  t rue  meaning  of  i t s  c reed:  'We hold  these  t ru ths  to  be  se l f -

evident ;  tha t  a l l  men are  c rea ted  equal ! ' "    

  In  1963,  Mar t in  Luther  King,  J r . ' s  words  rang  out  over  a  

c rowd of  thousands  of  people  as  they  l i s tened  in ten t ly  to  the  
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poss ib i l i t ies  of  a  more  hopeful  fu ture  devoid  of  the  inequal i t ies  and  

d iscr iminat ion  of  the i r  current  s ta te .   Dr .  King he lped  lead  one  of  the  

most  h is tor ic  movements  for  c iv i l  r igh ts  in  Amer ican  h is tory .    

  His  words  spoke  not  only  of  the  s t ruggle  of  Afr ican  

Amer icans  in  the  Uni ted  Sta tes ,  but  of  a l l  those  who fought  the  endless  

ba t t le  for  equal  oppor tuni ty  and bas ic  human r ights .   I t  was  everyday  

people  such  as  Dr .  King ,  Rosa  Parks ,  and  A.  Phi l ip  Randolph  who took a  

s tand  agains t  the  major i ty  in  the  1950s  and '60s  and reminded us  of  bas ic  

tene ts  upon which  th i s  na t ion  was  or ig inal ly  founded:  democracy ,  

f reedom,  and  equal i ty .  

  The  r ights  of  U.S .  c i t izens  were  f i rs t  def ined by the  U.S.  

Cons t i tu t ion  in  the  la te  1700s .  Freedom of  speech ,  f reedom of  assembly ,  

due  process  of  law,  and numerous  o ther  r ights  es tab l i shed  by  the  Bi l l  of  

Rights  were  cons idered bas ic  c iv i l  l iber t ies  tha t  the  government  could  

not  v io la te .   However ,  mis in te rpre ta t ion  of  l aws,  poor  enforcement  by  

leaders ,  and  skewed opinions  of  "who 's  wor thy"  or  not  wor thy  of  

c i t izenship  and  bas ic  r ights  under  the  law have  le f t  opposing groups  in  

an  endless  ba t t le  over  c iv i l  r ights .  

  For  Afr ican  Amer icans  i t  has  been  a  s teady s t ruggle  agains t  

d iscr imina t ion ,  segregat ion ,  and unfa i r  t rea tment  s ince  the  1800s .   For  

women,  the  1920s  marked  a  f ight  for  the  r ight  to  vote  and the  beginnings  

of  a  s t ruggle  for  fa i r  t rea tment  and  equal  oppor tuni ty .   Al though 
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improvements  have  been  made  in  our  na t ion ' s  governing power  and 

socie ta l  v iews,  unequal  pro tec t ion  under  the  law cont inues  to  in fr inge  

upon the  c iv i l  r ights  of  many minor i ty  groups .  

  Today,  labor  unions  cont inue  the  f ight  for  the  r ights  of  

workers  wi th  the  Employee  Free  Choice  Act .   Our  own CWA Pres ident  

Larry  Cohen  remains  labor ' s  chie f  s t ra teg is t  working  di rec t ly  wi th  

af f i l ia tes  f rom the  AFL-CIO and Change  to  Win.   His  ongoing  work  wi th  

Amer ican Rights  a t  Work under  the  leadership  of  the  Honorable  David  

Bonior  has  he lped  spawn a  s t rong nat ional  movement  in  suppor t  of  

passage  and in  suppor t  of  a  promise  f rom Pres ident  Obama to  s ign  the  

b i l l  once  i t  ge t s  to  h is  desk .  

  As  for  the  c iv i l  r ights  communi ty ,  suppor t  for  our  e f for t  

could  not  be  grea ter  and  more  profound.   Wade Henderson,  Pres ident  and  

Chief  Execut ive  Off icer  of  the  Leadership  Conference  on Civi l  Rights ,  

one  of  Amer ica ' s  foremost  c iv i l  r ights  advocacy groups ,  in  a  na t ional  

conference  ca l l  on  the  b i l l  on  Apr i l  8 ,  2009,  made  i t  c lear  tha t ,  "The  

Leadership  Conference  has  long  known that  workers '  r ights  are  c iv i l  

r ights ,  and that  the  r ight  to  organize  i s  a  civ i l  and human r ights  i ssue  of  

the  f i rs t  magni tude .   That ' s  why  the  Employee  Free  Choice  Act  i s  one  of  

our  h ighes t  leg is la t ive  pr ior i t ies ."    

  Dr.  Henderson  was  jo ined  on  tha t  ca l l  by  o ther  na t ional ly  

recognized  c iv i l  r ights  and labor  advocates  inc luding  Ar lene  Hol t -Baker ,  
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Execut ive  Vice  Pres ident  of  the  AFL-CIO,  Hi lary  Shel ton ,  Washington  

Bureau Direc tor  of  the  Nat iona l  Assoc ia t ion  for  the  Advancement  of  

Colored  People ,  (NAACP) ,  Melanie  Campbel l ,  Execut ive  Di rec tor  of  the  

Nat ional  Coal i t ion  for  Black  Civic  Par t ic ipa t ion  (NCBCP) ,  Dr .  S teven 

Pi t t s ,  labor  pol icy  specia l i s t  a t  the  Univers i ty  of  Cal i fornia  a t  Berke ley 

Labor  Center ,  and  Wil l iam "Bi l l "  Lucy,  Pres ident  & Founder  of  the  

Coal i t ion  of  Black  Trade  Unionis t s  (CBTU)  and Secre tary-Treasurer  of  

the  Amer ican Federa t ion  of  Sta te ,  County  and  Munic ipa l  Employees  

(AFSCME).  

  Misconcept ions ,  employer  in t imidat ion ,  and  lack  of  labor  law 

enforcement  have  made  i t  increas ingly  more  d i f f icul t  to  organize  the  

U.S .  workforce .   Se iz ing  th is  moment  wi l l  g ive  labor  the  oppor tuni ty  to  

g ive  workers  back  the i r  r ight fu l  voice  and res tore  equa l i ty  be tween 

employers  and  the i r  employees .  The  fu ture  of  the  Employee  Free  Choice  

Act ,  whether  v iewed as  a  l abor  r ight ,  c iv i l  r igh t ,  o r  both ,  depends  on  the  

fu l l  suppor t  of  CWA.  I t  i s  up  to  us  to  educa te  our  members  and e lec ted  

of f ic ia ls  on  the  Employee  Free  Choice  Act  and to  address  any misguided 

opin ions .   The  s t ruggle  for  labor  unions  and  the  r ight  to  organize  began 

long  before  our  t ime ,  but  the  obs tac les  we  have  overcome and the  ba t t les  

we have  won are  a  c lear  indica t ion  tha t  i f  we  work together ,  and  s tand  as  

one ,  we wi l l  p revai l  and ,  once  aga in ,  res tore  the  c iv i l  r ights  of  our  

na t ion 's  workers .   Jo in  us  a t :   
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ht tp : / /www.freechoiceac t .org /cwa/ht tp : / /www.amer icanr ightsa twork .org /  

Civi l  Rights-Gay Rights:  The  Same Struggle  

  "We hold  these  t ru ths  to  be  se l f  evident ,  tha t  a l l  Men are  

c rea ted  equal ,  tha t  they a re  endowed by  the  Creator  wi th  cer ta in  

unal ienable  Rights ,  tha t  among these  are  Li fe ,  Liber ty ,  and  the  Pursui t  of  

Happiness . . . "  

  COMMITTEE MEMBER MICHELLE LUCE:   "Al l  Men"  

does  not  inc lude  us ,  lad ies ,  or  people  of  color ,  much less  our  gay  

bro thers  and  s i s te rs .   Federa l  c iv i l  r ights  pol icy  has  broadened the  

def in i t ion  of  "c iv i l  r igh ts"  in  th is  modern  age--  wel l ,  a t  leas t  for  some of  

us .  

  The  e lec t ion  of  Pres ident  Obama did  not  e rase  rac ia l  

inequal i ty  in  th i s  count ry ,  but  i t  d id  show tha t  a  s ta te  in  the  hear t land  

wi th  an  over  90% whi te  popula t ion  could  overwhelmingly  suppor t  an  

Afr ican-Amer ican as  the i r  candida te  for  Pres ident  and s ta r t  h im on  h is  

way to  v ic tory .   Thank you,  Iowa!!   (Applause)  

  Meanwhi le ,  back  a t  the  Reagan Ranch,  whi le  the  s ta te  of  

Cal i forn ia  was  making the  same dec is ion  about  our  Pres ident ,  they  

s l ipped  a  l i t t l e  th ing  in  on  us  ca l led  Propos i t ion  8 ,  which  bans  gay  

marr iage  in  tha t  s ta te .   In i t i a l ly ,  there  was  much f inger-point ing  f rom the  

LGBT communi ty  toward  the  Afr ican-Amer ican communi ty .   Severa l  

exhaus t ive  s tudies  have  shown tha t  the  overwhelming suppor t  for  th is  
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in i t ia t ive  comes  f rom the  re l ig ious  r ight .   I f  they cannot  dr ive  a  wedge  

be tween us  wi th  race  or  abor t ion ,  then  le t ' s  t ry  homophobia .  

  Why should  th is  mat te r  to  us ,  to  CWA and the  minor i ty  

communi ty  as  a  whole?   News f lash!   Each  of  you in  your  sea t ,  each  of  

you  on  your  fee t  out  there  i s  a  minor i ty  because  for  CWA members ,  as  

union  members ,  the  oppor tuni ty  for  the  res t  of  the  fo lks  to  have  a  union  

i s  vanish ing  a t  an  a la rming ra te - -  one  more  reason for  you to  ge t  tha t  

Employee  Free  Choice  Act  passed .   (Applause)   

  . . .  The  fas te r  we rea l ize  tha t  we must  a l l  un i te ,  the  fas te r  we 

can increase  our  representa t ion  in  government  and  obta in  equal  

pro tec t ion  under  the  law for  each  and  every  one  of  us .  

  According  to  the  Leadersh ip Counci l  on  Civi l  Rights ,  in  a  

repor t  da ted  March  2009,  the  LGBT communi ty  has  no  na t ional  laws  

protec t ing  them aga ins t  employment ,  hous ing ,  or  educat ion  

d iscr iminat ion .   Fur ther ,  there  i s  not  enough research ,  fac t - f inding  and 

focus  on these  i ssues  by  the  Federa l  government .  

  In  June  of  1969,  a  pol ice  ra id  on  the  Stonewal l  Inn  in  

Greenwich  Vi l lage ,  New York ,  sparked  r io ts  for  two days .   This  event  

became the  symbol ic  beginning  of  the  gay r ights  movement  in  th is  

count ry .   Each year  there  are  Gay Pr ide  parades  across  the  na t ion  

commemorat ing  tha t  inc ident .    

  On December  15 ,  1973,  the  Board  of  the  Amer ican  
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Psychia t r ic  Assoc ia t ion  voted  unanimously  to  s t r ike  homosexual i ty  as  a  

menta l  i l lness  f rom the  d iagnos t ic  manual .   In  1975,  the  Amer ican  

Medica l  Assoc ia t ion  ca l led  for  the  repeal  of  a l l  s ta te  laws  bar r ing  

homosexual  ac ts  be tween consent ing  adul ts .    

  In  1979,  the  f i r s t  gay  and  lesbian  c iv i l  r igh ts  march  on  

Washington drew more  than  100,000 people ;  however ,  in  1984,  the  

Supreme Cour t  of  the  Uni ted  S ta tes  ruled  tha t  indiv idual  s ta tes  had the  

r ight  to  out law sexual  re la t ions  be tween same-sex adul ts .   In  2003,  the  

Cour t  reversed  tha t  dec i s ion  in  Lawrence  vs .  Texas  and  s t ruck  down a l l  

ex is t ing  sodomy laws  be tween consent ing  adul t s .  

  More  recent ly ,  in  1998,  we had  two bru ta l  ha te  c r imes  in  the  

Uni ted  Sta tes .   One was  the  bru ta l  dragging  dea th  of  James  Byrd in  

Texas  and the  o ther ,  the  murder  of  Mat thew Sheppard  in  Wyoming,  a  

young gay  man.    

  As  I  repor ted  las t  year ,  in  2000 in  Roanoke ,  Virg in ia ,  we los t  

one  of  our  own,  Danny Lee  Overs t ree t ,  because  some thug went  in to  a  

gay  res taurant  and  dec ided  to  "waste  some faggots ."  There  has  been  l i t t le  

progress  made  in  adding  gays  and  lesbians  to  the  exis t ing  ha te  c r ime 

leg is la t ion  a l ready in  p lace  in  th i s  country .  . . .  

  COMMITTEE MEMBER LUCE:   There  a re  43 s ta tes  in  

these  Uni ted  Sta tes  tha t  ban gay  marr iage ,  29  of  which  have  

const i tu t iona l  amendments .   Two s ta tes ,  Maine  and New Hampshi re ,  
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recognize  same-sex  c iv i l  un ions ,  and  four  s ta tes  ac tual ly  have  same-sex 

marr iage  laws ,  inc luding--  one  more  t ime--  thank you Iowa!!     

  . . .  "We 've  shown tha t  t ru th  and  fa i rness  and  jus t ice  and  love  

a re  more  powerful  than  one  man 's  ve to  pen ,"  same-sex  marr iage  advocate  

Beth  Robinson sa id  to  cheers  f rom suppor ters  a t  the  s ta te  capi to l  in  

Montpel ier  a f te r  the  House  of  Representa t ives  of  Vermont  passed  the  law 

by  a  margin  of  100-49 .   

  I  t end  to  agree  wi th  Harvey  Fiens te in  who quipped,  "Why i s  

i t  tha t  my s i s ter  can  have  three  fa i led  marr iages  and  I  can ' t  even have  

one  successfu l  one?"   A marr iage  l icense  i s  a  c iv i l ,  l ega l  document ,  not  a  

re l ig ious  one .   In  cer ta in  s ta tes ,  in ter rac ia l  mar r iages  were  i l lega l  unt i l  

1967.  

  The  Commit tee  on Equi ty  formal ly  encourages  CWA 

members  to  fami l iar ize  themselves  wi th  our  c iv i l  r ights  p la t form.   One  

does  not  have  to  be  b lack to  march in  the  MLK parade ,  nor  gay  in  order  

to  march  in  a  Gay Pr ide  parade .   Whi le  we are  contac t ing  our  e lec ted  

representa t ives  regard ing  the  Employee  Free  Choice  Act ,  Heal th  Care  

Reform,  and  o ther  impor tan t  i ssues ,  remember  our  gay  and lesb ian  

bro thers  and  s i s te rs  and  those  "unal ienable  r ights"  ment ioned  in  the  

beginning!   As  members  of  a  COE Commit tee ,  we  must  educate  our  

indiv idual  loca ls  regarding c iv i l  r ights ,  equal  r igh ts ,  and  equal  

pro tec t ion  under  the  law for  everyone .  
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  Harvey Bernard  Milk  (b .  May 22 ,  1930,  and  assass ina ted  

November  27 ,  1978)  was  an  Amer ican pol i t ic ian  and  the  f i r s t  openly  gay  

man to  be  e lec ted  to  publ ic  of f ice  in  Cal i forn ia .   He  was  assass ina ted  in  

San Francisco ' s  Ci ty  Hal l  by  a  former  co-worker .   . . .  

  COMMITTEE MEMBER LUCE:   I  wi l l  c lose  wi th  a  quote  

f rom the  f i r s t  openly-gay man e lec ted  to  publ ic  of f ice  in  the  Sta te  of  

Cal i forn ia .   He  worked wi th  the  Teamsters  on  the  Coors  boycot t  and  

formed a  coal i t ion  of  a l l  o f  us  to  f ight  for  c iv i l  r ights  and  equal  

protec t ion  under  the  law for  each  and  every  one  of  the  c i t i zens  of  th i s  

country .  

  " I  ask  th i s - -  that  i f  there  be  an  assass inat ion ,  I  would  want  

f ive ,  ten ,  a  hundred ,  a  thousand to  r i se .   I f  a  bul le t  should  enter  my  

brain ,  l e t  i t  des troy  every  c lose t  door .   I  ask  for  the  [gay]  movement  to  

cont inue  because  i t ' s  not  about  personal  ga in  and i t ' s  not  about  ego  and 

i t ' s  not  about  power ,  i t ' s  about  the  'Uses’  out  there .  Not  jus t  the  gays ,  

but  the  b lacks  and the  As ians ,  the  seniors  and the  d isabled--  the  'Uses . '   

Wi thout  hope ,  the  'Uses '  g ive  up .   And I  know you can ' t  l i ve  on  hope  

a lone ,  but  wi thout  hope l i fe  i s  not  wor th  l iv ing .   So  you and you and 

you. . .you  got ta  g ive  ' em hope ."  -  the  "Mayor  of  Cas t ro  St ree t , "  ladies  

and gent lemen--  Harvey  Bernard  Milk .    

  . . .  The  de legates  a rose  and  applauded and cheered  a t  length . . .  

  . . .  The  Commit tee  members  cont inued wi th  the i r  repor t ,  as  
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fol lows:  . . .   

Reducing the  Digi ta l  Divide  

  To  many Amer icans ,  broadband access  i s  a  common everyday 

tool  of  our  l ives .   We use  the  In terne t  to  educate  ourse lves ,  search  for  

jobs ,  keep  pos ted  on  cur rent  events ,  and much more .   However ,  there  are  

s t i l l  Amer icans  tha t  don ' t  have  tha t  convenience .   They l ive  in  un-served  

urban areas  or  in  rura l  a reas  tha t  do  not  have  broadband access .  

Cus tomers  in  un-served areas  are  def ined as  communi t ies  or  

ne ighborhoods  in  which  a  s igni f icant  por t ion  of  the  popula t ion  has  no  

ter res t r ia l  non-dia l  up  In terne t  access .   Underserved  areas  a re  a reas  in  

which  broadband i s  de l ivered  a t  l ess  than  3  mbps  downst ream and 1  

mbps  ups t ream.  

  The  Communica t ions  Workers  of  Amer ica  Speed  Mat te rs  

program repor t s  tha t  the  Uni ted  Sta tes  i s  the  count ry  tha t  invented  the  

In terne t .   We have  fa l len  f rom 1s t  to  15th  in  the  h igh-speed  In terne t  

penet ra t ion .   Denmark  i s  now ranked a t  No.  1 .    

  Unt i l  recent ly ,  the  Uni ted  Sta tes  was  the  only  indus t r ia l ized  

country  wi thout  a  na t ional  pol icy  to  promote  h igh  speed  In terne t  access .   

Other  countr ies  have  moved ahead of  us .   I t ' s  t ime for  the  Uni ted  S ta tes  

to  take  ac t ion .    

  CWA recognizes  the  impor tance  of  c rea t ing a  broadband 

infras t ructure  tha t  wi l l  br ing a l l  Americans  in to  the  technica l  rea l i ty  of  
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21s t  century  communica t ions  improving  th is  count ry ' s  economic  wel l  

be ing .   Two years  ago  CWA launched i t s  Speed Mat ters  campaign to  

br ing  af fordable  h igh  speed  broadband to  every  Amer ican household ,  

bus iness  and  communi ty .    

  In  a  br ie f  f i led  wi th  the  U.S .  Depar tment  of  Commerce  by  

Debbie  Goldman,  CWA Telecommunica t ions  Pol icy  s ta ff ,  i t  was  

determined  tha t  an  es t imated 10-12  mi l l ion  households  do  not  have  

access  to  broadband and Interne t  t echnology.  Our  Speed Mat ters  program 

was  des igned to  address  th i s  p roblem technical ly  and leg is la t ive ly .  

  As  repor ted  by  speedmat ters .org ,  h igh-speed  In terne t  goes  

fa r  beyond enter ta inment .   The  In terne t  a l lows people  to  connect ,  c rea te ,  

and educa te  themselves  in  a  way tha t  no  o ther  resource  can .   In  publ ic  

safe ty ,  h igh  speed  ne tworks  quicken  the  response  t ime  of  f i r s t  

responders ,  and in  educat ion ,  v ideo conferenc ing  enables  teachers  to  

expand the i r  c lass room wal ls  beyond the  t rad i t ional  school  se t t ing .    

  High-speed  innovat ion ,  job  growth ,  te lemedic ine ,  d is tance  

learn ing ,  rura l  development ,  publ ic  safe ty ,  and  e-government  requi re  

t ru ly  h igh-speed,  universa l  ne twork .   Addi t ional ly ,  for  the  phys ica l ly  

and menta l ly  chal lenged,  broadband a l lows  them to  break through the  

l imi ts  of  the i r  phys ica l  d isabi l i t ies .  

  A recent  s tudy by  the  te lecommunica t ions  group,  Connected  

Nat ion  reveals ,  "American minor i t ies  cont inue  to  be  among the  nat ion ' s  
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dig i ta l ly  d isconnected ."   Surveys  conducted  in  three  s ta tes  reveal  tha t  

computer  ownership  and  broadband adopt ion  among minor i ty  res idents  

lags  behind  non-minor i t ies .    

  The  repor t  goes  on  to  say ,  "The  technology  gap for  

minori t ies  i s  most  ev ident  in  both  urban- inner  c i ty  and rural  areas ."   

The inf ras t ruc ture  requi red to  connect  a l l  Amer icans  i s  less  re l iab le  and  

inaccess ib le  in  these  communi t ies .   In  a f f luent  urban areas  where  

broadband i s  near ly  ubiqui tous ,  broadband adopt ion  among minor i t ies  in  

the  fa r  reaches  of  the  same c i t ies  remains  low.   This  i s  in  cont ras t  to  

non-minor i t ies  who have  the  means  to  subscr ibe  to  broadband.   For  those  

wi th  means ,  broadband a l lows  those  in  rura l  communi t ies  the  ab i l i ty  to  

a t t rac t  bus inesses  and tech-savvy res idents  tha t  o therwise  would  not  be  

able  to  thr ive .  

  The  Al l iance  for  Digi ta l  Equal i ty  found tha t  s ign i f icant  

numbers  of  Amer icans  say  they  do  not  see  the  value  of  broadband and 

have  no  in teres t  in  subscr ib ing  to  h igh-speed  In ternet .   For  th is  group,  

d ig i ta l  l i te racy  and I .T .  sk i l l  p rograms can  promote  adopt ion .  In  the  case  

of  the  urban  poor ,  se rv ice  may be  readi ly  avai lable ,  but  many fami l ies  

can ' t  a f ford  the  $30  to  $50 i t  cos ts  each  month  to  ge t  broadband.  Many 

a lso  lack  computers  a t  home.  

  One  of  the  major  cha l lenges  of  th is  technology i s  the  speed  

of  In ternet  access .   The  speed of  the  In ternet  connect ion  i s  a  very  
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impor tan t  component  in  the  e f fec t ive  execut ion  of  commerce  and 

educat ion .   High-speed Interne t  i s  essent ia l ;  for  economic  growth  and  

g lobal  compet i t iveness .   Tes t imony g iven  by  Emily  Sheketof fk  of  the  

Amer ican  Library  Associa t ion  a t  the  NTIA/RUS Broadband Roundtable  

on  March  16 ,  2009,  revea ls  tha t  s ix ty  percent  of  l ibrar ies  repor t  tha t  

the i r  broadband connect ions  are  too  s low,  forc ing  80  percent  of  pa t rons  

to  wai t  in  l ine  to  use  publ ic  computers .   This  i s  a  par t i cular  problem for  

younger  Amer icans  who depend on  the  In terne t  to  comple te  homework 

ass ignments  a t  the  ne ighborhood l ibrary .  

  Al l  o f  the  a forement ioned  problems form the  bas is  of  the  

d ig i ta l  d iv ide .   However ,  the  Uni ted  Sta tes  i s  making  progress  c los ing  

tha t  d iv ide .   The  Uni ted  Sta tes  i s  now inves t ing  in  broadband projec ts  

tha t  c rea te  and preserve  good jobs ,  jumpstar t  the  economy,  and  promote  

long- term compet i t iveness  wi th in  th is  count ry  and wi th in  the  g lobal  

market .    

  In  February  2009,  the  Uni ted  Sta tes  Congress  approved a  

mass ive  $838 b i l l ion  economic  s t imulus  package .   The  Amer ican  

Recovery  and Reinves tment  Act  of  2009,  s igned  in to  law by  Pres ident  

Barack  Obama,  inc luded $7  b i l l ion  in  funds  to  promote  broadband 

deployment .   Funding  i s  ta rge ted a t  pro jec ts  tha t  upgrade  networks  

serving  s ta te  and loca l  government  agencies ,  publ ic  safe ty  organiza t ions ,  

and  communi ty  anchor  ins t i tu t ions  such  as  schools ,  and  medica l  and  
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heal th  care  providers .   Funding  a lso pr ior i t izes  projec ts  tha t  provide  

broadband educat ion ,  awareness ,  t ra in ing ,  equipment  access ,  and  suppor t  

serv ices  to  fac i l i ta te  grea ter  use  of  broadband serv ice  by  underserved  

low income,  unemployed,  aged  and  o therwise  vulnerable  popula t ions .  

  This  incredib ly  pos i t ive  sh i f t  in  publ ic  pol icy  promoted  by  

CWA is  a imed a t  achieving  universa l  In terne t  access  for  every  Amer ican .  

Implementa t ion  of  th is  pol icy  wi l l  improve  th is  count ry ' s  ab i l i ty  to  c lose  

the  d ig i ta l  d iv ide .  

  CWA remains  ac t ive  and in  the  foref ront  of  the  broadband 

chal lenge  and  i s  commit ted  when i t  comes  to  broadband deployment  and  

Interne t  access ib i l i ty .   Our  recent  par tnership  wi th  The Al l iance  for  

Digi ta l  Equal i ty  and  Connected  Nat ion  has  opened oppor tuni t ies  to  

e f fec t ive ly  put  broadband,  qual i ty  equipment ,  and  In terne t  access ib i l i ty  

in to  underserved  inner  c i ty  communi t ies  and  rura l  a reas .   CWA's  

par t ic ipa t ion in  the  Congress ional  Black  Caucus  Ins t i tu te  21s t  Century  

Counci l  involves  us  d i rec t ly  in  federa l  broadband pol icy  making  wi th  

members  of  Congress  and  the  Whi te  House .   The  Commit tee  on  Equi ty  

recommends  that  a l l  CWA loca ls  and s ta f f  adopt  and suppor t  the  e f for t s  

of  a l l  our  broadband par tnerships  (www.speedmat te rs .com)  and 

congress ional  ac t iv i t ies  (h t tp : / /cbcins t i tu te .org) .  

Health Care Dispari t ies  in  the  Minori ty  Community  

  Despi te  the  s teady improvements  in  the  overa l l  heal th  of  
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many in  the  Uni ted  Sta tes ,  rac ia l  and  e thnic  minor i t ies  cont inue  to  

rece ive  lower  qual i ty  hea l th  care  services .   They a re  less  l ike ly  to  ge t  

rout ine  medica l  procedures  and have  h igher  ra tes  of  mor ta l i ty  than non-

minor i t ies .   Many fac tors  cont r ibute  to  th is  condi t ion  such  as ,  insurance  

coverage ,  access  and qual i ty  of  care .  

  One  in  three  res idents  of  the  Uni ted  Sta tes  se l f  ident i f ies  as  

Afr ican  Amer ican,  Nat ive  Amer ican,  Alaska  na t ive ,  As ian ,  Nat ive  

Hawai ian ,  Pac i f ic  Is lander ,  Hispanic /Lat ino ,  or  mul t i rac ia l .   By  2050 

th i s  number  i s  expec ted to  increase  to  one  in  two.   Even  wi th  s igni f icant  

advances  in  c iv i l  r ights ,  race  s t i l l  remains  a  fac tor  in  rece iv ing  hea l th  

care .  

  In  a  landmark  repor t  by  the  Ins t i tu te  of  Medic ine  compel l ing  

evidence  provides  tha t  rac ia l /e thnic  d ispar i t ies  pers i s t  in  medica l  care .   

Despi te  the  many ef for t s  to  reduce  or  e l imina te  the  d ispar i t ies ,  gaps  are  

ge t t ing  la rger  ra ther  than  smal le r .  

  Al though a t ten t ion  to  rac ia l /e thnic  d ispar i t ies  in  care  has  

increased  among pol icy  makers ,  there  i s  l i t t l e  consensus  on  what  should  

or  can  be  done .   The  U.S.  Congress  has  provided  ear ly  leadership  on  the  

i ssues  by  mandat ing  an  Ins t i tu te  of  Medic ine  s tudy on  hea l th  care  

d ispar i t ies ,  c rea t ing  the  Nat ional  Center  on  Minor i ty  Heal th ,  and  

requi r ing  the  Depar tment  of  Heal th  and  Human Services  to  produce  the  

Nat ional  Heal thcare  Dispar i t ies  Repor t .   This  repor t  examines  four  
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pol icy  areas  for  address ing  rac ia l  and e thnic  hea l th  care  d ispar i t ies :  

  *  Rais ing  publ ic  and provider  awareness  of  d i spar i t i es  in  

care ;  

  *  Expanding hea l th  insurance  coverage;  

  *  Improving  the  capac i ty  and  number  of  providers  in  

underserved  communi t ies ;  

  *  Increas ing  the  knowledge  base  on  causes  and in te rvent ions  

to  reduce  d ispar i t ies .  

  Percept ions  of  a  problem of ten  inf luence  the  ac t ions  taken or  

not  taken  to  change  pol i cy  and  prac t ices .   Effor t s  to  ra i se  publ ic  

awareness  of  rac ia l /e thnic  hea l th  care  d ispar i t i es  have  achieved  modest  

success .   In  2006,  near ly  6  in  10  people  surveyed be l ieved  Afr ican  

Amer icans  rece ived the  same qual i ty  of  care  as  whi tes ,  5  in  10  be l ieved  

Lat inos  rece ived  the  same qual i ty  of  care  as  whi t es .   These  es t imates  a re  

s imi la r  to  a  s tudy  done  in  1999.    

  In  cont ras t  to  the  publ ic ' s  l ack  of  awareness ,  the  level  o f  

awareness  among phys ic ians  has  r i sen  sharp ly .   In  2002,  69% of  

phys ic ians  sa id  the  hea l th  care  sys tem "rare ly  or  never"  t rea ted  people  

unfa i r ly  based  on  a  person 's  rac ia l /e thnic  background.   In  2005,  less  than  

24% disagreed  wi th  the  s ta tement  tha t  minor i ty  pa t ien ts  genera l ly  

rece ive  lower  qual i ty  care  than  whi te  pa t ien ts .  

  Heal th  insurance  mat te rs ,  and de termines  whether ,  and when,  
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people  ge t  medica l  care ,  where  they  rece ive  care  and  how heal thy  they  

are .   However ,  rac ia l /e thnic  minor i ty  popula t ions  (who cons t i tu te  1 /3  of  

the  U.S.  popula t ion)  a re  d ispropor t ionate ly  represented  among those  

wi thout  any  hea l th  care  coverage .   Compared  to  the  insured ,  the  

uninsured  are  less  l ike ly  to  have  a  regular  doc tor  or  ge t  t imely  and  

rout ine  care  and  are  more  l ike ly  to  be  hospi ta l ized  for  preventable  

condi t ions .   So  expans ions  to  hea l th  insurance  coverage  are  of  par t icu lar  

impor tance  to  minor i ty  groups .    

  Minor i ty  Amer icans  a re  much less  l ike ly  to  have  heal th  

insurance  of fered  through the i r  employers .   Medicaid  i s  an  impor tant  

safe ty  ne t  for  coverage  for  many of  our  na t ions '  poor  and  d isabled .   

Ef for ts  a re  needed to  assure  tha t  ex is t ing  sources  of  coverage  such  as  

Medica id  a re  main ta ined  whi le  a l so  working  to  expand o ther  sources  of  

coverage  for  the  uninsured.  

  Despi te  e f for t s  s ince  1970 to  increase  the  number  of  hea l th  

care  profess ionals  in  medica l ly  underserved  areas ,  members  of  

rac ia l /e thn ic  minor i ty  groups  are  s t i l l  underrepresented  in  the  hea l th  care  

workforce  and  are  more  l ike ly  than whi tes  to  l ive  in  ne ighborhoods  tha t  

lack adequate  hea l th  resources .   For  example ,  28% of  La t inos  and  22% of  

Afr ican  Amer icans  repor t  having  l i t t le  or  no choice  in  where  to  seek  

care ,  whi le  only  15% of  whi tes  repor t  th i s  problem.  Lat inos  and Afr ican  

Amer icans  a re  a l so  twice  as  l ike ly  as  whi tes  to  re ly  upon a  hospi ta l  
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outpa t ien t  depar tment  as  the i r  regular  source  of  care  ra ther  than  a  

doctor ' s  of f ice .  

  Even when hea l th  care  resources  a re  geographica l ly  

access ib le ,  language  and cul tura l  barr ier s  are  somet imes  a  problem.   

S ince  minor i ty  heal th  profess ionals  are  more  l ike ly  than  whi tes  to  

prac t ice  in  minor i ty  and  medica l ly  underserved areas ,  a  more  d iverse  

heal th  workforce  could  he lp  to  improve  access  and  adherence  to  

t rea tment .  

  Evidence  of  rac ia l  and  e thn ic  hea l th  care  d ispar i t ies  i s  

subs tant ia l ;  the  evidence-base  for  developing in te rvent ions  to  e l iminate  

these  d ispar i t ies  remains  l imi ted .   For  example ,  e f for t s  a re  cur rent ly  

underway to  examine  how t ra in ing  hea l th  care  providers  to  of fer  

cul tura l ly  and  l inguis t ica l ly  appropr ia te  services  and  increas ing  the  use  

of  f inancia l  incent ives  to  promote  h igh qua l i ty  care  may reduce  rac ia l  

and e thnic  heal th  d i spar i t ies .   Increas ing  the  knowledge  base  wi l l  requi re  

inves t ing  in  col lec t ing and  analyz ing  da ta  on  hea l th  care  across  

rac ia l /e thnic  groups .   Data  f rom nat ional  surveys ,  heal th  insurers  and 

providers  a re  needed to  be t te r  unders tand the  problems and impact  of  

in te rvent ions .   Because  we  have  not  co l lec ted  the  da ta  or  have  

insuf f ic ien t  sample  s izes ,  we  know l i t t le  about  pa t te rns  of  hea l th  care  

use  for  many rac ia l /e thnic  groups .  

  The  na t ion  faces  shor tages  of  hospi ta l s ,  doctors  and nurses  
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in  the  communi t ies  tha t  need  them most .   Our  na t ion 's  hea l th  care  

infras t ruc ture  requi res  profound change  in  order  to  match  the  resources  

to  the  v is ion  of  qua l i ty  and  ef fec t ive  care  for  a l l .   The  Uni ted  Sta tes  i s  

fac ing  a  shor tage  of  400,000 nurses  and  wi l l  face  a  shor t fa l l  o f  55 ,100 

doctors  by  the  year  2020.   The  shor tages  wi l l  only  increase  s ince  many 

doctors  a re  baby boomers  and wi l l  re t i re  soon.  

  In  these  tough economic  t imes  the  Uni ted  Sta tes  cannot  

spend i t s  way to  be t te r  hea l th .   We spend 16.5% of  our  economy on  

heal th  care ,  which  equates  to  twice  as  much per  capi ta  as  o ther  

indust r ia l ized nat ions .   Yet  we  sadly  rank a t  the  bot tom compared to  our  

peers  in  te rms  of  measures  of  qual i ty  and outcomes .  Our  na t ion  needs  a  

human and phys ica l  infras t ruc ture  tha t  maximizes  each hea l th  care  dol la r  

spent .  

  A comprehens ive ,  in teroperable  - -  na t ional  hea l th  

informat ion  sys tem can  dramat ica l ly  improve  and  reduce  cos t s .   

E lec t ronic  medica l  records  (EMR) have  the  potent ia l  of  reducing medica l  

e r rors ,  improving  col labora t ion  be tween heal th  care  providers  and  

reducing  the  cos t  of  hea l th  care .   Personal  hea l th  records  (PHR) can  

empower  pa t ients  to  improve the i r  hea l th  through be t te r  prevent ion ,  

management  of  d i sease  and coordinat ion  of  care .   Linking  PHRS and 

EMRS through a  Nat ional  Heal th  Informat ion  Inf ras t ruc ture  wi l l  enable  a  

coordinated  care  "de l ivery  sys tem" v i ta l  to  improving  hea l th .  
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  Home and persona l  b io-moni tor ing  devices  can  re l ieve  

shor tages  of  providers  and care  centers  by  a l lowing more  care  to  take  

p lace  in  the  home.   Bio-moni tor ing  technologies  a re  a l ready avai lab le  

for  home use  enabl ing  pa t ien ts  and  doctors  to  t rack  indica tors  f rom s leep  

pat terns  to  ea t ing  habi ts .   An in terpre table  hea l th  informat ion  sys tem 

would  a l low th is  informat ion to  be  col lec ted  remote ly  and  fed  in to  the  

pa t ient ' s  e lec t ronic  medica l  record .  However ,  secur i ty  and pr ivacy  

safeguards  wi l l  be  requi red .   Wi thout  good pr ivacy  and secur i ty  

sa feguards ,  many pa t ients  wi l l  not  share  the i r  medica l  in format ion .  

  By 2019,  a  Nat ional  Heal th  Informat ion  Inf ras t ruc ture  

(NHII)  sys tem wi l l  connect  the  na t ion 's  EMRS and PHRS.   This  

in f ras t ruc ture  runs  on  open source  sof tware  s tandards  which  a l low a  h igh  

leve l  of  in te roperabi l i ty  be tween vendor  sys tems.   A pa t ien t ' s  PHR is  

au tomat ica l ly  updated  wi th  re levant  hea l th  in format ion  a f ter  v i s i t ing  a  

doc tor .   The  doctor 's  EMR is  updated au tomat ica l ly  f rom bio-moni tors  

located  in  the  home.   Powerfu l  technologies  a l low both  providers  and  

pa t ien ts  to  review the i r  da ta ,  ident i fy  t rends  and  develop  programs for  

hea l thy  l iv ing .  

  The  federa l  government  takes  a  leading  role  in  c rea t ing  the  

NHII  by  se t t ing  s tandards  for  in teroperabi l i ty ,  a l te r ing  payment  sys tems 

to  promote  technology adopt ion  and  provid ing  funding  and t ra in ing  to  

providers .   Federa l  and  s ta te  governments  can increase  spending  to  
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increase  the  number  of  hospi ta l s  and communi ty  hea l th  centers  in  

underserved  communi t ies .   The  increase  in  hea l th  care  spending  should  

focus  on  prevent ion .   The  prevent ion  focus  a l levia tes  overcrowding a t  

emergency rooms,  but  dr ives  demand for  more  pr imary  care  phys ic ians  

and nurses .  

  The  hea l th  of  our  economy is  suf fer ing  f rom the  poor  hea l th  

of  the  U.S .  hea l th  care  sys tem.  I f  we  fa i l  to  change ,  our  poor ,  rura l  and  

minor i ty  communi t ies  wi l l  cont inue  to  suf fer  f rom shor tages  in  our  

hea l th  care  sys tem.  

Immigrat ion 

  Immigra t ion  i s  impor tan t  to  CWA, our  na t ion,  our  jobs ,  and  

our  s tandard  of  l iv ing .   However ,  un t i l  Congress  and  the  Whi te  House  

a re  able  to  resolve  the  i ssue  of  c i t i zenship  re la t ing to  i l l egal  immigrants  

a l ready in  the  count ry ,  i t  wi l l  be  d i f f icu l t  to  proper ly  ass imi la te  new 

arr iva ls  in to  the  na t ion ' s  workforce  and pro tec t  a l l  workers '  r ights .   The  

Depar tment  of  Labor  Bureau  of  Labor  S ta t i s t ics  in  a  publ i shed  repor t  

s ta tes ,  "Employment  in  the  te lecommunicat ions  indus try  i s  expected  to  

increase  by  5  percent  over  the  2006-16 per iod ,  compared wi th  11  percent  

growth for  a l l  indus tr ies  combined."   

  CWA l ike  the  major i ty  of  organized  labor  has  found i t  

d i f f icul t  to  organize  successfu l ly  in  many par t s  of  the  count ry  unless  we 

begin  to  incorpora te  immigrant  workers  as  par t  of  our  overa l l  organiz ing  
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s t ra tegy.   For  years  management  has  successfu l ly  dr iven  a  wedge  

be tween domest ic  workers  and  immigrant  workers .   However ,  the  

s t ra teg ies  management  uses  to  mine  for  prof i t  a t  h is tor ic  propor t ions  

has ,  over  the  pas t  e ight  years  in  par t icu lar ,  encouraged  exploi ta t ion of  

both  domest ic  and  fore ign-born  workers  in  equal  propor t ions .  This  

explo i ta t ion  i s  now more  t ransparent  as  the  present  job  marke t  has  

s taggered  and spi ra led  downward.  

  Organized labor  has  come under  severe  a t tack f rom 

management .   As  more  and  more  workers  a re  la id  of f ,  companies  a re  

us ing  an  economy in  d isar ray  as  the  excuse  not  to  provide  a  l iv ing  wage ,  

hea l th  care  and  pens ions.   However ,  wi th  a  new government  tha t  now 

demands  grea ter  corpora te  t ransparency and accountabi l i ty ,  i t  i s  

becoming c learer  to  the  average  c i t i zen  tha t  poor  f i sca l  management  and  

out r ight  corpora te  greed  i s  the  t rue  reason for  the  fa i lure  wi th in  our  

economy.   I f  working  people  a re  to  ass i s t  th i s  new Pres ident  wi th  re -

organiz ing  th i s  count ry ' s  pr ior i t ies  and holding management  accountable ,  

"a l l "  working people  mus t  come together  to  suppor t  tha t  message .   Jus t  

as  our  envi ronment  i s  de ter iora t ing ,  so  i s  our  qual i ty  of  l i fe .  The  only  

resolut ion i s  for  workers  to  come together  in  Sol idar i ty!  

  The  h i s tor ic  inaugura t ion  of  our  new pres ident  in  January ,  

2009,  a long wi th  sweeping  democra t ic  major i t ies  in  the  Uni ted  Sta tes  

House  and  Senate  have  g iven working fami l ies  in  a l l  communi t ies  hope  
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tha t  we  can  address  the  i ssue  of  immigra t ion  f rom a  less  puni t ive  poin t  

o f  v iew.  But  the  work of  turn ing  thi s  count ry  around cannot  be  le f t  

so le ly  to  the  new Adminis t ra t ion.   I t  i s  impera t ive  tha t  workers  f igh t  

together  to  he lp  turn  th is  count ry  in to  the  inc lus ive  soc ie ty  tha t  we  know 

i t  can  be ,  where  everyone  can  work  and l ive  in  peace ,  harmony,  and  

under  the  pro tec t ion  provided for  us  by  the  Cons t i tu t ion .   Immigra t ion  

re form a long wi th  the  implementa t ion of  o ther  progress ive  labor  laws  

l ike  the  Employee  Free  Choice  Act  can  only  s t rengthen our  ab i l i ty  to  

organize  a l l  workers ,  re l i ev ing  them of  the  fear  of  management  repr i sa l  

or  punishment .  

  There  wi l l  a lways  be  those  who are  de termined to  fan  the  

f lames  of  rac i sm and negat iv i ty ,  in  an  increas ingly  fu t i le  e f for t  to  

cont inue  promot ing  agendas  tha t  wi l l  d iv ide  us .  But  the  mood wi th in  

organized labor  cont inues  to  s tand as  the  model  our  count ry  should  

advance .   This  pos i t ive  movement  forward  i s  underscored  as  the  

leadership  of  the  AFL-CIO and Change  To Win cont inue  to  promote  and 

agree  on  a  s ingle  immigrat ion  pol icy  tha t  wi l l  benef i t  organized  labor ,  

unorganized  workers ,  and immigrants  f rom every  cul tura l  background 

l iv ing  and working  in  th is  count ry .  Labor ' s  agreement  on  pol icy  i s  an  

express ion  of  sol idar i ty  tha t  wi l l  cont inue  to  anchor  our  movement  as  we  

f ight  for  the  "Change  We Can Al l  Bel ieve  In" .  

  Our  count ry  and  our  labor  movement  have  seen some major  
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changes  in  demographic  dens i ty  wi th in  our  communi t ies ,  in  union  

membership ,  and  in  indus t ry  make  up .   We have  seen  jobs  expor ted  wi th  

no  regard  for  the  ab i l i ty  and  needs  of  unemployed workers  in  th is  

count ry  qual i f ied  to  do tha t  work .   Since  the  ear ly  '70s  labor  has  

wi tnessed top  execut ives  amass  great  weal th  whi le  worker  wages  and  

benef i t s  have  p lummeted .   This  has  happened even  as  worker  

product iv i ty  has  increased  and  improved.    

  We have  seen  our  numbers  under  co l lec t ive  barga in ing  

agreements  severe ly  deple ted ,  again  whi le  worker  product iv i ty  has  

increased .   Real  wages  have  become s tagnant  and  in  many cases  have  

fa l len  s ince  the  1970s .   For  workers  confronted wi th  management  greed,  

an  ef for t  to  ramp up progress  in  te rms of  ga in ing  more  job  secur i ty  has  

seen  a  " race  to  the  bot tom".  

  These  losses  in  job  secur i ty  and  benef i t  secur i ty  have  not  

been  acc identa l .   In  many cases ,  management ' s  vehement  promot ion  of  a  

co t tage  indus t ry  des igned  to  bus t  the  union  movement  has  d iv ided  and 

separa ted  workers  for  too  long.   The  cr i s i s  we present ly  face  wi l l  on ly  

add to  our  demise  unless  we ac t  to  pro tec t  our  own in teres t s .   Passage  of  

the  Employee  Free  Choice  Act  a long wi th  hea l th  care  reform wi l l  a l low 

us  to  move  forward  aggress ive ly  to  organize  the  unorganized  immigrant  

worker ,  g iv ing  them the  d igni ty  and job  s tab i l i ty  they  need  to  become 

even more  in tegra l  and  product ive  members  of  our  soc ie ty .  
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  The  approach to  immigra t ion  re form has  f ive  major  

in terconnected  components ;  (1)  format ion  of  an  independent  commiss ion  

to  assess  and  manage  fu ture  f lows,  based on labor  markets  shor tages  tha t  

a re  de termined  on  the  bas is  of  ac tua l  need;  (2)  a  secure  and  ef fec t ive  

worker  author iza t ion  mechanism;  (3)  ra t ional  opera t ional  cont ro l  of  the  

border ;  (4)  ad jus tment  of  s ta tus  for  the  cur rent  undocumented  

popula t ion;  (5)  improvement ,  no t  expans ion ,  of  temporary  workers  

programs,  l imi ted  to  temporary  seasonal ,  not  permanent  jobs .  

  The  CWA Commit tee  on  Equi ty  wants  to  p lay  a  major  ro le  in  

demyst i fy ing  the  problems sur rounding  immigra t ion  pol icy  so  tha t  a l l  

workers  can  c lear ly  recognize  our  commonal i t ies  and  f rom there ,  bui ld  

on  our  s t rengths .   We can  a lso  cont inue  the  work  a l ready begun wi th in  

our  union  to  empower  workers  of  color ,  women,  LGBT members ,  and  

young workers  who wi l l  become leaders  in  tomorrow's  labor  movement ,  

and are  organized labor ' s  fu ture .   Organiz ing  more  Equi ty  Commit tee ' s  in  

our  local s  wi l l  a l low the  union  to  t ru ly  accompl ish  our  common goal  of  

uni ty .    

  There  are  d i f ferent  ce lebra t ions  of  cu l ture  and  re l ig ion  tha t  

we  can  learn  more  about  and should  promote  wi th in  our  loca l  ac t iv i t ies .   

This  wi l l  he lp  our  members  be t te r  unders tand one  another .  I t  wi l l  fos ter  

grea ter  apprec ia t ion  among us  regardless  f rom where  we  ha i l .   The  

u l t imate  goal  i s  to  s t rengthen  our  re la t ionships  wi th  one  another .  
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  As  we organize  for  the  future ,  we have  to  c rea te  an  

envi ronment  in  our  work  p laces  and union hal l s  where  union brothers  

and s i s te rs  can  work  toge ther  to  ensure  Change  for  working  fami l ies .   

We cannot  win  labor ' s  s t ruggle  unless  a l l  of  our  union brothers  and 

s i s te r s  a re  a t  the  tab le  working  in  uni ty .   The  Commit tee  on  Equi ty  

encourages  a l l  o f  our  delega tes  to  re turn  wi th  the  message  tha t  CWA 

remains  de termined to  promote  a  movement  tha t  re f lec t s  the  words ,  "Do 

unto  o thers  as  you would  have  them do unto  you."   Immigra t ion  and  

in tegra t ion  remains  our  goal .   One  of  the  most  impor tant  messages  you 

can  take  home,  i f  you  have  not  a l ready done  so ,  i s  to  bui ld  a  CWA 

Equi ty  Commit tee  wi th in  your  Local .   Wi th  uni ty  comes s t rength .   

(Applause)  

  CHAIR MIDDLETON:   Pres ident  Cohen and  de lega tes ,  th i s  

concludes  the  Commit tee ' s  repor t ,  and the  Nat ional  Commit tee  on Equi ty  

moves  for  the  acceptance  of  th is  repor t .   

  BOARD MEMBER CUMMINGS:   A mot ion  has  been  made  

and seconded tha t  the  Nat ional  Commit tee  on  Equi ty  repor t  be  accepted .   

The  Chai r  recognizes  de legate  bro ther  Andrews of  Local  3204.    

  Before  de legate  Andrews speaks ,  i f  I  could  jus t  have  a  poin t  

of  pr iv i lege  as  the  Chai r ,  as  most  of  you  know,  Wal ter  i s  Chai r  of  the  

Minor i ty  Caucus  and I  am Vice  Chai r  of  the  Minor i ty  Caucus .   Of  

course ,  we  heard  the  brother  th i s  morning ta lk  about  the  te r r ib le  t ragedy  
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tha t  happened here  in  D.C.  yes terday.   And a l so  a  couple  weeks  ago  we 

had another  t ragedy here  where  a  secur i ty  guard  was  k i l led  a t  the  

Holocaus t  Museum.   I  th ink  i t  would  be  proper  for  the  Convent ion  to  

know tha t ,  under  Wal ter ' s  leadersh ip  on  the  Execut ive  Board  of  the  CWA 

Minor i ty  Caucus ,  a t  the  conference  tha t  we  had a  couple  days  ago,  the  

Board  dec ided  to  g ive  $1 ,000 to  the  fami ly  of  tha t  secur i ty  guard  tha t  

was  k i l led ,  S teven  Tyrone  Jones .   So  we thank them for  tha t  donat ion .   

(Applause)  

  Delegate  Andrews.   

  DELEGATE WALTER ANDREWS (Local  3204,  Pres ident ,  

CWA Minori ty  Caucus):   Good morning ,  Execut ive  Board ,  de legates ,  

a l te rnates ,  re t i rees ,  gues t s ,  bro thers  and s i s ter s .   

  Mr .  Chai r ,  thank you for  g iv ing  my remarks .   I  wi l l  go  to  my 

sea t  now.   (Laughter )    

  But  before  I  s i t  down,  I  jus t  have  to  say  a  few words .   Thank 

you,  Commit tee ,  for  the  hard  work  tha t  you have  done  on compi l ing  th is  

repor t .   God b less  you and thank you.   (Applause)   

  Even though Mr.  Chai r  gave  my repor t ,  thank you for  not  

making  me fo l low Michel le .   God b less  you.   Grea t  remarks .   Thank you.   

We love  you.   

  Commit tee ,  you d id  an  excel len t  job .   When you s ta r ted  of f  

on  the  repor t ,  the  words  tha t  you  opened up  were  most  powerfu l - -  
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"commitment ,  awareness ,  to le rance ,  v ig i lance ,  organiz ing ,  and 

so l idar i ty ."   We 've  got  to  have  a l l  these  th ings  in  order  to  survive .   

  You captured  a l l  the  poin ts :   Making  a  change  happen in  

CWA.  You even  put  numbers  in  there ,  which  was  top  secre t  un t i l  you  a l l  

go t  up  there .   So  we thank you for  tha t .   You d id  an  excel lent  job .    

  We a l l  want  a  p iece  of  the  dream.   The  Employee  Free  

Choice  Act  - -  we  a l l  know tha t ' s  the  most  c r i t ica l  th ing .    

  Civ i l  r ights ,  gay  r ights - -  In  the  h is tory  of  th i s  count ry ,  i t  has  

a lways  been  the  same s t ruggle .   We thank you for  reminding us  of  tha t .   

  Reduct ion  of  the  d ig i ta l  d iv ide- -  We got  to  reach  everyone ,  

leave  no  one  behind .    

  Heal th  care- -  We know the  problems we ' re  going  through.   I  

s tand  here  fac ing  dea th  a  few weeks  ago  mysel f .   I f  I  had  not  had  the  

hea l th  care  tha t  I  had ,  I  would  not  be  address ing th is  podium now,  and  I  

thank God for  my union  for  provid ing me wi th  tha t  hea l th  care .   

(Applause)   

  Immigra t ion--  As  Michel le  has  sa id  ear l ie r ,  they  use  

something  agains t  us  a t  a l l  t imes .   They  have  used immigra t ion  for  the  

pas t  e ight  years  as  a  wedge agains t  the  races  of  th is  grea t  count ry .   I t  

has  d iv ided our  union in  some places ,  bu t  we  worked pas t  tha t .   We 

unders tand  tha t  i t ' s  a l l  o f  us  together  in  uni ty  tha t  we  have  to  do  what  

needs  to  be  done .   
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  Your  c los ing  paragraph captured  i t  a l l .   I  couldn ' t  say  i t  any 

be t te r .   I  s tand  here  and I  thank you,  and g ive  a  specia l  thanks  to  the  

leadership  of  our  grea t  union ,  Lar ry  Cohen,  for  h is  fores ight  and  h is  

wi l l ingness ,  and  he  has  moved us  forward  in  the  br ie f  per iod  of  t ime tha t  

he  has  been  Pres ident .   We have  come a  long  way.   We thank you,  

Pres ident  Cohen and the  Execut ive  Board .   

  As  Pres ident  of  the  CWA Minor i ty  Caucus ,  we  he ld  our  27th  

conference  here  in  Washington ,  D.C.  Our  theme was  " I t 's  Labor  Time in  

2009."   So  we come here  today  saying  thank you.    

  As  Claude  a l luded  to  ear l ie r ,  each year  we  present  an  award  

to  the  rec ipient  who exhibi t s  the  t ra i t s  tha t  the  f i r s t  Afr ican-Amer ican 

who served  on  our  Nat ional  Execut ive  Board ,  Eugene  Mays ,  exhib i ted .   

We presented  the  award ,  as  Claude  sa id ,  to  Off icer  S teven Tyrone  Jones ,  

donated  a  $1 ,000 to  the i r  fami ly .   

  Again ,  to  the  Commit tee :   In  the  spi r i t  o f  your  repor t ,  I  

would  l ike  to  say ,  as  you heard  ear l ie r ,  Dis t r ic t  3  e lec ted  a  new Vice  

Pres ident ,  the  f i r s t  female  in  the  h is tory  of  our  grea t  union.   I  say  to  my 

bro thers  and  s i s te rs  in  Dis t r ic t  3 ,  the  e lec t ion  i s  over .   We must  go  to  

work  now to  make  sure  they  ge t  Free  Choice  passed  and tha t  we br ing  in  

a  good cont rac t  for  our  members .   (Applause)   

  Again ,  thank you,  Commit tee ,  for  the  grea t  work  tha t  you do .   

As  I  go  to  my sea t ,  I  l eave  you  wi th  these  words  tha t  were  taught  to  me.   
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"Those  who shut  the i r  ea rs  to  the  cr ies  of  the  poor  wi l l  be  ignored  in  

the i r  own t ime of  need ."   Thank you.   God b less .   Apprec ia te  i t .   

(Applause)   

  BOARD MEMBER CUMMINGS:   Thank you,  Wal te r .   

  The  Chai r  recognizes  T .  Santora  f rom Loca l  9400.  

  DELEGATE T.  SANTORA (Local  9000):   I 'm sure  they  

would  be  happy to  have  me,  but  ac tua l ly  I 'm f rom Local  9000.   

(Laughter )   But  they  are  my bro thers  and  s i s te rs ,  and  I  would  be  proud to  

be  in  9400 and any o ther  loca l  in  th is  union .   Thank you very  much.   

(Applause)   

  BOARD MEMBER CUMMINGS:   The  record  s tands  

cor rec ted .   

  DELEGATE SANTORA:   Thank you,  s i r .   And I  must  say ,  I  

am most  proud of  Michel le  Luce ,  a lways  and  forever .   I  love  you baby.   

(Applause)   

  Brothers  and s i s te rs ,  I  want  to  commend the  Commit tee ,  as  

those  of  you  are  who are  s tanding  up  in  th i s  l ine  are  doing r ight  now and 

those  of  you on the  f loor  who wi l l  approve  th is  repor t .   Once  again ,  th i s  

Commit tee  has  shown the  leadership  tha t  we have  been  begging  for  for  

years ,  and  I  thank you so  much for  tha t .   

  I  want  to  share  a  personal  exper ience ,  par t icu lar ly  a long the  

l ines  of  Michel le ' s  repor t .   Las t  year  in  May,  the  Cal i fornia  Supreme 
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Cour t  wrote  one  of  the  most  e loquent  dec is ions  I  have  ever  read ,  

es tabl i sh ing  the  r ight  for  everyone to  be  able  to  marry  the  person tha t  

they  love  in  Cal i forn ia .   I f  you haven ' t  read  tha t  dec is ion ,  I  would  

recommend i t  to  you.   (Applause)   

  I t  was  so  moving ,  in  fac t ,  my par tner  of  12  years  and  I  got  

marr ied  in  September .   (Applause)   Sorry ,  Michel le .    

  But  then,  as  Michel le  pointed  out ,  a  few shor t  months  la ter  

the  Cal i forn ia  e lec tora te  decided to  t ake  those  r ights  away.   However ,  

the  18 ,000 of  us  who got  marr ied  are  a l lowed to  s tay  marr ied .   And I  

have  to  te l l  you ,  i t ' s  a  very ,  very  awkward  pos i t ion  to  be  in ,  one  I  am 

deeply  uncomfor table  wi th- -  no t  because  I  don ' t  love  my husband,  but  

because  I  fee l  l ike  I  have  something  tha t  my ne ighbor  can ' t  have .   I  have  

something  and  my fami ly  has  something now tha t  my brothers  and s is ter s  

can ' t  have .   

  I  am a lso  deeply  d is turbed  by  the  fac t  tha t ,  in  addi t ion  to  the  

r ight -wing re l ig ious  organiza t ions  tha t  funded tha t  campaign,  union 

members  a l so  by a  major i ty  vote  suppor ted  Prop  8 .   But  I  can ' t  t e l l  you  

how proud I  am of  th i s  union,  par t i cu lar ly  the  leadersh ip  of  Dis t r ic t  9 ,  

who s tood up  wi th  us  a t  the  Cal i fornia  Labor  Federa t ion ,  in  the  publ ic  

and  in  the  cour ts ,  to  say  what  you have  a l l  sa id  here  today--  tha t  we  are  

a l l  bro thers  and s is te rs .   An in jury  to  one  i s  an  in jury  to  a l l .   (Prolonged  

applause)   
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  And one  more  th ing  before  I  c lose ,  I  want  to  te l l  you  th is :   

For  those  of  you who come f rom communi t ies  who may not  ge t  i t  jus t  

ye t ,  there  i s  a  l esson  for  those  of  us  who do organiz ing .   When we are  

ta lk ing  to  potent ia l  members ,  we  know what ' s  coming f rom the  employer .   

And there ' s  a  t e rm we use  ca l led  " inocul iza t ion ."   We inocula te  those  

new members  to  the  rea l i t ies  ahead .   I t ' s  go ing  to  be  a  tough f ight .   They 

a re  going to  hear  a  lo t  o f  ugly  th ings  about  us .   We have  to  prepare  

them.  

  There  i s  nothing  be t te r  than  these  Commit tee  on  Equi ty  

repor ts  to  help  you inocula te  your  members  and  your  communi ty  to  the  

hat red  tha t  wi l l  l i e  ahead when these  ba t t l es  confront  us .   And so  they  

wi l l .   Noth ing  i s  going to  s top  the  Equal  Rights  Movement .   I t  never  has ,  

and  i t  never  wi l l .   And,  lad ies  and  gent lemen,  the  Civ i l  Rights  Movement  

for  gay  r ights  in  th is  count ry  i s  the  Civi l  Rights  Movement  of  our  t ime .   

I  hope  you s tand wi th  me and wi th  us  as  we  move forward .   Thank you 

again ,  Commit tee .   (Applause  and  cheers)  

  BOARD MEMBER CUMMINGS:   Thank you,  T .   See ing  no  

o ther  de legate  wishing to  speak  on  the  mot ion to  accept  the  Commit tee ' s  

repor t ,  a l l  those  in  favor  indica te  by ra i s ing  your  hands .   Down hands .   

The  repor t  i s  accepted .   Thank you.   (Applause)   

  I  would  l ike  you to  jo in  me in  thanking the  Nat ional  

Commit tee  on  Equi ty  for  i t s  repor t .   Le t ' s  g ive  them a  round of  applause .   
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(Applause)   I  thank a l l  o f  you who s tood in  l ine  to  suppor t  them.   I  a l so  

want  to  thank Al fonso Pol la rd  who works  wi th  tha t  Commit tee .   And I  

would  a l so  l ike  to  thank  Pres ident  Cohen ,  Execut ive  Vice  Pres ident  

Annie  Hi l l ,  and  Secre tary-Treasurer  Je f f  Rechenbach for  g iv ing  me an  

oppor tuni ty  to  cha i r  th i s  most  impor tan t  par t  of  our  Convent ion .   Thank 

you.   (Applause)   

  PRESIDENT COHEN:   The  Chai r  recognizes  the  

Resolut ions  Commit tee  and i t s  Chai r  for  a  repor t .  

  CHAIR GIBSON:   Thank you,  Mr .  Pres ident .   The  Chai r  

recognizes  - -   

  PRESIDENT COHEN:   Quie t  in  the  ha l l ,  p lease .   

  CHAIR GIBSON:   The  Chai r  recognizes  Rober t  Santucc i .   

  COMMITTEE MEMBER ROBERT SANTUCCI:   Wi l l  the  

de lega tes  p lease  turn  to  Page  16  of  the  Resolut ions  repor t  and look a t  

Resolu t ion  71A-09-7 .   I  wi l l  read  the  resolves  of  the  reso lu t ion .    

RESOLUTION 71A-09-7  

Suppor t  for  Amer ica ' s  Publ ic  Safe ty  and 

Law Enforcement  Off icers  

  CWA's  Publ ic  Safe ty  Law Enforcement  Off icers  have  a lways  

been  the  f ront  l ine  in  our  communi t ies  and s ta tes  but  now,  the i r  jobs  a re  

more  d i f f icu l t .   In  addi t ion  to  s tandard  dut ies  tha t  involve  keeping the  

peace  and protec t ing  the  l ives  and  proper ty  of  c i t izens ,  these  of f icers  
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also  play  an  essent ia l  ro le  in  pro tec t ing  our  na t ional  secur i ty  and  

responding to  na tura l  d i sas ters ,  acc idents ,  hazardous  mater ia l  sp i l l s  and  

o ther  occurrences .  

  This  job ,  a l ready d i f f icu l t ,  has  been made  even  harder  by  the  

economic  downturn  which  has  caused so  many loca l i t ies  to  cu t  and  

res t r ic t  v i ta l  publ ic  services ,  inc luding  law enforcement  and publ ic  

safe ty  funct ions .  

  This  approach  wi l l  l ike ly  c rea te  even  grea ter  problems for  

those  communi t ies  and s ta tes .  In  some cases ,  governments  a re  res t r ic t ing  

over t ime,  ins t i tu t ing  a  h i r ing  f reeze  and  de laying  recru i t ing  and 

o therwise  l imi t ing  the  work of  publ ic  sa fe ty  profess ionals .  

  The  Nat ional  Center  for  Vic t ims  of  Cr ime repor ted  a  25  

percent  increase  in  ca l l s  f rom October  2007 to  October  2008 "as  job  

losses  and  economic  s t ress  fac tor  in to  increased v io lence ."   Clear ly ,  the  

need for  sk i l l ed  publ ic  sa fe ty  profess ionals  i s  grea ter  than ever .  

  Pres ident  Obama 's  economic  recovery  p lan  inc luded $4 

b i l l ion  in  Depar tment  of  Jus t ice  funding to  he lp  suppor t  the  law 

enforcement  e f for t s  of  s ta te  and local  governments .   I t  i s  c r i t ica l  tha t  the  

government  jur i sd ic t ions  tha t  a re  the  employers  of  our  law enforcement  

profess ionals  ac t ive ly  apply  for  funds  under  th is  program.  

  Publ ic  safe ty  profess iona ls  put  the i r  l ives  on  the  l ine  every  

day,  in  communi t ies  across  our  count ry .   Unfor tunate ly ,  in  most  
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jur i sd ic t ions ,  publ ic  safe ty  and  law enforcement  of f icers  s t i l l  a re  

depr ived  of  bas ic  r ights - -  l ike  co l lec t ive  barga in ing  and the  abi l i ty  to  

have  a  co l lec t ive  voice .  Nat ional  legi s la t ion  to  cor rec t  th is  in jus t ice  i s  

long  overdue ,  and  we are  opt imis t ic  tha t  th i s  year ,  publ ic  safe ty  and  law 

enforcement  of f icers  f ina l ly  wi l l  ga in  the  barga in ing  r ights  they  deserve .  

  In  January  of  th i s  year ,  a  b i l l  to  provide  col lec t ive  

barga in ing  r ights  for  s ta te  and  loca l  government  publ ic  sa fe ty  of f icers  

was  in t roduced in  the  House  of  Representa t ives  by  Rep.  Dale  Ki ldee  (D-

MI)  and  a l ready has  the  suppor t  of  88  co-sponsors .  

  The  Publ ic  Safe ty  Employer-Employee  Coopera t ion  Act  of  

2009,  H.R.  413,  i s  a  s igni f icant  s tep  toward  put t ing in  p lace  the  k ind  of  

employer-employee  coopera t ion  tha t  i s  essent ia l  for  meet ing  communi ty  

and nat ional  secur i ty  needs .  In  the  s ta tes  and loca l i t ies  where  publ ic  

safe ty  of f icers  a l ready have  col lec t ive  bargain ing  r ights ,  those  laws 

should  be  respec ted  and would  not  be  lessened by  any  na t ional  

l eg is la t ion .  

  Publ ic  sa fe ty  and law enforcement  of f icers  a l so  would  

benef i t  f rom a  b i l l  in t roduced  in  Apr i l  in  Congress  by  Rep.  Bar t  Stupak 

(D-MI) ,  the  Law Enforcement  Off icers '  Procedura l  Bi l l  of  Rights  Act ,  or  

the  Due Process  Act ,  H.R.  1972.  This  b i l l  would  grant  the  same due  

process  r ights  to  pol ice  of f icers  under  inves t iga t ion tha t  a l l  c i t i zens  

cur rent ly  have .  Current ly ,  law enforcement  profess iona ls  under  
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inves t iga t ion  have  l imi ted  r ights .   This  in jus t ice  mus t  be  addressed .  

  Another  impor tan t  goa l  for  law enforcement  profess ionals  i s  

a  na t iona l  cer t i f ica t ion  program--  a  se t  of  s tandards- -  tha t  a l l  pol ice  

of f icers  must  meet .   Current ly ,  there  i s  no  se t  of  s tandard  requi rements  

for  loca l  pol ice  of f icers .   Such  s tandards  a re  c r i t ica l  to  publ ic  safe ty .  A 

na t ional  cer t i f ica t ion  for  f i re f ighters  a l ready  exis ts  and a  s imi lar  

measure  should  be  adopted  for  pol ice  of f icers .  

  The  unique  ident i ty  of  law enforcement  ca l l s  for  a  sharp  and  

cont inued focus  on the  needs  and cr i t ica l  i ssues  fac ing publ ic  safe ty  

of f icers .   The  Nat ional  Coal i t ion  of  Publ ic  Safety  Off icers  wi l l  lead  

CWA's  ef for t s  in  th i s  a rea .  

  Resolved:   CWA and the  NCPSO s t rongly  suppor t  federa l  

leg is la t ion  to  provide  publ ic  sa fe ty  profess ionals  wi th  the  barga in ing 

r ights  and  col lec t ive  voice  tha t  they  need  and deserve ,  as  wel l  as  federa l  

l eg is la t ion  to  res tore  due  process  to  law enforcement  of f ic ia ls .  

  Resolved:   CWA/NCPSO wi l l  work  wi th  o ther  unions ,  labor  

organiza t ions  and  a l l ies  in  the  law enforcement  and publ ic  sa fe ty  

communi ty  to  have  these  impor tan t  measures  passed  by  Congress  and  

s igned  by the  Pres ident .  

  Resolved:   CWA and the  NCPSO wi l l  cont inue  to  work  for  

the  development  of  a  nat ional  cer t i f ica t ion  program and s tandards  for  

loca l  pol ice  of f icers .  
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  Resolved:   CWA urges  a l l  jur i sdic t ions  tha t  employ our  law 

enforcement  and publ ic  sa fe ty  profess ionals  ac t ive ly  to  apply  for  funds  

ava i lab le  f rom the  Depar tment  of  Jus t ice  under  the  federa l  Recovery  Act  

and any other  funds  avai lable  to  them.  

  Mr .  Pres ident ,  the  Resolu t ions  Commit tee  moves  the  

adopt ion  of  reso lu t ion 71A-09-7  ent i t led  suppor t  for  Amer ica ' s  publ ic  

safe ty  and  law enforcement  of f icers .   

  . . .  The  mot ion  was  duly  seconded . . .  

  PRESIDENT COHEN:   You have  heard  the  mot ion .   

Seconded f rom the  f loor .   At  microphone  No.  1 ,  Delega te  Bul lock.   

  DELEGATE CRAIG BULLOCK (Local  7906):   I  would  l ike  

to  make  a  mot ion  to  in t roduce  a  f r iendly  amendment  to  Resolut ion  71A-

09-7 .   The  amendment  would  make  a  change  on  Line  8  to  change  the  

second word  f rom " job"  to  "profess ion ."  

  PRESIDENT COHEN:   The  mot ion has  been made .   I s  there  

a  second?   

  . . .  The  amendment  was  duly  seconded f rom the  f loor  . . .  

  PRESIDENT COHEN:   You can  speak  on  your  mot ion .   

  DELEGATE BULLOCK:   Changing  th is  word  f rom " job"  to  

"profess ion ,"  the  language  would  read ,  "This  profess ion,  a l ready 

d i f f icu l t ,  has  been  made  even  harder  by  the  economic  downturn ."    

  Brothers  and s i s te rs ,  changing  th i s  word may seem smal l  to  
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some people ,  bu t  i t  shows the  respec t  these  profess iona ls  deserve .   They 

have  earned  i t .   We demand respec t  f rom our  employers ,  and  we should  

show each o ther  respect  as  wel l .   Thank you.   (Applause)   

  CHAIR GIBSON:  The Commit tee  does  accept  tha t  word  

change .   

  PRESIDENT COHEN:  At Microphone  No.  3 ,  Delega te  

Ebra t t .   Good morning ,  Lou.  

  DELEGATE LUIS EBRATT (Pres ident ,  Nat ional  Coal i t ion 

of  Publ ic  Safety  Off icers;  Pres ident ,  Local  7077):   NCPSO current ly  

represents  EMS,  911 opera tors ,  po l ice ,  probat ion ,  paro le ,  sher i f f ,  and  

cor rec t ional  of f icers - -  approximate ly  16 ,000 s t rong.   I t  i s  my p leasure  to  

address  th i s  body of  de legates ,  a l te rna tes ,  gues ts ,  and  Execut ive  Board  

members .    

  I  r i se  in  suppor t  of  th is  reso lu t ion  for  NCPSO.   The  coa l i t ion  

ant ic ipa tes  a  s ign i f icant  impact  f rom pending  federa l  col lec t ive  

barga in ing  leg is la t ion .   This  leg is la t ion  wi l l  enable  our  publ ic  safe ty  

of f icers  to  work  coopera t ive ly  wi th  a l l  our  brothers  and s is ter s  to  bui ld  

and s t rengthen CWA.  Concur rent ly ,  NCPSO hopes  to  develop a  na t ional  

cer t i f ica t ion  s tandard  for  a l l  publ ic  safe ty  off icers  as  out l ined  in  th is  

reso lu t ion .   

  NCPSO asks  for  a l l  o f  CWA to  s tand wi th  the  men and 

women of  publ ic  safe ty  who r i sk  the i r  l ives  da i ly  pro tec t ing  our  
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communi t ies .   S tand uni ted  wi th  your  publ ic  safe ty  of f icers ,  suppor t  the  

na t ional  coa l i t ion ,  and  the  na t ional  cer t i f i ca t ion  for  publ ic  safe ty  

reso lu t ion .   Thank you.   (Applause)   

  PRESIDENT COHEN:  Microphone  3 ,  Delegate  Shi r ley .   

  DELEGATE CURTIS SHIRLEY (Local  2911):   Good 

morning .   As  a  cor rec t ions  of f icer ,  I  r i se  in  suppor t  of  th i s  reso lu t ion .   

This  reso lu t ion  puts  us  in  l ine  wi th  Resolut ion No.  1  tha t  was  adopted  

yes te rday.   The  resolut ion  puts  us  in  the  foref ront  of  the  labor  movement  

and organiz ing in  publ ic  sa fe ty .    

  I  am a  suppor te r  of  the  hear t  o f  th i s  resolut ion ,  which  i s  the  

passage  of  the  Publ ic  Safe ty  Bi l l  o f  Rights ,  the  passage  of  co l lec t ive  

barga in ing  r ights  for  a l l  publ ic  sa fe ty  personnel ,  the  passage  of  a  b i l l  for  

the  in t roduct ion  of  s tandards  in  publ ic  safe ty  and  in  the  re levant  f ie lds .   

These  b i l l s ,  once  passed  on  the  federa l  leve l  and  adopted  in  our  

respec t ive  s ta te  leg is la tures ,  wi l l  g ive  a l l  o f  publ ic  sa fe ty  one  voice .   

  Brothers  and s i s te rs ,  these  b i l l s  a l l  together  represent  growth  

in  publ ic  sa fe ty  and equal  growth  for  our  grea t  union ,  the  

Communica t ions  Workers  of  Amer ica .   (Applause)   

  PRESIDENT COHEN:   Thank you.   At  the  Ques t ions  mike ,  

Delega te  Woods .   

  DELEGATE TEREZ WOODS (Local  4309):   Good morning ,  
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brothers  and  s i s te rs .    

  Ques t ion  No.  1 :   Would  th i s  resolut ion a f fec t  the i r  

jur i sdic t ion  as  fa r  as  whether  they  remain  in  the  publ ic  sec tor?   

  CHAIR GIBSON:   No,  i t  would  not .   

  DELEGATE WOODS:   Second ques t ion:   I s  th is  spec i f ica l ly  

publ ic  sa fe ty  and law enforcement  of f icers ,  or  does  i t  a l so  a f fec t  

probat ion  of f icers?   

  CHAIR GIBSON:   Wel l ,  i t ' s  publ ic  sa fe ty  of f icers  and- -  I  

can ' t  answer  tha t  hones t ly .   

  PRESIDENT COHEN:   The  answer  i s  "yes ."   The  def in i t ion  

we used  i s  f rom the  b i l l  tha t ' s  before  Congress ,  and ac tua l ly  i t  has  an  

ear l ie r  h is tory  to  i t ,  and  i t  def in i te ly  inc ludes  probat ion  and o ther  publ ic  

safe ty  of f icers .   

  DELEGATE WOODS:   Because  we represent  probat ion  

of f icers ,  and  I  th ink  when  you make th is  k ind  of  reso lu t ion  tha t  a ffec ts  

everyone ,  i t  would  have  been n ice  i f  you asked a l l  o f  us  who represent  

them i f  we  fe l t  the  same way.   Thank you.   

  PRESIDENT COHEN:   Microphone  No.  1 ,  Delegate  Adams.   

  DELEGATE JOHN ADAMS (Local  9421):   Mr .  Pres ident ,  I  

do  r i se  to  ca l l  for  the  ques t ion .   

  PRESIDENT COHEN:   There  i s  a  mot ion  to  end  debate .   I t  

i s  not  deba table .   Al l  those  in  favor  of  ending  debate  on  the  mot ion  
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indica te  by  ra i s ing  your  hands .   Down hands .   Opposed  by  a  l ike  s ign .   

  The  ques t ion  i s  before  us .   Resolu t ion  No.  7 ,  "Suppor t  for  

Amer ica ' s  Publ ic  Safe ty  and  Law Enforcement  Off icers ."   Al l  those  in  

favor  of  the  mot ion ,  p lease  indica te  by  ra is ing  your  hands .   Down hands .   

Opposed  by  a  l ike  s ign .   I t  i s  adopted .  (Applause  and  cheers )   

  CHAIR GIBSON:   Thank you,  Mr .  Pres ident .   

  The  Chai r  recognizes  Anet ra  Sess ion .   

  COMMITTEE MEMBER ANETRA SESSION:   Thank you,  

Mr.  Chai r .   Wi l l  the  delegates  look a t  the  Supplementa l  Resolu t ions  

repor t  and  f ind--   

  PRESIDENT COHEN:   Quie t ,  p lease ,  as  you take  your  

sea ts .   Wai t  jus t  one  minute ,  okay,  because  th i s  i s  an  impor tant  

reso lu t ion .   They are  s t i l l  t ak ing  the i r  sea ts .    

  Thank you.   

  COMMITTEE MEMBER SESSION:   Would  the  de lega tes  

p lease  look a t  the  Supplementa l  Resolu t ions  repor t  and  f ind  Resolu t ion  

71A-09-8  ent i t led ,  "Redress  Pas t  Pregnancy Disabi l i ty  Discr iminat ion ."   

I  wi l l  read  the  reso lves  of  the  reso lu t ion .    

RESOLUTION 71A-09-8  

Redress  Pas t  Pregnancy Disabi l i ty  Discr imina t ion 

  In  May of  2009,  the  Supreme Cour t  in  AT&T Corp .  v .  

Hulteen  s ided  agains t  female  workers  who ge t  smal le r  pens ions  than  
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the i r  male  col leagues  because  they  took  materni ty  leave  before  Congress  

passed  the  Pregnancy Discr iminat ion  Act  of  1978.   The  1978 law 

c lar i f ied  tha t ,  under  Ti t le  VII  of  the  Civ i l  Rights  Act ,  p regnancy 

d iscr imina t ion  counted  as  sex  d i scr iminat ion;  therefore ,  employers  must  

accord  pregnancy di sabi l i ty  wi th  the  same t rea tment  as  o ther  d i sabi l i t i es .  

  The  Supreme Cour t ' s  most  recent  dec is ion involved four  

employees  of  AT&T who took  materni ty  leaves  be tween 1968 and  1976--  

before  the  law requi red  employers  to  offer  pregnancy leave  on  equal  

t e rms  wi th  o ther  d isabi l i ty  condi t ions .   The  women were  denied  fu l l  

c redi t  for  those  leaves  resul t ing  in  reduced pens ion payments .  

  The  dec i s ion  in  Hul teen  negat ive ly  impacts  an  es t imated  

15 ,000 women who worked a t  AT&T and took matern i ty  leave  before  the  

law was  changed.   I t  potent ia l ly  a l so a f fec ts  thousands  of  o ther  women 

who worked  a t  o ther  companies  tha t  had  d iscr iminatory  pregnancy leave  

pol ic ies  in  the  years  before  passage  of  the  Pregnancy Discr iminat ion  Act  

of  1978.  

  The  Cour t  major i ty  decided tha t  AT&T's  cont inued 

shor tchanging  of  the  four  women in th is  case ,  and  the  thousands  of  

o thers  i t  harmed in  the  pas t ,  i s  permiss ib le  based on the  fac t  tha t  the i r  

pregnancy leaves  predated  the  1978 law.  

  AT&T's  denia l  of  equal  benef i t s  should  not  be  d ismissed  as  

pas t  d iscr iminatory  behavior ,  but  ra ther  as  an  ongoing  ac t  of  
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discr imina t ion  tha t  resul t s  in  reduced pens ion benef i t s  for  the  women 

involved.  In  e f fec t ,  th i s  i s  a  denia l  of  equal  pay  for  women.  They  

deserve  to  be  made  whole .   AT&T cannot  be  t rus ted  to  do  the  r ight  th ing  

for  i t s  employees ,  as  the  company has  shown t ime and again .  

  Resolved:   The  Communica t ions  Workers  of  Amer ica  sha l l  

explore  remedies ,  inc luding  poss ib le  legi s la t ive  ac t ion ,  to  supersede  the  

Supreme Cour t  dec i s ion  in  AT&T Corp .  v.  Hul teen  in  order  to  provide  

redress  for  the  thousands  of  women workers  harmed due  to  pr ior  

pregnancy di sabi l i ty  d i sc r imina t ion .  

  Resolved:   The  Communica t ions  Workers  of  Amer ica  sha l l  

educa te  our  members  on the  impl icat ions  of  th is  damaging  ru l ing  and  

potent ia l  so lu t ions .  

  Mr .  Pres ident ,  the  Commit tee  moves  the  adopt ion  of  the  

resolu t ion  ent i t led  "Pas t  Pregnancy Disabi l i ty  Discr iminat ion ."  

  PRESIDENT COHEN:   A mot ion  has  been made  by the  

Commit tee .   I s  there  a  second f rom the  f loor?   

  . . .  The  mot ion  was  duly  seconded from the  f loor  . . .  

  PRESIDENT COHEN:   I  recognize  on  Microphone  No.  3 ,  

Delega te  Santora .   

  DELEGATE T.  SANTORA (Local  9000):   I  am here  to  ask  

for  your  suppor t  for  th is  reso lu t ion .   Las t  month ,  I  got  up  ear ly  one  

morning  to  download  our  barga in ing  repor t  f rom the  n ight  before .   I t  was  
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more  of  the  same--  AT&T was  dragging  i t s  fee t ,  for  a l l  in tents  and  

purposes ,  s imply  t ry ing  to  ignore  us .    

  I  was  a l ready in  a  foul  mood f rom the  repor t  when I  p icked  

up  the  New York  Times  to  read  the  f ron t  page  of  the  Bus iness  Sec t ion .   I t  

was  there  tha t  I  heard  the  case  ca l led  Hul teen  vs .  AT&T .   The  Supreme 

Cour t  r igh t -wing  major i ty once  aga in  s ided  aga ins t  female  workers .   The  

case  involved  four  re t i red  AT&T women who took matern i ty  leave  

be tween 1968 and 1976,  before  the  law requi red  employers  to  of fer  

pregnancy leaves  on  equal  te rms wi th o ther  d isabi l i ty  condi t ions .   The  

women were  denied  fu l l  c redi t  for  those  leaves  resul t ing  in  reduced 

pens ion payments .   The  decis ion  in  Hulteen  negat ive ly  af fec ts  

approximate ly  15 ,000 women who worked a t  AT&T and has  a  poss ib i l i ty  

of  impact ing  thousands  more  who worked for  o ther  d iscr iminatory  

companies .   

  The  cour t  dec ided  tha t  AT&T's  cont inuing shor tchanging of  

the  four  women in  th i s  case  i s  permiss ib le  based on the  fac t  tha t  

pregnancy leaves  predated  the  passage  of  the  Pregnancy  Disabi l i ty  Act  

of  1978.   Jus t  l ike  in  the  Ledbet ter  case ,  the  Cour t  i s  saying  i t ' s  too  la te  

for  these  women and  the i r  fami l ies .    

  AT&T knew they were  wrong then,  and they know they a re  

wrong now.   They should  have  the  decency to  make these  women whole .   

But  we  know bet te r .   The  enormous  greed  and  ar rogance  of  AT&T drove  
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them to  take  th i s  case  a l l  the  way to  the  Supreme Cour t .   This  i s  the i r  

M.O.   We see  i t  every  day on the  job ,  in  gr ievance  meet ings ,  and  a t  the  

barga in ing  table .   They s imply have  no  shame.   

  S is te rs  and  bro thers ,  I  hope  you  wi l l  share  this  reso lu t ion  

wi th  your  members  of  Congress  tomorrow and send  i t  to  your  hometown 

papers  when you ge t  home.   I t ' s  about  t ime we took the  sh ine  of f  AT&T's  

"Death  Star , "  and  i f  they th ink  they  are  de l iver ing  our  wor ld ,  they  have  

another  th ing  coming.   Thank you,  de legates .   (Applause)   

  PRESIDENT COHEN:  Microphone  3 ,  Delegate  Hernandez .   

  DELEGATE KATHLEEN HERNANDEZ (CWA Local  1031,  

Chair ,  Nat ional  Women's  Committee) :   Mr .  Pres ident ,  Execut ive  

Board ,  Delegates  and  Gues ts :   We,  the  2009 Nat ional  Women 's  

Commit tee ,  r i se  in  suppor t  of  Resolu t ion  71A-09-8 ,  "Redress  Pas t  

Pregnancy Disabi l i ty  Discr imina t ion ."    

  Pr ior  to  1978,  pregnancy leave  was  not  c redi ted  leave  for  

pens ion  and benef i t s .   The  Pregnancy Discr imina t ion  Act  of  1978 

changed th is .   CWA then cha l lenged many of  the  companies  where  we 

represent  workers .   We fought  to  have  the  1978 Pregnancy 

discr imina t ion  Act  enforced re t roac t ive ly .   We won many of  these  

chal lenges  for  our  female  members .   This  res tored  los t  t ime to  the i r  

pens ion credi t s .   But  we  have  been unsuccess ful  wi th  the  f igh t  a t  AT&T.   

  CWA needs  to  cont inue  th i s  f ight .   Jus t  as  we  suppor ted  the  
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Li l ly  Ledbet te r  Act ,  i t  i s  c ruc ia l  tha t  we  f ight  for  th i s  Act .   The  Nat ional  

Women 's  Commit tee  encourages  CWA at  a l l  l evels  to  cont inue  to  f igh t  

aga ins t  th i s  in jus t ice .   Thank you.   (Applause)   

  PRESIDENT COHEN:   Wi th  no  o ther  de legate  wishing  to  

speak,  Resolut ion  8  i s  before  us ,  "Redress  Pas t  Pregnancy Disabi l i ty  

Discr imina t ion ."   Al l  those  in  favor  of  th is  mot ion ,  p lease  indica te  by  

ra is ing  your  hand.   Down hands .   Opposed.   I t  i s  adopted .   (Applause)   

  CHAIR GIBSON:   The  Chai r  recognizes  Car l  Mayers .   

  COMMITTEE MEMBER CARL MAYERS:   I  would  ask  the  

delegates  to  p lease  look  a t  Supplementa l  Resolut ion  Repor t  No.  2 .   The  

Commit tee  has  ass igned the  Resolu t ion  71A-09-9  ent i t led  "Media  

Divers i ty ,  Credible  News and Qual i ty  Jobs ."   I  wi l l  read  the  resolves .    

RESOLUTION 71A-09-9  

Media  Divers i ty ,  Credib le  News,  and  Qual i ty  Jobs  

  In  the  pas t  year ,  t roubl ing  t rends  are  again  threa tening  the  

news indus t ry .  Owners  of  pr in t  and broadcas t  out le ts  a re  responding to  

the  downturn  in  the  economy wi th  the  same t i red  ideas .  These  inc lude  

re laxa t ion of  an t i - t rus t  l aws ,  e l iminat ion  of  jobs ,  and  ' the  combining  of  

news ga ther ing  opera t ions .  This  ends  up  wi th  fewer  voices  and less  

d ivers i ty  which  leads  to  a  less  informed c i t izenry- -  and  th is  i s  a  threa t  to  

democracy  i t se l f .  

  Shared  newsgather ing  i s  a  way for  once-compet i t ive  loca l  TV 
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s ta t ions- -  and  in  some cases ,  the  TV s ta t ion  and the  local  newspaper  -  to  

dec ide  which  s tor ies  to  cover  and  then  share  the  v ideo wi th  each  o ther .  

The  number  of  news  crews cover ing  an  event  i s  reduced ,  resu l t ing  in  

fewer  work  oppor tuni t i es  for  our  own members .  This  reduct ion  of  

compet i t ion  depr ives  the  consumer  of  the  d ivers i ty  of  v iewpoints  tha t  i s  

so  essent ia l  in  a  democracy .  The  publ ic  suf fers  as  the  qual i ty  and  

quant i ty  of  local  news  d iminishes .  

  Like  shared  news  ga ther ing ,  some broadcas t  companies  are  

enter ing in to  so-ca l led  Joint  Opera t ing Agreements  in  which  one  TV 

s ta t ion  turns  news and/or  programming opera t ions  over  to  another  s ta t ion  

in  the  communi ty .  These  agreements  undermine  the  qual i ty  and  quant i ty  

of  loca l  news and communi ty  serv ice .  For  example ,  in  Syracuse ,  N.Y. ,  

th i s  pas t  winter ,  WTVH (Channels )  turned  a l l  p rogramming opera t ions  

over  to  a  compet i tor ,  WSTM (Channel  3) .  NABET-CWA members  were  

immedia te ly  d isplaced,  and the  community  suffered  by  los ing  one  of  i t s  

three  local  broadcas t  news  providers .  WTVH holds  on  to  i t s  FCC l icense  

for  i t s  equi ty  va lue ,  ye t  fa i l s  to  fu l f i l l  the  publ ic  in teres t  ob l iga t ions  of  

i t s  broadcas t  l icense .  

  I t  i s  t ime  to  end  the  corpora te  a t tacks  on  qual i ty  and d iverse  

news and  qual i ty  union news  jobs .  

  Resolved:   The  Communica t ions  Workers  of  Amer ica  a ff i rms  

our  commitment  to  pro tec t ing  the  publ ic  in teres t  in  d iverse  and  qual i ty  
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media  in  broadcas t ,  pr in t ,  and o ther  media  out le t s .  

  Resolved:   The  Communica t ions  Workers  of  Amer ica  ca l l s  

upon Congress ,  the  Federa l  Communica t ions  Commiss ion ,  and  the  

Federa l  Trade  Commiss ion  to  hold  hearings  in to  the  impact  of  shared  

news ga ther ing  agreements  and  Jo in t  Opera t ing  Agreements  on  publ ic  

access  to  mul t ip le ,  independent  sources  of  news .  

  Mr .  Pres ident ,  the  Resolu t ions  Commit tee  moves  the  

adopt ion  of  Resolu t ion  71A-09-9 ,  "Media  Divers i ty ,  Credib le  News,  and  

Qual i ty  Jobs .”   

  PRESIDENT COHEN:  The mot ion  has  been moved.   I s  

there  a  second f rom the  f loor?   

  . . .  The  mot ion  was  duly  seconded . . .  

  PRESIDENT COHEN:  I  recognize  Microphone  3 ,  Delegate  

Thomas .   

  DELEGATE MAURICE "MO" THOMAS (NABET-CWA 

Local  52031):   I  r i se  in  suppor t  of  th is  reso lu t ion ,  and I  want  to  le t  the  

de lega tes  know tha t  on  two occas ions  the  FCC under  Bush  moved 

forward ,  wi th  l i t t le  or  no  oppor tuni ty  for  publ ic  hear ings ,  to  lega l ize  b ig  

media  consol ida t ion  of  the  broadcas t  indust ry  in  the  name of  e f f ic iency 

and so-ca l led  "economics  of  sca le ."   This  means  tha t  the  number  of  

voices  in  broadcas t  media ,  and par t icu lar ly  the  number  of  minor i ty  

voices ,  wi l l  be  grea t ly  a t tenuated  and grea t ly  reduced.   
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  Mr .  Pres ident ,  I  urge  the  de legates  to  recognize  the  threa t  

tha t  th i s  t rend  means  to  democracy ,  d ivers i ty ,  and  good-paying  union  

jobs  in  the  broadcas t  indus t ry .   I  u rge  you to  pass  th is  reso lu t ion .   Thank 

you.   (Applause)   

  PRESIDENT COHEN:  Microphone  3 ,  Delegate  Cahi r .   

  DELEGATE TOM CAHIR (TNG-CWA Local  31041):   The  

newspaper  indus t ry  i s  not  so  much a  consol ida t ion  wi th in  the  marke ts ,  

bu t  the  publ i sher  i s  making  wrong dec is ions  tha t  end  up  cos t ing  crea t ive ,  

hard-working union workers  to  lose  the i r  jobs ,  s imply  because  of  

expediency and publ i shers  t ry ing  to  cut  cos t s  because  of  the  mis takes  

they  have  made  in  the  pas t .   When th is  happens ,  un to ld  numbers  of  

workers  a re  not  the  only  ones  tha t  lose  out ,  bu t  the  consumers  of  news in  

the  local  communi t ies  lose  out  as  wel l .   

  In  independent  pol l ing ,  some of  which  I 've  seen  as  recent ly  

as  yes terday ,  consumers  overwhelmingly  be l ieve  they need to  have  a  

local  voice  providing  the i r  news .   And when a  conglomera te  takes  over  

the i r  loca l  news provider ,  the  qual i ty  of  the  news goes  down.   That ' s  why 

I  urge  everyone here  to  suppor t  th is  resolut ion .   Thank you very  much.  

(Applause)   

  PRESIDENT COHEN:   Wi th  no  o ther  de legate  wishing  to  

speak,  the  mot ion  i s  before  us  on  Resolu t ion  9 ,  "Media  Divers i ty ,  

Credib le  News,  and  Qual i ty  Jobs ."   Al l  those  in  favor  of  the  reso lu t ion ,  
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please  indica te  by  ra is ing  your  hand.   Down hands .   Opposed by  a  l ike  

s ign .   I t  i s  adopted .   (Applause)   

  There  i s  one  more  resolu t ion .   There  i s  one  f ina l  reso lu t ion  

tha t  the  Commit tee  d id  not  rece ive  in  t ime to  pr in t .   So  I  would  ask  the  

delegates '  indulgence .   They  wi l l  read  the  resolu t ion .   I t  wi l l  be  known 

as  Resolu t ion  71A-09-10,  "CWA Next  Genera t ion  Commit tee ,"  i f  tha t ' s  

okay.   You may read  the  resolu t ion .   I  recognize  the  Chai r .   

  CHAIR GIBSON:   Thank you,  Mr .  Pres ident .  The  Chai r  

recognizes  Anetra  Sess ion .   

  COMMITTEE MEMBER SESSION:   I  wi l l  read  the  "CWA 

Next  Genera t ion  Commit tee"  reso lu t ion .    

RESOLUTION 71A-09-10 

CWA Next  Genera t ion  Commit tee  

  At  the  2005 Convent ion  in  Chicago,  the  de legates  were  

in t roduced to  the  Next  Genera t ion  concept .   The  Next  Genera t ion  was  a  

movement  to  both  mentor  new leaders  and the  next  genera t ion  of  rank 

and f i l e  wi th in  our  d iverse  membership .   This  progress ive  idea  

unfor tunate ly  d id  not  rea l ize  i t s  fu l l  po tent ia l .   Wi th  the  dawn of  the  

Employee  Free  Choice  Act  on  the  hor izon,  we wi l l  see  s ign i f icant  growth  

in  union  membership  not  only  na t ion-wide ,  but  wi th in  CWA. 

  Our  dynamic  and  d iverse  union  must  take  proac t ive  measures  

to  cul t iva te  a  union tha t  wi l l  adapt  wi th  the  current  genera t ion  mix .  
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  The  demographic  in  our  membership  i s  evolv ing  and there  i s  

a  need  to  br idge  the  gap between genera t ions .   Each genera t ion  has  

d i f ferent  va lues ,  d i f fe rent  percept ions  of  au thor i ty  and  d i f fe rent  v iews  of  

what  i s  impor tant  in  l i fe  in  genera l .   This  i s  what  i s  known as  the  

genera t ion  gap .   We must  meet  the  chal lenges  of  the  current  rea l i ty  and 

ensure  tha t  the  Next  Genera t ion  concept  i s  brought  to  l i fe  and sus ta ined.  

  Resolved:   CWA wi l l  c rea te  a  Next  Genera t ion  Commit tee  

appoin ted  by  the  of f icers  a t  the  na t ional  leve l  tha t  wi l l  repor t  to  the  

of f icers ,  and  a l so  to  the  2010 Convent ion  de legates .  

  Resolved:   The  commit tee  wi l l  be  composed  of  members  

represent ing  the  d i f fe rent  genera t ions  and  wi l l  address  i ssues  inc luding ,  

but  not  l imi ted  to :  

  *  Changes  in  worker  mobi l i ty  and  serv ice  longevi ty  tha t  have  

occurred  in  the  pas t  decade  due  to  the  job market  and what  th i s  means  

for  the  way the  union  opera tes .  

  *  New organiz ing  and  mobi l iza t ion  oppor tuni t ies  for  the  

union  through soc ia l  ne tworking  (Twi t te r ,  Facebook,  MySpace ,  b logs ,  

tex t ing ,  o ther  onl ine  networks  and  new media) .  

  *  Get t ing  the  word  out  to  fu ture  of f icers  and  ac t iv i s t s  about  

the  union 's  resources  and  oppor tuni t ies  in  t ra in ing,  mentor ing ,  and 

communica t ions .   These  inc lude  but  a re  not  l imi ted  to  organiz ing  

ins t i tu tes ,  leadersh ip  schools ,  h igher-educat ion  programs,  the  Minor i ty  
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Leadership  Ins t i tu te .  

  *  Recrui t ing  and t ra in ing  of  younger  and  newer  ac t iv is t s  for  

CWA's  expanded organiz ing  programs.  

  Resolved:  CWA leadersh ip  a t  a l l  l evel s  wi l l  make  a  

consc ious  ef for t  to  engage ,  suppor t  and  nur ture  newer  and younger  

ac t iv i s t s  in  order  to  ensure  tha t  the  union  survives  and  thr ives .  

  Mr .  Pres ident ,  the  Resolu t ions  Commit tee  moves  the  

adopt ion  of  reso lu t ion ent i t led ,  "CWA Next  Genera t ion  Commit tee ."   

  PRESIDENT COHEN:   I s  there  a  second f rom the  f loor?   

  . . .  The  mot ion  was  duly  seconded . . .  

  PRESIDENT COHEN:   On Microphone  3 ,  Delegate  

Henning .   

  DELEGATE BILL HENNING (Local  1180):   I  d idn ' t  know 

you were  going  to  ca l l  on  the  o ld  guys  f i r s t .   (Laughter )  

  Brothers  and s i s te rs ,  I  r i se  in  suppor t  of  th is  resolut ion .   I  

p robably  came to  my f i r s t  Convent ion  in  1981 and thought  I  was  young.   

I  s t i l l  th ink  I  am young,  but  unfor tunate ly ,  i f  you  looked a t  a  p ic ture  of  

me in  1981,  I  had  ha i r .   (Laughter )   My beard  was  dark .   The  bones  were  

a  l i t t l e  b i t  more  funct ional .   The  fac t  of  the  mat te r  i s ,  we  need  to  

re juvenate  our  labor  movement .   We need  young b lood in  our  l abor  

movement .   (Applause)   We need to  make  i t  eas ie r  for  young people  to  

r i se  to  leadership  pos i t ions .   
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  We a lso ,  qui te  f rankly ,  need  our  young people  to  f ight  the i r  

way in ,  because  a  lo t  o f  us  a re  not  going  wi l l ingly.   I f  you look a t  the  

da is  a t  the  AFL-CIO Convent ion  tha t ' s  go ing  to  take  p lace  in  September ,  

you  wi l l  see ,  I 'm sor ry  to  say ,  par t  of  the  problem tha t  we have  in  the  

Amer ican  Labor  Movement .   We are  too  o ld .   I  mean,  i t ' s  o f ten  been  

sa id ,  " too  pa le ,  too  male ,  and  too  s ta le ."   (Applause  and  laughter )   

  The  New York  Sta te  AFL-CIO recent ly  had  a  "Conference  for  

Young Trade  Unionis t s . "   I  knew a  couple  of  shop  s tewards  in  our  loca l  

union  tha t  f i t  tha t  b i l l ,  but  I  wanted to  see  who e lse  was  in  there .   I  d id  a  

demographic  run  of  th i s  of  a  couple  hundred  shop  s tewards  we had .   

Other  than  two or  three ,  I  couldn ' t  f ind  a  s ingle  shop s teward  born  af te r  

1975.   That ' s  not  acceptable ,  bro thers  and s i s te rs .   We need  to  make  the  

leadersh ip  of  our  unions  re f lec t  the  membership ,  and  a  lo t  of  our  

members  a re  young workers .   (Applause)   

  This  i s  not  a  proposa l  for  another  bureaucra t ic  commit tee .   

This  i s  a  proposal  to  brea the  l i fe  in to  CWA.  And I  take  noth ing  away 

f rom old  fa r t s  l ike  me.   (Laughter )  And I  would  te l l  you ,  you young 

whippersnappers ,  you  wi l l  have  to  f ight  your  way in  to  ge t  me d is lodged 

f rom here .  (Applause)   But  I  invi te  you to  do  so  because  tha t ' s  what ' s  

bes t  for  our  union ,  tha t ' s  what ' s  bes t  for  our  country ,  tha t ' s  what ' s  bes t  

for  the  working  c lass .   Thank you.   (Applause  and cheers )   

  PRESIDENT COHEN:   Microphone  3 ,  Delegate  Abr i l .   
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  DELEGATE JESSE ABRIL (Local  9511):   We are  

def in i te ly  ready for  the  f ight .    

  S i s te rs  and brothers ,  Pres ident  Cohen:   I  s tand  before  you to  

ask  for  your  suppor t  on  the  resolu t ion  presented  before  you regard ing  the  

Next  Genera t ion  Commit tee .   As  an  e lec ted  leader ,  I  had  l i t t le  

unders tanding  of  a  union 's  purpose .   I t  was  th rough mentor ing  f rom my 

brothers  and  s i s te rs  tha t  I  s tand  here  as  a  Vice  Pres ident  and I  am proud 

of  i t .   (Applause  and  cheers )  

  Pr ior  to  taking th is  pos i t ion  as  a  union  of f icer  and  becoming 

a  s t rong union ac t iv i s t ,  I  s t ruggled  to  f ind  my voice .   S ince  then  I  have  

found tha t  there  a re  many more  across  the  labor  movement  jus t  l ike  

myse l f .   I  am a  young Air  Force  ve teran .   I  ho ld  two degrees .   I  hold  a  

Master ' s  in  Bus iness ,  a  Bachelor ' s  in  Computer  Sc ience ,  and I  am very  

pass ionate  and  commit ted  to  us ing my ta lents  tha t  I  have  to  mot ivate  

people  l ike  mysel f  to  jo in  our  grea t  labor  movement .   (Applause)   

  The  t ime  i s  now,  bro thers  and s i s ter s .   We have  a  unique  

oppor tuni ty  a t  th is  h is tor ica l  t ime  to  br idge  the  gap  and to  share  our  vas t  

knowledge ,  whi le  recogniz ing  the  h is tory  and acknowledging  those  who 

came before  us  in  our  grea t  union .   Please  r i se  in  suppor t  of  th is  

reso lu t ion .   Thank you.   Sí ,  se  puede .   (Applause)  

  PRESIDENT COHEN:   Microphone  1 ,  Delegate  Venable .   

  DELEGATE SALLY VENABLE (Local  9415):   I  ca l l  the  
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ques t ion .   

  PRESIDENT COHEN:   A mot ion  has  been  made  to  ca l l  the  

ques t ion .   I t ' s  not  debatable .   Al l  those  in  favor  of  ca l l ing  the  ques t ion ,  

p lease  indica te  by  ra is ing  your  hand.   Down hands .   Opposed .   

  Resolu t ion  10  i s  before  us ,  "CWA Next  Genera t ion  

Commit tee ."   Al l  those  in  favor  of  the  main  mot ion ,  p lease  indica te  by  

ra is ing  your  hand.   Down hands .  Opposed.   I t  i s  adopted .   (Applause  and 

cheers)   

  P lease  jo in  me in  thanking  the  Resolut ions  Commit tee  for  

the i r  wonder fu l  work .   (Applause)   Great  job .  

  We are  wai t ing  for  the  ar r iva l  of  the  Secre tary  of  Labor ,  and  

I  wi l l  t e l l  you  hopeful ly  i t  wi l l  be  in  a  minute .   Dur ing  tha t  t ime ,  p lease  

s tay  in  your  sea t s .   I t ' s  going to  be  wi th in  seven or  e ight  minutes .   I  

shouldn ' t  say  s tay  in  your  sea ts .   That ' s  up  to  you,  but  i t ' s  go ing  to  be  

wi th in  seven or  e ight  minutes ,  hopeful ly .   We are  ge t t ing  a  check wi th  

the  car  tha t ' s  br inging her  here .   Her  advance  team is  here .   

  . . .  Br ie f  pause  . . .  

  PRESIDENT COHEN:   We are  s t i l l  t ry ing  to  p inpoin t  the  

t ime .  I t ' s  go ing  to  be  wi th in  the  next  ten  minutes .   Hopeful ly  we  can cue  

up  two songs  wr i t ten  by our  members  for  the  cont rac t  ba t t les  they  a re  

involved  in .   I f  they  are  cued  up ,  we  wi l l  p lay  those .   I f  somebody can  

g ive  me a  l ine  on  each one ,  I  can  te l l  you what  they  are .   Otherwise  we 
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wi l l  jus t  l i s ten .   We are  going to  p lay  the  songs  and la ter  I  wi l l  g ive  

them a  proper  in t ro .   

  . . .  A few songs  wr i t ten  by  CWA members  were  p layed . . .  

  PRESIDENT COHEN:   Okay.   The  Secre tary  has  not  ye t  le f t  

the  Depar tment  of  Labor ,  so  we  are  going to  do  the  Pedia t r ic  AIDS 

presenta t ion .   She  i s  leaving  momentar i ly .    

  I  recognize  our  Execut ive  Vice  Pres ident  Annie  Hi l l .   

  EXECUTIVE VICE PRESIDENT HILL:   Thank you,  Larry .   

  The  El izabeth  Glaser  Pedia t r ic  AIDS Foundat ion  has  been  

CWA’s  char i ty  of  choice  for  19  years .   CWA delegates  a t tending  the  

1990 Convent ion  adopted  the  Foundat ion  af te r  hear ing  El izabe th ' s  

compel l ing  personal  s tory .   She  wanted  to  save  her  son ' s  l i fe  a f ter  her  

daughter  d ied  and  to  make  sure  every  chi ld  wi th  HIV/AIDS had a  heal thy  

chance  for  a  hea l thy  l i fe .   Whi le  El izabeth  herse l f  passed  away in  1994,  

the  Foundat ion  has  thr ived  and  to  say  tha t  the  Foundat ion  has  come a  

long  way s ince  then i s  an  unders ta tement .   

  The  Foundat ion  now works  in  more  3 ,200 s i tes  in  18  

count r ies  a round the  wor ld .   In  a  day  and  age  when the  word  "g lobal"  has  

taken  on  a  whole  new meaning ,  the  suppor t  of  CWA has  been  cruc ia l  in  

the  Foundat ion 's  e ffor t s  to  crea te a  genera t ion  f ree  of  HIV.    

  Secre tary-Treasurer  Barbara  Eas ter l ing ,  who i s  here  wi th  us  

today,  served on  the  Foundat ion 's  board  for  many years .   I t  i s  now my 
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pr iv i lege  to  serve  on  the  board  and  see  and  hear  f i r s thand what  a  

d i f fe rence  they  make .   

  This  year  the  Foundat ion  wi l l  ce lebra te  i t s  20th  Anniversary ,  

and  i t ' s  t ime to  recommitment  ourse lves  to  the  p ledge  we made  in  1990 

tha t  each  local  would  have  an  annual  quota  of  one  dol lar  per  member  per  

year .   Many loca ls  have  met  the i r  quota  fa i thfu l ly  every  year  and severa l  

have  even exceeded i t  severa l  t imes  over .  

  Our  goal  i s  to  have  every  loca l  par t ic ipa te .   We know tha t  

f inances  a re  tough as  many locals  are  los ing  members .   And whi le  many 

locals  cont inue  to  use  t reasury  dol la rs  to  pay  the i r  quota ,  many o ther  

loca ls  a re  doing  separa te  fundra is ing  and of ten  exceed  the i r  quota .  

  Some have  raf f les ,  some have  gol f  tournaments ,  and some 

use  the  Uni ted  Way campaign and have  members  des ignate  the  

Foundat ion  as  the  rec ip ient  of  the i r  donat ion .   This  i s  grea t  way to  meet  

your  quota  whi le  demons t ra t ing  to  our  members  the  breadth  of  what  

CWA is  about .   We don ' t  jus t  care  about  ourse lves  and  our  members ,  bu t  

we care  deeply  about  our  hometowns  and everyone  in  our  g lobal  

communi ty .  

  We a l so  are  working  wi th  the  Pedia t r ic  AIDS Foundat ion  and 

wi l l  be  provid ing  more  informat ion  to  you throughout  the  year .   We are  

cur rent ly  in  the  process  of  working  on  new resources  tha t  wi l l  bo th  

provide  you more  informat ion  about  the  Foundat ion  and wi l l  g ive  you a  
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way to  exchange  fundra is ing  ideas .  

  Our  f i r s t  new fea ture  i s  the  h ighl ight ing  of  a  d i f fe rent  CWA 

local  every  quar ter  tha t  has  gone  above  and beyond to  ra i se  money for  

the  Foundat ion .   They wi l l  be  fea tured  on  the  Foundat ion 's  webs i te  a t  

www.pedaids .org  under  the  Spot l ight  sec t ion .    

  The  f i r s t  local  spot l ighted  i s  Local  7026 f rom Tucson,  

Ar izona .   Could  they  s tand,  p lease .   (Applause)   This  local  has  done  a  

gol f  tournament  for  the  las t  severa l  years  and i s  a  two- t ime winner  of  the  

"Hope Award"  for  ra i s ing  the  la rges t  percentage  of  the i r  quota .   We 

th ink  the i r  s to ry  i s  inspi ra t ional .  

  The  oppor tuni ty  for  the  wor ld  to  f ina l ly  see  a  genera t ion  f ree  

of  HIV is  c loser  than  we  th ink- -  and CWA can be  a  b ig  par t  of  c rea t ing  

tha t  rea l i ty .  

  . . .  A v ideo  was  shown on the  h is tory  of  the  Foundat ion  and 

i t s  wor ldwide  work  . . .  (Applause)   

  EXECUTIVE VICE PRESIDENT HILL:   We are  working  

on  ge t t ing  tha t  on  our  webs i te ,  so  you wi l l  be  able  to  use  tha t  in  your  

locals  and more  c lear ly  i l lus t ra te  what ' s  going  on .    

  I t  seems l ike  a l l  our  before- lunch speakers  a re  current ly  in  a  

cab on the  way here ,  so  we  are  going  to  cont inue  to  move the  agenda  

around a  l i t t l e  b i t .   

  I  would  l ike  to  ca l l  on  Chr i s  Shel ton  to  g ive  out  our  
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Pedia t r ic  AIDS Awards .   Chr is .   

  VICE PRESIDENT CHRIS SHELTON:   Good morning,  

s i s ter s  and brothers .    

  . . .  The  de legates  responded wi th  "Good morning"  . . .  

  VICE PRESIDENT SHELTON:   That  was  pre t ty  good.    

  I t  i s  my p leasure  to  present  the  El izabe th  Glaser  Pedia t r ic  

AIDS Foundat ion  Awards .   In  the  las t  18  years ,  CWA members ,  together  

wi th  your  leadership ,  have  been ext remely  generous  and ra ised  over  $6  

mi l l ion  on  behal f  of  the  Foundat ion .   Give  yourse lves  a  hand.   

(Applause)   

  This  money has  been  used  to  advance  the  Foundat ion 's  

research ,  t ra in ing  and advocacy programs around the  wor ld .   This  year ,  

357  loca ls  par t ic ipa ted  in  our  Char i ty  of  Choice  program,  cont r ibut ing  a  

grand to ta l  of  $254,000.  (Applause)   Grea t  job .   Together ,  we  make  an  

even b igger  d i f ference .  

  The  Hope Award  i s  presented  to  the  Loca l  tha t  achieved  the  

h ighes t  percentage  of  the i r  quota  in  2008.   We present  th i s  award  to  two 

Locals  tha t  obta ined  1222 percent  of  the i r  quota :   Local  3901 and  Local  

3950.   (Applause)   Our  thanks  and congra tu la t ions  go  out  to  a l l  the  

members  of  these  Locals  for  the i r  suppor t .   Would  Local  3901 Pres ident  

Michae l  Lackey and Local  3950 Pres ident  Mever ly  Hurs t  p lease  come 

forward  to  accept  the  award for  the  Locals .   This  i s  the  award .   Great  
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job.   P lease  g ive  them a  round of  applause .   (Presenta t ion  -  applause)  

  The  next  award  wi l l  be  presented  to  Judy Dennis ,  the  newly-

e lec ted  Vice  Pres ident  f rom Dis t r ic t  3 .   Let ' s  hear  i t  for  Dis t r ic t  3 .   

(Presenta t ion -  Applause)  

  Thank you very  much,  brothers  and s is ters .    

  EXECUTIVE VICE PRESIDENT HILL:   I  rea l ly  wish  I  had  

taken  tap-dancing .   (Laughter )  

  Thank you,  Chr is ,  for  the  awards ,  and  congra tu la t ions  to  the  

local  winners .   

  And now,  i t  i s  my p leasure  to  in t roduce  Dr .  Laura  Guay.   Dr .  

Guay serves  a  dua l  appoin tment  as  Vice  Pres ident  for  Research  a t  the  

Foundat ion  and research  professor  a t  The  George  Washington  Univers i ty  

School  of  Publ ic  Heal th  and  Heal th  Services .   In  the  la te  '90s ,  Dr .  Guay 

spent  seven  years  in  Uganda  where  she  worked on  the  landmark  

HIVNET-012 t r ia l ,  which  worked on  prevent ing  mother - to-chi ld  

t ransmiss ion  of  HIV.   Most  recent ly ,  her  research has  focused  on  

reducing  the  ra te  of  HIV t ransmiss ion  in  breas t - feeding  infants  and  on  

the  tes t ing  of  an  HIV vaccine  in  infants .  

  Delegates ,  of f icers ,  s ta f f ,  and  gues ts ,  p lease  jo in  me in  

welcoming Dr .  Guay.  

  . . .  The  de legates  a rose  and  applauded . . .  

  DR. LAURA GUAY (Pediatr ic  AIDS Foundat ion Vice  
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Pres ident) :   Thank you very  much,  Annie ,  for  tha t  in t roduct ion .   Hel lo  

to  a l l  o f  you .   Thank you for  be ing  here .   I  am del ighted  to  take  par t  in  

the  71s t  Annual  Convent ion and  have  the  oppor tuni ty to  personal ly  thank 

you a l l  for  the  years  of  suppor t  tha t  you have  provided  for  the  

Foundat ion .   

  You are  here  today  to  s tand  up  for  the  r ights  of  CWA 

members  a round the  wor ld .   Twenty  years  ago,  El izabeth  Glaser  dec ided  

to  do  the  same th ing  for  chi ldren .   Af ter  her  daughter  Ar ie l  d ied  of  AIDS 

in  1988,  El izabeth  se t  out  to  save  the  l i fe  of  her  son.   From th i s  mother ' s  

love  grew the  El izabeth  Glaser  Pedia t r ic  AIDS Foundat ion .    

  S ince  then ,  we have  made  s t r ides  in  our  miss ion  to  e radica te  

pedia t r ic  HIV and AIDS.   And we couldn ' t  have  done  i t  wi thout  the  

t remendous  suppor t  tha t  we have  rece ived f rom the  Communica t ions  

Workers  of  Amer ica  a l l  these  years .   To date ,  we  have  reached over  

seven mi l l ion  women wi th  se rvices  to  prevent  t ransmiss ion  of  HIV f rom 

mother  to  the i r  in fan t .   Close  to  s ix  mi l l ion  women have  rece ived HIV 

tes t s  through foundat ion  suppor ted  programs,  and  more  than  600,000 

indiv iduals ,  inc luding  50 ,000 infants ,  have  been  rec ip ients  of  our  care  

and t rea tment  program serv ices .   

  As  the  Vice  Pres ident  for  Research,  I  can te l l  you  f i r s thand 

tha t  your  t ime  and the  dol lars  tha t  you have  cont r ibuted  have  he lped  us  

to  fund groundbreaking ,  innovat ive  research .   Our  goal  i s  to  f ind  be t te r  
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t rea tments  for  pedia t r ic  HIV,  more  e f fec t ive  ways  to  prevent  mother - to-

chi ld  t ransmiss ion ,  a  vacc ine  tha t  could  prevent  t ransmiss ion  to  in fan ts  

and a l low them to  breas t  feed safe ly ,  and  one  day  hopeful ly  a  cure .   One  

thousand infants  are  in fec ted  wi th  HIV every  s ingle  day.   This  i s  

unacceptable .   Today we can  change  tha t .   

  E l izabeth  Glaser  once  sa id ,  "Somet imes  in  l i fe  there  i s  tha t  

moment  when we can  make  a  change  for  the  bet te r .   This  i s  one  of  those  

moments ."   I t ' s  t ime  to  jo in  the  moment  and f in ish  the  work  tha t  

El izabeth  s ta r ted  20  years  ago .   Wi th  your  cont inued suppor t ,  we  can  and  

wi l l  c rea te  a  genera t ion  f ree  of  HIV.   (Applause)    

  Thank you again  for  a l lowing me to  be  here  wi th  you today .   

And I  would  l ike  to  in t roduce  Ben Banks ,  a  Foundat ion  fami ly  member  

who 's  very  impor tan t  to  us  and  to  the  Foundat ion  and  to  a l l  the  work  tha t  

we  have  done  as  a  s t rong advocate  for  HIV infec ted  chi ldren  across  the  

wor ld .   Ben?  

  BEN BANKS:   I  want  to  thank each and every  one  of  you for  

be ing here  today.   I t ' s  rea l ly  impor tant  to  be  here .   Your  suppor t  means  a  

grea t  dea l .    

  Twenty-e ight  years  ago,  I  was  d iagnosed wi th  a  rare  form of  

k idney cancer .   The  t rea tment  tha t  I  rece ived requi red  chemotherapy and 

radia t ion  therapy.   Dur ing  the  15-hour  surger ies  tha t  I  had  a t  age  2  I  

rece ived  b lood t ransfus ions .   I  rece ived  another  b lood t ransfus ion  
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because  I  was  los ing  too  much b lood and i t  needed  to  be  replaced.   

Unknowingly ,  a t  12  years  o ld ,  a t  the  ten th  anniversary  I  was  ce lebra t ing  

of  be ing  cancer  f ree ,  the  doctors  d iscovered  tha t  the  b lood I  was  g iven  

ten  years  pr ior  for  cancer  infec ted  me wi th  HIV.   Here  I  was ,  12  years  

o ld ,  the  end of  the  seventh  grade ,  and I  had  to  face  the  fac t  tha t  the  

b lood tha t  saved  my l i fe  infec ted  me wi th  the  new disease  of  HIV.   

  The  pol icy  d idn ' t  ex is t .   I  had  to  c rea te  the  AIDS pol icy  in  

my town jus t  down the  road  in  Pr ince ton  County ,  Vi rg in ia .   For  my 

f r iends ,  the  b iggest  th ing  they  had to  face  every  day  was  who they  were  

going  to  s i t  wi th  a t  lunch .   I  was  f ight ing  for  my l i fe .    

  So  I  went  f rom see ing  my cancer  doctors  and  be ing  on  no  

medica t ion ,  to  see ing  my infec t ious  d isease  doctors  and  be ing  on  a  drug  

ca l led  AZT.   AZT was  avai lable  to  chi ldren  because  of  El izabeth  Glaser .   

She  fought  for  not  only  her  own son  Jake ,  she  fought  for  a l l  k ids .   She  

fought  for  ch i ldren  l ike  me.   

  My involvement  wi th  th is  Foundat ion  s ta r ted  a t  tha t  very  

moment .   I  was  kept  a l ive  through the  medica t ion  and  the  t rea tment  tha t  

was  made  avai lab le  to  ch i ldren  because  El izabe th  wouldn ' t  t ake  "no"  for  

an  answer .   She  knocked on  doors .   She  went  through the  ha l l s  of  

Congress .   She  d id  not  l eave  unt i l  her  son was  kept  a l ive .   

  So  here  I  am today.   I  have  gradua ted  f rom high school .   I  

have  graduated  f rom col lege  twice .   I  have  got ten  marr ied .   I  have  p lans  
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to  s ta r t  a  fami ly  of  my own.   I  am proof  tha t  the  work  tha t  th is  

Foundat ion  does  i s  he lp ing  chi ldren  here  in  the  Uni ted  Sta tes  and  around 

the  wor ld .   

  This  cannot  be  done  wi thout  the  suppor t  o f  people  l ike  you.   

The  CWA is  grea t ly  involved  in  he lping  save  chi ldren 's  l ives  and  g iv ing  

them hope  for  a  fu ture .   I  thank  you from the  bot tom of  my hear t .   

  . . .  The  de legates  a rose  and  applauded and cheered  a t  length . . .  

  EXECUTIVE VICE PRESIDENT HILL:   Thank you,  

everyone .   We have  Ben 's  wi fe  r ight  here  a t  the  f ront ,  so  say  "h i"  to  

Ben 's  wi fe .   (Applause)  

  So  jus t  l ike  we  do in  our  labor  movement  work,  I  th ink  i t ' s  

a lways  specia l  to  put  a  face  on  th ings ,  and  Ben i s  obvious ly  a  very  grea t  

face  to  have  on  th is  cause .   So  when you ge t  let t ers  f rom me or  le t te rs  

f rom the  Dis t r ic t  ask ing  to  suppor t  the  foundat ion  and the  work  tha t  they  

do ,  I  hope  tha t  you wi l l  a l l  remember  th i s  moment  and  Ben 's  face  and  

g ive  f ree ly .   Thank you very  much.   (Applause  and  cheers )   

  PRESIDENT COHEN:   We are  going to  ro l l  another  song 

f rom Houston ,  Texas ,  one  of  the  mobi l iza t ion  songs .   The  Secre tary  i s  in  

the  car ,  so  i t ' s  the  d i s tance  be tween  the  Labor  Depar tment- -  not  too  far - -  

and  here .   So  we  wi l l  p lay  the  song,  and  hopeful ly  present  her  soon.   Big  

bui ld  up  for  Hi lda  Sol i s ,  r ight?   

  . . .  Two more  labor  mobi l iza t ion  songs  were  p layed,  one  
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fea tur ing  a  rap-s ty le  beat  and the  second song reminiscent  of  a  count ry  

song . . .   (Applause  and cheers )   

  PRESIDENT COHEN:   Okay,  so  th is  i s  CWA!  Let ' s  have  a  

hand for  both  songs .   (Applause)   Keep tha t  c rea t iv i ty  coming,  whether  

i t ' s  banners  or  songs  or  whatever  i s  coming next  year ,  jus t  br ing  i t  on .   

  Hopeful ly  we wi l l  be  br inging  on  the  Labor  Secre tary .   

What ' s  the  la tes t  repor t  over  there?    

  Another  song?   Too bad I  d idn ' t  br ing  my harmonica .   I t  

would  have  gone  be t te r  wi th  the  Woody Guthr ie  song than  tha t  one  but - -   

  Now we are  to ld  "shor t ly , "  whatever  tha t  means .   

  . . .  Br ie f  pause  . . .  

  PRESIDENT COHEN:   Okay,  she  has  ar r ived  ups ta i r s .   

Whi le  we  a re  wai t ing ,  I  want  to  read  two announcements .   F i rs t  of  a l l - -  

th i s  i s  good news for  Norm Danie ls .   Where  i s  Norm?  Norm,  you  have  

won the  50/50  ra f f le  wi th  the  Ret i rees ,  so  go  to  the  Ret i rees  sec t ion .   We 

are  going to  be  breaking  soon and  you are  going  to  ge t  a  bunch of  

money.   I t ' s  wor th  the  t r ip .   I  won ' t  say  how much.   I  don ' t  want  

everybody asking h im for  a  dr ink .   (Laughter )  

  And a  de legate  asked about  the  Young Worker  reso lu t ion ,  

wi l l  i t  be  pr in ted  and avai lab le  to  de lega tes .   And the  answer  i s  "yes ."   I f  

we  don ' t  have  i t  p r in ted  by  the  end of  today,  the  Secre tary-Treasurer ' s  

of f ice  says  i t  wi l l  be  on  the  tables  in  the  morning .   
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  Wi th  tha t ,  hopeful ly  we ' re  only  wai t ing  a  minute  here  for  the  

Escor t  Commit tee .   

  . . .  Applause  and  cheers  as  Secre tary  of  Labor  Hi lda  Sol i s  

came to  the  podium . . .  

  PRESIDENT COHEN:   You can  see  people  a re  a  l i t t l e  

exc i ted ,  especia l ly  these  Cal i fornians  over  here ,  r ight?    

  I t ' s  a  rea l  honor  and a  pr ivi lege  for  me to  in t roduce  our  

Secre ta ry  of  Labor .   (Applause  and cheers)   

  Secre tary  Hi lda  Sol i s ,  the  Secre tary  of  Labor ,  i s  a  l iv ing  

example  of  how unions  can  ass i s t  working fami l ies  and  he lp  open the  

door  to  an  amazing career .   Her  fa ther  worked a t  a  ba t te ry  recycl ing  

p lant  in  the  San Gabr ie l  Val ley  where  he  he lped  organize  immigrant  co-

workers  and  the  Teamsters  improve  the i r  hea l th  care .   I  could  go  on  and 

on ,  as  she  does  of ten ,  about  her  inspi ra t ional  s tory  of  her  parents  and  her  

ent i re  career .   But  she  has  advanced fa r  f rom tha t  ear ly  l i fe  to  serve  as  a  

member  of  Pres ident  Obama 's  cabinet ,  but  never  forge ts  for  a  minute  

where  she  comes  f rom.  (Applause)   

  Pr ior  to  her  conf i rmat ion  as  Secre tary  of  Labor ,  she  served  

for  e ight  years  in  the  House  of  Representa t ives .   Her  leg is la t ive  

pr ior i t i es  inc luded  expanding  access  to  a f fordable  heal th  care  and 

improving  jobs  of  working  fami l ies .   Dur ing  her  las t  t e rm in  Congress ,  

she  served  on  the  House  Subcommit tee  on  Telecom and  the  In terne t ,  



 

 

340

where  she  worked wi th  CWA qui te  ac t ive ly  in  suppor t  of  a  na t ional  

broadband pol icy  tha t  would  guarantee  every  Amer ican af fordable  access  

to  the  promises  of  the  Informat ion  Age .   And th is  wi l l  no t  be  a  surpr i se ,  

but  I  am especia l ly  p leased  to  say  tha t  in  the  las t  Congress  she  was  an  

or ig ina l  co-sponsor  and  voted  for  which  b i l l?   

  . . .  Cr ies  of  the  "Employee  Free  Choice  Act"  . . .  (Applause)   

  PRESIDENT COHEN:   They know your  h is tory  rea l ly  wel l .  

  I t  i s  a  rea l  p leasure  and  honor  to  present  a  champion  of  

workers '  r igh ts ,  a  proven f r iend  of  our  union ,  our  Secre tary  of  Labor ,  

Hi lda  Sol i s .   

  . . .  Applause  and  pro longed s tanding  ovat ion  and  cr ies  of  

"Hi l -da ,  Hi l -da ,  Hi l -da"  . . .   

  HONORABLE HILDA SOLIS (U.S .  Secretary of  Labor):   

Thank you.   Good morning .   

  Wow!  Thank you so  much.   Wow,  Larry .   Thank you,  

Pres ident  Cohen ,  for  tha t  love ly  in t roduct ion ,  and  thanks  to  a l l  o f  my 

f r iends  f rom CWA.   You guys  have  been  wi th  me f rom the  very  incept ion  

of  my pol i t ica l  career  which  began many,  many years  ago .   I  won ' t  even  

te l l  you  how long ago,  but  you were  there .   You were  there  wi th  me 

when I  began my pol i t ica l  career .   

  I  want  to  thank my f r iends  f rom Cal i fornia  tha t  a re  here .   

(Applause ,  cheers  and  whis t les )   And my escor ts ,  my group here  
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represent ing  wonderfu l  leadership ,  my good f r iend  here  in  f ront  of  me,  

T .  Santora ,  who I  have  known for  many years .   There  are  so  many of  you 

tha t  have  been  long- t ime f r iends .   I  jus t  want  to  te l l  you how impor tant  

i t  i s  for  you to  be  here .   And I  want  to  thank your  leadership  for  a l l  o f  

you  and  your  commitment  to  working  fami l ies  and  for  be ing  the  

champions  of  soc ia l  jus t ice  for  a l l  working  fami l ies .   Thank you so  much 

for  tha t .  (Applause)   

  I  want  to  acknowledge  Jef f  Rechenbach  for  36  years  of  

se rvice  to  CWA and for  h i s  leadersh ip.  (Applause)   And I  a l so  want  to  

thank your  CWA Execut ive  Vice  Pres ident  Annie  Hal l .   And I  love  the  

s t rong  commitment  tha t  you  a l l  have  for  s t rong women leaders .   I  a l so  

want  to  recognize  a  good f r iend ,  Barbara  Eas ter l ing ,  who i s  here ,  and  I  

know tha t  Annie  Hal l ,  the  new addi t ion  wi l l  be  a  t remendous- -   

  . . .  Cr ies  of  "Hi l l "  . . .   

  SECRETARY SOLIS:   I 'm sor ry ,  Annie  Hi l l ,  what  am I  

saying?   Annie  Hi l l  wi l l  be  a  t remendous  asse t  to  a l l  o f  us .   I  want  to  

thank both  of  you.   And Barbara ,  she  and I  were  a t  a  prayer  breakfas t  not  

too  long ago a t  Fa i th  and  Pol i t ics ,  and  we go  back  a  long ways  in  te rms 

of  what  our  commitment  i s  for  working c lass  people  and for  socia l  

jus t ice .   

  Pres ident  Cohen  jus t  to ld  you a  l i t t l e  b i t  about  my s tory  and  

background.   Some of  you heard  i t  before ,  tha t  I  come f rom a  working  
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c lass  fami ly ,  and  I  am very  proud of  tha t ,  because  in  a  town l ike  th i s ,  

you  don ' t  o f ten  hear  those  s tor ies  repea ted  or  ta lked  about .   Many t imes  

those  s tor ies  a re  le f t  back  home,  back  in  our  communi t ies  where  the  

s t ruggles  remain .   Somet imes  those  s tor ies ,  I  th ink,  a re  so  impor tan t  to  

ta lk  about .   And tha t  i s  what  has  led  me to  where  I  am today ,  to  be  able  

to  be  serv ing as  the  Secre tary  of  Labor  and  be  nominated  by  the  f i r s t  

Afr ican-Amer ican Pres ident  in  the  Uni ted  Sta tes ,  Barack  Obama.   

(Applause)   

  You know,  I  d idn ' t  qu i te  a lways  unders tand growing up  how 

impor tan t  my mother  and  fa ther  were  in  te rms of  my own fami ly  personal  

h is tory  and  the  labor  movement .   But  I  remember  and  recal l  very  fondly  

how my fa ther  would  come home af te r  work ,  somet imes  af ter  working  

the  graveyard  shi f t ,  and  ta lk  about  meet ings  tha t  he  had  dur ing  the  day  

tha t  he  would  take  on  to  he lp  organize  workers  in  th i s  ba t tery  recycl ing  

p lant  tha t  he  worked a t  for  about  25  years .   

  I f  you know anyth ing  about  bat te ry  recycl ing ,  they  are  some 

of  the  most  dangerous  fac tor ies  and  assembly  p lants  tha t  you  can  work  

a t .   You are  lucky i f  you  can  walk  away a t  a  la ter  age  and  s t i l l  have  your  

hea l th ,  because  my fa ther  was  exposed to  l ead  poisoning  and to  var ious  

o ther  tox ic  chemica ls .   But  i t  i s  through h is  work  wi th  the  unions- -  and 

I 'm jus t  ta lk ing  genera l ly  about  unions- -  how impor tant  tha t  union  was  

and what  they  brought  to  the  employees  there- -  sa fe ty  and  pro tec t ion  in  
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the  workplace ,  even the  not ion  tha t  they  needed to  wear  pro tec t ive  gear ,  

equipment ,  and  appropr ia te  un i forms ,  tha t  they  would  no t  have  to  take  

home and wash  wi th  the i r  o ther  ch i ldren 's  c lo th ing  because  tha t  would  

expose  the  fami ly  to  o ther  toxins .   But  those  safe ty  precaut ions  meant  so  

much for  us  as  ch i ldren  growing up .  

  I  grew up in  a  la rge  fami ly ,  seven of  us ,  and mom and dad 

a lways  worked rea l ly  hard.   My mom had to  go  to  work  af ter  ra i s ing  her  

chi ldren.   I t  wasn ' t  an  easy task .   She  made  a  lo t  of  sacr i f ices .   But  both  

of  them a lways  sa id ,  "We are  lucky we have  the  union behind us  because  

you a l l  have  hea l th  care- -  meaning  the i r  ch i ldren- -  meaning  tha t  we  

d idn ' t  have  to  worry  about  i t  i f  we  got  s ick  or  i f  someone  had  an  a i lment  

or  something,  because  we could  a lways  have  access  to  a  heal th  care  

provider .   

  In  the  end ,  now tha t  my mother  and  fa ther  a re  re t i red  and  

wel l  in to  the i r  e ight ies - -  thank  God,  my fa ther  jus t  turned  85- -  i s  s t i l l  

a l ive ,  and l iv ing  on  h is  union pens ion .   He  i s  l iv ing  on  h is  union  

pens ion ,  and thank God for  tha t  and a l l  the  hard  work  tha t  came about  

wi th  h is  s t ruggles  there ,  he lping  to  improve  the  l ives  of  working  people .   

  When he  came home and  ta lked  about  how impor tant  the  

union  was ,  I  unders tood tha t .   As  I  began my pol i t ica l  career  and  saw 

who my f r iends  were,  each  and  every  t ime  tha t  I  went  out  to  he lp  o ther  

people  organize  or  ge t  involved in  the i r  campaigns ,  the  unions  were  
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a lways  there .   And CWA, to  be  sure ,  was  a lways  a  f r iend .   So  I  want  you  

to  unders tand how impor tant  tha t  i s  for  me and who I  am today .   Because  

you have  been  through a l l  those  s t ruggles .   When people  to ld  me tha t  I  

couldn ' t  do  th ings ,  even in  the  s ta te  house  in  Cal i forn ia  when we worked 

on  ra i s ing  the  minimum wage ,  people  told  me,  " I t ' s  not  going  to  happen,  

Hi lda ."   Some of  our  own Democra t ic  f r iends  sa id  tha t .   

  What  we d id  was ,  even  though we had  an  obs t ina te  governor  

a t  the  t ime ,  we  ran  around h im.  We put  an  in i t ia t ive  on the  bal lo t .   We 

had the  he lp  and suppor t  of  CWA and many f r iends  in  labor ,  and  we got  

a  s ta tewide  in i t ia t ive  passed  on  the  minimum wage .   I t  took a  lo t  of  

work,  and labor  was  there  a t  the  tab le ,  and  resoundingly  about  63  

percent  of  the  voters  sa id ,  "You know what?   I t ' s  t ime  to  ra i se  the  

minimum wage ."   I t ' s  a  no-bra iner .   These  th ings  need  to  happen.   

  Jus t  recent ly  here  in  Wash ington ,  you know,  a  few years  ago  

we passed the  minimum wage  here .   I t  took  a lmost  ten  years  to  ge t  tha t  

change .   And tha t ' s  what  i t  a lmost  takes  r ight  now to  cont inue  the  

movement ,  to  make  sure  tha t  we  have  worker  protec t ions  and safe ty  out  

there  in  the  workplace ,  and  tha t  we  take  care  of  those  people  who work  

a t  minimum wage ,  because  tha t ' s  s t i l l  no t  enough.   I t ' s  s t i l l  a t  the  

pover ty  l ine .   So  we  have  to  cont inual ly  remember  tha t .   

  Now a t  the  Depar tment  of  Labor ,  I  am happy to  te l l  you ,  tha t  

a t  leas t  in  my depar tment  through the  Recovery  Program,  we have  
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al ready i ssued  $45 b i l l ion  of  the  $46 bi l l ion  tha t  accounts  for  the  

Recovery  Act  dol la rs .   Bel ieve  i t  o r  not ,  i t ' s  a  s igni f icant  amount  of  

money tha t ' s  go ing  out  to  the  workers .   And we have  a l located  in  the  

Depar tment  of  Labor  $3 .9  b i l l ion  for  workforce  inves tment  programs,  

and  tha t  inc ludes  $1 .25  b i l l ion  for  d is loca ted  workers .    

  What  i s  a  d is loca ted  worker?   I t ' s  a  worker  who jus t  los t  

the i r  job .   Thei r  p lant  c losed ,  they got  t e rmina ted ,  or  they  got  p ink-

s l ipped .   Four  hundred  mi l l ion  went  for  s ta te  unemployment ,  and  114 

mi l l ion ,  I  was  happy to  announce  two weeks  ago ,  went  for  our  

YouthBui ld  programs.   These  are  for  our  young a t - r i sk  youth  who need  a  

second chance .   Maybe they  d idn ' t  make  i t  th rough h igh  school ,  d ropped 

out ,  had  a  tough t ime,  and  now they  are  coming back  and learning ski l l s .   

Some are  ge t t ing  in to  const ruc t ion .   Some are  ge t t ing  in to  hea l th  and  IT 

careers .   I t ' s  a  wonderfu l  program tha t  I  know the  Pres ident  s t rongly  

suppor ts ,  and  I  know many of  you wi l l  want  people  in  your  communi t ies  

to  s ign  up  and be  a  par t  of  i t .   

  We have  a lso  in  the  Depar tment  of  Labor  ex tended 

unemployment  insurance  e l ig ib i l i ty  so  tha t  many,  many more  workers  

can take  par t  in  tha t ,  or  d i s located  workers .   We have  increased  the  s ize  

of  unemployment  checks by  $25 a  week.   You may say ,  "That ' s  no t  a  

lo t . "   But  you  know what?   Af ter  four  weeks ,  tha t ' s  100 bucks  tha t  wi l l  

he lp  pay  for  tha t  e lec t r ic i ty  b i l l  o r  maybe  pay  for  those  ex t ra  school  
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suppl ies  for  your  k ids .   Whatever  i t  i s ,  i t ' s  there ,  and  i t  wasn ' t  there  

before  th is  Pres ident  came in to  of f ice .   (Applause)  

  We are  encouraged  a l so  by a  lo t  of  our  s ta tes .   They have  

changed and  reformed what  we  ca l l  the i r  "moderniza t ion"  of  the  

Unemployment  Insurance  Act ,  and  i t  a l lows  for  par t - t ime workers  to  

draw down on  th is  money.   And especia l ly  for  working  women who 

haven ' t  been  able  to  s tay  a t  the  job  for  40  hours  because  the i r  employer  

d idn ' t  a l low them to ,  i t  a l lows  them to  draw some of  tha t  money.   

  For  women who are  domest ic  v io lence  v ic t ims ,  or  i f  you  have  

a  spouse  who came back  from the  war  and  i s  moving  around because  they  

have  d i f ferent  locat ions  tha t  they  are  ass igned to ,  tha t  a l so  a l lows for  an  

addi t ional  type  of  benef i t  for  people  who wouldn ' t  normal ly  have  tha t .   

  We have  a lso  expanded the  COBRA benef i t .   So  i f  you  los t  

your  job  and you have  no  hea l th  care ,  the  federa l  government  wi l l  now 

pay 65  percent  of  tha t  coverage  i f  you are  e l ig ib le  for  hea l th  care .   

(Applause)  

  You know,  and  tha t ' s  jus t  one  par t  of  the  down payment  on  

Amer ican  workers .   And I  wi l l  be  hones t  wi th  you,  Pres ident  Obama and 

I  t ru ly  be l ieve  tha t  government  has  a  fundamenta l  respons ib i l i ty ,  and  

tha t  responsib i l i ty  i s  to  protec t  a l l  o f  our  workers  f rom unsafe  

workplaces  and  to  pro tec t  workers  f rom unjus t  labor  prac t ices .   

(Applause)   
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  Workplace  safe ty  ru les  tha t  have  been so  neglec ted  over  the  

las t  e ight  years  were  put  in  p lace  to  protec t  people  l ike  my parents  and 

l ike  you.   The  wage  and hour  s tandards  tha t  labor  fought  for  were  there  

to  make  sure  tha t  people ,  l ike  men and women of  CWA, are  pa id  a  fa i r  

wage  for  the i r  work .   And under  my watch ,  enforcement  of  our  labor  

laws  wi l l  be  in tens i f ied  to  provide  an  e f fec t ive  deter ren t  to  employers  

who put  the i r  workers '  l ives  and the i r  employment  a t  r i sk .   (Applause)   

Le t  there  be  no  mis take .   The  Labor  Depar tment  i s  back in  the  

enforcement  bus iness .    

  . . .  The  de legates  a rose  and  applauded . . .  

  SECRETARY SOLIS:   Thank goodness  we have  our  dear  

Pres ident  and Democra t ic-cont rol led  Senate  and  House .   And I  can  te l l  

you  f i r s thand tha t  the  commi tments  I  am see ing  occur  now are  jus t  

fabulous .   And you can  see  tha t  in  the  Depar tment  of  Labor ' s  f i sca l  

budget  tha t ' s  coming up  for  2010 in  our  reques ts .   The  budget  wi l l  re turn  

our  worker  pro tec t ion  ef for t s  to  a  leve l  not  seen  s ince  2001.   Everyone  

deserves  a  safe  job .   And in  a  s ingle  year ,  we  are  going to  be  adding 

over  670 addi t ional  inves t iga tors ,  inspectors ,  and  o ther  program s taf f .   

(Applause  and cheers)   

  Al l  of  these  resources  wi l l  a l low the  Wage and Hour  

Divis ion ,  OSHA,  the  OFCCP to  improve  compl iance  in  low-wage  

indus t r ies  tha t  employ vulnerable  workers ;  increase  i t s  focus  on  reducing  
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repeat  v io la t ions ;  and use  compla in t  inves t iga t ions  s t ra teg ica l ly  to  

increase  protec t ions  for  the  grea tes t  number  of  workers .   (Applause)  

  Provid ing  Amer ican  workers  wi th  sa fe  workplaces  i s  a  

pr imary  respons ib i l i ty  of  the  Depar tment ,  and I  be l ieve  in  the  promise  of  

provid ing  Amer ican  fami l ies  wi th  good and safe  jobs .   And a t  the  

Depar tment  of  Labor ,  we are  focused  on  good jobs  for  everyone ,  and  I  

know a l l  of  you share  tha t  thought .   

  Larry ,  you would  ca l l  i t  Jobs  wi th  Jus t ice .  We need  more  

jobs ,  we need  good jobs .   And tha t  means  safe  jobs ,  secure  jobs ,  good 

benef i t s ,  and  l ivable  wages ,  and  i t  means  a  voice  on  the  job .   And as  

Secre tary  of  Labor ,  i t  i s  my charge  to  ensure  tha t  we are  provid ing  the  

t ra in ing  tha t  wi l l  turn  the  20th  century  b lue-col lar  jobs  in to  a  secure  

21s t  century  green-color  job .   Under  the  Recovery  Act ,  we  have  

a l loca ted  $750 mi l l ion  for  worker  t ra in ing ,  $500 mi l l ion  of  which  wi l l  

go  in to  green job creat ion .   (Applause)   

  As  you know,  greens  jobs  wi l l  pay  anywhere  f rom 10 to  20  

percent  more  in  sa la r ies .   Green jobs  can  be  labor  jobs ,  and  they  can  be  

jobs  tha t  women can  a lso  be  involved  in .   (Applause)   And CWA, I  know 

you know what  green  jobs  a re  because  you are  a l ready working  a t  them 

r ight  now.   These  a re  jobs  tha t  wi l l  provide  economic  secur i ty  for  our  

middle  c lass  fami l ies  whi le  reducing  our  na t ion 's  energy  dependence .   

And these  jobs ,  we can say ,  wi l l  s tay  here  in  the  grea t  Uni ted  Sta tes  of  
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Amer ica .  (Applause)   

  We are  going to  work  hard  to  see  tha t  tha t  happens .   And I 'm 

going  to  need  your  he lp .   So remember ,  I 'm going  to  be  ca l l ing  on  you.   

The  Depar tment  of  Labor ,  as  you know,  i s  a  few shor t  b locks  away from 

the  CWA bui ld ing .   We t ru ly  a re  ne ighbors ,  and  a l l  o f  us  who dr ive  by  

the  CWA bui ld ing  see  the  beaut i ful  banner  fea tur ing  one  of  your  

members ,  Chinazo  Okolo .   The  headl ine  on  the  banner  reads ,  "Let ' s  Make  

This  Economy Work for  Everyone ."   (Applause)   I  don ' t  have  to  te l l  you ,  

because  I  see  i t  in  a l l  the  banners  a round the  room here ,  tha t ' s  what  the  

Employee  Free  Choice  Act  i s  a l l  about ,  r ight?   EFCA.   

  I  know tha t  one  of  your  top  pr ior i t ies  th i s  week whi le  you  

are  v is i t ing  congress ional  members  i s  to  ta lk  about  EFCA,  the  Employee  

Free  Choice  Act .   And I  want  you to  know tha t  you have  a  f r iend  when i t  

comes  to  protec t ing  col lec t ive  barga in ing  r ights  and  enforc ing  workplace  

safe ty  and hea l th  laws  and  crea t ing  good-paying  jobs  for  a l l  Amer icans .   

We do  need  the  Employee  Free  Choice  Act  for  a l l  American  workers - -  

workers  l ike  Sarah  Stef fens ,  one  of  your  brave  members .   Sarah ,  i s  she  

here?   

  PRESIDENT COHEN:   That ' s  her  p ic ture .   She  jus t  had  a  

ch i ld ,  her  second daughter .   

  SECRETARY SOLIS:   Sarah ,  as  you know,  i s  a  working  

mom.   She 's  f rom my s ta te ,  Cal i fornia .   She  s tood up  for  herse l f  and  her  
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co-workers  a t  work  and,  as  a  resul t ,  los t  her  job .   One  year  a f te r  she  and 

her  co-workers  voted  to  form a  union ,  they  are  s t i l l  wi thout  a  f i r s t  

cont rac t .   That ' s  jus t  not  r ight .  (Applause)   

  We a l l  know tha t  workers  need a  fa i r  and ef f ic ient  way to  

organize  and bargain  a  f i r s t  cont rac t ,  and  tha t ' s  why i t ' s  so  impor tant  

tha t  you are  here  today to  he lp  us  lobby for  the  Employee  Free  Choice  

Act .   (Applause)   

  This  adminis t ra t ion ,  our  President ,  our  Vice  Pres ident  and  I  

have  c lear ly  sa id  tha t ,  in  order  to  rebui ld  the  middle  c lass ,  we  need to  

level  the  p laying f ie ld  for  working  people ,  and  we need  to  res tore  

fa i rness  in  the  workplace .   And tha t ' s  why we a l l  suppor t  the  Employee  

Free  Choice  Act .   (Applause  and cheers )   

  I  was  very  happy,  as  a  member  of  the  House  of  

Representa t ives ,  to  be  one  of  the  few co-sponsors  of  the  Employee  Free  

Choice  Act  not  too  long ago.  Now as  the  Secre tary  of  Labor ,  I  am 

looking  forward  to  working  wi th  the  Whi te  House  to  make  the  s t ronges t  

case  for  why we need  the  Employee  Free  Choice  Act .   (Applause)   

  There  are  so  many o ther  i ssues  tha t  a re  tak ing  up  our  t ime  

and d iscuss ion  now on Capi to l  Hi l l ,  and  I  don ' t  have to  te l l  you how bad 

we need hea l th  care  re form and how impor tant  tha t  i ssue  i s .   (Applause)   

  Las t  Fr iday ,  House  Democra ts  jo ined  Senate  Democrat s  in  

unvei l ing  leg is la t ion  on  hea l th  care  re form,  and  we applaud the i r  e f for t s  
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and determina t ion .   The  Pres ident  has  sa id  he  i s  commit ted  to  ensur ing 

tha t  whatever  p lan  we  des ign ,  we  uphold  three  bas ic  pr inc ip les ,  and they 

are :   f i r s t ,  the  r i s ing  cos t  of  hea l th  care  has  to  be  brought  down;  second,  

Amer icans  must  have  the  f reedom to  keep whatever  doctor  and heal th  

care  p lan  they  have  or  to  choose  a  new doctor  or  hea l th  care  p lan  i f  they  

want  a  new one;  and ,  th i rd ,  a l l  Americans  mus t  have  qual i ty  and 

af fordable  hea l th  care .   (Applause)   

  When i t  comes  to  the  cos t  of  heal th  care ,  th i s  much i s  c lear :   

The  s ta tus  quo i s  unsus ta inable  for  fami l ies ,  bus inesses  and  government .   

And ge t t ing  hea l th  care  cos ts  under  cont ro l  i s  essent ia l  for  reducing  the  

budget  def ic i t s ,  res tor ing  our  f i sca l  d isc ip l ine ,  and  put t ing  our  economy 

on a  pa th  toward  sus ta inable  growth and shared prosper i ty .   

  These  cos t s  a re  a lso  hur t ing  bus inesses  as  some b ig  

bus inesses  a re  a t  a  compet i t ive  d isadvantage  wi th  the i r  fore ign  

counterpar t s .   I  don ' t  have  to  t e l l  some of  you tha t .   And some smal l  

bus inesses  a re  forced  to  cu t  benef i t s ,  d rop  coverage ,  and  even layoff  

workers .   By curbing  was te ,  f raud  and abuse ,  prevent ing  avoidable  

hospi ta l  readmiss ions ,  and  taking a  whole  hos t  of  our  o ther  cos t - saving 

s teps ,  you  know what?   We can  save  b i l l ions  of  dol la rs  and  de l iver  a  

be t te r  qual i ty  of  hea l th  care  for  a l l  Amer ican people .   (Applause)   

  One  of  the  th ings  tha t  I 've  worked very  s t rongly  on  in  the  

pas t  few years  as  a  member  of  the  House  was  improving  the  qual i ty  of  
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heal th  care ,  and  tha t  meant  making sure  tha t  we  had an adequate  

workforce  avai lable .   And th is  year ,  the  Depar tment  of  Labor  wi l l  be  

provid ing  a  compet i t ion  for  g rants ,  grant  sol ic i ta t ion ,  to  provide  for  

careers  in  hea l th  and  a l l ied  f ie lds  and  in  IT  to  the  tune  of  $250 mi l l ion .   

I t ' s  a  good down payment  to  ge t  people  who want  to  ge t  in to  hea l th  

careers  because  we have  a  shor tage .   So  many physic ians  and others  

don ' t  a lways  s tay  in  our  communi t ies  and aren ' t  there  to  he lp  provide  us  

wi th  the  prevent ion  tools  tha t  we  need .   So ,  hopeful ly ,  we  can  work  in  

par tnersh ip  wi th  some of  the  o ther  federa l  agencies- -  HHS,  Depar tment  

of  Labor ,  and  Depar tment  of  Educat ion- -  to  make  i t  eas ie r  for  people  to  

ge t  in to  these  careers .   And for  people  who need to  change  the i r  careers ,  

there  wi l l  be  a  career  ladder  for  them.   That ' s  what ' s  rea l ly  impor tant  

about  what  we  are  doing here  to  inves t  in  our  working  c lass  people .   

  We are  doing  every th ing  we can  to  he lp  crea te  jobs  and ge t  

our  economy moving .   And jus t  yes terday ,  I  was  out  in  Los  Angeles  in  a  

poor  ne ighborhood in  eas t  L .A.  where  we were  doing  communi ty  service .   

Yes terday was  a  ca l l -out ,  a  shout -out  tha t  the  Pres ident  had  on 

serve .gov,  meaning he  wants  people  to  come out .   Both  Michel le  and he  

are  ask ing  fo lks  to  g ive of  the i r  t ime.   I  know you know how to  do  tha t  

because  you ge t  involved  in  a l l  k inds  of  good things .   But  I  am asking  

you to  cons ider  tha t ,  too .    

  When you go  out  today or  tomorrow and  ta lk  to  fo lks  on  the  
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Hi l l  about  what  our  concerns  a re  for  leg is la t ive  pr ior i t ies ,  a l so  remember  

the  many people  tha t  you represent  back  home.   When you go  back ,  ge t  

involved  wi th  them.   Help  them bet te r  unders tand  our  laws  and  what  th i s  

adminis t ra t ion  i s  t ry ing  to  do .   Help  be  a  mentor  to  a  young person .   Go 

v is i t  a  sen ior  center  fac i l i ty .   Go he lp  someone tha t  maybe  hasn ' t  been  

able  to  go out  to  buy the i r  own grocer ies  because  they  are  immobi le .   Go 

do  something to  he lp  improve  tha t  t rus t  and  fa i th  in  our  government  and 

our  soc ie ty .   

  That ' s  what  th i s  Pres ident  i s  about .   I t ' s  not  a l l  about  put t ing 

a l l  th i s  funding  forward  because  of  reckless  spending  tha t  someone  d id  

e ight  years  ago .   We are  s tuck  wi th  i t ,  bu t  i t ' s  not  forever ,  and there  i s  

hope .   There  i s  a  l igh t  a t  the  end  of  the  tunnel .   And I  know our  

Pres ident  i s  going  to  work  very  hard ,  as  wel l  as  h i s  cabine t  members ,  to  

see  those  re turns  a re  made  and  tha t  they  are  rea l  for  you  and  for  your  

fami l ies .   That ' s  why I  am so  proud to  be  here  wi th  you,  CWA, but  a l so  

to  know we have  a  s t rong  Pres ident  who cares  very  deeply  about  working  

c lass  people .   Those  a re  the  va lues  tha t  I  l ike ,  those  a re  the  values  tha t  

you  represent ,  and  those  are  the  va lues  tha t  th is  adminis t ra t ion  i s  

br inging  to  Washington ,  D.C. ,  and  throughout  the  count ry .    

  Thank you so  much for  having  me.   

  . . .  The  de legates  a rose  and  applauded . . .  

  PRESIDENT COHEN:   Okay.   Was  tha t  grea t  or  what?   
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(Applause  and cheers)   Okay.   We are  in  recess  unt i l  1 :30 .   Thank you.   

  . . .  The  Convent ion  recessed  a t  12:05  p .m. . . .  
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TUESDAY AFTERNOON SESSION 

 

  The  Convent ion  reconvened a t  1 :35  p .m. ,  Pres ident  Lar ry  

Cohen pres id ing .  

  PRESIDENT COHEN:   Delegates ,  p lease  be  sea ted  as  soon 

as  you can .   We have  a  leader  of  Congress  wi th  us ,  the  Major i ty  Whip .   

We ' re  ac tua l ly  a  couple  minutes  behind  schedule  and  he ' s  ready and 

eager  to  speak  to  us .    

  So ,  i f  the  delegates  could  p lease  be  sea ted .   They are  

s t reaming in  through the  doors .   No more  dancing unt i l  l a te r - -  for  me,  a t  

leas t .   You guys  can  dance  whenever  you  want .   

  Before  I  in t roduce  the  House  Leader  and  Major i ty  Whip ,  I  

want  to  make one  o ther  announcement .   Wi th  us  here  i s  the  Pres ident  o f  

the  Nat ional  Labor  Col lege ,  Bi l l  Scheuerman.   Bi l l ,  can  you s tand  up  and 

wave?   There ' s  Bi l l .   (Applause)   

  As  you a l l  know,  we  l ive  in  a  t ime  of  many chal lenges ,  and  

workers  everywhere  need  access  to  l i fe long learn ing  and an  af fordable  

col lege  degree  program.   And tha t ' s  why we have  the  Nat ional  Labor  

Col lege .   Thei r  facul ty  and  s ta f f ,  by  the  way,  a re  represented  by  The  

Newspaper  Gui ld  of  CWA.  (Cheers  and  applause)   

  Thanks ,  Bi l l ,  for  be ing  here .   And I  urge  everybody to  s top  

by  the  tab le- -  there ' s  a  Nat ional  Labor  Col lege  tab le  in  the  Exhibi t  Hal l - -  
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and s ign  up  for  in format ion  and s ign  up for  courses .   

  Okay.   They  are  s t i l l  s t reaming in ,  so  I  th ink  we ' l l  be  ready 

in  a  minute  here .   I  hope  you had  a  good lunch break .   

  This  i s  a  rea l  honor  for  me to  have  an  incredib le  f r iend of  

CWA and of  our  movement  here  wi th  us .   House  Major i ty  Whip  J im 

Clyburn  has  been  a  member  of  the  U.S.  House  of  Representa t ives  s ince  

January  1993.   On November  16 ,  2006,  the  House  Democra t ic  Caucus  

unanimously  e lec ted  Congressman Clyburn  the  Major i ty  Whip  of  the  

100 t h  Congress ,  the  pos i t ion  he  holds  today .   

  Congressman Clyburn  served  previous ly  as  Chai r  of  the  

Democra t ic  Caucus  and  as  Chai r  of  the  Congress ional  Black  Caucus .   As  

the  Major i ty  Whip,  ear l ie r  th i s  year  Representa t ive  Clyburn  played  a  

major  ro le  guid ing  the  Amer ican Recovery  and Reinves tment  Act  of  

2009,  the  s t imulus  b i l l  (applause)  through the  Congress ,  promot ing  a  

broad range  of  i s sues  tha t  pos i t ive ly  impact  the  labor  movement  and ,  in  

par t icu lar ,  CWA.  

  On top  of  every th ing  e lse ,  h is  miss ion  to  expand broadband 

and In terne t  access  to  underserved  communi t ies - -  and  we heard  about  

tha t  in  our  Equi ty  Commit tee  repor t  ea r l i e r - -  throughout  the  Uni ted  

S ta tes  i s  consis ten t  wi th  our  own ef for t s  to  develop  a  na t ional  broadband 

pol icy  tha t  wi l l  once  again  br ing  recogni t ion  to  the  Uni ted  Sta tes  as  a  

g lobal  broadband leader .   
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  Representa t ive  Clyburn  i s  not  jus t  a  leader  of  the  Congress ,  

but  he  i s  a  l eader  for  a l l  of  us  in  our  movement .   I t ' s  a  grea t  honor  and  

pr iv i lege  to  present  U.S .  Representa t ive  and Major i ty  Whip  James  

Clyburn  f rom South  Carol ina .   

  HON. JAMES CLYBURN (House  Majori ty  Whip):   Thank 

you.   Thank you very ,  very  much.   Thank you.   (Applause  and cheers)    

  Thank you.   Thank you so  much.   Thank you.   My Lord .   

Thank you very  much.   Thank you.    

  My Lord ,  you  make  me fee l  tha t  I  might  be  somebody.   

(Laughter )   Thank you so  much.   

  Oh,  i t ' s  a  p leasure  for  me to  be  here  today ,  and  to  be  

escor ted  by my brothers  and s is ter  f rom South  Carol ina .   Thank you so  

much for  be ing  here ,  and  congra tu la t ions  to  the  new regional  Vice  

Pres ident .   I t ' s  a  rea l  p leasure  for  me to  be  here  wi th  you today.   

  I  somet imes  wonder  what  l i fe  would  be  l ike  i f  we  did  not  

have  the  te lephone .   I ' l l  t e l l  you ,  I  remember  when I  was  a  k id  in  school  

and  we were  s tudying  invent ions  and inventors ,  and  I  was  a lways  

in t r igued  by  the  te lephone .   We used  to  go  out  in  the  middle  of  s t ree t  

and  ge t  th is  cord  of  s t r ing--  I  know y 'a l l  a re  too  young to  know about  

tha t - -  a  s t r ing wi th  cans  on  the  ends tha t  would  go  f rom the  door  to  a  

b lock down the  s t ree t  and t ry  to  ta lk  to  each  o ther .   

  Communica t ions  a re  so  impor tan t ,  and  I  want  to  thank a l l  o f  
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you for  the  th ings  tha t  you do  to  enhance  communica t ions  and  to  a l so  

he lp  us  ge t  the  word  out  to  our  bro thers  and  s i s te rs  a l l  over  th is  count ry  

as  to  what  we need  to  do  in  order  to  enhance  the  o ther  qual i t ies  of  l i fe  

tha t  we  need to  work  on .   

  Now,  I  know you a l l  t a lked  about  broadband,  but  I  want  to  

te l l  you something .   I  had  an  exper ience  about  a  month  ago.   I  went  to  

Scot t ' s  Branch High School .   Now,  some of  you may not  remember ,  but  

Scot t ' s  Branch High School  i s  the  school  in  Clarendon County ,  South  

Carol ina ,  where  55  years  ago the  Supreme Cour t  made  i t s  dec is ion  in  

Brown vs .  Board o f  Educat ion  o f  Topeka ,  Kansas .   Al l  of  tha t  s ta r ted  a t  

Scot t ' s  Branch High School .   They had  been  asking  me a l l  year  to  come 

and spend some t ime wi th  the  s tudent  body,  and  I  f ina l ly  got  a  chance  to  

do  i t  dur ing  the  Pres ident ' s  Week Workday.   

  Now,  when I  got  there ,  I  was  very  moved by  the  fac t  tha t  the  

s ta r  on  the  program was  a  l i t t le  four-year-o ld  k indergar ten  s tudent  who 

got  up  to  welcome me to  tha t  school  and  the  ent i re  school  d is t r ic t  wi th  

two outs tanding  poems by  Langs ton  Hughes- -  a  four-year-o ld .   

  So  you can  imagine  how I  fe l t .   I  turned  to  the  

Super in tendent  and  I  asked  her ,  I  sa id ,  "Look,  how connected  are  your  

s tudents  to  the  In te rne t?"   I  sa id ,  "Tel l  me  the  number  of  households ."    

  She  turned  to  me and she  sa id ,  "Somewhere  be tween 30  and 

35  percent . "   I  knew then tha t  we  had to  go  to  work  to  make  sure  tha t  we 
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don ' t  jus t  ge t  broadband,  but  we have  to  ge t  broadband access  for  a l l  

Amer icans  a l l  ac ross  the  sphere .   (Applause)  

  Today,  a t  the  c lose  of  las t  year ,  a t  the  end of  2008,  we  

ranked 15th  as  a  count ry  out  of  30  count r ies  ra ted  for  broadband.   

Something  i s  wrong wi th  tha t  because  jus t  a  few years  ear l i e r  we  were  

12th ,  and  a  few years  before  tha t  we were  4 th .   We are  going in  the  

wrong d i rec t ion .   That ' s  why wi th  th i s  recovery  package  we have  to  make  

sure  tha t ,  in  c rea t ing  jobs ,  we create  the  k ind  of  jobs  tha t  wi l l  be  

sus ta inable  for  the  Amer ican  people  going  forward ,  and  there  i s  no  be t te r  

way to  do  tha t  than  through broadband.   (Applause)   

  Now,  I  have  a l so  been  very  concerned  by  where  we s tand  

when i t  comes  to  the  Employee  Free  Choice  Act .   We must  do  everyth ing  

tha t  we can  to  res tore  the  v ibrancy--  I  want  to  use  tha t  word again .   You 

know,  I  p lay  games  wi th  words ,  and  for  th i s  year ,  I  have  been  dea l ing  

wi th  "V" words .   I  jus t  go  to  the  d ic t ionary  to  the  "V" sec t ion  and  t ry  to  

learn  new words .   And one  of  the  new words  tha t  I  have  learned the  rea l  

meaning  of  i s  "v ibrancy ."   Now,  i t ' s  one  th ing  to  have  a  middle  c lass .   I t  

i s  something e lse  again  to  have  a  middle  c lass  tha t  i s  v ibrant .   We must  

have  a  v ibrant  middle  c lass  in  th is  count ry ,  and  the  bes t  way to  do  tha t  i s  

for  us  to  res tore  employees '  ab i l i ty  to  jo in  unions .   (Applause  and  

cheers)  

  Now,  I  am f rom South  Carol ina .   As  you know,  i t ' s  one  of  
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those  r ight - to-work  s ta tes .   You know tha t .   These  people  f rom South  

Carol ina  can  te l l  you  how tough i t  i s .   Every  year  we have  what  we ca l l  

"Washington Night"  in  South  Carol ina .   That ' s  a  b ig  ga ther ing  in  

Columbia  which  i s  sponsored  by  the  Chamber  of  Commerce ,  and  they  

have  a l l  the  members  of  Congress  s tanding there  or  s i t t ing  in  f ront  of  

them,  and they ask  ques t ions .   

  Wel l ,  for  the  las t  two years ,  inc luding th i s  one ,  the  very  f i r s t  

ques t ion  had  to  do  wi th  the  Employee  Free  Choice  Act .   So  when i t  came 

t ime for  me to  answer ,  I  sa id  to  them,  I  sa id ,  "You know,  ever  s ince  I 've  

been  in  Congress ,  I  have  been  coming to  th is  meet ing .   And every  year  

you a l l  come together ,  you  ask  ques t ions ,  and  I  t ry  to  answer  them as  

hones t ly  as  I  poss ib ly  can.   I  be l ieve  tha t  you  a l l  s i t t ing  here  

col lec t ive ly  have  banded  toge ther  in  your  own in teres ts ,  and I 'm going to  

do  everyth ing  I  can  to  respond to  your  in teres ts .   But  I  don ' t  want  any of  

you to  ever  th ink  for  one  moment  tha t  I  wi l l  ever  ge t  in  the  way of  

workers  banding  together  to  barga in  co l lec t ive ly .   I 'm not  going  to  do  

tha t . "   

  . . .  The  de legates  a rose  and  applauded a t  length  . . .   

  CONGRESSMAN CLYBURN:   Thank you.  

  Now,  you know,  I  taught  school .   When I  f i r s t  go t  out  of  

col lege ,  I  was  a  h i s tory  teacher  down in  Char les ton ,  South  Carol ina .   I  

was  a  member  of  the  Nat ional  Educat ion  Associa t ion  for  tha t  purpose  
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because  I  knew tha t ,  in  order  for  me to  be t ter  the  condi t ions  of  school  

teachers ,  I  needed to  be  a  par t  of  the  Associa t ion  tha t  was  in  p lace  to  

represent  my in te res t s .   That  i s  human na ture .   That  i s  what  we  should  

a l l  be  about .   I t ' s  no t  be ing  agains t  anybody;  i t ' s  be ing  for  your  own se l f  

in teres t ,  and  tha t ' s  what  th i s  i s  a l l  about .   (Applause)   

  Now,  we 've  got  two o ther  jobs  to  do .   Wel l ,  we 've  got  more  

than  two ( laughter ) ,  but  there  are  two jobs  on  the  hor izon  r ight  now tha t  

I  th ink  we  have  got  to  get  done .   Fi rs t  we  have  got  to  pass  an  energy b i l l  

tha t  wi l l  do  three  th ings  for  our  grea t  count ry :   Number  one ,  we 've  got  to  

pass  an  energy  b i l l  tha t  wi l l  under-g i rd  our  na t iona l  secur i ty .   We ought  

to  do  tha t .   No mat te r  what  may be  sa id  to  you,  I  th ink  a l l  o f  us  in  th is  

room know fu l l  wel l  tha t  we are  in  the  in ternat ional  shape  we ' re  in  

because  of  our  dependence  on  fore ign  o i l .   We ge t  r id  of  our  dependence  

on  fore ign  o i l ,  and  we improve  our  condi t ions  on  the  in terna t ional  s tage  

immedia te ly .   So  an  energy b i l l  has  got  to  be  passed to  do  tha t .   

(Applause)  

  I  be l ieve  a l l  o f  us  a re  aware  tha t  those  s torms  we ' re  having,  

those  weather  condi t ions  tha t  we  are  suf fer ing ,  much of  i t  has  to  do  wi th  

the  c l imate  change  tha t ' s  t aking  place  in  th i s  count ry .  Whether  you agree  

wi th  the  sc ience  or  not ,  the  fac t  of  the  mat ter  i s ,  we  need  to  have  an  

energy  b i l l  tha t  wi l l  he lp  c lean  up  our  envi ronment ,  and  tha t  i s  

something  we must  do .   (Applause)  
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  I  th ink  a l l  o f  us  know tha t  we are  suf fer ing  in  our  soc ie ty  

today  because  of  a  lack  of  job  crea t ion .   We have  got  to  have  an  energy  

b i l l  tha t  wi l l  pro t ec t  the  envi ronment ,  enhance  na t ional  secur i ty ,  and  

crea te  new economies  a l l  across  the  board .   We 've  got  to  have  an  energy  

b i l l  to  not  jus t  ge t  r id  of  fore ign  o i l ,  but  i t ' s  got  to  crea te  new 

economies .   Some of  i t  may be  done  on  the  fa rms wi th  b io- fuels .   Some 

of  i t  may be  up  in  the  mounta ins  wi th  wind.   Some of  i t  may be  out  on  

the  West  Coas t  wi th  sun .   And much of  i t  must  be  wi th  nuclear  energy.   

We have  got  to  ge t  ser ious  about  enhancing our  energy in  th is  country .   

  But  the  second th ing  we have got  to  do  i s  hea l th  care .   

(Applause)   There  i s  grea t  debate  taking p lace  on  Capi to l  Hi l l .   A lo t  of  

people  are  saying tha t  we can ' t  pass  a  b i l l  tha t ' s  got  a  publ ic  opt ion to  i t .   

That ' s  the  Senate .   That ' s  the  Senate .   You know,  somet imes  I  can ' t  

f igure  the  Senate  out .   But  I  wi l l  say  th is  to  you:   I  do  not  be l ieve  tha t  

we can  poss ib ly  keep  fa i th  wi th  the  Amer ican  people  i f  we don ' t  pass  a  

hea l th  care  b i l l  tha t  i s  a f fordable ,  access ib le ,  h igh  qual i ty  hea l th  care  for  

everybody.  (Applause)   

  You know,  I  d id  one  of  those  ta lk  shows th is  morning  on  

"Morning  Joe ."   Now,  Joe  and  I  have  fun .   He  was  on  h is  book tour  th is  

morning ,  so  I  was  ta lk ing  wi th  Mika  and Mike  Barn ic le .   But  the  

ques t ion  was :   How can  we a f ford  to  do  heal th  care?  Wel l ,  l e t  me te l l  

you  th is .   Every  exper t  says  tha t  the  b igges t  cont r ibutor  to  br inging  
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down the  cos t  of  hea l th  care  i s  prevent ion .   I  ask  you,  jus t  take  a  look a t  

the  sys tem we cur rent ly  have  and te l l  me  where  the  prevent ion  i s .   

  I  went  to  do  a  tour  of  a  ch i ldren 's  hospi ta l  down in  

Char les ton ,  a  grea t  hospi ta l .   I  saw one  s ign  on  the  bul le t in  board  tha t  

sa id ,  "Brush  your  tee th  every  morning,  i t  prevents  tooth  decay."   Tha t  

was  the  ex tent  of  prevent ion .   (Laughter )   

  Wel l ,  l e t  me  te l l  you  th i s :   With  communi ty  heal th  centers  

we  can dr ive  prevent ion  to  where  i t  needs  to  be- -  in  the  home,  in  the  

communi t ies ,  in  our  churches .   We are  going to  put  together  a  heal th  

care  b i l l  tha t  wi l l  be  h igh  on prevent ion  and  low on  cos t .   That ' s  what  we 

are  going  to  do .   And thanks  to  your  he lp ,  we ' re  going  to  ge t  i t  done .  

(Applause)   

  When we get  th i s  heal th  care  b i l l  done ,  you and I  a re  going  

to  see  th is  economy turned  around,  and  you wi l l  see  i t  sus ta in  i t se l f .   We 

know tha t  we are  not  going  to  be  ab le  to  c rea te  jobs  and sus ta in  them i f  

you  don ' t  f ix  the  hea l th  care  pol ic ies  we have  in  th is  count ry .   

  So  I  come to  you  today to  thank you,  to  thank you for  a l l  tha t  

you  d id  las t  year  to  he lp  us  put  th is  count ry  on  a  new t rack  heading  in  a  

new di rec t ion .   I  come today to  te l l  you  tha t  we  are  going  to  demonst ra te  

how thankful  we are  by  pass ing  legis la t ion  tha t  wi l l  do  what  i s  necessary  

to  benef i t  working  men and women a l l  over  th is  na t ion .  (Applause)   And 

we are  going  to  do  so  in  such a  way tha t  i t  wi l l  re turn  v ibrancy to  the  
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middle  c lass .   

  Thank you so  much,  and  Godspeed.   (Applause  and cheers )   

  PRESIDENT COHEN:   J im i s  one  of  our  key  leaders  of  the  

House  of  Representa t ives .   South  Carol ina  has  3  percent  col lec t ive  

barga in ing  coverage ,  and  you don ' t  see  Representa t ive  Clyburn  running  

away f rom the  Employee  Free  Choice  Act .   You see  h im embrac ing  i t  as  

the  way we change  our  count ry .   (Applause  and  cheers )   

  I t  i s  now my pleasure  to  ca l l  on  Vice  Pres ident  Rosen  and  

Execut ive  Board  Member-a t -Large  Caro lyn  Wade  to  present  the  

Organiz ing  Awards .  (Applause)   

  DISTRICT 4 VICE PRESIDENT SETH ROSEN:   Execut ive  

Board  Member  Carolyn  Wade has  to  do  mul t ip le  tasks  dur ing th i s  

presenta t ion .   You ' l l  see  tha t  in  a  minute .   

  Good af te rnoon,  s i s te rs  and  bro thers .   I  am Se th  Rosen  Vice  

Pres ident  of  Dis t r ic t  4  and  I  cha i r  the  Execut ive  Board  Organiz ing  

Commit tee .   (Applause  and  cheers )   And one  of  the  grea t  members  of  our  

Commit tee  i s  Carolyn  Wade,  Execut ive  Board  Member  f rom Local  1040 

in  New Jersey .   Carol ine  Wade.   (Applause)   

  CWA, you know we have  ta lked  a  lo t  about  CWA being  a  

p ioneer  in  the  crea t ion  of  the  idea  of  the  Employee  Free  Choice  Act .   

Jus t  as  much so  and perhaps  connected  to  i t ,  we  are  a l so  a  p ioneer  in  

organiz ing  f rom the  bot tom up.   I  remember  be ing  a  de lega te  to  a  
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Convent ion  in  1985 or  '86  and  see ing  th is  brand new Organiz ing  

Direc tor ,  Lar ry  Cohen,  ta lk  about  our  new organiz ing  model ,  and  he  sa id  

something  tha t  jus t  impressed  me very  much and rea l ly  af fec ted  what  I  

d id  and  expla ined  the  way we were  going  to  do  th ings  in  CWA.  He sa id ,  

"We are  going  to  l ive  or  d ie  based  on  our  loca l  unions '  o rganiz ing ."    

  And,  s i s te rs  and  bro thers ,  tha t ' s  how we have  organized  in  

th is  union .   We have  not  d ied;  we  have  l ived .   As  we recognize  a  group 

of  loca ls  today for  specia l  success  in  our  organiz ing  program,  we should  

a lso  remember  that  loca l  union  ef for t  i s  the  key  to  our  success ,  s t i l l  t rue  

as  i t  was  20-some-odd years  ago .   

  There  are  addi t ional  campaigns  tha t  went  on  th is  year  tha t  

a re  not  rece iving  these  awards ,  where  e i ther  we  were  not  success ful  or  

d id  not  reach  the  goal  of  100 workers  in  new uni t s .   But  these  e f for t s  a re  

jus t  as  much an  impor tant  par t  of  our  to ta l  program to  reach  out  to  our  

fami l ies ,  f r iends  and  ne ighbors  and  he lp  them bui ld  a  union  where  they 

work .    

  Now we want  to  recognize  those  locals  tha t  have  

accompl ished a  s ign i f icant  ob jec t ive :   winning  representa t ion  r ights  for  

a t  l eas t  100  workers  in  new uni t s  in  the  pas t  year .   More  than  300 loca ls  

have  rece ived  th is  award  a t  leas t  once .   Each loca l  wi l l  rece ive  a  $1 ,000 

organiz ing  subs idy as  wel l  as  a  p laque  for  the  cur rent  year .   Locals  who 

have  won th is  award  f ive  and  ten  t imes  wi l l  rece ive  $5 ,000.  
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  So  jo in  Carolyn  and  me as  we  honor  those  loca ls  tha t  have  

met  the i r  organiz ing commitments  for  the  pas t  year  by  organiz ing  more  

than  100 workers  in  new uni t s  in  a t  leas t  one  year .  

  The  f i r s t  one  on  tha t  l i s t  i s :   Local  1040,  Trenton ,  New 

Jersey ,  which  organized  160 Somerse t  County workers ,  Carolyn  Wade,  

Pres ident .   (Applause)   Tha t ' s  why I  had  to  do  the  f i r s t  par t .   She  

couldn ' t  g ive  herse l f  an  award .  

  Wi th  tha t ,  I  wi l l  turn  i t  over  to  Carolyn to  do the  res t  o f  

these  awards .  

  EXECUTIVE BOARD MEMBER-AT-LARGE CAROLYN 

WADE:   Le t  me jus t  say  tha t  we  learned  f rom the  bes t .   Our  f i r s t  

organizer  was  Larry  Cohen.   He  taught  us  wel l .   (Applause)   

  Al low me to  cont inue  wi th  the  recogni t ion of  loca ls  who 

have  organized  a t  leas t  100  people  in to  the  union  by  recogniz ing  Local  

1101,  New York ,  New York,  which  organized  147 Ver izon bus iness  

technic ians .   Local  1101 i s  be ing  recognized  for  winning th is  award  ten  

t imes .   (Presenta t ion  -  applause)  

  We a lso  have  the  p leasure  of  recogniz ing  Local  1104,  

Farmingdale ,  New York ,  which  organized  736 SUNY Research  

Foundat ion  workers .   (Presenta t ion  -  applause)  

  We have  the  p leasure  of  recogniz ing  Local  1168,  Buffa lo ,  

New York ,  which  organized  303 St .  Joseph 's  Hospi ta l  workers .   
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(Presenta t ion -  applause)  

  Let  us  recognize  Local  1180,  New York ,  New York ,  which  

organized  400 New York  Ci ty  workers ,  16  workers  a t  the  New York  

Foundat ion  and 9  a t  the  Nat ion  Ins t i tu te .   (Presenta t ion  -  applause)  

  I t  i s  my p leasure  to  recognize  Local  2001,  Char les ton ,  West  

Virg in ia ,  which  organized  100 ATT Mobi l i ty  workers .   (Presenta t ion  -  

applause)  

  Let  us  recognize  Local  2006,  Wheel ing ,  West  Vi rg in ia ,  

which  organized  110 ATT Mobi l i ty  Cus tomer  Service  workers .   

(Presenta t ion -  applause)  

  Let  us  recognize  Local  4320,  Columbus ,  Ohio ,  which  

organized  250 ATT Mobi l i ty  Cus tomer  Serv ice  workers .   (Presenta t ion  -  

applause)  

  Local  6012,  Tulsa ,  Oklahoma,  organized  262 St i l lwater  

munic ipa l  workers .   (Presenta t ion  -  applause)  

  Local  6016 f rom Oklahoma Ci ty ,  Oklahoma,  organized  106 

ATT Mobi l i ty  workers .   (Presenta t ion  -  applause)  

  Loca l  7214 of  Duluth ,  Minnesota ,  organized  150 AT&T 

Mobi l i ty  workers .  

  Local  9119 of  Berkley ,  Cal i forn ia ,  organized  100 Univers i ty  

Medica l  In terpre ters .   Local  9119 i s  be ing  recognized  for  winning  th is  

award  f ive  t imes .   (Presenta t ion  -  applause)  
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  Local  9413,  Reno,  Nevada,  organized  540 St .  Mary 's  

Hospi ta l  workers .   (Presenta t ion -  applause)  

  And las t ly ,  Local  9000 of  Los  Angeles ,  Cal i forn ia ,  organized  

100 ULTCW staf f .  (Presenta t ion  -  applause)  

  PRESIDENT COHEN:   Okay.   Here  they  are .   Amazing  

work ,  a l l  o f  you.   (Applause)   

  S ince  1972,  i t ' s  been  our  t rad i t ion  to  recognize  outs tanding  

achievements  in  organiz ing  wi th  the  Pres ident ' s  Annual  Award.   The  

award  was  conceived  by  our  founding  Pres ident ,  Joseph Bei rne ,  

cons idered  to  be  our  union 's  h ighes t  honor .    

  Over  the  years ,  th i s  award  has  gone  to  indiv iduals ,  local s ,  

and whole  CWA dis t r ic t s  tha t  have  worked hard  together  to  bui ld  our  

union .   

  This  year  I  am ac t ing  on a  recommendat ion  f rom Dis t r ic t  9  

Vice  Pres ident  J im Wei tkamp.   Liz  Sorenson,  Local  9413 Execut ive  Vice  

Pres ident ,  p lease  jo in  me a t  the  podium,  a long  wi th  Local  9413 Pres ident  

J im Burre l l ,  Dis t r ic t  9  Vice  Pres ident  J im Wei tkamp,  and  Publ ic  Heal th  

Care  and Educat ion  Workers  Vice  Pres ident  Brooks  Sunket t .   (Applause)   

  Based  in  nor thern  Nevada ,  Local  9413 was  not  or ig ina l ly  a  

la rge  loca l .   They changed tha t ,  though.   And i t  i s  not  in  a  major  

met ropol i tan  a rea .   They are  an  example  for  a l l  o f  us .   But  Loca l  9413 

has  mainta ined  the  commitment  to  organiz ing  and  in  the  las t  few years  
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has  organized rura l  te lephone  workers ,  a  Job  Corps  cente r ,  AT&T 

Mobi l i ty  workers  across  Nevada,  and,  most  recent ly ,  540 workers  a t  S t .  

Mary 's  Hospi ta l .   (Applause)  

  Now i t  i s  a  la rge  loca l - -  a  very  la rge  local - -  bui ld ing  

barga in ing ,  organiz ing ,  and pol i t ica l  power .   Local  9413 has  a l so  

main ta ined  an  excel lent  reputa t ion  for  provid ing  qual i ty  representa t ion  

and pol i t ica l  leadership .   

  When the  nurses  a t  S t .  Mary 's  Hospi ta l  in  Reno began to  

organize  wi th  the  Cal i forn ia  Nurses '  Associa t ion ,  the  o ther  s ta f f  people  

in  the  hospi ta l  reached out  to  Local  9413 for  he lp .   L iz ,  a long wi th  

Organiz ing Commit tee  members  Mar ia  Rosa ,  Sophia  Guadron,  and Li l i  

Vega  got  to  work  bui ld ing  an  Organiz ing  Commit tee  wi th  a  good mix  of  

occupat ions  and depar tments .   This  was  tough.   Many employees  were  

par t - t ime  and worked  inf requent ly .    

  The  Local  organizers - -  a re  you okay?   

  . . .  L iz  Sorensen  i s  c ry ing  joyful ly  . . .  

  PRESIDENT COHEN:   The  Local  organizers  conducted  

meet ings  tha t  of ten  began a t  7 :00  a .m.  and d idn ' t  end  unt i l  la te  a t  n ight .   

Fear  among employees  remained  h igh  f rom a  previous  fa i led  a t tempt ,  but  

they  d idn ' t  g ive  up .    

  And whi le  the  organiz ing  was  going  on ,  we a lso  had  a  

pres ident ia l  e lec t ion  tak ing p lace ,  and Liz  was  heading up a l l  of  labor ' s  
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effor t s  in  nor thern  Nevada  and  helped turn  Nevada "blue"  for  Pres ident  

Barack  Obama.   

  . . .  The  de legates  a rose  and  applauded a t  length  . . .  

  PRESIDENT COHEN:   There  i s  s t i l l  more  about  these  guys .   

  Meanwhi le ,  back  a t  S t .  Mary ' s ,  the  organiz ing  team was  

put t ing  i t  a l l  toge ther  and  f i led  a t  the  NLRB wi th  60  percent  suppor t .   

And thanks  to  the  Local ' s  pol i t ica l  c lout ,  as  wel l  as  he lp  f rom the  CNA,  

there  was  not  an  a l l -out ,  an t i -union  campaign .   So  we can  run  campaigns  

to  ge t  someth ing  c lose  to  neut ra l i ty .    

  When the  e lec t ion  was  he ld  on  December  2 n d  and  3 r d ,  the i r  

hard  work and  perseverance pa id  of f ,  wi th  the  workers  vot ing  by  a  four-

to-one  margin  for  CWA.  (Applause)   And then  af te r  s ix  months  of  hard  

barga in ing  and suppor t  f rom Dis t r ic t  9  and  the  Publ ic  Hea l th  Care  and 

Educat ion  Workers ,  jus t  las t  week the  540 hospi ta l  workers  

overwhelmingly  ra t i f ied  the i r  f i r s t  cont rac t .   (Applause)   Our  o ther  

hea l th  care  workers ,  some of  whom are  up  here  today ,  know how hard  

tha t  i s  to  do  in  these  t imes .  

  And so  for  a  seamless  accompl ishment  through pol i t ica l  

ac t ion ,  organiz ing ,  representa t ion  and barga in ing--  a l l  three  s ides  of  the  

CWA Tr iangle- -  I  am proud to  present  to  Local  9413 and  EVP Liz  

Sorenson the  Pres ident ' s  Award .   (Applause  and  cheers)   
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  DELEGATE LIZ SORENSON (Local  9413):   Pres ident  

Cohen,  thank you so  much.   Brothers  and s i s te rs ,  I  s tand up  here  

ext remely  humbled today.   This  has  been  qui te  a  journey .    

  I  should  not  be  s tanding  up  here  a lone ,  though.   There  have  

been  so  many people  who have  he lped me through th i s  journey.   My 

bro thers  and  s i s te rs  f rom Dis t r ic t  9  and ,  of  course ,  my Local  Pres ident ,  

and  J im Wei tkamp,  thank you.   Chr is  Kennedy,  you were  r ight ,  wherever  

you are .   Thank you.   Val  Reyna ,  thank you for  coming to  our  rescue  and  

he lp ing  us  as  wel l .   Between you and Chr is ,  you  d id  a  fan tas t ic  job  wi th  

barga in ing .   

  And the  workers- -  we  cannot  forge t  the  workers .   We worked 

on  th is  campaign  for  a  year  and  a  ha l f .   We ra t i f ied  th i s  cont rac t  las t  

week on  Tuesday.   (Applause)   And on  tha t  day ,  i t  reminded me why i t  i s  

tha t  I  do  what  I  do ,  and  I 'm sure  everybody e lse  who worked on  th is  

campaign .   We had  qui te  an  inequi ty  wi th  pay in  tha t  par t icular  uni t .   

Some workers  were  gross ly  underpa id .   And be tween the  fantas t ic  work  

tha t  the  Bargaining Commit tee  d id ,  a long wi th  Chr is  Kennedy and Val  

Reyna ,  they  f ixed most  of  tha t  inequi ty .   

  But  when we were  ra t i fy ing  the  cont rac t ,  one  of  the  workers  

walked in  and  we were  able  to  show her  what  her  increase  was  going  to  

be .   This  ga l  was  so  funny.   She  le f t  the  room af te r  she  voted  and  she  

came back  in  and she  goes ,  "Liz ,  i s  thi s  t rue ,  am I  rea l ly  going  to  make 
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th is  much money?"    

  I  sa id ,  "Yes ,  you are ."    

  She  then proceeded to  walk  out  and  she  came back  in  and  she  

sa id ,  "You ' re  k idding ,  r ight?"  

  She  came in  for  the  th i rd  t ime ,  and  she  had  tears  in  her  eyes .   

And you know what?   That ' s  why we do  what  we do .   That ' s  what  i t ' s  a l l  

about .   (Applause)   

  Anybody who knows me knows I  ha te  to  be  the  center  of  

a t tent ion .   So ,  on  behal f  of  everybody who worked on  th is  campaign ,  

thank you so  much because  I 'm going  to  accept  th is  for  a l l  o f  us .   Thank 

you.   (Applause)   

  . . .  The  de legates  a rose  and  applauded a t  length  . . .  

  DELEGATE JIM BURRELL (Local  9413):   Hel lo ,  bro thers  

and s i s te rs .   "Humbled"  i s  a  very  good word  to  descr ibe  th is .   Working  

wi th  Liz  i s  a  dream come t rue .   The  g i r l  i s  t i re less .   She  wi l l  never  le t  

you res t .   But  you know,  a t  the  end of  the  day  i t ' s  a l l  wor th  i t .    

  We 've  got  a  lo t  of  organiza t ion  in  Nevada .   I t ' s  a  r ight - to-

work  s ta te  which  makes  i t  a  l i t t le  b i t  d i f fe rent .   But  wi th  people  l ike  Liz  

and a l l  my other  of f icers ,  i t  becomes  easy .   So I  want  to  thank Dis t r ic t  9  

and a l l  my brothers  and s is ter s  throughout  th is  count ry .   We 've  got  to  

cont inue  to  organize  to  make th is  happen.   Thank you.  (Applause)   

  PRESIDENT COHEN:   Okay.   We move now from tears  of  
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joy to  tears  of  sadness  wi th  our  Memoria l  serv ice .   

  . . .  "Taps"  was  sounded . . .   

  PRESIDENT COHEN:   Gathered  here  in  Washington ,  D.C. ,  

for  the  71s t  Annual  Convent ion  of  the  Communica t ions  Workers  of  

Amer ica ,  we  take  t ime to  remember  those  who are  no  longer  wi th  us .   

Now,  and  in  the  work  we do  every  day to  improve  the  l ives  of  a l l  

working fami l ies ,  we  recognize  the  cont r ibut ions  of  these  men and  

women who have  devoted  the i r  l ives  to  bui ld ing  our  union .   Le t  us  now 

honor  and  remember  our  co l leagues- -  members  of  the  CWA fami ly- -  who 

dur ing  the  pas t  year  have  passed  away.    

  We invi te  you  to  read  the  fu l l  s tor ies  of  the i r  careers  in  the  

“ In  Memoriam” bookle t .  

  SECRETARY-TREASURER RECHENBACH:   ANTONINO 

ANGELO.   Tony Angelo  was  a  union member  and  act iv i s t  for  more  than  

45  years ,  jo in ing  IUE Local  257  in  1957.   His  work on  behal f  of  IUE 

members  cont inued unt i l  h i s  re t i rement  in  2002,  and  throughout  those  

many years ,  he  served  the  members  of  IUE as  an  organizer ,  pol i t ica l  

ac t iv i s t  and problem so lver .   

  As  a  f ie ld  representa t ive ,  Tony Angelo  was  ac t ive  in  

leg is la t ive  work  and the  union 's  pol i t ica l  program,  and  as  coordina tor  of  

Dis t r ic t  2 ' s  educa t ion  conference ,  he  he lped resolve  gr ievances ,  

media t ions  and arb i t ra t ions .   Tony Angelo  d ied  on  March  17 ,  2009.   He 
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was  73 .  

  LARRY BEALL.   Larry  Beal l ,  a  re t i red  Southern  Cal i forn ia  

a rea  d i rec tor  wi th  CWA Dis t r ic t  9 ,  was  a  union  ac t iv is t  for  more  than  40  

years .   He  d ied  a t  age  75  on  Ju ly  26 ,  2008,  a f te r  a  l i fe t ime of  serv ice  to  

h is  CWA Local  and  to  Dis t r ic t  9 ,  where  he  a l so  served  as  adminis t ra t ive  

ass is tan t  to  the  v ice  pres ident .   Larry  Beal l  was  especia l ly  ac t ive  in  

Cal i forn ia  pol i t ics  and worked to  suppor t  the  e lec t ion  of  former  

Cal i forn ia  Governor  Pat  Brown and Senators  Alan  Crans ton  and  John 

Tunney.  

  EXECUTIVE VICE PRESIDENT HILL:   MARK 

BIGELOW.  Mark  Bige low,  AFA-CWA's  assoc ia te  genera l  counse l ,  was  

the  las t  l ine  of  defense  for  many f l ight  a t tendants  fac ing  workplace  

in jus t ices .   He d ied  a t  age  61  on  Apr i l  8 ,  2009.   Mark  Bige low played  a  

key  ro le  in  AFA-CWA's  successfu l  CHAOS--  Crea te  Havoc  Around Our  

System--  campaign and helped  win  landmark  a rbi t ra t ions  tha t  protec ted  

the  senior i ty  of  thousands  of  f l igh t  a t tendants  a t  Uni ted  and Alaska  

Air l ines .   In  recogni t ion of  h is  l i fe  and  accompl i shments  on  behal f  of  

f l ight  a t tendants ,  de legates  a t  the  2009 AFA-CWA Board  of  Direc tors  

meet ing  awarded h im honorary  AFA-CWA membership .  

  SECRETARY-TREASURER RECHENBACH:   OSCAR 

DAVIS.   Oscar  Davis  was  a  union  ac t iv is t  for  near ly  50  years .   He  was  a  

union  bui lder  in  West  Virginia  throughout  h is  l i fe t ime of  work  for  the  
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labor  movement ,  and he lped pave  the  way for  the  merger  of  the  West  

Virg in ia  CIO and AFL.   Oscar  Davis  served  as  pres ident  of  Local  2007 

and was  appointed  West  Vi rginia  area  d i rec tor  in  1953.   He worked wi th  

e lec ted  off ic ia l s  a t  a l l  l eve ls  of  government  for  pol ic ies  to  he lp  make  

l i fe  be t te r  for  working  fami l ies .   Oscar  Davis  re t i red  in  1977 and d ied  on  

December  20 ,  2008.  

  EXECUTIVE VICE PRESIDENT HILL:   JOHN KRIEGER.   

John Kr ieger ,  who re t i red  as  NABET-CWA's  Network  Coordina tor  in  

2005,  was  a  union  ac t iv is t  throughout  h is  more  than  50-year  career .   He  

d ied  on  Augus t  1 ,  2008,  a t  age  81 .   John Kr ieger  served  h is  NABET loca l  

and d i s t r ic t  for  severa l  years  before  becoming an  In terna t ional  

Representa t ive  in  1981.   As  Network  Coordina tor ,  he  led  barga in ing  and 

worked wi th  loca ls  a t  NBC,  ABC and FOX networks ,  and  negot ia ted  

agreements  for  ne twork  coverage  of  the  Olympics .   His  career  inc luded 

award  winning  work  as  a  repor ter  and producer  a t  te levis ion  s ta t ions  in  

Buffa lo ,  New York ,  and  a t  Newsweek .  

  SECRETARY-TREASURER RECHENBACH:   MAXINE 

LEE.   Maxine  Lee ,  former  adminis t ra t ive  ass i s tan t  to  the  Dis t r ic t  12- -  

now Dis t r ic t  6- -  v ice  pres ident ,  s ta r ted  her  union  work af te r  going  to  

work  for  Southwestern  Bel l  in  1937.   Hers  was  a  l i fe  of  ac t iv ism,  even  

beyond her  re t i rement  in  1985.   She  made h is tory  by  becoming the  f i r s t  

woman to  serve  on  the  Execut ive  Board  of  the  Texas  Congress  of  
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Indust r ia l  Organiza t ions  and a t  the  Texas  AFL-CIO.   Maxine  Lee  was  a  

p ioneer  in  he lp ing  to  bui ld  CWA's  pol i t ica l  fundra is ing  capabi l i t ies .   In  

1985,  CWA honored  Lee 's  work  in  pol i t ics  by  naming i t s  top  CWA-COPE 

award  for  her .   Maxine  Lee  d ied  on  May 8 ,  2009,  a t  age  88 .    

  ARTHUR LEFEVRE.   Ar thur  LeFevre ,  a  re t i red  v ice  

pres ident  of  the  former  CWA Dis t r ic t  5 ,  was  one  of  CWA's  o ldes t  re t i red  

s ta f f  members  before  h is  dea th  a t  age  101 on March  8 ,  2009.   He  was  an  

ear ly  union  ac t iv is t  when he  jo ined  Wiscons in  Bel l  as  a  records  c lerk  in  

1930,  and  p layed  a  role  in  the  development  of  the  Nat ional  Federa t ion  of  

Telephone  Workers ,  CWA's  predecessor  organiza t ion .   Dur ing  the  1947 

te lephone s t r ike ,  he  served  as  Wiscons in  s t r ike  d i rec tor  and  la ter  he ld  

severa l  d is t r ic t  pos i t ions  pr ior  to  h is  e lect ion  as  v ice  pres ident  in  1966.   

He re t i red  in  1971.  

  EXECUTIVE VICE PRESIDENT HILL:   KEN MAJOR.   

Ken Major ,  a  re t i red  adminis t ra t ive  ass is tan t  to  the  Dis t r ic t  9  v ice  

pres ident ,  was  known as  an  organizer  and pol i t ica l  and legis la t ive  

ac t iv i s t .   He  was  par t  of  the  Workers '  Organiz ing  Commit tee  in  the  

successfu l  1958 campaign  for  CWA representa t ion  a t  New York  

Telephone,  and  a  char ter  member  of  CWA Local  1103.   A CWA Dis t r ic t  

9  representa t ive  and  la te r  adminis t ra t ive  ass i s tant  to  the  Dis t r ic t  9  v ice  

pres ident ,  he  worked  to  increase  union members '  involvement  in  

leg is la t ive  ac t ion.   He  was  a  longt ime ac t iv i s t  in  the  Democrat ic  Par ty .   
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Ken Major  re t i red  in  1994 and d ied  on  March  25 ,  2009,  a t  age  77 .  

  DEBRA ANN NOBLE.   Debra  Noble  was  an  organizer  to  her  

core .   Jus t  th i s  year ,  she  was  named a  spec ia l  ass ignment  organizer  for  

Dis t r ic t  3  and  he lped  lead  campaigns  suppor t ing  organiz ing  among 

munic ipa l  workers  throughout  Miss iss ippi .   Debra  Noble  jo ined CWA 

Local  3511 in  Natchez ,  Miss i ss ippi ,  in  1978,  and  served  the  loca l  in  

severa l  pos i t ions .   She  was  a  rec ip ien t  of  CWA's  Norma Powel l  

Fe l lowship  which  provides  s t ipends  and organiz ing  oppor tuni t ies  to  

promis ing union ac t iv i s t s .   At  the  t ime  of  her  dea th ,  she  was  an  

execut ive  board  member  wi th  the  Miss iss ippi  S ta te  AFL-CIO and vice  

pres ident  of  the  Jackson,  Miss iss ippi ,  AFL-CIO.   Debra  Noble  d ied  on  

Apr i l  23 ,  2009,  a t  age  51 .  

  SECRETARY-TREASURER RECHENBACH:   EDWARD 

SCHULTZ.   Edward  Schul tz ,  a  re t i red  s ta f f  representa t ive  for  Dis t r ic t  2  

and  former  CWA Publ ic  Employee  Depar tment  Direc tor ,  he lped organize  

publ ic  workers  throughout  New Jersey .   He  d ied May 1 ,  2009,  a t  age  73 .   

Edward  Schul tz  he lped  more  than  8 ,000 publ ic  employees  ga in  union  

representa t ion  and rece ived  the  Pres ident ' s  Annual  Award  a t  the  1976 

CWA Convent ion  in  recogni t ion  of  h is  organiz ing  ef for t s .   In  1980,  

Edward  Schul tz  was  named the  f i r s t  d i rec tor  of  CWA's  new Publ ic  

Employee  Depar tment  and served  as  adminis t ra t ive  ass i s tan t  to  the  CWA 

pres ident .   He  re turned  to  Dis t r ic t  2  as  a  CWA representa t ive  in  1983,  
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and re t i red  in  2000.  

  VICE PRESIDENT RON COLLINS:   PETER G.  CATUCCI:   

Ret i red  Dis t r ic t  2  v ice  pres ident  Pe te  Catucc i  spent  h is  l i fe t ime f ight ing  

for  working  fami l ies .   He  was  CWA's  longes t -serv ing  Dis t r ic t  v ice  

pres ident ,  f i r s t  e lec ted  to  tha t  pos i t ion  in  1986.   Through h is  

de terminat ion to  organize  and  bui ld  our  union ,  thousands  of  workers  in  

many sec tors - -  a i r l ines ,  hea l th  care ,  publ ic  serv ice ,  pr in t ing ,  news  

media ,  broadcas t ,  cable  TV,  h igher  educat ion ,  and  law enforcement - -  

ga ined  CWA representa t ion  and a  sea t  a t  the  table .  

  In  February  2007,  Pe te  was  d iagnosed  wi th  ALS,  or  Lou 

Gehr ig ' s  d isease ,  and he  took on tha t  f ight  the  same way he 'd  take  on  any 

employer- -  wi th  the  dete rmina t ion  to  come out  on  top .   Many of  you may 

have  heard  h im speak a t  pas t  Legis la t ive  Conferences  or  convent ions .   

Pe te  made i t  c lear  despi te  h i s  i l lness ,  tha t  he  wasn ' t  going to  qui t  the  

work  tha t  was  so  impor tant  to  h im,  he  wasn ' t  going to  qui t  f ight ing  for  

s tem ce l l  research ,  and he  wasn ' t  going  to  qui t  f igh t ing  for  the  Employee  

Free  Choice  Act .  

  Af ter  re t i r ing  as  a  CWA vice  pres ident  in  June  2008,  Pe te  

kept  up  wi th  the  campaign  to  res tore  federa l  funding  for  s tem ce l l  

research  and he  was  one  of  the  b igges t  ac t iv is t s  CWA had on  Employee  

Free  Choice .  

  Pe te  d ied  on  Apr i l  3 ,  2009,  a t  age  60 .   Jus t  th ree  weeks  
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before  h is  dea th ,  Pe te ,  h is  wife  Ter r i ,  and Pres ident  Cohen a t tended a  

Whi te  House  ceremony and wi tnessed  Pres ident  Barack  Obama s ign  an  

execut ive  order  removing  res t r ic t ions  on  federa l  funding  for  embryonic  

s tem ce l l  research .  

  Al l  o f  us  in  the  CWA fami ly  wi l l  car ry  Pete  in  our  hear t s  

forever .   

  PRESIDENT COHEN:   We now remember  those  CWA Local  

of f icers  who have  passed  f rom our  mids t  s ince  our  las t  Convent ion:  

  Caro lyn  J .  Mat thewson,  Local  1040 Vice  Pres ident ;  

  Joan  Noonan,  Local  1113 Pres ident ;  

  Candace  L.  Covel l i ,  Local  23089 LEC-40 Treasurer ,  US 

Airways ;  

  Car l  Jude  Gaut reaux,  Loca l  29053 MEC Vice  Pres ident ,  

Amer ican Eagle ;  and  

  Br ian  Fr iesner ,  Local  89850 Vice  Pres ident .  

  To  a l l  those  who have  passed f rom us  dur ing  the  pas t  year ,  

we  of fer  th i s  so lemn promise :   We wi l l  not  forget  the i r  loya l ty ,  the i r  

courage  and  the i r  dedica t ion  to  CWA.   Thei r  l egacy i s  the  union tha t  we  

a l l  s t r ive  to  bui ld  every  day ,  and  we  wi l l  not  forge t  them or  the i r  

cont r ibut ions  to  our  grea t  cause .  

  They have  provided us  wi th  a  pa th  toward  human d igni ty  and  

jus t ice  for  a l l .   We p ledge  to  fo l low the ir  examples  and to  car ry  on the i r  
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own high  s tandards .  

  May they res t  in  peace .  

  . . .  Taps  was  sounded . . .   

  PRESIDENT COHEN:   Wi l l  the  Appeals  Commit tee  p lease  

come to  the  p la t form.   

  Before  the  Appeals  Commit tee  begins ,  I  would  l ike  to  

recognize  a t  the  Pr iv i lege  mike ,  Delega te  Boswel l .   

  DELEGATE ALIN BOSWELL (Local  22041):   Thank you,  

Pres ident  Cohen,  on  behal f  of  the  f l igh t  a t tendants  here  a t  Washington 

Nat ional  Ai rpor t ,  I  am asking for  the  help  of  the  delegates .   We have  

some very  impor tant  leg is la t ion  s i t t ing  in  the  Senate  r ight  now.    

  One  of  the  most  impor tant  p ieces  i s  the  FAA Reauthor iza t ion 

Bi l l .   The  House  of  Representa t ives  inc luded  an in- f l ight  ce l l  phone  ban  

on board  the  a i rc raf t .   We are  asking tha t  the  Senate  do  the  same th ing .   

However ,  there  i s  a  lo t  of  money be ing  thrown agains t  th i s .   They  want  

to  a l low in- f l ight  ce l l  phone  use  on  the  a i rcraf t .   

  We have  pos tcards  for  everybody to  wr i te  to  the i r  Senator .   

Give  me a  second and  I  can  te l l  you  what  i t  says .    

  "Dear  Senator :   I  u rge  you to  suppor t  the  Nat ional  F l ight  

At tendants  by  pass ing  an  a i r l ine  in- f l ight  ce l l  phone  ban  as  par t  o f  the  

Senate  FAA Reauthor iza t ion  Bi l l .   In  an  emergency,  cabin  prepara t ions  

would  be  h indered  by  passengers  a t tempt ing to  use  the i r  ce l l  phones  
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ra ther  than paying a t tent ion .   S ix ty- three  percent  of  a l l  a i r l ine  

passengers  surveyed opposed a l lowing in- f l ight  ce l l  phone  use .    

  "Cel l  phones  used in- f l ight  wi l l  cer ta in ly  d i s turb  passengers  

t ry ing  to  s leep ,  read  or  prepare  for  a  meet ing ,  and i t  poses  a  secur i ty  

threa t  as  te r ror i s ts  could  use  e lec t ronic  communica t ion  devices  to  

communica te  a t tacks  in  the  same a i rc raf t  cabin  or  among mul t ip le  

a i rc raf t s .    

  "The  U.S.  House  of  Representa t ives  has  t aken the  f i r s t  s tep  

by  put t ing  a  ce l l  phone  ban  in  the  FAA Reauthor iza t ion  Bi l l .   As  a  

cons t i tuent ,  I  u rge  you to  do  the  same."  

  This  i s  rea l ly  impor tant  to  us  on  many di f ferent  leve ls ,  the  

f i r s t  be ing  sa fe ty .   Imagine  on  U.S.  Airways  f l igh t  1549,  as  two union  

p i lo ts  a re  g l id ing  the  a i rcra f t  in to  the  Hudson,  and  three  AFA-CWA 

members  a re  ye l l ing  the i r  commands  so  everybody can  ge t  of f  the  

a i rp lane  safe ly ,  but  i f  ha l f  the  passengers  a re  ta lk ing  on  the i r  ce l l  phone ,  

tha t  would  h inder  many of  those  people  f rom ge t t ing  of f  of  tha t  a i rc raf t  

safe ly .   We would  not  have  had the  mirac le  on  the  Hudson tha t  we  had.  

  On September  11th ,  i f  these  te r ror i s t s  would  have  been  

a l lowed to  communica te  f rom a i rcraf t  to a i rc raf t  or  f rom one  end  of  the  

a i rc raf t  to  the  o ther ,  i t  could  have  been a  much worse  s i tua t ion .   And,  

f rankly ,  to  be  on  an  a i rp lane  s i t t ing  next  to  somebody having  a  

conversa t ion  f rom L.A.  to  Washington wi th  a  conversa t ion  tha t ' s  going:   
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  "No,  you hang up ."    

  "No,  you hang up  f i r s t . "  

  "No,  I  love  you."   

  "No,  you hang up ."  

  There  a re  not  enough bul le t s  on  the  a i rp lane  to  take  care  of  

tha t  s i tua t ion.   (Applause  and  cheers)   

  So  our  bro thers  and  s i s te rs  f rom AFA-CWA wi l l  be  pass ing  

around these  pos tcards .   Dur ing  th i s  lovely  appeals  process ,  we  wi l l  be  

col lec t ing  these  pos tcards .   We wi l l  be  sh ipping  them off  to  your  

Sena tors ,  and we hope  to  have  a  ce l l  phone  ban in  p lace  on  a l l  

commerc ia l  a i rc raf t .   

  PRESIDENT COHEN:   Thanks ,  Al in .   

  Also  a t  Microphone  2 ,  the  Pr iv i lege  mike ,  Delega te  Pike .   

Take  your  t ime ,  Mel i ssa .   

  DELEGATE MELISSA PIKE (Local  3204):   I  jus t  wanted  

to  br ing  to  the  de legates '  a t ten t ion  another  “ In  Memoriam”.   The  f i r s t  

female  pres ident  o f  Local  3204 in  At lan ta ,  Ms.  Mar tha  D.  True ,  passed  

away th i s  year .   "Ms.  Mar tha ,"  I  only  knew her  a t  the  very  end as  I  began 

my t ime wi th  CWA, and  I  can  te l l  you in  no  uncer ta in  te rms  she  scared  

the  l iv ing  he l l  ou t  of  me so  I  can  only  imagine  how she  a ffec ted  the  

company.    

  But  i t  had  been  sa id  a t  her  memor ia l  tha t ,  in  order  to  be  
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elec ted  as  a  Democra t  in  the  S ta te  of  Georgia ,  one  had  to  "k iss  the  r ing  

of  Manuel  Maloof  and  bow down to  Ms.  Mar tha  True ."   I f  tha t  t e l l s  you 

anyth ing  about  the  way Georgia  pol i t ics  in  CWA was  regarded,  tha t  

should  be  a l l  of  us .   I  do  apprec ia te  your  t ime.   (Applause)  

  PRESIDENT COHEN:   Thanks ,  Mel issa .   

  I  would  now l ike  to  recognize  the  hard-working Appea ls  

Commit tee- -  day  and  n ight ,  I  might  add:    

  Kory Banks ,  Pres ident ,  IUE-CWA Local  83698;  

  S tephanie  Olvera ,  CWA Local  9423;  

  Valer i  Dosse t t ,  Execut ive  Vice  Pres ident ,  CWA Local  7019;  

  LeRoy Baylor ,  Pres ident ,  Loca l  1079;  and  

  Chai r  of  the  Commit tee ,  Michael  Handley ,  Pres ident ,  CWA 

Local  4123.   

  I  now recognize  the  Chai r  for  the  repor t - -  ac tua l ly  before  I  

do  tha t ,  I  a lmost  b lew i t  here .   I  a l so  want  to  repor t  on  the  resul t s  of  

cases  tha t  pr ior  Convent ions  took ac t ion  on .    

  In  2007,  the  Convent ion  ordered  tha t  CWA arbi t ra te  two 

cases .   At  the  t ime  of  las t  year ' s  Convent ion ,  we  d id  not  have  dec is ions .   

We have  now rece ived  the  dec i s ions  in  those  cases .  

  F i r s t ,  David  Louth ,  Loca l  4470:   Mr .  Louth ,  wi th  36  years  of  

senior i ty ,  was  te rminated by  Spr in t - -  now Embarq--  in  September  2004 

af ter  an  inc ident  where  he  was  found in  h is  company vehic le  under  the  
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inf luence  of  a lcohol .   The  Arbi t ra tor  found the  Spr in t  pol icy  requi red  

progress ive  d isc ip l ine  in  handl ing  a lcohol - re la ted  cases .   Therefore ,  the  

Arbi t ra tor  found no  jus t  cause  for  the  te rminat ion  and  re ins ta ted  the  

gr ievant .   (Applause  and  cheers)  

  Sherronie  Pear l ,  Local  6215:   Mr .  Pear l ,  wi th  a lmost  s ix  

years  of  senior i ty ,  was  te rminated  by  AT&T Services  in  March  2006 for  

v io la t ions  of  the  company 's  Code  of  Conduct .   Mr .  Pear l  was  charged  

wi th  f raudulent ly  cashing  two disabi l i ty  checks  a f te r  subs t i tu te  checks  

had  been  i ssued  to  h im and cashed.   The  Arbi t ra tor  de termined tha t  Mr .  

Pear l ' s  s tory  was  " f raught  wi th  incons i s tenc ies"  and therefore  denied  the  

gr ievance .  

  In  2008,  the  Convent ion  ordered one  case ,  Dennis  Deems,  e t  

a l . ,  to  be  a rb i t ra ted .   That  case  i s  scheduled to  be  heard  on  February  25 ,  

2010.   I t  has  not  ye t  been  heard .  

  I  now recognize  the  Chai r  of  the  Appeals  Commit tee .   

  DELEGATE MICHAEL HANDLEY (Local  4123,  Chair ,  

Appeals  Committee) :   Thank you,  Pres ident  Cohen.   

  The  Appeals  Commit tee  convened June  18  through June  21 ,  

2009,  a t  the  Washington  Hi l ton  Hote l  in  Washington ,  D.C. ,  for  the  

purpose  of  rece iv ing  and d ispos ing  of  appeals  in  accordance  wi th  the  

CWA Cons t i tu t ion  and the  In ternal  Appeals  Procedures  of  the  Union as  

es tabl i shed  by  pr ior  Convent ions  and  the  Execut ive  Board .  
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  The  Commit tee  was  avai lable  to  meet  wi th  in te res ted  par t ies  

on  June  20th  and  21s t  between the  hours  of  2  p .m.  and  6  p .m.   Outs ide  of  

these  hours ,  the  Commit tee  was  avai lable  by appointment .  

  I  would  l ike  to  thank  the  Commit tee- -  Kory  Banks ,  Pres ident  

of  Local  83698;  LeRoy Baylor ,  Pres ident  of  Local  1079;  Valer i  Dosse t t ,  

Execut ive  Vice  Pres ident  of  Local  7019;  and  Stephanie  Olvera ,  Pres ident  

of  Local  9423--  for  the i r  hard  work  and  the  t ime they  have  devoted  to  

these  appeals .   Also ,  the  Commit tee  thanks  Gai l  Evans ,  Adminis t ra t ive  

Direc tor ,  Dis t r ic t  2 ,  for  her  suppor t  and  ass is tance .  

  Before  we read  Appeal  No.  1 ,  I  would  l ike  to  d i rec t  the  

delegates '  a t tent ion to  Page  1  of  the  Appeals  Commit tee  repor t .   There  i s  

an  e r ror .   The  f i r s t  paragraph conta ins  a  sentence  tha t  re fe rs  to  the  

appeal  as  an  "arbi t ra t ion  appeal ."   That  was  an  er ror .   This  i s  not  an  

arb i t ra t ion  appeal .   Rather ,  th i s  case  was  an  appeal  of  a  complaint  f i l ed  

agains t  the  local  under  the  In ternal  Appeals  Procedures ,  and  tha t ' s  how 

the  summary wi l l  be  read .   

  COMMITTEE MEMBER KORY BANKS:   Thank you and 

good af te rnoon.  

APPEAL NO.  1  

  On June  18 ,  2009,  Kacy Davis ,  a  member  of  Local  4008,  

appea led  the  CWA Execut ive  Board ' s  dec i s ion  tha t  her  appeal  concerning 

her  compla in t  aga ins t  the  Local  was  unt imely .  



 

 

386

  Ms.  Davis ,  wi th  less  than  one  year  of  ne t  c redi ted  serv ice ,  

was  te rminated  by  AT&T.   On or  about  Augus t  29 ,  2008,  then  Vice  

Pres ident  Mike  Shul te  verbal ly  advised  Ms.  Davis  tha t  AT&T had denied  

her  te rminat ion .   Ms .  Davis  f i l ed  a  complaint  agains t  the  Loca l ,  a l leging  

tha t  i t  had  not  pursued a l l  avenues  on her  behal f  and  had  not  represented  

her  proper ly .   The  Loca l  denied  the  compla in t  by  le t te r  da ted  September  

10 ,  2008.   By le t te r  da ted  September  11 ,  2008,  the  Local  updated  what  i t  

had  a l ready to ld  Ms.  Davis  and expla ined tha t  i t  could  not  a rb i t ra te  her  

gr ievance  because  she  had  less  than  12  months  of  ne t  c redi ted  serv ice .  

  In  i t s  September  10 ,  2008 le t te r ,  the  Local  advised  Ms.  Davis  

tha t  she  could  appeal  the  Loca l ' s  deci s ion  to  Vice  Pres ident  Seth  Rosen  

wi th in  th i r ty  (30)  days  of  the  da te  of  not ice  of  the  Local ' s  dec is ion .   By 

le t te r  da ted  November  11 ,  2008,  and  received  on  November  18 ,  2008,  

Pres ident  Cohen rece ived a  l e t t e r  f rom Ms.  Davis  appeal ing  the  Local ' s  

dec is ion .   Af ter  ascer ta in ing  tha t  Ms.  Davis  had not  appea led to  Vice  

Pres ident  Rosen ,  Pres ident  Cohen  remanded  the  case  to  Vice  Pres ident  

Rosen .   On November  21 ,  2008,  Vice  Pres ident  Rosen  denied  the  appea l  

as  unt imely .   Pres ident  Cohen and the  CWA Execut ive  Board  upheld  tha t  

dec is ion .  

  The  f i le  in  the  mat te r  shows tha t  Ms.  Davis '  in i t ia l  le t te r  to  

Pres ident  Cohen,  even  though misd i rec ted ,  was  f i l ed  more  than  s ix ty  

(60)  days  af te r  the  Loca l ' s  denia l  of  September  10 ,  2008.   As  such ,  i t  i s  
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clear ly  unt imely .  

  Af ter  a  thorough rev iew of  th i s  case ,  the  Appeals  Commit tee  

agrees  wi th  the  dec is ion  of  the  CWA Execut ive  Board  and,  therefore ,  

recommends  tha t  the  decis ion  of  the  CWA Execut ive  Board  be  upheld  

and tha t  the  appea l  of  Kacy  Davis  be  denied .  

  PRESIDENT COHEN:   There  a re  no  speakers  on  th is  

mot ion.   Al l  in  favor  of  adopt ing  the  Appeals  Commit tee  repor t  on  

Appeal  No.  1  p lease  indica te  by  ra is ing  your  hand.   Down hands .   

Opposed .   I t  i s  adopted .   

  Before  we go  to  the  second appeal ,  a t  the  Pr iv i lege  mike  we 

have  Delegate  Timmerman.   

  DELEGATE MIKE TIMMERMAN (Local  4470):   Good 

af te rnoon.    

  Fe l low delegates ,  gues ts ,  and  a l te rna tes  and  execut ive  board:   

We were  the  Local  tha t  a rb i t ra ted Mr.  Louth  and  we won.   Mr .  Louth  

wanted me to  take  th is  oppor tuni ty  to  express  h is  s incere  gra t i tude  and  

apprec ia t ion  tha t  he  could  ge t  h is  day  in  cour t .   We would  l ike  to ,  as  an  

Execut ive  Board ,  a l so  extend our  thanks  to  the  s ta f f ,  to  the  delegates ,  to  

the  Execut ive  Board ,  to  everybody who was  involved .    

  Par t icu lar  kudos  go  to  Het ty  Scofie ld ,  our  rep ,  and  lega l  

counse l  for  Dis t r ic t  4 ,  Ted Meckler .   They did  a  fantas t ic  job .   Without  

them,  the  outcome would  have  def in i te ly  been  in  doubt .   Also  to  our  
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Pres ident ,  Louise  Mohr ,  and  Vice  Pres ident  Car te r  Pr ine ,  they  d id  a  grea t  

job .   

  Al l  I  can  say  i s  I  thank you,  and  tha t  th is  shows democracy  

a t  i t s  bes t .   We d id  what  had  to  be  done ,  and  tha t  i s  why CWA is  the  bes t  

union  out  here .   I t  i s  the  most  democra t ic  and the  bes t ,  and  I  thank you 

again ,  and  God b less  you a l l .   (Applause)  

  PRESIDENT COHEN:   Thank you.    

  To  the  Chai r ,  Appeal  2 .   

  CHAIR HANDLEY:   Appeal  No.  2  wi l l  read  by  Leroy  

Baylor .  

  COMMITTEE MEMBER BAYLOR:   

APPEAL NO.  2  

  S teven  Boyer ,  a  member  of  CWA Local  84755,  has  appealed  

the  Execut ive  Board 's  denia l  of  h is  compla in t  agains t  the  Local .   Local  

84755 was  p laced  in to  temporary  adminis t ra t ion  in  November  of  2006.   

  Mr .  Boyer ' s  or ig ina l  compla int  concerned the  ac t ions  of  the  

Temporary  Adminis t ra tor  in  running the  Local  dur ing  the  temporary  

adminis t ra t ion .   New Local  e lec t ions  were  conducted  in  November  2008.   

The  Temporary  Adminis t ra t ion  was  l i f t ed  on  January  5 ,  2009.  

  As  the  or ig ina l  compla in t  concerned the  ac t ion  of  the  

Temporary  Adminis t ra tor  and  the  temporary  adminis t ra t ion  has  now been 

removed,  the  Commit tee  be l ieves  tha t  h i s  appeal  i s  now moot .  
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  Never theless ,  the  Commit tee  has  reviewed the  en t i re  f i l e  in  

th i s  mat ter  and f inds  tha t  the  Temporary  Adminis t ra tor ' s  ac t ions  in  

adminis ter ing  the  Local  were  ent i re ly  appropr ia te .  

  Accordingly ,  the  Appeals  Commit tee  recommends  tha t  the  

dec is ion  of  the  CWA Execut ive  Board  be  upheld ,  and  the  appeal  of  

S teven Boyer  be  denied .  

  PRESIDENT COHEN:   No speakers  on  th is  Appeal  No.  2 .   

We are  vot ing  now on adopt ing  the  recommendat ion of  the  Commit tee .   

Al l  those  in  favor ,  indica te  by  ra is ing  your  hand.   Down hands .   

Opposed .   I t  i s  adopted .   

  COMMITTEE MEMBER BAYLOR:   

APPEAL NO.  3  

  S teven  Boyer ,  a  member  of  CWA Local  84755,  has  appealed  

the  Execut ive  Board 's  dec is ion  regarding hi s  Local  e lec t ion  appeal .  

  The  Local  84755 e lec t ion  took p lace  in  November  2008.   Mr .  

Boyer  cha l lenged  tha t  e lec t ion ,  c la iming tha t  the  Local  had  v io la ted  the  

law in  not  provid ing  reasonable  not ice  of  nominat ion;  the  t iming  of  the  

ch ief  s teward  e lec t ion;  the  use  of  a  neut ra l  outs ide  ent i ty  to  conduct  the  

e lec t ions ;  and  tha t  no  reasonable  not ice  of  the  e lec t ion  was  provided .   

The  Local  was  under  temporary  adminis t ra t ion  a t  the  t ime  of  the  

e lec t ion ,  so  the  Temporary  Adminis t ra tor  ru led  on  the  e lec t ion  

chal lenge .   This  was  ent ire ly  proper .   The  dec is ion was  then  appealed  to  
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Vice  Pres ident  Seth  Rosen ,  and  he  found the  charge  had  no  mer i t .   

Pres ident  Cohen and the  CWA Execut ive  Board  agreed  wi th  Vice  

Pres ident  Rosen .  

  Mr .  Boyer  had  a l so  f i l ed  a  chal lenge  to  the  e lec t ion  wi th  the  

U.S .  Depar tment  of  Labor  ra i s ing  the  same i ssues  ra i sed  in  h is  in terna l  

Union  appeal .  On June  11,  2009,  the  U.S .  Depar tment  of  Labor  i ssued  i t s  

dec is ion  on  th is  mat te r .   The  U.S.  Depar tment  of  Labor  s ta ted:  

  "Fol lowing a  review of  the  inves t iga t ive  f indings  by  th is  

of f ice  and  the  Off ice  of  the  Sol ic i tor ,  Divis ion  of  Civi l  Rights  and Labor  

Management ,  a  deci s ion  has  been made  tha t  those  f indings  do  not  

provide  a  bas is  for  ac t ion by  the  Depar tment  to  se t  as ide  the  pro tes ted  

e lec t ion ."  

  Af te r  a  thorough review of  th is  mat ter ,  the  Appeals  

Commit tee  agreed  wi th  the  dec i s ions  of  Vice  Pres ident  Rosen,  Pres ident  

Cohen,  the  CWA Execut ive  Board ,  and  the  U.  S .  Depar tment  of  Labor .  

  Therefore ,  the  Appeals  Commit tee  recommends  tha t  the  

dec is ion  of  the  Execut ive  board  be  upheld ,  and  the  appeal  of  S teven 

Boyer  be  denied .  

  PRESIDENT COHEN:   There  a re  no  speakers  on  th is  Appeal  

No.  3 ,  so  we are  vot ing  now on adopt ing  the  recommendat ion  of  the  

Commit tee .   Al l  those  in  favor ,  indica te  by ra i s ing your  hand.   Down 

hands .  Opposed.   I t  i s  adopted .   
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  CHAIR HANDLEY:   Appeal  No.  4 ,  Dis t r ic t  6 ,  has  dec ided 

to  a rb i t ra te  th is  case ;  therefore ,  the  appeal  i s  no  longer  before  th is  body 

today.   

  Appeal  No.  5  wi l l  be  read  by  Stephanie  Olvera .  

  COMMITTEE MEMBER OLVERA:  Good af te rnoon.  

APPEAL NO.  5  

  T .C.  Gi l lespie ,  Secre tary-Treasurer  of  CWA Local  6201,  has  

appea led  the  Execut ive  Board 's  dec is ion  to  uphold  the  dec is ion  of  

Pres ident  Cohen not  to  arb i t ra te  the  gr ievance  of  Henderson Palmer .  

  Mr .  Pa lmer  works  for  AT&T/SBC as  a  Customer  Services  

Technic ian  in  For t  Wor th ,  Texas .   The  Local  i s  cha l lenging  AT&T/SBC's  

dec is ion  not  to  a l low Mr .  Pa lmer  and  o ther  I&R CSTs to  take  SN (days  

of f )  on  Mondays .   The  gr ievance  a l leges  the  company 's  dec is ion  i s  

a rb i t ra ry ,  not  suppor ted  by  any documenta t ion ,  and in  v io la t ion  of  

Ar t ic les  VI ,  VII  and  XII  of  the  cont rac t .  

  Ar t ic le  VI  -  Sec t ion  1  of  the  cont rac t ,  Normal  Work  Week,  

s ta tes ,  "Tours  may fa l l  on  any  days  of  the  week necessary  to  meet  

serv ice  requi rements ."   Sec t ion  6  -  Ass ignment  of  Nonworking  Days ,  

s ta tes ,  "Ass ignment  of  nonworking days  shal l  t ake  in to  account  both  the  

serv ice  requi rements  and  the  preferences  of  the  employees .   Ar t ic le  VII  

i s  for  pos t ing changes  to  the  work  schedule .   Ar t ic le  XII  -  Senior i ty ,  

s ta tes ,  "Length  of  Service  shal l  be  taken in to  account  in  the  t rea tment  of  
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employees  insofar  as  the  condi t ions  of  the  bus iness  and  the  abi l i t ies  of  

the  employees  permi t ."  

  Two documents  in  th is  case  showed Monday be ing  the  

heavies t  repa i r  day ,  one  da ted  January  1 ,  2005 -  June  30 ,  2006,  and  the  

second da ted  February  22 ,  2007,  for  the  per iod  of  Ju ly  through December  

2006.  

  In  a  s imi la r  arb i t ra t ion  case  ar i s ing  out  of  the  same cont rac t  

and  the  same d is t r ic t ,  CWA Case  No.  6-84-047,  i t  was  made c lear  tha t  i t  

i s  a  management  r ight  to  schedule  in  the  most  e f f ic ien t  manner  wi thout  

v io la t ing  the  cont rac t .  

  The  Appea ls  Commit tee ,  having fu l ly  rev iewed the  records  of  

th i s  case ,  and a f ter  fur ther  d iscuss ions  wi th  the  appeal ing  Local ,  agrees  

wi th  the  CWA Execut ive  Board  tha t  i t  i s  unl ike ly  CWA could  prevai l  in  

a rb i t ra t ion  over  th i s  i ssue .  

  Therefore ,  the  Appeals  Commit tee  recommends  tha t  the  

Execut ive  Board ' s  dec i s ion  be  upheld ,  and  the  appeal  of  T .C.  Gi l lesp ie ,  

on  behal f  of  Henderson Palmer ,  be  denied .  

  PRESIDENT COHEN:   Microphone  4 ,  Delegate  Gi l lesp ie .   

  DELEGATE TERRENCE GILLESPIE (Local  6201):   

P res ident  Cohen ,  Execut ive  Board  Members ,  Appeals  Commit tee ,  and 

Delegates :   I  respec t fu l ly  r i se  in  oppos i t ion  to  the  dec is ion  by  the  

Appeals  Commit tee  not  to  a rb i t ra te  the  gr ievance  of  Henderson  Ray 
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Palmer ,  a  cus tomer  service  technic ian  in  For t  Worth ,  Texas .    

  This  gr ievance  was  brought  to  Local  6201 by  Henderson  Ray 

Palmer ,  and  was  suppor ted and  s igned  of f  on  by  every  cus tomer  service  

technic ian  in  Local  6201 's  jur i sd ic t ion .   And tha t  ju r isd ic t ion  covers  

e ight  count ies  in  the  Sta te  of  Texas .   

  The  gr ievance  was  f i led  formally  by  me on  March  23 ,  2006,  

because  of  the  ongoing prac t ice  by  the  company in  arb i t rar i ly  not  

a l lowing  SNs (scheduled not )  days  on  Monday.   This  prac t ice  i s  in  

v io la t ion  of  the  ex is t ing  2004 labor  agreements  be tween Communica t ions  

Workers  of  Amer ica  and  SBC--  spec i f ica l ly ,  Ar t ic le  VI ,  Hours  of  Work;  

Ar t ic le  VII ,  Work  Schedules ;  and Art ic le  XII ,  Senior i ty .    

  Ar t ic le  VI ,  Hours  of  Work ,  the  a r t ic le  reads  and  i s  in tended 

to  have  a  normal  workweek of  40  hours  cons is t ing  of  f ive  scheduled  

tours  of  e ight  hours  each over  s ix  days .   Ass ignment  of  non-working  

days  shal l  take  in to  account  bo th  the  se rv ice  requi rements  and  the  

preference  of  the  employees .   That  does  not  mean the  company sha l l  

have  to ta l  cont ro l  wi thout  regard  or  cons idera t ion  of  the  employee 's  

needs  in  days  of f .   

  Fur ther ,  th is  prac t ice  a l so  v io la tes  Ar t ic le  VII .   I t  a l lows  

changing of  the  employee ' s  day  off  or  scheduled  hours  a t  the  reques t  of  

the  employee .   This  would  ind ica te  tha t  the  employee 's  needs  based  on  

h is  senior i ty  should  be taken  in to  account .  
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  This  br ings  us  to  Ar t ic le  XII ,  Senior i ty .  The  company,  by  

arb i t ra r i ly  not  a l lowing SN days  on  any Monday,  i s  v io la t ing  the  

employee 's  sen ior i ty .   Al l  we have  le f t  wi th  senior i ty  i s  work schedules  

and vaca t ions .    

  Brothers  and s i s te rs ,  what  we  have  here  i s  an  arb i t rary  and 

capr ic ious  prac t ice  by  the  company in  forc ing  the  employees ,  who are  

a lways  scheduled  to  work  Saturday ,  due  to  low senior i ty  to  never  rece ive  

two off  days  together  wi thout  taking  a  cont rac tual  day,  whi le  o thers  

rece ive  two consecut ive  days  of f  a  week--  normal ly  tha t  be ing  Sa turday  

and Sunday- -  or ,  in  the  event  tha t  an  employee  i s  scheduled  to  work  on 

Sunday,  tha t  employee  can  s t i l l  be  scheduled  of f  Fr iday and Sa turday.   

  This  t rea tment  of  our  bro thers  and  s i s te rs  who are  forced  to  

work  every  Saturday  i s  wrong,  and  does  not  meet  the  t rue  meaning and  

in tent  of  the  cont rac tua l  language .   

  My s is te rs  and  bro thers ,  to  add  insul t  to  in jury ,  the  company 

now res t r ic t s  employees  who work  over t ime on  Monday to  only  two 

hours ,  and  those  who are  forced to  work  on  an SN day are  res t r ic ted  to  

e ight  hours .   Yet  the  company c la ims  tha t ,  because  of  the  workload ,  

having one  addi t iona l  technic ian  of f  on  Monday wi l l  cause  a  service  

problem wi th  an  average  of  15  technic ians  per  c rew and only  working  an  

average  of  three  technic ians  on  Sa turday .   That ' s  three  tha t  would  be  

ask ing  for  poss ib ly  one  of  the  three  to  be  of f  on  Monday,  and  not  any  
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technic ians  on  Sunday.   

  That  c la im is  fa l se .   The  technic ians  in  Local  6201 gave  a  

comprehensive  deta i led  s tudy a long wi th  potent ia l  t r ia l  to  management  

to  prove  tha t  a l lowing SN days  on  Monday would  not  adverse ly  a f fec t  

the  workload or  the  serv ice  to  cus tomers .   The  company would  not  

consider  the  s tudy  or  the  t r ia l .   The  Appeals  Commit tee  has  a  copy  of  the  

s tudy and the  proposa l - -   

  . . .  The  microphone  was  turned  of f  . . .  

  PRESIDENT COHEN:   That ' s  the  f ive-minute  ru le .   Thank 

you,  Delegate .   

  At  the  Ques t ions  mike ,  Delegate  Marsden.   

  DELEGATE RONALD MARSDEN (Local  7621):   Pres ident  

Cohen and the  Appeals  Commit tee ,  once  management  de termines  which  

days  of  the  week would  be  avai lab le  for  non-scheduled  days ,  i s  the  work  

group a l lowed to  se lec t  the  avai lable  tours  by  senior i ty?   

  COMMITTEE MEMBER OLVERA :   For  those  scheduled ,  

yes ,  they  a re  a l lowed to  selec t  them by senior i ty .   

  DELEGATE MARSDEN:   Second ques t ion :   I  see  in  the  

repor t  tha t  c lear ly  Mondays  a re  the  heavies t  repa i r  days .   I s  there  

anything in  the  cont rac t  tha t  c lear ly  s ta tes  tha t  the  employee  or  the  

union  has  the  r ight  to  de termine  which  days  the  company has  to  make  

ava i lable ,  such  as  non-scheduled  days  or  such  as  spl i t  weeks ,  must  be  
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held  to  a  minimum?  

  COMMITTEE MEMBER OLVERA:   We did  not  f ind  

anything.   

  DELEGATE MARSDEN:   Thank you.   

  PRESIDENT COHEN:   Microphone  4 ,  Delegate  Donohue .   

  DELEGATE JIM DONOHUE (Local  3104):   Fe l low 

delegates ,  I  s tand  before  you to  seek  your  suppor t  for  th i s  appea l .   

Ar t ic le  VI ,  Sec t ion  6 ,  of  the  SBC working agreement  s ta tes ,  and  I  quote :   

"Ass ignment  of  non-working  days  sha l l  t ake  in to  account  both  the  

serv ice  requi rements  and  the  preferences  of  the  employees ,"  unquote .    

  SBC has  a rb i t rar i ly  and  capr ic ious ly  e l imina ted  every  

Monday as  an  of f  day .   This  language  has  been  in  the  cont rac t  for  many 

years ,  and  Monday has  a lways  been  ava i lab le  as  an  of f  day .   Having  

come to  th is  Convent ion  for  many years ,  I  have  of ten  heard  many t imes  

tha t  when one  of  us  i s  cu t ,  we  a l l  b leed .   This  arbi t ra ry  ac t  by  SBC must  

be  cha l lenged to  he lp  s top  the  b leeding  a t  SBC.   (Applause)  

  PRESIDENT COHEN:   Microphone  1 ,  Delegate  Venable .   

  DELEGATE SALLY VENABLE (Local  9415):   I  ca l l  the  

ques t ion .   

  PRESIDENT COHEN:   The  ques t ion  has  been  ca l led .   I t ' s  

non-debatable .   Al l  those  in  favor  of  ca l l ing  the  ques t ion ,  p lease  indica te  

by  ra i s ing  your  hand.   Down hands .   Opposed .   The  ques t ion has  been 
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cal led .   

  We are  now vot ing  on  Appeal  No.  5 .   So  i f  you  are  vot ing  

"yes ,"  you are  vot ing  wi th  the  Commit tee .   I f  you  are  vot ing  "no ,"  you 

are  vot ing aga ins t  the  Commit tee ' s  repor t ,  and  therefore  to  arb i t ra te  the  

case .    

  Al l  those  in  favor  of  the  Appeals  Commit tee ' s  

recommendat ion ,  p lease  indica te  by  ra i s ing  your  hand.   No noise ,  p lease .   

Down hands .   Opposed by  a  l ike  s ign .   (Cheers  and applause)   I t  wi l l  be  

a rb i t ra ted .   

  Le t  me jus t  say  on  my comment  there ,  I  don ' t  mind people  

cheer ing  the i r  own vote ,  but  p lease  don ' t  geer  aga ins t  somebody e lse ' s ,  i f  

you  don ' t  mind .   I t ' s  up  to  you.   That ' s  jus t  my v iew of  our  democracy  

here .    

  COMMITTEE MEMBER OLVERA:   

APPEAL NO.  6  

  George  S .  West ,  Pres ident  of  CWA Local  6508,  has  appealed  

the  Execut ive  Board ' s  dec is ion  to  uphold  the  dec is ion  of  Pres ident  Cohen 

not  to  arb i t ra te  the  gr ievance  of  David  Smith .  

  Mr .  Smi th ,  wi th  a  Net  Credi ted  Service  da te  of  March  25 ,  

2005,  worked for  AT&T/SBC as  a  Temporary  Cus tomer  Serv ice  

Technic ian  in  Li t t le  Rock,  Arkansas .  

  In  March  of  2007,  when David  achieved t ime  in  t i t le  and  
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loca t ion  a t  h i s  cur rent  pos i t ion ,  he  put  in  a  t ransfer  to  a  regular  fu l l - t ime 

pos i t ion  as  a  Cus tomer  Service  Technic ian  in  Li t t le  Rock,  Arkansas .  

  There  was  a  Memorandum of  Agreement  (MOA) t i t l ed  

Temporary  Employees  da ted  February  9 ,  2005,  which  expi red  Apr i l  4 ,  

2007.   A Let te r  of  Unders tanding  (LOU) concern ing  temporary  

employees ,  s igned  May 30,  2007,  renewed the  2005 MOA re t roac t ive  to  

Apr i l  5 ,  2007.  

  The  gr ievance  a l leges  tha t  when the  company cancel led  

regular  fu l l - t ime pos i t ions ,  which  were  on  f i l e  wi th  the  Placement  

Bureau  in  Apr i l  o f  2007,  and  replaced  them wi th  temporary  fu l l - t ime 

pos i t ions  upon the  s igning  of  the  LOU,  they not  only  v io la ted  the  in ten t  

of  the  MOA/LOU,  but  a l so  v iola ted  Ar t ic le  XII  and  XII I  of  the  cont rac t .  

  MOA -  Temporary  Employees  ex tended the  employment  

per iod  for  the  temporary  employees .   There  was  a l so  a  provis ion  to  of fer  

208  Surplus  Return /Reass ignment  Pay  Protec t ion  Plan  employees ,  in  

senior i ty  order ,  a  regular  fu l l - t ime pos i t ion  where  the  temporary  fu l l -

t ime pos i t ions  a re  loca ted .   The  LOU concern ing  temporary  employees  

added  a  sec t ion where ,  as  soon  as  prac t icable ,  and subjec t  to  the  needs  

of  the  bus iness ,  the  company in tends  to  open approximate ly  228 regular  

fu l l - t ime requis i t ions  and where  these  requis i t ions  a re  opened  and there  

a re  no  qual i f ied  regular  fu l l - t ime candida tes ,  the  company,  a t  i t s  

d iscre t ion ,  may ins tead  use  temporary  requis i t ions  to  f i l l  these  pos i t ions .  
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  Nei ther  the  MOA nor  the  LOU provided  temporary  fu l l - t ime  

employees  the  guaranteed  r igh t  to  regular  fu l l - t ime  pos i t ions .  

  Ar t ic le  XII  of  the  Cont rac t  -  Senior i ty ,  shows length  of  

service  sha l l  be  taken  into  account  in  the  t rea tment  of  employees  insofar  

as  the  condi t ions  of  the  bus iness  and  the  abi l i t ies  of  the  employees  

permi t .   Ar t ic le  XII I  -  Job  Vacancy,  s ta tes  under  Sect ion  3a ,  for  

purposes  of  th is  Ar t ic le ,  a  vacancy shal l  be  deemed to  exis t  when (1)  

management  de termines  tha t  a  permanent  addi t ion to  the  workforce  i s  

requi red;  or  (2)  a  pos i t ion  i s  vaca ted  on  a  permanent  bas i s  and 

management  determines  tha t  such  pos i t ion  wi l l  no t  be  f i l led  under  

Sec t ion  3b .   Sec t ion  3b  s ta tes  "no  vacancy sha l l  be  deemed to  exis t  when  

management  de termines  tha t  a  pos i t ion  i s  to  be  f i l led  on  a  temporary  

bas is . "  

  The  Appeals  Commit tee  agrees  wi th  the  CWA Execut ive  

Board  tha t  i t  i s  very  unl ike ly  tha t  CWA could  prevai l  in  a rb i t ra t ion .  

  The  Appea ls  Commit tee ,  having fu l ly  rev iewed the  records  of  

th i s  case ,  therefore  recommends  tha t  the  Execut ive  Board 's  dec is ion  be  

upheld ,  and  the  appeal  of  George  S .  West ,  on  behal f  of  David  Smith ,  be  

denied .  

  PRESIDENT COHEN:   No speakers  on  th i s  appeal ,  so  we 

are  vot ing  now on adopt ing  the  recommendat ion  of  the  Commit tee .   Al l  

those  in  favor ,  indica te  by ra i s ing  your  hand.   Down hands .   Opposed.   I t  
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is  adopted .   

  CHAIR HANDLEY:   Appeal  No.  7  wi l l  be  read  by  Valer i  

Dosse t t .   

  COMMITTEE MEMBER VALERI DOSSETT:   

APPEAL NO.  7  

  On January  8 ,  2009,  Car la  Katz ,  Pres ident  Local  1034,  and  

ten  o ther  Loca l  1034 members  appealed  the  Execut ive  Board ' s  Ju ly  7 ,  

2008,  dec is ion  to  p lace  CWA Local  1034 under  Temporary  

Adminis t ra t ion .  

  On October  19 t h ,  2007,  January  24 t h  and May 27 t h ,  2008,  

reques ts  were  made  for  the  appoin tment  of  a  Temporary  Adminis t ra tor  by  

two Local  1034 Execut ive  Board  Off icers - -  Jonathan  Berg  and Linda  

Kukor .   In  addi t ion ,  a  s igned  pe t i t ion  was  submit ted  to  Pres ident  Cohen 

and the  CWA Execut ive  Board  by  hundreds  of  Local  1034 members  

reques t ing  a  t rus teeship .   These  t rus teeship  reques ts  a l leged severa l  

ongoing  and  ser ious  problems a t  the  Local ,  inc luding:  

  (1)  the  improper  suspens ion  of  a  member  of  the  Local ' s  

Execut ive  Board ,  Jonathan  Berg;   

  (2)  v io la t ions  of  the  CWA Const i tu t ion  and  a  reso lu t ion  

passed  by the  s ta te  worker  barga in ing commit tee  caused  by Pres ident  

Katz ' s  dec is ion  to  engage  in  ex  par te  communica t ions  wi th  New Jersey  

Governor  Jon  Corz ine  dur ing  the  2006-2007 negot ia t ions  for  the  s ta te  
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worker  col lec t ive  barga ining  agreement ;   

  (3)  insuff ic ient  overs ight  and improper  use  of  Local  funds  to  

author ize  in tervent ion  in  New Jersey cour t  proceedings  suppor t ing  

Pres ident  Katz ' s  e f for t s  to  prevent  publ ic  d i sc losure  of  her  emai l  

communica t ions  to  Governor  Corz ine ;   

  (4)  inadequate  overs ight  and approval  of  Local  expendi tures ,  

inc luding  the  fa i lure  of  i t s  Treasurer  to  per form the  dut ies  of  the  

pos i t ion  mandated  by  the  Local  Bylaws and by  f iduciary  s tandards ;   

  (5)  inadequate  overs ight  by  the  Execut ive  Board  of  pol i t i ca l  

cont r ibut ions  made  by  Pres ident  Katz ;  and  

  (6)  var ious  fa i lures  of  democra t ic  prac t ices  and  Local  Bylaw 

requi rements ,  inc luding  fa i lure  to  f i l l  Board  vacancies ,  fa i lure  to  

es tabl i sh  commit tees  and  fa i lure  to  hold  regular  Execut ive  Board  and  

Membersh ip  meet ings .  

  The  May 7 ,  2008,  TA reques t  added the  addi t ional  charge  

tha t  Pres ident  Katz  and  cer ta in  o ther  Local  Execut ive  Board  members  

had  improper ly  spent  Local  funds  to  promote  her  candidacy  and 

complained  tha t  "Local  1034 funds  have been  misused  and  

misappropr ia ted  to  pr imar i ly  serve  the  pol i t ica l  and personal  in teres ts  of  

Car la  Katz ."  

  Af te r  rev iew of  these  reques ts  and o ther  re la ted  mat ters ,  the  

Execut ive  Board determined  tha t  a  temporary  adminis t ra tor  should  be  
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appoin ted  for  Local  1034 and,  by  a  mot ion  adopted  on  Ju ly  7 ,  2008,  

appoin ted  Ruth  Barre t t  to  ac t  as  Temporary  Adminis t ra tor  of  the  Loca l .  

  The  Local  and  i t s  of f icers  were  not i f ied  by  Pres ident  Cohen 

of  the  CWA Execut ive  Board 's  ac t ion  on  Ju ly  7 ,  2008.   The  CWA 

Execut ive  Board appointed Dis t r ic t  4  Vice  Pres ident  Seth  Rosen  to  ac t  as  

Hear ing Off icer  " to  de termine  the  reasons  for  and  object ions ,  i f  any ,  of  

the  Local  or  i t s  Off icers ,"  as  requi red  by Ar t ic le  XII I ,  Sect ion  8(b)  of  

the  CWA Const i tu t ion .   The  hear ing  began on  September  3 ,  2008,  and  

cont inued September  4  and  5 ,  2008.   I t  resumed on  November  11-14 ,  

2008.  

  Based  on  the  evidence  presented  dur ing  the  seven-day 

hear ing ,  Vice  Pres ident  Seth  Rosen  found ample  grounds  for  the  

imposi t ion  of  the  temporary  admini s t ra t ion  of  CWA Local  1034 and 

recommended tha t  the  temporary  adminis t ra t ion  be  cont inued.   

  Severa l  Local  1034 of f icers  and Execut ive  Board  members  

indica ted  the i r  opposi t ion  to  the  appoin tment  of  a  Temporary  

Adminis t ra tor  and  some of  these  indiv iduals  tes t i f ied  a t  the  hear ing .  

  The  record  indica tes  both  s ides  presented  the i r  case  through 

sworn  wi tness  tes t imony and exhib i t s .   A summary  of  the  f indings  of  the  

Hear ing Off icer  inc ludes :  

  1 .  A ser ious  fa i lure  of  pr inc ip les  of  union  democracy  and 

v io la t ions  of  the  CWA Const i tu t ion  and  Local  1034 's  Bylaws.   The  
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evidence  presented dur ing the  hear ing  showed the  fa i lure  to  es tabl i sh  

Loca l  commit tees ,  the  fa i lu re  to  hold  meaningfu l  membersh ip  meet ings ,  

the  fa i lure  to  f i l l  Execut ive  Board  vacancies  for  ex tended per iods  of  

t ime ,  the  suspens ion  of  Execut ive  Board  Member  Jonathan Berg f rom 

off ice  pr ior  to  hold ing  a  t r ia l ,  and  fa i l ing  to  hold  regular  Execut ive  

Board  meet ings .  

  2 .  Local  1034 lacked  adequate  f inancia l  cont ro l  and  

safeguards .   Evidence  presented  c lear ly  indica tes  the  Treasurer  of  Local  

1034 had  very  l i t t l e ,  i f  any ,  involvement  in  f i sca l  overs ight  of  the  Local .  

  The  record  indica tes  the  Treasurer  d id  not  review any bi l l s  

pa id  by  the  Local  and  d id  not  "s ign"  or  "counter - s ign"  checks .   Ins tead ,  a  

s tamp bear ing  the  s ignature  of  the  Treasurer  was  used  by  the  Loca l  

F inanc ia l  Manager  to  a f f ix  the  Treasurer ' s  s ignature  to  Local  checks .   

The  Treasurer  d id  not  review bi l l s  or  o ther  payment  reques ts  tha t  came 

to  the  Loca l  and did  not  ac tua l ly know who used  the  s tamp.   The 

Treasurer  d id  not  regular ly  a t tend the  Execut ive  Board  meet ings ,  and  

f inancia l  repor ts  were  provided  by  the  Financia l  Manager  on  occas ion.   

The  Financ ia l  Manager  cont ro l led  the  use  of  both  s igna ture  s tamps ,  as  

wel l  as  the  Loca l ' s  f inancia l  s ta te .  

  Lack  of  f i sca l  overs ight  was  a l so  evidenced  by  the  Execut ive  

Board 's  fa i lure  to  ques t ion  the  payment  of  monies  by  the  Local  in  the  

lawsui t  involving e-mai l  communicat ion  be tween Pres ident  Katz  and 
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Governor  Corz ine  where  the  Local ' s  a t torney represented  the  Local ,  as  

wel l  as  Katz  personal ly .  

  In  addi t ion ,  lack  of  appropr ia te  f i sca l  overs ight  and f iducia ry  

cont rols  a t  the  Loca l  was  evidenced  by the  lack  of  secur i ty  over  pol i t ica l  

donat ions  made f rom Local  union  t reasury  funds .   Annual  pol i t ica l  

cont r ibut ions  made  by  Loca l  1034 are  s igni f icant .   In  the  per iod  be tween 

October  2004 and June 2008,  the  Local  spent  near ly  $1  mi l l ion  dol la rs  in  

Local  union  t reasury  monies  on  pol i t ica l  candida tes .   Execut ive  Board  

minutes  do  not  re f lec t  any ac t ive  or  ongoing  involvement  by  the  Local ' s  

governing  of f icers ,  o ther  than Katz ,  in  the  decis ions  to  make  speci f ic  

cont r ibut ions  to  pol i t ica l  candida tes  or  organiza t ions .   In  v i r tua l ly  every  

ins tance ,  the  records  indica te  Pres ident  Katz  a lone  made  these  dec is ions ,  

inc luding  the  decis ion  to  g ive  $20,800 to  the  campaign  of  Cory  Booker  

when he  ran  for  Mayor  of  Newark  in  2006 even  though the  Local  has  

v i r tua l ly  no  members  l iv ing  or  working  in  tha t  c i ty  and  even though Katz  

had a  c lose  personal  re la t ionship  wi th  Booker .  

  3 .  Vio la t ions  of  CWA Elec t ion Rules  had  occur red wi th  the  

expendi tures  of  Local  t reasury  funds  and  the  use  of  pa id employer  union  

leave  t ime on  Katz ' s  campaign for  Dis t r ic t  1  Vice  Pres ident .  

  The  record  indica tes  Katz  was  provided  wi th  CWA's  2008 

Elec t ion Guide l ines  when she  dec lared  her  candidacy  for  the  Off ice  of  

Dis t r ic t  1  Vice  Pres ident .   These  guide l ines  c lear ly  expla in  the  ru les  and  
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regula t ions  per ta in ing  to  the  prohib i t ion  of  us ing  union  dues  money to  

promote  the  candidacy of  any indiv idual  seeking  of f ice .   Evidence  

fur ther  indica tes  tha t  Katz  was  not  only  wel l  aware  of  the  guide l ines ,  bu t  

she  cont inued to  v io la te  the  ru les  a f ter  be ing repeatedly  caut ioned by  her  

own s taf f .  

  4 .  The  CWA Const i tu t ion  and es tabl i shed bargain ing  

prac t ices  had  been v io la t ed  by  Katz ' s  engaging  in  e-mai l  communica t ion  

wi th  Governor  Corz ine  on bargain ing i ssues .  

  The  evidence  es tab l i shed  tha t  the  Barga in ing  Commit tee  

passed  a  reso lu t ion  on  September  20 ,  2006,  tha t  prohib i ted  ex  par te  

communica t ions  by  Katz  or  anyone  e lse  on  the  Barga in ing  Commit tee  

wi th  the  Governor  or  h i s  top  s ta f f .   The  evidence  es tabl i shes  Katz  d id ,  in  

fac t ,  have  var ious  ex  par te  communica t ions  wi th  the  Governor  and  h is  

top  advisors  dur ing  the  t ime the  cont rac t  was  be ing  negot ia ted .  

  Af ter  extens ive  review of  the  ent i re  record  in  th i s  mat ter ,  the  

Appeals  Commit tee  recommends  tha t  the  Execut ive  Board ' s  dec i s ion  to  

p lace  CWA Local  1034 under  Temporary  Adminis t ra t ion  be  upheld .   

  PRESIDENT COHEN:   Microphone  3 ,  Delegate  Garry .   

  DELEGATE MIKE GARRY (Local  1126):   Good af te rnoon,  

bro thers  and  s i s te rs .   I  r i se  in  suppor t  of  the  mot ion  to  accept  the  

Appeals  Commit tee  recommendat ion ,  uphold ing  the  temporary  

adminis t ra torsh ip  of  Local  1034.    
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  P lac ing  a  loca l  union  in  t rus teeship  i s  one  of  the  most  

ser ious  dec is ions  our  union can  make.   I t  i s  done  rare ly  and only  under  

ex t reme c i rcumstances .   For  tha t  reason,  our  union ,  the  most  democra t ic  

in  the  Amer ican  Labor  Movement ,  has  se t  up  a  very  s t r ic t  and fa i r  

procedure  tha t  must  be  fo l lowed before  t rus teeship  can  be  imposed.   

  The  ques t ion  before  us  today  i s :   Did  our  union fo l low these  

procedures  by  p lac ing  loca l  1034 under  temporary  adminis t ra torsh ip?   I f  

so ,  the  dec is ion  of  the  hear ing  of f icer - -  in  th is  case  Dis t r ic t  4  VP Se th  

Rosen--  must  be  upheld .    

  Brothers  and  s i s t e rs ,  there  can  be  no  doubt  tha t  Car la  Katz  

and  members  of  Local  1034 Execut ive  Board  were  g iven the i r  fu l l  r ights  

under  the  CWA Const i tu t ion  to  contes t  th i s  t rus teeship .  Procedures  were  

fo l lowed to  the  le t te r .   Overwhelming evidence of  uncons t i tu t ional - -  

even  i l lega l - -  conduct  was  found.   Therefore ,  th is  TA must  be  upheld .   

  Le t  me remind you jus t  how we got  to  th is  poin t .   The  TA 

process  was  in i t ia ted  by  two Local  1034 board  members  who f i led  the  

reques t  in  October  '07  and  May '08 .   The  reques t  was  suppor ted  by  a  

pe t i t ion ,  suppor ted  by  hundreds  of  Local  1034 members .   The  TA was  

imposed  by  Dis t r ic t  1  in  Ju ly  of  '08 .   

  Las t  September  and November ,  a  hear ing  s t re tching  over  

seven days  was  held  to  cons ider  the  va l id i ty  of  the  t rus teeship .   Car la  

Katz  was  g iven  the  r ight  to  lega l  representa t ion .   In  fac t ,  her  lawyer  a t  
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the  t ime  was  recent ly  nominated to  the  new U.S.  At torney  pos i t ion  of  

New Jersey .   She  had  the  bes t  representa t ion  tha t  money could  buy.   

Many wi tnesses ,  inc luding many s taf f  former ly  loyal  to  Katz ,  provided  

tes t imony under  oa th  about  the  v io la t ions  commit ted  by  Katz  and  the  

local .   Katz  was  able  to  present  her  own wi tnesses .   

  The  hear ing  was  pres ided  over  by Vice  Pres ident  Rosen  who 

u l t imate ly  wrote  a  lengthy  dec is ion  out l in ing  the  reasons  why the  

t rus teeship  was  jus t i f ied .   You have  tha t  summary  before  you.   Rosen 's  

dec is ion  was  appealed  to  the  fu l l  Execut ive  Board  of  our  union  and was  

unanimously  upheld .   

  Now Car la  Katz  i s  ask ing  you to  ignore  th i s  overwhelming  

evidence ,  not  to  ment ion  the  ev idence  you wi l l  hear  about  shor t ly  f rom 

the  e lec ted  CWA Tr ia l  Cour t .   She  i s  ask ing  you to  pre tend  tha t  th is  i s  

some k ind  of  kangaroo cour t  and tha t  CWA's  procedures  concerning 

t rus teeships  were  not  fo l lowed.   

  Brothers  and s i s te rs ,  she  i s  jus t  p la in  wrong.   I f  you  c lose ly  

read her  f lyers ,  you wi l l  see  she  does  not  cha l lenge  the  f indings  

presented by  Vice  Pres ident  Rosen 's  repor t .   She  can ' t  because  they  are  

t rue .   She  ra i ses  a  lo t  of  o ther  i ssues ,  makes  a  lo t  o f  o ther  accusa t ions ,  

bu t  she  cannot  contes t  the  va l id i ty  of  the  f indings  in  the  repor t .   

  My brother  and  s i s te r  de legates ,  i t  would  be  a  grave  

d isserv ice  to  our  union  i f  we  ignore  the  evidence  presented  in  Vice  
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Pres ident  Rosen 's  repor t  and jus t  summarized  by  the  Appeals  Commit tee :  

  *  Evidence  tha t  Katz  v iola ted the  Cons t i tu t ion  by  persuading  

the  Execut ive  Board  to  suspend f rom her  loca l  Execut ive  Board  Member  

Jonathan  Berg  wi thout  f i l ing  charges  or  even an  in terna l  t r ia l .   Berg  had  

ra i sed ques t ions  on the  expendi ture  of  tens  of  thousands  of  dol la rs  to  

keep  secre t  her  pe rsonal  emai l  exchanges  wi th  Governor  Corz ine  dur ing  

2007 negot ia t ions ;    

  *  Evidence  tha t  she  secre t ly  went  behind the  back  of  the  New 

Jersey  Sta te  Worker  Bargain ing  Commit tee  dur ing  these  same 

negot ia t ions .   She  v io la ted  the  unanimous  reso lu t ion  passed  by  tha t  

commit tee ,  and engaged in  d i rec t  contac t  wi th  the  boss ,  the  governor- -  

her  former  boyfr iend--  who had  g iven  her  a t  leas t  $6  mi l l ion ,  according  

to  newspaper  repor ts .  

  *  Evidence  tha t  she  took  i l l ega l ly  over  a  hundred  grand of  

local  union  t reasury money to  campaign  for  Dis t r ic t  1  VP;  

  *  Evidence  tha t  she  worked a  p i t tance  of  two to  f ive  hours  

per  week as  loca l  pres ident ,  despi te  the  local  bylaws  tha t  requi red  her ,  

as  a  fu l l - t ime  pres ident ,  to  be  there .   She  col lec ted  a  sa la ry  of  over  a  

hundred  grand a  year  for  th is  whi le  a t tending  law school .   

  *  Evidence  tha t  normal  f inanc ia l  overs ight  procedures  were  

ignored.   The  Secre ta ry-Treasurer  d idn ' t  s ign  or  counters ign  checks .   

There  was  a  rubber  s tamp,  and  near ly  $1  mi l l ion  in  pol i t ica l  
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cont r ibut ions  were  g iven  away wi th  v i r tua l ly  no member  or  Execut ive  

Board  overs ight .   

  There  i s  even more  evidence ,  bu t  I  don ' t  even  have  the  t ime  

to  de ta i l  i t  here .    

  Brothers  and s i s te rs ,  the  evidence  i s  c lear  and overwhelming.   

I t  was  carefu l ly  cons idered  a t  a  long  and  fa i r  t r ia l  conducted  by  Vice  

Pres ident  Rosen .   CWA procedures  were  fo l lowed to  the  le t te r .   These  

k inds  of  abuses  cannot  and  must  not  be  a l lowed to  take  p lace  in  th i s  

grea t  union .    

  I  u rge  you,  bro thers  and  s i s te rs ,  vote  to  uphold  the  

recommendat ion  of  your  Appeals  Commit tee  and  sus ta in  the  temporary  

t rus teeship  of  CWA Local  1034.   (Applause)  

  PRESIDENT COHEN:   From the  Pr iv i lege  mike ,  there  was  a  

reques t ,  and  I  a l so  received o ther  reques ts  to  a l low Car la  Katz ,  who i s  

not  a  de legate  to  th is  Convent ion ,  to  speak  on  th is  appeal .   I  have  a l so  

rece ived severa l  reques ts  f rom other  indiv iduals  who are  not  de lega tes- -  

nor  i s  Car la ,  as  I  sa id ,  a  de legate  - -  to  th i s  Convent ion  to  speak on th i s  

i ssue .   Rule  4  of  the  Permanent  Rules  govern ing CWA Convent ion  

permi ts  a  non-de lega te  to  speak  only  when recognized  by  the  Chai r ,  such  

as  Secre ta ry  Sol i s .   

  Our  former  Pres ident  took the  pos i t ion  tha t ,  i f  the  ind ividual  

had  access  to  the  convent ion commit tees ,  as  Car la  Katz  and  o ther  
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indiv iduals  on  both  s ides  of  th is  ques t ion  d id ,  the  reques t  to  address  the  

de legates  would  be  denied .   I  have  dec ided  to  cont inue  tha t  process ,  and  

am denying  the  reques t .   (Applause  and cheers)   

  Microphone  4 ,  Delegate  Roeder .   

  DELEGATE RAE ROEDER (Local  1033):   I  represent  s ta te  

workers ,  about  7 ,000 of  them.   And I  would  l ike  to  speak on  the  mot ion  

tha t  we deny the  Appeal  Commit tee ' s  recommendat ion,  because--  and  I  

have  one  o ther  indiv idual  to  speak as  wel l - -  because  there  are  some very  

impor tan t  i s sues  here .    

  Yes ,  there ' s  a  lo t  of  pre tending  going  on ,  bu t  I  want  you  to  

look around th is  room and unders tand  tha t  there  i sn ' t  a  s ingle  de legate  in  

th is  room f rom Local  1034.   Not  a  s ingle  one  was  a l lowed to  even  run to  

be  represented .   Now,  I  don ' t  know about  you,  but  I  am about  g iv ing  a  

local  the  r ight  and  i t s  members  the  r ight  to  speak .  (Applause)   

  Now,  Local  1034 i s  the  la rges t  loca l  in  the  ent i re  count ry .   

And I  remember  Car la  Katz  on  tha t  s tage  year  a f te r  year  ge t t ing  awards  

for  organiz ing  one  group af te r  another .   Four teen  thousand people  i s  

noth ing  to  sneeze  a t .   And I  would  ask :   Where  are  they?   The  reason 

they  are  not  here  i s  because  they  were  not  a l lowed to  hold  an e lec t ion .   

  Now,  I  know something about  the  Cons t i tu t ion  very  wel l ,  and 

tha t  i s  th i s ,  even  locals  under  t rus teesh ip  are  a l lowed to  e lec t  

representa t ives  so  tha t  they  and the i r  members  can  speak.   Wel l ,  s ince  
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they  are  not  here ,  I  cannot  pre tend  tha t  what  has  happened here  i s  e i ther  

fa i r  or  cons t i tu t ional .   So  I  would  l ike  to  g ive  you the  broad  

brushs t rokes ,  and the  person  behind  me wi l l  g ive  you  the  fac t s ,  the  fac t  

tha t  she  was  audi ted  four  t imes  and c leared  four  t imes ;  the  fac t  tha t  we  

have  one  audi tor ,  one  repor t  a f te r  another  a f te r  another .   What  you hear  

i s  the  resu l t  of  what  happens  usua l ly  in  Je rsey--  pol i t i cs  over  fac t .  

(Applause)   

  Now,  what  happened to  the  b igges t  loca l  in  New Jersey ,  a f te r  

a  b i t t e r  and d iv is ive  cont rac t  f ight  on  the  New Jersey  s ta te  worker  

cont rac t  f ight  in  March and Apr i l  2007,  the  Dis t r ic t  1  Vice  Pres ident  

made  i t  h i s  miss ion  to  take  over  Local  1034,  the  la rges t  loca l  in  the  

country ,  and ous t  Pres ident  Car la  Katz  and a l l  of f icers .   I ,  too ,  objec ted  

to  tha t  cont rac t  and voted  very  voci ferous ly  and hard  agains t  i t  as  wel l ,  

and  I ,  too ,  have  been threa tened  by  Dis t r ic t  1 .   

  The  Nat ional  encouraged a  couple  of  Local  1034 members  to  

t rump up  base less  and  in terna l  charges  over  and  over  aga in- -  as  you wi l l  

see  when my par tner  speaks- -  aga inst  the  loca l  Execut ive  Board .   Then 

the  Nat iona l  uses  these  charges  as  excuses  to  take  over  the  loca l ,  ous t  

the  democra t ica l ly-e lec ted off icers ,  and  cont ro l  the  ample  mul t i -mi l l ion-

dol la r  1034 t reasury .   I  don ' t  know about  you ,  but  members  shouldn ' t  be  

ous t ing  the i r  of f icers ,  and  when you do  a  t rus teeship ,  you  be t te r  have  a l l  

the  fac t s  - -  not  pre tend fac t s .   
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  These  charges  are  t rumped up ,  and  they  are  a  vendet ta  for  

our  vote  "no"  on  a  campaign  on  s ta te  workers  cont rac t  and  for  dar ing  to  

run  agains t  a  na t ional  of f icer ,  the  Vice  Pres ident  of  Dis t r ic t  1 .  Even 

though an  independent  fac t f inder  h i red  by  the  Nat ional  Union exonera ted  

the  local ' s  o f f icers  on  the  key  i ssues  ra i sed  by  the  charges ,  and even  

though the  audi t  o f  the  loca l ' s  f inances  conducted  by  John Walsh  of  the  

Nat ional  Secre tary-Treasurer ' s  Off ice ,  sa id  the  local  was  s t rong  and  

heal thy ,  the  Nat iona l  Union cont inued to  a t tack Loca l  1034 and i t s  

e lec ted  off icers .   

  Pres ident  Katz  f ina l ly  sued  CWA under  Federa l  LMRD in  

May of  2008.   Katz  a l so  ran  agains t  Vice  Pres ident  Shel ton  a t  the  2008 

Convent ion .   That  was  c lear ly  the  las t  s t raw as  fa r  as  the  Nat ional  

h ie rarchy  was  concerned .   Two weeks  la te r ,  the  Nat ional  Union took 

over  Local  1034,  and  a t tacks  on  the  loca l  o f f icers  began.   On July  7 ,  

2008,  jus t  two weeks  af te r  the  Nat ional  Convent ion  when Car la  Katz  ran  

agains t  the  incumbent  Vice  Pres ident  Chr i s  Shel ton a t  the  Nat ional  

Convent ion ,  then  the  Local  was  p laced  in  rece iversh ip .   

  On the  day  tha t  I  came home f rom tha t  Convent ion ,  there  was  

a  fu l l -page  ar t ic le  excor ia t ing  me and  a l l  the  years  tha t  I  have  spent  in  

th i s  union wr i t ten  by  an  opposi t ion  candidate  tha t  jus t  a rose ,  a rose  out  

of  - -   

  . . .  The  f ive-minute  ru le  was  imposed  and  the  microphone  was  
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turned of f  . . .   

  PRESIDENT COHEN:   You only  ge t  f ive  minutes .   That ' s  

what  every  de legate  gets  on  every  speech .   

  Mike  5 ,  Delegate  Daszkowski .   

  DELEGATE RICHARD DASZKOWSKI (Local  59057):   I  

have  a  rea l  s imple  ques t ion:   How do we know th is  was  a  fa i r  hear ing?   

(Applause)   

  CHAIR HANDLEY:   Out  of  a l l  o f  the  evidence- -  and  there  

were  a  lo t  of  documents  and  f i l es  to  go  through--  th i s  Commit tee  fee l s  

tha t  there  was  nothing shor t  o f  a  fa i r  hear ing .   (Applause)   

  PRESIDENT COHEN:   I 'm going  to  ask  the  hear ing  of f icer  

to  comment  on  tha t  as  wel l .  

  VICE PRESIDENT SETH ROSEN:   I  conducted  the  

hear ing .   I  wi l l  s imply  te l l  you what  I  d id ,  and you  a l l  can judge  whether  

you th ink  i t  was  fa i r  or  not .   I  have  sworn  an  oa th  to  uphold  the  

Cons t i tu t ion .   I  love  th is  Union and love  i t s  democra t ic  t rad i t ions ,  and  I  

took  th i s  responsibi l i ty  as  a  hear ing  of f icer  very  ser ious ly .   The  

opponents  were  represented  by  very  sk i l led  lega l  counse l .   They had  

oppor tuni t ies  on  two or  three  conference  ca l l s  pr ior  to  the  hear ing  to  

d iscuss  document  requests ,  ru les ,  whatever .   

  I  was  incredibly  l ibera l  in  a l lowing any reques ts ,  in  a l lowing 

any wi tnesses  they  wanted  to  make  sure  tha t  the  opponents  and  the  
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proponents  go t  a  chance  to  ra i se  every  s ingle  i s sue  they wanted  to  ra i se .   

As  a  resu l t ,  we  had  three  so l id  days  of  hear ings ,  ten-hour  days ,  and  

d idn ' t  f in ish .   Then had four  more  e ight -  to  ten-hour  days  of  hear ings ,  

thousands  of  pages  of  t ranscr ip t s ,  hundreds  of  documents- -  aga in ,  wi th  a  

very  l ibera l  in te rpre ta t ion  tha t  a l lowed e i ther  s ide  to  present  everyth ing 

they  wanted  to  present .  

  I  then  spent  about  four  days  reading  tha t  t ranscr ip t ,  verbat im 

t ranscr ip t ,  reading a l l  those  documents  and  wri t ing a  dec is ion  tha t  was ,  

as  you know,  u l t imate ly  adopted  and  approved by  the  Board .   

  And then  f ina l ly ,  the  only  o ther  th ing  I  would  say i s ,  there  i s  

a  verba t im t ranscr ip t  of  tha t  hear ing .   I  was  wel l  aware ,  throughout  

every  minute  of  those  seven  days ,  tha t  th is  rank-and-f i le  Appeals  

Commit tee  and  tha t  th is  Convent ion  would  have  the  oppor tuni ty  to  

scrut in ize  every  move I  made,  every  word  I  sa id ,  every  ru l ing  I  made.   

And tha t ' s  the  way I  conducted  tha t  hear ing ,  and i t ' s  for  fo lks  here  to  

judge whether  they  th ink  tha t  was  fa i r  or  not .   Thanks .   (Applause)   

  PRESIDENT COHEN:   You are  ent i t led  to  a  second 

ques t ion .   

  DELEGATE DASZKOWSKI:   I  th ink  you have  answered  my 

ques t ion .   Thank you.   

  PRESIDENT COHEN:   Okay.   Microphone  3 ,  Delega te  

For te .   



 

 

415

  DELEGATE KATHY FORTE (Local  1023):   Thank you.   I  

am a  l i t t l e  b i t  nervous .   I  am t ry ing  to  ge t  my thoughts  toge ther .   But  I  

want  you a l l  to  know tha t  th is  i s  not  about  the  s ta te  workers  cont rac t ,  

number  one .   Number  two,  Rae  Roeder  speaks  about  having fa i r  

representa t ion  f rom the  Local ,  bu t  what  she  doesn ' t  t e l l  you  i s  tha t  she  i s  

car ry ing a l l  7 ,000 votes  f rom her  Local  and brought  no  o ther  de lega tes .   

Okay?    

  The  Nat ional  rece ived  about  8 ,000 reques ts  to  put  Local  

1034 in  rece iversh ip .   Members  f rom Local  1034 asked  the  Nat ional  to  

put  the  Local  in  rece iversh ip ,  and  in  2008 Car la  Katz  car r ied  a l l  the  

votes  f rom her  Local  and  brought  approximate ly 20  people  on  Local  

1034 's  d ime to  campaign  for  her .   She  car r ied  a l l  her  votes ,  had  no  o ther  

de legates ;  only  her .   Thank you.   (Applause)   

  PRESIDENT COHEN:   Microphone  4 ,  Delegate  Bishop.   

  DELEGATE KEN BISHOP (Local  1058):   One of  the  th ings  

apparent ly  nobody looked a t  was  a  repor t  ca l led  the  "Cl i f ton  repor t" - -  

which  was  pa id  for  by  your  dues- -  an  independent  repor t  outs ide  CWA to  

look  a t  a l l  the  i ssues  tha t  have  been  ra ised  about  Car la  Katz  and Loca l  

1034.   

  One  of  the  th ings ,  and  I  wi l l  say  one  th ing  on  the  e lec t ion  

las t  year ,  Car la  d id  not  vote .   Her  a l te rna te  was  her  Execut ive  Vice  

Pres ident  and he  voted ,  bu t  she  d id  not  ac tua l ly  cas t  any  votes .    
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  As  far  as  e th ics ,  what  she  has  been accused of ,  and 

espec ia l ly  wi th  the  conversa t ion about  when or  i f  she  communica ted  wi th  

Jon  Corz ine  dur ing  the  bargain ing ,  there  are  two th ings  here :   Fi rs t  i s  the  

Eth ics  Advisory  Panel ,  who in te rviewed both  Governor  Corz ine  and  

Car la  Katz .   They  came up  wi th  the  conclus ion  tha t - -  no  one  d isputes  the  

fac t  there  was  communica t ion  be tween Katz  and Governor  Corz ine  by  

emai l  and in  person throughout  the  negot ia t ing  per iod ,  September  20th  to  

February  of  '07 .   However ,  the  degree  of  th is  communica t ion  touches  on  

problemat ic  i s sues ,  and whether  Katz  was  prohib i ted  by  the  CWA 

barga in ing  commit tee  f rom such  communica t ions  a re  sharp ly  in  d ispute .   

Wi thout  having any access  to  the  emai ls  be tween Katz  and the  Governor ,  

i t  was  imposs ib le  for  me to  say  wi th  cer ta in ty  tha t  barga in ing  i ssues  

were  d iscussed  in  de ta i l .   

  What  he  comes  up  wi th  in  h is  conclus ion  i s ,  " I  would  a lso  

note ,  however ,  tha t  Katz  appears  not  to  have  made  a  par t icular  secre t  of  

her  communica t ion  wi th  the  Governor ,  a t  leas t  to  some  members  of  the  

commit tee .   As  indica ted  above ,  Katz  ment ioned her  communica t ion  wi th  

the  Governor  a t  var ious  poin ts  and  no  communica t ions  dur ing  the  

negot ia t ions .   I t  does  no t  appear  tha t  any  ac t ion  was  taken  to  put  a  s top  

to  communica t ions  which  arguably  was  mos t  appropr ia te  to  do ."   

  Bas ica l ly ,  what  he  i s  saying in  the  res t  of  the  repor t  on  tha t  

i ssue  i s  tha t  there  was  communica t ions ,  but  even  Katz  and  the  Governor–  
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there  were  three  people  who did  the  barga in ing a t  the  table .   Tha t  was  

Mr .  Wiseman,  Chr is  Shel ton ,  and  one  o ther  indiv idual .   Car la  was  not  

the  main  charac te r .   When the  Ethics  Commit tee  looked  a t  them,  they 

sa id ,  yes ,  there  may have  been ,  but  the  only  th ing  i t  ever  showed was  the  

conversa t ion  to  speed  up  the  barga in ing .   They d id  not  d iscuss  the  i ssue  

i t se l f .   In  2003,  she  was  encouraged by  the  barga in ing  commit tee  to  

d iscuss  th ings  wi th  Corz ine  of f  the  record ,  so  I  don ' t  know what  the  

problem is .   

  As  fa r  as  f inances  go ,  th is  loca l  has  been  scru t in ized  

probably  more  than  any o ther  loca l  in  th i s  Union in  the  las t  year .  She  

has  a  cer t i f ica t ion  f rom the  Local ' s  CPA.   She  has  a  cer t i f ica t ion  f rom 

the  Cl i f ton  repor t .   She  has  a  cer t i f ica t ion  f rom John Walsh .   I f  you  have  

ever  been  audi ted  by  John Walsh ,  you be t te r  have  every th ing  s t ra ight .    

  She  was  audi ted  by  an  accountant  tha t  was  h i red  by  the  union  

f rom New York .   The  LM-2 has  been  examined,  and  the  e lec t ion  

cont rol le r  of  the  Sta te  of  New Jersey looked  a t  the i r  cont r ibut ions ,  and 

none  of  them found any d iscrepancies  in  the  f inances  of  th is  loca l  or  

misappropr ia t ion  of  funds.   So  i f  they  d idn ' t  f ind  i t ,  though they  are  

say ing  there  i s ,  we d idn ' t  f ind  i t  e i ther .   

  PRESIDENT COHEN:   One  minute .   

  DELEGATE BISHOP:   Okay.   Wel l ,  I 'm going  to  end  there .   

On the  next  appeal  there  are  some issues  tha t  apply  a lso  to  Car la ,  so  I  
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wi l l  jus t  le t  i t  go  tha t  way.   

  PRESIDENT COHEN:   Microphone  1 ,  Delegate  Venable .   

  DELEGATE SALLY VENABLE (Local  9415) :   Cal l  for  the  

ques t ion .   

  PRESIDENT COHEN:   Okay.   There  i s  a  mot ion  to  ca l l  the  

ques t ion .   That ' s  not  debatab le .   Al l  those  in  favor  of  ca l l ing  the  

ques t ion ,  indica te  by  ra is ing  your  hand.   Down hands .   Opposed.   Given 

tha t  i t ' s  a  mot ion  to  end  deba te ,  I 'm going to  le t  debate  cont inue .   I t ' s  too  

c lose .   (Applause)   

  At  Microphone  5- -  okay ,  everybody,  p lease .   Microphone  5 ,  

Delegate  Wynn.   

  DELEGATE GREG WYNN (Local  4100):   F i rs t  I  would  l ike  

to  thank  the  hear ing  board  and  the  Appeals  Commit tee  for  taking  the  

t ime  and long hours  of  going  over  th i s .   I 'm sure  the  two pages  of  

l i t e ra ture  don ' t  express  the  fu l l  de ta i l ,  so  I  thank you for  your  t ime.   

  The  f i r s t  ques t ion:   Why d id  Car la  Katz  and  the  o ther  

Execut ive  Board  Members  of  Local  1034 suspend Jonathan  Berg  f rom the  

Execut ive  Board?   

  CHAIR HANDLEY:   From the  evidence  in  the  f i l e ,  i t ' s  

apparent  tha t  the  suspens ion  of  Execut ive  Board  Member  Jonathan Berg  

was  a  resu l t  o f  h im quest ioning  the  Local ' s  in tervent ion  and keeping  the  

emai l  be tween Car la  Katz  and  Governor  Corz ine  pr iva te .   And he  was  
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asking  what  i t  was  cos t ing  the  Local .   

  DELEGATE WYNN:   Second ques t ion ,  through the  Chai r :   

How did  the  loca l  Execut ive  Board  make the  dec is ion  to  suspend Brother  

Berg?   

  CHAIR HANDLEY:   They made the  dec is ion  as  a  resul t  of  

an  emergency phone  ca l l  wi th  the  res t  of  the  Execut ive  Board  Members .   

The  phone  ca l l ,  which  Execut ive  Board  Member  Berg  was  not  inv i ted  to .   

And so  tha t  phone  ca l l  turned  in to  an  of f i c ia l  board  meet ing  wi thout  

member  Berg .   

  DELEGATE WYNN:   Thank you.   

  PRESIDENT COHEN:   Microphone  3 ,  Delegate  McNamara .   

  DELEGATE KEN McNAMARA (Local  1037):   I  would  l ike  

to  respect fu l ly  refocus  on  what  I  be l ieve  i s  the  task  a t  hand,  and  I  wi l l  

be  br ie f .   There  i s  no  technica l  appeal  here  before  us  or  a  c la im that  due  

process  has  been vio la ted.   I t ' s  unfa i r  to  ask  the  de lega tes  of  th i s  

Convent ion  to  second-guess  the  ac t ions  of  Brother  Rosen,  the  Execut ive  

Board ,  and  th i s  Appeals  Commit tee .   I  t rus t  tha t  they  have  ac ted  in  good 

fa i th  and  fu l f i l led  the i r  sworn  dut ies .   

  Now,  absent  any technica l  appeal ,  we are  essent ia l ly  be ing  

asked to  re t ry  th i s  case ,  and I  sugges t  tha t  i s  not  our  ro le ,  and  we should  

respect  the  process .   (Applause  and  cheers)   

  The  o ther  th ing  tha t  I  would  l ike  to  say ,  there  have  been  
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effor t s  here  a t  th is  Convent ion  by  indiv iduals  who would  have  us  be l ieve  

tha t  they  a re  v ic t ims .   I  want  to  remind us  tha t  th i s  temporary  

adminis t ra t ion  occurred  a t  the  reques t  of  E-Board  Members  and  over  800  

members  of  Local  1034 s igned pe t i t ions .   I  ask  everyone  to  respec t  the  

good work  of  a l l  those  who have  spent  count less  hours  g iv ing  th is  mat te r  

a  fu l l  hear ing  and who have  had the  benef i t  o f  weighing a l l  the  evidence ,  

and  ask  the  de lega tes  here  to  vote  to  uphold  the  Appeals  Commit tee  

dec is ion .   Thank you.   

  PRESIDENT COHEN:   Microphone  4 ,  Delegate  Wi lson .   

  DELEGATE ERIC WILSON (Local  6215):   I  be l ieve  tha t  

everybody needs  to  speak  on  the i r  own appeals .   I  sent  one  of  my 

members  up  to  the  Pr iv i lege  mike .   You denied  tha t .   I  am in  the  ac t ive  

U.S.  Ai r  Force  Reserves .   I  s tand  up  for  the  r ights  of  anybody and 

democracy .   I  f igh t  for  Thi rd  World  count r ies  to  have  the  r ight  to  be  in  

democracy  se t t ing .   I f  th i s  l ady  came a l l  the  way down here  to  speak and 

we are  not  a l lowing her  to speak,  I  have  a  problem wi th  tha t .   (Applause)   

  I  don ' t  have  enough informat ion  to  ta lk  to  my own people .   

This  i s  a  Dis t r ic t  1  i ssue .   Thei r  members  should  know what ' s  going  on ,  

but  they don ' t  have  any members  here  to  ta lk  on  i t .   Every  de legate  in  

th is  room was  brought  here  and  voted  on by the i r  membership  in  some 

capaci ty ,  and  i f  we  couldn ' t  do  the  r ight  th ing  here ,  i f  we  don ' t  l e t  th i s  

lady  come up  here  and  speak on her  behal f  for  herse l f ,  i t ' s  t ime  to  s tand 
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up for  democracy .   We wouldn ' t  l e t  the  company do  noth ing  l ike  th is  to  a  

member .   I  don ' t  see  why we are  le t t ing us  do  i t  to  a  member .   (Applause  

and cheers )   

  There ' s  a l l  k ind  of  propaganda going on out  here .   You don ' t  

know what  s ide  i s  te l l ing  the  t ru th .   I  am in  Dis t r ic t  6 .   This  i s  Dis t r ic t  

1 .  There  are  three  s ides  to  a  s i tua t ion--  there ' s  my s ide ,  your  s ide ,  and  

then  there ' s  the  t ru th  somewhere  in  middle .   (Applause)  

  On one  p iece  of  paper  i t  says  tha t  a  hundred-some members  

sent  a  le t te r  to  you,  Larry  Cohen.   Then on  another  shee t  of  paper ,  i t  was  

a  thousand sent  and you d idn ' t  respond to  them.   How t rue  tha t  i s ,  I  don ' t  

know,  but  I  th ink  tha t  everybody deserves  to  hear  f rom you.   You have  

rubber  s tamps  on  one  s i tua t ion ,  bu t  there ' s  a  lot  of  rubber-s tamping 

going  on  in  here .    

  . . .  Cr ies  of  "OOohhhhh"  . . .   

  I  sent  a  le t t e r .   I  won an  e lect ion  in  Dis t r ic t  6 ,  and  I  had  to  

appeal .   You sent  me a  rubber-s tamp le t te r  back .   We are  going  to  have  a  

problem i f  we  don ' t  get  s tuf f  s t ra ight .   There ' s  going  to  be  a  new 

membership  on  that  s tand  up  there .   

  So  I  th ink tha t  these  people  need  to  l i s ten  to  th i s  l ady ,  

because  I  don ' t  know what ' s  go ing  on  in  here .   There  i s  a  problem when 

we don ' t  a l low people  to  come in  here  and  te l l  us  what ' s  going  on ,  and  

we don ' t  know what ' s  go ing  on  because  there  a re  two s ides  to  every  



 

 

422

s tory .   (Applause and  cheers )   

  PRESIDENT COHEN:   Microphone  5 ,  Delegate  Cowel l .   

  DELEGATE NATHAN COWELL (Local  9509):   Thank you,  

Pres ident  Cohen.   I 've  jus t  got  a  couple  ques t ions .   Did  Car la  Katz  

exerc i se  her  r ights  to  tes t i fy  under  oa th  a t  the  Tr ia l  Cour t  and  a t  the  TA 

hear ing?   

  CHAIR HANDLEY:   No,  she  d id  not .   

  DELEGATE COWELL:   Also ,  d id  Car la  Katz  exerc i se  her  

r ights  to  speak wi th  the  Appeals  Commit tee  here  a t  the  Convent ion .   

  CHAIR HANDLEY:   Yes ,  she  d id .  

  DELEGATE COWELL:   Thank you.   

  PRESIDENT COHEN:   Microphone  5 ,  Delegate  Bachelor .   

  DELEGATE JOHN BACHELOR (Local  2111):   What  was  

the  evidence  tha t  Car la  Katz  ac tua l ly  had  ex  par te  communica t ions  wi th  

the  Governor  of  New Jersey?   

  CHAIR HANDLEY:   I t  was  ac tua l ly- -  the  evidence  tha t  we  

had  was ,  i t  was  par t  of  the  Wilson v .  Brown  t r i a l  tha t  was  going  on  to  

keep  the  communica t ions  be tween--  or  they were  t ry ing  to  ge t  the  emai ls  

re leased be tween Car la  Katz  and Governor  Corz ine ,  and  tha t ' s  what  we  

had  to  conf i rm.   

  DELEGATE BACHELOR:   Did  she  inform the  bargain ing  

commit tee  of  th i s  communica t ion?   
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  CHAIR HANDLEY:   No,  she  d id  not .   

  DELEGATE BACHELOR:   Thank you.   

  PRESIDENT COHEN:   Microphone  5 ,  Delegate  Gardler .   

  DELEGATE JIM GARDLER (Local  13000):   My ques t ion  

to  the  Chai r  i s ,  according  to  the  Appeals  Commit tee ' s  repor t ,  Ms .  Katz  

and  Local  1034 made near ly  $1  mi l l ion  in  pol i t ica l  cont r ibut ions  f rom 

la te  2004 unt i l  the  temporary  adminis t ra t ion  was  imposed .   What  

overs ight  and safeguards  d id  Loca l  1034 have  in  p lace  to  review and 

author ize  these  pol i t ica l  expendi tures?   

  CHAIR HANDLEY:  Actual ly ,  according  to  the  evidence  

tha t  we saw,  there  was  no  overs ight  as  fa r  as  those  cont r ibut ions .   In  

fac t ,  the  Secre tary-Treasurer - -  they  used  a  rubber  s tamp to  s tamp checks ,  

and the  Secre tary-Treasurer  and the  res t  of  the  E-board  were  comple te ly  

unaware  of  the  donat ions  be ing made .   Car la  Katz  d id  those  herse l f  

pre t ty  much uni la te ra l ly .   

  DELEGATE GARDLER:  Thank you.   

  PRESIDENT COHEN:  Microphone  1 ,  Delegate  Rodr iguez .   

  DELEGATE DAN RODRIGUEZ (Local  9423):   I  ca l l  for  

the  ques t ion .   

  PRESIDENT COHEN:   Thank you.   That  mot ion  i s  non-

debatable .   Al l  those  in  favor  of  ca l l ing  the  ques t ion ,  p lease  indica te  by 

ra is ing  your  hand.   Down hands .   Opposed.   The  ques t ion  has  been  
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ca l led .  (Applause)   

  We are  now vot ing  on  Appeal  No.  7 .   A "yes"  vote  i s  to  

a f f i rm the  recommendat ion  of  the  Commit tee .   Al l  those  in  favor  of  th i s  

mot ion ,  p lease  indica te  by  ra i s ing  your  hand.   Down hands .   Opposed.   I t  

i s  adopted .   (Applause)   

  CHAIR HANDLEY:   

APPEAL NO.  8  

  Car la  Katz ,  a  member  and  e lec ted  Pres ident  of  CWA Local  

1034,  i s  appeal ing  the  Execut ive  Board 's  dec is ion  to  uphold  the  Nat ional  

Tr ia l  Cour t ' s  dec is ion  i ssued  on  March  25 ,  2009.  

  The  Tr ia l  Cour t  met  to  resolve  four  se ts  of  charges  brought  

up  by  Local  1034 members  Dan Antonel l i s ,  L inda  Kukor ,  and  Jonathan  

Berg .   The  charges  were  brought  on  or  about  October  30 ,  2007,  January  

24 ,  2008,  Apr i l  8 ,  2008,  and  June  27 ,  2008.  

The  Tr ia l  Cour t  began  March  16 ,  2009,  and  concluded on  March  19 ,  

2009.   The  Tr ia l  Cour t  i ssued  a  dec is ion  in  accordance wi th  Ar t ic le  XX 

of  the  CWA Const i tu t ion .   The  Tr ia l  Cour t  conc luded tha t  Car la  Katz  

was  gui l ty  as  charged .   The  Tr ia l  Cour t  expe l led  member  Katz  f rom 

CWA and f ined  her  $138,317 for  her  misappropr ia t ion  of  Loca l  funds  

used  in  her  campaign  for  Dis t r ic t  1  Vice  Pres ident  and for  her  l aw school  

expenses .  

  The  record  indica tes  tha t  the  prosecut ion  presented  i t s  case  
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through sworn  wi tness  tes t imony and  exhib i t s .   The  record  a lso  ref lec ts  

tha t  Ms.  Katz  had  the  oppor tuni ty  to  ca l l  wi tnesses ,  c ross-examine  

wi tnesses  and present  documentary  evidence  a t  the  t r ia l .   Ms.  Katz  was  

a l so  aware  of  her  r ight  to  be  represented  by  a  CWA member  dur ing  the  

t r ia l  proceedings ,  as  provided  by  the  CWA Const i tu t ion .   Ms.  Katz  

presented an  opening  s ta tement  and c los ing  s ta tement ,  but  d id  not  

present  any  wi tnesses  and  d id  not  tes t i fy  herse l f .  

  The  charges  aga ins t  Ms.  Katz  were :  

  1)  Misappropr ia t ing  Local  funds  to  promote  her  candidacy 

for  Dis t r ic t  One  Vice  Pres ident .  

  The  evidence  shows through tes t imony,  as  wel l  as  

documentary  evidence ,  tha t  Local  s ta f f  and members  a t tended  the  

Dis t r ic t  1  Conference  in  March  2008,  the  Nat ional  Legis la t ive  

Conference  in  Apr i l  2008,  and  the  annual  Convent ion  in  June  2008,  for  

the  sole  purpose  of  campaigning  for  Katz .   This  use  of  Union  funds  

v io la ted  the  CWA Const i tu t ion ,  CWA Elec t ion  Guidel ines  for  of f icer  

e lec t ions ,  and  the  Federa l  law governing  union  e lec t ions ,  the  LMRDA.  

  Ms .  Katz  cont inued th is  ac t ion  despi te  repor ted  a t tempts  by  

her  s ta f f  to  provide  her  wi th  e lec t ion  guide l ines ,  and  DOL regula t ions  

showing tha t  the  use  of  Union  funds  for  campaigning v io la ted  the  law.   

Addi t ional ly ,  the  Tr ia l  Cour t  evidence showed tha t  Gera ld  Reiner  was  

h i red  for  the  purpose  of  conduct ing  Katz ' s  campaign.   The  record  ref lec t s  
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he  d id  th is  on  Union t ime .  

  2 )  Katz  was  charged  wi th  being  a  par t - t ime Pres ident  whi le  

rece iv ing  fu l l - t ime wages  in  v io la t ion  of  the  Local ' s  Bylaws requi r ing  

the  Pres ident  to  be  a  "Ful l - t ime  Off icer" .  

  The  evidence  presented  to  the  Tr ia l  Cour t  showed:  

  a )  The  Local  Bylaws  did  require  the  Local ' s  Pres ident  to  be  a  

" fu l l - t ime of f icer . "  

  b )   Once  Katz  began law school  in  September  2004,  the  

unrebut ted  tes t imony showed tha t  Katz  worked two to  f ive  hours  per  

week in  the  of f ice ,  d iscont inued  v is i t ing  the  sa te l l i te  Local  of f ices ,  

fa i led  to  conduct  regula r  Execut ive  Board  meet ings ,  fa i led  to  conduct  

membership  meet ings  and essent ia l ly  to ta l ly  neglec ted  the  

responsib i l i t i es  of  a  Local  Pres ident ,  ins tead  de lega t ing those  dut ies  to  

h i red  s ta ff  of  the  Local .  

  c )  Katz  was  charged wi th  be ing  compl ic i t  in ,  and  fa i l ing  

to ,  correc t  the  prac t ices  of  Treasurer  Muel le r  in  not  s igning checks ,  

rece iv ing  or  keeping  the  f inancia l  records  of  the  Local  and  genera l ly  

fa i l ing  to  ac t  as  a  Local  Secre tary-Treasurer :  

  The  evidence  shows tha t  Treasurer  Muel ler  had not  ac tual ly  

s igned  a  check  s ince  1987.   Fur ther ,  he  d id  not  review bi l l s ,  checks  

s tamped wi th  h is  s ignature ,  or  prepare  any  f inancia l  repor ts  of  the  Local .   

A rubber  s tamp of  h is  s ignature  was  used to  s ign  checks  and there  were  
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not  adequate  cont ro ls  of  the  use  of  tha t  s tamp.  

  3 )  Katz  was  charged  wi th v io la t ing  Ar t ic le  XVII  and  a  

reso lu t ion  prohib i t ing  ex  par te  communica t ion  wi th  the  Governor  of  New 

Jersey or  h is  s taf f  dur ing  bargain ing .  

  The  evidence  a t  the  t r ia l  c lear ly  showed tha t  Katz  d id ,  in  

fac t ,  communicate  wi th  Governor  Jon Corz ine  by e-mai l  and  te lephone  

dur ing  barga in ing .   In  addi t ion ,  Katz ' s  own f i l ing  in  the  Wilson v .  Brown  

l i t iga t ion  over  whether  the  e -mai l s  be tween her  and Corz ine  had to  be  

re leased  to  the  publ ic ,  s ta ted  tha t  the  e-mai l s  were  " re la ted  to  the  

col lec t ive  bargain ing be tween the  Sta te  of  New Jersey  and the  CWA."  

  4)  Katz  was  charged wi th  suspending Execut ive  Board  

Member  Jonathan Berg  f rom off ice  pr ior  to  a  t r ia l  in  v io la t ion  of  the  

CWA Cons t i tu t ion .  

  The  evidence  undisputedly  showed tha t  Katz  orches t ra ted  the  

Local  Execut ive  Board  suspens ion  of  Berg  in  re ta l ia t ion  for  h i s  

ques t ions  about  the  lawyer  b i l l s  re la ted  to  the  Wilson v .  Brown  

l i t iga t ion .   The  Execut ive  Board  meet ing  where  the  mot ion  to  suspend 

Berg  was  passed ,  which  was  or ig ina l ly  scheduled  as  a  d iscuss ion  wi thout  

not ice  to  Berg ,  even  though he  was  an  Execut ive  Board  Member ,  then  

conver ted  to  an  of f ic ia l  Execut ive  Board  meet ing ,  aga in  wi thout  not ice  

to  Berg .   The  suspens ion of  Berg  a t  th i s  meet ing  c lear ly  v io la ted  the  

CWA Cons t i tu t ion .   Ar t ic les  XIX and XX of  the  CWA Const i tu t ion  
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clear ly  requi res  a  t r i a l  before  suspens ion  f rom off ice .  

  5 )  Katz  was  charged  wi th  v io la t ing  the  Local  Bylaws by  

making  pol i t ica l  donat ions  and other  expendi tures  of  Local  funds  

wi thout  any  Execut ive  Board  or  Legis la t ive  Commit tee  review,  

d iscuss ion ,  author iza t ion  or  approval .  

  The  evidence  cons idered  by  the  Tr ia l  Cour t  showed tha t  the  

Legis la t ive  Pol i t ica l  Commit tee ,  in  fac t ,  d id  not  even  exis t ,  which  in  

i t se l f  v io la ted  the  Local  Bylaws .   In  addi t ion ,  the  tes t imony and  

documentary  evidence  a t  the  t r ia l  c lear ly  showed tha t  the  Local  

Execut ive  Board  rare ly  approved po l i t ica l  expendi tures .   The  Local  

Bylaws  requi re  Execut ive  Board  approval  of  "a l l  monies  expended by  the  

Loca l  in  the  conduct  of  i t s  leg i t imate  a f fa i r s . "   The  Tr ia l  Cour t  a l so  

found tha t  some pol i t ica l  donat ions  to  cer ta in  rec ip ients  were  h ighly  

ques t ionable .  

  6 )  Katz  was  charged  wi th  v io la t ing  Ar t ic le  XIX,  Sec t ion  1( i ) ,  

o f  the  CWA Const i tu t ion  by  br inging the  Loca l  in to  d is repute  by  

repor t ing  charg ing  par ty  Antonel l i s  to  management ,  which  resul ted  in  h is  

d isc ip l ine .  

  The  evidence  submi t ted  to  the  Tr ia l  Cour t  c lear ly  showed 

tha t  Katz  d id ,  in  fac t ,  repor t  Antonel l i s  to  management  which  d id  resu l t  

in  d i sc ip l ine  of  Antonel l i s ,  and  tha t  she  threa tened  h is  job .   Katz ' s  e -

mai l  to  management  repor t ing  Antonel l i s  for  v io la t ions  of  the  s ta te  e -
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mai l  sys tem,  c lear ly  shows her  repor t  to  management  which  resu l ted  in  

an  "of f ic ia l  warning  to  Antonel l i s . "   This  d isc ip l ine  would  not  have  

occurred  wi thout  Katz ' s  repor t  to  management .   Tes t imony was  a lso  

submit ted  tha t  she  threa tened  Antonel l i s ,  s ta t ing ,  "You ' re  jus t  a  guy who 

works  a t  the  Depar tment  of  Labor ,  and  tha t ' s  a l l  you ' re  ever  going  to  be ,  

and  you ' l l  be  lucky i f  you  have  tha t  when I 'm done  wi th  you."  

  For  a  union  leader  to  repor t  a  member  to  management  and to  

threa ten  h i s  very  l ive l ihood i s  deplorable  and,  in  and of  i t se l f ,  should  

resu l t  in  the  h ighes t  punishment  a l lowed under  the  CWA Const i tu t ion .   

(Applause)  

  This  summary  of  the  charges  agains t  Katz  and the  evidence  

submi t ted  to  the  Tr ia l  Cour t  c lear ly  show that  th i s  case  should  be  

upheld .   The  Appeals  Commit tee  reviewed the  ent i re  f i le  in  th i s  mat te r ,  

inc luding  more  than 100 exhib i t s ,  as  wel l  as  the  t ranscr ip t  of  the  

hear ing .   The  Appeals  Commit tee  be l ieves  tha t  the  Tr ia l  Cour t  sa id  i t  

bes t :    

  "Katz ' s  egregious  conduct  in  misappropr ia t ing  Local  funds  to  

suppor t  her  candidacy for  Dis t r ic t  One  Vice  Pres ident ,  orches t ra t ing  the  

i l lega l  and  uncons t i tu t ional  suspens ion  of  Jonathan Berg ,  her  re ta l ia t ion  

aga ins t  Dan Antonel l i s ,  her  v io la t ion  of  the  Loca l  Bylaws '  requi rement  

tha t  she  be  a  fu l l - t ime Pres ident ,  as  wel l  as  her  fa i lure  to  inc lude  the  

Execut ive  Board  in  the  pol i t ica l  donat ion  process ,  her  d i rec t  back-
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channel  negot ia t ions  wi th  Governor  Corz ine  in  cont ravent ion  of  a  

Bargain ing  Commit tee  Resolu t ion  agains t  ex  par te  communica t ions ,  

warrant  the  most  se r ious  sanc t ions  agains t  Ms.  Katz ."  

  Therefore ,  a f ter  a  care ful  review of  the  record  in  th i s  case ,  

and a f te r  meet ing  wi th  Ms.  Katz ,  Mr .  Tauro ,  Mr .  Badini ,  Mr .  Antonel l i s ,  

Mr .  Berg ,  and  others  involved ,  the  Appeals  Commit tee  recommends  tha t  

the  dec is ion  of  the  CWA Execut ive  Board  and the  Tr ia l  Cour t  be  upheld  

and the  appeal  of  Car la  Katz  be  denied .  

  PRESIDENT COHEN:   Microphone  3 ,  Delegate  Hi l l .   

  DELEGATE ROBERT HILL (Local  2204):   Mr .  Pres ident ,  

of f icers ,  bro thers  and  s i s t e rs ,  and  anyone  who can  hear  my voice :   I  r i se  

to  urge  you to  uphold  the  dec is ion of  the  Appeals  Commit tee .   As  

Chai rman of  the  Tr ia l  Panel  in  th i s  par t icu lar  case ,  I  can  te l l  you tha t  i t  

i s  not  easy  to  be  on  a  t r ia l  panel .   I  don ' t  have  pol i t ica l  asp i ra t ions .   I 'm 

not  looking  for  a  h igher  off ice .   I  have  noth ing  to  ga in;  I  have  nothing to  

lose .   I f  anyone  had  seen  the  evidence  tha t  we,  the  Tr ia l  Panel ,  saw,  they  

would  have  come to  the  same conclus ion .   The  evidence  was  

overwhelming.   

  I  would  l ike  to  point  out  but  one  inc ident  in  par t i cular .   We,  

as  unionis t s ,  have  enough t roubles  worry ing  about  our  employers ,  bu t  to  

have  a  union pres ident  ins t iga te  d isc ip l ine  agains t  the i r  own member  

goes  aga ins t  the  bas ic  tene ts  of  unionism.  (Applause)   
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  I  want  to  d ispe l  another  rumor .   As  you can  te l l ,  I 'm not  a  

kangaroo.   I  may be  a  h ippopotamus ,  bu t  I 'm not  a  kangaroo .   This  Tr ia l  

Cour t ,  in  my opin ion ,  was  ex t remely  fa i r .   But  le t  me  te l l  you ,  bro thers  

and s i s te rs ,  th is  c rap  i s  what  g ives  unions  a  bad  name.   (Applause  and  

cheers )   Thank you.   

  PRESIDENT COHEN:   Could  you,  for  the  record ,  Rober t ,  

ident i fy  yourse l f  a t  the  beginning  of  your  ta lk ,  p lease .   Every  de legate  

when you speak ,  ident i fy  your  name and  local .   

  DELEGATE HILL:   Rober t  Hi l l ,  Pres ident ,  CWA Local  

2204.   

  PRESIDENT COHEN:   Microphone  4 ,  Delega te  Roeder .   

  DELEGATE RAE ROEDER (Local  1033):   The  only  c rap  

tha t  ge ts  unions  a  bad  name i s  when they don ' t  look  a t  a l l  the  fac t s  and  

when they bar  the  people  who should  be  here  to  expla in  th is  to  you f rom 

being  in  the  same room wi th  you.   This  i s  not  about  wrongdoing  of  Katz .   

Mr .  Berg  sa t  on  the  Legis la t ive  & Pol i t ica l  Commit tee  and  made  the  

recommendat ion  to  the  Execut ive  Board  on  the  expendi tures .   Jonathan 

Berg  sa t  there .   

  Second of  a l l ,  I  was  a t  the  Barga ining Commit tee  and  I  

t es t i f ied  bo th  for  Cl i f ton 's  repor t  and ,  as  the  previous  speaker  spoke ,  

tha t  mysel f  and  the  person  who i s  wi th  me knows for  a  fac t  tha t  there  

was  no  such  vote  on  ex  par te  communica t ions .   I  a l so  sa t  ac ross  the  
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barga in ing  table  f rom Car la  Katz  when every  member  of  the  barga in ing  

team sa id ,  "Pick  up  the  phone ,  Car la ,  and  f ind  out  how you can  move 

th i s  th ing fas ter . "   

  This  i s  not  about  wrongdoing  by  Car la  Katz  or  the  Execut ive  

Board  because  there  was  no  wrongdoing.   This  i s  not  about  

misappropr ia t ion ,  because  there  was  no  misappropr ia t ion .   There  were  

four  CPAs tha t  rev iewed her - -  Walsh ,  Cl i f ton ,  and  Schlaff - -  and  a l l  

CPAs found there  were  no  misappropr ia t ions .   

  This  i s  not  about  a  par t - t ime law school  and receipt  o f  

pol i t ica l  donat ions ,  both  of  which  were  au thor ized.   This  i s  not  about  the  

workers  represented  by  1034 or  the  500 shop s tewards  who now have  no  

e lec ted  leaders  in  the  mids t  of  major  f i sca l  c r i s i s  in  New Jersey 

impact ing  our  members .   Mysel f  and  my Vice  Pres ident  were  e lec ted  to  

be  here .   My Vice  Pres ident  i s  not  here .   She  i s  in  the  hospi ta l  now 

suf fer ing  f rom a  cancer  re lapse .    

  And th i s  i s  no t  about  a t tacking o ther  members  who have  the  

courage  to  s tand up  to  oppose  what  th is  de legat ion  i s  about  to  do .   This  

i s  not  any of  those  th ings ,  and  I  am guess ing  tha t  near ly  everyone  here ,  

i f  you  s i t  down and th ink  about  i t ,  you  would  rea l ly  l ike  to  hear  what  i s  

go ing  on  here .   

  This  i s  about  a  woman,  a  union  leader ,  who s tands  up  for  her  

members ;  who s tood up  for  her  members  and sa id  "no"  in  February  2007,  
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said  "no"  to  a  deal  tha t  her  members  d id  not  want  and which they 

overwhelmingly  voted  aga ins t .   Car la  sa id  "no"  to  having re t i rees  pay 

1 .5  percent  of  the i r  pens ion  for  hea l th  care ;  she  said  "no"  to  ra i s ing  the  

re t i rement  age ;  and she  sa id  "no"  to  changes  in  her  pens ion  p lan .   She  

sa id  "no"  to  the  end of  hea l th  care ,  and she  sa id  "no"  to  se t t l ing  a  

cont rac t  on  February  21s t .   No,  th i s  i s  not  about  any  of  these  th ings .   

  This  i s  about  personal  axes  be ing  ground.  This  i s  about  the  

sys temat ic  des t ruc t ion of  a  woman,  her  reputa t ion ,  her  personal  l i fe ,  in  

the  most  low and d isgus t ing  whisper ing  ways .   And some Nat iona l  

leaders  know i t ' s  wrong.   Secre tary-Treasurer  Barbara  Eas te r l ing ,  who I  

revere  above  a l l  o thers  I 've  met  in  CWA,  I  want  to  read an  emai l  to  you.   

This  i s  an  emai l  tha t  Barbara  wrote  to  Car la  and sa id  she  sent  to  Larry .   

"Expla in  to  me about  why i t ' s  okay for  Chr is" - -  meaning  Mr.  Shel ton--  

" to  te l l  the  Star  Ledger  about  the  October  29th  meet ing ,"  which  Car la  

had or  hadn ' t .    

  "Now we are  s id ing  wi th  Chr is  aga ins t  Car la ,  a l though i t ' s  

obvious  he  i s  de te rmined  to  des t roy  Car la .   Candace  to ld  the  Pres ident  

four  days  af te r  the  October  meet ing  tha t  Car la  v iola ted  the  agreement  

not  to  d iscuss  the  meet ing  by g iv ing  a  repor t  of  the  Walsh  repor t . "   This  

i ssue  wasn ' t  d i scussed in  the  October  29th  meet ing .   Then i t  says ,  

"Candace  has  a  lo t  of  apples  and oranges  in  her  s ta tement ,  and unless  she  

runs  these  s ta tements  by me and I  agree ,  my name wi l l  not  be  par ty  to  
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des t roying  a  woman in  CWA.  Ain ' t  gonna  happen .   You and Jef f  wi l l  

have  to  do  i t  a l l  by  yourse lves ."   

  This  union  doesn ' t  permanent ly  expel  people  who di sagree  

wi th  h ierarchy.   This  i s  what  th i s  i s  a l l  about .   Are  we going  to  look the  

o ther  way whi le  we watch  a  loca l  leader  be  des t royed?   Af ter  27  years ,  

don ' t  you  deserve  to  hear  i t?   I t ' s  no t  what  i s  going  on  here .   Her  

members  should  have  been  here  to  te l l  you  themselves  what  has  

happened.   Al l  you  are  hear ing  i s  an  angry Dis t r ic t  1 ,  who I  unders tand  

are  very  loyal  to  the i r  l eader .   However ,  tha t  leader  was  chal lenged.   She  

had a  r ight  to  chal lenge  h im.   She  had a  r ight  to  s tand  up to  h im,  and  she  

los t .   And then two weeks  la te r ,  she  was  p laced  in  receivership  and  t r ied .   

Come on ,  can ' t  you  connect  the  dots?   P lease  connect  the  dots .   

  PRESIDENT COHEN:   Microphone  5 ,  Delegate  Val lance .   

  DELEGATE CATHY MASON-VALLANCE (Local  4320):   

Under  th i s  repor t ,  the  Appeals  Commit tee  repor ted  tha t  on the  funds  tha t  

were  used,  there  was  guidance  g iven to  Car la  by  her  suppor ters  not  to  

use  those  funds .   My ques t ion  to  you i s :   Who gave  her  tha t  guidance?   

  CHAIR HANDLEY:   The  evidence  tha t  the  Appeals  

Commit tee  rev iewed was  the  sworn  tes t imony of  loca l  s ta f f  person  Adam 

Liebtag  who on severa l  occas ions  p leaded wi th  Car la  to  s top  doing  tha t ,  

to  s top  doing  what  she  was  doing .   

  DELEGATE MASON-VALLANCE:   Thank you.   That ' s  a l l  I  
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have .   

  PRESIDENT COHEN:   Microphone  3 ,  Delegate  Wade.   

  DELEGATE CAROLYN WADE (Local  1040):   Today I  

speak  as  a  member ,  a  very  proud member  of  a  grea t  union,  having been a  

member  s ince  i t s  incept ion  as  a  union of  choice  for  the  New Jersey s ta te  

workers .   In  the  years  I  have  been  a  CWA member ,  I  have  seen  much and 

have  exper ienced even more .   I  have  seen th i s  un ion  grow f rom a lmost  an  

unknown ent i ty  to  a  union  wi th  much inf luence .   CWA is  charac ter ized  

in  the  s ta te  of  New Jersey  as  the  800-pound gor i l la .   This  

charac ter iza t ion did  not  happen overnight ,  but  many of  us  worked 

t i re less ly  to  bui ld  th is  union .    

  I  r i se  in  suppor t  of  the  dec is ion  of  the  Appeals  Commit tee ,  

because  they  have  made  the  r ight  dec is ion .   My only  regre t  t - -  my only  

regre t  i s  tha t  the  dec is ion  was  not  made  sooner .   In  New Jersey ,  Car la  

Katz  has  abused and misused her  author i ty .   She  wants  you to  be l ieve  

tha t  the  ac t ion  i s  re ta l ia t ion,  because  she  i s  a  woman.   I  am a  woman,  

Rae 's  a  woman,  and  we are  not  be ing  re ta l ia ted  agains t .   

  She  ran  for  Dis t r ic t  Vice  Pres ident ,  and  she  los t  by  over  

100,000 votes .   No one ,  absolu te ly  no  one  i s  expel led  f rom our  union  

because  they  have  los t  an  e lec t ion .   This  ac t ion  i s  because  of  

misappropr ia t ion  of  membership  funds ,  v io la t ion  of  the  CWA 

Const i tu t ion ,  ru les  and  regu la t ions  of  the  union ,  and  the  loca l  bylaws.   
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  Before  you,  my brothers  and s i s te rs ,  i s  only  the  sur face  of  

a t roc i t ies  commit ted  by Car la  Katz .   We have  had to  l ive  a  n ightmare  

publ ic ly  and  in terna l ly .   The  charac ter iza t ion  of  the  800-pound gor i l la  

has  turned  in to  the  800-pound buffoon.   Because  of  Car la  Katz ,  we f ind  

ourse lves  defending  not  only  our  members ,  but  a lso  defending the  

tarnished  reputa t ion of  our  union .   

  Al l  e lec ted  of f ic ia ls  of  th is  union  take  an  oa th  of  of f ice  to  

abide  by  the  Const i tu t ion ,  ru les  and regula t ions  of  the  loca l  union .   This  

indiv idual  fo l lowed no  ru les .   This  indiv idual  fo l lowed no  Const i tu t ion .   

This  ind iv idual  fo l lowed no  federa l  laws .   And she  publ ic ly  embarrassed  

the  union  and i t s  members  for  her  own persona l  ga in .  (Applause)   

  To  me,  an  oa th  of  of f ice  i s  a  promise ,  a  commitment ,  a  vow 

between you and your  maker ,  because  we do  say ,  "so  he lp  me God."   

Brothers  and s i s te rs ,  a l l  of  us  who hold  union off ice  have  made  th is  

commitment .   

  I  was  a lways  taught  to  fo l low the  ru les ,  and they  wi l l  uphold  

and protec t  you.   Defy  the  ru les ,  and  they wi l l  convic t  you .   Car la  Katz  

has  def ied  the  ru les  of  th is  union .   I t ' s  no t  Chr i s  Shel ton;  i t ' s  no t  the  

Execut ive  Board or  the  Tr ia l  Cour t ;  but  the  ru les  she  has  def ied ,  and  the  

ru les  have  convic ted  her .    

  I  urge  you to  suppor t  the  recommendat ion  of  th is  Appeals  

Commit tee .   (Applause)   
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  PRESIDENT COHEN:   Microphone  4 ,  Delegate  Bishop.   

  DELEGATE KEN BISHOP (Local  1058):   Al l  r ight ,  le t ' s  

ge t  down to  the  rea l  ser ious  s tuf f .   Car la  Katz  i s  not  the  one  who crea ted  

the  tarnish  on CWA in  New Jersey.   I t ' s  a l l  the  damn radio  broadcas ts  

f rom the  Nat ional  Union  and the  loca ls  a rguing  wi th  each o ther  on  the  

a i r  in  f ront  of  the  publ ic .   I t  goes  on  da i ly .   She  has  been the  brunt  of  

the  joke  because  she  was  da t ing  the  governor ,  the  governor  i s  in  t rouble ,  

so  then  she  ge ts  b lamed fo r  par t  of  i t  and  i t  i s  a  funny joke .   Wel l ,  i t  no t  

funny anymore .   

  When they  took over  the  Local  a t  4 :45  tha t  day ,  the  Union 

he ld  a  press  conference  in  f ront  of  the  union  of f ice  about  tak ing  over  

tha t  Local .   We don ' t  a i r  our  d i r ty  laundry  in  publ ic .   (Applause)   

  As  far  as  fo l lowing the  ru les ,  there  have  been independent  

inves t iga t ions .   There  have  been government  inves t iga t ions .   She  has  not  

v io la ted  any  government ,  Communica t ions  Workers  Const i tu t ion  or  

Bylaws.   When they  do  appropr ia t ions ,  they  put  i t  in  the i r  budget .   Mr .  

Berg  i s  the  one  who put  in  the  budget  to  ge t  the  cont r ibut ion  to  Mayor  

Booker  in  Newark .   He  was  the  one  tha t  put  i t  in  there .   The  Board  

accepted  h is  recommendat ion  because  he  i s  the  Chai r  of  the  Legis la t ive  

& Pol i t ica l  Commit tee .    

  There  i s  overs ight .   The  Execut ive  Board  rev iews  i t .   There  

was  an  ac t ive  commit tee  based on the  legis la t ive  law for  publ ic  workers  
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in  New Jersey  tha t  oversees  and  makes  recommendat ions  to  Car la  and the  

Loca l  about  making cont r ibut ions .   

  Apparent ly ,  the  Appeals  Commit tee  d idn ' t  do  the i r  job ,  

because  there  i s  one  main  document  tha t  was  not  presented  to  them,  and  

tha t  was  the  Cl i f ton repor t  tha t  your  dues  pa id  for .   I t  exonera tes  Car la  

on  a lmost  every  s ingle  charge  there .   She  went  to  school  a t  n ight ,  par t -

t ime .   She  d id  not  do  i t  dur ing  the  day .   She  s topped going to  school  

when they were  barga ining .   So  what  a re  you t ry ing  to  te l l  us?   She  

fo l lowed the  ru les .   

  And as  far  as  expel l ing  or  put t ing  people  out  of  the  loca l ,  the  

en t i re  Execut ive  Board  was  removed and a  t rus tee  was  put  in  charge  on  

tha t  day .  The  h i red  he lp  or  the  employees  in  the  of f ice  were  to ld  they 

couldn ' t  even ta lk  to  the i r  local  union  about  i t ,  which  was  not  CWA.  

  So  what  a re  we hiding?   What  k ind  of  games  are  we  playing?   

This  i s  not  a  joke .   I  am publ ic  sec tor .   I  l i s tened to  th i s  c rap  about  

publ ic  workers  in  New Jersey to  io ta .   I t ' s  enough.   I  b rought  i t  up  in  the  

C&T meet ing  tha t  the  d is t r ic t  has  to  s top  and the  local s  have  to  s top  

put t ing  the  s tuf f  out  on  the  a i r .   

  You,  as  publ ic  workers ,  a re  not  h ighly  regarded  by  o ther  

CWA members  and  o ther  union  workers .   They are  los ing  the i r  jobs ,  they  

are  los ing  the i r  homes .   They ta lk  about  fur lough.   I  agree  i t  i s  wrong,  

but  when you lose  your  job ,  you  are  not  worry ing  about  some publ ic  
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worker  having  to  take  ten  days  fur lough to  he lp  budget  the  s ta te .   So  you 

be t te r  wake  up  and unders tand ,  the  publ ic  re la t ions  in  New Jersey  are  

not  what  we should  be  doing .   

  And i t ' s  very  in teres t ing  tha t  when the  ent i re  Execut ive  

Board  was  suspended,  Mr .  Berg  was  par t  of  i t .   So  was  Mr.  Antonel l i s .   

But  a l l  o f  a  sudden ,  they a re  the  ones  on  the  s ta f f .   They have  a  job .   Mr .  

Antonel l i s  was  h i red  as  s ta f f  a t  $102,000.   They are  the  ones  who f i led  

the  charges  aga ins t  Katz  and a l l  the  o ther  board  members .   There  are  

only  8  out  of  18  who were  prosecuted.   What  happened?   We wi l l  t a lk  

about  two of  them in  the  next  two appea ls .  

  This  i s  not  a  game,  th i s  i s  not  joke .   Car la  d id  not  v io la te  

any ru les  according to  the  s ta te ,  according to  federa l  l aw,  according to  

the  Depar tment  of  Labor .   But  we  d id  ge t  h i t  by  the  Depar tment  of  Labor  

in  the  e lec t ions  in  Dis t r ic t  1 ,  3 ,  7 ,  and  9 ,  and  turned  i t  over  to  the  

Jus t ice  Depar tment  to  run  those  e lec t ions .   How would  you l ike  tha t  

publ ic i ty?   I t ' s  no t  a  joke ,  i t ' s  not  a  game.   There  are  people  on  tha t  

barga in ing  commit tee  who do  not  l ike  Car la .   You jus t  heard  one  of  

them.   That  doesn ' t  make  her  an  800-pound gor i l la .   

  We have  a  r ight  to  have  our  d i f fe rences ;  we  have  a  r ight  to  

funct ion;  we  have  a  r ight  to  speak  out .   She  d id  not  v io la te  anyth ing  

f rom the  Cl i f ton  repor t  and  dea l ing  wi th  Corz ine  dur ing  the  barga in ing .   

She  was  exonera ted  on  the  f inancia l  expenses  a long wi th  the  res t  of  the  
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Execut ive  Board .   So ,  you  know,  le t ' s  ge t  rea l .   

  The  Appeals  Commit tee  ge ts  what ' s  g iven  to  them.   They 

don ' t  do  the  research  and  a l l  tha t .   That  Cl i f ton  repor t  should  have  been  

par t  of  the  evidence  presented  to  tha t  Appeals  Commit tee  so  they  can 

make  an in te l l igent  deci s ion .   

  PRESIDENT COHEN:   Microphone  No.  1 ,  Delegate  

Henderson .   

  DELEGATE WILLIAM HENDERSON (Local  1298):   Yes .   

Mr .  Chai rman,  I  would  l ike  to  move  the  ques t ion ,  p lease .    

  PRESIDENT COHEN:   The  ques t ion  has  been  ca l led .   I t ' s  

non-debatable .   Al l  those  in  favor  of  ca l l ing  the  ques t ion ,  p lease  indica te  

by  ra i s ing  your  hand.   Down hands .   Opposed .   The  ques t ion  has  been  

ca l led .   

  You are  vot ing  on  Appeal  No.  8 .   Al l  those  in  favor  of  the  

Commit tee ' s  repor t ,  sus ta in ing  the  Commit tee ,  p lease  indica te  by ra i s ing 

your  hand.  Down hands .   Opposed .   I t  i s  adopted .   (Applause  and  cheers)   

  CHAIR HANDLEY:   Appeal  No.  9  wi l l  be  read  by  Valer i  

Dosse t t .   

  COMMITTEE MEMBER DOSSETT:  

APPEAL NO.  9  

  On Apr i l  21 ,  2009,  Kevin  Tauro ,  Execut ive  Board  Member  of  

Local  1034,  appea led  the  dec is ion of  the  CWA Execut ive  Board  to  
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uphold  the  Tr ia l  Cour t  dec i s ion  f inding  h im gui l ty  of  v io la t ing  the  Local  

Bylaws by  fa i l ing  to  exerc ise  overs ight  respons ib i l i ty  regard ing  pol i t ica l  

cont r ibut ions  and o ther  expendi tures .  

  Tr ia l  Cour t  records  indica te  tha t  Tauro  had  an  oppor tuni ty  to  

present  ev idence ,  ca l l  wi tnesses  and  cross-examine  wi tnesses ,  but  d id  

not .   Tauro  d id  present  an  opening and c los ing  s ta tement ,  but  d id  not  

t es t i fy  h imse l f .  

  The  evidence  presented  does  indica te  some pol i t ica l  

cont r ibut ions  and o ther  expendi tures  were  approved by the  Execut ive  

Board .   However ,  the  major i ty  of  pol i t ica l  cont r ibut ions ,  meet ing  

expenses ,  and  o ther  expendi tures  were  not .   Unrebut ted  tes t imony c lear ly  

showed tha t  the  Execut ive  Board  d id  not  exerc i se  proper  f iduciary  

overs ight  responsib i l i ty .   This  l ack  of  overs ight  v io la ted  Loca l  1034 

Bylaws,  Ar t ic le  XI I ,  Sec t ion  D.1 .g . ,  which  s ta tes  tha t  the  Local  

Execut ive  Board  "shal l  oversee  a l l  monies  expended by  the  Local  in  the  

conduct  of  i t s  leg i t imate  a f fa i rs . "  

  Mr .  Tauro  made arguments  to  the  Execut ive  Board  on  appeal  

tha t  were  not  made  to  the  Tr ia l  Panel ,  and  he  made  those  same arguments  

to  the  Appeals  Commit tee .   Had  Mr.  Tauro  chose  to  present  a  defense  to  

the  Tr ia l  Cour t ,  the  deci s ion  or  the  penal ty  imposed  may have  been  

d i f ferent .   The  Tr ia l  Cour t ,  however ,  based  i t s  dec i s ion  on  the  evidence  

in  the  record .   I t  i s  not  th i s  Commit tee ' s  ro le  to  second-guess  the  Tr ia l  
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Cour t  based  on  evidence  or  a rguments  not  presented  to  i t .   The  record  in  

th is  case  amply  suppor t s  the  f indings  of  the  Tr ia l  Cour t  and  th i s  

Commit tee  does  not  be l ieve  tha t  dec is ion  should  be  reversed .  

  Accordingly ,  a f te r  a  thorough review of  th is  case ,  the  

Appeals  Commit tee  recommends  tha t  the  dec is ion  of  the  Execut ive  Board  

be  upheld ,  and  the  appeal  of  Kevin  Tauro  be  denied .  

  PRESIDENT COHEN:   Microphone  3 ,  Delegate  Koerbel .   

  DELEGATE PHYLLIS KOERBEL (Local  13550):   I  r i se  in  

suppor t  of  the  Appeals  Commit tee’s  dec is ion .   I  served  on  the  Tr ia l  

Cour t  of  Car la  Katz ,  Kevin  Tauro ,  Greg  Badin i ,  Ben Manhaus  and Rober t  

Muel le r .  The  Tr ia l  Cour t  was  wel l  aware  of  the  ser iousness  of  the  

charges ,  and  a l lowed a l l  par t ies  an  oppor tuni ty  to  be  heard .   The  Tr ia l  

Cour t  spent  a  fu l l  f ive  days  reviewing in  de ta i l  over  100 exhibi t s ,  the  

ent i re  t ranscr ip ts  of  the  temporary  adminis t ra t ions ,  the  s ta tements  tha t  

were  submi t ted  by a l l  par t ies ,  and reread the  ent i re  t ranscr ip t  f rom the  

t r ia l .   We le f t  noth ing  to  chance .   

  The  one  th ing  tha t  was  miss ing  f rom a l l  submi t ted  evidence  

was  d i rec t  tes t imony f rom the  charged  par ty .   Of  those  in  a t tendance ,  

none  of  the  charged  par t ies  gave  tes t imony under  oa th .   None  of  the  

charged par t ies  were  c ross-examined by  the  prosecutors .   Al though 

wr i t ten  and ora l  s t a tements  were  g iven ,  opening  and c los ing  arguments  

made ,  those  s ta tements  cannot  be  cons idered  sworn  te s t imony unless  
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given under  oa th .   

  Some charges  brought  aga ins t  the  charged par t ies  were  

d i smissed by  the  Tr ia l  Cour t  for  var ious  reasons .   However ,  the  charges  

tha t  were  not  d ismissed  had  mer i t  tha t  c lear ly  v io la ted  the  CWA 

Const i tu t ion  and local  bylaws .    

  The  deci s ions  made by  the  Tr ia l  Cour t  took  ser ious  

cons idera t ions  and much agoniz ing  thought .   We went  back to  the  

drawing board  over  and  over .   We s imply  wanted to  make  sure  tha t  we 

were  doing the  r ight  th ing  by a l l  members  concerned ,  based  so le ly  on  

evidence  and tes t imony g iven .   

  Again ,  I  suppor t  the  dec is ion of  the  Appeals  Commit tee  and  

ask  tha t  you  suppor t  the  commit tee  for  the i r  hard  work  on  the  case .  

  PRESIDENT COHEN:   Thank you.   (Applause)   

  I  am jus t  go ing  to ,  for  c la r i f ica t ion ,  before  recogniz ing  the  

next  speaker ,  ask  the  Commit tee  Chai r  to  c la r i fy  what  i s  before  us .   

  CHAIR HANDLEY:   The  Tr ia l  Cour t ,  the i r  dec is ion  was- -  a  

one-year  suspens ion  was  the  penal ty  on  th is  case .   

  PRESIDENT COHEN:   Thank you.    

  Microphone  4 ,  Delegate  Roeder .   

  DELEGATE RAE ROEDER (Local  1033):   Yes ,  Mr .  Tauro 's  

punishment  was  one-year  suspens ion  f rom CWA.   However ,  tha t  one-year  

suspens ion  would  do  the  fo l lowing to  th i s  30-year  member  of  CWA, and  
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tha t  i s  not  a l low him to  run  in  h i s  own e lec t ion .   Let  me give  the  fac ts  

involving Kevin  Tauro .   

  Kevin  was  a  Pres ident - -  and  s t i l l  i s - -  in  IUE,  and  we a l l  

know how we encouraged IUE to  jo in  CWA.  He i s  a  member  for  30  

years .   For  the  las t  e ight  years ,  Kevin  was  e lec ted  Branch Pres ident  

because  the  IUE loca l  merged  wi th  CWA 1034.   He  worked a t  Bendix  for  

20  years  as  a  machinis t / tool  & die  opera tor ,  and when the  company shut  

down the  p lan t  moved to  Mexico .   He  i s  marr ied  wi th  three  chi ldren  

l iv ing  in  Union  Beach,  New Jersey.   

  The  Nat ional  Execut ive  Board  upheld  the  dec is ion  which  

suspended Kevin 's  membership  f rom CWA for  one  year  on  charges  of  

"not  oversee ing  pol i t ica l  cont r ibut ions ."   I  to ld  you before ,  there  was- -  

and i s - -  a  Pol i t i ca l  & Legis la t ive  Commit tee  tha t  made  recommendat ions ,  

and  i t  was  inc luded in  the  budget  of  the  loca l .   And tha t  budget  was  

voted  on  by  the  Execut ive  Board .   

  Now,  what  Kevin  has  been charged  wi th  he  was  never  

of f ic ia l ly  served wi th  tha t  charge .   He  was  charged  wi th  d i f fe rent  th ings  

tha t  he  was  exonera ted  f rom.   CWA 1034 was  p laced  in  t rus teeship  

approximate ly  two weeks  af te r  the  las t  Convent ion .  The  t r ia l  was  he ld  

exonera t ing  h im f rom wi l l fu l ly  v io la t ing  the  CWA Const i tu t ion ,  but  he  

was  found gui l ty  of  the  charge  not  previous ly  i ssued  in  the  or ig ina l  

charge .   That  charge  was  tha t  Kevin  fa i led  to  exerc ise  overs ight  
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regarding pol i t ica l  expendi tures ,  despi te  the  fac t  tha t  he  voted  as  a  

Board  Member  on  pol i t ica l  cont r ibut ions  and ac ted  on  recommendat ions .   

  Now,  i f  Mr .  Tauro  i s  suspended,  he  loses  h is  job  a t  the  

Local .   But  I  have  in  my hand something  tha t  a l l  o f  you have  fa i led  to  

unders tand .   Mr .  Tauro ,  l ike  most  IUEers  who jo ined  CWA, have  a  

merger  agreement ,  and tha t  agreement  says  the  fo l lowing .   At  the  end  of  

i t  i t  says ,  "This  agreement  i s  speci f ic  to  Kevin  P.  Tauro ."   I t  i s  s igned  by  

Mr.  Tauro ,  Ms.  Katz ,  and  was  submit ted  to  the  Nat ional  Union  through 

Mr .  Wiseman 's  of f ice .   "We agree  to  the  te rms  of  th i s  agreement .   This  

agreement  i s  spec i f ic  to  Kevin  P .  Tauro  only .   Should  the  Branch 

Pres ident ' s  pos i t ion  go  to  someone  e lse ,  Kevin  P .  Tauro  wi l l  mainta in  h i s  

pos i t ion  wi th  Local  1034 and move on to  Local  1034 s ta f f  wi th  no  loss  

of  senior i ty ,  sa lary ,  or  benef i t s  per  th is  agreement ."   

  We ask  tha t  you  look c lose ly .   Don ' t  t i e  th i s  a l l  together  in  

one  bow because  i t  doesn ' t  f i t  a round th is  par t icu lar  package .   This  i s  a  

gent leman who has  g iven  h is  whole  l i fe .   He  voted  as  an  Execut ive  Board  

member  on  a l l  expendi tures ,  a l l  po l i t ica l  expendi tures ,  as  tha t  loca l  d id .   

P lease  unders tand  tha t  h is  l ive l ihood i s  a t  s take  here ,  and  he  does  have  a  

merger  agreement  wi th  the  loca l .   

  PRESIDENT COHEN:   Microphone  5 ,  Delegate  I rwin.   

  DELEGATE MARILYN IRWIN (Local  2108):   I  have  a  

ques t ion .   I  remembered tha t  you sa id  there  were  18  Execut ive  Board  
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members .   We have  read  tes t imony here  about  Car la ,  Kevin  Tauro ,  and  

Greg  Badin i  i s  coming next .   I  have  read  the  tes t imony about  a  

Secre tary-Treasurer  who didn ' t  s ign  a  check s ince  1987.   So  my ques t ion  

i s :   What  about  the  o ther  15  Execut ive  Board  members?   What  happened  

to  them?  

  COMMITTEE MEMBER DOSSETT:   I t  i s  the  Appeals  

Commit tee ' s  unders tanding tha t  the  res t  of  those  people  were  charged;  

however ,  they  chose  to  e i ther  wi thdraw the i r  membership  and  walk  away 

wi thout  appeal ing ,  or  be  charged .   So ,  the  en t i re  Board  was  charged wi th  

the  except ion of  Berg  and Kukor .  

  PRESIDENT COHEN:   You are  ent i t led  to  a  second 

ques t ion .   

  DELEGATE IRWIN:   I 'm sor ry .   I  d idn ' t  hear  her .   

  COMMITTEE MEMBER DOSSETT:   Wi th  the  except ion  of  

Jonathan  Berg  and Linda  Kukor .   They were  not  charged .   

  DELEGATE IRWIN:   Everyone e l se  was  charged?   

  COMMITTEE MEMBER DOSSETT:   That  i s  cor rec t .   

  PRESIDENT COHEN:   Microphone  3 ,  Delegate  Bloom.   

  DELEGATE GEORGE BLOOM (Local  1104):   I  r i se  in  

suppor t  of  the  mot ion  to  accept  the  recommendat ion  of  the  Appeals  

Commit tee  uphold ing  the  f ind ings  of  the  Tr ia l  Cour t  in  the  case  of  Kevin  

Tauro .   As  ear l ie r  speakers  have  made  c lear ,  CWA has  s t r ic t  and  fa i r  
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procedures  for  address ing  charges  such  as  those  a t  i ssue  in  th is  mot ion .   

  The  charges  agains t  Kevin  Tauro  were  presented  to  an  

e lec ted  Tr ia l  Cour t ,  and  he  had  every  oppor tuni ty  to  g ive  h is  vers ion  of  

the  events ,  to  ca l l  wi tnesses ,  to  c ross  examine  oppos ing  wi tnesses .   He  

refused  to  coopera te  wi th  the  CWA Tr ia l  Cour t  procedures .   I  don ' t  know 

why.   Perhaps  he  has  no  respec t  for  the  Cons t i tu t ion  or  our  union .   

  Now he  i s  ask ing  the  de legates  here  to  ignore  the  CWA 

Const i tu t ion ,  to  ignore  the  work  the  Tr ia l  Cour t  has  done ,  and ,  in  fac t ,  to  

second-guess  the  f indings  of  an  e lec ted  Tr ia l  Cour t  and to  over turn  the  

dec is ion  in  Convent ion  of  the  Appeals  Commit tee  uphold ing  the  f ind ings  

of  the  Tr ia l  Cour t .   

  Why the  sudden change  of  hear t?   Before  vot ing  on  the  

mot ion on the  f loor ,  I  u rge  the  delegates  to  consider  the  fo l lowing fac t s .   

Kevin  Tauro ,  throughout  th is  lengthy  process ,  was  never  wi l l ing  or  ab le  

to  ac t  independent ly  of  Car la  Katz .   Kevin  Tauro  tes t i f ied  a t  the  

t rus teeship  hear ing  tha t ,  as  an  independent ,  exper ienced loca l  pres ident ,  

he  knew there  should  be  a  Pol i t ica l  Act ion Commit tee  and  board  

overs ight  of  the  near ly  $100 mi l l ion  pol i t ica l  cont r ibut ions  made  by  the  

local .   But  he  sa id ,  "That  was  the  way we did  i t  a t  1034,  so  I  never  asked 

any ques t ions ."    

  Tauro  re fused  to  be  in terviewed by the  CWA prosecutors ,  

even  though he  was  asked .   They le f t  the  inves t iga t ion  and the  defense  to  
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Car la .   Tauro  presented  no  defense  before  the  e lec ted  Tr ia l  Cour t .   He  

refused  to  be  sworn  in .   He  ca l led  no  wi tnesses ,  and  presented  no  

evidence .   

  Now,  a f te r  the  fac t ,  he  asks  the  Convent ion  to  do  what  they  

have  never  been  wi l l ing  to  do:   be  t rea ted  independent ly  of  Car la  Katz .   

Kevin  Tauro  should  have  ac ted  ear l ie r .   He should  have  ac ted  

independent ly  in  the  in teres t  of  the  members  of  Local  1034 ins tead  of  

going  a long wi th  a l l  the  v io la t ions  and  misdeeds  of  Car la  Katz .   

  The  Tr ia l  Cour t  reviewed a l l  the  ava i lab le  evidence  and  ru led  

accordingly .   They know the  case  bes t .   I t  was  a  fa i r  and  a  thorough 

process .   I  urge  the  Convent ion  to  honor  the  work  of  the  e lec ted  Tr ia l  

Cour t  and  vote  in  favor  of  the  mot ion to  accept  the  Appeals  Commit tee ' s  

recommendat ion  uphold ing  the  dec is ion  of  the  Tr ia l  Cour t  in  the  case  of  

Kevin  Tauro .   

  Brothers  and s i s te rs ,  le t ' s  not  make  our  union  a  c i rcus .   Le t ' s  

send  the  c lowns  home.  (Applause)   

  PRESIDENT COHEN:   Microphone  4 ,  Delegate  Bishop.   

  DELEGATE KENNETH BISHOP (Local  1058):   I  would  

l ike  to  respond to  tha t  because  the  man was  charged a t  the  beginning 

wi th  one  charge ,  and  convic ted  of  a  charge  he  never  rece ived .   So  how 

do you present  a  defense?   He  was  not  re fus ing  to  be  in terv iewed by 

Linda  Foley .   She  d idn ' t  in terv iew him,  and tha t ' s  documented .   He sent  
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an  emai l  to  James  Hi l l ,  the  Chai rman.   " I  recent ly  rece ived  a  l e t te r  about  

charges  brought  aga ins t  me  by  Jonathan  Berg  and Linda  Kukor  and a  

schedule  of  the  t r ia l  to  be  held  Augus t  12th  and  13th .   I  respect ful ly  

reques t  to  pos tpone th is  so  I  can proper ly  prepare  my defense .   I  need  

more  t ime to  se lec t  members  of  a  very  large  local ,  h i re  counse l ,  ga ther  

wi tnesses ,  and  present  documentary  evidence .   I  proper ly  rea l ize  the  

ser iousness  of  the  charges .   So  I  would  l ike  to  make  sure  exact ly  what  I  

am being  charged  wi th ."   

  Mr .  Hi l l  never  responded to  h im.   And i t ' s  funny tha t  two of  

the  people  who were  charged--  Kukor  went  away--  but  two of  the  people  

charged  who are  s t i l l  there ,  they  had  overs ight  rev iew,  they  had  

overs ight  responsib i l i ty ,  they  had  f iduciary  responsib i l i ty .   Why were  

they  re ta ined?   Because  they agreed  to  tes t i fy  aga ins t  the  res t  o f  them?  

They are  jus t  as  gui l ty  as  anybody out  there .   

  The  only  th ing  Mr .  Tauro  i s  gui l ty  of  i s  not  knowing the  

procedures .   He  was  suspended,  he  has  a  merger  agreement ,  and he  was  

not  g iven  due  process  here .   I t  was  a  kangaroo  cour t .   I t  was  a  sham.   

This  i s  a  t raves ty .   This  i s  a  man wi th  30  years .   I 've  got  28  pe t i t ions  of  

members  in  h i s  bargain ing uni t ,  28  pages  of  pe t i t ions  reques t ing  to  br ing  

h im back;  tha t  he  d id  noth ing  wrong.   He  i s  a  good man.  He i s  an  hones t  

man.   He  was  an  hones t  man in  IUE,  and  he ' s  an  hones t  man in  CWA.  

  I t  i s  not  r ight  tha t  he  was  put  out  there  for  a  year  and  a  ha l f  
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wi th  no  pay.   That ' s  why those  f lyers  out  there  had no  bug on  them,  

because  he  doesn ' t  have  any income.   I t ' s  not  an  excuse  to  do  i t ,  bu t  he  i s  

f r ightened for  h i s  surv iva l  in  th i s  union  and for  h is  members .   So  when 

he  says  he  d id  not  know,  most  people  do  not  know appeals  procedures .  

I t ' s  hard  to  fo l low,  hard  to  read .   He had three  prosecutors .   Who does  he  

dea l  wi th?    

  Mr .  Hi l l  d idn ' t  respond.   Ms.  Foley  d idn ' t  respond.   Het ty  

Rosens te in  was  the  prosecutor ,  and  she  was  the  one  tha t  a t tacked  the  

loca l  and  brought  up  the  charges .   She  i s  the  area  d i rec tor  and she  i s  the  

prosecutor?   That ' s  l ike  a  man going  to  t r ia l  and having three  d i s t r i c t  

a t torneys .   You know,  I  don ' t  unders tand  th is  process .   I  have  never  seen  

i t  before .   This  man deserves  to  be  brought  back .   He  served  h is  t ime.   

He  i s  a  good man,  the  members  want  h im,  and  so  br ing  h im back .   

  PRESIDENT COHEN:   Microphone  1 ,  Delegate  Crowley .   

  DELEGATE GAIL CROWLEY (Local  9410):   I  ca l l  for  the  

ques t ion .   

  PRESIDENT COHEN:   The  ques t ion  has  been  ca l led .   I t  i s  

non-debatable .   Al l  those  in  favor  of  ca l l ing  for  the  ques t ion ,  p lease  

indica te  by  ra i s ing  your  hand.   Down hands .   Opposed.   The  ques t ion  has  

been  ca l led .   

  You are  vot ing  on  Appeal  9 .   Again ,  a  "yes"  vote  i s  to  

sus ta in  or  agree  wi th  the  Commit tee ,  the  Appeals  Commit tee .   Al l  those  
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in  favor  of  the  mot ion ,  p lease  indica te  by  ra is ing  your  hand.   Down 

hands .   Opposed .   I t ' s  adopted .    (Applause)   

  CHAIR HANDLEY:   Before  we begin  Appeal  No.  10 ,  I  

would  l ike  to  d i rec t  the  de legates '  a t ten t ion  to  a  typographica l  e r ror  in  

the  th i rd  paragraph down,  the  second l ine  up  f rom the  bot tom.   I t  begins  

"Sect ion  D.2"  but  i t ' s  ac tua l ly  supposed  to  read  "Sect ion  D.1 .g ."   

Addi t ional ly ,  wi th  th is  case ,  the  Tr ia l  Cour t  i s sued a  one-year  

suspens ion .   

  Kory Banks  wi l l  read  Appeal  No.  10 .   

  COMMITTEE MEMBER BANKS: 

APPEAL NO.  10  

  On Apr i l  23 ,  2009,  Greg  Badin i ,  Execut ive  Board  Member  of  

Local  1034,  appea led  the  dec is ion of  the  CWA Execut ive  Board  to  

uphold  the  Tr ia l  Cour t  dec i s ion  f inding  h im gui l ty  of  v io la t ing  the  Local  

Bylaws by  fa i l ing  to  exerc ise  overs ight  respons ib i l i ty  regard ing  pol i t ica l  

cont r ibut ions  and o ther  expendi tures .  

  Tr ia l  Cour t  records  indica te  tha t  Badin i  had  an  oppor tuni ty  

to  present  evidence ,  ca l l  wi tnesses  and cross-examine  wi tnesses ,  but  d id  

not .   Badin i  d id  present  an  opening  and  c los ing s ta tement ,  bu t  d id  not  

t es t i fy  h imse l f .  

  The  evidence  presented  does  indica te  some pol i t ica l  

cont r ibut ions  and o ther  expendi tures  were  approved by the  Execut ive  
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Board .   However ,  the  major i ty  of  pol i t ica l  cont r ibut ions ,  meet ing  

expenses ,  and  o ther  expendi tures  were  not .   Unrebut ted  tes t imony c lear ly  

showed tha t  the  Execut ive  Board  d id  not  exerc i se  proper  f iduciary  

overs ight  responsib i l i ty .   This  l ack  of  overs ight  v io la ted  Loca l  1034 

Bylaws,  Ar t ic le  XI I ,  Sec t ion  D.1 .g ,  which  s ta tes  tha t  the  Local  

Execut ive  Board  "shal l  oversee  a l l  monies  expended by  the  Local  in  the  

conduct  of  i t s  leg i t imate  a f fa i rs . "  

  Mr .  Badin i  made  arguments  to  the  Execut ive  Board  on  appeal  

tha t  were  not  made  to  the  Tr ia l  Panel ,  and  he  made  those  same arguments  

to  the  Appeals  Commit tee .  

  Had Mr.  Badin i  chose  to  presen t  a  defense  to  the  Tr ia l  Cour t ,  

the  dec is ion  or  the  penal ty  imposed  may have  been d i f ferent .   The  Tr ia l  

Cour t ,  however ,  based i t s  dec is ion on the  evidence  in  the  record .   I t  i s  

no t  th i s  Commit tee 's  ro le  to  second-guess  the  Tr ia l  Cour t  based on 

evidence  or  a rguments  not  presented  to  i t .   The  record  in  th i s  case  amply  

suppor t s  the  f indings  of  the  Tr ia l  Cour t  and  th i s  Commit tee  does  not  

be l ieve  tha t  dec is ion  should  be  reversed .  

  Accordingly ,  a f te r  a  thorough review of  th is  case ,  the  

Appeals  Commit tee  recommends  tha t  the  dec is ion  of  the  Execut ive  Board  

be  upheld ,  and  the  appeal  of  Greg  Badin i  be  denied .  

  PRESIDENT COHEN:   Microphone  3 ,  Delegate  Tra inor .   

  DELEGATE JIM TRAINOR (Local  1101):   I  r i se  in  suppor t  
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of  the  mot ion  to  accept  the  recommendat ion  of  the  Appeals  Commit tee  

uphold ing  the  f indings  of  the  Tr ia l  Cour t  in  the  case  of  Greg  Badin i .   As  

ear l ie r  speakers  have  made  c lear ,  CWA has  a  s t r ic t  and  fa i r  procedure  

for  address ing  charges  such as  those  a t  i ssue  in  th i s  mot ion .   He  re fused  

to  coopera te  wi th  the  CWA's  Tr ia l  Cour t  procedures .   I  don ' t  know why.   

Perhaps  he  has  no  respec t  for  the  Cons t i tu t ion  or  our  Union.   

  Now he  i s  ask ing  the  de legates  here  to  ignore  the  CWA 

Const i tu t ion ,  to  ignore  the  work  of  the  Tr ia l  Cour t ,  and ,  in  fac t ,  to  

second-guess  the  f indings  of  the  e lec ted  Tr ia l  Cour t  and  to  over turn  the  

dec is ion  of  the  Convent ion  Appeals  Commit tee  of  upholding the  f indings  

of  the  Tr ia l  Cour t .   

  Before  the  vot ing  of  the  mot ion  on  the  f loor  today ,  I  u rge  the  

delegates  to  consider  the  fo l lowing  fac t s .   Greg Badini ,  throughout  th i s  

l engthy process ,  was  never  wi l l ing  to  ques t ion  or  ac t  independent ly  of  

Car la  Katz .   Greg  Badini  t es t i f ied  a t  the  t rus teeship  hear ing  tha t ,  as  an  

exper ienced  loca l  pres ident ,  he  knew there  should  be  a  Pol i t ica l  Act ion  

Commit tee  and board  overs ight  of  the  near ly  $100 mi l l ion  in  pol i t ica l  

cont r ibut ions  made  by  the  loca l .   But ,  he  sa id ,  tha t  was  the  way they  d id  

i t  a t  1034 and he  never  ra i sed  any  ques t ion .   

  Badini  re fused to  be  in terviewed by the  CWA prosecutors ,  

even though asked.   He  le f t  the  inves t iga t ion  and the  defense  to  Car la .   

Badini  presented  no  defense  before  the  e lec ted  Tr ia l  Cour t ,  he  re fused to  
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be  sworn ,  and  he  ca l led  no wi tnesses .   Now,  a f te r  the  fac t ,  he  has  asked 

the  Convent ion  to  do  what  he  was  never  wi l l ing  to  do--  to  be  t rea ted  

independent ly  of  Car la  Katz .    

  Greg  Badin i  should  have  ac ted  ear l ie r .   He  should  have  ac ted  

independent ly  in  the  in teres t  of  the  members  of  Local  1034 ins tead  of  

going  a long wi th  a l l  the  v io la t ions  and  misdeeds  of  Car la  Katz .   

  The  Tr ia l  Cour t  reviewed a l l  the  ava i lab le  evidence  and  ru led  

accordingly .   They know the  case  bes t .   I t  was  a  fa i r  and  thorough 

process .   I  urge  the  Convent ion  to  honor  the  work  of  the  e lec ted  Tr ia l  

Cour t  and  vote  in  favor  of  the  mot ion to  accept  the  Appeals  Commit tee ' s  

recommendat ion ,  uphold ing  the  dec is ion  of  the  Tr ia l  Cour t  in  the  case  of  

Greg  Badin i .   

  PRESIDENT COHEN:   Microphone  4 ,  Delega te  Roeder .   

  DELEGATE RAE ROEDER (Local  1033):   I  ask  you to  s top  

and  th ink  for  a  moment  what  count ry  we l ive  in .   I t ' s  okay  to  appeal  a l l  

dec is ions ,  and  we know the  years  of  appea ls  for  the  cour t  sys tem.   I t  i s  a  

democra t ic  r ight  to  appeal ,  and  I  ask  tha t  you unders tand tha t  the  

Cons t i tu t ion  of  CWA is  a l so  democra t ic ,  and  everyone  has  a  r ight  to  

appeal  a l l  the  way thorough the  sys tem,  and  then  beyond tha t  par t icu lar  

sys tem.   That ' s  what  a  democracy  i s  a l l  about .   

  Greg  Badin i  i s  a  member  of  1037 from 1983 to  1987,  and  

became a  member  as  the  resul t  o f  a  merger .  He was  e lec ted  Secre tary  of  
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CWA 1035 a t  tha t  t ime .   He represents  rank-and-f i le  and  supervised  

employees  in  Hunt ington  County ,  New Jersey--  a  very  hos t i le ,  ant i -union 

a tmosphere--  increas ing  membership  in  the  branch  f rom a  low of  148  to  

the  cur rent  h igh  of  375.   

  The  Nat ional  Execut ive  Board  upheld  the  dec is ion  of  the  

Tr ia l  Cour t  which  suspended Greg 's  membership  f rom CWA for  one  year  

on  charges  of  not  oversee ing pol i t ica l  cont r ibut ions ,  but ,  yes ,  the  

records  and  board  minutes  show he  d id  vote  on those  pol i t ica l  

cont r ibut ions .   

  Le t  me jus t  say  one  las t  th ing  to  you s ince  I 've  s tood up  here  

for  a  very  long  t ime .   One ,  I  would  l ike  to  ask  you,  no  mat te r  what  i t  i s  

tha t  you  vote  on ,  to  respec t  indiv iduals '  r ights  to  appeal ;  tha t  a l l  o f  us  

have  tha t  r ight  to  appeal  dec is ions  which  we th ink  are  unfa i r .   I f  they are  

not  ad judica ted  here ,  which  I  be l ieve  they  should  be ,  then they  must  be  

taken  e lsewhere .   And I  ask  tha t  you  respec t  these  individua ls '  r igh ts  to  

do  jus t  tha t .   Because  I 'm sure  tha t  tha t ' s  the  d i rec t ion  we are  going in .   

And I  am a lso  sure ,  as  I  s tand here ,  tha t  next  year  you wi l l  be  hear ing  

another  appeal - -  mine ,  f rom 1033.   

  PRESIDENT COHEN:   Microphone  5 ,  a  ques t ion ,  Delegate  

Harmon.   

  DELEGATE BRADLEY HARMON (Local  6355):   Thank 

you,  Pres ident  Cohen.   I  would  l ike  to  jo in  in  thanking  the  members  of  
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the  Commit tee  for  the  hard  work they  have  put  in  on  th is ,  and  Pres ident  

Cohen for  chai r ing  th i s  sp i r i ted  d iscuss ion .    

  My ques t ion  i s :   There  have  been  comments  about  how th is  

local  doesn ' t  have  de legates  a t  the  Convent ion .   Has  there  been  a  

compla in t  rece ived  by  the  Dis t r ic t  Vice  Pres ident  or  the  Execut ive  Board  

over  tha t  fac t?   

  PRESIDENT COHEN:   No.   

  DELEGATE HARMON:   Thank you.   

  PRESIDENT COHEN:   Microphone  4 ,  Delegate  Bishop.   

  DELEGATE KEN BISHOP (Local  1058):   Yes terday  there  

was  an  appeal  made and i t  was  sent  to  the  Secre tary-Treasurer ,  and i t  

was  sent  back  to  the  adminis t ra tor ,  Joe .   And he  was  to ld ,  no ,  there  

would  be  no  e lec t ions .   I t  was  s igned by the  members .   So  they  d id  

reques t  an  e lec t ion .   They d id  reques t  to  exerc i se  tha t  oppor tuni ty .   They 

were  denied .   Other  loca ls  under  t rus teeship  got  the  pr iv i lege  to  send 

the i r  de legates  here ,  but  1034 d id  not .    

  On the  appeal  of  Mr .  Badin i ,  he  was  found gui l ty  of  the  

or ig ina l  charge  f i led  agains t  h im which  was ,  "ac ted  in  wi l l fu l  v io la t ion  

of  the  Cons t i tu t ion ."   That  had  to  do  wi th  the  suspens ion  of  Mr .  Berg .   

And the  reason  Mr.  Berg was  suspended by  the  Board  was  because  he  

was  accused  of  tak ing  informat ion  f rom the  Board  and g iv ing  i t  to  the  

media .   Again ,  p laying the  media  game.   
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  When they  found out  they  v io la ted  the  Const i tu t ion ,  they  

re ins ta ted  h im,  but  he  was  charged--  or  he  was  found gui l ty  on  " fa i lure  

to  exerc ise  overs ight  respons ib i l i ty  regard ing  pol i t ica l  expendi tures ,"  

but  he  never  rece ived those  charges .   And the  Cons t i tu t ion  i s  very  c lear .   

You must  be  presented  the  charges  in wr i t ing ,  s igned by the  accuser ,  

wi th in  60  days  of  the  charge .   He never  rece ived them,  but  he  got  a  one-

year  suspens ion .   

  He  i s  a  l i t t l e  d i f fe rent  than  Mr.  Tauro  because  he  does  have  a  

job,  and he  i s  s t i l l  working  for  the  county .   So  I  would  ask  you to  

remove the  suspens ion ,  put  h im in  the  of f ice  l ike  he  was ,  and le t ' s  go  on.   

  PRESIDENT COHEN:   Back  to  the  Ques t ions  mike .   I 'm not  

sure  i f  th is  i s  the  ques t ion  we  answered before ,  but  I  recognize  Delegate  

Pickens .   

  DELEGATE ROBERT PICKENS (Local  3120):   My 

ques t ion  does  not  speak  for  or  aga ins t  th i s  mot ion ,  bu t  for  a  c lear  and  

concise  explana t ion  of  why a  local  in  t rus teeship  i s  not  a l lowed to  hold  

an  e lec t ion  to  e lec t  de lega tes  to  come to  th is  Convent ion  so  i t  can  

represent  the i r  loca l .   

  PRESIDENT COHEN:   Al l  r igh t .   Let  me say that  i t ' s  a  

case-by-case  s i tua t ion .   I t  has  to  do  wi th  t iming.   There  a ren ' t  any  fas t  

ru les  on  i t .   As  you know,  the  Tr ia l  Panel  and  every th ing  e lse  was  only  

concluded a t  the  beginning of  th i s  year .   Otherwise  I  can  ask  or  see  i f  
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the  Dis t r ic t  Vice  Pres ident  who was  involved  wants  to  add to  tha t  

answer .   Would  you l ike  tha t?   

  DELEGATE PICKENS:  Yes ,  s i r ,  I  asked for  a  c lear  and  

concise  explana t ion .   Thank you.   

  PRESIDENT COHEN:   Wel l ,  I  am giv ing  you par t  of  i t .   We 

wi l l  ge t  the  res t .  

  DELEGATE PICKENS:   Thank you very  much.  

  PRESIDENT COHEN:   But  i t ' s  no t  a  hard  and  fas t  ru le ,  I  

want  the  delegates  to  unders tand .   I t ' s  case-by-case .   

  VICE PRESIDENT SHELTON:   As  Pres ident  Cohen has  

s ta ted ,  the  Tr ia l  Cour t  only  ended a t  the  end of  March .   We got  a  few 

reques ts  f rom members  in  May to  hold  the  de lega tes '  e lec t ion .   There  

wasn ' t  enough t ime to  hold  the  de lega tes '  e lec t ion  be tween May and the  

Convent ion ,  espec ia l ly  in  a  loca l  th is  la rge .   There  were  budget  

processes  going  on  in  New Jersey  tha t  a l l  o f  the  New Jersey  loca l s ,  

inc luding  th i s  local ,  were  involved in ,  and there  was  jus t  no  t ime  to  hold  

an  e lec t ion  for  de legates  in  a  loca l  th i s  la rge .  

  PRESIDENT COHEN:   Did  you have  a  second ques t ion ,  

Delegate?   

  DELEGATE PICKENS:   Yes .   My fo l low-up ques t ion  i s ,  i f  

you  may a l low i t :   What  do  the  Bylaws  say  about  tha t?   

  PRESIDENT COHEN:   Wel l ,  because  there  i s  a  TA,  the  
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bylaws c lear ly  provide  for  e lec t ions  of  a l l  of f icers ,  and  the  goal  i s  

qu ickly  to  ge t  those  e lec t ions  for  a l l  of f icers .    

  For  de lega te  se lec t ion  in  those  bylaws,  we  would  have  to  

check .   I  don ' t  know.   Do we have  the  bylaws here?    

  Cer ta in  people  a re  de legates  because  of  the i r  of f icer  

pos i t ion .   As  you 've  heard ,  in  the  pas t  they have  only  had a  s ingle  

de legate  on  the  f loor  a t  l eas t  unt i l  recent ly ,  and tha t  was  the  Pres ident .   

But  I  don ' t  know the  bylaws  in  tha t  way.   I  don ' t  know tha t  the  

Commit tee  should  e i ther .   But  the  Bylaws  wouldn ' t  be  appl icable  under  a  

TA.   I 'm sure  the  de legate  knows tha t ,  bu t  he  i s  ask ing  beyond tha t  about  

the  Bylaws.   I  th ink  tha t ' s  the  bes t  we wi l l  be  able  to  answer  tha t  

ques t ion .   

   Again ,  jus t  so  i t ' s  c lear ,  the  previous  ques t ion  was :   Was  

there  a  compla in t  f i l ed  about  i t ,  and tha t ' s  the  one  I  answered "no"  to .   

  Le t ' s  see ,  where  are  we?   At  Microphone  3 ,  Delegate  Barca .   

  DELEGATE JOSEPH A.  BARCA, JR.  (Local  1103):   I t  i s  

c lear ,  my fe l low bro thers  and  s i s te rs ,  tha t  we have  a l l  seen  evidence  of  

th i s  process  today .   We have  taken  the  t ime necessary  and  do  respec t  

everyone 's  r ight  to  appea l .   We have  heard  the  evidence .   I t ' s  as tounding.    

  I  r i se  in  suppor t  of  the  Appeals  Commit tee ' s  f indings .   Thank 

you.   (Applause)   

  PRESIDENT COHEN:   Microphone  1 ,  Delegate  Alcot t .   
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  DELEGATE GEORGE ALCOTT (Local  1301):   I  move  the  

ques t ion .   

  PRESIDENT COHEN:   The  ques t ion  has  been  ca l led .   I t ' s  

no t  debatable .   Al l  those  in  favor  of  ca l l ing  the  ques t ion ,  p lease  indica te  

by  ra i s ing  your  hand.   Down hands .   Opposed?  

  The  ques t ion  i s  before  us  on  Appeal  No.  10 .  Again ,  a  "yes"  

vote  i s  the  vote  to  suppor t  the  commit tee .   Al l  those  in  favor  of  the  

commit tee ' s  repor t  on  Appeal  10 ,  p lease  indica te  by  ra i s ing  your  hand.   

Down hands .   Opposed.   I t  i s  adopted .   

  I  want  to  thank the  Commit tee  for  the i r  work th is  year ,  more  

than  normal ,  and we apprec ia te  your  considerable  work .   (Applause)  

  Thank you,  de legates .   I  now recognize  Execut ive  Vice  

Pres ident  Hi l l  for  the  CWA COPE Awards .   

  EXECUTIVE VICE PRESIDENT HILL:   Hel lo ,  de legates .    

  The  CWA-COPE awards  recognize  the  outs tanding  COPE 

fundra is ing  ef for t s  of  our  loca ls  and  d is t r ic t s .   Whi le  everyone  wi l l  no t  

ge t  an  of f ic ia l  award ,  I  want  to  thank every  one  of  you for  the  

commitment  and  work  tha t  you put  in to  bui ld ing  our  pol i t ica l  program 

every  s ingle  day .   I  a l so  want  to  thank our  Pol i t ica l  Direc tor  Alfonso  

Pol la rd  and Senior  Direc tor  Yvet te  Her rera  (applause)  - -  yes ,  g ive  them 

a  round of  applause- -  who have  worked t i re less ly  to  bui ld  the  program 

tha t  we have  wi th  you.  



 

 

461

  Thanks  to  your  e f for t s  in  th i s  regard ,  our  members  in  2008 

cont r ibuted  for  the  four th  s t ra ight  year  a  record  amount  of  voluntary  

dol la rs  to  CWA-COPE.   You ra ised  a lmost  $3 .9  mi l l ion ,  an  increase  of  

$250,000 f rom 2007.   This  i s  an  incredib le  accompl ishment  when you 

rea l ize  tha t  dur ing  th i s  same t ime f rame our  membership  e l ig ib le  to  

par t ic ipa te  in  COPE decl ined  by  14 ,000.    

  Beyond ra is ing  more  COPE dol lars  than  ever ,  your  pol i t ica l  

f i e ld  work  reached new heights .   We had  more  ac t iv i s ts  and more  

volunteers  than  ever  before .  

  CWA locals ,  members  and  re t i rees  were  a  force  to  be  

reckoned wi th ,  and  you he lped  se t  the  s tage  for  change  in  th is  count ry  by  

e lec t ing  Barack  Obama as  Pres ident  (applause)  and  adding  to  our  

Democrat ic  major i t ies  in  both  the  House  and  Senate .   This  work  s ta r ted  

in  the  co ld  winter  in  Iowa and New Hampshi re  and  cont inued through 

endless  hard- fought  pr imar ies  as  the  f ie ld  became smal le r .  

  We a l l  had  our  favor i tes ,  but  when Obama accepted  the  

Democrat ic  nominat ion for  Pres ident  of  the  Uni ted  Sta tes  tha t  Augus t  

n ight  in  Denver ,  more  than  1 ,000 CWA members  and  loca ls  hos ted  house  

par t ies  to  watch  h is  acceptance  speech.   I  was  lucky to  be  back home in  

Colorado tha t  n ight ,  and i t  was  a  moment  I  wi l l  never  forget .  

  When our  candida te  was  chosen,  the  rea l  work  began--  and 

d id  you ever  de l iver .   At  las t  v ic tory  was  ours .   On Tuesday,  November  
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4th ,  wel l  before  midnight  ( thank goodness) ,  Barack Obama was  dec lared  

the  winner  aga ins t  John  McCain  for  Pres ident  of  the  

Uni ted  Sta tes .   (Applause)  

  F ina l ly ,  "hope"  was  back  in  our  vocabulary- -  HOPE for  

hea l th  care  re form,  HOPE for  the  Employee  Free  Choice  Act ,  and  HOPE 

for  rebui ld ing  Amer ica .   We had  a  Congress  wi th  a  la rger  Democra t ic  

major i ty  and a  Sena te- -  wel l ,  tha t ' s  jus t  too  long of  a  s tory  to  te l l  r ight  

now.   Suff ice  i t  to  say  tha t  we p i cked  up  more  sea ts  than  we thought ,  

and,  wi th  a l l  o f  the  recent  machina t ions ,  we  wi l l  soon have  60  

Democra t ic  sena tors .   How Democra t ic?   Wel l ,  we ' l l  t a lk  about  tha t  

tomorrow.  

  What  we know is  tha t  our  work  in  th is  a rena  i s  never  done .   

F i rs t  we  have  to  ra i se  money and volunteer  and work to  e lec t  the  r ight  

candidates .   Then  we have  to  hold  the i r  fee t  to  the  f i re  to  make  sure  they  

do  the  r ight  th ing .   Many of  us  remember  when Cl in ton  was  e lec ted  and 

became Pres ident  in  1992.   We thought  only  good th ings  would  come our  

way- -  and,  yes ,  some did .   But  there  were  a l so  many d isappoin tments .   

The  rea l i ty  i s ,  we  aren ' t  l ike ly  to  win  on  every  s ingle  i ssue .   We have  to  

p ick  our  ba t t les  and  work  to  maximize  our  successes  and minimize  the  

d isappoin tments .   So ,  thank you so  much for  the  work  tha t  you have  done  

and the  work we you wi l l  cont inue  to  do .  

  The  l i s t  o f  CWA-COPE Honor  Locals  i s  in  your  Convent ion  
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packet  and wi l l  be  incorpora ted  in  the  of f ic ia l  Convent ion  Proceedings .    

CWA’S 71s t  ANNUAL CONVENTION 
WASHINGTON, DC 

2008 CWA-COPE PROGRAM 
HONOR LOCALS 

 

LOCAL  PRESIDENT 

1012  Joy L. Cress 
1020  Elizabeth A. Christy 
1023  Kathy Forte 
1037  Ken McNamara 
1060  Douglas L. Brown, Jr. 
1079  Leroy T. Baylor, Jr. 
1080  Joan Tapia 
1082  Mabel Serrano  
1084  George Jackson 
1086  Linda McCann 
1101  Joseph F. Connolly 
1102  Edward Luster 
1103  Joseph A. Barca, Jr. 
1104  George K. Bloom 
1106  Anthony W. Caudullo 
1107  Anthony Caprara 
1108  Robert M. Morrow 
1109  Rolando Scott, Jr. 
1111  Sean P. McAvoy 
1113  William Moak 
1114  Thomas L. Marino 
1115  Michael D’Agostino 
1117  Gregory L. Chenez 
1118  Gilbert L. Carey 
1120  Mike Salvia 
1122  James M. Wagner 
1123  Stephen N. Matro 
1124  Paul Middlemiss 
1128  Thomas M. Allen 
1133  Margaret Chadwick-Ledwon 
1141  Michael Ostrander 
1152  Mary Ellen Mazzeo 
 

LOCAL  PRESIDENT 

1168  John Klein 
1170  John P. Pusloskie 
1301  George R. Alcott III 
1395  Thomas V. Lane 
1400  Don Trementozzi 
51026  John Ziller 
81201  Jeffrey C. Crosby 
81232  Richard J. O’Sullivan 
81244  William J. Balint 
81248  Michael H. Devine 
81250  Stanley D. Siok 
81251  Bruce A. Pierce 
81255  Daniel Walsh 
81380  Howard Connors 
81381  Evelyn Evans 
81495  Salvatore Fili 
2001  Letha Perry 
2003  Aneikia Greiner 
2004  David Fox 
2006  Debbie Sheperd 
2007  Ross Lewis 
2009  Shannon W. Fink 
2010  Richard E. Henderson 
2011  Ray Cox 
2100  Mark Balsamo 
2101  William Dulaney 
2106  Paula M. Vinciguerra 
2107  Denise A. Burns 
2108  Leslie D. Evans 
2109  Charles F. Fouts, Jr. 
2201  Christopher Lane 
2202  Louis J. Scinaldi 
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LOCAL  PRESIDENT 

2205  Jerry D. Rogers 
2206  Richard P. Wallace 
2222  Jim Hilleary 
82161  Vickie L. Hurley 
82647  Dennis Parsons 
3102  William M. Eberhardt 
3104  James M. Donohue 
3113  Michael Singleton 
3115  Samuel J. Bake 
3120  Robert Pickens 
3121  Norman L. Daniels 
3122  Donald E. Abicht 
3201  Roger L. Todd 
3215  Billy O’Dell 
3218  W. A. Turner 
3220  John M. McInnis 
3309  Thomas S. Wadley 
3310  James Carrico 
3313  Bobby R. Lewis 
3317  Clay Corbett 
3372  Joey McCarty 
3504  Herman V. Junkin 
3514  Chad Barnett 
3516  Jeff Hudson 
3517  Garry R. Jordan 
3518  Lawrence L. Sullivan 
3605  Richard F. Honeycutt 
3610  Christopher S. Camp 
3611  Paul C. Jones 
3683  Donald K. Tyner 
3704  Kisler W. Groves, Jr. 
3706  Debra C. Brown 
3716  Jason LaPorte 
3719  F. B. McKerley, Jr. 
3802  John B. Neblett 
3903  Jeremy Wallace 
3904  Andrew J. Gifford 
3910  L. R. Palmer 
3950  Meverly C. Hurst 
83736  Raymond S. Szwanke 
4008  Mike Schulte 

LOCAL  PRESIDENT 

4009  Gregory M. Streby 
4025  Kim M. Collier-Hartjes 
4032  Aaron Fleischmann 
4070  Gregory Gutowski 
4101  Shawn Lynch 
4103  Mike Smith 
4107  Janet Rich 
4108  William M. Martin 
4123  Michael L. Handley 
4216  Marcius Scaggs 
4217  Bob Mayberry 
4302  Bob Wise 
4309  Annie Murrell 
4310  Edward Thomas 
4321  Frank Mathews 
4326  Paul Storms 
4370  Harry Williamson, Jr. 
4371  Tami Drollinger 
4373  Travis Brannon 
4379  Bob Oyster 
4484  Robert Costilow 
4485  Richard Smith 
4611  Michael J. Goebel 
4620  Gary M. Laabs 
4622  Rob Boelk 
4670  Ron Vechinski 
4703  Beth Debree 
4900  Tim Strong 
4998  Pamela Rogers 
14550  Kurt Klessig 
84716  Bruce E. Wilson 
84749  John Wise 
84773  Richard Kroger 
84811  Kathleen A. Pawluk 
84859  Melvin E. Luigs 
84913  John K. Lloyd 
6007  Eldon L. Gritz 
6009  Jerry L. Butler 
6110  Miguel A. Carrillo 
6012  Cynthia L. Mills 
6113  William A. Smith 
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LOCAL  PRESIDENT 

6127  Kim Black 
6128  James Allen 
6132  Mark Tedford 
6137  Helen A. Amador 
6139  Gwendolyn M. Spikes 
6143   Ralph Cortez 
6151  Earnest L. Tilley 
6186  Judy Lugo 
6200  Angela R. Guillory 
6201  Denny K. Kramer 
6202  Alice C. Andrade 
6203  David Patton 
6206  Roy Agee 
6214  Glynne R. Stanley 
6215  J. D. Williams 
6222  Claude Cummings, Jr. 
6225  James Eberhart 
6228  Ronald Gray 
6229  Orlando Elizarraraz 
6300  Kevin G. Kujawa  
6301  Sandra L.Grogan 
6311  Ron Horn 
6312  James R. Billedo 
6313  John K. Kollmeyer 
6314  Charles Stephens 
6316  Erin R. Hall 
6327  Anetra M. Session 
6350  Sydney Horn 
6360  Linda J. Nesler 
6373  Gary Kolb 
6377  Earline Jones 
6401  Jason P. Burns 
6402  E. Mildred Montgomery 
6409  Steven K. Shelley 
6450  Colleen M. Downing 
6503  Michael D. Koller 
6505  Jackie G. Miller 
6507  Gerald Murray 
6508  George West 
6733  Sidney H. Searcy 
86029  Sylvia G. Del Rio 

LOCAL  PRESIDENT 

86122  Gilbert Perez 
86818  Ronald T. McDonald 
7000  Linda L. Hatfield 
7001  Jose R. Araiza 
7019  Paul Castenada 
7026  Joe Ortiz 
7037  Michael C. Salazar 
7050  David Blackburn 
7070  Victor M. Perea 
7101  Scott Rentschler 
7102  Laurie Soroka 
7103  Kenneth J. Mertes 
7108  Steve Abbott 
7109  Keith P. Zilka 
7110  Francis J. Giunta II 
7171  Steve Johnson 
7172  William F. Zeigler 
7200  Tim Donovan 
7201  Steven M. Lewsader 
7203  Gerald J. Finn 
7206  Carolyn S. Rogge 
7212  Franklin S. Hardee 
7214  Terrance L. Newman 
7219  Chester F. Nettestad 
7250  Shari Wojtowicz 
7270  Denise Rother 
7272  Michelle J. Nelson 
7290  Paul Coffman 
7400  Craig A. Cammarata 
7470  Michael J. Arnold 
7471  Clyde A. Langan 
7476  Korey Brill 
7500  Rozanne Dubois 
7505  Rusty Canaday 
7603  David B. Duvall 
7621  Ronald D. Marsden 
7702  Frank Vasquez 
7704  A. Johnson-Cunningham 
7705  Lee B. Linford 
7708  Velma J. Johnson 
7716  Larry P. McCormick 
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LOCAL  PRESIDENT 

7717  Thomas W. Costello 
7750  Marilyn J. Block 
7777  Lisa Bolton 
7790  Charles L. Mitchell 
7800  Michael Lynch 
7803  Jeanne M. Stewart 
7804  Gregg Sherwood 
7810  Kirk Allen 
7812  Kenneth C. Harding 
7816  Kirtis Henyan 
7901  Madelyn Elder 
7906  Kenneth J. Saether, Sr. 
7908  John E. Muswieck 
37083  Les French 
9333  Lynn Johnson 
9413  Jim Burrell 
9423  Stephanie Olvera 
9432  Joel A. Nielson 
9477  Micheal Taylor 
9504  JoAnn Williams 
9573  Steve Maldonado 
13100  Diana Markowski 
13500  Sandra L. Kmetyk 
58028  Brian Donahue 
88022  James Peters 
88120  John A. Lauderback 
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  EXECUTIVE VICE PRESIDENT HILL:   Jo in  me in  

acknowledging  your  co l lec t ive  work  wi th  a  round of  applause  for  a  job  

wel l  done .   (Applause)  

  This  year 's  awards  recognize  outs tanding  achievement  in  

pol i t ica l  ac t ion  dur ing  2008.   But  I  be l ieve  you are  a l l  winners .   In  2008,  

every  Dis t r ic t  except  one  ra i sed more  COPE dol la rs  than  before .   

Dis t r ic t s  2 ,  4 ,  7 ,  9 ,  and  the  AFA,  PPMWS,  TNG, and  NABET a l l  have  

par t ic ipants  cont r ibut ing  more  than $6 .00  a  month  on  average .   Everyone  

i s  s tepping up  to  the  p la te .    

  Af te r  the  awards ,  I  would  ask  a l l  the  winners  to  ga ther  for  a  

photo  sess ion  jus t  of f  the  s tage  to  my r igh t .   

  This  year  there  a re  two Dis t r ic ts  tha t  s tand out  f rom the  res t .   

Be tween  them,  they ra i sed  more  than 1 .8  mi l l ion  dol lars  or  a lmost  ha l f  

of  the  to ta l  COPE cont r ibut ions  for  2008.   The  two Dis t r ic t s  a re :   

Dis t r ic t  1  and Dis t r ic t  6 .   (Applause  and  cheers )  

  Le t ' s  s ta r t  wi th  Dis t r ic t  1 .   Would  Chr is  Shel ton ,  Dis t r ic t  1  

Vice  Pres ident ,  jo in  me a t  the  podium.   Chr is ,  th i s  year  your  Dis t r ic t  has  

won every  Local  award  and  three  Dis t r ic t  awards .   Let ' s  s tar t  wi th  the  

Local  awards .  

  Could  I  have  Local  1101 Pres ident  Joe  Connel ly  jo in  us  a t  

the  podium.   (Applause)   Jus t  s tay  here  for  a  minute .   Your  loca l  once  

again  has  won three  of  the  four  Local  awards .   They are  as  fo l lows:  
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  The  Local  tha t  ra i sed  the  most  CWA COPE dol la rs  in  2008 

wi th  $128,993;  the  Local  tha t  had  the  most  members  s igned  up  in  CWA-

COPE in  2008--  2 ,946;  and  the  Local  wi th  the  most  members  

cont r ibut ing  to  CWA-COPE a t  $1-plus  per  week wi th  1 ,598 members .   

Le t ' s  congra tu la te  Joe  and  a l l  o f  the  off icers  and  members  of  Local  1101.  

(Presenta t ion -  Applause)  

  The  f ina l  Local  award  goes  to  Local  1395.   Would  Pres ident  

Thomas  Lane  p lease  jo in  us  up  here .   (Applause)  

  Loca l  1395 had the  h ighes t  percentage  of  members  

cont r ibut ing  to  CWA-COPE a t  one  dol la r  or  more  per  week a t - -  ge t  th i s - -  

98 .4  percent .   Le t ' s  congra tu la te  Thomas  and  a l l  of  the  off icers  and  

members  of  Local  1395.   (Presenta t ion  -  applause)   Don ' t  go  away;  

you ' re  not  done .  

  Now on to  the  three  Dis t r ic t  awards  won by Dis t r ic t  1 :   

Dis t r ic t  1  ra ised  the  most  CWA-COPE dol la rs :  $930,666.   I  see  a  mi l l ion  

dol la rs  in  your  fu ture ,  Chr i s !  

  Dis t r ic t  1  a l so  has  the  most  members  g iv ing  to  COPE--  

16 ,699.   And Dis t r ic t  1  has  the  most  members  cont r ibut ing  to  CWA-

COPE a t  $1  or  more  per  week wi th  11 ,382.   (Presenta t ion  -  applause)  

  Le t ' s  express  our  apprec ia t ion  and congra tu la t ions  to  Chr is  

and a l l  o f  the  s ta f f ,  o f f icers  and members  in  Dis t r ic t  1  for  the i r  grea t  

work .   (Applause)  
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  Now for  Dis t r ic t  6 :   Vice  Pres ident  Andy Milburn ,  would  you 

jo in  me a t  the  podium.  (Applause)  

  Dis t r ic t  6  has  a  long h i s tory  of  grea t  COPE fundra is ing  

ef for t s .   This  year  they  increased  the i r  to ta l  e f for t s  by  over  $100,000.   

Not  bad ,  huh?  

  This  year  Dis t r ic t  6  has  won three  COPE awards .   They  are  

as  fo l lows:  

  Dis t r ic t  6  has  the  h ighes t  percentage  of  member  par t ic ipa t ion  

in  CWA-COPE a t  21 .03  percent .   (Applause)   Dis t r ic t  6  a l so  has  the  

h ighes t  percentage  of  members  cont r ibut ing  to  CWA-COPE a t  $1  or  

h igher  per  week a t  15 .78  percent .   (Applause)   And Dis t r ic t  6  has  the  

h ighes t  per  capi ta  cont r ibut ions  per  tota l  membership  a t   $14 .72  per  

year .   (Applause)   Congra tu la t ions ,  Andy.   Let 's  congra tu la te  a l l  o f  

Dis t r ic t  6 ' s  s ta f f ,  loca ls  and members .   (Applause)  

  Our  goa l  for  the  coming year  i s  c lear :   We must  cont inue  to  

bui ld  our  COPE program to  provide  the  funds  necessary  to  cont inue  our  

pol i t ica l  ac t iv i ty  as  we look to  the  fu ture .   This  year ,  we  have  a  spec i f ic  

goal  of  increas ing  our  COPE fundra is ing  by  $350,000,  which  wi l l  br ing  

our  to ta l  to  more  than  $4  mi l l ion  annual ly .   This  wi l l  be  a  huge  task ,  but  

I  know you are  up  to  the  chal lenge .  

  I  want  to  thank you for  a l l  tha t  you do  on  behal f  of  our  

pol i t ica l  program,  and thank a l l  of  the  Vice  Pres idents  and  s ta f f  and  a l l  
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of  the  Locals  for  leading  the  way.   Thank you very  much.   (Applause)  

  PRESIDENT COHEN:   I  would  l ike  to  br ing to  the  podium 

Vice  Pres idents  Boarman and  Lunzer  to  present  the  Newsle t ter  and 

Websi te  awards .    

  TNG-CWA VICE PRESIDENT BERNIE LUNZER:   Thank 

you.   

  I t ' s  t ime  now to  honor  some of  the  most  impor tan t  work  our  

loca ls  do ,  and  tha t ' s  communica t ing  wi th  our  members .   The  more  our  

members  know,  the  more  l ike ly  they  are  to  turn  out  for  ra l l ies ,  wear  red  

shi r t s  on  Thursdays ,  or  volunteer  for  local  commit tees  and  move  the  

Union  forward .   Our  newsle t te rs  and  webs i tes  don ' t  jus t  inform;  they  

spur  members  to  ge t  involved.   They bui ld  t ransparency and s t rengthen  

our  union .  

  Edi tors  and  webmasters  and  members  who cont r ibute  to  

newsle t te rs  and  webs i tes  a re  provid ing  an  invaluable  serv ice  to  the i r  

loca ls  and  to  our  union .   They put  "communica t ions"  in  Communica t ions  

Workers  of  Amer ica .   Whether  or  not  you  won an  award  th is  year ,  p lease  

know tha t  your  work  mat te rs  and  tha t  i t  i s  enormous ly  apprec ia ted .  

  We ' l l  s ta r t  by  recogniz ing our  top  webs i te  winners .   F ina l i s t s  

and  Honorable  Ment ion  winners  were  honored  in  sec tor  and  d is t r ic t  

meet ings  a t  the  s ta r t  o f  the  Convent ion .  

  The  award  for  Bes t  Websi te  goes  to  CWA Local  3865,  the  
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Uni ted  Campus  Workers  in  Tennessee ' s  h igher  educat ion  sys tem.   

(Applause)   The  judges  pra ised  the  webs i te  for  i t s  v i sual  appeal ,  c lear  

purpose ,  f resh  content  and  ease  of  naviga t ion .   Accep t ing  the  award  i s  

Loca l  3865  P res iden t  Tom Ander son .   (P resen ta t ion  -  app lause )  

  Our  next  award  i s  for  Bes t  e -Newsle t te r .   The  winner  for  the  

second year  in  a  row is  AFA-CWA Local  29012,  a l so  known as  AFA-

CWA Counci l  12 .   (Applause)   AFA Counci l  12 's  e -Newsle t te r  was  

chosen  yet  aga in  for  i t s  t imel iness ,  c lean  des ign ,  and  br ie f ,  informat ive  

content .   Accept ing  the  award  i s  Counci l  12  Pres ident  Darren Shi roma.   

(Presenta t ion -  applause)  

  Our  th i rd  award  i s  for  Bes t  Onl ine  Advocacy Campaign .   I t  

goes  to  NABET-CWA Local  59054 in  San  Diego for  i t s  webs i te  "Channel  

News 10 Unfa i r . "   The  webs i te ,  de ta i l ing  the  company 's  labor  law 

vio la t ions  and  refusa l  to  barga in  in  good fa i th ,  won for  i t s  c lear  

message ,  i t s  "punch,"  and  i t s  use  of  YouTube and o ther  news media  

tools .   Accept ing  the  award  on  behal f  of  Local  54  i s  NABET Pres ident  

John Clark .   (Presenta t ion  -  applause)  

  F inal ly ,  we  present  two Members '  Choice  Websi te  winners  

se lec ted  by members  in  onl ine  vot ing  across  the  count ry .   Our  f i r s t  

winner  i s  CWA Local  1298 in  New England,  which  got  the  la rges t  

number  of  votes .   Accept ing  the  award  are  Local  1298 Pres ident  Bi l l  

Henderson  and Secre tary  Mir iam Dinicholas .   (Presenta t ion  -  applause)  
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  Our  second winner  i s  CWA Local  3115 (applause) ,  which  got  

the  h ighes t  percentage  of  votes  re la t ive  to  the  s ize  of  local  membership .   

Accept ing  the  award  i s  Local  3115 Pres ident  Scot t  MacKei l .  

  I  wi l l  now turn  th i s  over  to  Vice  Pres ident  Boarman.  

  PPMW-CWA VICE PRESIDENT BILL BOARMAN:  Thank 

you,  Bernie ,  and  thanks  to  a l l  o f  you  who s tayed .   These  are  very  

impor tan t  awards ,  and  I  know that  the  rec ipients  deeply  apprec ia te  your  

being here .  

  Now le t ' s  honor  outs tanding  newsle t te rs .   Even in  these  h igh-

tech  days ,  a  publ i shed  newsle t te r  car r i es  a  lo t  o f  weight  wi th  our  

members .   Ear l ie r  th is  week,  we honored  many loca l  newsle t te rs  for  bes t  

news and fea ture  s tor ies ,  op in ion  columns ,  f ront  pages ,  photos  and  

car toons ,  as  wel l  as  a l l  the  runners-up  for  th is  year ' s  Genera l  Excel lence  

Awards .  

  This  a f te rnoon,  we ' re  honor ing  the  f i r s t -p lace  Genera l  

Excel lence  winners  f rom each ca tegory ,  based on local  s ize .   In  Category  

One,  for  loca ls  wi th  fewer  than  500 members ,  the  winner  i s :   2105 On 

the  Line ,  publ i shed  by  CWA Local  2105,  Vickie  Layton,  Edi tor .    

  The  judges  sa id  th is  excel len t  newsle t te r  "packs  in  lo ts  of  

smal l  news  i tems  of  in teres t  and g ives  a  n ice  amount  of  ink  to  the  rank-

and-f i le ,  whi le  s t i l l  focus ing  on  impor tant  i ssues ."   Accept ing  the  award  

i s  Local  2105 President  Br ian  Bibbee .   (Presenta t ion  -  applause)  
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  In  Category  Two,  for  loca ls  wi th  501 to  1 ,000  members ,  the  

winner  i s :   CWA Voice ,  publ i shed  by  CWA Local  2202,  Byron "Chuck"  

Taylor ,  Edi tor .  

  The  judges  sa id  Local  2202 's  newsle t te r  i s  h ighly  reader-

f r iendly  and  " jam-packed wi th  news you can  use ."   Accept ing  the  award  

i s  Chuck Taylor .   (Presenta t ion  -  applause)  

  In  Category  Three ,  for  locals  wi th  1 ,000 to  3 ,000 members ,  

the  winner  i s :   Eleven  Eighteen  Edge ,  publ i shed  by  CWA Local  1118,  Gi l  

Carey ,  Dan Mosher ,  Edi tors ;  Theresa  Devine ,  Ass is tant  Edi tor .  

  Our  judges  sa id  th i s  "sharp ly  produced"  newsle t te r  " i s  

c rammed wi th  impor tant  i tems about  labor  i ssues ,  ba lanced  by  hometown 

news about  union  members ."   The  judges  a lso  l iked  tha t  the  Eleven 

Eighteen  Edge  i s  se l l ing  ads  for  i tems and serv ices  tha t  a re  usefu l  to  

union  members .   Accept ing  the  award  i s  Theresa  De Vine.   (Presenta t ion  

-  applause)  

  In  Category  Four ,  the  contes t  for  our  la rges t  loca ls ,  the  

winner  i s :   The Communique ,  publ i shed  by  CWA Local  1180,  Gary  

Schoichet ,  Edi tor .  

  The  Communique  i s  a lways  a  s t rong contender  in  our  

newsle t te r  contes t .   The  judges  ca l led  i t  "very  profess iona l"  and sa id  i t  

"s t r ikes  the  proper  balance  be tween ser ious  i ssue  repor t ing  and  rank-

and- f i le  fea tures ."   Accept ing  the  award  are  Local  1180 i s  Fi rs t  Vice  
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Pres ident  L inda  Jenkins  and  Second Vice  Pres ident  Bi l l  Henning--  oops ,  

Ar thur  Chel io tes  showed up,  and Gary  Schoichet ,  the  Edi tor .   That ' s  not  

what  the  scr ip t  says .   I  only  read what  they g ive  me.   (Presenta t ion  -  

applause)    

  And f ina l ly ,  our  Oscar  Jager  Journal i sm Award  i s  presented  

each  year  to  a  publ ica t ion  tha t  re f lec ts  the  dedica t ion  and hard  work  of  

the  la te  Oscar  Jager ,  a  pas t  ed i tor  of  the  CWA News and a  l i fe t ime labor  

publ ic i s t .   The  winner  i s :  Electr ical  Union  News ,  IUE-CWA Local  

81201;  Rick  Cas i l l i ,  Edi tor ,  and  Bi l l  Rounsevi l le ,  Ass is tan t  Edi tor .   

Accept ing  the  award  i s  Local  81201 Trus tee  Pat r ick  Ryan.  

  The  judges  had  h igh  pra ise  for  th is  outs tanding,  in format ion-

packed publ ica t ion .   They  sa id ,  and I  quote ,  "A lo t  of  work  and in te l lec t  

obvious ly  goes  in to  th is  pro jec t  on  a  regular  bas i s ."   (Presenta t ion  -  

applause)  

  Congra tu la t ions  to  a l l  o f  our  winners  th is  year  and ,  aga in ,  

thank you for  s tay ing .   (Applause)  

  PRESIDENT COHEN:   Thanks ,  Bi l l  and  Bernie ,  and to  a l l  

the  grea t  newsle t te r  and webs i te  edi tors  across  our  union.  

  I  want  to  thank today 's  Pla t form Observers :   Lyn Conwel l ,  

Vice  Pres ident ,  Local  2101,  and Bobby Maida ,  Pres ident ,  Chicago 

Mai lers  Union  No.  2 ,  CWA Local  14430.   (Applause)  

  The  bus iness  of  th is  Convent ion  i s  now concluded.   We have  
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severa l  indiv iduals  who have  ca l led  to  the  podium to  share  something  

wi th  th i s  convent ion  a t  the  Pr iv i lege  mike .    

  I  am a lso  advised  tha t  we have  a  de lega te  who 's  prepared  to  

make  a  mot ion to  adjourn .   Such a  mot ion  takes  precedence  over  a l l  

o ther  bus iness .   As  you know we have  severa l  speakers  tomorrow,  

inc luding  the  Vice  Pres ident  o f  the  Uni ted  Sta tes ,  Joseph Biden.   For  

tha t  reason ,  I  would  ask  the  de legate  who wishes  to  make  a  mot ion  to  

adjourn  to  hold  tha t  mot ion unt i l  a f ter  the  Vice  Pres ident  speaks  

tomorrow.   And wi th  the  consent  of  the  Convent ion,  I  wi l l  recognize  the  

indiv iduals  a t  the  Pr iv i lege  mike  today,  and  then  we have  some 

announcements  f rom Jef f ,  and  then  we wi l l  recess  unt i l  tomorrow 

morning  to  hear  our  speakers .   I s  tha t  okay?  

  . . .  Cr ies  of  "Yes"  . . .  

  PRESIDENT COHEN:   Okay,  thank you.    

  At  the  Pr iv i lege  mike--  we only  have  one,  but  I  th ink  there  i s  

a  second one  somewhere--  Delegate  Ki ino .   

  DELEGATE STANLEY KIINO (Local  29011):   Good 

af te rnoon.   I  would  l ike  to  recognize  the  many good works  of  our  CWA 

re t i rees  and RMC leaders .   However ,  I  would  be  remiss  not  to  express  

our  d i sappointment  wi th  regard  to  Ar t ic le  V,  Sec t ion  6 ,  paragraph (d)  

amendment ,  which  can be  found on  Page  3  of  the  Const i tu t ion  repor t  tha t  

was  presented  yes terday .   We hope  tha t  in  the  fu ture  the  Ret i rees '  
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Counci l  wi l l  take  the  oppor tuni ty  to  recons ider  and widen the i r  

representa t ion  of  the  d iverse  groups  which  have  merged wi th  CWA.  

  In  th is  hope ,  we  respect ful ly  recommend expanding  the  

number  of  pos i t ions  tha t  represent  these  d i f ferent  sec tors .   We be l ieve  

th i s  wi l l  l ead to  a  s t ronger  sense  of  uni ty  and wi l l  add to  the  cont inued 

achievements  of  our  Ret i red  Members '  chapters .    

  We be l ieve  tha t  as  CWA cont inues  to  organize ,  i t  i s  

inevi tab le  tha t  i t s  sec tor  d ivers i ty  may wel l  g row wi th in  the  ranks  of  i t s  

re t i rees  as  wel l .   Representa t ion  tha t  i s  inc lus ive  of  our  d ivers i ty  

s t rengthens  our  uni ty .   I t  rocks!   And so  do  our  honored  and deserv ing  

re t i rees  and  the i r  leaders .   Thank you.   (Applause)   

  PRESIDENT COHEN:   Don ' t  go  away ye t .   There  a re  

severa l  more .   I  need  a  name.   Don ' t  worry  about  the  phones;  I  jus t  need  

the  names .   Delegate  Hegenbar t .   

  DELEGATE ROY HEGENBART (Local  3250):   We wish  to  

recognize  S teve  Tisza ,  Pres ident  of  CWA Local  4250 out  of  Chicago.   

This  wi l l  be  h is  las t  Na t ional  Convent ion ,  as  he  wi l l  be  re t i r ing  shor t ly  

thereaf te r .    

  His  accompl i shments  are  many,  and  no  one  can  d ispute  the  

impact  he  has  had in  h i s  dea l ings  wi th  the  company and occas iona l ly  

those  in  the  Dis t r ic t  and the  Nat ional  of f ice .   Even today,  h i s  f requent  

emai l s  keep  us  informed of  not  only  local  i s sues ,  but  those  of  impor tance  
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to  a l l  un ion  working  members  and  the i r  fami l ies .   

  S teve  has  provided  h is  loca l  union  membership  wi th  years  of  

focused ,  unwaver ing  and dedica ted  leadership  and knowledge .   S teve  has  

taught  a l l  o f  us  what  an  H1-B visa  i s .   We wi l l  miss  h i s  presence  as  a  

de lega te  a t  fu ture  Convent ions ,  bu t  I 'm sure  we wi l l  cont inue  to  hear  h is  

pos i t ions  on  labor  i ssues  of  the  day  by  emai l  and  on  the  web.   

  S teve ,  we wish  you wel l  and  hope  you wi l l  not  s t ray  f rom 

your  bro thers  and  s i s te rs  who you have  worked wi th  to  improve  the  l ives  

of  working  fami l ies .   Thank you.   (Applause)   

  PRESIDENT COHEN:   Thank you.    

  Delega te  Skotarczyk.   

  DELEGATE DAVID SKOTARCZYK (Local  4050):   I  come 

here  to  say  goodbye  to  a  good f r iend ,  S teve  Tisza .   He ' s  sa id  a  lo t ,  and  a  

lo t  of  people  a re  aware  of  tha t .   But  I 'd  l ike  you a l l  to  know tha t ,  whi le  

i t ' s  impor tant  we have  young people- -  we jus t  passed some s tuf f  here  

about  tha t - -  but  i t ' s  a l so  impor tant  to  have  a  few older  people  a round to  

he lp  the  young k ids .   

  As  I  remember ,  in  1970 when I  h i red  in to  the  Be l l  Sys tem in  

a  uni t  ca l led  AT&T Longl ines ,  i t  was  a  na t ionwide  contrac t .   And I  was  

r igh t  back  f rom the  war .   I  was  22  years  o ld  in  a  handmade sharkskin  

su i t ,  and  somehow I  found mysel f  the  Pres ident  of  my loca l  by some sor t  

of  acc ident ,  before  I  had  s teward 's  t ra in ing .   And i t  was  Steve  Tisza ,  
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because  he  looked o ld  even  then ( laughter ) ,  who he lped me.    

  He  taught  me what  i t  meant  to  represent  your  members  and  

put  your  members  f i r s t  be fore  yourse l f ,  and  even  before  your  fami ly .   He  

taught  me tha t  i t ' s  the  duty  of  every  member  to  save  up  and be  prepared  

for  a  s t r ike ,  because  back then--  and  a  lo t  of  young people  here  don ' t  

remember- -  we s t ruck  a lmost  every  year .   We fought  for  every th ing .   

And i t  was  guys  l ike  Steve  who led  us  there .   

  So  I  would  l ike  to  say  to  h im,  thank  you;  thank you for  your  

f r iendship ;  thank you for  the  t ra in ing;  thank you for  be ing you.   Thank 

you for  having  the  energy  of  a  teenager  and  the  dedica t ion  of  a  t rue  hero .   

  . . .  The  de legates  a rose  and  applauded a t  length  . . .  

  PRESIDENT COHEN:   Delegate  Lindsay .   

  DELEGATE SHEILA LINDSAY (Local  32035):   Good 

af te rnoon.   I  come to  you today in  condolence  of  one  of  my barga in ing  

uni t  members  f rom the  Amer ican Nurses '  Assoc ia t ion  who was  a  t ragedy 

f rom yes terday 's  Metro  crash .    

  Mandy Dool i t t le  was  a  long  t ime member  of  our  barga in ing  

uni t  and she  wi l l  def in i te ly  be  missed .   Also  in jured  in  the  crash  was  

another  bargain ing uni t  member ,  Adel ine  Cooper .   So  I  would  l ike  to  

thank you a l l  and  ask  for  a  moment  of  s i lence  on  behal f  o f  those  two.   

Thank you very  much.   

  . . .  The  de lega tes  observed  a  moment  of  s i lence  in  memory  of  
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the i r  s i s te rs ,  Mandy Dool i t t le  and  Adel ine  Cooper  . . .   

  PRESIDENT COHEN:   I  wi l l  now recognize  the  Secre tary-

Treasurer  for  f ina l  announcements .   

  SECRETARY-TREASURER RECHENBACH:   Thank you,  

Pres ident  Cohen.   

  We have  a  couple  of  announcements ,  and then  some 

d iscuss ion  of  the  ar rangements  for  tomorrow which  I  th ink  you wi l l  want  

to  s t ick  around and hear ,  because  the  procedures  wi l l  be  d i f ferent  than 

they  have  been  for  the  res t  of  the  week.    

  F i r s t  of f ,  somebody los t  a  pa i r  of  readers ,  prescr ip t ion  1 .75 .   

So  come and ge t  them.   Two legis la t ive  pol i t ica l  meet ings  for  two 

d i f ferent  d is t r ic t s  a re  going  to  take  p lace  immedia te ly  a f te r  the  

Convent ion .   Dis t r ic t  2  wi l l  have  a  Legis la t ive /Pol i t ica l  meet ing  a t  

ad journment  in  the  Mi l i ta ry  Room.   And Dis t r ic t  13  wi l l  have  a  meet ing  

in  the  Thoroughbred  Room.   I  th ink  they  are  meet ing  to  d i scuss  what  to  

do  wi th  Ar len  Specter ,  so  you won ' t  want  to  miss  tha t  one .    

  As  you know,  the  Vice  Pres ident  of  the  Uni ted  Sta tes  wi l l  be  

here  tomorrow.   Anyth ing  you want ,  don ' t  l eave  i t  on  the  tab les  tonight .   

The  Secre t  Service  wi l l  be  in  here  tonight .   Al l  the  tab les  wi l l  be  

c leared .   Everyth ing  wi l l  be  taken  of f  of  them.   So  anything  you want  to  

hang on  to ,  take  i t  wi th  you when you leave  today.   

  We would  l ike  to  invi te  a l l  o f  the  Legis la t ive /Pol i t i ca l  
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Conference  par t ic ipants ,  as  wel l  as  the  a l te rnate  de legates  to  come down 

and s i t  on  the  f loor  tomorrow dur ing  the  LP sess ion .   There  should  be  

enough sea t ing  and,  i f  no t ,  we  wi l l  f i l l  in  on  the  s ides  as  wel l .   But  we  

would  l ike  to  g ive  everybody an  oppor tuni ty  to  be  a  par t  of  the  sess ion .   

  The  doors  wi l l  open  tomorrow morning  a t  6 :30  a .m.   Now,  

you wi l l  en ter  a t  a  d i f ferent  p lace ,  so  people  tha t  have  le f t  ear ly  don ' t  

know how to  ge t  in .   (Laughter )   And we ' re  not  going  to  te l l  them.   But  

you  know because  you  s tuck  around.   

  What  you are  going  to  do  i s ,  on  the  Ter race  level ,  which  i s  

the  leve l  above  th i s - -  i f  you  came to  the  recept ion  on  Sunday n ight ,  we  

had  the  recept ion  up  on the  Terrace  leve l - -  you wi l l  come in  on  the  

Terrace  level .    

  The  Secre t  Service  wi l l  have meta l  screeners  up  there .   

Everybody wi l l  have  to  be  screened  before  they  come in .   So  pack  l ight .   

Don ' t  b r ing  a  lo t  of  s tuf f  in .   I t  wi l l  he lp  expedi te  the  movement  of  

people  in .   Once  you have  been  screened,  then  you wi l l  come down the  

s ta i rs  a t  the  back  of  th i s  ha l l  and come in  those  doors  versus  the  doors  

over  here  tha t  you  have  been  coming in  for  the  f i r s t  par t  of  th i s  week.  

  So  tha t ' s  the  procedure  for  the  morning.   You have  to  have  a  

badge  to  ge t  in .   And my notes  te l l  me  tha t  i f  you don ' t  have  one ,  i f  you  

have  somebody who i s  a  gues t  or  doesn ' t  have  a  badge  ye t ,  you  can  ge t  a  

badge  today  be tween 3 :00 and  5 :00 .   Whoops ,  too  la te .   (Laughter )   
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Bet te r  luck  next  year .    

  Actua l ly ,  we wi l l  have  somebody se t  up  outs ide  on  the  

Terrace  leve l .   I f  you  have  somebody who needs  a  gues t  badge ,  they  can  

p ick  i t  up  tomorrow.   

  I  th ink  tha t ' s  a l l  the  in format ion you  are  going  to  need.   

Screening  wi l l  take  a  l i t t le  t ime tomorrow.   The  Vice  Pres ident  wi l l  be  

here  a t  11:00 in  the  morning ,  but  we  have  a  number  of  o ther  very  

impor tant  speakers ,  so  we rea l ly  want  you here  for  the  ent i re  sess ion .   

There  i s  going  to  be  a  lo t  of  good informat ion  you are  going  to  want  to  

take  wi th  you up  to  Capi to l  Hi l l  tomorrow.   

  The  Convent ion  s tands  in  recess  unt i l  8 :30  tomorrow 

morning .    

  . . .  The  Convent ion  recessed  a t  5 :16  p .m.  . . .  
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WEDNESDAY MORNING SESSION 

June  24 ,  2009 

  The  Convent ion  reconvened on  Wednesday,  June  24 ,  2009,  a t  

8 :35  a  .m. ,  Pres ident  Larry  Cohen pres id ing .  

  . . .  Some favor i te  labor  songs  were  p layed  whi le  the  de legates  

entered  the  Hal l  and  took the i r  sea ts  . . .  

  PRESIDENT COHEN:   Delegates  be  sea ted ,  p lease .   Good 

morning .   That ' s  a  good song to  s ta r t  the  morning  wi th ,  r igh t?   "Get  up ,  

s tand  up ,  s tand  up  for  your  r igh ts . "   That ' s  why we are  here ,  r ight?   

  We s ta r ted  a  couple  minutes  la te  here  to  g ive  people  a  

chance  to  ge t  back  f rom caucus  meet ings .   We have  qui te  a  day  ahead  of  

us ,  here  and  on  Capi to l  Hi l l ,  r ight?   How many people  a re  going  to  

Capi to l  Hi l l  today?   Yeah,  r ight !   Al l  r ight !  

  I  th ink  we  have  30 Senate  meet ings  and  145 House  meet ings ,  

so  g ive  each  o ther  a  round of  applause  for  tha t .   (Applause)   

  And I  was  to ld  to  announce  th is .   I  have  a  fee l ing  tha t  in  

CWA I  don ' t  need  to  announce  th is ,  bu t  what  do  you think  th is  i s  for?    

  . . .  Disp laying  a  pos ter  saying  "We Love  You,  Joe"  . . .  

  PRESIDENT COHEN:   When the  Vice  Pres ident  i s  here ,  

r ight?   Now,  there  a re  some loca l  p res idents  named Joe ,  one  of  them I  

am very  c lose  to  named Joe  Barca ,  and  he  would  l ike  to  have  these  

a f te rward .   (Laughter )   I  th ink  th is  would  be  good in  Westches ter ,  r ight?   
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We love  you,  Joe .    

  Then th i s  one  i s  good for  Senator  Harkin as  wel l  as  Vice  

Pres ident  Biden,  r ight?    

  . . .  Disp laying  a  pos ter  saying  "Employee  Free  Choice  Act"  . . .  

  PRESIDENT COHEN:   Cool .   I  knew I  d idn ' t  rea l ly  have  to  

te l l  you  tha t .   

  Before  I  in t roduce  Rabbi  Saks  for  an  invocat ion ,  we 

ment ioned yes terday  tha t  one  of  our  members  was  k i l led  in  the  Metro  

crash .   So  i f  we  could  observe  a  moment  of  s i lence  for  Mary  Dool i t t le .   

  . . .  The  de lega tes  observed  a  moment  of  s i len t  t r ibute  in  

memory of  the i r  fa l len  col league ,  Mary  Dool i t t le  . . .   

  PRESIDENT COHEN:   Thank you.   Mary  was  a  member  of  

the  Washington-Bal t imore  Newspaper  Gui ld .   

  I  am pleased  to  in t roduce  Rabbi  Rober t  Saks  who serves  

Washington ,  DC's  congregat ion  Bet  Mishpachah.   As  Bet  Mishpachah 's  

sp i r i tua l  leader ,  Rabbi  Saks  has  expanded the  congregat ion 's  educat ion  

and re l ig ious  programs,  provided  counse l ing  and per form l i fe  and  r i tua l  

ceremonies  for  members  of  the  congrega t ion .    

  He  i s  a l so  a  leader  of  Jews  Uni ted  for  Jus t ice ,  Jobs  wi th  

Jus t ice ,  and  a  member  of  Washington ,  D.C.  Workers '  Rights  Board .   His  

commitment  to  human r ights  i s  evident  in  a l l  h i s  work ,  inc luding  s t rong  

suppor t  for  equal  mar r iage  r ights  for  lesb ians  and  gay  men.    
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  P lease  jo in  me in  welcoming Rabbi  Saks .   (Applause)   

Sha lom.  

  RABBI ROBERT SAKS (Bet  Mishpachah Congregat ion,  

Washington,  DC):   Brothers  and s i s te rs ,  good people  a l l ,  l e t  us  pray .    

  Dear  God,  throughout  the  Bible  we read  how You spoke  to  us  

through words .   Through deeds ,  through teachers  and  messengers ,  You 

communica ted  wi th  us .   In  so  doing ,  You ennobled  us .   You made us  

Your  par tners ,  c rea ted  in  Your  image and wor thy  of  Your  word .    

  Through communica t ion ,  we ennoble  each  o ther .   Through 

communica t ion  we  make  our  wor ld  human and humane.   

  Are  there  many punishments  more  feared  than so l i ta ry  

confinement ,  shut  away wi thout  the  poss ib i l i ty  of  communica t ing  wi th  

anyone?  Communica t ion  sof tens  and gent les  l i fe  and  e levates  i t .   I t  i s  

the  pa th  to  peace ,  the  only  pa th .    

  We pray  tha t  our  de l ibera t ions  in  th i s  Convent ion  wi l l  

p romote  peace  and  a l low us  to  s t rengthen  ourse lves ,  for  we  are  the  

essent ia l  backbone  of  communica t ion  in  our  soc ie ty .   We pray  tha t  a l l  

engaged in  our  work  wi l l  recognize  how honorable  i t  i s - -  for  l i fe ,  for  

peace ,  for  good wi l l  among people  in  our  count ry  and  across  a l l  l ands .   

  We pray ,  God,  tha t  the  c r i t ica l  ro le  we p lay  in  mainta in ing  

the  channels  of  communicat ion  wi l l  be  honored  by  a l l  who benef i t  f rom 

our  labor ,  and  we pray  we wi l l  be  compensated ,  as  we  should  be ,  wi th  
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proper  pay ,  proper  benef i t s ,  sa fe  workplaces ,  and  through the  rece ip t  of  

the  respec t  and honor  we of  the  CWA are  due  for  the  c ruc ia l  l i fe -

af f i rming work  tha t  i s  our  l ive l ihood.   

  Bless  now the  work  of  our  hands ,  and  b less  our  

communica t ing  wi th  each  o ther  dur ing  the  hours  of  th is  Convent ion .   

This  i s  our  prayer .   Amen.  

  PRESIDENT COHEN:   Thank you.  

  Welcome back  to  the  podium Execut ive  Vice  Pres ident  Annie  

Hi l l .   

  EXECUTIVE VICE PRESIDENT HILL:   Good morning,  

bro thers  and  s i s te rs .   

  . . .  Responses  of  "Good morning"  . . .   

  EXECUTIVE VICE PRESIDENT HILL:   That  was  pre t ty  

good.   I  would  l ike  to  welcome the  de lega tes  f rom the  Convent ion  and  

any new legis la t ive  ac t iv is t s  tha t  have  jo ined  us  today.   Together  we  wi l l  

be  a  powerfu l  voice .   So we are  going  to  s ta r t  ou t  wi th  a  l i t t le  tes t ,  and  I  

have  a  few ques t ions  for  you .    

  Are  you ready to  march on Capi to l  Hi l l?   

  . . .  Cr ies  of  "Yes"  . . .  

  A l i t t le  louder .   Are  you ready to  march  on  Capi to l  Hi l l?   

  . . .  Cr ies  of  "Yes"  . . .  

  Are  you ready to  f ight  for  what  we be l ieve  i s  fa i r  and  jus t?   
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  . . .  Cr ies  of  "Yes"  . . .  

  Are  you ready to  take  back  our  count ry?   

  . . .  Cr ies  of  "Yes"  . . .  

  Are  you ready to  win?   

  . . .  Cr ies  of  "Yes"  . . .  

  Are  you ready for  the  Employee  Free  Choice  Act?   

  . . .  Cr ies  of  "Yes"  . . .  

  Are  you ready for  hea l th  care  re form?  

  . . .  Cr ies  of  "Yes"  . . .   (Applause)  

  Al l  r ight .   We have  a lways  known the  impor tance  of  the- -  

yes ,  g ive  yourse l f  a  round of  applause .   You passed .   (Applause)   

  We have  a lways  known the  impor tance  of  leg is la t ive  and  

pol i t ica l  work  a long wi th  communi ty  ac t ion ,  and  i t  i s  why i t  i s  one  of  

the  three  s ides  of  the  CWA Triangle .   In  the  pas t  we  have  ra i sed COPE 

dol la rs ,  worked on e lec t ions- -  loca l ,  s ta te ,  and  federa l - -  reg is te red  

voters ,  and been involved in  mass ive  ge t -out - the-vote  campaigns  in  the  

days  leading up  in  the  e lec t ions .   

  But  le t ' s  be  hones t  here .   Some of  us  may have  thought  th is  

i s  the  work  we do  in  our  spare  t ime ,  or  tha t  we  can  leave  i t  to  people  

tha t  l ive  and brea the  pol i t ics ,  and ,  yes ,  ac tua l ly  l ike  ta lk ing  to  

pol i t ic ians .    

  We th ink  we may have  more  impor tant  th ings  to  do--  f i l ing  



 

 

487

gr ievances  or  working  on o ther  representa t ion  i ssues  or  maybe  doing 

communi ty  work .   Everyone  a lways  l ikes  us  then.    

  But  today we can  k id  ourse lves  no  more .   Our  pol i t ica l  and 

leg is la t ive  work i s  l i t e ra l ly  the  l i feb lood of  our  union .   I t  i s  as  i f  we  

need  a  b lood t ransfus ion  for  unions  and the  working  c lass ,  and  the  ha l l s  

of  Congress  house  the  only  b lood bank in  town.    

  Every  day we are  s lapped  in  the  face  wi th  the  rea l i ty  of  the  

decl ine  of  unions  in  th is  country .   In  the  pr iva te  sec tor ,  on ly  seven  

percent  of  workers  a re  represented  by  a  union .   I t  i s  only  the  inc lus ion of  

the  publ ic  sec tor  tha t  br ings  us  over  ten  percent .   Every  day  we are  h i t  

wi th  the  rea l i ty  tha t  more  workers  are  los ing  the i r  jobs ,  more  workers  

a re  having pay and benef i t s  cut ,  and  re t i rees  who were  promised  a  

cer ta in  s tandard  of  l iv ing  f rom thei r  pens ions  and heal th  care  are  los ing  

benef i t s  and ,  in  some cases ,  the i r  pens ions .   

  How can  th is  happen in  the  r iches t  country  in  the  wor ld?   

How can  our  fami l ies ,  our  ne ighbors ,  and our  f r iends  turn  a  b l ind eye  to  

what  i s  happening  in  our  count ry?   The  jo l t s  jus t  don ' t  come f rom 

reading the  morning newspaper  or  watch ing  the  evening  news.   As  labor  

l eaders ,  we see  i t  every  s ingle  day ,  a lmos t  every  moment  in  the  

workplace .   

  The  power  we  once  had  i s  not  qui te  as  s t rong as  in  the  pas t .   

I t  i s  harder  and  harder  to  ge t  cont rac ts  tha t  br ing  our  members  the  
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economic  secur i ty  they deserve .   Many of  us  have  observed years  of  

mismanagement  as  CEOs have  come and gone  wi th  the i r  golden 

parachutes ,  l eaving the  workers  who made  the  company 's  weal th  behind 

to  l ive  in  the  ru ins .   And tha t  i s  cer ta in ly  f rus t ra t ing  enough.   

  And to  add  insul t  to  in jury ,  a f te r  we watch  CEOs and o ther  

execut ives  make mi l l ions ,  i t  i s  workers  who have  bui l t  the  company,  

some s t i l l  working  and some re t i red ,  tha t  bear  the  brunt  of  the  

mismanagement .   

  Today we have  one  such  person  wi th  us- -  ac tua l ly  we  have  

two.   Jus t  l ike  yes terday ,  when Ben put  such  a  poignant  face  on  Pedia t r ic  

AIDS,  so  too  wi l l  Deborah  Turner  put  a  face  on  what  i s  happening  to  

workers  in  Amer ica .   Deborah  i s  a  s i s te r ,  a  CWA-IUE s is te r .   Deborah ,  

wi l l  you  jo in  me up  here?   Let ' s  welcome Deborah  to  the  podium.   

(Applause)   

  I  would  a lso  l ike  to  acknowledge  Deborah 's  husband Galen .   

(Applause)   And another  re t i ree ,  Dave  Hi l l  and  h is  granddaughter ,  Toni .   

P lease  s tand .   (Applause)   

  Deborah  wi l l  share  her  personal  s tory  wi th  you in  jus t  a  

minute .   Deborah  i s  51  years  o ld .   She  s ta r ted  a t  Fr ig idai re  when she  was  

jus t  19  when i t  was  s t i l l  owned by GM.  Af ter  a  layoff ,  she  was  ca l led  

back  to  work a t  the  GM t ruck  and  bus  p lant  in  Moraine ,  Ohio ,  where  she  

was  an  assembler .   She  took  a  medical  re t i rement  in  1993 because  of  an  
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elbow in jury  tha t  requi red  severa l  surger ies .   She  i s  a l so  suf fer ing  f rom 

MS and has  been d iagnosed wi th  rheumato id  ar thr i t i s .   

  P lease  welcome our  CWA-IUE s i s te r  Deborah  to  hear  jus t  

why the  ro t ten  dea l  tha t  GM is  shoving  down our  throa ts  can  l i te ra l ly  

wipe  her  out ,  f inancia l ly  and  phys ica l ly .   Welcome,  Deborah .   

  DEBORAH TURNER:   Good morning .   As  you can  te l l  f rom 

my age ,  I  don ' t  ge t  Medicare  and I  have  t r ied  to  ge t  Socia l  Secur i ty  and 

have  been  denied  three  t imes .   So  I 'm not  going  to  ge t  i t .    

  I  wasn ' t  go ing  to  do  th i s  (c ry ing) ,  because  this  i s  such  an  

impor tan t  i ssue .    

  My husband wi l l  be  re t i r ing  f rom Genera l  Motors  on  pre-

re t i rement  soon ,  and  so  we are  not  going  to  have  the  money tha t  we  used  

to .   Everybody loved tha t  money f rom GM, and  we a lways  had  the  bes t  

hea l th  care .   Having heal th  insurance  has  been a  b ig  th ing  in  our  l ives .   

I t  he lped  a  lo t .   We used  to  pay  only  ten  dol la rs  per  of f ice  v is i t ,  and  now 

we pay  $25,  which  i s  s t i l l  p re t ty  good.    

  My main  th ing  i s  the  coverage  for  my medicat ions .   I  t ake  a  

shot  of  Rebi f  every  o ther  day  for  my MS to  s low i t  down,  and  i t ' s  been  

working  pre t ty  wel l  for  11  years .   I  t ake  Aderol  and Prozac  to  keep  me 

f rom get t ing  exhaus ted ,  and  I  take  Celebrex  and  Flutamide  for  my 

ar thr i t i s ,  and Darvocet ,  o f  course ,  for  the  pain  a lways ,  which  the  pa in  i s  

rea l ly  tough.    
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  Unt i l  now,  I  haven ' t  rea l ly  worr ied  about  anyth ing .   But  my 

medic ine  for  jus t  the  Rebi f  shot  per  month  i s  $2 ,900.   So  the  cos t  of  a l l  

my medic ines  combined  are  about  $3 ,900 a  month ,  and  tha t ' s  severa l  

thousand dol lars  more  than  what  I  make  in  a  pens ion  per  month .   I  rea l ly  

don ' t  know how people  do  i t  wi thout  insurance .   I  never  rea l ly  worr ied  

about  i t  un t i l  now.   

  I  am the  k ind  of  person  who I  don ' t  l ike  to  use  my cane .   I  

don ' t  l ike  to  use  a  handicap  s t icker .   But  I 'm rea l ly  worr ied  about  not  

be ing  able  to  a f ford  th is  medica t ion .   I  know for  a  fac t  tha t  11  years  ago  

when I  was  d iagnosed wi th  th is ,  I  asked  my neurologis t ,  I  sa id ,  "How do 

people  a f ford  th i s  medica t ion?   I  mean,  i f  they  can ' t  ge t  i t ,  i f  they can ' t  

a f ford  i t ,  what  happens?"  

  And he  sa id ,  "Wel l ,  eventual ly ,  they  end  up in  a  wheelcha i r ."   

I  was  39  then ,  and  I  don ' t  want  to  end  up  in  wheelcha i r .   

  GM has  no  r ight  to  he lp  some workers  tha t  bu i l t  the  company 

and comple te ly  abandon o thers .   And the  same guys  a t  the  top  who ran  

the  company in to  a  d i tch  have  absolute ly  no  r ight  to  put  me in  a  

wheelcha i r .   

  Today I  ask  you--  you  are  going  to  go  to  Capi to l  Hi l l  today ,  

and  I  know you have  a  lo t  of  th ings  and  a  lo t  of  i ssues  you are  going  to  

be  dea l ing  wi th  today,  but  I  ask  you to  p lease  jus t  remember  me and 

what  you 've  heard  today .   There  are  o ther  people  who are  t ru ly  s ick--  
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you have  people  who are  on  chemo.   In  the  las t  days  of  the i r  l i fe ,  p lease  

don ' t  l e t  them have  a  bad  exper ience .   You know,  you want  them to  have  

a  decent  l i fe .   So  le t  them know that  you want  the  re t i rees '  hea l th  care  

pro tec ted .   

  We have  a  le t te r  today tha t  i s  on  your  t ab le .   I t ' s  th i s  green  

le t te r .   Shar rod  Brown wrote  th i s  le t te r .   I f  you  guys  could  p lease  wr i te  a  

le t te r ,  ge t  i t  ou t  there  to  the  people- -  espec ia l ly  to  Tim Gei thner ,  head  of  

the  Treasury  Depar tment- -  and  le t  them know tha t  you want  our  re t i rees '  

hea l th  care  pro tec ted .   Don ' t  a l low GM to  use  the  government  to  ge t  out  

of  the i r  respons ib i l i t ies  of  40 ,000 re t i rees  and  the i r  hea l th  care  for  the i r  

fami l ies .   

  Thank you for  today .   You can  te l l  I 'm a  nervous  wreck.   But  

jus t  remember  us  p lease ,  because  these  le t t e rs  are  very  impor tant .   Thank 

you.   

  . . .  The  de legates  a rose  and  applauded a t  length  . . .   

  EXECUTIVE VICE PRESIDENT HILL:   Thank you,  

Deborah ,  for  shar ing .   So  don ' t  forge t  Deborah 's  face .   I t ' s  a lways  those  

personal  s tor ies  tha t  make such  a  b ig  d i f ference ,  and  we wi l l  remind you 

before  we ge t  out  of  here .   

  Jus t  l ike  yes te rday,  when  you ' re  in  Washington ,  D.C. ,  

somet imes  schedules  don ' t  go  exac t ly  as  p lanned,  so  we  wi l l  f in ish  th is  a  

l i t t l e  l a ter .   Senator  Hark in  i s  jo in ing us ,  and  I  would  l ike  to  ask  the  
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Escor t  Commit tee  to  br ing him to  the  podium,  p lease .   

  PRESIDENT COHEN:   Guess  where  the  Escor t  Commit tee  

i s  f rom?   Iowa.   Who e lse  i s  here  f rom Iowa?  S tand  up ,  Iowa.   There  we  

go .   (Applause)    

  Senator  Harkin  i s  rea l ly  the  Sena tor  f rom the  Uni ted  Sta tes  

of  Amer ica .   (Applause)    

  You know,  I  have  an  in t roduct ion  here ,  but  real ly ,  th i s  whole  

f ight  for  the  Employee  Free  Choice  Act - -  and  there ' s  a  lo t  o f  l ights ,  

Senator ,  bu t  you see  these  banners  a round the  room tha t  people  have  

been hanging around the  count ry ,  l i te ra l ly  coas t  to  coas t .   You see  one  

f rom a  Senator  we  know very  wel l ,  Specter .   

  And thousands  of  CWAers  here  have  been  working  on  th i s  

non-s top  for  years .   S i t t ing  next  to  you are  the  faces ,  and  you have  seen  

them on the  bui ld ings ,  and  some of  the i r  faces  hang a t  the  back  of  the  

room as  wel l .    

  But  a f ter  your  remarks ,  they a re  going to  be  ta lk ing about  

the i r  s tor ies ,  each  one  of  them,  and  i t ' s  a  mix  of  incredib le  exci tement  

and--  I  wouldn ' t  ca l l  i t  pa in  exac t ly ,  but  be ing  on  the  edge  in  the  way 

they  a l l  a re .   We jus t  heard  a  s tory  f rom a  s i s ter ,  a  re t i ree  who i s  s i t t ing  

behind  you,  f rom Genera l  Motors  who was  s t r ipped of  her  hea l th  care .   

  Sena tor  Hark in  i s  no t  only  leading  the  work  in  the  Senate  on  

the  Employee  Free  Choice  Act ,  he  l i te ra l ly  i s  leading  the  work .   He  i s  
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the  Act ing  Chai r  of  the  Labor  Commit tee .   He  chai rs  the  Labor  

Appropr ia t ions  Commit tee .    

  But  much more  than  tha t ,  th i s  i s  h i s  whole  l i fe .   I t ' s  been in  

h is  hear t .   He  of ten  te l l s  the  s tory- -  and  I  don ' t  want  to  g ive  h is  ta lk- -  of  

h is  brother  Frank who could  be  a  face  for  the  Employee  Free  Choice  Act ,  

and  what  Frank went  th rough a t  the  UAW plant  where  he  worked.    

  Sena tor  Harkin  i s  be loved by  our  members  f rom Iowa.   

Among o ther  reasons ,  he  feeds  them a l l  once  a  year  a t  a  s teak  f ry ,  las t  

year ,  20 ,000.   The  Iowans  know exact ly  what  I  am ta lk ing  about ,  r ight?   

I  asked them before  when they  came in ,  "How many have  been  to  the  

s teak  f ry?"  

  "Oh,  yeah ,  we 've  been there  many t imes ."   

  There  i s  something magica l  about  Iowa.   I t ' s  more  than  a  

sense  of  communi ty .   I t ' s  a  sense  of  va lues  and  a  sense  of- -  and  we 

ta lked about  i t  yes terday--  of  human r ights  i ssues ,  on  everyth ing,  Iowans  

a re  he lping  us  f ind  our  cente r ;  not  jus t  the  geographic  center ,  but  the  

center  o f  th i s  count ry .   And def in i te ly  for  me,  but  for  so  many of  us ,  

Sena tor  Harkin  he lps  us  f ind  our  cente r  and helps  us  def ine  our  rea l  

purpose .   

  And today a lone  he  i s  going to  be  jumping from here  to  

hea l th  care  to  Employee  Free  Choice  Act ,  and  i s  r ea l ly  the  p ivota l  

Senator  on  both .   And tomorrow,  Senator ,  we have  another  thousand 
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CWAers  coming by  bus  on  top  of  th is  c rowd,  and  we wi l l  be  in  the  Upper  

Senate  Park  on  hea l th  ca re  wi th  about  7 ,000  of  our  a l l ies ,  10 ,000 of  us  

a l together ,  r ight  on  your  program.   (Applause)   

  I  could  rea l ly  go  on  and  on ,  but  I  won ' t .   We want  to  hear  

f rom this  amazing  leader ,  no t  f rom me.   I  wi l l  jus t  say  now tha t  i t ' s  a  

p leasure  to  in t roduce  a  leader  in  the  f ight  for  working fami l ies ,  a  leader  

in  the  f ight  for  socia l  jus t ice ,  an  incredib le  f r iend  of  the  

Communica t ions  Workers  of  Amer ica- -  Senator  Tom Harkin  f rom Iowa.   

  . . .  The  de legates  a rose  and  applauded a t  length  . . .   

  THE HONORABLE TOM HARKIN (U.S.  Senator ,  D-

Iowa):   Thank you a l l  very  much.   Thank you a l l .   That ' s  what  I  ca l l  a  

g rea t  way to  s ta r t  a  day .   Can I  go  out  and  come in  again?   

  Wel l ,  f i r s t  o f  a l l ,  thank  you very  much.  I  want  to  thank my 

Iowa members ,  my Escor t  Commit tee ,  for  the i r  warm recept ion  and  for  

escor t ing  me in  here ,  bu t ,  more  than  tha t ,  for  the i r  many years  of  

f r iendship- -  Steve  Abbot t ,  Kerry  Bowen,  Judy Fr ies ,  Francis  Giunta ,  Ken 

Mertes ,  Scot t  Rentschler ,  and Kevin  Kel ly- -  and  a l l  the  res t  o f  my fe l low 

Iowans  and  Midwesterners  who are  here .   

  Thank you,  Larry  Cohen,  for  tha t  very  k ind in t roduct ion ,  but ,  

more  than  tha t ,  thank you for  who you are  and thank you for  what  you 

are  doing- -  not  only  leading th i s  grea t  union ,  but  what  you are  doing for  

working  people  a l l  over  th is  count ry .   You have  been a  grea t  f r iend.   I t  
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seems l ike  you ' re  everywhere- -  a t  the  Whi te  House  and on  the  Hi l l ,  

speaking  a t  major  conferences .   

  You know,  we have  an  express ion  in  Congress .   " I f  you ' re  

not  a t  the  tab le ,  you ' re  on  the  menu."   (Laughter )   Wel l ,  l e t  me te l l  you ,  

Lar ry  Cohen i s  a lways  a t  the  table .   He  i s  my champion in  our  f ight  for  

EFCA.   He  i s  our  anchor ,  my Rock of  Gibra l tar  in  s tanding up  for  

workers '  r igh ts  a l l  over  th is  country ,  and for  ge t t ing  EFCA through the  

Congress .   When Larry  Cohen i s  a t  the  tab le ,  tha t  means  the  bro thers  and  

s is ter s  of  th i s  grea t  union are  a l so  a t  the  tab le ,  and  tha t ' s  a  good th ing  

for  Amer ica .   

  I  want  to  thank a l l  o f  the  CWA members  a l l  over  America  for  

a l l  of  your  he lp  and suppor t  for  me and a l l  my endeavors ,  going  c lear  

back  to  the  t ime  I  f i r s t  ran  for  the  House  of  Representa t ives  in  1975.   

Wel l ,  I  ran  once  before  and  los t ,  bu t  we  won ' t  t a lk  about  tha t  one .   

(Laughter )   But  you were  there  wi th  me in  the  beginning ,  and  you have  

a lways  s tood by  my s ide .   I  remember  Don Rowen,  who was  our  s ta te  

d i rec tor  a t  tha t  t ime.   He ' s  now re t i red ,  and  i s  s t i l l  a  good f r iend .   Kenny 

Reins- -  these  a re  people  who have  now re t i red ,  bu t  I  jus t  want  you to  

know tha t  I  have  had  a  very  c lose  a f f in i ty  wi th  the  bro thers  and  s i s te rs  

of  CWA s ince  1974 when I  f i r s t  ran  for  Congress ,  and  I  thank you for  a l l  

o f  your  he lp  and suppor t .   

  And I  want  you to  know tha t  I  am proud.   I  come f rom one  of  
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those  r ight - to-work-for - less  s ta tes .   And I  am proud tha t  in  my 35 years  

here  in  both  the  House  of  Representa t ives  for  ten  years  and now for  25  

years - -  going  on  26--  in  the  Uni ted  Sta tes  Senate ,  I  am proud of  my 

l i fe t ime record  of  93  percent  vot ing  for  organized  labor  in  the  Uni ted  

Sta tes  Congress .   (Applause  and cheers )   

  And I  want  to  assure  you,  I 'm not  be ing  paid  a  d ime for  th i s  

speech .   I  say  tha t  because  you may have  seen  tha t  our  o ld  f r iend ,  

George  W.  Bush--  whom I  know we 'd  l ike  to  forge t - -  but  he  i s  on  the  

lec ture  c i rcui t  for  a  repor ted  $150,000 a  speech ,  and  no  press  a re  

a l lowed there .   

  Actua l ly  I  found out ,  Lar ry ,  i t ' s  150 ,000 bucks  a  speech ,  and  

an  ext ra  $25,000 i f  you want  to  throw your  shoes  a t  h im.   (Laughter  and  

applause)    

  By the  way,  I  know you are  looking  forward  to  hear ing  f rom 

my longt ime f r iend  and  former  col league  in  the  Sena te ,  Vice  Pres ident  

Joe  Biden ,  here  th is  morning .   We have  a l l  known Joe  for  many years .   I  

have  some advice  for  you.   I f ,  in  fac t ,  you  are  paying  for  h is  speech ,  

don ' t  l e t  h im charge  you by  the  word .   (Laughter )   Don ' t  t e l l  h im I  sa id  

tha t .   

  Wel l ,  I  welcome you a l l  to  Washington .   I  look  forward  to  

see ing  you up  on  the  Hi l l  l a te r  today ,  today and tomorrow.   For  those  of  

you  who been  here  to  Washington  before ,  le t  me  te l l  you  something .   I t  
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may look  l ike  the  same Washington ,  but  i t ' s  no t .   (Applause)   

  And,  of  course ,  the  b igges t  change  i s  tha t  we have  a  

dynamic ,  smar t ,  hard-charging ,  progress ive  Pres ident ,  a  Pres ident  who 

unders tands  working  people  and be l ieves  in  organized  labor .   Now,  tha t ' s  

a  change  we can  bel ieve  in .   (Applause)  

  And i sn ' t  i t  g reat  to  have  a  Depar tment  of  Labor  tha t ' s  

ac tua l ly  pro- labor ,  pro-organiz ing ,  pro-worker  r ights?   (Applause  and  

cheers)   To coin  a  phrase  tha t ' s  never  been used  before ,  tha t ' s  a  change 

we can bel ieve  in .   (Laughter )  

  Al l  of  these  th ings ,  p lus  your  energet ic  lobbying  la te r  today,  

g ive  me conf idence  tha t  we are  going  to  do  one  of  the  s ingle  most  

impor tant  s ingle  th ings  we  can  do  to  ge t  Amer ica  on  the  road to  

recovery ,  and  tha t  i s  pass ing  the  Employee  Free  Choice  Act  th is  year .    

  . . .The  de lega tes  a rose  and  applauded and cheered  a t  length . . .  

  SENATOR HARKIN:   Gosh,  I 'm sure  g lad  you agree .   

(Cheers  and  whis t les )   Al l  r ight !    

  Las t  November  when I  was  ree lec ted  to  my f i f th  te rm in  the  

Uni ted  Sta tes  Senate ,  I  came back  to Washington  and  I  got  a  phone  ca l l  

f rom my Chai rman,  Senator  Kennedy,  and he  sa id ,  "Look,  we 've  got  a  

b ig  ba t t le  on  the  Employee  Free  Choice  Act  coming up ."   And he  asked 

me because  of  h is  i l lness  and  h is  recovery--  and  by  the  way,  I  want  you  

to  know tha t  we are  in  touch wi th  h im.   We ta lk  wi th  h im about  every  
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week.   He i s  doing  wel l ,  he  i s  fee l ing  grea t ,  and  we are  hoping  to  have  

h im back  in  Ju ly  when we  pass  heal th  care  re form for  a l l  the  people  of  

Amer ica .   (Applause  and  cheers)   

  So  Teddy ca l led  me up  and  asked  me i f  I  would  take  on  the  

job  of  shepherding  the  Employee  Free  Choice  through the  Senate .   And I  

sa id  not  on ly  would  I  do  i t ,  I  welcome i t .   I  want  to  do  i t .   This  i s  

something I  be l ieve  in .   (Applause)  

  Now,  we a l l  know tha t  the  U.S .  Chamber  i s  spending  mi l l ions  

of  dol la rs  to  defea t  the  b i l l .   True ,  we 've  got  a  rea l  f ight  on  our  hands ,  

but  th is  i s  one  f ight  tha t  we  have  to  win .   When near ly  60 percent  of  

workers  want  to  jo in  a  union,  but  only  seven  percent  are  in  one ,  

something  i s  broken.   When the  average  CEO makes  400 t imes  what  the  

average  worker  makes ,  someth ing  i s  broken.   When ord inary  workers  

have  the i r  re t i rement  p lans  cu t  back but  execut ives  ge t  the i r  gold-pla ted  

pensions ,  something  i s  broken.   

  How did  we  ge t  in  th i s  f ix?   Wel l ,  we  got  here  because  

workers '  r ights  over  the  las t  20 ,  30  years  have  been  sys temat ica l ly  

undermined .   Even the  most  brazen union-bus t ing  tac t ics ,  threa ts ,  

harassments ,  f i r ings  a re  tole ra ted  or  punished wi th  jus t  a  mi ld  s lap  on  

the  wr is t .   

  Kate  Bronfenbrenner  i s  a  professor  a t  Corne l l  Univers i ty .   

She  s tudied  a  random sample  of  a  thousand union  e lec t ions- -  a  thousand 
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union  e lec t ions  over  the  las t  f ive  years .   She  found tha t  in  34 percent  of  

those  e lec t ions ,  companies  f i red  employees  for  union  ac t iv i ty .   In  57  

percent ,  of  the  e lec t ions ,  employers  threa tened  to  shut  down a l l  or  par t  

of  the i r  fac i l i t ies .   In  54  percent  supervisors  met  wi th  workers  one-on-

one to  threa ten  them wi th  repr i sa l s  i f  they  suppor ted  a  union .   And she  

found tha t ,  even  when employees  succeeded in  forming a  union ,  near ly  

ha l f  of  the  employers  s imply  re fused  to  negot ia te  a  f i r s t  cont rac t  in  good 

fa i th .   

  Wel l ,  I  have  got  a  ques t ion:   Why should  decent ,  law-abiding  

Amer ican c i t izens  have  to  crawl  across  broken g lass ,  go  through some 

sor t  of  boot  camp he l l  in  order  to  join  a  per fec t ly  legal  organiza t ion  and 

exerc i se  the i r  cons t i tu t ional  r ights?   (Applause  and  cheers )   

  Now,  I  don ' t  come by  th is  f rom reading  books .   You know,  I  

wasn ' t  born  wi th  a  su i t  and  t ie  on .   I  wasn ' t  born  wi th  the  name "Senator"  

e i ther .   I  was  born  wi th  another  name.   My name i s  Tom,  not  Senator  or  

Congressman.   So  for  me,  th i s  goes  way back ,  way back .   My fa ther  was  

a  coa l  miner  in  Iowa.   Now,  a  lo t  of  you probably  d idn ' t  know Iowa had  

coa l  mines ,  bu t  a t  one  t ime  Iowa was  the  th i rd  most  coa l  producing  s ta te  

in  the  na t ion .   So  my fa ther  worked  for  over  20  years  in  the  coa l  mines ,  

but  tha t  was  before  the  Uni ted  Mine  Workers .   

  Now,  he  was  an  I r i shman.   He  d idn ' t  ge t  mar r ied  unt i l  qui te  

la te r  in  l i fe .   He  i s  one of  those  I r i shmen tha t  be l ieved  tha t  wakes  and 
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funera ls  were  joyous  occas ions  to  be  f requented  of ten ,  bu t  marr iage  

avoided a t  a l l  poss ib le  cos ts .   (Laughter )   

  Anyway,  my fa ther  was  54  when I  was  born ,  so  I  remembered 

growing up  and  l i s ten ing  to  h im ta lk about  the  years  of  working  in  the  

mines ,  and  what  happened to  them when they t r ied  to  organize  the  mines .   

  Now,  a  lo t  of  you  may not  know tha t  the  great  mine  leader ,  

John  L.  Lewis ,  came f rom Iowa--  ac tua l ly  came f rom Iowa.   Now,  tha t  

l i t t le  t idbi t  of  informat ion  wi l l  win  you a  f ree  beer  a t  any bar  wi th  the  

Uni ted  Mine  Workers .   They  a l l  th ink  he  came from West  Virg in ia  or  

Pennsylvania .   Sorry  about  tha t ,  bu t  he  came from Iowa.   

  But  my fa ther  used to  te l l  me  about  those  s tor ies  and  what  

happened to  them.   And he  sa id  tha t  the  bes t  th ing  tha t  would  happen i s  

you  jus t  go t  run  out  of  town.   Usual ly  you got  the  he l l  bea t  out  of  you,  

and  then  you got  run  out  of  town.   So he  to ld  me about  a l l  those  s tor ies  

and  the  s t ruggle  for  the i r  r ights ,  and  what  they  went  through in  those  

ear ly  days .   Wel l ,  I  thought  to  mysel f ,  "Wel l ,  those  are  the  o ld  days ,"  

r ight?   Those  are  the  o ld  days .   

  And then  something  e lse  happened  to  me.   Now,  Larry  

ment ioned  my bro ther  Frank.   I  t e l l  th i s  s tory- -  and ,  you  know,  as  I  go  

around and  I  ta lk  to  working  people  in  Iowa and  around the  count ry ,  and  

I  hear  good persona l  s tor ies  about  what  happens  to  people .   And here  i s  

my personal  s tory .   Let  me te l l  i t  to  you.   
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  I  had  a  bro ther  Frank,  my o lder  bro ther .   He  got  a  job  

working  in  a  manufac tur ing fac i l i ty  in  West  Des  Moines ,  Iowa--  and my 

Iowans  remember- -  a t  Delavan  Manufac tur ing  in  the  1950s .   They were  

organized .   Even in  the  ear ly  '50s ,  they  were  organized  by  UAW.  He 

jo ined  the  union ,  became a  proud union  member .   He  worked a t  a  mi l l ing  

press  dr i l l ing  l i t t le  holes  in  je t  engine  nozzles .   

  I  can  remember  one  t ime I  came home.   I  was  a  je t  p i lo t  in  

the  Navy and I  came home f rom overseas  for  Chr i s tmas  one  t ime,  and  my 

brother  Frank,  I  found the  nozzles  tha t  were  made  for  the  F-4  Phantom 

engines ,  the  GE engines ,  came f rom Delavan.   He  was  making  those  

nozz les ,  and  I  am f ly ing  the  je t s .   He  was  very  proud of  tha t ,  p roud tha t  

he  was  doing  something  to  defend h is  count ry .   

  He  had  a  good job ,  hea l th  care ,  pens ion  r ights ,  good wages ,  

good s t rong union .   In  23  years  of  working  there ,  they  never  had  one  

labor  s t r ike- -  not  one;  not  one  work  s toppage ,  not  one  s t r ike .   Old  man 

Delavan who owned the  company,  met  wi th  them on the i r  cont rac t .   They 

would  negot ia te ,  s ign  a  cont rac t ,  and  move on .   

  Af ter  23  years ,  Mr .  Delavan so ld  the  company.   He  sold  i t  to  

a  group of  inves tors .   You ' re  ge t t ing  the  p ic ture  now,  r ight?   I  th ink  you 

are  way ahead  of  me on  this  one .   He  so ld  i t  to  a  group of  inves tors ,  one  

of  whom bragged--  and  I  s t i l l  have  the  newspaper- -  bragged in  Des 

Moines  Regis ter ,  i f  you  want  to  see  how to  ge t  r id  of  the  union ,  come to  
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Delavan.   

  So  these  inves tors  took  i t  over .   When the  cont rac t  was  up ,  

they  refused  to  negot ia te  in  good fa i th .   The  Union  d id  the  only  th ing  

tha t  i t  could  do ,  and  tha t  was  to  go  out  on  s t r ike .   And then  they  d id  

something  I  never  heard  about  before- -  they  brought  in  rep lacement  

workers .   We know them by another  name,  don ' t  we?  

  . . .  Shouts  of  "scabs"  . . .  

  SENATOR HARKIN:   We ca l l  them "scabs"  to  rep lace  these  

workers .   And i t  was  a  mean s t r ike .   Here  were  people  tha t  had  worked  

there  for  20 ,  30  years .   My bro ther  had  been  there  23  years .   And a l l  o f  a  

sudden,  the i r  jobs  a re  being  taken  by  scabs .   And they  had  no  lega l  r ight  

to  do  anyth ing .   The  s t r ike  went  on  for  a  year ,  and  you know what  

happens  under  labor  law:   a f te r  one  year ,  they  voted  to  decer t i fy  the  

union .   They decer t i f ied  the  union ,  so  my bro ther  was  out  of  a  job .   

  But  the  one  th ing  I  d idn ' t  t e l l  you about  my brother  Frank,  

which  i s  mos t  impor tant ,  i s  tha t  my brother  was  d i sabled.   He was  deaf  

a l l  h i s  l i fe ;  he  couldn ' t  hear .   At  a  young age  he  was  taken  away from 

our  home,  sen t  across  Iowa to  Counci l  Bluf fs  to  the  Iowa school  for  the  

Deaf .   Actua l ly  they  ca l led  i t  the  " Iowa School  for  the  Deaf  and Dumb."   

My bro ther  to ld  me one  t ime ,  " I  may be  deaf  but  I 'm not  dumb."   

  And when he  went  to  school  there ,  they found he  could  be  

three  th ings .   They found he  could  be  a  baker ,  a  pr in ter ' s  ass i s tan t ,  o r  a  
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shoe  cobbler .   He  sa id  he  d idn ' t  want  to  be  any  of  those  th ings .   They 

sa id ,  "Okay,  you are  going  to  be  a  baker  then ."   (Laughter )   So  he  

became a  baker .   He  d idn ' t  want  to  do  tha t ,  and  f ina l ly  he  got  th i s  

wonderfu l  job  a t  Delavan opera t ing  a  very  in t r ica te  dr i l l ing  press ,  

making  nozzles  for  je t  engines .   He  had a  grea t  job  he  was  very  proud of .   

  I  remember  one  t ime--  aga in ,  I 'd  come home for  Chr is tmas ,  

or  maybe  i t  was  the  same t ime I 'm ta lk ing about - -  and  they  had  a  

Chr is tmas  par ty ,  and  my bro ther  was  g iven  a  gold  watch  by  Mr.  Delavan 

because  he  worked  there  for  t en  years  and  never  missed  one  day  of  work 

and hadn ' t  been  la te  once  in  t en  years .   In  23  years  of  working  there ,  he  

only  missed  f ive  days  of  work  because  of  a  b l izzard  one  t ime .   

  Now I  ask  you--  my bro ther  a t  tha t  t ime i s  now 53 years  o ld .   

Where  does  a  53-year -old  deaf  man f ind  a  job?   He  got  a  job  as  a  jani tor  

in  a  shopping  mal l  a t  n ight ,  c leaning  to i le t s .   Noth ing  wrong wi th  tha t  

work ,  but  i t  was  minimum wage,  no  benef i t s ,  no  union ,  no  pens ion ,  no  

hea l th  benef i t s ,  no th ing .   

  I  was  in  Congress  then .   I  had jus t  been  e lec ted  to  Congress .   

And my bro ther  asked  me,  he  sa id ,  "How can  th is  happen in  America?   

How can  they  do  th is  to  me?   How can  they  do  th is  to  my fe l low 

workers?   We have  no  r ights . "   He  sa id ,  " I  worked  a l l  my l i fe ,  and  now I  

am a  jan i tor . "   I t  broke  h i s  spi r i t .   Unt i l  the  day he  d ied ,  he  never  forgot  

tha t .   And I  can  te l l  you ,  I  haven ' t  forgot ten  i t  e i ther .   (Applause)   
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  . . .  The  de legates  a rose  and  applauded a t  length  . . .  

  SENATOR HARKIN:   When I  was  in  the  House ,  we  los t  

Labor  Law Reform in 1978.   We passed  i t  in  the  House;  got  k i l led  in  the  

Sena te .   Of  course ,  I  was  a  new member  of  the  House  a t  the  t ime.   But  

then  in  1994,  we  had  the  Ant i -St r iker  Replacement  Bi l l .   Dick  Gephardt ,  

God b less  h im,  got  i t  passed  in  the  House ,  we  got  i t  th rough the  Senate ,  

we  got  i t  through our  commit tee .   Howard  Metzenbaum,  God res t  h is  

soul ,  and  I  took  i t  to  the  f loor  of  the  Senate .   We los t  i t  by  two votes- -  

two votes .   I  won ' t  forge t  tha t  e i ther .   

  So  when Ted Kennedy asked me to  take  over  EFCA,  I  sa id ,  

"You be t .   Le t  me s ink  my tee th  in to  th is .   We are  not  going  to  lose  

th i s . "   (Applause)   

  What  i s  our  goa l?   Res tore  some measure  of  ba lance  and  

fa i rness  for  organiz ing  labor  unions .   We ' l l  s ta r t  a t  the  beginning .   Why 

i s  i t  tha t  only  the  employers  ge t  to  dec ide  whether  unions  have  to  go  

through an  e lec t ion  or  have  card check?   Why should  they?   Why 

shouldn ' t  employees  a l so  have  tha t  r ight ,  too ,  the  same as  employers?   

(Applause)   

  As  your  Pres ident  Larry  poin ted  out  to  me and  keeps  

poin t ing  out  in  our  meet ings ,  I  th ink  i t ' s  46--   

  PRESIDENT COHEN:   I t ' s  even more  now.   We are  up  to  

70 .   
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  SENATOR HARKIN:   Seventy  na t ions  tha t  have  organized 

labor  now do i t  th rough card  checks ,  but  we  don ' t .   I t  seems to  me tha t  

would  be  the  Amer ican way.   And I  th ink  tha t ' s  what  the  Employee  Free  

Choice  Act  i s  about ;  i t ' s  about  the  Amer ican  way.   I t ' s  about  le t t ing  

people  dec ide  for  themselves  what  they  want  to  do ,  i sn ' t  i t ,  no t  le t t ing  

somebody e lse  dec ide  for  you.   (Applause)   That ' s  the  Amer ican  way.   

  You know,  i t ' s  fash ionable  these  days  to  quote  Abraham 

Lincoln ,  so  I  wi l l  quote  Abraham Lincoln .   " I t  has  happened  in  a l l  ages  

of  the  wor ld ,"  sa id  Lincoln ,  " tha t  some have  labored  and o thers  have ,  

wi thout  labor ,  en joyed a  la rge  por t ion  of  i t s  f ru i t s .   This  i s  wrong and 

should  not  cont inue .   To secure  to  each laborer  the  whole  product  of  h is  

labor ,  or  as  near ly  as  poss ib le ,  i s  a  most  wor thy  objec t  of  any  good 

government ."   Now,  tha t ' s  my k ind  of  Republ ican .   (Applause)  

  Now,  I 've  got  to  te l l  you what  has  happened  to  tha t  par ty .   

We ' re  in  our  meet ings  on our  Labor  commit tee  on  heal th  re form--  i t ' s  a  

Heal th  and  Labor  Commit tee .   We have  been  engaged in  i t .   Yes terday ,  

a l l  day  long ,  Chr is  Dodd has  now taken  over  for  Senator  Kennedy and i s  

running  i t .   So  yes terday ,  Senator  Bob Casey f rom Pennsylvania ,  a  grea t  

Senator ,  he  spoke  up .   We  were  ta lk ing  about  how we ' re  going  to  pay  for  

th i s .   And a  lo t  o f  Republ icans  were  ta lk ing  about  how we can  cut  

government  spending  here ,  cu t  th is ,  and  cut  tha t .   

  F ina l ly ,  Bob Casey  sa id ,  "Well ,  what  about  a l l  these  tax  
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breaks  we gave  to  the  r ich  over  the  las t  severa l  years ,  a l l  these  tax  

breaks  for  the  upper  one  percent?   Why can ' t  we  c lose  some of  tha t?   

Senator  Mike  Enzi  f rom Wyoming,  who i s  a  ranking  member ,  k ind  of  

responded and he  sa id ,  "Wel l ,  what  we  have  to  remember  i s  tha t  i t ' s  the  

r ich  who crea te  jobs ,  not  the  poor ."   

  So  I  wrote  a  note  to  Bob Casey,  I  sa id ,  " I f  tha t ' s  the  case ,  

and  we 've  g iven  a l l  these  tax  breaks  to  the  r ich  over  the  las t  severa l  

years ,  how come we 've  got  so  damn many unemployed in  Amer ica  

today?"   (Cheers  and whis t les  and applause)   

  Now I 'm sure  you have  been  hear ing  the  Chamber  of  

Commerce  fo lks  are  groaning.   They have  k i l led  EFCA.   But  again ,  to  

paraphrase  Mark  Twain ,  "The  repor ts  of  EFCA's  death  are  grea t ly  

exaggera ted ."   I  am here  to  te l l  you  tha t  EFCA is  a l ive  and  k icking .   

(Applause  and cheers)   

  . . .  The  de legates  a rose  and  applauded . . .   

  SENATOR HARKIN:   But  I 've  got  to  te l l  you ,  we need  you 

on  the  Hi l l  in  fu l l  force .   We need  you in  those  of f ices .   I t ' s  not  51  

votes .   Hel l ,  I 've  got  51  votes .   I  need  60  votes .   Now,  we 've  got  a  way 

to  ge t  Mr .  Franken f rom Minnesota  here ,  and  hopeful ly  tha t ' s  going to  

happen pre t ty  soon.   (Applause)   And I  have  been  ta lking  to  Senators  

who have  expressed some reservat ions  about  the  b i l l .   I  have  been  

meet ing  wi th  them one-on-one  and in  smal l  groups .   And i f  I  am not  
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mis taken,  I  be l ieve  some  of  them may be  on  your  ta rge t  l i s t  th i s  

a f te rnoon for  v is i t s .   And I  jus t  want  you  to  know tha t  your  v is i t s  can  

make  a  rea l  d i f fe rence .   I  mean,  we need  you badly  on  the  Hi l l - -  badly- -  

because  we  are  ge t t ing  h i t  by  the  Chamber  of  Commerce  and  a l l  tha t  

s tuf f  in  the i r  s ta tes ,  and  they  need  to  hear  f rom you.   

  You don ' t  jus t  represent  the  CWA.  When you go  to  v is i t  

them,  you represent  a l l  the  working  people  in  your  var ious  s ta tes ,  not  

jus t  the  CWA.  You represent  them a l l .   (Applause)   

  Now,  I  wi l l  say  th is :   We a lways  expect - -  you know,  no  b i l l  

ever  ge ts  passed  the  way i t  s ta r t s  out .   So  I  a lways  k ind  of  expec ted we 

would  have  to  make  a  change  here ,  a  l i t t le  b i t  there ,  tha t  k ind  of  s tuf f .   

But  I  want  to  be  c lear  to  a l l  my f r iends  in  organized  labor ,  and  

espec ia l ly  to  CWA.  Here  i s  my bot tom l ine :   We wi l l  main ta in  three  

core  pr inc ip les :   Giving workers  a  rea l  f reedom to  choose  a  union  

wi thout  harassment  and  wi thout  any  threa ts ,  number  one .   (Applause)   

Number  two,  ensure  tha t  workers  who organize  wi l l  ge t  a  f i r s t  cont rac t .   

(Applause)   And,  three ,  provid ing  meaningful  penal t i es  for  repeated  

v io la t ions  of  workers '  r ights .   (Applause  and  cheers)   

  Now,  I  am hopeful  tha t  we  can  ge t  a  good compromise  

worked  out  tha t  meets  these  fundamenta ls .   But  I  have  served  not ice ,  and  

I  have  the  backing of  our  Major i ty  Leader  Harry  Reid ,  tha t  i f  we  don ' t  

reach  a  compromise ,  i f  we  can ' t  reach  a  good compromise  tha t  i s  
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agreeable  to  organized labor - -  not  the  Chamber  of  Commerce  but  to  

organized  labor- -  i f  we  can ' t  reach  tha t  compromise ,  I  wi l l  br ing  EFCA 

as  i t  i s  out  on  the  f loor  and  demand an  up-or-down vote  so  tha t  you in  

labor  wi l l  know who your  f r iends  are .   

  . . .  The  de legates  a rose  and  applauded and cheered  . . .   

  SENATOR HARKIN:   So  we  need you on  the  Hi l l .    

  Now,  again ,  I  hope  i t  doesn ' t  come to  tha t .   I  hope  we  can  ge t  

people  together  to  reach  those  necessary  compromises .   But  to  those  who 

ask  "Can we rea l ly  pass  EFCA,"  I  have  got  three  new words  tha t  you 

have  never  heard  of  before :   "Yes ,  we  can ."  

  I  want  to  thank you.   I  want  to  thank you for  your  warm 

welcome.   Thank you for  a l l  you  are  doing .   We need  you,  we need  you,  

we  need you on  the  Hi l l ,  a t  every  of f ice ,  f ight ing  for  EFCA.   Never  g ive  

up ,  never  g ive  up ,  never  g ive  up .   Thank you.   

  . . .  The  de legates  a rose  and  applauded a t  length  . . .  

  SENATOR HARKIN:   We wi l l  see  you a l l  l a te r .   

  . . .  The  de lega tes  chanted  "Yes  we can ,  Yes  we  can ,  Yes  we 

can"  . . .   

  PRESIDENT COHEN:   I  want  to  thank our  Execut ive  Vice  

Pres ident  for  amending the  presenta t ion  so  we could  hear  f rom Senator  

Harkin  and he  can  ge t  back to  the  Sena te .   Now le t ' s  welcome back  

Execut ive  Vice  Pres ident  Annie  Hi l l .  
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  EXECUTIVE VICE PRESIDENT HILL:  Okay.   I 'm going  

to  g ive  you your  f i r s t  t ip  for  the  day:   "Never  speak a f ter  a  person who i s  

a  Senator  and has  a  personal  s tory ."   (Laughter )   

  As  you can  see ,  before  we heard  f rom Senator  Harkin ,  we 

heard  f rom our  s i s te r  Deborah  and met  Dave  and heard  the i r  s tor ies ,  and 

Dave 's  i s  jus t  as  poignant  as  Deborah 's .   We a l so  heard  tha t  spec ia l ,  

touching personal  s tory  about  Sena tor  Harkin ' s  bro ther ,  Frank.   Why we 

are  here  i s  because  we  can ' t  l e t  Deborah and o thers  l ike  her  down.   This  

i s  her  t ime ,  and th i s  i s  our  t ime .   To paraphrase  Delegate  Judy Perez  

f rom Dis t r ic t  9  who made comments  a t  Mike  No.  3  ear l ie r  th i s  week,  

"We have  been  p issed  on  for  e ight  years ,  and now i t ' s  t ime  to  ge t  p i ssed  

of f . "  (Applause)   

  We can  take  our  count ry  back ,  and  we wi l l  t ake  our  count ry  

back .   Las t  year  more  of  our  members  were  involved  pol i t ica l ly ,  more  

became ac t iv is t s ,  and  more  got  exci ted  about  the  prospect  of  change  for  

our  count ry .   More  peop le  a re  waking  up  and rea l iz ing  tha t  the  l i fes ty le  

they  cher ish  and deserve  i s  s l ipping through the i r  f ingers .   Parents  a re  

watching the i r  mothers  and fa thers  s t ruggle  to  make  ends  meet  when 

the i r  re t i rement  i s  impacted  by a  reduct ion  in  heal th  care  or  when the i r  

re t i rement  funds  have  dwindled  by  one- th i rd  or  one-ha l f  f rom a  s l id ing  

s tock  market .    

  And parents  wonder  what  the  fu ture  holds  for  the i r  chi ldren .   
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Wil l  they be  able  to  send  them to  col lege?   Wi l l  there  be  jobs?   Wi l l  they  

have  a  l i fe  tha t  i s  a t  leas t  as  good or  be t te r  than  what  they  have  now?  

People  a re  a fra id ,  and fear  can  para lyze  us  into  inac t ion .   

  Brothers  and s i s te rs ,  we  cannot  and  wi l l  no t  le t  tha t  happen.   

Now is  the  t ime not  to  be  a f ra id .   Now is  the  t ime  to  se ize  the  moment .   

We have  to  mot iva te  and  ac t iva te  our  members .   We have  to  grab  the  

oppor tuni ty  tha t  we he lped crea te  wi th  the  e lec t ion  of  Pres ident  Barack  

Obama and the  increased  major i ty  in  the  House  and  the  Senate ,  and  tha t  

i s  what  i t  i s - -  an  oppor tuni ty .   There  are  no  guarantees .   There  a re  no  

promises ,  though I  do  remember  hear ing  some of  those ,  many of  them 

dur ing  the  campaign .   But  ge t t ing  them to  fo l low-up somet imes  seems 

harder  than  ge t t ing  them e lec ted  in  the  f i r s t  p lace .   

  That  i s  why i t  i s  so  impor tant  tha t  we a re  here  a t  th i s  exac t  

moment  in  t ime .   Who knew when these  days  were  se t  a  few years  back 

tha t  we would  be  here  in  our  capi ta l  c i ty  in  the  middle  of  a  per fec t  

s torm?   But  le t  us  not  be a fra id  of  a  l i t t l e  weather .   This  i s  a  per fec t  

s torm of  oppor tuni t ies .  We cannot  le t  th i s  moment  pass  us  by .   

  As  you know,  s ince  the  e lec t ion  we have  seen  s l ippage  f rom 

Senators- -  obvious ly  not  Sena tor  Harkin--  who in i t ia l ly  sponsored the  

Employee  Free  Choice  Act  and  now are  unwi l l ing  to  co-sponsor  or  

suppor t  i t .   Of  course ,  i t  i s  much eas ier  to  suppor t  something  when you 

know i t  has  no  chance  of  pass ing .   Now i t  rea l ly  mat te rs .   We have  a  rea l  
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shot ,  and the  pressure  i s  rea l ly  on .   

  We have  heard  many comments  over  the  las t  few days  about  

members  of  Congress  needing  new knees  because  they  had  weak knees ,  

o r  they needed  a  spine  t ransplant  so  they  could  s tand up  for  what  was  

r ight .   Who knew they  were  the  ones  who would  need hea l th  care  re form?  

(Laughter )   But  what  I  would  l ike  to  sugges t  tha t  those  aren ' t  the  body 

par t s  tha t  they rea l ly  need  to  ge t .   (Applause  and cheers)   

  And,  yes ,  I  th ink  they  usual ly  come in  a  pa i r .   (Laughter )  

  For  now,  the  a t tack  i s  focused  on  the  Employee  Free  Choice  

Act ,  and  we cer ta in ly  heard  Sena tor  Harkin  g ive  e loquent  comments  

about  tha t .   By now you have  seen  the  commerc ia l s ,  seen the  ads ,  and  

heard  about  the  f ly- ins  by  bus iness  groups .   The  Chamber  and o ther  

bus iness  groups  are  spending  hundreds  of  mi l l ions  of  dol la rs .   They are  

pul l ing  out  a l l  the  s tops .   But  I 'm sure  s imi lar  a t tacks  on  rea l  hea l th  care  

re form won ' t  be  far  behind .   

  But  we  cannot  le t  the i r  a t tacks  s tem our  reso lve .   We have  

r ight  on  our  s ide ;  we  have  our  country  on  our  s ide ;  and  we have  rea l  

people  and rea l  s tor ies  on  our  s ide .   Who d idn ' t  ge t  ch i l l s  when on  

Monday Lar ry  spoke  of  the  courage  and dedica t ion  of  Sara  Stef fens?   

Her  p ic ture  s t i l l  hangs  a t  the  back  of  the  ha l l ;  a  rea l  l abor  leader  who 

didn ' t  ge t  the  r ight  to  have  her  own job  back a f te r  be ing  f i red ,  but  when 

they  got  a  cont rac t  was  thr i l l ed  to have  a  union  cont rac t  and  union  
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workplace  for  workers  s t i l l  a t  her  o ld  newspaper .   

  We can ' t  forge t  the  Sara ' s  and o thers  who are  the  faces  of  

what  our  f ight  i s  about .   Shor t ly  you wi l l  here  f rom many more  Sara ' s .   

The  Employee  Free  Choice  Act  i s  what  th is  country  must  have- -  not  only  

to  rebui ld  and secure  the  v ibrant  middle  c lass  tha t  we heard  about  

yes terday ,  the  working  c lass ;  but ,  as  my col league  Jef f  Rechenbach  i s  

quick  to  remind us ,  th is  i s  the  most  impor tan t  c iv i l  r ights  leg is la t ion  of  

our  t ime.   And yes ,  i t  i s  our  t ime .   But  we wi l l  have  to  s tand up and f ight  

for  what  we want  and  need .   

  Some members  of  Congress ,  even  those  tha t  were  or ig inal ly  

co-sponsors ,  a re  ready  to  put  th i s  o f f  to  another  day  or  water  i t  down so  

as  to  have  no  meaningful  impact .   But  we  wi l l  not  s tand for  tha t ,  wi l l  

we?   

  . . .  Cr ies  of  "no"  . . .   

  EXECUTIVE VICE PRESIDENT HILL:   Wi l l  we?   

  . . .  Cr ies  of  "no"  . . .   

  EXECUTIVE VICE PRESIDENT HILL:   That ' s  r ight .   This  

i s  too  impor tan t .   This  i s  about  providing  a  col lec t ive  voice  to  more  

workers .   For  too  long,  b ig  bus iness  and  the  CEOs who run  them have  

ru led  the  roos t .   This  i s  our  t ime!   Many,  inc luding  our  own Pres ident ,  

Larry  Cohen,  a re  spending count less  hours- -  as  you heard ,  he ' s  

everywhere ,  and  not  on  the  menu--  to  f ind  a  so lut ion  tha t  wi l l  ge t  the  
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suppor t  f rom the  Senate  we  need.   And hope  our  new Pres ident  wi l l  

th row his  weight  in to  the  f ight  a l so .   We know he  ta lks  about  hope  and 

change ,  but  we  rea l ly  could  use  more  of  h is  audac i ty  for  th is  ba t t le .   

  The  ba t t les  a re  more  than  Employee  Free  Choice  Act .   We a l l  

know we wi l l  have  s imi lar  ba t t les  on  hea l th  care .   There  are  jus t  as  many 

devas ta t ing  s tor ies - -  you heard  one  ear l i e r - -  and potent ia l ly  47  mi l l ion  

people  have  those  s tor ies ,  and  i t ' s  growing every  day .   And we a l l  know 

fami ly  members  or  f r iends  who don ' t  have  coverage  or  a re  under insured .   

This  i s  a  t raves ty  in  our  country  tha t  i s  the  r iches t  in  the  wor ld .   

  Tomorrow we wi l l  focus  even  more  on  hea l th  care  as  we  jo in  

wi th  many o ther  labor  unions  and  H-CAN for  a  ra l ly  on  Lobby Day on  

Capi to l  Hi l l .   But  I  know tha t  many of  you wi l l  be  ta lk ing  about  th is  

impor tan t  i ssue  today ,  so  I  want  to  jus t  quickly  h i t  on  four  key  poin ts .    

  One ,  we  want  a l l  employers  to  provide  coverage  or  pay  in to  a  

t rus t  so  employees  wi l l  be  covered .   I t  l eve ls  the  p laying  f ie ld  and  br ings  

down the  cos t .   

  Second,  we want  a  publ ic  opt ion .   For  too  long,  insurance  

companies  and  drug  companies  have  had the i r  way.   They are  wai l ing  

loudly  about  unfa i r  compet i t ion ,  but  we  know they  need  some 

compet i t ion  to  keep  them in  l ine .   They even had the  audaci ty ,  once  

aga in ,  to  sugges t  tha t ,  yes ,  they  know they  can  lower  the  cos t ,  so  they  

wi l l  oversee  and  maybe  ge t  i t  down.   How r id iculous  i s  tha t?    
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  Thi rd ,  no  taxa t ion  of  hea l th  care  benef i t s .   (Applause)  

  And f ina l ly ,  we  need a  solut ion for  ear ly  re t i rees  to  f i l l  tha t  

gap  be tween re t i rement  and  Medicare .   You heard  th is  morning  f rom 

Deborah  and  how impor tant  tha t  i s  to  her ,  and  we know there  a re  many 

o thers  out  there  l ike  tha t .   The  amount  of  cos t  tha t  she  has  to  potent ia l ly  

bear  by  herse l f  every  s ingle  month  i s  beyond be l ie f .   

  Now,  I  jus t  want  to  spend a  couple  minutes  ta lk ing  about  our  

Pol i t ica l  and  Legis la t ive  program and some of  the  changes  we have  done  

and are  working  on .   We bel ieve  th i s  wi l l  t ake  your  grea t  work to  the  

next  leve l .   F i r s t ,  I  want  to  acknowledge  aga in  Alfonso  Pol la rd ,  our  

Pol i t ica l  Direc tor ,  and  our  Legis la t ive  Direc tor  Lou Gerber .   (Applause)   

They both  work  d i rec t ly  wi th  Yvet te  Herre ra  and George  Kohl .    

  And not  here  today but  equal ly  impor tant  to  our  leg is la tors  i s  

Shane  Larson  who works  wi th  AFA-CWA.  (Applause)   And I  would  a lso  

l ike  to  acknowledge  a  recent ly  depar ted  s ta f fer  who went  to  work  for  

another  union,  David  Mar t in ,  who d id  impor tant  work  to  prepare  for  th is  

conference .   (Applause)  

  Al l  of  these  fo lks  a re  knowledgeable  and  grea t  asse ts  to  us  

a l l .    

  Yes terday we d id  our  COPE awards ,  and again  I  want  to  

congra tula te  everyone  for  cont inuing  to  do  grea t  work ,  especia l ly  as  we 

cont inue  to  lose  members .   I  want  to  h i t  on  a  couple  changes  tha t  we 
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have  added th i s  year  so  hopefu l ly  i t  wi l l  make  your  e f for ts  eas ier .   We 

have  had a  COPE bank draf t  program for  those  tha t  don ' t  have  checkoff  

for  the  las t  couple  of  years ,  and the  opt ions  on  i t  were  for  checking  and  

savings .   This  year  we added the  addi t iona l  fea ture  tha t  people  can  

ac tua l ly  use  the i r  c redi t  card  for  COPE checkoff .   Some people  seem to  

be  more  comfor tab le  wi th  tha t  opt ion .   So  for  fo lks  tha t  don ' t  have  th is ,  

we  hope  i t  wi l l  be  helpful .   

  We have  a lso  added an  addi t ional  local  incent ive  level  and  

increased  the  share  for  those  tha t  have  more  than 35  percent  o f  the i r  

members  a t  a  dol lar  per  member  per  week.   When loca l s  reach  tha t  l eve l ,  

they  wi l l  now get  40  percent  of  the  money they  genera te .   I  th ink  tha t ' s  a  

good incent ive  for  you.   

  We a l so  have  se t  speci f ic  COPE goals - -  350 ,000 to ta l  dol la rs  

more  than  las t  year - -  and  we would  l ike  to  see  $300,000 of  i t  ra i sed  by  

the  d is t r ic t s  and sec tors .   We wi l l  be  doing  some separa te  fundra is ing  

ef for t s  ta rge ted  around i ssues  to  ra i se  the  addi t ional  $50,000.    

  In  September  and through the  middle  of  October ,  we  are  

going  to  have  a  COPE contes t  and  COPE awareness  per iod .   We wi l l  

have  pr izes  and  some fun ,  and  we wi l l  pu t  out  more  informat ion  about  

th is  next  month .    

  We are  a l so  commi t ted  to  provid ing  resources  and  mater ia l s  

tha t  you  need in  the  f ie ld  to  communica te  e f fec t ive ly  wi th  your  members  
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and ge t  the  message  out .   

  Legis la t ion--  some changes  we  have  done there  and some 

th ings  we are  working  on .   At  the  beginning  of  the  year ,  we  

communica ted  our  leg is la t ive  pr ior i t ies  ear l ie r  in  the  sess ion  so  people  

would  know ear ly  on  what  the  i ssues  were .   You wi l l  hear  tomorrow f rom 

a  couple  of  d is t r ic ts  tha t  a re  bui ld ing  Legis la t ive /Pol i t ica l  Act ion  teams.   

This  came out  wi th  the  work tha t  we d id  on  the  Employee  Free  Choice  

Act  and  Heal th  Care  St ra teg ic  Indus try  Fund in i t ia t ives .   And I  know 

tha t  many of  you in  th is  room were  involved  in  tha t .   

  We learned  a  lo t  f rom those  ef for ts .   We s t ruc tured  tha t  

e f for t  d i f fe rent ly .   We  s t ruc tured  i t  a round congress ional  d is t r ic t s  

ins tead  of  loca ls .   And,  aga in ,  we learned  a  lo t  and  had  grea t  resul t s  as  

we garnered  many,  many pos tcards  on  hea l th  care  and  the  Employee  Free  

Choice  Act ,  and  we t ra ined  many,  many of  our  members  on  the  

impor tance  of  hea l th  care  re form and Employee  Free  Choice  Act .   

  We are  tak ing  what  we learned  f rom tha t  and  we are  bui ld ing  

permanent  Legis la t ive /Pol i t ica l  Act ion  teams.   Our  goal  i s  to  u l t imate ly  

have  250 of  them in  p lace  and  250 Congress ional  d is t r ic t s  across  our  

union .    

  Di f ferent  d is t r i c t s  a re  in  d i f fe rent  p laces .   Again ,  you wi l l  

hear  f rom them tomorrow.   We are  cont inuing to  organize  them around 

congress ional  d is t r ic t s ,  but  we have  added,  as  we learned  f rom our  f i r s t  
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t ime,  we wanted  to  make  sure  tha t  every  loca l  tha t  ex is ted  wi th in  tha t  

Congress ional  d is t r ic t  had  a  sea t  a t  the  tab le  so  we have  a  be t ter  way to  

coordinate  our  e f for t s .   

  So ,  I  th ink  these  wi l l  be  grea t  s teps ,  and  I  th ink tomorrow 

you wi l l  learn  a  lo t  f rom the  s tor ies  tha t  you wi l l  hear .    

  In  c los ing,  I  jus t  want  to  say tha t  today  i s  the  t ime to  turn  

our  hope  in to  ac t ion ,  our  dreams in to  rea l i ty ,  and br ing  the  change  we 

can be l ieve  in  to  l i fe .   Remember ,  as  Larry  to ld  us  on  Monday,  there  i s  a  

be t te r  day  a-comin ' .   So  when you leave  here  today and march on the  

Capi to l ,  be  proud,  be  s t rong,  and remember :   they  work  for  you .   You 

e lec ted  them,  and you may not  ree lec t  them i f  tha t ' s  what  i t  t akes .   

(Applause)   

  Remember ,  th i s  i s  our  t ime,  le t ' s  show them what  CWA 

power  i s  a l l  about .   Thank you.   (Applause)   

  PRESIDENT COHEN:   Now I  want  to  welcome to  the  

podium the  Pres ident  of  AFA-CWA, CWA Vice  Pres ident  Pa t  Fr iend ,  to  

t a lk  to  us  about  the  larges t  organiz ing  dr ive  in  the  Uni ted  S ta tes  and  

some new hope .   (Applause)   

  VICE PRESIDENT PAT FRIEND (AFA-CWA):   Thank you,  

Larry .   We had  hoped th is  morning  tha t  th i s  would  be  an  in t roduct ion  for  

the  newest  member  of  the  Nat iona l  Media t ion  Board ,  but  unfor tunate ly  

Linda  Puchala  i s  not  ab le  to  be  wi th  us  th i s  morning .   However ,  I  would  
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s t i l l  l ike  to  share  wi th  you the  amazing  s tory  of  her  appoin tment  and  

why i t  means  so  much to  the  members  of  AFA-CWA.  

  In  order  to  unders tand  how impor tant  th is  pos i t ion  i s  to  our  

everyday working  l ives ,  i t ' s  necessary  to  unders tand  the  ro le  of  th i s  

agency in  the  ra i l  and  the  a i r l ine  indus t ry .   They have  two cr i t ica l  

funct ions :   One ,  they  de termine  and cer t i fy  union  representa t ion ,  and--  

supposedly--  they  ensure  tha t  the  process  i s  wi thout  in ter fe rence  and  

inf luence ,  or  coerc ion .   And two,  they  fos ter  prompt  and  order ly  

reso lu t ion  of  co l lec t ive  bargain ing d i sputes .    

  Under  the  Rai lway Labor  Act ,  cont rac ts  do  not  expi re ,  and 

barga in ing  can  and of ten  does  go  on  for  years .   Those  of  you involved  in  

the  cur rent  AT&T bargain ing wi l l  unders tand  exac t ly  how f rus t ra t ing  

tha t  can  be  for  workers .   

  So  wi thout  an  exper ienced  and  commit ted  board ,  

negot ia t ions ,  in  fac t ,  may never  reach a  successfu l  conclus ion .   And 

wi thout  an  engaged and watchfu l  board ,  ra i l  and  a i r l ine  workers  s imply  

cannot  be  f ree  to  choose  union  representa t ion .   

  Af ter  e ight  years  of  a  George  W.  Bush-dominated  Nat ional  

Media t ion  Board ,  Pres ident  Obama 's  e lec t ion  crea ted  an  oppor tuni ty  for  

a  labor- recommended appointment  to  replace  one  of  those  two Bush 

appoin tees .   And th is  i s  the  par t  where  Pres ident  Cohen should  rea l ly  be  

s tanding  here  wi th  me te l l ing  the  s tory ,  because  he  d id  s tand  wi th  me 
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and wi th  a l l  o f  us  a t  AFA through th is  e f for t .   And wi thout  h is  suppor t ,  

we  would  not  have  the  very  happy outcome tha t  I  am ta lking  about  today .   

  When we began,  i t  wasn ' t  so  much a  ques t ion  of  whether  or  

not  the  Obama t rans i t ion  team would  cons ider  our  recommendat ion ,  but  

when a  nominat ion  and conf i rmat ion to  what  we were  advised is  

cons idered  a  "second- t ie r  agency"  would  ac tua l ly  happen.   We were  

in i t ia l ly  to ld  tha t  i t  would  probably  be  July  before  the  new 

adminis t ra t ion  would  even turn  the i r  a t ten t ion  to  a  ser ies  of  second- t ie r  

government  agencies .   But  wi th  most  AFA-represented  a i r l ines  e i ther  

engaged in  barga in ing--  a t  l eas t  one  of  them for  over  four  years- -  or  

about  to  begin  barga in ing ,  and wi th  the  b igges t  organiz ing  e f for t  in  our  

h is tory  looming on  the  hor izon ,  we could  not  a f ford  to  le t  the  normal  

order  proceed.    

  So  we a l l  se t  to  work  to  urge ,  ca jo le ,  lobby and p lead .   We 

enl i s ted  the  suppor t  of  our  f r iends ,  and  I  don ' t  th ink  I  am exaggera t ing  

when I  say  tha t  Larry  checked  in  wi th  the  Whi te  House ,  the  Senate ,  h is  

c lose  s ta ff  and wi th  me and  my c lose  s ta f f  severa l  t imes  a  week to  

re inforce  the  urgency  of  th i s  appointment .   

  Our  uni ty  and  our  coordina ted  campaign  was  an  outs tanding  

success .   Our  choice ,  Linda  Puchala ,  was  nominated  by  Pres ident  Obama 

on  the  53rd  day  of  h is  pres idency .   (Applause)   

  We be l ieve  tha t  Linda  has  the  ab i l i ty  to  he lp  t ransform th is  
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government  agency,  which  for  the  pas t  e ight  years  has  sunk to  the  level  

of  the  Nat ional  Labor  Rela t ions  Board .   I  have  known Linda  for  30  

years ,  and  I  know her  to  be  absolute ly  commit ted  to  co l lec t ive  

barga in ing  and  to  be  one  of  the  bes t  consensus-bui lders  tha t  I  have  ever  

known.   

  I  can  a lso  a t tes t  to  her  be l ie f  in  the  r igh ts  of  workers  to  

f reedom of  assoc ia t ion  and  the  r ight  to  form a  union .   We know tha t  she  

has  a  deep  unders tanding  of  the  i ssues  fac ing  workers  and  par t icu lar ly  of  

those  in  our  f l ight  a t tendant  workplace .   We know this  because  Linda  

Puchala  s tood in  my shoes  f rom 1979 to  1986 as  the  Pres ident  of  the  

Associa t ion  of  F l ight  At tendants .   (Applause)   

  We can  a l l  be  very  proud of  the  accompl ishment  tha t  we  

achieved  through uni ty ,  and I  want  to  thank again  everyone  involved ,  

and par t icu lar ly  our  Pres ident ,  Lar ry  Cohen.   (Applause)   

  PRESIDENT COHEN:   Thanks ,  Pa t .   That  rea l ly  i s  qui te  a  

turnaround.   The  member  before  her  who was  the  Chai r  was  the  Pol icy  

Direc tor  of  Nor thwest  Air l ines .   And the  b ig  case  tha t  we  are  ta lk ing  

about  here  i s  the  merger  of  Nor thwest  and Del ta .   As  I  sa id  on  Monday,  

for  our  Nor thwes t  f l igh t  a t tendants ,  a f te r  60  years  of  barga in ing  r ights ,  

i f  we  don ' t  go  through and win  th is  e lec t ion ,  which  up  unt i l  now the  

ru les  have  been even  worse  for  the  NLRB,  they  ge t  s t r ipped  of  the i r  

barga in ing  r ights .   And tha t  i s  not  an  opt ion .   We wi l l  f igh t  and  f ight  
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and f ight ,  and  our  whole  union  wi l l  f igh t  th i s  ba t t le  th i s  summer ,  and 

work  wi th  Del ta  and  Nor thwest  f l igh t  a t tendants .    

  But  imagine  the  d i f fe rence  in  the  pol i t i ca l  l ink  in  the  

t r iangle  of  going f rom Reed Van de  Water ,  a  conservat ive  Republ ican,  a  

Bush  nominee ,  and  a  holdover  so  she  would  s t i l l  be  there ,  and  now we go  

to  Linda  Puchala ,  a  senior  s ta f fer  a t  NLRB,  but ,  jus t  as  impor tant ly ,  a  

former  Pres ident  of  the  Assoc ia t ion  of  F l ight  At tendants .   That  i s  a  

d i f ference  of  n ight  to  day ,  so  a  grea t  s tory .   

  Okay.   We wi l l  cont inue  now.   I  th ink  I  am back  on  t rack  

wi th  the  agenda .   

  As  we have  sa id  a l l  week,  i t ' s  the  faces ,  i t ' s  our  s tor ies  tha t  

move  us  forward  in  the  f igh t  for  workers '  r ights  in  th is  count ry ,  whether  

we  are  ta lk ing  about  the  Rai lway Labor  Act  for  the  publ ic  sec tor  or  the  

Nat ional  Labor  Rela t ions  Act ,  which  i s  our  focus  wi th  the  Employee  Free  

Choice  Act .   And now we have  before  us  four  amazing leaders ,  a l l  a t  

d i f ferent  poin t s  in  t e rms of  where  they  are  in  CWA because  of  the  

tor ture  of  labor  laws  in  th is  count ry ,  but  a l l  b ro thers  and  s i s te rs  who 

have  commit ted  themselves ,  l ike  Sara  Stef fens ,  to  th is  f ight  in  a  way tha t  

most  of  us  can  only  th ink  about  but  don ' t  ge t  to  exper ience  e i ther  the  

exc i tement  of  i t  o r  the  incredib le  pa in  of  i t  a t  t imes .   

  So  wi thout  say ing  anymore ,  le t ' s  hear  f rom them.   Fi rs t  i s  J .   

He  has  been  working  a t  T-Mobi le ,  the  wi re less  car r ie r  in  the  U.S. ,  for  
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over  four  years  in  a  tech  suppor t  pos i t ion  a t  the  ca l l  center .   He  comes  to  

us  as  a  leader  of  tha t  organiz ing  e f for t  ins ide--  a  t rue  hero .   J?   

(Applause)  

  J. :   Hi ,  l ad ies  and  gent lemen.   You wi l l  have  to  forg ive  me.   

I  work the  second shi f t  a t  T-Mobi le .   I  have  been  working there  a lmos t  

f ive  years .   I f  I  begin  to  nod of f ,  jus t  poke me wi th  something .   

(Laughter )   I 'm usua l ly  as leep  by  now.   

  But  I  am here  to  ta lk  to  you about  bargain ing r ights  a t  my 

ca l l  center .   T-Mobi le-USA is  a  pecul ia r  case  in  tha t  i t ' s  owned by  a  

German company,  as  I 'm sure  you  a l l  know,  Deutsche-Telekom.   In  

Germany,  Deutsche-Telekom workers  have  fu l l  bargain ing  r ights .   They 

can organize  a  union--  no  problems a t  a l l ,  no  repr i sa l s ,  t e rminat ions ,  

anything of  tha t  na ture .  The  laws  in  Germany and  the  Const i tu t ion in  

Germany a l low th is .   Unfor tunate ly ,  as  I 'm sure  you a l l  know,  tha t  i s  not  

the  case  here .   

  T-Mobi le-USA bi l l s  i t se l f  as  a  "modern  and soc ia l ly  

consc ious"  company.   I 'm sure  you have  a l l  seen  the  commercia l s .   

According  to  the  company 's  s ta ted  value ,  they  encourage  hea l thy  debate .   

On the  o ther  hand,  i t ' s  imposs ib le  to  have  heal thy  debate  when they  

re fuse  to  have  any open d iscuss ion  of  barga in ing  r ights .   For  Deutsche  

Telekom in  Germany to  respec t  bargain ing r ights  and  for  T-Mobi le-USA 

to  deny  them gives  l i e  to  the  image  tha t  T-Mobi le-USA is  t ry ing  to  
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por t ray .  

  In  January  of  th i s  year ,  we rece ived  an  emai l  tha t  was  

par t icu lar ly  insul t ing  f rom our  CEO.  Our  CEO is  a  man by  the  name of  

Rober t  Dotson .  Rober t  asked  us  in  th i s  emai l  to  "s tay  scrappy,"  whatever  

tha t  happens  to  mean .   In  the  emai l  we were  to ld  to  "s tay  lean  and 

hungry"  whi le  growing the  bus iness .    

  Par t  of  the  communica t ion  a lso  to ld  us  tha t  we  wouldn ' t  be  

rece iv ing  an  annual  increase  th i s  year  as  promised  when we s igned on .    

  Now when Dotson  sends  out  a  communica t ion ,  he  doesn ' t  

wear  a  su i t ,  he  doesn ' t  wear  a  t ie .   He  wears  a  shabby Mr.  Rodgers  

sweater  so  he  can  look l ike  the  res t  of  us ,  l ike  a  regular  guy.   But  tha t  

regular  guy has  a  cont rac t  and  I  don ' t .   Why shou ld  cont rac ts  only  be  

avai lable  to  CEOs?   (Applause)   

  Why should  we  a t  T-Mobi le-USA s tay  lean  and  hungry  whi le  

Dotson 's  s tomach i s  fu l l?   The  d i f ference  be tween T-Mobi le  in  Germany 

and T-Mobi le  here  makes  tha t  emai l  par t icula r ly  insul t ing ,  as  I 've  

reviewed.   Jus t  to  g ive  you fac ts  and f igures  about  T-Mobi le-USA.   T-

Mobi le -USA is  Deutsche  Telekom's  l a rges t  fore ign subs id iary ,  making  

up  near ly  ha l f  of  Deutsche  Te lekom's  workforce  wor ldwide .   In  2008,  we 

were  the  most  prof i table  fore ign  subs id iary .   Interna t ional  employees  for  

Deutsche  Telekom earn  43 percent  more  in  revenue  for  the  company,  ye t  

we  cos t  the  company 30  percent  less  than  your  average  German Deutsche  
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Telekom worker .    

  Also ,  las t  year ,  Deutsche  Telekom regre t ted  g iv ing  only  a  

5 .5  percent  sa la ry  increase  to  the i r  workers .   For  those  of  us  in  Amer ica ,  

we  don ' t  ge t  a  sa la ry  increase ,  a l though we make  more  money for  the  

company.   We are  jus t  to ld  to  "s tay  scrappy."    

  Along wi th  pay  ra i ses  and  job  secur i ty ,  a  huge  concern  for  

employees  of  T-Mobi le-USA is  economy.   T-Mobi le  i s  only  happy to  

outsource  more  and  more  work  to  the  Phi l ippines ,  Colombia ,  even  

Canada .   Across  the  pond in  Germany,  however ,  i t ' s  a  d i f fe rent  s tory .   

Deutsche  Telekom employees  are  protec ted  unt i l  a t  l eas t  the  end  of  2010 

agains t  having  the i r  jobs  outsourced .   

  F ina l ly ,  cur rent  T-Mobi le-USA management  can  f i re  us  for  

any reason,  and they  have .   I  have  seen  my f r iends  and  col leagues  

termina ted  for  doing  th ings  l ike  tak ing f lyers ,  going out  and  speaking  to  

a  union  rep  or  any one  of  you f ine  people .    

  Propaganda  and focus  meet ings  tha t  they  used  to  have  te l l ing  

us  why we don ' t  need  or  want  a  union  and how grea t  T-Mobi le  i s ,  those  

are  rare  now.   Now there  are  whisper  campaigns  about  the  woman who 

took  the  f lyer  f rom a  CWA rep  out  in  the  parking  lo t  and  termina ted  the  

next  day .   Also ,  secur i ty  i s  only  happy to  take  a  p ic ture  of  your  l icense  

p la te  i f  you  take  a  f lyer  whi le  you are  in  your  car .   I t ' s  very  chi l l ing .   

I t ' s  l ike  we  are  doing organiz ing behind the  I ron  Cur ta in .   I t ' s  l ike  a  
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pol ice  s ta te .   

  Now,  my ques t ion  to  T-Mobi le  i s  th i s :   Why would  having  or  

even  d iscuss ing  a  cont rac t  guarantee ing  fa i r  te rms be  such  a  problem?   

Why would  a  soc ia l ly-conscious  corpora t ion  tha t  encourages  deba te  have  

anything to  fear?   Why are  they a fra id?    

  I  found the  answer  in  the  "va lues  packet"  tha t  T-Mobi le  

c i rcula ted  ear l ie r  th i s  year .   In  tha t  va lues  packet ,  T-Mobi le  s ta ted ,  "Our  

bus iness  i s  not  a  democracy ."   

  . . .  Groans  f rom the  audience  . . .   

  BROTHER J.:    Exact ly .   A union  i s  a  democracy,  and tha t ' s  

why they ' re  a fra id .  (Applause)   

  Now,  to  t i e  th i s  to  T-Mobi le  in  Germany:   The  envi ronment  

in  the  U.S. ,  as  I 've  rev iewed,  i s  l ike  a  pol ice  s ta te .   Germany i s  

d i f fe rent .   I t ' s  a  brea th  of  f resh  a i r .   Union  membership  i s  a  g iven.   The  

Human Resources  Depar tment  of  Deutsche  Telekom pos ts  the i r  fac t s  and 

f igures ,  the i r  va lues ,  onl ine .  You can  go  look a t  them r ight  now.   

Impar t ia l  surveys  are  conducted  in terna l ly  to  gauge  employee  reac t ion  to  

the  changes  in  the  company.   That  to  me sounds  l ike  a  democracy.  

  In  conclus ion ,  the  d i f fe rence  between Deutsche  Telekom and 

T-Mobi le-USA is  l ike  n ight  and day.   We have  been  in  the  dark  for  too  

long.   We want  barga in ing r ights .   We want  a  cont rac t .   We know th is  i s  

on ly  poss ib le  i f  we jo in  together  in  a  union .   In  th is  economy,  how can  
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we not  a fford  to  have  a  cont rac t ,  and  how can we not  a f ford  to  have  a  

union?   Thank you.    

  . . .  The  de legates  a rose  and  applauded . . .   

  PRESIDENT COHEN:   I  would  jus t  add  tha t  we  have  

formed a  par tnersh ip  wi th  Ver .d i ,  the  la rges t  union  in  Germany tha t  

represents  Deutsche  Te lekom workers ,  the  two mi l l ion  workers  of  Ver .d i ,  

and  formed what  we ca l l  "TU,"  T-Mobi le  union  here  in  the  U.S.   J .  i s  

involved  in  tha t .   And they  know who J .  i s ,  the  two mi l l ion  members  of  

Ver .d i .   J . ' s  courage  i s  incredib le ,  but  he  knows tha t  he  has  not  only  

bro thers  and  s i s te rs  in  th is  room who jus t  s tood up ,  but  a l so  mi l l ions  of  

bro thers  and  s i s te rs  in  Germany,  and  they  know where  the  company i s  

located .   

  Next  i s ,  aga in ,  a  prof i le  in  courage .   L inda  Sorensen has  

been  a  Del ta  f l ight  a t tendant  for  41  years  (applause) ,  organiz ing  to  jo in  

AFA-CWA for  the  pas t  12  years .   And you heard  f rom Pat  Fr iend ,  and  I  

ta lked  about  i t  on Monday,  th is  i s  the  la rges t  organiz ing  dr ive  in  the  

Uni ted  Sta tes .   And when you hear  f rom Linda  Sorensen ,  you wi l l  know 

why we be l ieve  tha t  we  can  win  and  main ta in  the  barga in ing  r ights  a t  

Nor thwest ,  as  i t ' s  now merged wi th  Del ta ,  and  make i t  the  la rges t  union 

car r ier  in  the  wor ld .  Linda  Sorenson.   

  LINDA SORENSEN (Delta  Fl ight  Attendant) :   Good 

morning .   Lar ry  jus t  took away the  f i rs t  paragraph of  my speech .   
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(Laughter )  

  Again ,  41  years  I 've  been  wi th  Del ta .   Las t  week Del ta  

ce lebra ted  the i r  80 t h  b i r thday ,  so  I  have  been  wi th  Del ta  over  ha l f  of  i t s  

l i fe t ime.   When I  was  h i red  back  in  1968,  th is  job  was  not  cons idered  a  

profess ion .   I t  was  a  job  women took to  f ind  a  husband or  to  t rave l  and  

see  the  wor ld .   I 'm not  te l l ing  you which  one I  took  i t  for .   (Laughter )   

  But  today ,  men and women both ,  wor ldwide ,  f ind  th is  job  a  

career .   They ra i se  fami l ies  and  have the  expec ta t ion  of  be ing  able  to  

re t i re  f rom the  job .   As  the  la rges t  g lobal  a i r l ine ,  the  new Del ta  wi l l  be  

se t t ing  the  s tandard  for  wages  and  benef i t s  of  f l ight  a t tendants  a l l  over  

the  wor ld .   Col lec t ive  barga in ing  r ights  wi l l  ensure  tha t  these  s tandards  

remain  h igh .    

  In  the  next  severa l  months ,  21 ,000 of  us  wi l l  f i le  a  pe t i t ion  

wi th  the  Nat ional  Media t ion  Board .   We wish  to  become members  of  the  

AFA-CWA.  (Applause  and  cheers )   

  This  wi l l  be  the  th i rd  e lec t ion/ba t t le  tha t  f l ight  a t tendants  a t  

Del ta  have  waged for  the  pas t  12  years .   I  have  been  a  key  ac t iv is t  a l l  12  

years ,  involved in  the  f i r s t  two votes ,  and  thi s  t ime  i s  the  thi rd .   I  in tend  

to  make th is  one  my las t .  (Applause)   We wi l l  overcome.   We wi l l  

overcome Del ta  management 's  in ter ference ,  and  we  wi l l  win  a  voice  in  

our  fu ture .   

  A l i t t le  b i t  o f  h is tory :   We f i led  our  f i r s t  e lec t ion  in  August  
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of  2001.   And jus t  as  we  prepared  to  cas t  our  votes  for  representa t ion ,  

the  September  11 t h  t ragedy occurred .   Our  indust ry  was  ree l ing  wi th  

uncer ta in ty .   We los t  because  only  29  percent  o f  e l ig ib le  voters  voted .    

  Our  second e lec t ion  was  exact ly  one  year  ago ,  los ing  wi th  40  

percent  vot ing .   What  i s  requi red  to  win  i s  for  50  percent ,  p lus  one  

person ,  of  e l ig ib le  voters  to  ac tua l ly  cas t  a  ba l lo t .   Wi l l  the  saying  hold  

t rue ,  tha t  the  th i rd  t ime  i s  the  lucky  charm?   Lucky?   No.   This  t ime  i t  

wi l l  be  d i f ferent .   This  t ime  we are  jo ined  by  7 ,500 Nor thwes t  f l igh t  

a t tendants  who have  enjoyed 60 years  of  co l lec t ive  barga in ing  r ights ,  

and  they  know the  va lue  of  co l lec t ive  barga in ing  r ights ,  jus t  as  many of  

you in  th is  room here  do .   They know what  los ing  would  mean.    

  This  t ime ,  wi th  the  help of  AFA and CWA s taf f  and  

members ,  we  have  developed a  leadership  group 1 ,500-s t rong in  a l l  50  of  

these  Uni ted  Sta tes .   (Applause)   And as  Pa t r ic ia  Fr iend expla ined ,  th is  

t ime  we have  Linda  Puchala  as  our  Chai rman of  the  Nat ional  Media t ion  

Board .   This  t ime we ac tua l ly  might  ge t  a  fa i r  e lec t ion ,  an  e lec t ion  

where  the  board  who i s  supposed  to  pro tec t  our  r ights  to  organize  

ac tua l ly  does  suppor t  our  r ights  and protec ts  us  f rom inter fe rence .   

  In  the  f i r s t  two e lec t ions ,  the  ru les  were  se t  by  the  Media t ion 

Board  such tha t ,  in  order  to  win ,  50  percent  p lus  one  of  a l l  e l ig ib le  

voters  must  cas t  a  "yes"  vote .   There  was  no  way to  cas t  a  "no"  vote .   I f  

you neglec ted  to  vote  or  chose  not  to  vo te ,  e i ther  on  purpose  or  through 
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apathy ,  i t  was  counted  as  a  "no"  vote .   The  company i s  requi red  to  

submi t  the i r  l i s t  o f  e l ig ib le  voters .   We have  a  very  shor t  per iod  of  t ime 

to  de termine  and chal lenge  these  voters .   

  The  company 's  e l ig ib i l i ty  l i s t  cons is t s  o f  not  only  those  

ac t ive  f l ight  a t tendants ,  but  a l so  those  on  shor t - te rm disabi l i ty  and  

medica l  leave .   They  a l so  inc lude  people  on  medical  leave  who have  

been  on  leave  for  years .   There  are  over  800 f l ight  a t t endants  such  as  

th is ,  and  they  have  no  in tent ions  of  re turning  to  work or  des i re  to  re turn  

to  work ,  ye t  they  are  deemed e l ig ib le  to  vote .   These  people  no  longer  

have  a  ves ted  in teres t  in  our  ac t ive  workforce .    

  We cannot  even  f ind  most  of  them jus t  to  le t  them know tha t  

the  company has  deemed them e l ig ib le  to  vote .   I f  we  cannot  f ind  them,  

then  we can ' t  even  f ind out  i f  they  are  s t i l l  wi th  the  company.   The 

company i s  not  requi red  to  g ive  us  tha t  in format ion.   In  fac t ,  in  the  las t  

e lec t ion  we  even d i scovered  a  f l ight  a t tendant  who was  dead on the  l i s t .   

The  company acknowledged  tha t  the  f l ight  a t tendant  was  dead,  but  the  

Nat ional  Media t ion  Board  refused to  remove her .   Because  she  d id  not  

and could  not  cas t  a  vote ,  i t  was  counted  as  a  "no"  vote .   

  In  our  grea t  count ry ,  no  school  board ,  no  c i ty  counci l  

member ,  no  sena tor ,  no  house  member ,  not  even the  Pres ident  o f  the  

Uni ted  Sta tes  i s  e lec ted  in  th is  manner .   I t ' s  an  unfa i r  process ,  a l lowing 

those  who s i t  on  the  s ide l ines  who are  undec ided or  uninformed to  make  
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the  decis ion  for  us ,  the  major i ty .   Every  o ther  e lec t ion  in  our  count ry  

a l lows  the  mot iva ted  and the  informed to  make  those  dec is ions .   

  Our  company knows th is ,  and  they  know how to  manipula te  

i t .   They  p lay  on  our  sympathy .   They say  tha t  the  unions  wi l l  cause  our  

company to  col lapse .   They  play  on  fear - -  fear  tha t  everyone  wi l l  be  out  

of  a  job .   They add  to  tha t  by  ins t i l l ing  fear  of  d isc ip l inary  ac t ion  i f  you 

s tand  up  for  your  be l ie fs .   

  My dec is ion  to  come forward  was  not  an  easy  one .   I  feared  I  

would  be  os t rac ized  by  my co-workers  and fe l low crew members .   Yet  I  

dec ided  to  go  forward  and cross  tha t  br idge ,  knowing tha t  I  could  never  

look back .   Al l  of  these  th ings  happened,  but  the  consequences  were  not  

jus t  tha t  I  was  i so la ted  and s ingled  out .   I  can ' t  even  te l l  you  the  number  

of  t imes  tha t  the  management  ca l led  the  pol ice  on  mysel f  and o ther  

ac t iv i s ts .   In  the  pas t  12  years ,  they have  threa tened to  throw me out  of  

our  own f l ight  a t tendant  lounge  when I  was  only  ta lk ing  to  co-workers .   

I f  I  re fused  to  leave ,  I  was  to ld  I  would  be  escor ted  out  by  the  pol ice .   

  Management  has  come around wi th  a  pen and pad taking 

names  as  i f  they  are  going  to  put  us  on  a  spec ia l  l i s t .   We fought  and  we 

won the  r ight  to  wear  our  unions  p ins  on  the  lape ls  of  our  uni forms .   

(Applause)   We fought  and  we won the  r ight  to  wear  our  AFA-CWA 

badge  on  our  luggage .   (Applause)   We even had  to  f ight  for  Del ta  to  

uphold  the  law to  pos t  the  Nat iona l  Rai lway Labor  Act  in  our  lounges .    
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  We have  come a  long  way in  our  f ight ,  but  i t ' s  no t  over .   Our  

commitment  to  our  a i r l ine  and  to  our  profess ion  i s  cons tant ly  

ques t ioned.   Management  g ives  us  advice  on  how to  vote .   They te l l  us ,  

"Give  i t  a  r ip ."   They te l l  us ,  "Don ' t  ca l l ,  don ' t  d ia l ,  don ' t  punch."   

  The  laws  tha t  a re  supposed  to  pro tec t  our  r ights  to  organize  

wi thout  in te r fe rence  they dis regard  wi l ly-n i l ly .   Our  only  recourse  i s  to  

f i le  gr ievances .   I f  we  lose ,  then those  charges  a re  f i l ed  and the  Nat ional  

Media t ion  Board  inves t iga tes .   

  In  our  f i r s t  e lec t ion ,  they  d id  hear  our  charges  and  

inves t iga ted ,  but  a l l  o f  the  bombardment  of  the  emai l  into  our  mai lboxes  

and in to  our  f l ight  a t tendant  lounge ,  a l l  o f  th i s  was  deemed not  only  

unimpor tant ,  but  i t  was  deemed as  " for  informat ion  only"  f rom the  

company.   

  Las t  year  in  the  second e lec t ion ,  we  los t  wi th  40  percent  of  

the  vote  vot ing .   One  hundred  and n ineteen charges  of  harassment ,  

in t imidat ion ,  and  unfa i r  access  to  workers  in  the  workplace  were  f i led .   

The  then NMB Chai r ,  a  former  lobbyis t  of  Nor thwest  Ai r l ines ,  a long 

wi th  another  member  of  the  board ,  re fused  to  even  inves t iga te  these  

charges .   Did  they  pro tec t  our  r ight  to  organize  unimpeded?   I  th ink  not .   

What  do  you th ink?   

  . . .  Cr ies  of  "no"  . . .   

  SISTER SORENSEN:   We are  hopefu l  tha t ,  a long wi th  the  
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new chai rwoman of  the  Nat ional  Media t ion  Board ,  a  new day  has  dawned 

and tha t  in  th is  e lec t ion ,  the  Board  wi l l  ac tua l ly  per form i t s  miss ion  of  

ensur ing  a  fa i r  and impar t ia l  e lec t ion .    

  I  want  to  thank a l l  of  you a t  the  AFA-CWA who have  

suppor ted  and cont inue  to  suppor t  us  in  our  f ight .   Those  of  you who 

wi l l  be  leaving  here  and  t rave l ing  on  Del ta  f l ights  now or  th i s  summer  

and fa l l ,  I  encourage  you  to  wear  your  union  sh i r t s  and  your  union p ins .   

Share  wi th  your  f l ight  a t tendants  your  personal  s tor ies  of  how col lec t ive  

barga in ing  has  he lped  you and your  fami l ies .   There  are  some AFA-CWA 

pro-union  bag  tags  loca ted  on  the  union  programs tab le .   I  encourage  you  

to  take  one  of  these  wi th  you and p lace  i t  on  your  luggage  when you 

t rave l .   Wi th  a l l  o f  your  he lp ,  we wi l l  win  th is  f ight .   (Applause)   

  . . .  The  de legates  a rose  and  applauded . . .  

  PRESIDENT COHEN:   Thanks ,  Linda ,  a  courageous  s i s te r  

who has  been organiz ing  non-s top  for  12  years .   Again ,  i f  you  are  not  

fami l iar  wi th  i t ,  those  k inds  of  e lec t ion  ru les  a re  imposs ib le  to  even  

unders tand .   The  company crea tes  the  l i s t .   Everybody on  the  l i s t  i s  a  

"no"  vote  unt i l  they  vote  "yes ."   And Linda  sa id  i t .   Imagine  even a  

school  board  e lec t ion ,  somebody having  to  win  wi th  those  ru les .   There  

would  be  nobody e lec ted  anywhere .   Unt i l  now,  those  have  been  the  

ru les .   They  are  not  the  law,  but  tha t ' s  been  the  way the  Nat ional  

Media t ion  Board  in  recent  years  has  conducted these  e lec t ions .   
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  We could  go  on  and  on  about  i t ,  bu t  what  we need  to  go  on  

and  on  about  i s  the  months  ahead.   The  Nor thwest  s ide  i s  probably  be t te r  

organized than they 've  ever  been.   On the  Del ta  s ide ,  brave  s i s te rs  and 

brothers  t ry ing to  organize  in  the  same way wi th  our  he lp .   And CWAers  

in  many of  the  key  bases- -  and  I  am looking  a t  the  At lan ta  fo lks  r igh t  in  

f ront  of  me.   In  At lan ta ,  Georgia ,  and a l l  the  o ther  key Del ta  bases ,  you 

don ' t  need  to  be  a  f l igh t  a t tendant  to  he lp  out .   We need  volunteers .   So  

you know where  you l ive ,  r ight?   We need  volunteers ,  par t icu lar ly  in  the  

base  c i t ies ,  bu t  a l so  people  in  the  feeder  c i t ies  on  the  Del ta  sys tem.   Let  

your  d is t r i c t  or  organizer  know in  your  local .   This  i s  the  larges t  

organiz ing  dr ive  in  the  Uni ted  Sta tes ,  no t  jus t  in  CWA.  The  combined  

group i s  a lmost  20 ,000.   So  imagine  the  s ignal  tha t  i t  wi l l  send  when we 

win  tha t  e lec t ion ,  and tha t ' s  what  has  to  inspi re  us  to  do  th i s  work .   

  On the  o ther  s ide  of  tha t ,  imagine  i f  we  don ' t  win  the  s ignal  

tha t  i t  sends .   So we  need  to  imagine  both  ways ,  and  then we need to  do  

the  work across  th i s  count ry  tha t  wi l l  he lp  Linda  and  the  f l igh t  

a t tendants  a t  Del ta  and  a t  Nor thwest  preva i l .   

  Next  i s  a  union brother  tha t  I  have  known for  some t ime.   He  

i s  one  of  the  faces  in  the  f ight  for  the  Employee  Free  Choice  Act .   In  

fac t ,  h i s  face  has  been  on  a  mobi le  b i l lboard  going  across  Pennsylvania  

for  some t ime.   I t ' s  a lmos t - -  I  don ' t  know how many fee t - -  30  fee t  h igh ,  

something  l ike  tha t .   I t ' s  fo l lowing Senator  Specter  a round Pennsylvania .   
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(Laughter )   John may not  personal ly  be  there  a l l  the  t ime ,  but  h i s  face  i s  

there .   

  More  impor tan t ly ,  as  he  wi l l  te l l  us ,  the  s t ruggle  to  organize  

a t  Comcas t  across  th i s  count ry ,  but  par t icu lar ly  h is  home s ta te ,  which  i s ,  

I 'm ashamed to  say ,  in  my home c i ty  of  Phi lade lphia .   I f  you  go  to  

Phi lade lphia  now,  the  b igges t  bui ld ing  by fa r ,  of  course ,  i s  some kind of  

pha l l ic  symbol  for  them,  i s  Comcas t  headquar ters .   But  i t  should  be  

v iewed as  a  symbol  of  shame,  wi th  some of  the  wors t  union-bus t ing  in  

th is  count ry  and the  heavies t  pol i t i ca l  spending  in  th is  count ry  in  both  

the  Republ ican  and  Democrat ic  par t ies .   

  So  when we are  wonder ing ,  when we hear  f rom Senator  

Harkin ,  as  amazing as  he  i s ,  why i s  i t  so  d i f f icul t  to  ge t  Democrat ic  

Senators?   Most  of  them we have .   You heard  h im.   He sa id  he  has  51 .   

But  the  o ther  e ight  or  n ine ,  jus t  to  s t and up  and put  the  b i l l  on  the  f loor-

-  and  i t ' s  no t  jus t  the  Chamber  of  Commerce;  i t ' s  companies  l ike  

Comcas t ,  spending mi l l ions  of  dol lars  on  Democra t ic  e lect ions ,  not  jus t  

Republ icans .   The  to ta l  budget  each  year  for  the i r  publ ic  spending i s  

probably  $100 mi l l ion  or  more .   

  John i s  here  f rom a  barga in ing  uni t  tha t  has  car r ied  on  a  

courageous  f ight ,  Dis t r ic t  13 ,  Local  13000.   I t ' s  an  honor  for  us  to  

welcome one  of  the  union  faces ,  John Pezzana .   

  JOHN PEZZANA (Comcast  Worker):   Thank you.   My 
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name i s  John Pezzana .   I  am a  Comcas t  employee  in  Pi t t sburg ,  

Pennsylvania .    

  In  the  year  2000,  fe l low employees  and I  dec ided  we needed 

to  ge t  a  un ion .   The  company had  changed hands  twice .   There  were  

mergers  and  acquis i t ions  going  on  a l l  the  t ime .   We wanted  job  secur i ty ,  

benef i t  secur i ty ,  and  respect  for  our  jobs .   

  We had  over  600 employees  when we went  to  our  f i r s t  secre t  

ba l lo t  e lec t ion .   We won i t  by  65  percent .   (Applause)   Thanks .    

  Af ter  two years ,  we ce lebra ted  our  f i r s t  dramat ic  v ic tory ,  or  

so  we  thought .   We s t a r ted  negot ia t ions  wi th  h igh  hopes  of  a  fa i r  

ra t i f ica t ion  of  a  contrac t .   Comcas t  broke  us  in to  seven  d i f fe rent  

barga in ing  uni t s  and  gave us  seven d i f fe rent  barga in ing dates ,  so  tha t  

each  cont rac t  a r t ic le  would  take  seven weeks  to  negot ia te  and seven 

weeks  to  s ign .   Under  the  cur rent  l abor  law,  tha t  i s  ac tua l ly  considered 

legal .   

  Meanwhi le ,  behind  c losed  doors  the  company had  secre t  

meet ings  wi th  the  35  percent  of  the  employees  who voted  aga ins t  the  

union--  now,  remember ,  i t  was  a  "secre t  ba l lo t  e lec t ion"--  to  s tar t  a  

decer t i f ica t ion .   How did  they  do  i t?   F i rs t ,  they  increased  the  Human 

Resources  Depar tment  by  200 percent .   This  new Human Resource  

Depar tment  ca l led  themselves  the  "Labor  S .W.A.T.  team."    

  We were  requi red  to  a t tend  two mandatory meet ings  a  week .   
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One-on-one  meet ings  happened a l l  the  t ime  wi th  your  supervisors  and  

managers .   Management  would  te l l  us  we  would  be  be t te r  of f  wi thout  a  

union ,  and  p lease  g ive  the  company a  chance .   They used Psych-Ops  

tac t ics .   What  they  d id  was ,  they  ident i f ied  you  as  e i ther  pro-union or  

an t i -union .   They would  pu t  you in  a  group of  peop le  tha t  were- -  i f  you  

were  pro-union  l ike  mysel f ,  you  would  go  into  a  meet ing  of  people  tha t  

were  ant i -union ,  and  then  they  would  ask  ques t ions  and make you fee l  

uncomfor table  for  be ing  in  a  meet ing  and be ing  pro-union .   

  Di f ferent  employees ,  inc luding  mysel f ,  a l l  o f  a  sudden had  

problems wi th  ge t t ing  heal th  care  b i l l s  pa id .   We asked the  company HR 

people  what  we could  do  about  th i s .   They  sa id ,  "Wel l ,  i f  there  wasn ' t  a  

union  involved ,  we could  make  one  phone  ca l l  and  get  th i s  t aken care  

of . "    

  Another  example  i s ,  the  company developed an  employee  TV 

channel .   This  channel  was  on  your  TV a t  home.   They would  send  th is  

message  to  your  home,  not  only  so  you could  see  i t  i f  you  missed  these  

meet ings ,  but  a lso  your  family  members .   They would  say  the  same 

th ing .   "Do you rea l ly  need  a  union?   Give  the  company a  chance ."   

These  ran  24/7 .   The  family  s tar ted  ask ing  ques t ions ,  " Is  a  union  

necessary?   The  company seems pre t ty  n ice ."    

  Fe l low employees  got  la id  of f  and  te rminated  wi thout  cause .   

This  had  our  fami ly  members  ask ing ,  "Do you s t i l l  have  a  job?"   They 
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did  three  decer t i f ica t ion  a t tempts .   We went  to  th ree  addi t ional  secre t  

ba l lo t  e lec t ions ,  a  to ta l  of  four .   Each  t ime  the  company would  increase  

the i r  in tens i ty .   Each  decer t i f ica t ion  campaign  would  las t  four  to  s ix  

weeks  for  the  secre t  ba l lo t  e lec t ion.   

  Some of  the  superv isors  and  management ,  a f te r  the  th i rd  

e lec t ion ,  were  charged wi th  Nat ional  Labor  Rela t ions  v io la t ions .   This  

led  the  Nat ional  Labor  Rela t ions  Board  to  over turn  the  e lec t ion .   

(Applause)  

  I f  i t  wasn ' t  for  the  perseverance  of  my fe l low employees ,  

Marge  Kreuger  and CWA, I  would  not  be  here  today te l l ing  you th is  

s tory .    

  F ina l ly ,  a  year  l a te r ,  the  remain ing  400 employees- -  which  

means  200 ac tua l ly  le f t  and  fe l l  for  the  decer t i f ica t ion  a t tempts- -  we 

reached  our  f i r s t  cont rac t  in  2006.   (Applause)   

  I  have  to  ask  you:   I s  i t  necessary  for  a  group of  employees  

to  go  through s ix  years  of  harassment ,  in t imidat ion ,  and  coerc ion?   

  . . .  Cr ies  of  "no"  . . .   

  BROTHER PEZZANA:   Does  i t  have  to  be  th i s  d i f f icul t  to  

jo in  a  union?    

  . . .  Cr ies  of  "No"  . . .  

  BROTHER PEZZANA:   Wel l ,  bro thers  and s i s te rs ,  s ta r t  

your  organiz ing .   I t ' s  Union  Time in  '09 .   (Applause  and  cheers )  
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  . . .  The  de legates  a rose  and  applauded a t  length  . . .  

  PRESIDENT COHEN:   "Union Time in  '09 ,"  we are  going  to  

remember  that  one,  John,  not  jus t  th i s  week but  a l l  year .   

  Next ,  we  have  Barbara  El l io t t .   How many cus tomer  serv ice  

reps  are  out  here?   Okay.   Let ' s  g ive  i t  up  for  cus tomer  serv ice  reps .   

Le t ' s  hear  you .   (Applause  and  cheers )   

  There  a re  125,000 cus tomer  service  reps  in  CWA--  not  jus t  

t e lecom,  wi re  l ine  and wire less ,  but  in  a i r l ines  and  cable  TV and  

newspaper  publ i sh ing .   And Barbara  works  for  a  cont rac t ing  company 

ca l led  ACS tha t  does  the  cus tomer  service  work  for  EZ Pass .   I t ,  a t  leas t  

in  th is  par t  of  count ry  when you are  c ru is ing  up  and down the  road ,  

a l lows  you to  go  through to l l  lanes .    

  She  wi l l  t e l l  her  own s tory ,  bu t  we  should  imagine  tha t  th i s  

i s  the  s tory  of  cus tomer  serv ice  in  th i s  country  because ,  whi le  some of  

us  may have  come in to  a  union  workplace  and  o thers  organized  i t ,  p laces  

l ike  AT&T Mobi l i ty  wi th  neut ra l i ty  and  card check ,  there  i s  noth ing  l ike  

neut ra l i ty  and  card  check a t  ACS.   And,  obvious ly ,  the  bargain ing we do 

in  cus tomer  serv ice  jobs  i s  very  much t i ed  to  the  non-union  major i ty  in  

those  occupat ions .   So  th i s  i s  our  f ight ,  no t  jus t  Barbara ' s  and her  loca l ' s  

who have  been commit ted  to  th i s  for  as  long as  i t  t akes .   

  Here  i s  Barbara  El l io t t ,  f rom ACS in  Sta ten  Is land ,  New 

York.  (Applause  and  cheers)   
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  BARBARA ELLIOTT (ACS Port  Authori ty ,  NY):   

Gree t ings ,  bro thers  and  s i s te rs  in  CWA.  My name i s  Barbara  El l io t t .   I  

work  in  Sta ten  Is land ,  New York ,  for  a  non-union  company ca l led  ACS,  

Aff i l ia ted  Computer  Serv ices .    

  ACS runs  EZ Pass  Transpor ta t ion  System for  the  Sta te  of  

New York .   I  have  worked in  the  Correspondence  Depar tment  for  ACS 

for  over  e ight  years .   ACS pays  the  major i ty  of  us  only  about  $13 an  

hour ,  and  hea l th  benef i t s  a re  out  of  reach  for  most  of  us .   And even 

though ACS is  making  huge  prof i t s ,  they  jus t  s topped paying  in to  our  

401(k) .   

  To  make  mat ters  worse ,  my company i s  about  to  change  the  

way we are  compensa ted  in  our  paychecks  in  a  way that  we  wi l l  be  

tak ing  a  g ian t  s tep  backwards  to  the  bad  o ld  days  of  the  1930s .   ACS 

wants  to  pay  us  what  they  ca l l  "piece  work ."   That  means  we wi l l  never  

have  a  s teady b iweekly  income as  we current ly  do .   That ' s  r ight - -  ACS is  

t ry ing  to  ins t i tu te  what  they ca l l  "act iv i ty-based"  compensat ion ,  or  ABC.   

ACS has  s ta r ted  ABC pay schemes  around the  count ry ,  and  i t  can  mean a  

drop  in  pay  as  low as  the  minimum wage  for  most  employees .   

  In  th is  year ,  2009,  for  a  prof i table  ca l l  center  to  say  they  

want  to  pay  us  per  p iece  i s  unacceptable  and i t ' s  un-Amer ican .   

(Applause)  

  In  October  of  las t  year ,  my co-workers  and I  decided we had 
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had enough.   We dec ided  to  do  what  we thought  we had  the  r ight  to  do ,  

which  i s  to  form a  union .   We thought  tha t  our  laws  pro tec ted  workers  

l ike  us  who wanted  to  form a  union .   We thought  our  laws  a l lowed for  a  

speedy union  e lec t ion .   And we thought  tha t  ACS would  have  to  respect  

our  choice  to  organize .   We a l so  thought  tha t  ACS could  not  l ie  to  us ,  

could  not  in t imidate  us ,  could  not  spy  on  us;  however ,  we thought  

wrong.   

  In  ear ly  October  2008,  wi th  the  he lp  of  CWA Local  1102,  we 

began to  organize .   Over  30  of  us  jo ined  the  CWA Organiz ing  

Commit tee ,  we  s igned  a  miss ion  s ta tement ,  and  began get t ing  our  co-

workers  to  s ign  up  for  the  union.   Within  a  few days ,  over  70  percent  of  

the  workers  a t  the  Sta ten  Is land ca l l  center  s igned cards  to  jo in  CWA, 

and many of  us  proudly  wore  our  CWA but tons  to  work .   

  Wi th in  48  hours  of  beginn ing  our  campaign ,  ACS s ta r ted  

f ight ing  back ,  and  they  fought  back  d i r ty .   ACS began making l i s t s  of  

people  wear ing  CWA but tons .   They hi red  ant i -un ion  law f i rms  to  t ry  

and k i l l  our  union campaign.   Despi te  th i s ,  we  were  undaunted .   We 

expected  to  have  an  e lec t ion  wi th in  42  days ,  which  i s  what  the  law 

provides- -  a t  l eas t  on  paper .   

  On December  22nd,  the  union  asked for  an  e lec t ion  f rom the  

Nat ional  Labor  Rela t ions  Board .   ACS a t torneys  forced a  l engthy hear ing  

a t  the  Board .  They argued tha t  a l l  ACS employees  throughout  the  en t i re  



 

 

541

Sta te  of  New York  should  have  to  vote  in  any  e lec t ion .    

  Af ter  days  of  hear ings ,  the  Labor  Board  took severa l  months  

to  i s sue  a  dec i s ion .   Dur ing  th is  de lay ,  ACS was  a l lowed to  t ry  and  bus t  

our  union .   They he ld  dozens  of  forced  meet ings  where  they  l i ed  to  us  

about  dues ,  about  s t r ikes ,  and  about  CWA.  They  to ld  us  CWA jus t  

wanted  our  money and our  wages  could  go  down,  and CWA could  f ine  us  

and  force  us  to  s t r ike .   

  The  an t i -union  campaign  got  very ,  very  in tense  and  very  

hea ted .   They accused  CWA of  s lashing t i res  wi thout  a  shred  of  

ev idence;  they  accused  CWA of  be ing corrupt  and v io lent ;  and they  

s t rongly  encouraged people  to  wear  an t i -union  but tons .   They warned 

some of  us  not  to  "b i te  the  hand tha t  feeds  you."  

  Despi te  a l l  the  in t imida t ion ,  we he ld  s t rong.   Many of  us  

wore  red  every  Thursday .   ACS soon began separa t ing  those  wear ing  red  

in to  meet ings  away f rom our  co-workers .   In  addi t ion  to  i so la t ing  the  

pro-union workers ,  they  moved in  execut ives  f rom Texas  to  make  more  

threa t s .   Even the  CEO of  the  company,  Lynn Blodget t - -  and I  jus t  want  

to  throw in  tha t  I  have  been working there  e igh t  years  and  tha t  was  the  

f i r s t  t ime  I  ever  met  h im in  person.   (Laughter )  

  He  f lew in  there  before  the  e lec t ion .   They a lso  s ta r ted  to  

force  one-on-one  meet ings  wi th  us  where  our  supervisor  was  f ree  to  

fur ther  in t imidate  us  and  f r ighten  us ,  and  fear  gr ipped many of  our  co-
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workers .   

  I  a l so  want  to  say  my company a lways  says  "We are  fami ly ,  

we  don ' t  need  CWA."   But  to  me,  what  fami ly  in t imidates  you and 

f r ightens  you?  

  CWA reps ,  of  course ,  could  not  meet  wi th  us  a t  work .   The  

company made  i t  near ly  imposs ib le  for  any pro-union worker  to  ge t  out  

of  our  sea ts  and  d iscuss  the  union  wi th  co-workers .    

  When we le f t  f lyers  in  the  break  room,  they  quickly  removed 

them--  a l l  th i s  in  the  Uni ted  Sta tes  of  Amer ica .   Who could  ca l l  th is  a  

fa i r  process?   Who could  ca l l  th is  e lec t ion  process  legi t imate?   

  One week before  our  e lec t ion ,  ACS reques ted  tha t  the  Labor  

Board  in  Washington  rev iew the  dec is ion  to  a l low the  e lec t ion  to  

proceed.   Even though we had our  e lec t ion  on  May 28th ,  an  e ight  fu l l  

months  a f te r  we  s ta r ted ,  our  ba l lo ts  have  been  impounded by  the  Labor  

Board  thanks  to  th is  la tes t  management  de lay .   However ,  we  jus t  learned 

yes terday  tha t  the  Labor  Board  wi l l  f ina l ly  open up and count  our  ba l lo ts  

th i s  Fr iday .   (Applause  and cheers)   

  . . .  The  de legates  a rose  and  applauded a t  length  . . .   

  SISTER ELLIOTT:  But  i t  has  taken far  too  long.   Jo in ing  

CWA shouldn ' t  have  taken as  long  a  pregnancy.   (Laughter )   A 

pregnancy i s  usua l ly  only  n ine  months .    

  What  have  I  l earned f rom al l  th is?   Our  laws  don ' t  pro tec t  
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workers  l ike  me.   The  company cont rol s  v i r tua l ly  every  aspect  of  the  

e lec t ion  process .   They cont ro l  the  t iming of  the  e lec t ion ,  they  cont ro l  

a l l  the  s ign i f icant  de ta i l s  o f  the  e lect ion ,  and ,  a f te r  l i t e ra l ly  dozens  of  

forced  meet ings ,  they  know fu l l  wel l  who i s  vot ing  for  and  who i s  vot ing  

aga ins t  the  union .   

  So  when I  hear  tha t  companies  l ike  ACS are  f ight ing  agains t  

the  Employee  Free  Choice  Act ,  c la iming they  are  t ry ing to  uphold  the  

leg i t imacy of  secre t  ba l lo t  e lec t ions ,  I  want  to  scream.   How can  any  of  

these  companies  say  they  are  t ry ing  to  pro tec t  our  r ights?   How can  they  

threa ten  us  on  one  hand,  spy  on  us  wi th  the  o ther ,  and  then  spend 

mi l l ions  on  TV ads ,  c la iming they  be l ieve  in  f ree  and  fa i r  e lec t ions?   

They don ' t  want  a  f ree  and fa i r  e lect ion!   They  want  a  farc ica l  e lec t ion  

wi th  a  heavy dose  of  fear .    

  I f  the  Employee  Free  Choice  Act  was  law,  my 300 co-

workers  would  have  been  members  of  CWA months  ago .   We would  have  

had a  cont rac t  in  p lace  a l ready.   We could  have  had a  shot  in  jo in ing  the  

middle  c lass .   (Applause)   

  I t  has  now been  n ine  months  s ince  we  f i r s t  t r i ed  to  jo in  the  

union ,  your  union .   As  we  awai t  a  dec is ion  by  the  Labor  Board ,  our  l ives  

a t  EZ Pass  hang in  the  ba lance .   When the  ba l lo t s  a re  counted  th is  

Fr iday ,  hopeful ly- -  and  I 'm going  to  say  I  know we wi l l  win- -  I  can  make  

a  promise  to  you a l l .   In  New York  there  wi l l  be  300 more  people  
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wear ing  red  on  Thursdays  (applause) ,  300  more  people  jo in ing  COPE 

(applause) ,  and  300 more  people  f ight ing  to  ensure  tha t  workers  l ike  me 

have  the  r ight  to  jo in  CWA without  fear  or  in t imidat ion .    

  Employee  Free  Choice  Act ,  yes!   (Applause  and cheers)   

  The  f reedom to  jo in  unions ,  yes!   (Applause)   

  And CWA, yes!   (Applause)   Thank you.   

  . . .  The  de legates  a rose  and  applauded and chanted  "CWA, 

CWA, CWA" . . .   

  PRESIDENT COHEN:  Thanks ,  Barbara ,  and  a  shout -out  to  

Ed Luster ,  the  Pres ident  of  Local  1102.   You want  to  s tand there ,  Ed?   

Al l  four  of  you are  obvious ly  heroes  for  us .   And the  emot ion  of  those  

s tor ies  and  your  courage  wi l l  car ry  us  not  only  to  Capi to l  Hi l l  today  and 

tomorrow,  but  car ry  us  unt i l  we  win  the  f ights  for  the  Employee  Free  

Choice  Act  and  for  fa i rness  a t  work  for  each  of  you  in  each  of  your  own 

indiv idual  s t ruggles .   And I  know tha t  you  wi l l  cont inue  to  lead  us  as  

you have  today .   Thanks  to  a l l  four  of  you .   (Applause)   

  There  i s  good news  and  bad  news from the  Secre t  Serv ice .   

The  good news i s  tha t  th ings  s t i l l  a re  on  schedule .   The  bad  news i s ,  i f  

you  leave  the  room,  you won ' t  be  ab le  to  ge t  back  in .   So  hopeful ly  you 

knew tha t  before .   I f  you  d idn ' t ,  I  don ' t  want  to  say  b lame the  Secre t  

Service ,  bu t  I  don ' t  want  to  take  the  b lame for  tha t  announcement  

( laughter )  s ince ,  by the  t ime  I  was  g iven  tha t  announcement ,  you  weren ' t  



 

 

545

able  to  leave  the  room.    

  Anyway,  tha t  i s  the  announcement  I  was  jus t  asked  to  make .   

I 'm not  sure  exac t ly  why because ,  had  I  not  made i t ,  i t  wouldn ' t  have  

made  any  d i f fe rence  a t  th is  poin t .   (Laughter )  

  Annie ,  d id  you have  more  info you wanted  to  share  wi th  us?   

We are  expect ing  the  Vice  Pres ident  in  about  15  minutes .   I f  tha t  t ime  

changes ,  we wi l l  l e t  you  know,  and  we can  dance  ins ide  here  or  

something .   

  EXECUTIVE VICE PRESIDENT HILL:   Al l  r igh t .  Yes ,  I  

know tha t  a l l  o f  you tha t  you were  up  f ront  yes terday  enjoyed Larry ' s  

moving .   So  when i t ' s  done ,  we wi l l  have  h im go for  i t  aga in ,  r igh t?   Al l  

r ight !   

  I  want  to  point  out  some th ings  in  your  packet  and  some 

logis t ics .   Al l  of  you  got  one  of  these ,  r ight?   This  i s  a  grea t  resource  

document .   You wi l l  want  to  not  only  use  i t  whi le  you are  here  in  town,  

but  t ake  i t  home wi th  you.   Specia l  thanks  to  Lou Gerber  who worked 

very  hard  to  put  th is  together .   I t  has  l i te ra l ly  everyth ing  f rom soup to  

nuts  in  i t - -  in format ion on  a l l  members  of  Congress ,  the i r  commit tees ,  

and  how to  ge t  reach  them.   I t  has  a  Metro  map.   I t  has  lo ts  of  good 

informat ion ,  so  don ' t  lose  th is ,  okay?   

  Let  me do some logis t ics- -  wel l ,  l e t  me  f i r s t  t a lk  about  the  

fac t  shee ts .   We have  obvious ly  ta lked a  lo t  about  the  Employee  Free  
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Choice  Act ,  and  I  would  a lso  l ike  to  thank  the  grea t  s tor ies  tha t  we  heard  

th i s  morning f rom those  four  fo lks  over  here .   (Applause)  

  We have  a  fac t  shee t  on  the  Employee  Free  Choice  Act ,  one  

on  hea l th  care  re form,  one  for  the  sec tors ,  one  on  the  Commiss ion  on  

Civi l  Rights ,  one  on  f l ight  a t tendant  and  leg is la t ive  i ssues .   Those  are  

the  ones  tha t  were  in  your  packets ,  and most  of  those  were  emai led  out  

ahead  of  t ime ,  so  hopeful ly  everyone  has  had  t ime to  read  up  on  those .   

That  would  be  your  number  one  lobbying  t ip :   know what  you are  ta lk ing  

about  when you go  in  there .   

  And then  there  has  been  some addi t ional  informat ion  tha t  has  

been put  out  on  the  tables .   As  we have  heard  throughout  th is  

Convent ion ,  we  are  a l so  involved  in  many addi t ional  f ights .   So  there  

has  been  informat ion  tha t  was  put  on  the  tables  th i s  morning about  three  

addi t ional  i ssues :   one  for  the  GM re t i rees- -  and  you heard  the  personal  

s tory  th is  morning .   That  would  be  on  a  green shee t .   So  when you are  in  

v is i t ing  wi th  your  members  of  Congress ,  i f  you  could  ta lk  to  them al so  

about  tha t  i ssue .   

  Also ,  many of  you know tha t  we  are  involved  in  lengthy  

barga in ing  wi th  AT&T and we have  been  in  the  process  of  ga ther ing  

le t t ers  f rom members  of  Congress  and asking  them to  send them to  

Randal l  Stephenson.   On here  i s  a  suggested  le t te r ,  some background on  

the  negot ia t ions ,  and the  members  of  Congress  and Senators- -  a t  l eas t  
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this  i s  the  mos t  curren t  l i s t  we  have--  who have  sent  in  le t te rs .   So  i f  you  

could  he lp  us  add to  tha t  l i s t ,  tha t  would  be  grea t .   

  And a lso ,  many of  you may a lso  know tha t ,  recent ly ,  Ver izon 

announced i t  i s  se l l ing  many of  i t s  rura l  proper t ies  to  Front ier .   

Unfor tunate ly ,  we  have  gone  through th is  in  o ther  areas  wi th  not  grea t  

resu l t s  for  our  members .   There  i s  a  huge  tax  loophole  tha t  puts  Ver izon  

in  a  very  good pos i t ion  to  do  th is ,  so  we need to  ra i se  these  i ssues .   We 

have  1 ,600 people  in  West  Virginia  a lone  tha t  a re  impacted  by  th is ,  and  

another  2 ,400 tha t  a re  impacted  across  our  union .   There  i s  addi t ional  

in format ion  on  th i s  in  your  packet .   So,  lo t s  to  ta lk  about  th i s  morning.   

  There  i s  a l so  the  bus  schedule .   The  buses  wi l l  be  outs ide  

and they  wi l l  be  running  to  Capi to l  Hi l l  be tween 11:00  and 4 :00  today ,  

and  they  wi l l  then  be  ava i lab le  th i s  evening  between 7 :00  and  9 :00  af te r  

the  Congress iona l  recept ion .   So  the  number  one  pr ior i ty  whi le  you are  

here  i s  to  go  where  today?   

  . . .  Responses  of  "On the  Hi l l "  . . .   

  EXECUTIVE VICE PRESIDENT HILL:   On the  Hi l l ,  good.   

For  those  of  you who may have  la te r  appointments ,  there  a re  two 

workshops  tha t  a re  going  to  run  today.   That  informat ion was  a l so  passed  

out  today .   There  wi l l  be  one  on  "Speed Mat ters"  and one  on  hea l th  care  

re form.   But  aga in ,  do  not  a t tend  these  and  miss  your  appoin tments .   

That ' s  why you are  here .   We want  our  voices  heard ,  and  we want  to  have  
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a  huge  presence  on the  Hi l l .    

  Af ter  you have  v i s i t ed  wi th  your  Representa t ives ,  i f  you  

would  p lease  take  the  t ime--  in  fac t ,  i t  would  be  grea t  in  each  of  your  

meet ings  to  have  someone  who 's  respons ib le  for  f i l l ing  out  the  

eva lua t ion  shee ts .   We are  asking you to  key in  on  the  two key  i tems,  on  

hea l th  care  re form and the  Employee  Free  Choice  Act .   But  i f  you ta lk  

about  o ther  i s sues ,  p lease  a lso  note  these .   

  I  know in  many of  the  d is t r ic t  and  sec tor  meet ings ,  they  

ta lked  about  how they  wanted  those  passed  back .   So  p lease  make  sure  

we ge t  them.   I t  rea l ly  he lps  us  eva lua te  how the  lobbying has  gone .   

  At  4 :00  p .m.  today ,  there  wi l l  be  a  photo  shoot .   You a lso  

have  informat ion about  tha t .   We ta lked  ear l ie r  about  the  fac t  tha t  the  

photo  tha t  has  been  behind  you and  on  the  accordion folders  was  taken  a  

few years  ago ,  so  we want  to  ge t  an  updated  one .   We wi l l  a l so  be  doing  

double-duty ,  so  we would  l ike  as  many people  there  as  poss ib le .   Again ,  

don ' t  miss  your  appoin tments ,  bu t  hopeful ly  we can  have  a  la rge  c rowd 

there .    

  We wi l l  a l so  then  be  sor t  of  swi tching  of f  our  leg is la t ive  

gear  and  br inging  in  our  AT&T s igns  and taking a  p ic ture  l ike  we  a re  a t  

a  b ig  AT&T ra l ly .   So  for  those  of  you--  and  I  know many of  you  do--  

tha t  have  AT&T members ,  i f  you  can  make  i t  there  and  be  par t  of  tha t ,  

tha t  would  be  grea t .    
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  The  recept ion  tonight  s tar t s  a t  6 :00  p .m.   Be  there  ear ly  i f  

you  can .   There  i s  secur i ty  aga in ,  so  l ike  today ,  sor t  of  t rave l  l igh t .   I  am 

sure  you heard  th is  aga in  in  your  d is t r ic t  and  sec tor  meet ings ,  but  there  

a re  Capi ta l  Pol ice  tha t  a re  par t  o f  the  secur i ty .   This  i sn ' t  l ike  having 

hote l  secur i ty .   We heard  loud and c lear  f rom our  leg i s la t ive  s ta f f ,  you 

know,  respec t  them.   Don ' t  smar t -mouth  them.   They are  l ike ly  not  to  

take  tha t  l ight ly .   I  th ink  I  heard  the  te rm "hook 'em and book 'em,"  so  

jus t  keep  tha t  in  mind.   Wai t  for  your  smar t  comments  to  when you ge t  

ins ide .   

  Another  p iece  of  informat ion ,  again  prepared  by our  

l egis la t ive  depar tment  tha t  I  want  to  point  out  i s  the  "CWA Rates  

Congress ."   You wi l l  have  informat ion in  there  about  how speci f ic  

l egis la tors  voted  on spec i f ic  i s sues .  

  I  th ink  tha t ' s  i t .   Thank  you very  much.  (Applause)   

  SECRETARY-TREASURER RECHENBACH:   Jus t  a  couple  

of  quick  announcements .   We wi l l  ge t  them out  of  the  way now so  tha t ,  

once  the  Vice  Pres ident  depar t s ,  we  can  take  our  mot ion  to  ad journ  and 

ge t  on  up  to  the  Hi l l .   

  F i rs t  of f ,  the  marshals  for  Thursday 's  hea l th  care  ra l ly  wi l l  

have  a  shor t  or ien ta t ion  a t  the  f ront  of  the  hal l  immedia te ly  fo l lowing 

th is  meet ing .   So  i f  you  have  been  asked  to  be  a  marsha l  for  tomorrow's  

hea l th  care  ra l ly  event ,  you  can  come up  f ront  a fte r  the  adjournment  of  
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th is  meet ing  and  ge t  some of  your  ins t ruc t ions  for  tha t  event .   

  There  i s  a  f lyer  going  around for  the  2009 Real  Workers  and  

Ret i rees  Bal l ,  and  th is  involves  the  AT&T negot i a t ions .   I f  you  can  s ign  

those  and pass  those  down to  the  end  of  your  tab le ,  they  wi l l  be  

col lec ted  af te r  the  meet ing  adjourns  as  wel l .   

  This  evening,  Execut ive  Vice  Pres ident  Hi l l  ment ioned the  

recept ion  tha t  i s  going to  take  p lace  a t  6 :00 .   As  you recal l  in  pas t  years ,  

those  of  you who have  been to  the  LP conference ,  we  have  had our  

recept ion  over  a t  the  Hyat t  Hote l ,  which  means  members  of  Congress  had  

to  come down of f  the  Hi l l .   I f  there  i s  a  vote  going  on ,  they  are  less  

l ike ly  to  be  there .   They a re  very  l ike ly  to  be  there  th is  year  because  i t  i s  

in  the  Rayburn  Bui ld ing ,  so  i t ' s  very  easy and very  access ib le  for  them 

to  ge t  to .   

  We do  have  a  very  specia l  gues t  who i s  going to  speak a t  the  

recept ion ,  Speaker  of  the  House  Nancy Pelos i .   (Applause)   The  Speaker  

of  the  House  p lans  to  be  there  a t  6 :00  p .m.   So  I  would  encourage  you to  

ge t  there  as  ear ly  before  6 :00  p .m.  as  you can .   We would  l ike  to  have  a  

very  n ice  crowd there  for  the  Speaker  when she  a r r ives  and,  hopeful ly ,  

you  wi l l  g ive  her  tha t  same k ind  of  warm welcome tha t  you  have  been  

g iv ing  so  many of  our  guests  here  th is  week.   

  I  see  the  Pres ident  i s  t a lk ing over  there ,  so  I  wi l l  jus t  k ind  of  

drone  on  for  a  l i t t l e  whi le  here  and ac t  l ike  I 'm saying  something  very  



 

 

551

impor tan t  to  a l l  the  delegates .   So  i f  you  can  look a t  me  wi th  rapt  

a t ten t ion ,  tha t  would  be  very  usefu l ,  so  i t  rea l ly  looks  as  though we 've  

got  th i s  p lace  engaged and are  ready to  go .   (Laughter )   

  Tomorrow's  ra l ly  i s  going  to  be  very  exc i t ing .   Those  of  you 

who are  "Sopranos"  fans ,  or  Nurse  Jackie  now,  Edie  Falco  i s  going to  be  

a t  the  ra l ly  tomorrow,  so  you wi l l  want  to  be  there  for  tha t .   (Applause)   

That  should  be  a  te r r i f i c  event ,  jo in ing  a  whole  te r r i f ic  coal i t ion  of  

groups  f rom across  the  count ry  tha t  a re  going  to  be  ra l ly ing  for  the  k ind  

of  hea l th  care  re form tha t  we want .    

  He  i s  going  to  th ink  I 'm not  say ing  anyth ing  impor tan t  i f  you  

keep  ta lk ing  out  there .   That  concludes  my announcements .   Thank you 

very  much.   (Applause)   

  EXECUTIVE VICE PRESIDENT HILL:   Me again .  I 'm sure  

you are  t i red  of  me by  now.   Okay,  the  ques t ion  f rom the  f loor  f rom 

James  Donohue ,  Local  3104,  i s :   Why don ' t  we  have  a  l i s t  o f  the  12  

senators  waver ing  on  the  Employee  Free  Choice  Act?   I  wi l l  te l l  you 

them verba l ly ,  but  we  have  been working  wi th  each  of  the  d is t r ic t s  and 

the  spec i f ic  leg is la t ive  pol i t ica l  coordina tors  and  making  sure  tha t  we 

have  a  la rge  cont ingency  to  meet  wi th  them.   In  some cases ,  for  example ,  

I  know tha t  the  Vice  Pres ident  of  Dis t r ic t  2 ,  Ron Col l ins ,  won ' t  be  here  

for  the  Vice  Pres ident ' s  speech  because  they  are  meet ing wi th  Senator  

Webb here  in  a  few minutes .   
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  So  Evan Bayh f rom Indiana;  Michael  Bennet  f rom Colorado;  

Thomas  Carper  f rom Delaware ;  Webb and Warner  f rom Virginia ;  

Landr ieu  f rom Louis iana ;  Pryor  and Lincoln  f rom Arkansas ;  Specter  

f rom Pennsylvania .  

  . . .  Cr ies  of  "OOOOohhhh"  . . .  

  EXECUTIVE VICE PRESIDENT HILL:   That  was  very  

good.   Lots  of  uni ty  in  th is  ha l l .   We l ike  tha t .    

  Fe ins te in  f rom Cal i forn ia .   

  . . .  Cr ies  of  "Boooooo"  . . .  

  EXECUTIVE VICE PRESIDENT HILL:   Wow.    

  And,  of  course  Hagan from Nor th  Carol ina .   

  Got  them?  Al l  r igh t .   

  PRESIDENT COHEN:   S ince  J immy asked tha t  ques t ion ,  I  

would  a l so  put  on  tha t  l i s t  Bi l l  Nelson  as  wel l ,  f rom Flor ida .   Who 's  here  

f rom Flor ida?   Ben Nelson i s  Nebraska .   Bi l l  Nelson should  be  on  tha t  

l i s t .   He  needs  more  work a lso .   This  th ing  sor t  of  spreads  a  l i t t l e  b i t .   

Some of  those  a re  a lmost  cer ta in ly  vot ing  for  c lo ture .   I t ' s  a  ques t ion  of  

keeping  them as  par t  of  the  50  or  51  on  the  main  b i l l .   So we lumped 

them a l l  together .   The  ones  tha t  a re  more  t rouble  on  the  c lo ture ,  I  don ' t  

want  to  sc rew up the  l i s t .   But  def in i te ly  in  Pennsylvania  Specter ,  and 

Arkansas ,  and  then  i t  s ta r t s  to  ge t  a  l i t t le  be t te r  a f te r  tha t  on  c lo ture ,  bu t  

you 've  got  the  l i s t .   That ' s  pre t ty  much everybody,  r ight ,  Ed?   We 've  got  
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al l  of  them,  I  th ink ,  tha t  need  more  work .   The  good news i s ,  you know,  

a lmost  50  are  pre t ty  much rock-sol id  despi te  th is  ons laught  f rom the  

Chamber  of  Commerce  and the i r  f r iends .   

  We are  wai t ing  for  our  Vice  Pres ident ,  and  you want  me to  

dance .   You a l ready had  me dancing  today.   How about  Annie  Hi l l  

dancing today?   What  do  you think,  s ince  she  brought  i t  up .  

  How about  some music?   Do we have  some good music ,  

l ive ly ,  s t rong music  back  there  tha t  we can  p lay?   We probably  have  

about  ten  minutes .    

  . . .   The  Convent ion  s tood a t  ease  . . .   

  PRESIDENT COHEN:   We have  very  few minutes  now.   We 

know tha t  for  sure ,  the  car  jus t  a r r ived .   I s  tha t  be t te r?  (Applause)   

  . . .  The  convent ion  was  a t  ease  . . .   

  PRESIDENT COHEN:   Wi l l  the  Escor t  Commit tee  p lease  

br ing  to  the  podium the  Vice  Pres ident  of  the  Uni ted  Sta tes .   

  . . .  Applause  and  cheers  and  a  grea t  s tanding  ovat ion  was  

extended  to  the  Vice  Pres ident  o f  the  Uni ted  Sta tes  Joe  Biden ,  waving  

banners  wi th  the  words  "We love  you,  Joe"  as  he  approached  the  podium 

and shook hands  wi th  those  on  the  da is  . . .    

  PRESIDENT COHEN:   I t ' s  a  rea l  pr iv i lege  and honor  to  be  

here  wi th  our  Vice  Pres ident  of  the  Uni ted  Sta tes .   (Applause  and 

cheers)   Joe  Biden has  been a  CWA hero  and  champion  on  our  i ssues  
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forever  and  ever  and  ever  and  ever .   (Applause  and cheers)    

  He  i s  the  or ig inal  sponsor  and  voted  for  the  Employee  Free  

Choice  Act  in  the  110th  Congress .   

  . . .  The  de legates  a rose  and  applauded . . .  

  PRESIDENT COHEN:   You can  te l l  th is  i s  an  i s sue  they 

know something  about  here .   

  He  spoke  forcefu l ly  on  the  Senate  f loor  about  the  need  for  

workers  to  ga in  s t ronger  col lec t ive  bargain ing  r ights .   He  has  a lso  been  a  

leader  in  barga in ing  r ights  for  publ ic  sa fe ty  of f icers ,  and  we have  many 

publ ic  safe ty  of f icer  members .   We had a  resolu t ion  on  tha t  yes terday.   

(Applause)  

  The  Vice  Pres ident ' s  Middle  Class  Task Force  has  taken h im 

across  the  count ry  a l ready,  inc luding to  the  New Flyer  Bus  p lant ,  the  

CWA-represented  fac tory  tha t  makes  hybr id  buses  in  Minnesota .   

(Applause)    

  Only  yes terday  he  was  in  Toledo,  Ohio ,  car ry ing the  message  

of  economic  hope  and economic  recovery  throughout  the  Midwest .   

  He  served  36  years  in  the  U.S.  Senate  wi th ,  aga in  f rom our  

poin t  of  v iew,  a  per fec t  vot ing  record  the  ent i re  t ime  he  was  there .   

(Applause  and cheers)   

  He  has  championed many i ssues ,  inc luding  one  we  ta lked 

about  yes terday,  the  Violence  Agains t  Women 's  Act .   He  i s  there  on  
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every  i ssue ,  he  i s  there  every  day,  and I  can  te l l  you persona l ly  he  i s  

working  ac t ive ly  to  he lp  us  ge t  60  votes  to  put  the  Employee  Free  

Choice  Act  on  the  f loor  of  the  U.S .  Senate .   (Applause  and  cheers )    

  He  i s  the  Pres ident  of  the  Senate  and  the  Vice  Pres ident  of  

the  Uni ted  Sta tes .   Jo in  me in  welcoming the  Vice  Pres ident  of  the  

Uni ted  Sta tes ,  Joseph Biden .   

  . . .  The  de legates  a rose  and  applauded and cheered  a t  length . . .  

  THE VICE PRESIDENT OF THE UNITED STATES,  

JOSEPH BIDEN:  Thank you very  much.   Thank you so  much.   I t ' s  good 

to  be  wi th  you guys .   Thank you,  thank you,  thank you.   I  t ru ly  

apprec ia te  i t .    

  Le t  me say  to  my Delaware  team,  I  hope  I  do  you proud 

today.    

  Ladies  and  gent lemen,  Larry ,  thank you for  tha t  in t roduct ion .   

You know--  oh ,  p lease  be  sea ted .  I 'm sor ry .    

  PRESIDENT COHEN:   They are  too  exci ted  here .   

  VICE PRESIDENT BIDEN:   I  wi l l  l e t  you  te l l  them what  to  

do .   I 'm not  te l l ing  anybody what  to  do .   (Laughter )  

  PRESIDENT COHEN:   I  am be t te r  of f  i f  you  te l l  them what  

to  do .   

  VICE PRESIDENT BIDEN:   Are  you a l l  members?   You are  

not  the  press ,  r ight?   (Laughter )   So  why don ' t  you  a l l  s i t  down.   I  wi l l  
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t ry  to  hang around a  l i t t l e  b i t  a f te rward ,  okay ,  i f  I  can .   But  you 've  got  

to  s i t  down and le t  o ther  people  see ,  a l l  r ight?   I f  you  wouldn ' t  mind ,  I  

promise  I  wi l l  s tay .   

  PRESIDENT COHEN:   They are  a l l  wound up .   

  VICE PRESIDENT BIDEN:   I  am de l ighted  you are  wound 

up .   I  am wound up ,  too .   

  PRESIDENT COHEN:   They are  going  to  be  a l l  over  

Congress  for  the  next  few days .  

  VICE PRESIDENT BIDEN:   Wel l ,  l e t  me  s ta r t  of f  by  

saying ,  Larry ,  I  want  to  thank you,  not  on ly  for  your  leadership  tha t  

you 've  provided  to  the  CWA, but  for  the  work  you are  doing  to  br ing  a l l  

o f  labor  toge ther - -  a l l  o f  labor  toge ther .   (Applause)   

  I ' l l  t e l l  you  what :   I  know you be l ieve  th is ,  and  so  do  I .   

When i t  comes  to  the  Labor  Movement- -  and  you and I  have  been  

involved  a  long  t ime--  I  have  been  a  f r iend  of  labor  and labor  has  been 

my f r iend s ince  I  was  a  26-year -o ld  k id  in  government .   You know,  we 

are  a lways  s t ronger  when we are  together .   We are  not  a lways  together ,  

bu t  now we 've  got  to  be  toge ther .   (Applause)    

  And I  want  to  te l l  you ,  Larry  i s  doing  as  much as  any  labor  

leader  in  the  Uni ted  Sta tes  of  Amer ica  to  keep  us  together ,  and  there  are  

reasons  for  tha t .   These  are  tough t imes .   People  a re  upse t ,  people  a re  

worr ied ,  people  a re  angry ,  and  wi th  good reason.   A lo t  of  our- -  look ,  we 
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are  in  th i s  for  the  same reason ,  man.   The  Pres ident  and  I  a re  in  th i s  for  

the  same reason  you are .   I t ' s  about  g iv ing  people  who play  by  the  ru les ,  

g iv ing  people  who work  hard ,  g iv ing  people  who have  done  i t  r ight ,  

g iv ing  people  who are  decent ,  honorable  people  a  f ight ing  chance .   

  And r ight  now,  when so  many of  those  people  are  be ing 

knocked down,  so  many of  those  people  a re  be ing  put  behind  the  e ight -

ba l l ,  even  though we a l l  co l lec t ive ly  in  labor  and in  th is  adminis t ra t ion  

agree  on  the  resu l t  we  are  looking  for ,  somet imes  we ge t  los t  a  l i t t l e  b i t  

in  the  tac t ics ,  the  bes t  way to  ge t  there .   And,  Larry ,  I  can ' t  t e l l  you the  

respec t  your  co l leagues  and o ther  pres idents  in  the  Labor  Movement  

have  for  you.   You are  put t ing  i t  on  the  l ine .   You are  out  there  t ry ing  to  

br ing  i t  toge ther ,  and  I  rea l ly  apprec ia te  i t .   (Applause  and  cheers )   

  I t ' s  no t  an  easy  job .   I t ' s  no t  easy .   You owe your  Pres ident .   

He  i s  f i r s t - ra te .   He  i s  a  s tand-up guy,  as  they  say  in  my ne ighborhood.   

So ,  Mr.  Pres ident ,  thank you very  much.   

  You know,  the  CWA, as  you can  probably  te l l ,  ho lds  a  

spec ia l  p lace  in  my hear t .   And I  mean tha t  s incere ly .   As  we used  to  say  

in  the  Uni ted  Sta tes  Senate  where  I  used  to  work ,  i f  you  excuse  a  "poin t  

of  personal  pr iv i lege ,"  when you want  to  ta lk  about  something  personal ,  

you  would  say ,  "Would  you excuse  a  poin t  of  personal  pr iv i lege ."    

  Wel l ,  my poin t  of  personal  pr iv i lege  i s  tha t  these  fo lks  

s i t t ing  in  th is  row behind the  head  tab le  here  a re  my fo lks ,  inc luding  a  
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woman f rom Iowa who I  love  who was  rea l ly  grea t  to  me when we were  

going  out  there .   So ,  i t ' s  not  jus t  Delaware ,  but  i t  i s  Delaware  in  th i s  

sense :  tha t  fo lks ,  your  In terna t ional  and  the  Delaware  Local  endorsed me 

in  1972 when l i te ra l ly  the  joke  was ,  "Joe  Who?"   You a l l  went  out  on  the  

l ine  for  me,  and  i t  wasn ' t  an  easy  dec is ion  for  you to  make  then .   

  For  the  decent  man tha t  I  bea t  in  tha t  e lec t ion- -  and  he  was  a  

genuine ly  decent ,  honorable  man named J .  Caleb  Boggs- -  who had  been  

endorsed  by  Labor  the  e lec t ion  before the  e lec t ion  he  won in  1962,  I  

be l ieve- -  excuse  me--  1960,  aga ins t  a  guy  named J .  Al len  Frear ,  a  

Democra t ,  who did  not  have  a  re la t ionship  wi th  Labor .    

  So  you not  only  took a  chance  on  me,  a  29-year -o ld  k id ,  but  

you be l ieved  tha t  I  meant  what  I  sa id ,  and  I  knew you a lways  meant  what  

you sa id .   So  the  Delaware  Local  went  way out  on  a  l imb before  the  res t  

o f  labor  went  out  on  a  l imb and endorsed me.   They endorsed  me.   And I  

can say  wi thout  fear  of  cont radic t ion ,  I  don ' t  be l ieve  I  would  be  a  Uni ted  

S ta tes  Senator ,  and consequent ly  a  Vice  Pres ident  of  the  Uni ted  Sta tes ,  

were  i t  not  for  the  CWA.  And I  mean tha t .   (Applause  and  cheers )  

  And,  fo lks ,  tha t ' s  not  hyperbole .   I  won by  jus t  s l ight ly  more  

than  3 ,000 votes  in  a  year  when George  McGovern got  c lobbered  in  my 

s ta te .   I  ran  wi th  George .   I  am a  f r iend  of  George .   He  was  a  grea t  guy ,  

he  i s  a  grea t  guy .   But  in  my s ta te ,  i t  was  very ,  very  d i f f icul t  a t  tha t  

t ime .   Everybody says  my s ta te  i t  not  a  Democra t ic  s ta te ,  Larry ,  and  I  
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think  i t  i s .   But  back  then  i t  wasn ' t  a  Democra t ic  s ta te .    

  So  i t ' s  not  mere ly  tha t  we have  agreed  on  the  same bas ic  

i ssues  because  my hear t ,  as  my grandfa ther  would  say ,  i s  Labor .   But  the  

fac t  of  the  mat te r  i s ,  i t ' s  no t  jus t  tha t  tha t ' s  the  reason I  apprec ia te  you 

so  much.   I t ' s  the  loya l ty  you have  shown to  me.   And we,  as  the  

Delaware  guys  can  te l l  you ,  have  had  d isagreements .   When they 've  

d isagreed  wi th  me,  they  have  le t  me  know,  and  I  le t  them know,  but  

tha t ' s  the  reason  for  the  re la t ionship .   I t ' s  been s t ra ight ,  absolute ly  

to ta l ly  s t ra ight  for  the  pas t  37  years .   And tha t ' s  how i t  i s  wi th  Lar ry .   

  So ,  aga in ,  Lar ry ,  to  you and  the  Execut ive  Commit tee ,  I  can ' t  

t e l l  you  how much I  apprec ia te  you.   I  can ' t  t e l l  you  how much I  

apprec ia te  what  you are  now doing .   So  i t ' s  not  an  exaggera t ion  to  say  

tha t  I  don ' t  be l ieve  I  would  have  been  a  Uni ted  Sta tes  Senator  wi thout  

your  endorsement .   

  And I  want  to  make  one  addi t ional  personal  note .   You have  

a  lovely  lady--  I 'm not  going  to  embarrass  her - -  s i t t ing  behind me f rom 

Iowa.   Dur ing  the  Iowa campaign ,  you  a l l ,  l ike  everyone  e lse ,  were  

tak ing  a  look  a t  whom you were  going  to  endorse .   There  was  no  union  

tha t  was  more  forward- leaning  for  me and  wi th  me wi thout  be ing  in  any  

way dupl ic i tous  wi th  any  o ther  candidate ;  there  was  no  union  tha t  was  

more  forward- leaning  for  me than  the  CWA.  I t  was  a t  a  t ime when i t  

was  pre t ty  c lear  tha t  I  had  about  s ix  hundred  thousand dol la rs  in  the  
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deal ,  and  everybody e lse  had  tens  of  mi l l ions- -  l i t e ra l ly .   And I  won ' t  

forge t  you for  tha t ,  for  g iv ing  me a  shot .   You gave  me a  decent ,  

honorable  shot .   

  But  tha t ' s  k ind  of  the  s tory  of  who you are .   You know,  there  

a re  not  a  lo t  o f  fo lks  who remember  in  a  way tha t  cos ts  them when they  

remember .   I t ' s  eas ie r  to  dec ide  tha t - -  and  you have  to  for  your  members ,  

I  unders tand--  to  dec ide  tha t  you  are  going  to  go  wi th  what  wi l l  be  in  the  

bes t  in teres t  of  your  membership .   But  I  love the  way you 've  t rea ted  me 

for  my whole  career ,  because  out  there  you knew tha t ,  wi thout  the  money 

and for  a  lo t  of  o ther  reasons  in  a l l  p robabi l i ty ,  my chances  weren ' t  very  

good.   But  you  t rea ted  me l ike  a  f r iend;  you t reated  me l ike  I  had ,  l ike  

some of  the  o thers ,  20  or  30 mi l l ion  bucks  in  the  game.   And I  te l l  you  

what :   That ' s  d i f ferent .   That ' s  d i f ferent .   

  I  apologize  for  be ing  so  personal  wi th  you ,  but  I  jus t  want  

you  to  know tha t  my fee l ing  for  you i s  rea l .   And i t ' s  a lways  grea t  when 

you genuine ly  l ike  an  out f i t  and  l ike  the  people  in  the  out f i t ,  and  a lso  

subs tant ive ly  agree  wi th  them.   That ' s  a  grea t  spot  to  be  in  pol i t i ca l ly .   

(Applause)   And tha t ' s  where  I  am wi th  you a l l .   

  Maybe  tha t ' s  why I  wasn ' t  surpr i sed  a t  the  d i f fe rence  you 

made  for  me and  the  Pres ident  when the  Pres ident  asked me to  jo in  the  

t icke t  las t  November .   Today,  a  lo t  of  people  look back  on  tha t  e lec t ion 

as  i f  i t  were  a  p iece  of  cake  because  i t  turned  out  to  be  such  a  s igni f icant  
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win .   Wel l ,  a t  the  t ime when I  was  asked to  be  on  the  t icke t ,  a t  the  t ime 

you guys  went  out  and  s t re tched  the  l imi ts  of  your  capabi l i t ies  for  

Barack  and for  me,  i t  wasn ' t  so  c lear .   I t  wasn ' t  so  c lear .   You broke  

your  backs  for  us .   You he lped  turn  around s ta tes  tha t  a  lo t  of  people  

never  thought  we  were  going to  be  able  to  win .   You wore  yourse lves  out  

for  us ,  and  I  jus t  want  you to  know tha t  we  know i t ,  and  we apprec ia te  

i t .   So ,  thank you.   Thank you  very  much.   (Applause)   

  I  be l ieve ,  for  those  of  you who know me wel l ,  and  a  lo t  of  

you  know me awful ly  wel l ,  I  genuine ly  be l ieve- -  aga in ,  i t ' s  no t  

hyperbole  and  i t ' s  no t  hype- -  I  genuinely  be l ieve  there  i s  a  new day here  

in  Washington and a  new day in  the  count ry ;  a  new day tha t  of fers  grea t  

oppor tuni t ies  for  organized labor  to  rega in  i t s  foot ing  and  begin  to  do  

what  i t  had  been  able  to  do  for  the  f i r s t  ha l f  of  las t  century ;  to  begin  to  

be  the  bui ld ing  b lock upon which  the  middle  c lass  cont inues  to  grow.   

Af ter  e ight  years  of  be ing ignored--  and  worse- -  my message  to  you i s  

s imple  and  c lear ,  f rom the  Pres ident  and  me:   Welcome back .   Welcome 

back .    

  . . .  The  de legates  a rose  and  applauded . . .   

  VICE PRESIDENT BIDEN:   Labor  i s  in  the  house!   

Welcome back  to  the  tab le  as  equal  par tners  wi th  every  o ther  in teres t  in  

Amer ica .   Welcome back .   This  i s  an  Adminis t ra t ion  tha t  unders tands  

and bel ieves  in  the  same bas ic  th ings  tha t  you be l ieve  in .   This  i s  an  
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Adminis t ra t ion  tha t  i s  l i s ten ing  to  you.   This  i s  an  Adminis t ra t ion  tha t  

wi l l  work  wi th  you and i s  working  wi th  you.   Our  Adminis t ra t ion  and  

Labor  are  in  th i s ,  as  I  sa id ,  for  the  same exac t  reason:   to  g ive  hard-

working  Amer icans  a  level  p laying  f ie ld ,  a  f ight ing  chance .    

  That ' s  a l l  people  in  my ne ighborhood tha t  I  g rew up wi th  

ever  wanted .   They don ' t  want  anyth ing  g iven  to  them.   They jus t  say ,  

"Give  me a  f ight ing  chance .   You give  me a  shot ,  and  I  can  do  i t . "   

(Applause  and cheers)   Tha t ' s  what  th is  i s  about ,  jus t  g iv ing  people  a  

f ight ing  chance.   (Applause)   

  Nobody i s  ask ing  for  any  favors .   We jus t  want  you a l l  to  

know tha t ,  in  order  to  g ive  people  a  f ight ing  chance ,  we  unders tand  we 

have  to  res tore  th is  na t ion 's  economy.   But ,  fo lks ,  we can ' t  res tore  th is  

na t ion 's  economy wi thout  res tor ing  the  middle  c lass  in  th is  count ry .   

(Applause)   

  So ,  lad ies  and  gent lemen,  there  i s  no  way--  and  you have  

heard  me say  th is  for  years- -  there ' s  no  way to  res tore  the  middle  c lass  

wi thout  organized labor  be ing  res tored to  i t s  pos i t ion  tha t  i t  should  be  

in .   (Applause)  I t  jus t  can ' t  be  done .   I t  can ' t  be  done .    

  That ' s  the  cent ra l  opera t ing premise  tha t  we  s tar t  f rom.   I t ' s  

no t  because  you are ,  quote ,  an  " in teres t  group"  we  have  to  respond to .   

I t ' s  because  we  genuinely  be l ieve  the  h i s tory  of  the  journey  of  the  

middle  c lass  in  Amer ica ,  the  road  they have  t rave led has  been paved by 
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the  ef for t ,  the  b lood and the  sweat  and  the  tears  of  organized  labor .   

That ' s  how we crea ted  a  middle  c lass  in  the  20th  century .   That ' s  how i t  

happened.   (Applause)   That  i s  not  be ing  n ice .   That  i s  jus t  s ta t ing  what  

I  be l ieve  to  be  the  fac ts .   That ' s  what  we  be l ieve .    

  You know,  we used  to  have  a  bas ic  barga in  in  th i s  count ry- -  

and  Larry  has  heard  me say  th i s .   I  sa id  i t  and  I ' l l  cont inue  to  say  i t .   

When workers  make  the  economy grow,  when product iv i ty  increases ,  the  

bas ic  barga in  we  made  back  in  the  middle  of  the  las t  century  was  tha t  the  

people  who crea ted  the  economic  growth  ge t  to  share- -  not  get  i t  a l l - -  

ge t  to  share  in  the  economic  growth .    

  The  capi ta l i s t s  who inves t  capi ta l ,  they  should  benef i t  f rom 

the  growth .   The  CEOs,  the  company heads ,  they  should  benef i t .   But  the  

product iv i ty  i s  produced in  la rge  par t  by  the  sweat  and the  ingenui ty  of  

the  people  who are  genera t ing  i t ,  and  tha t ' s  Labor .   (Applause)  

  And,  lad ies  and  gent lemen,  tha t  barga in  was  badly  broken 

over  the  las t  twenty- f ive  years ,  but  par t icula r ly  the  previous  e ight  years .   

And i t ' s  no t  jus t  the  las t  e ight  years- -  look,  I  want  to  make i t  c lear :   We 

are  not  saying any problem we have  i s  on ly  because  of  the  las t  Pres ident .   

A lo t  of  i t  has  been  bui ld ing .   A lo t  of  th is  has  been  bui ld ing ,  okay?   

  But  to  te lescope  th is  a  l i t t l e  b i t ,  f rom the  year  2000 to  2007,  

the  product iv i ty  in  th is  count ry ,  the  economy,  grew c lose  to  20  percent .   

So  the  barga in  would  mean tha t  everybody would  grow,  everybody would  
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get  a  p iece  of  ac t ion .   But  what  happened?   The  middle  c lass  ac tua l ly  

los t  on  average  $2,000 in  income over  tha t  per iod .   They ac tua l ly  not  

only  d idn ' t  share  in  what  they c rea ted;  they  got  less  than  they had  before  

i t  s ta r ted .   

  That ' s  no t  the  way the  dea l  i s  supposed  to  work .   You know,  

somet imes  you hear  our  hard-nosed conservat ive  f r iends  say ,  "Le t ' s  look 

a t  the  bas ics ."   Wel l ,  le t ' s  look  a t  the  bas ics .   The  bas ic  fac t  of  l i fe  i s  

tha t  the  people  who produced the  growth  got  hur t ,  no t  he lped .    

  So  unders tand  th is :   I  know economis ts  measure  success ,  and  

our  success ,  i f  we  end our  te rm wi th  economic  growth in  the  GDP.   I f  

they  say  the  GDP is  growing a t  3  percent  or  whatever ,  then  tha t ' s  our  

measure  of  success .   But  tha t ' s  no t  how we measure  success .   And you a l l  

know me personal ly  too  wel l ,  so  you know i t ' s  no t  how I  measure  

success .    

  Our  personal  measure  tha t  we are  hold ing  ourse lves  

accountable  to- -  I  mean i t ' s  no t  suf f ic ient ;  i t ' s  necessary  but  not  

suf f ic ient  for  the  gross  domes t ic  product  to  grow.   What  i s  suf f ic ien t  i s  

i f  the  middle  c lass  grows  dur ing tha t  same per iod .   I f  i t  does  not ,  then  

we have  fa i led .   We have  fa i led .   (Applause)  

  Folks ,  tha t ' s  how we used  to  measure  progress  in  th i s  

count ry .   I t ' s  t ime  we s tar t  to  measure  i t  not  in  t e rms of - -  I  mean,  I 'm an  

organized  labor  guy,  I  got  tha t ,  but  i t ' s  not  in  t e rms  of  organized labor .   
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I t ' s  in  te rms  of  the  byproduct  of  organized labor ,  and a l l  of  l abor .   I f  the  

byproduct  i s  tha t  hard-working  people  can have  a  s ingle  job ,  l ive  in  a  

decent  ne ighborhood because  of  i t ,  have  the i r  hea l th  care ,  be  able  to  

send the i r  k ids  to  school ,  have  the  hope  and prospect  tha t  the i r  k ids  can  

do  be t te r  than  they d id ,  tha t  i s  what  th is  i s  a l l  about .   (Applause)  

  Now,  we don ' t  have  organized  labor  to  ge t  together .   We ' re  

not  a  f ra te rna l  organiza t ion .   I t ' s  no t  jus t  to  hang out  wi th  people  we 

l ike .   I t ' s  for  a  purpose .   I t ' s  for  a  purpose .   And what  somet imes  

confuses  me i s  tha t  we  have  ta lked about - -  you,  organized  labor ,  and  me 

as  a  suppor ter  of  organized labor- -  as  i f  i t  has  something to  do  wi th  our  

se l f - in te res t .   We exis t  for  the  purpose  of  guarantee ing  tha t  people  ge t  a  

fa i r  shot .   That ' s  i t .   That ' s  i t .   (Applause  and  cheers)   

  So  look,  I  know you know a l l  tha t .   But  the  t ru th  of  the  

mat te r  i s  i t ' s  no t  spoken of  very  of ten .   We don ' t  t a lk  about  i t  much in  

those  bas ic ,  s imple  terms .   For  me and  for  the  Pres ident ,  what ' s  the  bas ic  

premise  here  we  are  opera t ing  on?   I t ' s  tha t  you a re  a  vehic le  to  provide  

people  the  oppor tuni ty  to  have  the  jus t  rewards  f rom the i r  hard  labor .   

That ' s  a l l  th i s  i s  about .   And wi th  your  he lp ,  wi th  your  he lp ,  we took the  

f i r s t  s tep  in  put t ing th i s  economy and the  middle  c lass  back on  t rack .   

  I t ' s  a  long way to  go  because  we got  way of f  the  t rack ,  way 

of f .   But  you he lped  us  put  i t  back  on  t rack  wi th  the  passage  of  the  

Amer ican Recovery and  Reinves tment  Act .   Wi th  th is  package ,  we wi l l  
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crea te  or  save  over  3 .5  mi l l ion  jobs .   In  the  f i r s t  100  days ,  we  c rea ted  

150,000 jobs .   (Applause)   In  the  next  100 days ,  we wi l l  c rea te  600,000 

jobs .   This  was  a  c r i t ica l  s tep  in  s topping  the  economy which  was  in  

f reefa l l  128  days  ago .   

  Now look,  I  unders tand  the  f rus t ra t ion wi th  your  members  

and  your  ne ighbors .   You say ,  "Wel l ,  Biden  i s  up  there  saying  they  

crea ted  150,000 jobs .   But  they  jus t  came out  wi th  a  s ta t i s t ic  saying  we 

los t  345,000 jobs  las t  month ."   True ,  bu t  we  were  expected  to  lose  

500,000.   The  month  before ,  we los t  600,000 or  650 ,000.   We don ' t  th ink  

less  bad  i s  good enough,  but  we do  th ink--  we  do  th ink  and  we do  know--  

tha t ,  bu t  for  th is  leg is la t ion ,  but  for  th is  Recovery Act ,  th ings  would  be  

a  lo t  worse  and  th ings  a re  get t ing  be t te r  because  of  i t .   

  Come wi th  me to  New Flyer ;  come wi th  me and te l l  me  we ' re  

not  c rea t ing  jobs  when you s tand  there  on  tha t  f loor  and  watch  people  

be ing  h i red  making  a  union  wage  tha t  would  not  have  occurred  but  for  

the  fac t  we  inves ted  in  new technology.   (Applause)    

  Law enforcement  off ic ia l s  a re  here  today.   Tel l  those  fo lks  

who were  not  la id  of f  because  of  th i s  l eg is la t ion ,  and  many are  ge t t ing  

la id  of f ,  but  there  are  tens  of  thousands  of  people  who were  not  la id  of f .   

Te l l  me  tha t ' s  not  a  saved  job .   I 'm not  about  count ing  jobs ;  I  am about  

c rea t ing  jobs .   That ' s  what  th is  i s  about .   (Applause)  

  In  tha t  Recovery  Act ,  what  e lse  d id  we  do?   Wel l ,  for  a  lo t  of  
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the  people  in  the  ne ighborhoods  we grew up in ,  we  d id  a  lo t .   What  d id  

we do?   Everybody who pays  the i r  wi thhold ing  taxes  in  the  paycheck got  

less  taxes  wi thheld .   I s  i t  a  lo t  o f  money for  weal thy  people?   No.   Six ty  

to  e ighty  bucks  a  month?   No.   But  i t  makes  a  d i f ference  in  a  fami ly  

tha t ' s  la id  of f .   I t  makes  a  d i f fe rence  in  a  fami ly  who 's  in  t rouble .   

Extending  unemployment  makes  a  d i f ference  in  a  fami ly  tha t ' s  l a id  of f ,  

and i t  makes  a  d i f fe rence  in  a  fami ly  working  to  have  an ext ra  s ix ty  to  

e ighty  bucks  in  tha t  paycheck--  the  f i r s t  t ax  cu t  for  those  fo lks  in  a  long ,  

long t ime .    

  We extended unemployment  benef i t s .   We extended hea l th  

coverage  to  people  who los t  the i r  jobs  through COBRA.   We are  a l ready 

making the  b igges t  inves tment  in  our  na t ion ' s  h ighway sys tem s ince  

Eisenhower  bui l t  the  sys tem in  the  1950s .    

  And we are  now s tar t ing  to  make  a  c r i t ica l  inves tment  in  the  

fu ture  of  th ings  tha t  we  know are  going to  genera te  whether  or  not  th i s  

economy leads  the  wor ld  in  the  21s t  century .   You know,  people  say  the  

Pres ident  and  I  a re  doing  too  much.   "Why are  you doing  hea l th  care?   

Why are  you doing  energy?   Why are  you doing  educat ion?   Why are  you 

doing  th is  a l l  a t  the  same t ime?"    

  My response  i s :   "How can we  not?"   (Applause)   Ladies  and  

gent lemen,  does  anybody here  th ink  i t ' s  poss ib le  for  the  Uni ted  Sta tes  to  

lead  the  wor ld  and ,  thereby,  employment  to  be  rea l  in  Amer ica  and  
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growing unless  we have  a  fundamenta l ly  d i f ferent  energy pol icy  than we 

have  now?  Does  anybody th ink  tha t ' s  poss ib le?   I  don ' t .   Look,  tha t ' s  

why we inves ted  in  wind,  so lar  and  new technology.    

  We are  making other  cr i t ica l  inves tments  in  the  fu ture  

through tha t  Act - -  broadband.   One  of  the  keys  to  keeping  the  Amer ican  

economy compet i t ive  in  the  fu ture  i s  broadband.   We dedica ted  $7  

b i l l ion  in  th is  Recovery  Act  to  th is .   I t ' s  par t  of  a  broader  commitment  to  

make  Amer ica  the  wor ld ' s  leader  in  broadband.   Today,  the  Uni ted  Sta tes  

of  Amer ica  ranks  15 t h  in  broadband penet ra t ion .   I f  I  had  to ld  you tha t  

15  years  ago tha t ,  wi th  th i s  th ing  ca l led  broadband,  we would  be  behind 

the  curve  behind 14  o ther  na t ions ,  I  th ink  you would  have  thought  i t  was  

c razy .   I  would  have  thought  i t  was  crazy .    

  But  look ,  I 'm not  te l l ing  you anyth ing  you don ' t  a l ready 

know.   I  work  wi th  your  chapter  in  Iowa.   You were  way ahead  of  the  

game because  on  th is  i ssue  you had  i t  exac t ly  r ight - -  Speed Mat ters .   

Speed  Mat te rs .   (Applause)   I t  mat ters  to  our  chi ldren  and the i r  

educat ion .   I t  mat ters  to  smal l  bus inessmen.   I t  mat te rs  to  ranchers  in  

Iowa and Montana  and  a l l  a round the  count ry  so  those  fo lks  can  have  

access  to  marke ts  they don ' t  have  now.   I t  mat te rs .   I t  mat te rs  to  hea l th  

care .   I t  mat ters  to  energy.   I t  mat te rs  to  educat ion .   I t  mat te rs  to  our  

economy.   I t  mat te rs  to  the  fu ture .   But  mos t  o f  a l l ,  for  th i s  house  today ,  

i t  mat te rs  to  you.   I t ' s  good-paying ,  decent  jobs  doing  a  good th ing  for  
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your  count ry .   (Applause)   I t ' s  jobs .   Jobs .    

  The  work  of  the  CWA is  c r i t i ca l  in  so  many other  ba t t l es  we  

are  fac ing,  l ike  the  ba t t le  to  pass  the  Employee  Free  Choice  Act .   We 

need to  do  tha t ,  fo lks .   We need  to  do  tha t .   (Applause  and  cheers)   To  

repea t  mysel f - -  and  by  the  way,  th i s  i s  not  an  ideologica l  deal .   

Everybody makes  th is  out  to  be  l ibera l  vs .  conserva t ive .   I t  i s  not  

ideologica l .   There  used  to  be  a  day  when bus iness  and  labor  sa t  down a t  

the  tab le ,  and they  were  equals .   Even when I  began in  the  '70s  as  a  

young counci lman in  1971,  when the  bus iness  rep  would  look a t  the  

corpora te  rep  across  the  table ,  you knew he  or  she  respec ted  you.   You 

knew they  took you ser ious ly .   You respec ted  them.   

  I t  wasn ' t  th is  dea l  where ,  you know,  the  Nat ional  Labor  

Rela t ions  Act  says  we should  encourage- -  and  I 'm paraphras ing- -  

encourage  unions .   Not  mandate  them;  encourage  them.   Why?  I t ' s  good 

for  the  economy.   I t ' s  go t ten  lops ided ,  fo lks .   The  guys  who are  supposed  

to  be  wear ing  s t r iped  shi r t s  have  been wear ing  b lack  shi r t s  for  the  las t  

e ight  years .   (Laughter )   We don ' t  have  re fe rees  out  there  doing i t  the  

r ight  way.   Wel l ,  we  are  swi tch ing out  the  shi r t s  because  we  are  

swi tch ing  out  the  people  wear ing  the  sh i r t s .   (Applause  and  cheers )  

  But  fo lks ,  th i s  i s  not  ant i -bus iness .   This  i sn ' t  ant i -corpora te .   

This  i sn ' t  ant i -anyth ing .  I t  i s  pro ;  i t  i s  pro  making  sure  tha t  people  who 

have  a  s take  in  the  game and  a  s igni f icant  cont r ibut ion  to  make  are  ab le  
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to  s i t  a t  the  tab le .  And you don ' t  ge t  to  s i t  a t  the  tab le  i f  you  are  not  

organized .   And you don ' t  ge t  to  be  organized i f  they  can  s t r ing  out  

e lec tora l  processes ,  i f  they  can  drag  i t  ou t  for  years .   That  i s  not  even  

where  most  Amer ican  bus inesses  a re .   

  The  good guys  in  the  bus iness  communi ty  unders tand  th is .   

They ge t  i t .   But  i t  ge ts  p layed in  the  press  as  th i s  grea t  ideologica l  

f ight ,  the  l ibera ls  vs .  the  conserva t ives .   This  i s  about  s t rong  economic  

growth  or  weak economic  growth .   This  i s  about  the  major  p layers ,  

bus iness  and labor ,  be ing  able  to  have  a  say .   And,  lad ies  and  gent lemen,  

no  one  has  been  s t ronger  in  th is  f ight  than  Larry .   

  Here ' s  how I  look  a t  i t :   We jus t  need  to  res tore  some 

ba lance  in  the  sys tem.   That ' s  rea l ly  what  i t ' s  about ,  Lar ry .   I t ' s  rea l ly  

about  ba lance .  We ge t  so  convoluted  in to  these  nat ional  debates .  I t ' s  

about  ba lance- -  ba lance  in  the  sys tem.   I t ' s  about  l i te ra l ly- -  and i t ' s  an  

overused  phrase- -  leve l ing  tha t  p laying  f ie ld  a  l i t t le  b i t .   Not  g iv ing  you 

any advantage ,  you  don ' t  deserve  any  advantage  over  bus iness .   Bus iness  

deserves  no  advantage  over  you.   No Amer ican  deserves  an  advantage  

over  another  American .   I t  l i t e ra l ly  i s  about  jus t  leve l ing  i t  out .  

  And,  by  the  way,  you guys  know I 've  been  wi th  you,  but  

somet imes  labor  has  been  dead  wrong.   I 'm not  here  to  say  labor  i s  r ight  

about  everyth ing we 've  done .   But  I ' l l  t e l l  you  what  labor  i s  r ight  about .   

Labor  i s  r ight  about  saying ,  "Unless  we are  in  the  game,  workers  ge t  the  



 

 

571

shor t  end  of  the  s t ick  a lmost  every  s ingle  t ime ."   (Applause)   

  The  way i t  i s  now,  you 've  got  to  c l imb up  the  h i l l  so  many 

t imes ,  you 've  got  to  c l imb over  so  many roadblocks ,  you 've  got  to  c l imb 

over  so  many technica l i t ies  in  order  to  organize ,  i t ' s  jus t  way out  of  

whack.   EFCA res tores  balance  to  the  sys tem.    

  I  wish  I  had  a  chance  to  speak  to  every  Amer ican  who i s  not  

a  member  of  labor  or  par t  of  the  bus iness  e l i te .   I  th ink  our  case  i s  

to ta l ly  reasonable .   We ge t  a l l  these  scare  tac t ics  about  what  th i s  means .   

"We ' re  going  to  dr ive  pr ices  up ,  we ' r e  going  to  dr ive  people  out . "   Hey,  

look .   One  of  the  th ings  tha t  happened,  those  whi te  col la r  fo lks  who used  

to  th ink  they  d idn ' t  need  you and d idn ' t  rea l ize  they  had  hea l th  care  

because  of  you,  a l l  o f  a  sudden they  have  had  what  we Cathol ics  ca l l  an  

"epiphany."   They f igured  i t  ou t .   They f igured  i t  out .   (Applause)  

  I f  we were  jus t  ab le  to  ge t  a  forum in  which we  could  deba te  

th i s  hones t ly  and s t ra ight forwardly  wi thout  a l l  the  baggage ,  wi thout  a l l  

the  hyperbole ,  th i s  i s  something I  be l ieve  r ight - thinking ,  decent  

Amer icans- -  Democra t  and Republ ican- -  i f  they  hear  i t  out  would  be  

suppor t ive  of .   Americans  don ' t  th ink  you shouldn ' t  be  able  to  organize  

i f  tha t ' s  what  you want  to  do .   But  i f  they  knew tha t ,  even  when you want  

to  do  i t ,  i t  becomes  v i r tua l ly  technica l ly  imposs ib le  to  do  i t ,  they  would  

say  tha t ' s  wrong.    

  So  again--  and I 'm sor ry  to  harp  on  th i s - -  but  th i s  i s  jus t  
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about  ba lance ,  fa i rness ,  no  advantage ,  res tor ing  tha t  ba lance .   You know,  

i t  should  be  pre t ty  s imple .   I f  i t ' s  a  union  tha t  the  workers  want ,  then  i t ' s  

a  union they  should  have .  I t ' s  jus t  tha t  s imple .   (Applause)   I t ' s  tha t  

s imple .   

  . . .  The  de legates  a rose  and  applauded,  c lapping in  unison  . . .  

  VICE PRESIDENT BIDEN:   Thank you.    

  Fo lks ,  I  don ' t  th ink there  i s  a  s ingle  l eader  up  here  who 

would  say ,  i f  in  a  fa i r  count  employees  don ' t  want  a  union ,  then  they  

shouldn ' t  have  to  have  a  union .   This  i s  jus t  about ,  i f  you  want  i t ,  you  

are  ent i t l ed  to  have  i t .    

  So  here  i s  the  o ther  th ing  I  want  to  add.   Here ' s  one  o ther  

ba t t le  where  your  work  and your  suppor t  i s  c r i t ica l .   And in  a  sense ,  i t  i s  

a lmost  as  impor tan t ,  and  in  o ther  ways  i t ' s  even  more  impor tan t ,  and  

tha t ' s  heal th  care .   I  know you agree ,  but  here ' s  where  we  are .   The  

Pres ident  has  made  th i s  h i s  number  one  domes t ic  pr ior i ty .    

  I f  we are  able  to  a t  th i s  moment - -  and  th i s  i s  a  moment  when,  

for  the  f i r s t  t ime,  Larry ,  s ince  I 've  been  involved ,  conserva t ives  and  

l ibera l s  a l ike  unders tand the  need for  radica l  change in  our  present  

hea l th  care  sys tem.   We are  no  longer  a rguing  whether  i t ' s  a  pr iv i lege  or  

a  r ight  to  have  hea l th  care  in  Amer ica--  and tha t ' s  a  g igant ic  change .   

Why has  tha t  changed?   Because  Amer ican bus inesses  have  come to  

rea l ize  tha t  there  i s  such  a  competi t ive  d isadvantage  compet ing  in  an  
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internat ional  economy when the  product  they  a re  t ry ing to  se l l  

in ternat ional ly  a l so  requi res ,  f rom the  prof i t s  of  tha t  product ,  the  

requi rement  to  handle  a l l  the  heal th  care  needs  of  the i r  employees ,  

because  they  are  compet ing  wi th  countr ies  tha t  have  much lower-cos t  

hea l th  care  sys tems.  

  I  used  to  be  able  to  say--  and  you know,  unfor tunate ly ,  my 

s ta te  has  been  devas ta ted .   My s ta te  has  been  devas ta ted  by  the  c losure  

of  our  two automobi le  p lants .   We are  only  the  s ize  of  a  congress ional  

d is t r ic t .   We are  a  proud s ta te .   We had  two of  the  bes t  assembly plants  

in  the  wor ld- -  one  Chrys ler ,  one  Genera l  Motors .   They are  be ing  

shut te red  now.   I  used  to  be  ab le  to  say ,  i f  you  made a  Buick  Skylark  in  

the  p lan t  a t  Boxwood in  Wilmington ,  Delaware ,  and  then  you made  the  

same Buick  Skylark  in  Ontar io ,  Canada--  same UAW, same wage  base ,  

same mater ia l  going  in to  the  car ,  same product iv i ty ,  same every th ing--  

you could  se l l  the  car  made  in  Ontar io  for  14  percent  less .   

  So  why wouldn ' t  you ,  as  a  bus inessman,  move  the  p lant  to  

Ontar io?   Why wouldn ' t  you  do  tha t?   You can  make  i t  for  less .   People  

a ren ' t  in  the  bus iness  of  los ing  money jus t  to  s tay  in  America .   I  know 

we say tha t ,  and somet imes  we are  k ind  of  unfa i r  to  some of  these  guys .   

Why wouldn ' t  you  do  i t?    

  Wel l ,  you  know why they  do  i t  and  have  done i t?   Because  

you can  se l l  the  car  for  14  percent  less  in  Canada  because  they  have  a  
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heal th  care  sys tem tha t ' s  rad ica l ly  d i f fe rent  than ours  and  cos ts  a  lo t  

less .   So  Genera l  Motors  i sn ' t  paying  what  they  are  paying  here .   

  So  now bus inesses  have  f igured  out  tha t ,  in  order  to  

complete  in ternat ional ly ,  we 've  got  to  br ing  down the  cos t  o f  heal th  

care ,  because  guess  what?   When your  hea l th  care  cos t  goes  up ,  i t ' s  no t  

jus t  because  these  sons-of-guns  don ' t  want  to  g ive  you hea l th  care ;   i t ' s  

because  the i r  hea l th  care  cos t  have  gone  up ,  too .   Thei r  heal th  care  cos t s  

have  gone  up  54  percent .   

  What  do  you do?   You e i ther  go  to  your  employees  and  cut  

the i r  share  or  make them pay more  in ,  or  you add to  the  cos t  o f  the  

product  which  means  you are  not  compet i t ive  wi th  o ther  products  a round 

the  wor ld ,  or  you  e l iminate  i t ,  which i s  no t  feas ib le ,  thank  God,  in  mos t  

cases .    

  So  fo lks ,  we  are  a t  a  moment  where  Amer ican  bus iness  

rea l izes  we need a  radica l  change  in  our  hea l th care  sys tem.   F i sca l  

conservat ives  rea l ize  tha t  unless ,  as  the  Pres ident  says ,  we "bend th is  

curve"  of  exponent ia l  increases  in  heal th  care  cos ts ,  we  can never  ge t  

our  f i sca l  house  in  order .   

  You can ' t  have  over  50  percent  of  the  hea l th  care  cos ts  in  

Amer ica  going  to  Medicare  and Medica id.   You can ' t  have  tha t  cos t  to  

the  government  going up  over  50  percent  dur ing th i s  per iod .   You can  

never  ge t  cont rol  of  your  budget .  You 'd  have  to  cut  everyth ing  e lse .   
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You ' re  going  to  go  bankrupt .   And those  of  us ,  l ike  you,  who have  fought  

for  th is  for  years ,  even  though you 've  had  decent  hea l th  care ,  you  have  

fought  for  i t  for  o ther  people ,  what  happens?   We v iew i t  as  a  mora l  

impera t ive .   

  And th i s  i s  the  f i r s t  t ime  a l l  th ree  of  those  th ings  come 

together- -  f i sca l  necess i ty ,  bus iness  necess i ty ,  and ,  in  my view,  mora l  

necess i ty ,  because  everyone  i s  en t i t led ,  in  my v iew,  to  adequate  hea l th  

care .   

  There  i s  a  beaut i fu l  young lady  s i t t ing  behind  me wi th  her  

grandpa .   He  bought  in to  a  deal  and i t  looks  l ike  now his  out f i t  may not  

ge t  the i r  heal th  care .   I t  may get  cut .   What ' s  he  going to  do  ra is ing  h is  

granddaughter?   That ' s  a  moral  impera t ive .    

  So ,  lad ies  and  gent lemen,  we a re  de termined  to  ge t  heal th  

care  re form in  th is  country .   I t ' s  mora l ,  i t ' s  economic ,  i t ' s  f i sca l ly  

requi red .   And i f  we  don ' t  do  i t  now for  our  fami l ies ,  our  bus inesses ,  and  

our  na t ion ,  we are  going  to  go  bankrupt ,  remain  uncompet i t ive ,  and  leave  

a  lo t  o f  people  in  rea l ly  d i re  s t ra i t s .   I t ' s  jus t  tha t  s imple .   

  So  we have  to  put  an  end  to  denying  coverage  for  pre-

exis t ing  condi t ions .   (Applause)   We need to  ge t  cos ts  under  cont ro l .   

We need to  level  th i s ,  and tha t ' s  why we be l ieve  in  a  publ ic  opt ion  

(applause) ,  to  make sure  tha t  there  i s  compet i t ion  and  to  keep insurance  

companies  hones t .    
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  Look,  fo lks ,  th is  i s  not  going to  be  easy .   This  i s  not  going  

to  be  easy .   But  we  know how cr i t ica l  hea l th  care  re form is  to  our  

country .   We need to  win  th i s  f igh t .   

  You know,  I 'm a lways  k idded about  quot ing  I r i sh  poets .   

Poor  Lar ry  and  some of  the  o ther  people  have  heard  me do i t  for  so  long,  

espec ia l ly  the  Delawareans .   By the  way,  the  reason I  know a  l i t t le  b i t  

about  I r i sh  poets  i s  tha t  I  used  to  s tu t te r  very  badly  when I  was  a  k id .   I  

used  to  prac t ice  in  f ront  of  a  mi r ror .   The  two books  my uncle  had  were  

Yates  and another  one ,  and  I  would  s i t  there  and  I  would  t ry  to  prac t ice  

so  I  wou--  wou--  wouldn ' t  t a lk  l ike  tha t .   I t  sounds  funny,  but  i t ' s  

devas ta t ing  for  a  k id  when they s tu t ter .   

  So  I  f ind  tha t  the  th ings  tha t  come to  my mind of ten  a re  the  

quotes  of  some of  these  poets  and  I r i sh  essays .   I  a l so  quote  them 

because  they  are  the  bes t  poets .   (Laughter )   I t ' s  no t  because  I  am I r i sh .   

(Laughter )  

  But  Wi l l iam But ler  Yates  wrote  about  h is  I re land  in  a  poem 

ca l led  "Eas ter  Sunday,  1960."   I t  was  a  poem about  the  f i r s t  rebe l l ion ,  

the  f i r s t  r i s ing  in  I re land  t ry ing  to  ge t  out  f rom Br i t i sh  ru le  in  the  20th  

century .   

  There  i s  a  l ine  in  tha t  poem tha t  charac ter izes  be t te r  than  

even he  descr ibed h is  own count ry ,  descr ibes  our  count ry  and  wor ld  a t  

th is  moment  even  be t te r  than  i t  d id  I re land  in  1960.   This  l ine  in  the  



 

 

577

poem says ,  "Al l ' s  changed,  changed u t ter ly .   A te r r ib le  beauty  has  been 

born ."  

  Wel l ,  the  wor ld  has  changed.   I t  has  changed u t te r ly .   I t  

bears  v i r tua l ly  l i t t l e  resemblance  to  what  i t  was  even  12  years  ago .   But  

i t  has  c rea ted  an  incredible  oppor tuni ty  i f  we  act  bold ly .   And i f  we  do  

noth ing ,  i t  guarantees  in  my view a  fa i r ly  te r r ib le  outcome.   And i f  we  

uni te ,  i f  we uni te  and  s t ay  together ,  we wi l l  change  th is  na t ion .    

  This  i s  the  moment  when we cannot  only  res tore  Amer ica 's  

s tanding  in  the  wor ld ;  we can begin  to  res tore  Amer ica ' s  soul .   I t ' s  a  

moment  when we can  res tore  the  promise- -  the  promise  of  th i s  na t ion .   

I t ' s  a  pre t ty  bas ic  promise  tha t ' s  been genera t ion a f te r  generat ion .   I t  

says ,  "There  i s  a  prospect  my chi ld  wi l l  do  be t te r  than  I  d id ."   I t ' s  a  

prospect  tha t  i f  we work hard ,  i f  we  are  hones t ,  i f  we  p lay  by  the  ru les ,  

we can  be  anyth ing  we want  to  be ;  a  promise  for  the  people  who ge t  up  

every  s ingle  day  and go  to  work,  l i f t ing  th i s  na t ion  on  the i r  shoulders .   

They  l i f t  our  na t ion  on the i r  shoulders .   

  When I  was  growing up  in  Claymont  and  then  in  Mayf ie ld ,  

Delaware ,  our  ne ighborhood was  teaming wi th  mothers  and  fa thers  who 

to ld  us  tha t ,  even in  the  toughes t  t imes ,  there  wasn ' t  anything we 

couldn ' t  do .   I  have  sa id  repea tedly  tha t  the  longes t  walk  a  fa ther  or  

mother  can  make  i s  up  a  shor t  f l igh t  of  s ta i r s  to  the i r  ch i ld ' s  bedroom to  

say to  the i r  chi ld ,  "Honey,  I 'm sor ry ,  bu t  I  los t  my  job ,"  or  "Honey,  I 'm 
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sorry ,  we  are  los ing the  house .  You ' re  not  going  to  be  able  to  be  in  the  

same ba l l  c lub  next  year .   We are  going  to  have  to  move."  

  L ike  many of  you,  my dad  made tha t  walk  in  the  ear ly  '50s  

when I  was  a  young k id ,  up  the  s ta i r s  of  our  house  in  Scranton,  

Pennsylvania .   He  sa id ,  "Honey,  I 'm sor ry .   Dad doesn ' t  have  a  job  up  

here .   We ' re  going  to  have to  move,  but  I 'm not  ab le  to  take  you wi th  me 

now.   I ' l l  t ry  to  come home every  weekend to  see  mom and you k ids .   But  

i t ' s  go ing  to  be  okay.  I t ' s  going  to  be  okay .   I 'm moving  down to  

Delaware .   When I  ge t  enough,  we can  ge t  a  house ,  we can  ge t  an  

apar tment ,  and  I  can  br ing  you a l l  down.  I t ' s  go ing  to  be  okay."   

  My dad be l ieved tha t .   My dad absolute ly  be l ieved i t .   When 

he  to ld  me and my bro thers  and  my s i s te rs  tha t ,  we  be l ieved  i t ,  because  

there  was  a  sense  tha t ,  as  tough as  th ings  were ,  i f  you were  wi l l ing  to  

jus t  gut  i t  ou t ,  go  do  i t ,  jump in- -   One of  the  f i r s t  jobs  my dad had  was  

c leaning the  ins ide  of  boi le rs  a t  Kyle ' s .   There  used to  be  an  out f i t  ca l led  

Kyle ' s  tha t  d id  heat ing  sys tems .   My dad  d idn ' t  mind  tha t .    

  But  guess  what?   How many people  in  my home town of  

Claymont ,  or  in  your  hometown today ,  in  working  c lass  ne ighborhoods ,  

a re  able  to  say  to  the i r  ch i ldren  and rea l ly  be l ieve  i t ,  "Don ' t  worry  

honey;  every th ing 's  going  to  be  okay.   Don ' t  worry .   We jus t  have  to  

work  hard ,  p lay  by  the  rules ,  and  th is  i s  a l l  go ing  to  work  out . "   I f  you  

are  hones t ,  i f  you  are  decent ,  and  you love  your  out f i t ,  th i s  wi l l  work .   
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  I  wonder  how many people ,  when we took of f ice ,  be l ieved  

tha t .   Wel l ,  one  of  the  th ings  we want  to  res tore  i s  the  abi l i ty  of  a  fa ther  

or  mother  to  look the i r  k ids  in  the  eye  and say ,  wi th  an  absolu te  sense  of  

cer ta in ty ,  "Honey,  i t ' s  going  to  be  okay.   I t ' s  go ing to  be  okay ."   To  me,  

tha t  i s  the  u l t imate  measure  of  whether  or  not  a  soc ie ty  i s  fa i r  and  jus t ;  

not  tha t  i t  guarantees  to  tha t  parent  tha t  every th ing  i s  going  to  be  okay,  

but  tha t  parent  be l ieves  and  the  s i tua t ion  exis t s  tha t ,  i f  they  do  i t  and  i f  

they  work  hard  a t  i t ,  in  fac t  over  t ime,  i t  wi l l  be  okay.   

  You see ,  the  th ing  I  th ink  people  misunders tand about  us ,  

you  and  me,  i s  tha t  we ' re  no t  ask ing  for  anyth ing .   We are  not  ask ing  for  

anyth ing .   My dad  would  cut  h is  hand of f  before  he  took char i ty .   What  

we  are  ta lk ing  about  i s  jus t  a  shot - -  jus t  a  shot .   We be l ieved  my dad  

when he  sa id ,  "Everyth ing  wi l l  be  okay."   And our  job ,  labor ' s  job ,  your  

job ,  my job ,  the  President ' s  job ,  i s  to  c rea te  the  c i rcumstances  where  tha t  

i s  a  c redib le  asser t ion  tha t  parents  can  make  once  again .   

  So ,  lad ies  and  gent lemen,  there  i s  only  one  way to  do  tha t .   

And tha t ' s  to  s t ick  together ,  for  us  to  s t ick  together ,  for  l abor  to  s t ick  

together ,  for  us  to  s t ick  together  and  to  reach  out  to  decent  Amer icans  

who have  no  in teres t  in ,  they  know very  l i t t l e  about  organized  labor ,  and  

make  our  case  to  them.   

  I  have  a  bad  habi t  of  be ing  known as  be ing  fa i r ly  

s t ra ight forward .   (Laughter )   That  a in ' t  changing .   I  don ' t  know how to  
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change  i t .  (Applause)    

  I 'm going  to  say  something  tha t  may sound se l f -serv ing .   I t ' s  

he ld  me in  very  good s tead  wi th  my cons t i tuency in  Delaware .   I t ' s  he ld  

me in  very  good s tead  wi th  my Republ ican  and Democra t ic  f r i ends  in  the  

Congress .   I t ' s  he ld  me  in  pre t ty  good s tead  wi th  my f r iends  and  even  

those  who I  have  d i f fe rences wi th .   So  I  th ink  we jus t  got  to  be  s t ra ight ,  

make  our  case ,  s t ick  toge ther  and be l ieve  in  what  we say .   And I ' l l  t e l l  

you ,  be l ieve  me,  we mean what  we say ,  and  we wi l l  do  every th ing  in  our  

power  to  make  sure  working  men and women once  aga in  have  a  sea t  a t  

the  tab le .    

  I  love  you.   Thank you very ,  very  much.   

  . . .  Applause  and  cheers  as  the  de legates  ex tended a  

pro longed s tanding  ovat ion  to  Vice  Pres ident  Joe  Biden,  as  marching 

band music  p layed in  the  background . . .   

  PRESIDENT COHEN:   Many of  our  de legates  have  

adjourned ,  and  tha t ' s  f ine .    

  This  was  the  culminat ion  of  an  amazing  Convent ion.   I  want  

to  jus t  remind  the  delegates  tha t  tomorrow we have  Heal th  Care  Day.   

Are  we  ready to  f ight  fo r  heal th  care  tomorrow? (Applause  and  cheers)   

  We begin  here  a t  8 :30  and  end  a t  10:15 .   Then buses  wi l l  

l eave  for  the  ra l ly  a t  10:30 .   T-sh i r t s  wi l l  be  d is t r ibu ted  for  the  ra l ly  

here .   I  want  to  thank Jef f  Reimer  who was  up  here  ear l ie r ,  Execut ive  
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Vice  Pres ident  of  Local  13000,  our  p la t form observer .   

  And as  you know,  wi th  the  consent  o f  th i s  Convent ion ,  we  

comple ted  the  bus iness  yes te rday  and  we now have a  mot ion  to  ad journ  

before  us  which  was  of f ic ia l ly  before  us  yes terday.   And a l l  I  want  to  

say ,  g iven  tha t  we  are  ready to  move,  we are  ready to  go  to  Capi to l  Hi l l ,  

I  apprecia te  a l l  of  us  be ing here  and a l l  of  us  be ing  together .   The  uni ty  

tha t  we have  had here  i s  unbe l ievable .   The  sp i r i t  we  have  had  here ,  the  

de terminat ion  to  change  th is  country  i s  amazing .   And I  am proud to  be  

your  Pres ident .   I  am proud to  be  a  member  of  the  CWA.  (Applause  and 

cheers)   

  Wi th  tha t ,  I  want  to  recognize  Delegate  Balsamo.   Wherever  

you are ,  Mark ,  s ing  i t  out .   

  DELEGATE MARK BALSAMO (Local  2100):   Thank you,  

Mr .  Pres ident .   I t  i s  wi th  grea t  honor  tha t  I  make a  mot ion  to  c lose  the  

71s t  Annual  Convent ion  of  the  Communica t ions  Workers  of  Amer ica .   

We look  forward  to  see ing  you next  year  on  Ju ly  26-27 ,  2010,  for  the  

72nd Annual  Convent ion  r ight  here  in  our  na t ion 's  capi ta l ,  home of  

Dis t r ic t  2  and  CWA Local  2336.   

  Brothers  and s i s te rs ,  i t  i s  t ime  to  descend on Capi to l  Hi l l  and 

cont inue  our  work  on  the  passage  of  the  Employee Free  Choice  Act  and  

hea l th  care  for  a l l !   (Applause  and cheers)   

  PRESIDENT COHEN:   You have  heard  the  mot ion  to  
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adjourn .   I t ' s  no t  debatable .   Al l  those  in  favor  indica te  by  ra is ing  your  

hands .   Down hands .   The  Convent ion i s  adjourned.   F ight  on!  

  . . .  Thereupon,  the  71 s t  Annual  Convent ion  of  the  

Communica t ions  Workers  of  Amer ica  ad journed,  s ine  d ie ,  a t  12:31  

p .m. . . .  
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